NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
December 12, 2024 6:00 PM Large Group Instruction Room at the District Office

AGENDA

1. Call to Order/Pledge of Allegiance

Approval of Agenda
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law, approves the agenda of December 12, 2024.

Motion for approval by

, seconded by ,allinfavor -

2. Presentations:
e Student Presentation - Elementary School Presentation
e School Improvement Plans
» Directors - Food Service and Buildings & Grounds
» Cougar Ops - Mark Mathews
e Superintendent Update - Michael Pullen

3. Reports and Correspondence:
e Board of Education Building Liaisons

» Elementary School -Lesley Haffner

» Middle School - Travis Kerr

» High School - John Boogaard

» Cougar Ops - Shelly Cahoon
Four County Board of Directors - Linda Eygnor
Four County Legislative Committee — Linda Eygnor
Handbook Committee - Lucinda Collier, Linda Eygnor, Lesley Haffner
Audit Committee -John Boogaard, Shelly Cahoon, Travis Kerr
District Safety Committee - Travis Kerr
Personnel & Negotiations Committee - Tina Reed, John Boogaard, Lucinda Collier
Communication Ad Hoc Committee — Tina Reed, Linda Eygnor, Travis Kerr
Policy Committee - Shelly Cahoon, Lesley Haffner, Tina Reed

4. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education. Persons wishing to

speak must complete the sign in sheet and be recognized by the President. The speaker will be allowed three
minutes to address the Board of Education.

5. Consent Agenda:

A motion for approval of items as listed under the CONSENT AGENDA ITEMS is made by , and seconded
by any discussion- All in favor __-__

a. Board of Education Meeting Minutes
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the meeting minutes of November 14, 2024.

b. Recommendations from CSE and CPSE
RESOLUTION




Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated
October 23, 28, 29, 30, November 5, 6, 8,12, 13, 14, 18, 19, 20, 21, 25, 26, 27, December 3, 4, 2024; and
instructs the Superintendent to implement the recommendations on behalf of the following individuals
identified by student number:

15164 15079 13189 13898 13897 14645 15089 14827 14423 (12890
15066 15085 14263 15102 12762 14847 14661 14604 14499 (12429
14657 15023 14890 15175 14501 14984 12328 15049 13005 (12677
13177 13786 12978 14668 13558 13979 14420
IEP Amendments:

15168 14882 14325

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

Treasurer Report

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Report for June 2024.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Report for July 2024.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Report for August 2024.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Report for September 2024.

Authorization to Increase Wages - Minimum Wage
Andrew DiBlasi is seeking authorization to increase the wages of specific employees in order to meet

minimum wage requirements.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, authorizes the Director of Business Operations & Finance to increase the

hourly wage of specific employees as needed to meet New York State Minimum Wage Requirement of
$15.50/hr. effective on and after January 1, 2025.

Donation to the District
Wegman'’s has donated food supplies to support the special class event valued at $150.00.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the donation of food supplies from Wegman'’s.



g. Personnel [tems:
1. Letter of Resignation- Kristy Egnor
Kristy Egnor, School Monitor, has submitted a letter of resignation to accept another position with the
District.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Kristy Egnor as School Monitor, contingent
upon her appointment as Teacher Aide, effective with the close of business on December 1, 2024.

2. Letter of Resignation- Christopher Borrelli
Christopher Borrelli, Senior Computer Services Assistant, has submitted a letter of resignation.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Christopher Borrelli as Senior Computer
Services Assistant, effective on December 6, 2024.

3. Letter of Resignation- Samantha Stuerrys
Samantha Steurrys, LPN, has submitted a letter of resignation.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law accepts the resignation from Samantha Steurrys as LPN effective on
December 20, 2024.

4. Appoint Teacher Aide - Kristy Egnor

Karen Haak recommends Kristy Egnor as a Teacher Aide.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment of Kristy Egnor as a

Teacher Aide, conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

Probationary Period: December 2, 2024-December 1, 2025
Salary: $15.50 per hour

5. Appoint Long Term Substitute Teacher — Hannah DeCracker
Crystal Rupp recommends Hannah DeCracker to fill a Long-Term Teacher position.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the appointment of Hannah DeCracker as a Long-Term Substitute

Teacher conditional upon a criminal history record check according to Commissioners Regulation §80
1.11 and Part 87 as follows:

Appointment Dates: November 12, 2024-June 30, 2025
Salary: $247.27 /day

6. Permanent Appointment - Terri Roberts
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools




and pursuant to Education Law, approves the permanent appointment of Terri Roberts as
Bus Driver, effective December 19, 2024.

7. Permanent Appointment - Todd Montondo
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the permanent appointment of Todd Montondo as
Bus Driver, effective December 27, 2024.
8. Permanent Appointment - Kristine Lyman
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the permanent appointment of Kristine Lyman as
Bus Driver, effective January 2, 2025.
9. Permanent Appointment - Makayla Ritchie
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the permanent appointment of Makayla Ritchie as
Teacher Aide effective December 18, 2024.
10. Consulting Agreement
RESOLUTION
Resolved, that the Board of Education approves the written agreement between the Superintendent of
Schools and Peter Lawrence, executed on December 3, 2024 to provide the services of Transportation
Supervisor to the District for the term of December 3, 2024 through June 30, 2025, upon the
terms and conditions set forth therein.
11. Consulting Agreement
RESOLUTION
Resolved, that the Board of Education approves the written agreement between the Superintendent of
Schools and Gary Barno, executed on October 7, 2024 to provide the services of Director of Business
Operations and Finance to the District for the term of October 7, 2024 through June 30, 2025, upon the
Terms and conditions set forth therein.
12. Co-Curricular Appointments
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to a fill co-curricular position for the
2024-25 school year.
Name Bldg. | Title Step Year Salary
Sundra Wendt Athletic Event Staff As per the NRWTA contract
Jake Hill Athletic Event Staff As per the NRWTA contract
Gary Lockwood Athletic Event Staff As per the NRWTA contract
Mike Virts Athletic Event Staff As per the NRTWA contract
Caroline Strub Athletic Event Staff As per the NRTWA contract
William McDermott Athletic Event Staff As per the NRTWA contract
Brad LeFevre Athletic Event Staff As per the NRWTA contract




13.

14.

Program Appointment
The following individuals are being recommended to work in enrichment programs that are funded by

grants.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the following individuals to work various enrichment
programs during the 2024-2025 school year conditional upon a criminal history record check
according to Commissioners Regulation §80-1.11 and Part 87.

Staff Position $/Hr.
Crystal Shaft Grant Program Teacher Aide $15.86/hr.
Kurt Laird Grant Program Teacher $35.00/hr.
Margaret Macaluso Grant Program Teacher $35.00/hr.
Ashley Kennedy Grant Program Teacher $35.00/hr.
Carrie Hoestermann Grant Program Teacher $35.00/hr.
David Hahn Grant Program Teacher $35.00/hr.
Alexis Ball Grant Program Teacher $35.00/hr.
Kelly Cole Grant Program Teacher $35.00/hr.

Appoint Volunteers

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law approves the following individuals to work as a volunteer in the
district for the 2024-2025 school year.

Monica Paul Heather Conners Sarah Torrey Eryn Youngman
Zachary McQuown Darcy Petrosino Tonja Ticconi John Hewes
Jermel Brown Crystal Tompkins McQuown
15. Written Agreement between the Superintendent and the North Rose-Wolcott Service Employees

16.

17.

Association

RESOLUTION

Resolved, that the Board of Education of the North Rose-Wolcott Central School District approves the
written agreement between the Superintendent of Schools and the North Rose-Wolcott Service
Employees Association, executed on December 9, 2024.

Written Agreement between the Superintendent and the North Rose-Wolcott Service Employees
Association and an Employee of the District

RESOLUTION

Resolved, that the Board of Education of the North Rose-Wolcott Central School District approves the
written agreement between the Superintendent of Schools and the North Rose-Wolcott Service
Employees Association and an Employee of the District, executed on December 9, 2024.

Approve Amended Terms & Conditions of Employment

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Amended Terms and Conditions of Employment for the
Confidential Secretary to the Assistant Superintendent for Instruction for the 2024-2025 school year.
The contract is on file with the District Clerk.




18. Approve Amended Terms & Conditions of Employment
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Amended Terms and Conditions of Employment for the
Confidential Secretary to the Superintendent for the 2024-2025 school year. The contract is on file with
the District Clerk.

19. Correction Letter of Resignation — Todd Henry

Todd Henry, Transportation Supervisor, has submitted a letter of resignation.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law accepts the resignation from Todd Henry as Transportation Supervisor,
effective December 15,2024 November 21, 2024.

6. Policies
A motion for approval of items as listed under Policies is made by , and seconded by any discussion- All
in favor_-__

a) Approval of Policies
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following new and/or revised policies:

6000 PERSONNEL

6121 Sexual Harassment in the Workplace Revised
6130 Evaluation of Personnel Delete
6214 Incidental Teaching Delete
6215 Probation and Tenure Delete
6218 Selection of Athletic Coaches Delete
6550 Leaves of Absence Delete
6570 Determination of Employment Status: Employee or Independent Contractor Delete

Board Member Requests/Comments/Discussion:
[ )

Good News:

Informational Items:
e (laims Auditor Reports

Motion for Adjournment:
There being no further business or discussion, a motion is requested adjourn the regular meeting.

Motion for approval by , seconded by , with motion approved __- Time adjourned: __:;__ p.m.




NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING MINUTES
NOVEMBER 14, 2024 6:00 PM LARGE GROUP INSTRUCTION ROOM @ DISTRICT OFFICE

PRESENT:

BOE Members: Lucinda Collier, Tina Reed, John Boogaard, Shelly Cahoon, Linda Eygnor, Lesley Haffner, Travis
Kerr

Superintendent: Michael Pullen

District Clerk: Tina St. John

Approximately 20 students, staff and guests

1. Call to Order/Pledge of Allegiance
President, Lucinda Collier called the meeting to order at 6:00p.m.

Approval of the Agenda:
Motion for approval was made by John Boogaard and seconded by:Linda Eygnor with the motion approved 7-0.

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of November 14, 2024.

2. Presentations:
e School Improvement Plans - Elementary School - Principal; Vice Principal & School Leadership
Team Members
» Karen Haak, Ben Stopka and SLT Members; Dawn McIntyre, Patty Weber, Meagan
Pentycofe, Lindsey Roberts,Jordan‘Camp and Melissa Mason presented their School
Improvement Plan and answered questions.
e Student Presentation - Leavenworth Middle School Student
» 5t Grader, Fiona Maio.was the student presenter.
e Superintendent Update - Michael Pullen
» Mr. Pullen presented information and answered questions regarding Reducing Risk and
Creating Safer Workplace and School Environments;
» Mr. Barno and Mr. Pullenpresented and answered questions regarding the Five-Year
Financial Plan and the 25-26 Budget Calendar;
» Mr. Pullen wished Alston Anaya-Hernandez good luck at the States competition for cross-
country.
» Mr. Pullen congratulated Amanda Hogan - The NYS School Public Relations Association
awards for the 23-24 school year were just announced and Amanda was recognized for
Two Awards - These awards are the highest that they give out.
=  Award of Excellence - Website nrwcs.org - An Information Hub for Families
=  Award of Excellence - Excellence in Writing - NRWMS Comes Together to
Save One of Their Own

3. Reports and Correspondence: - The Committee chairperson or liaison provided an update.
e Board of Education Building Liaisons
» Elementary School -Lesley Haffner
» Middle School - Travis Kerr
» High School - John Boogaard
» Cougar Ops - Shelly Cahoon
e Four County Board of Directors - Linda Eygnor
e Four County Legislative Committee — Linda Eygnor
e Handbook Committee - Lucinda Collier, Linda Eygnor, Lesley Haffner

45



Audit Committee -John Boogaard, Shelly Cahoon, Travis Kerr
District Safety Committee - Travis Kerr
Policy Committee - Shelly Cahoon, Lesley Haffner, Tina Reed
Personnel & Negotiations Committee - Tina Reed, John Boogaard, Lucinda Collier
Superintendent’s Annual Evaluation Ad Hoc Committee - Tina Reed, Lesley Haffner, John Boogaard
» The committee recommended that Super Eval be used. The whole BOE agreed that the Super
Eval tool will be used to evaluate the Superintendent. The committee has met it’s goal and
will be dissolved.
e Communication Ad Hoc Committee - Tina Reed, Linda Eygnor, Travis Kerr
» The BOE approved the committee to provide information to Amanda Hogan to be included in
the digital newsletter, on the website and in the quarterly newsletters highlighting the work
of the Board.

e Policy Committee - Shelly Cahoon, Lesley Haffner, Tina Reed
» First Reading: The following policies are being submitted for a first reading:

6000 PERSONNEL

6121 Sexual Harassment in the Workplace Revised
6130 Evaluation of Personnel Delete
6214 Incidental Teaching Delete
6215 Probation and Tenure Delete
6218 Selection of Athletic Coaches Delete
6550 Leaves of Absence Delete
6570 Determination of Employment Status: Employee or Independent Contractor Delete

4. Public Access to the Board:

e No one addressed the Board.

EXECUTIVE SESSION:

A motion was requested to enter executive session to discuss the employment history of a specific employee.

The motion was made by Lesley Haffner and seconded by Shelly Cahoon with motion approved 7-0.

Time entered: 7:34p.m.

Return to regular session at 7:50p.m.

5. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA is made by Travis Kerr and
seconded by Shelly Cahoon'with the motion approved 7-0.

a.

Board of Education Meeting Minutes
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of October 24, 2024.

Recommendations from CSE and CPSE

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated
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September 5, 11, 19, October 2, 3,7, 8,9, 10, 15, 16, 17, 18, 21, 22, 23, 24, 25, 28, 29, 30, November 1, 4, 6,
2024; and instructs the Superintendent to implement the recommendations on behalf of the following
individuals identified by student number:

14292 | 14939 | 13764 | 12883 | 14893 | 13404 | 12304 | 12048 | 15011 [15085
15170 [ 15173 | 14288 | 12991 [ 12433 | 15116 | 12901 | 14305 | 14349 [14845
13254 [ 13870 | 13784 | 14499 | 14888 | 13695 | 14401 | 14331 | 14687 [15092
13725 | 14092 | 13178 |15112 [ 15111 [ 15113 | 12767 | 12210 | 14668 [13169
13014 | 13083 | 13910
IEP Amendments

15040 | 14693 | 14698 | 14732 | 14080 | 14786 | 15184 | 14657 13776 [14228

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named'on the substitute lists, which are on file with
the District Clerk.

Basic Financial Statements & Management Letter
RESOLUTION

Be it resolved that the Board of Education, upenh recommendation of the Superintendent of Schools and

pursuant to Education Law, accepts the Basic Financial Statements and Management Letter for the year
ending June 30, 2024.

Basic Financial Statements - Corrective Action Plan

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, accepts the Corrective Action Plan for the year ending June 30, 2024.

Budget Calendar for 2024-2025
RESOLUTION

Be it resolved that the Board of Education, upon the recommendation of the Superintendent of Schools and
pursuant to Education Law; approves the Budget Calendar for the 2024-25 school year.

Long-Term Financial Plan
RESOLUTION

Be itresolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Long-Term Financial Plan.

Tax Collector’s Report and the Return of Taxes to the County

Andrew DiBlasi is recommending that the Tax Collector’s Report be approved and the unpaid school taxes
be returned to the County for collection of payment.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the Tax Collector’s Report be approved and the return of
the 2024 unpaid school taxes to Wayne County for collection of payment.

Personnel Items:

1. Termination of Employment - Christopher Zerniak
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
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pursuant to Education Law, approves the termination of employment of Christopher Zerniak as a Bus
Driver and all other positions held within the District, effective with the close of business on November
1,2024.

Letter of Resignation - Zackery Wilhoit
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Zackery Wilhoit as Teacher Aide, effective
November 29, 2024.

Letter of Resignation - Joseph Dziekonski
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Joseph Dziekonski as Cleaner, effective
November 7, 2024.

Written Agreement between the Superintendent and an Employee of the District
RESOLUTION

Resolved, that the Board of Education of the North Rose-Wolcott Central School District approves the
written agreement between the Superintendent of Schools and an employee of the District, executed
on October 31, 2024, and the resignation of such’employee effective October 31, 2024.

Tenure Appointment - Marc Blankenberg

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Marc Blankenberg on tenure in the Director
of Health, PE and Athletics tenure area effective January 11, 2025.

Permanent Appointment - Gerald Fremouw
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves.the permanent appointment of Gerald Fremouw as
Automotive Mechanic, effective October 29, 2024.

Permanent Appointment - Emily Merry

RESOLUTION

Be itresolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the permanent appointment of Emily Merry as

Senior Clerk Typist, effective October 22, 2024.

Permanent Appointment — Aubrey Liseno
RESOLUTION

Be it resolyed that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the permanent appointment of Aubrey Liseno as
Teacher Aide, effective December 12, 2024.

Permanent Appointment - Jennifer Mann
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the permanent appointment of Jennifer Mann as
Senior Account Clerk, effective December 5, 2024.
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10.

11.

12.

13.

Permanent Appointment — Abigail Johnville
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the permanent appointment of Abigail Johnville as
Teacher Aide effective November 15, 2024.

Permanent Appointment - Crystal Shaft
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the permanent appointment of Crystal Shaft as
Teacher Aide, effective December 4, 2024.

Permanent Appointment - Jessica Hadcock

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the permanent appointment of Jessica Hadcock as
Teacher Aide, effective November 27, 2024.

Coaching and Athletic Department Appointments
RESOLUTION

Be it resolved that the Board of Education, uponrecommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2024-25 school year,
conditional upon a criminal history record‘check according to.Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step Years Salary

Girls Basketball Coach Modified Carrie Hoestermann 1 1 $2,838

Wrestling Coach JV Eric Simpson 1 1 $3,989

Boys Basketball Coach Modified Scott Peters 1 1 $2,838 prorated
11/5/24-12/20/24

Boys Basketball Coach Modified Joe Slaski 1 1 $2,838 prorated
11/5/24-12/20/24

Girls Basketball Coach JV Holden Nesbitt 1 1 $3,989

14. Co-Curricular Appointments

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuantto Education Law, appoints the following individuals to a fill co-curricular position for the
2024-25 school year.

Name Bldg. Title Step Year Salary
Brian LaValley Caring Cougars Advisor Volunteer
15. Program Appointment

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the following individuals to work various enrichment
programs during the 2024-2025 school year conditional upon a criminal history record check
according to Commissioners Regulation §80-1.11 and Part 87.

Staff Position $/Hr.
Hannah Martindale Grant Program Teacher Aide $15.50/hr.
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16. Board Appointments and Other Designations:

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to serve in the stated positions for the
2024-2025 school year.

Position 2024-2025 2024-2025 effective November 4, 2024
Records Access Officer Carrie Petrie Andrew DiBlasi
Records Management Officer | Carrie Petrie Andrew DiBlasi
Foil Officer
Purchasing Agent Carrie Petrie Andrew DiBlasi
To certify payrolls Carrie Petrie Andrew DiBlasi
Hearing Official in the Child | Carrie Petrie Andrew DiBlasi
Nutrition Program
Request for Use of School Carrie Petrie Andrew DiBlasi
Facilities

17. Correction Co-Curricular Appointments

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the
2024-25 school year.

Name

Bldg. Title Step Year | Salary

Kurt Laird MS Bus Loader 4 10 $1,948 prorated effective 10/21/2024

18. Appoint Volunteers

RESOLUTION

Be it resolved that the Board. of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law approves the following individuals to work as a volunteer in the
district for the 2024-2025 school year.

Amber Cerio Rachel Guthrie Brooke Angelo Angel Harrison
Matthew Duncan Jamie Smith Bundy Jonathan Metzger
Additions to the Agenda:

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law accepts the additions to the November 14, 2024 meeting agenda.

The motion was made by Tina Reed and seconded by Lesley Haffner with motion approved 7-0.

A motion for approval of the item as listed under the ADDITIONS TO THE AGENDA is made by Linda Eygnor and
seconded by John Boogaard with the motion approved 7-0.

1.

Letter of Resignation - Todd Henry
Todd Henry, Transportation Supervisor, has submitted a letter of resignation.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Todd Henry as Transportation Supervisor,

50



effective December 15, 2024.

2. Award Bid for Elementary Auditorium Painting Bid 2025.01
It is the recommendation to award the NRWCSD Elementary Auditorium Painting Bid, 2025.01 to James

Humbert / Rose Valley Construction. November 13, 2024, Bid opening in the following amounts:

$12,500.00 Base Bid
$ 2,100.00 Alternate

RESOLUTION

Be it Resolved, the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, authorizes awarding a bid to the bidder deemed to be the lowest
responsible meeting the bid specifications as follows:

Bidder Items Amount
James Humbert NRWCSD Elementary Auditorium PaintingBid 2025.01 $14,600.00
Rose Valley Construction

Board Member Requests/Comments/Discussion:
=  Combined Sports - The BOE would like Mr. Pullen to provide additional information regarding the pros,
cons and costs associated with combined sports.

Good News:
e NHS Induction
e Various Newspaper Articles

Informational Items:
e (laims Auditor Reports

Adjournment:
A motion was requested to adjourn the regular meeting.
Motion for approval was made by Tina Reed and seconded by Shelly Cahoon with motion approved 7-0.

Time adjourned: 8:04p.m.

Tina St. John, Clerk of the Board of Education
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

TREASURER'S REPORT

FOR THE MONTH ENDING JUNE 30, 2024

1 CASH SUMMARY REPORT (ALL FUNDS)
2 CASH ANALYSIS REPORT (ALL FUNDS)

3 REVENUE STATUS REPORTS
a) General Fund
b) School Lunch Fund
¢) Miscellaneous Special Revenue Fund
d) Special Aid Fund
e) Capital Fund
f) Trust Custodial Fund
g) Debt Service Fund

4 BUDGET STATUS REPORTS
a) General Fund
b) School Lunch Fund
c) Miscellaneous Special Revenue Fund
d) Special Aid Fund
e) Capital Fund
f) Trust Custodial Fund
g) Debt Service Fund

Submitted by

Ao A

Treasurer4f School District




NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
CASH SUMMARY
FOR THE PERIOD ENDING JUNE 30, 2024

GENERAL SCHOOL MISC SPECIAL SPECIAL AID CAPITAL TRUST DEBT SERVICE DISTRICT

CASH FUND LUNCH FUND  REVENUE FUND FUND FUND CUSTODIAL FUND _FUND TOTALS
Checking / Savings $ 695,576.89 § 539,006.83 § 14,398.92 $ 15,933.20 $ 42459558 $ 195.913.07 $ 191581290 $ 3,801,237.39
Money Market 421,735.86 - - - - - 3 - 421,735.86
LIQUID Investments \ NYCLASS 11,586,433.84 - 65,673.00 - 5.148,067.39 $ 16,800,174.23

Fund Totals 5_13_,703,74_5.59 $ §39,006.83 § 80,071.92 $ 15,933.20 $ 5,572,662.97 $ 195,913.07 § 191581290 $ 21,023,147.48
RESERVE FUNDS

Workers' Compensation Reserve $ 164,366.19 $ 3 - $ $ - $ - $ - 164,366.19
Unemployment Insurance Reserve 34.125.88 - - - - - 34,125.88
ERS Retirement Contribution Reserve 1,752.982.54 - - - - - 1,752,982 54
Retirement Contribut:on Reserve - TRS Subfund 775,112.37 - . - - 775,112.37
Liability Reserve 803.833.30 - - - - B - 803,833.30
Tax Certiorari Reserve 42,863.54 - - - - - 42,863 54
Employee Benefit Reserve 289,221.64 - - . - - - 289,221 64
2023 Capital Bus Reserve Fund 2,133,158.29 - - - - - - 2,133,158.29
Capital Building Reserve - 2022 5,113.514.77 - - B - - 5,113,514.77
Repair Reserve 277.607.59 - - - - - - 277,607 59
Debt Service Reserve - - - 1,915,812.90 1,915,812 90
Reserve Fund Totals § 11,386,786.11 § - $ - $ - $ - $ - $ 1,915,81290 §  13,302,599.01




Cash Balances - Beginning of Month
Add: _Cash Receipts

Interest Earnings

Taxes / Penalties / PILOTS/STAR Aid
State Aid / SCA / FEMA

Medicaid Claims

Wayne Co Sales Tax - Q4 2023
BOCES - Teacher Stipends
Meal Sales / Catering / Vending Machines

Online Prepayments

Grant Aid

School Lunch Aid / Meal Claims
Memorial Awards / Scholarships
Miscellaneous Receipts

Total Cash Receipts

Less: Cash Disbursements

Payroll Transfers & Disbursements

Check Disbursements

Debt Service Payments

Total Cash Disbursements

Net Transfers In (Out)

Cash Balances - End of Month

Bank Reconciliation

Outstanding Checks

Items in Transit

Bank Statement Balances

GENERAL
FUND

$ 17,164,070.93

ANALYSIS OF CHANGE IN CASH
FOR THE PERIOD ENDING JUNE 30, 2024

SCHOOL
LUNCH

$546,543.74 $

MISC SPECIAL SPECIAL AID

REVENUE FUND __FUND

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

CAPITAL
FUND

TRUST
CUSTODIAL FUND

DEBT SERVICE

FUND

DISTRICT
TOTALS

85,982.20 $ 359,607.85 $

6,340,655.02 §

189,754.49 $ 1,581,879.73

26,268,493.96

55,046 54 289.72 . 24,559.27 . 1,061.65 80,957.18
835,034.01 . - ] - = - 835,034.01

. 3.014.40 . - - . . 3.014 40

480.04 . : : . : 480.04

s - : 430,315.00 < : : 430,315.00

- 111,406.00 . . - - - 111.406.00

. - 2,010.00 - - 201000

1,907.00 - 3 : : 8.439.81 : 10,346.81

$  891,987.55 §$11490044 $ 229972 § 43031500 $ 2455927 $ 843981 § 106165 §$ 147356344
223401966  55,973.77 . 319762.87 : . - 2,609,756.30
83551260  46,262.45 821000  189,430.69 149,206 56 2281.23 - 1,230,903.62
2,878,250.00 : - . 2 - - 2,878,250.00

$ 5947,782.35 $102,23622 $ 821000 $ 509,19356 $ 149,206.56 $ 2,281.23 § - § 6,718,909.92

595,470.46  (20,201.13) , (264,796.09)  (643,344.76) : 332,871.52 .

$ 12,703,746.59 $539,00683 $§ 8007192 § 1593320 § 5572,662.97 §  195913.07 § 1,915812.90 § 21,023,147.48
345,706.36 9,307.76 472500  165070.43 129,447.94 432.25 . 654,689.74
. . u , . (4.147.93) . (4,147.93)

$ 13,049,452.95 §548,314.59 $  84,796.92 $ 181,003.63 § 5,702,110.91 $  192,197.39 § 1,915,812.90 $ 21,673,689.29

2



November 13, 2024 North Rose-Wolcott Central School Dist Page 1
09:30:44 am Revenue Status Report As OF: 11/13/2024
Fiscal Year: 2024
Fund: A GENERAL FUND

Original Current Anticipated Excess
Revenue Account Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
1001.000 Real Property Tax Items 10,668,559 00 0.00 10,668,559.00 9,681,830.91 986,728.09
1081.000 Oth. Paymts in Lieu of Ta 16,006.00 0.00 16,006.00 16,134.57 128.57
1085.000 STAR Reimbursement 0.00 0.00 0.00 984,531.86 984,531.86
1090.000 Int. & Penal. on Real Pro 20,000.00 0.00 20,000.00 37,492.55 17,492.55
1120.001 Sales Tax Revenue 440,000.00 0.00 440,000.00 444,183.12 4,183.12
1335.000 Oth Student Fee/Charges ( 3.000.00 0.00 3,000.00 1,269.00 1,731.00
1489.010 Other Charges-AM Swim 0.00 0.00 0.00 125.00 125.00
1489.011 Other Charges- Swim 2,500.00 0.00 2,500.00 4,450.50 1,950.50
1489.070 Other Charges-Driving Range 750.00 0.00 750.00 4,844.00 4,094.00
1489.080 Other Charges-Fitness Center M 2,000.00 0.00 2,000.00 2,815.00 815.00
2230.000 Day School Tuit-Oth Dist. NYS 0.00 0.00 0.00 47.441.81 47,441.81
2308.000 Trans for BOCES 40,000.00 0.00 40,000.00 0.00 40,000.00
2401.000 Interest & Earnings 65,000.00 0.00 65,000.00 698,936.86 633,936.86
2410.000 Rental of Real Property,Indiv 0.00 0.00 0.00 2,000.00 2,000.00
2650.000 Sale Scrap & Excess Material 0.00 0.00 0.00 3,686.44 3,686.44
2665.000 Sale of Equipment 0.00 18,790.00 18,790.00 18.665.00 125.00
2680.000 Insurance Recoveries-Othe 0.00 8,545.00 8,545.00 13,203.19 4,658.19
2683.000 Self Insurance Recoveries 0.00 0.00 0.00 5,621.15 5,621.15
2701.000 BOCES Svs Aprve for Aid-R 200,000.00 0.00 200,000.00 303,548.14 103,548.14
2701.001 Refund PY exp-payables 5,000.00 285,279.00 290,279.00 307,406.16 17,127.16
2703.000 Other-Not Transp-Ref PrYr 0.00 0.00 0.00 34,382.88 34,382.88
2704.000 Refund Pr Yr, Appv Priv Sch 0.00 0.00 0.00 4,623.83 4,623.83
2705.000 Gifts and Donations 0.00 0.00 0.00 3,605.00 3,605.00
2770.000 Other Unclassified Rev.(S 10,000.00 0.00 10,000.00 108,163.68 98,163.68
3101.000 Basic Formula Aid-Gen Ad 18,461.692.00 0.00 18,461,692.00 15,799,789.10 2,661,902.90
3101.010 Basic Formula Aid-Excess 648,000.00 0.00 648,000.00 2,457,081.00 1,809,081.00
3102.000 Lottery Aid (Sect 3609a E 1,690,000.00 0.00 1,690,000.00 1,205,833.40 484,166.60
3102.010 Lottery Grant 0.00 0.00 0.00 699,070.03 699,070.03
3102.020 Mobile Sports Wagering 0.00 0.00 0.00 565,926.44 565,926.44
3102.030 Cannibis Revenue 0.00 0.00 0.00 2,590.02 2,590.02
3102.COG Commercial Gaming Grant 0.00 0.00 0.00 93,247.01 93,247.01
3103.000 BOCES Aid (Sect 3609a Ed 1,463,891.00 0.00 1,463,891.00 1,608,376.00 144,485.00
3260.000 Textbook Aid (Incl Txtbk/ 62,419.00 0.00 62,419.00 64,541.00 2,122.00
3262.000 Computer Software Aid 34,724.00 0.00 34,724.00 34,419.00 305.00
3263.000 Library AV Loan Program 6,906.00 0.00 6,906.00 6,720.00 186.00

* Estimatad revenue for Carryover Encumbrances from the prior fiscat vear will not be reahized.
These are estimates to balance the budget

WinCap Ver 24.11.05.2192



November 13, 2024

08:30:44 am

North Rose-Wolcott Central School Dist
Revenue Status Report As Of: 11/13/2024
Fiscal Year: 2024
Fund: A GENERAL FUND

Page 2

Original Current Anticipated Excess
Revenue Account Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
4601.000 Medic Ass't-Sch Age-Sch Y 100,000.00 0.00 100,000.00 87,712.07 12,287.93
5050.000 Interfund Trans. for Debt 125,000.00 0.00 125,000.00 125,000.00
5999.000 Appropriated Fund Balance 150,000.00 5,053,368.00 5,203,368.00 0.00 5,203,368.00
5999.815 Approp. Reserve Unempioym 25,000.00 0.00 25,000.00 0.00 25,000.00
5999.827 Approp. Reserve -Retirement Co 450,000.00 0.00 450,000.00 0.00 450,000.00
5999.828 Appropriated Employee Benefit 20,000.00 0.00 20,000.00 0.00 20,000.00
5999.999 Est. for Carryover Encumbrance 0.00 779,833.55 779,833.55 0.00 779,833.55
Total GENERAL FUND 34,710,447.00 6,145,815.55 40,856,262.55 35,479,265.72 10,665,634.07 5,288,637.24

* Estimated revenue for Carryover Encumbrances from the prior fiscal year will not be realized.
These are estimates to batance the budget

WinCap Ver. 24.11.05.2192



November 13, 2024

North Rose-Wolcott Central School Dist

Page 3

09:30:44 am Revenue Status Report As Of: 11/13/2024
Fiscal Year: 2024
Fund: C SCHOOL LUNCH FUND

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
1440.000 Sale of A Lunch 0.00 0.00 0.00 2,389.52 2,389.52
1445.000 Other Cafeteria Sales 0.00 0.00 0.00 44,668.51 44,668.51
2705.000 Gifts and Donations 0.00 0.00 0.00 32.00 32.00
2770.000 Misc Rev Local Sources (S 0.00 0.00 0.00 503.41 503.41
2770.010 Vending Machine Sales 0.00 0.00 0.00 17,980.63 17,980.63
3190.010 State Reimburse-Brk 0.00 0.00 0.00 69,454.00 69,454.00
3190.020 State Reimburse-Lnch 0.00 0.00 0.00 110,219.00 110,219.00
3190.060 Sum Food Svs Prog for Chi 0.00 0.00 0.00 683.00 683.00
4190.001 Supply Chain Assistance Funds 0.00 0.00 0.00 34,494.00 34,494.00
4190.010 Fed Reimbursement-Brk 0.00 000 0.00 269,581.00 269,581.00
4190.020 Fed Reimbursement-Lnch 0.00 0.00 0.00 465,596.00 465,596.00
4190.030 Fed Reimb-Surplus Food 0.00 000 0.00 65,463.75 65.463.75
4190.040 Fed Reimbursement (Snack) 0.00 0.00 0.00 4,303.00 4,303.00
4192.000 Sum Food Svs Prog for Chi 0.00 0.00 0.00 22,737.00 22,737.00
Total SCHOOL LUNCH FUND 6.00 0.00 0.00 1,108,104.82 0.00 1,108,104.82

* Estimated revenue for Carryover Encumbrances from the prior fiscal year wili not be realized.

These are estimates to balance the budget

WinCap Ver. 24.11.05 2182



November 13, 2024 North Rose-Wolcott Central School Dist Pedat
19:30:44 am Revenue Status Report As Of: 11/13/2024
Fiscal Year: 2024
Fund: CM MISC SPECIAL REVENUE FUND
Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
SCH-2401.000 SCH Interest and Earnings 0.00 0.00 0.00 3,470.78 347078
SCH-2705.000 SCH Gifts and Donations 0.00 0.00 0.00 6,435.00 6,435.00
Total MISC SPECIAL REVENUE FUND 0.0¢ 0.00 0.00 9,906.78 0.00 9,905.78

* Estimated revenue for Carryaver Encumbrances from the prior fiscal year will not be realized.

These are estimates to balance the budget

WinCap Ver. 24.11.05.2192



November 13, 2024
09:30:44 am

North Rose-Wolcott Central School Dist

Revenue Status Report As Of: 11/13/2024
Fiscal Year: 2024

Fund: F SPECIAL AID FUND

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
ACY-4289.000 ACY Oth Fed- 12,900.00 0.00 12,900.00 12,900.00
AHS-4289.000 AHS Other Federal 3,534.00 0.00 3,534.00 3,517.47 16.53
ARC-4289.000 ARC Oth Fed- 209,403.51 0.00 209,403.51 157,204.88 52,198.63
ARH-4289.000 ARH Oth Fed- 6,719.77 0.00 6,719.77 6,719.77
ARI-4289.000 ARI Oth Fed- 62,821.00 0.00 62,821.00 62,821.00
ARJ-4289.000 ARJ Oth Fed- 4,221.00 0.00 4,221.00 4,221.00
ARL-4289.000 ARL Oth Fed- 828,361.35 0.00 828,361.35 437,141.25 391,220.10
ARP-4289.000 ARP Oth Fed- 1,375,539.17 0.00 1,375,539.17 620,372.20 755,166.97
ARS-4289.000 ARS Oth Fed- 98,722.65 0.00 98,722.65 92,001.72 6,720.93
BJ1-4289.000 BJ1 Oth Fed- 86,298.32 0.00 86,298.32 68,670.69 17,627.63
BJ2-4289.000 BJ2 Other Federal Aid 329,969.00 0.00 329,969.00 217,016 69 112,952.31
C24-3289.018 C24 UPK for 4YO 607,678.00 0.00 607,678.00 605,382.90 2,295.10
DO0J-4289.000 DOJ Other Federal Aid 333,980.00 0.00 333,980.00 30,750.52 303,229.48
E23-4289.018 E23 MKV BASELINE 65,149.38 0.00 65,149.38 33,206.88 31,942.50
E24-4289.000 E24 Oth Fed- 125,000.00 0.00 125,000.00 72,188.42 52,811.58
£S51-3289.002 ES1 Other State Aid 73.320.00 0.00 73,320.00 14,580.00 58,740.00
ES1-4289 000 ES1 Other Federal Aid 000 0.00 000 53,723.31 53.723.31
H23-3289.015 H23 Sec 4408-Sch Age JI/Ag-Su 000 0.00 0.00 7,153.02 7.153.02
H24-3289.015 H24 Sec 4408-Sch Age JI/Ag-Su 0.00 0.00 0.00 270,177.20 270,177.20
H24-5031.018 H24 Interfund Transfers 0.00 0.00 0.00 128,394.84 128,394.84
HW1-3289.002 HW1 Other State Aid 16,147.50 0.00 16,147.50 16,147.50
124-4256.018 124 Indiv. w/Disab 386,521.00 0.00 386,521.00 379,760.31 6,760.69
J23-4256.018 J23 Indiv. w/Disab 17-18 0.00 0.00 0.00 -683.75 683.75
J24-4256.018 J24 Indiv. w/Disab 19,557.00 0.00 19,557.00 33,464.20 13,907.20
LT1-3289.014 LT1 Learning Technology 52,767.00 0.00 52,767.00 52.767.00
M23-4129 000 m23 ESEA-Title !V Safe & Drug 9,724.86 0.00 9,724.86 0.00 8,724.86
M24-4129.000 M24 ESEA-Title IV Safe & Drug 27,665.00 0.00 27.665.00 15,155 80 12,509.20
MH1-4289 000 MH1 Oth Federal Aid 72,218.45 0.00 72.218.45 72,218 45
MH2-4289.000 MH2 Oth Federal Aid 125,000 00 0.00 125.000.00 75.677.61 49,322.39
N23-4126.000 N23 ESEA-Title I, Title Il 87,852 97 0.00 87,852.97 10,204 83 77,648.14
N24-4126.000 N24 ESEA-Title |, Title Il 347,394 00 0.00 347,394 00 339,169.88 8,224.12
023-4289.000 023 Other Federal Aid 10,680.92 0.00 10,680 92 1,873.00 8.807.92
024-4289.000 024 Other Federal Aid 41,067.00 0.00 41,067.00 41,666.26 599.26
OM1-3289 002 OM1 Other State Aid 174,967.00 000 174,967.00 58,126.40 116.,840.60
OMH-3289.002 OMH Other State Aid 0.00 0.00 0.00 25,726.17 25,726.17

* Estimated revenue for Carryover Encumbrances from the prior fiscal year wiit not be realized.

These are estimates to balance the budget

WinCop Ver.24.11.05.2192



November 13, 2024

08:30:44 am

North Rose-Wolcott Central School Dist
Revenue Status Report As Of: 11/13/2024
Fiscal Year: 2024
Fund: F SPECIAL AID FUND

Page 8

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
PP1-3289.100 PP1 Miscellaneous State Aid 0.00 0.00 0.00 406.62 406.62
PP2-3289.100 PP2 Miscellaneous State Aid 8,294.17 0.00 8,294.17 8,293.29 0.88
SCG-3285.002 SCG Other State Aid 253,926.00 0.00 253,926.00 0.00 253,926.00
S14-4126.000 Sl4 Title I, School Impr 20,853.00 0.00 20,853.00 183.10 20,669.90
SR1-4289.022 SR1 Other Federal Aid 10,881.46 0.00 10,881.46 7,809.38 3,072.08
SR2-4289.022 SR2 Other Federal Aid 65,000.00 0.00 65,000.00 41,446.06 23,553.94
SV2-3289.100 SV2 Miscellaneous State Aid 350,000.00 0.00 350,000.00 350,000.00
V24-3289.000 V24 Sec 4408-Sch Age JI/Ag-SumScl 0.00 0.00 0.00 56,652.74 56,652.74
V24-5031.000 V24 Interfund Transfers 0.00 0.00 0.00 9,908.20 9,908.20
W23-4289.000 W23 Other Federal Aid 0.00 0.00 0.00 -95.93 95.93
W24-4289.000 w24 Other Federal Aid 19,948.00 000 19,948.00 23,866.00 3.918.00
X23-4289.000 X23 Other Federal Aid 1,184.98 0.00 1.184,98 1.184.98
X24-4289.000 X24 Other Federal Aid 65,000.00 0.00 65,000.00 44,033.52 20,966.48
223-4289.021 Z23 Other Federat Aid 12,530.40 0.00 12,530.40 10,785.94 1,744 .46
224-4289.021 224 Other Federal Aid 14,625.00 0.00 14,625.00 0.00 14,625.00
Total SPECIAL AID FUND 6,417,422.86 6.00 6,417,422.86 4,573,891.32 2,414,098.10 570,566.56

* Estimated revenue for Carryover Encumbrances from the prior fiscal year will not be realized.

These are estimates tc balance the budget

WinCap Ver.24.11.05.2192



November 13, 2024
09:30:44 am

North Rose-Wolcott Central School Dist

Revenue Status Report As Of: 11/13/2024

Fiscal Year: 2024

Fund: H CAPITAL FUND

Page 7

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
BUS-5031.000 BUS Interfund Transfers 0.00 0.00 B 0.00 716.219.43 716,21943
CAP-3297.000 CAP State Sources, Oth (SSBA) 0.00 0.00 0.00 -0.33 033
CAP-5031.080 CAP Interfund Transfers 0.00 0.00 0.00 4,350,000.00 4,350,000.00
Total CAPITAL FUND Q.00 0.00 0.00 5,066,219.10 6.33 5,066,219.43

“ Estimated revenue for Carryoves Encumbrances from the prior fiscal year wilt not be realhzed.

These are estimates to balance the budget

FinCap Ver. 24.11.05.2192



November 13, 2024
09:30:44 am

North Rose-Wolcott Central School Dist

Revenue Status Report As Of: 11/13/2024

Fiscal Year: 2024

Fund: TC CUSTODIAL FUND

Page 8

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments ___Estimate Year-to-Date Balance Revenue
LTL-2770.000 LTL Unclassified Revenues 0.00 0.00 0.00 223,100.00 223,100.00
SDP-2770.000 SOP Unclassified Revenues 0.00 0.0C 0.00 27,577.35 27,577 35
XCL-2770.000 XCL Unclassified Revenues 0.00 0.00 0.00 58,862.92 58,862.92
Total CUSTODIAL FUND 6.00 0.00 0.00 309,540.27 0.00 309,540.27

* Estimated revenue far Cairyaver Encumbrances from the grior fiscai year wilt not be realized.

These are estimates to batance the budget

WinCap Ver 24.11.05.2192



November 13, 2024

North Rose-Wolcott Central School Dist

Page ¢

09:30:44 am Revenue Status Report As Of: 11/13/2024
Fiscal Year: 2024
Fund: V DEBT SERVICE

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
2401.000 Interest and Earnings 000 0.00 0.00 367,347.13 367.347.13
2710.000 Premium on Obligations 0.00 0.00 0.00 64,108.00 64,108.00
Total DEBT SERVICE 0.00 0.00 0.00 431,455.13 0.00 431,455.13

Selection Criteria

Criteria Name: Last Run
As Of Date: 11/13/2024
Suppress revenue accounts with no activity
Show special revenue accounts 5997-5999
Sort by: Fund
Printed by Norma Lewis

¥ Estimated revenue for Carryover Encumbiances from the orior fiscal year wilt not be rea'zed

These are estimates tc balance the budget

WinCap Ver. 24.11.05.2192



November 13, 2024

North Rose-Wolcott Central School Dist

Page 1

09:33:37 am
Budget Status Report As Of: 806/30/2024
Fiscal Year: 2024
Fund: A GENERAL FUND
tnitial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Outstanding Balance
1 GENERAL SUPPORT
10 Board of Education
1010 Board Of Education 43,356 00 1,472.01 44,828.01 16,932.06 8284 27,813.11
1040 District Clerk 8,082.00 532.66 8.614.66 7,482.17 0.00 1,132.49
1060 District Meeting 5,353.00 1,550.00 6,903.00 5,068.21 27.00 1.807.79
Subtotal of 10 Board of Education 56,791.00 3,554.67 60,345.67 29,482.44 109.84 30,753.39
12 Central Administration
1240 Chief School Administrator 310,868.00 -11,455.50 299,412.50 277,173.02 0.00 22,239 48
Subtotal of 12 Central Administration 310,868.00 -11,455.50 299,412.50 277,173.02 0.00 22,239.48
13 Finance
1310 Business Administration 527,335.00 106,729.94 634,064.94 621,579.04 4,422.69 8,063.21
1320 Auditing 27,196.00 6,229.00 33,425.00 19,397.47 9,905.00 4,122.53
1325 Treasurer 576.00 540.00 1,116.00 615.00 0.00 501.00
1330 Tax Collector 16,297.00 7,152.00 23,449.00 16,609.80 3,249.60 3,589.60
1345 Purchasing 57,374.00 5,468.96 62,842.96 62,192.62 0.00 650.34
Subtotal of 13 Finance 628,778.00 126,119.90 754,897.90 720,393.93 17,577.29 16,926.68
14 Staff
1420 Legal 137,077.00 -17.273.91 119,803 09 85,247.39 28,173.68 5,382.02
1430 Personnel 109,934.00 -7.121.46 102,812.54 93,887.20 4,427.56 4,497.78
1480 Pubiic Information and Services 122,072.00 8,767.16 130,839.16 123.394.11 0.00 7.445.05
Subtotal of 14 Staff 369,083.00 -15,628.21 353,454.79 302,528.70 33,601.24 17,324.85
16 Central Services
1620 Operation of Plant 1,932,570.00 383,271.35 2,315,841.35 1,663,234.47 378,338.73 274,268.15
1621 Maintenance of Plant 246,491.00 124,790.59 371,281.59 196,292.63 122,480.40 52.508.56
1670 Central Printing & Mailing 27,256.00 0.00 27,256.00 24,032.77 0.00 3,223.23
1680 Central Data Processing 360,200.00 -53.029.70 307,170.30 291,408.12 0.00 15.762.18
Subtotal of 16 Central Services 2,566,517.00 455,032.24 3,021,549.24 2,174,967.99 500,819.13 345,762.12
19 Special Items (Contractual Expense)
1910 Unallocated Insurance 152,340.00 15,380.00 167,720.00 167,548.00 0.00 172.00
1920 School Association Dues 11,557.00 -121.13 11,435.87 9,283.00 0.00 2,152.87
1950 Assessments on School Property 23,114.00 -5,900.00 17.214.00 17,213.45 0.00 0.55
1964 Refund on Real Property Taxes 1,051.00 12.000.00 13,051.00 0.00 0.00 13.051.00
1981 BOCES Administrative Costs 234,215.00 6.729.70 240,944.70 240,944.70 0.00 0.00
Subtotal of 19 Special Iltems {Contractual Expense) 422,277.00 28,088.57 450,365.57 434,989.15 0.00 15,376.42
Subtotal of 1 GENERAL SUPPORT 4,354,314.00 585,711.67 4,940,025.67 3,939,535.23 552,107.50 448,382.94
2 INSTRUCTION
20 Administration and Improvement
2010 Curriculum Devel and Suprvsn 320,195 00 31,345 97 351,540.97 294 685.94 407.22 56,447.81
2020 Supervision-Regular School 829,206.00 -66.064.92 763.141.08 681.871.06 252.81 81.017.21

WinCap Ver.24.11.05.2192
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North Rose-Wolcott Central School Dist

Page 2

09:33:37 am
Budget Status Report As Of: 06/30/2024
Fiscal Year: 2024
Fund: A GENERAL FUND
Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Outstanding Balance
2070 Inservice Training-lnstruction 164,042.00 -3,670.00 160,372.00 81,412.18 1,500.00 77,459.82
Subtotal of 20 Administration and Improvement 1,313,443.00 -38,388.95 1,275,054.05 1,057,969.18 2,160.03 214,924 .84
21 Teaching
2110 Teaching-Regular School 6,800,743.00 -198,310.92 6,602,432.08 5,583,663.38 82,028.06 936,740.64
2250 Prg For Sdnts w/Disabil-Med Elgble 4,937,137.00 376,699.83 5,313,836.83 5,007,017.15 165,968.00 140,851.68
2280 Occupational Education(Grades 9-12) 827,122.00 146,430.00 973,552.00 973,551.23 0.00 0.77
2330 Teaching-Special Schools 198,003.00 -141,034.00 56,969.00 40,971.81 0.00 15,997.19
Subtotal of 21 Teaching 12,763,005.00 183,784.91 12,946,789.91  11,605,203.57 247,996.06 1,093,590.28
26 Instructional Media
2610 School Library & AV 274,173.00 1,207.35 275,380.35 244,481.54 4,242.76 26,656.05
2630 Computer Assisted Instruction 1,305,808.00 199,771.12 1,505,579.12 1,212,213.67 34,879.52 258,485.93
Subtotal of 26 Instructional Media 1,579,981.00 200,978.47 1,780,959.47 1,456,695.21 39,122.28 285,141.98
28 Pupil Services
2810 Guidance-Regular School 356,137.00 -27,321.80 328,815.20 279,429.70 446.87 48,938.63
2815 Health Srvcs-Regular School 158,738.00 68,533.29 227,271.29 195,159.79 4,405.96 27,705.54
2820 Psychological Srvcs-Reg Schl 234,324.00 -1,450.01 232,873.99 202,578.49 5,637.50 24,658.00
2825 Social Work Srvcs-Regular School 65,792.00 40,292.00 106,084.00 102,945.00 0.00 3,139.00
2850 Co-Curricutar Activ-Reg Schl 116,816.00 -33,345.74 83,470.26 19,263.10 0.00 64,207.16
2855 Interscholastic Athletics-Reg Schl 521,454.00 35,555.63 557,009.63 532.577.52 56.08 24,376.03
Subtotal of 28 Pupil Services 1,453,261.00 82,263.37 1,5635,524.37 1,331,953.60 10,546.41 193,024.36
Subtotal of 2 INSTRUCTION 17,109,690.00 428,637.80 17,538,327.80 15,451,821.56 299,824.78 1,786,681.46
5 PUPIL TRANSPORTATION
55 Pupil Transportation
5510 District Transportation Services 1,762,241.00 325,596.88 2,087,837.88 1,806,193.82 28,003.96 253,640.00
5530 Garage Building 65,458.00 47.941.20 113,399.20 26,461.56 75,700.00 11,237.64
5581 Transportation from Boces 10,599.00 4,080.00 14,679.00 14,128.81 0.00 550.19
Subtotal of 55 Pupil Transportation 1,838,298.00 377,618.08 2,215,916.08 1,846,784.29 103,703.96 265,427.83
Subtotal of 5 PUPIL TRANSPORTATION 1,838,298.00 377,618.08 2,215,916.08 1,846,784.23 103,703.96 265,427.83
7 COMMUNITY SERVICES
7 Community Services
7310 Youth Program 145,587 00 -123,600.00 21,987.00 48.00 0.00 21,939.00
Subtotal of 7 Community Services 145,587.00 -123,600.00 21,987.00 48.00 0.00 21,939.00
8 Other Community Services
8060 Civic Activities 84,652.00 -6,000.00 78.652.00 39.954.76 16,833.41 21,863 83
Subtotal of 8 Other Community Services 84,652.00 -6,000.00 78,652.00 39,954.76 16,833.41 21,863.83
Subtotal of 7 COMMUNITY SERVICES 230,239.00 -129,600.00 100,639.00 40,002.76 16,833.41 43,802.83
9 UNDISTRIBUTED
90 Employee Benefits
9010 State Retirement 505,817.00 0.00 505,817.00 398,343.43 0.00 107,473.57

WinCap Ver. 24 11.05.2192
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North Rose-Wolcott Central School Dist

09:33:37 am
Budget Status Report As Of: 06/30/2024
Fiscal Year: 2024
Fund: A GENERAL FUND
Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Descriptton Appropriation Adjustments  Appropriation Expenditures Outstanding Balance
9020 Teachers' Retirement 1.101,830.00 0.00 1.101,830.00 800.,487.26 0.00 301,342.74
9030 Sociai Security 1.023,934.00 0.00 1,023,934.00 871,859.81 0.00 152,074.19
9040 Workers' Compensation 157,996.00 0.00 157,996.00 146,566.31 0.00 11,429.69
9045 Life Insurance 3,931.00 0.00 3,931.00 2,400.00 0.00 1,531.00
9050 Unemployment Insurance 45,071.00 0.00 45,071.00 13,767.75 0.00 31,303.25
9060 Hospital, Medical, Dental {nsurance 4,913,620.00 -158,571.28 4,755,048.72 3.667,745.37 0.00 1,087,303.35
9089 Other (specify) 66.917.00 0.00 66,917.00 36,914.00 0.00 30,003.00
Subtotal of 90 Employee Benefits 7,819,116.00 -158,571.28 7,660,544.72 5,938,083.93 0.00 1,722,460.79
97 Debt Service
9711 Serial Bonds-School Construction 3,081,500.00 0.00 3,081,500.00 3,081,500.00 0.00 0.00
9788 Leases 0.00 10,338.24 10,338.24 10,338.24 0.00 0.00
Subtotal of 97 Debt Service 3,081,500.00 10,338.24 3,091,838.24 3,091,838.24 0.00 0.00
99 Interfund Transfers
9901 Transfer to Other Funds 77,290.00 61,013.04 138,303.04 138,303.04 0.00 0.00
9950 Transfer to Capital Fund 200,000.00 4,970,668.00 5,170,668.00 5,066,219.43 0.00 104,448.57
Subtotal of 99 interfund Transfers 277,290.00 5,031,681.04 5,308,971.04 5,204,522.47 0.00 104,448.57
Subtotal of 9 UNDISTRIBUTED 11,177,906.00 4,883,448.00 16,061,354.00 14,234,444.64 0.00 1,826,909.36
Total GENERAL FUND 34,710,447.00 6,145,815.55 40,856,262.55 35,512,588.48 972,469.65 4,371,204.42
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09:34:42 am
Budget Status Report As Of: 06/30/2024
Fiscal Year: 2024
Fund: C SCHOOL LUNCH FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation  Expenditures Outetanding Balance
160 Noninstructional Sal 319,400.00 0.00 319,400.00 336,622.84 0.00 -17,222.84
200 Equipment 50,000.00 101,293.06 151,293.06 60,455.49 103,209.85 -12,372.28
400 Contractua! SFSP 6,000.00 8,346.71 14,346.71 8,192.52 1,841.90 4,312.29
414 Food 475,000.00 -11,746.83 463,253.17 388,119.82 111,743.65 -36,610.30
419 Net Cost of Food Used 50,000.00 -22,424.05 27,575.95 62,789.73 0.00 -35,213.78
450 Materials & Supplies SFSP 35,000.00 15,449.92 50,449.92 50,676.37 4,048.84 -4,275.29
800 Employee Benefits 86,600.00 0.00 86,600.00 109,782.46 0.00 -23,182.46
802 ERS 36,000.00 0.00 36,000.00 641.21 0.00 35,358.79
806 Employee Benefits HRA 2,000.00 0.00 2,000.00 0.00 0.00 2,000.00
Total SCHOOL LUNCH FUND 1,060,000.00 90,918.81 1,150,918.81 1,017,280.44 220,844.24 -87,205.87
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09:37:13 am
Budget Status Report As Of: 06/30/2024
Fiscal Year: 2024
Fund: CM MISC SPECIAL REVENUE FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Outstanding Balance
SCH-2915-400-00-0000 Contractual and Other 0.00 0.00 0.00 8,210.00 0.00 -8,210.00
Total MISC SPECIAL REVENUE FUND 0.00 0.00 0.00 8,210.00 0.00 -8,210.00
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0gamagam Budget Status Report As Of: 06/30/2024
Fiscal Year: 2024
Fund: F SPECIAL AID FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Appropriation Adjustments  Appropriation Expenditures Outstanding Balance
A22 21st Century Grant 1,554.15 64.80 1,618.95 0.00 0.00 1,618.95
ACY ARPA HCY || 12,900.00 0.00 12,900.00 12,900.00 0.00 0.00
AHS ARP-Homeless Il SL 3,534.00 0.00 3,534.00 3,517.47 0.00 16.53
ARC ARP SLR Comprehens 209,103.51 300.00 209,403.51 157,204.88 300.00 51,898.63
ARH ARPA Homeless Child & Yth 6,719.77 0.00 6,719.77 6,719.77 0.00 0.00
ARI ARP IDEA Sect 611 62,821.00 0.00 62,821.00 62,821.00 0.00 0.00
ARJ ARP IDEA Sect 619 4,221.00 0.00 4,221.00 4,221.00 0.00 0.00
ARL ARP SLR Learning Loss 828,361.35 0.00 828,361.35 437,141.25 0.00 391,220.10
ARP American Rescue Plan Act 639,949.54 735,589.63 1,375,539.17 620,372.20 478,957.64 276,209.33
ARS ARP SLR Summer Enr 98,722.65 0.00 98,722.65 92,001.72 0.00 6,720.93
BJ1 STOP School Violence Gran 84,988.32 1,310.00 86,298.32 68,670.69 0.00 17,627.63
BJ2 STOP School Violence Gran 329,969.00 0.00 329,969.00 217,016.69 6,035.56 106,916.75
C23 4 Year Old UPK Grant 26,119.53 1,019.73 27,139.26 0.00 0.00 27,139.26
C24 4 Year Old UPK Grant 609,588.00 0.00 609,588.00 605,382.90 0.00 4,205.10
D24 SUFPK Expansion 4Y 4,269.00 0.00 4,269.00 0.00 0.00 4,269.00
DOJ Stop School Violence - DO 333,980.00 0.00 333,980.00 30,750.52 0.00 303,229.48
E23 McKinney-Vento Baseline 10,023.38 55,126.00 65,149.38 33,206.88 0.00 31,942.50
E24 McKinney-Vento Grant 125,000.00 0.00 125,000.00 72,188.42 42,189.75 10,621.83
ES1 Ext Sch Day - Sodus 73,320.00 0.00 73,320.00 68,303.31 0.00 5,016.69
ESR CRRSA ESSER 2 1.62 0.00 1.62 0.00 0.00 1.62
H23 July/Aug Summer School -62,201.05 15,569.90 -46,631.15 7,153.02 0.00 -53,784.17
H24 July/Aug Summer Schoo! 359,600.00 0.00 359,600.00 398,572.04 0.00 -38,972.04
HW1 Healthcare Worker Bonus 0.00 0.00 0.00 16,147.50 0.00 -16,147.50
124 Section 611 386,521.00 12,867.00 399,388.00 379,760.31 0.00 19,627.69
J23 Section 619 13,340.25 0.00 13,340.25 -683.75 0.00 14,024.00
J24 Section 619 19,557.00 14,114.00 33,671.00 33,464.20 0.00 206.80
LT1 Learning Technology - So 52,767.00 0.00 52,767.00 52,767.00 0.00 0.00
M23 Title IV 2022-23 9,724.86 0.00 9,724.86 0.00 0.00 9,724.86
M24 Title IV 2023-24 27,665.00 0.00 27,665.00 15,155.80 0.00 12,509.20
MH1 Mental Hith Awareness Tra 41,618.45 30,600.00 72,218.45 72,218.45 0.00 0.00
MH2 Mental Hith Awareness Tra 125,000.00 0.00 125,000.00 7567761 20,400.00 28,922.39
MHG Mental Hith Awareness Tra 29,644.33 318.13 29,962.46 0.00 0.00 29,962.46
N23 Title | A&D Improv 87,852.97 0.00 87,852.97 10,204.83 0.00 77.648.14
N24 Titie | A&D Improv 347,394.00 0.00 347,394.00 339,169.88 493.00 7.731.12
023 Title liA, Teach/Pr 10,680.92 0.00 10,680.92 1,873.00 0.00 8,807.92
024 Title 1IA, Teach/Pr 41,067.00 0.00 41,067.00 41,666.26 0.00 -599.26
OM1 Office of Mental Health 174,967.00 0.00 174,967.00 58,126.40 0.00 116,840.60
OMH Office of Mental Health 136,540.82 0.00 136,540.82 25.726.17 0.00 110,814.65
PP1 Primary Project 0.00 0.00 0.00 406.62 0.00 -406.62
PP2 Primary Project 8,294.17 0.00 8,294.17 8.293.29 0.00 0.88
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North Rose-Wolcott Central School Dist

Budget Status Report As Of: 06/30/2024
Fiscal Year: 2024

Fund: F SPECIAL AID FUND

Page 2

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Outstanding Balance
SCG Stronger Connections 253,926.00 0.00 253,926.00 0.00 0.00 253,926.00
Sl4 Titie I, School Impr 20,853.00 0.00 20,853.00 183.10 0.00 20,669.90
SR1 Sexual Risk Avoidance Edu 10,881.46 0.00 10,881.46 7.809.38 0.00 3,072.08
SR2 Sexua! Risk Avoidance Edu 62,000.00 0.00 62,000.00 41,446.06 0.00 20,553.94
SV2 School Violence Preventio 350,000.00 0.00 350,000.00 350,000.00 0.00 0.00
V23 Section 4201 4,800.00 12,226.23 17,026.23 0.00 0.00 17,026.23
\/24 Section 4201 0.00 0.00 0.00 66,560.94 0.00 -66,560.94
W23 Title HHIA Newcomers -95.93 0.00 -95.93 -95.93 0.00 0.00
W24 Title IBA 19,948.00 13,830.00 33,778.00 23,866.00 2,332.00 7.580.00
X23 Full Serv Comm Sch- Sodus 684.98 500.00 1,184.98 1,184.98 0.00 0.00
X24 Full Serv Comm Sch- Sodus 65,000.00 0.00 65,000.00 44,033.52 12,071 22 8,895.26
Y23 Mental Hith Demo Grant- S -8.50 0.00 -8.50 0.00 0.00 -8.50
Z23 School Safety Grant-Sodus 11,665.64 864.76 12,530.40 10,785.94 0.00 1,744.46
Total SPECIAL AID FUND 6,074,834.19 894,300.18 6,969,134.37 4,573,891.32 562,779.17 1,832,463.88
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Budget Status Report As Of: 06/30/2024
Fiscal Year: 2024
Fund: H CAPITAL FUND
Initial Current Year-to-Date Encumbrance Unencumbered

Budget Account Description Appropriation Adjustments  Appropriation Expenditures Outstanding Balance
BUS CAPITAL BUS

2023 2022-23 727,668.00 0.00 727,668.00 716,219.43 0.00 11,448.57

2024 2023-24 720,000.00 0.00 720,000.00 0.00 0.00 720,000.00
Subtotal of BUS CAPITAL BUS 1,447,668.00 0.00 1,447,668.00 716,219.43 0.00 731,448.57
CAP CAPITAL PHASE

C022 2022 CAPITAL OUTLAY PROJECT 0.00 1,339.00 1,339.00 0.00 1,265.32 73.68

C023 2022-23 Cap Outlay 0.00 65.49 65.49 1,283.68 0.00 -1,218.19

C024 2023-24 Cap Outlay 100,000.00 0.00 100,000.00 105,243.21 3,088.28 -8,331.49

ER22 ES EMERGENCY ROOF PROJ 2022 0.00 3,604.88 3,604.88 2,034.00 1,570.88 0.00

ER23 ES Emergency Hot Water Boiler Proj 33,100.00 0.00 33,100.00 0.00 0.00 33,100.00

PR17 Capital Project Vote 2-28-17 $30,590.000 0.00 320,093.37 320,093.37 661,227.62 40,714.86 -381,849.11

PR21 Capital Project Vote 12-16-21 $11,100.00 0.00 8.106,070.51 8,106,070.51 7.911,249.92 2,043,572.56 -1,848,751.97

PR23 2023 Capital Improvement Project 0.00 0.00 0.00 0.00 37,474.00 -37,474.00
Subtotal of CAP CAPITAL PHASE 133,100.00 8,431,173.25 8,564,273.25 8,681,038.43 2,127,685.90 -2,244,451.08
Total CAPITAL FUND 1,580,768.00 8,431,173.25 10,011,941.25 9,397,257.86 2,127,685.90 -1,513,002.51

WinCap Ver. 24.11.05.2192
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09:40:47 am
Budget Status Report As Of: 06/30/2024
Fiscal Year: 2024
Fund: TC CUSTODIAL FUND
Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Outstanding Balance
LTL Library Tax Levy
1935 Other Custodial Activities 0.00 0.00 0.00 223,100.00 0.00 -223,100.00
Subtotal of LTL Library Tax Levy 0.00 0.00 0.00 223,100.00 0.00 -223,100.00
SDP Self-Insured Dental Plan
9089 Other Employee Benefits 0.00 0.00 0.00 23,648.73 0.00 -23,648.73
Subtotal of SDP Seif-Insured Dental Plan 0.00 0.00 0.00 23,648.73 0.00 -23,648.73
XCL Extraclassroom
1935 Other Custodial Activities 0.00 0.00 0.00 63,904.47 0.00 -63,904.47
Subtotal of XCL Extraclassroom 0.00 0.00 0.00 63,904.47 0.00 -63,904.47
Total CUSTODIAL FUND 0.00 0.00 0.00 310,653.20 0.00 -310,653.20

WinCap Ver. 24.11,05.2192
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08:41:16 am
Budget Status Report As Of: 06/30/2024
Fiscal Year: 2024
Fund: V DEBT SERVICE

Initial Current Year-to-Date = Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Outstanding Balance
9901 Interfund Transfers 0.00 0.00 0.00 125,000.00 0.00 -125,000.00

0.00 0.00 0.00 125,000.00 0.00 -125,000.00

Total DEBT SERVICE

WinCap Ver. 24.11.05.2192
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

chool District

TREASURER'S REPORT

FOR THE MONTH ENDING JULY 31, 2024

CASH SUMMARY REPORT (ALL FUNDS}
CASH ANALYSIS REPORT (ALL FUNDS)

REVENUE STATUS REPORTS

a} General Fund

b) School Lunch Fund

c) Miscellaneous Special Revenue Fund
d) Special Aid Fund

e) Capital Fund

f) Trust Custodial Fund

g) Debt Service Fund

BUDGET STATUS REPORTS

a} General Fund

b) School Lunch Fund

¢) Miscellaneous Special Revenue Fund
d) Special Aid Fund

¢) Capital Fund

f) Trust Custodial Fund

g) Debt Service Fund




NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
CASH SUMMARY
FOR THE PERIOD ENDING JULY 31, 2024

GENERAL SCHOOL MISC SPECIAL SPECIAL AID CAPITAL TRUST DEBT SERVICE DISTRICT

CASH FUND LUNCH FUND  REVENUE FUND FUND FUND CUSTODIAL FUND FUND TOTALS
Checking / Savings $ 1.125,456.90 $ 551,917.45 § 1491756 § 678.825.74 § 412,050.54 § 194.690.67 3 1.969,16268 $ 4,947,021.54
Money Market 102,839.10 - - - - $ 102,839.10
LIQUID Investments \ NYCLASS 10,983,374.82 - 6596212 - 5,170,732.24 $ - 16,220,069.18
Fund Totals § 12,211,670.82 § 551,917.45 § 80,879.68 § €78,826.74 § 558278278 § 194,690.67 § 1,969,162.68 $  21,269,529.82

RESERVE FUNDS

Workers' Compensation Reserve $ 165,121.78 & 3 3 5 ¥ - $ k3 165.121.78
Unemployment Insurance Reserve 34,282.76 - - 34,282.76
ERS Retirement Contribution Reserve 1,761,041.00 - 1,761,041.00
Retirement Contribution Reserve - TRS Subfund 778,675.56 - 778.675.56
Liability Reserve 807.528.52 - - - 807.528.52
Tax Certiorari Reserve 42,863.54 - - 42,863.54
Employee Benefit Reserve 290,551.19 - - 290,551.19
2023 Capital Bus Reserve Fund 2,142,964 .42 - - - 2,142,964.42
Capital Building Reserve - 2022 5,137,021.60 - - 5,137,021.60
Repair Reserve 278,883.75 - - - 278,883.75
Debt Service Reserve . - - - 1.969,162 68 1.969,162.68
Reserve Fund Totals § 11,438,934.12 § - 5 S 5 - $ - - . - 1,969,162.68 5  13,408,096.80
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

TREASURER'S REPORT

FOR THE MONTH ENDING AUGUST 31, 2024

CASH SUMMARY REPORT (ALL FUNDS)
CASH ANALYSIS REPORT (ALL FUNDS)

REVENUE STATUS REPORTS

a) General Fund

b) School Lunch Fund

¢) Miscellaneous Special Revenue Fund
d} Special Aid Fund

e) Capital Fund

f) Trust Custodial Fund

g) Debt Service Fund

BUDGET STATUS REPORTS

a} General Fund

b) School Lunch Fund

c) Miscellaneous Special Revenue Fund
d) Special Aid Fund

e) Capital Fund

f) Trust Custodial Fund

g) Debt Service Fund

f School District



NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
CASH SUMMARY
FOR THE PERIOD ENDING AUGUST 31, 2024

GENERAL SCHOOL MISC SPECIAL SPECIAL AID CAPITAL TRUST DEBT SERVICE DISTRICT

CASH FUND LUNCH FUND REVENUE FUND FUND FUND CUSTODIAL FUND FUND ) TOTALS
Checking / Savings $ 117483149 § 513,24167 § 14,926.28 $ 348,449.36 § 126,813.28 $ 196.880.15 § 1,970.500.15 $ 4,345,442.38
Money Market 119,842.75 . - : - - $ - 119,842.75
LIQUID Investments \ NYCLASS 10,130,332.56 - 66,251.02 - 5,193.380.57 . $ - 15,389,964.15
Fund Totais § 11,424,806.80 $ 513,241.67 $ 81,177.30 § 348,449.36 $  5,320,193.85 § 196,380.15 $ 1,970,500.15 $  19,855,249.28

RESERVE FUNDS

Workers' Compensation Reserve $ 16588777 § - 5 - 3 3 - b - 5 - % 165,887.77
Unemployment Insurance Reserve 34,441.80 - - - - - - 34,441.80
ERS Retirement Contribution Reserve 1,769,210.39 - - - - . 1,769,210.39
Retirement Contribution Reserve - TRS Subfund 782,287.80 - - . - - - 782,287.80
Liability Reserve 811,274.61 - - - - - 811,274.61
Tax Certiorari Reserve 42,863.54 - - - - - - 42,863.54
Employee Benefit Reserve 291,899.04 - - - - - 291,899.04
2023 Capital Bus Reserve Fund 2,152,905.54 - - - - - - 2,152,905.54
Capital Building Reserve - 2022 5,160,852.01 - - - - - - 5,160,852.01
Repair Reserve 280,177.48 - - - - - - 280,177.48
Debt Service Reserve - - - - - - 1,870,500.15 1,970,500.15

Reserve Fund Totais $§ 11,491,799.98 § LRy ] - 3 - $ - 5 - 5 1,970,500.15 $  13,462,300.13




Cash Balances - Beginning of Month
Add: Cash Receipts

Interest Earnings

Taxes / Penalties / PILOTS/STAR Aid
State Aid / SCA / FEMA

Medicaid Claims

Tuition & Other Services

BQCES Stipends for Sub Reimb
Meal Sales / Catering / Vending Machines
Online Prepayments

Grant Aid

School Lunch Aid / Meal Claims
Memorial Awards ! Scholarships

BAN Premium

Miscellaneous Receipts

Total Cash Receipts

Less: Cash Disbursements

Payroll Transfers & Disbursements
Check Disbursements
Debt Service Payments

Total Cash Disbursements

Net Transfers In {Out}

Cash Balances - End of Month

Bank Reconciliation
Qutstanding Checks
ltems in Transit

Bank Statement Balances

ANALYSIS OF CHANGE IN CASH
FOR THE PERIOD ENDING AUGUST 31, 2024

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

GENERAL  SCHOOL  MISC SPECIAL SPECIALAID  CAPITAL TRUST  DEBTSERVICE  DISTRICT
FUND LUNCH _REVENUE FUND _ FUND FUND _ CUSTODIAL FUND ___ FUND TOTALS

$12,211,670.82 $551,917.45 §  B80,87968 § 678,825.74 § 558278278 § 19469067 § 1,969,162.68  21,269,920.82

47,000.98 297.62 £ 22,659.71 . 1,337.47 7129578

351,044.10 - - - - - - 351,044.10

29,629.32 & : - - : - 29,629.32

630.00 : - - - . 630.00

. 470.00 5 : s . - 470.00

. 285.00 - - : 5 . 285.00

49,334.40 . - 99,407.00 - - 148.741.40

417315  1,000.00 . . - 3,958.04 - 9.131.19

$ 48181195 § 175500 § 29762 § 9940700 $ 2265971 S 395804 $ 133747 $ 61122679

691,143 53 S : . : - A 691,143.53

969,993.89  22,838.57 - 5491414 28524864 1768.56 1,334,763.80

$ 166113742 § 2283857 § - 5 5491414 $ 28524864 3 176856 $ - § 2025907.33

39246145 (17,592.21) - (374,869 24) - . - 0.00

$ 11,424,806.80 $513,241.67 § 81,7730 § 348,449.36 § 5320,193.85 §  196,880.15 § 1,970,500.15 § 19,855,249.28

21810245 956 78 195000 3395834  207,207.27 43225 . 462.607.09

- . . : - (6,003 61) . (6,003 61)

$ 11,642,909.25

$514,198.45 §

$ 38240770 § 552740112 §  191,308.79 § 1,970,500.15 $ 20,311,852.76

83,127.30



November 18, 2024
02:41:54 pm

North Rose-Wolcott Central School Dist Page 1
Revenue Status Report As Of: 08/31/2024
Fiscal Year; 2025
Fund: A GENERAL FUND

Original Current Anticipated Excess
Revenue Account Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
1001.000 Real Property Tax ltems 11,235,105.00 0.00 11 .23-5,1 05.00 0.00 11,235,105.00
1081.000 Oth, Paymits in Lieu of Ta 16,006.00 0.00 16,006.00 0.00 16,006.00
1090.000 Int. & Penal on Real Pro 20,000.00 0.00 20,000.00 0.00 20,000.00
1120,001 Sales Tax Revenue 440,000.00 0.00 440,000.00 0.00 440,000.00
1335.000 Oth Student Fee/Charges ( 3.000.00 0.00 3,000.00 0.00 3,000.00
1489.011 Cther Charges- Swim 2,500.00 0.00 2,500.00 350.00 2,150.00
1489.070 Other Charges-Driving Range 750.00 0.00 750.00 1,899.00 1,248.00
1489.080 Other Charges-Fitness Center M 2,000.00 0.00 2,000.00 380.00 1,620.00
2308.000 Trans for BOCES 40,000.00 0.00 40,0060.00 0.00 40,000.00
2401.000 Interest & Earnings 150,000.00 0.00 150,000.00 97,645.28 52,354.72
2665.000 Sale of Equipment 0.00 0.00 0.00 6,160.00 6,160.00
2680.000 Insurance Recoveries-Cthe 0.00 0.00 0.00 482.48 482.48
2701.000 BOCES Svs Aprve for Aid-R 225,000.00 0.00 225,000.00 630.00 224.370.00
2701.001 Refund PY exp-payables 5,000 00 0.00 5,000.00 0.00 5,000.00
2703.000 Other-Not Transp-Ref Pryr 0.00 0.00 0.00 1,330.00 1,330.00
2770.000 Other Unclassified Rev.(S 30,000.00 0.00 30,000.00 672.15 29,327.85
3101.000 Basic Formula Aid-Gen Aid 17.944,419.00 0.00 17,944,419.00 0.00 17.944,419.00
3101.010 Basic Formula Aid-Excess 660,960.00 0.00 660,960.00 .00 660,960.00
3102.000 Lottery Aid {Sect 3609a E 1,723,800.00 0.00 1,723,800.00 0.00 1,723,800.00
3103.000 BOCES Aid (Sect 3609a Ed 1,493,169.00 0.00 1,493,169.00 0.00 1,493,169.00
3260,000 Textbook Aid (Incl Txtbk/ 61,427.00 0.00 61,427.00 0.00 61,427.00
3262.000 Computer Software Ad 34.724.00 0.00 34,724.00 0.00 34,724.00
3263.000 Library AN Loan Program 6,906.00 0.00 6.906.00 0.00 6,906.00
4601.000 Medic.Ass't-Sch Age-Sch Y 100,000.00 0.00 100,000.00 32,315.78 67.684.22
5050.000 Interfund Trans. for Debt 475,000,00 0.00 475,000.00 0.00 475,000.00
5999.000 Appropriated Fund Balance 250,000.00 0.00 250,000.00 0.00 250,000.00
5999.815 Approp. Reserve Unemploym 25,000.00 0.00 25,000.00 0.00 25,000.00
5990827 Approp. Reserve -Retirement Co 525.000.00 0.00 525,000,00 0.00 525,000.00
5999 828 Appropriated Employee Benefit 20,000.00 0.00 20,000.00 0.00 20,000.00
5999.999 Est. for Carryover Encumbrance 0.00 972,469.65 972 469.65 0.00 972,458.65
Total GENERAL FUND 35,489,766.00 972,469,865 36,482,235.65 141,964.69 36,329,492.44 9,221.48

" Estinated revenue for Cairyover Encumbrances from the pricr fiscal year will not be realized.
These are estimates to balance the budget

WinCap Ver. 24.11.05.2192



November 18, 2024

North Rose-Wolcott Central School Dist

Fage 2

02:41:54 pm Revenue Status Report As Of: 08/31/2024
Fiscal Year: 2025
Fund: € SCHOOL LUNCH FUND

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
1440.000 Sale of A Lunch 2,000.00 0.00 2,000.00 0.00 2,000.00
1445.000 Other Cafeteria Sales 35,000.00 0.00 35,000.00 16,054.50 18,945.50
2770.000 Misc Rev Local Sources (S 100.00 0.00 100.00 1,363.74 1,263.74
2770.010 Vending Machine Sales 20,000.00 0.00 20,000.00 0.00 20,000.00
3190.010 State Reimburse-Brk 60,000.00 0.00 60,000.00 0.00 60,000.00
3180.020 State Reimburse-Lnch 100,000.00 0.00 100,000.00 0.00 100,000.00
3190.060 Sum Food Svs Prog for Chi 600.00 0.00 600.00 0.00 600.00
4180.010 Fed Reimbursement-Brk 250,000.00 0.00 250,000.00 0.00 250,000.00
4190.020 Fed Reimbursement-Lnch 430,000.00 0.00 430,000.00 0.00 430,000.00
4190.030 Fed Reimb-Surplus Food 50,000.00 0.00 50,000.00 0.00 50,000.00
4190 030 Fed Reim Surpius Food DOD 18,000.00 0.00 18,000.00 0.00 18,000.00
4190.040 Fed Reimbursement {Snack} 4,000.00 0.00 4,000.00 0.00 4,000.00
4192.000 Sum Food Svs Prog for Ch 20,000.00 0.00 20,000.00 0.00 20,000.00
Total SCHOOL LUNCH FUND 989,700.00 0.00 989,700.00 17,418.24 973,545.50 1,263.74

* Estimated revenue for Carryover Encurnbrances from the prior fiscal year will not be realized.
These are estimates to balance the budget

Win€ap Ver 24.11.05.21%2



November 18, 2024 North Rose-Wolcott Central School Dist

02:41:54 pm Revenue Status Report As Of: 08/31/2024

Fiscal Year: 2025

Fund: CM MISC SPECIAL REVENUE FUND

Fage 3

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
SCH-2401.000 SCH Interest and Earnings 0.00 0.00 0.00 595.38 595.38
SCH-2705.000 SCH Gifts and Donations 0.00 0.00 0.00 510.00 510.00
Total MISC SPECIAL REVENUE FUND .00 0.00 0.00 1,105.38 0.00 1,105.38

* Estimated revanue for Carryover Encumbrances from the prior fiscal year wilt not be realized.
Thesa ara estimates to balance the budget

WinCap Ver. 2411052182



November 18, 2024
02:41.54 pm

North Rose-Wolcott Central School Dist
Revenue Status Report As Of: 08/31/2024
Fiscal Year: 2025
Fund: F SPECIAL AID FUND

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
H25-3289.018 H25 Other State Aid 291,832.00 0.00 291,832.00 0.00 291,832.00
H25-5031.018 H25 Interfund Transfers 80,768.00 000 80,768.00 0.00 80,768.00
OM2-3289.002 oMz Other State Aid 0.00 0.00 0.00 385,033.25 385,033.25
Total SPECIAL AID FUND 372,600.00 0.00 372,600.00 385,033.25 372,600.00 385,033.25

“ Estimated ravenue for Carryover Encumbrances from the prior fiscal year will not be realized.

These are estimates to balance the budget

WinCap Ver. 24.11.05.2192



November 18, 2024

North Rose-Wolcott Central School Dist

Page 5

02:41:54 pm Revenue Status Report As OFf: 08/31/2024
Fiscal Year: 2025
Fund: TC CUSTODIAL FUND
Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
SDP-2770.000 SDP Unclassified Revenues 0.00 0.00 0.00 3,958.04 3,958.04
Total CUSTODIAL FUND G.00 0.00 0.00 3,958.04 0.00 3,558.04

* Estmated revenue far Carryover Encumbrances from the prior fiscal year wili not be reahzed.

These are estimates to balance the budget

WinCap ‘er.24.11.05.2192



November 18, 2024
02:41:54 pm

North Rose-Wolcott Central School Dist
Revenue Status Report As Of: 08/31/2024
Fiscal Year: 2025
Fund: V DEBT SERVICE

o

Original Current Anticipated Excess

Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
2401.000 Interest and Earnings 0.00 0.00 0.00 47.982.62 47,982.62
2710.000 Premium on Obligations 0.00 0.00 0.00 52,040.56 52,040.56
0.00 0.00 0.00 100,023.18 0.00 100,0623.18

Total DEBT SERVICE

Selection Criteria

Criteria Name: Last Run
As Of Date: 08/31/2024
Suppress revenue accounts with no activity
Show special revenue accounts 5997-5999
Sort by: Fund
Printed by Norma Lewis



November 18, 2024

North Rose-Wolcott Central School Dist

Page 1

02:43:24 pm
Budget Status Report As Of: 08/31/2024
Fiscal Year: 2025
Fund: A GENERAL FUND
Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation  Expenditures Outstanding Balance
1 GENERAL SUPPORT
10 Board of Education
1010 Board Of Education 44.969.00 82.84 45,051.84 2,853.00 34,999.17 7,399.67
1040 District Clerk 8.393.00 0.00 8,393.00 1,180.00 6,181.45 1,031.55
1060 District Meeting 5.470.00 27.00 5,497.00 85.88 766.83 4,644.29
Subtotal of 10 Board of Education 58,832.00 109.84 58,941.84 3,918.88 41,947.45 13,075.51
12 Central Administration
1240 Chief School Administrator 319,620.00 0.00 319,620.00 48,302.34 238,996.66 32,321.00
Subtotal of 12 Central Administration 319,620.00 0.00 319,620.00 48,302.34 238,996.66 32,321.00
13 Finance
1310 Business Administration §35,737.00 4,422 69 540,159.69 35,606.24 433,407.10 71,146.35
1320 Auditing 29,442 .00 9,905.00 39,347.00 8,500.00 1,405.00 28,442.00
1325 Treasurer 581.00 0.00 581.00 105.00 0.00 476.00
1330 Tax Collector 17,136.00 3,249.60 20,385.60 2,582.84 7,232.83 10,569.93
1345 Purchasing 64,854.00 0.00 64,854.00 8,112.00 50,237.00 6,505.00
Subtotal of 13 Finance 647,750.00 17,577.29 665,327.29 54,906.08 492,281.93 118,139.28
14 Staff
1420 Legal 1156,633.00 29,173.68 144,806.68 7,299.94 33,542.68 103,964.06
1430 Personnel 94,719.00 4,427 .56 99,146.56 13,946.89 76,865.24 8,334.43
1480 Public Information and Services 121,638.00 0.00 121,638.00 583.51 114,742.83 6,311.66
Subtotal of 14 Staff 331,990.00 33,601.24 365,591.24 21,830.34 225,150.75 118,610.15
16 Central Services
1620 Operation of Plant 2,056,619.00 378,338.73 2,434 957.73 198,622,156 1,646,423.44 589,912.14
1621 Maintenance of Plant 284,867.00 122,480.40 407,347 .40 46,215.10 223,184.89 137.947 .41
1670 Central Printing & Mailing 24,560.00 0.00 24,560.00 -3,917.37 24,560.00 3.917.37
1680 Central Data Processing 345,826.00 0.00 345,826.00 -43,126.85 345,826.00 43,126.85
Subtotal of 16 Central Services 2,711,872.00 500,819.13 3,212,691.13 197,793.03 2,239,994.33 774,903.77
18 Special Items (Contractual Expense}
1910 Unallocated Insurance 174,649.00 0.00 174,649.00 64,473.55 0.00 110,175.45
1920 School Association Dues 11,846.00 0.00 11,846.00 0.00 600.00 11,246,00
1950 Assessments on Schocl Property 23,692.00 0.00 23,692.00 0.00 0.00 23,692.00
1964 Refund on Real Property Taxes 1,077.00 0.00 1,077.00 0.00 0.00 1,077.00
1981 BOCES Administrative Costs 235,624.00 0.00 235,624.00 0.00 235,624.00 0.00
Subtotal of 19 Special Items (Contractual Expense) 448,888.00 0.00 446,888.00 64,473.55 236,224.00 146,190.45
Subtotal of 1 GENERAL SUPPORT 4,516,952.00 552,107.50 5,069,059.50 391,224.22 3,474,595.12 1,203,240.16
2 INSTRUCTION
20 Administration and Improvement
2010 Curriculum Devel and Suprvsn 328,277.00 407.22 328,684.22 58,327.51 212,401.74 57.954.97
2020 Supervision-Regular School 839,985.00 252.81 840,237.81 113,352.45 650.000.57 76.884.79



LI e North Rose-Wolcott Central School Dist Page 2
R Budget Status Report As Of: 08/31/2024
Fiscal Year: 2025
Fund: A GEMERAL FUND
Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Qutstanding Balance
2070 Inservice Training-Instruction 158,693.00 1,500.00 160,193.00 -7.425.00 98,150.85 69,467.15
Subtotal of 20 Administration and Improvement 1,326,955.00 2,160.03 1,329,115.03 164,254.96 960,553.16 204,306.91
21 Teaching
2110 Teaching-Regular School 6,985,178.00 82,028.06 7,067,206.06 -7,480.12 5,740,054.71 1,334,631.47
2250 Prg For Sdnts w/Disabil-Med Elgble 5,826,722.00 165,968.00 5,892,690.00 106,789.43 5,238,658.94 647.241.63
2280 Occupational Education{Grades 9-12) 891,522.00 0.00 891,522.00 0.00 891,522.00 0.00
2330 Teaching-Special Schools 206,413.00 0.00 206,413.00 10,782.83 0.00 195,630.17
Subtotal of 21 Teaching 13,909,835.00 247,996.06 14,157,831.06 110,092.14 14,870,235.65 2,177,503.27
28 Instructional Media
2610 School Library & AV 256,040.00 4,242.76 260,282.76 4,054.80 198,875.584 57,352.12
2630 Computer Assisted Instruction 1,169,036.00 34,879.52 1,203,915.52 7,543.13 1,162,150.19 34,222.20
Subtotal of 26 Instructional Media 1,425,076.00 39,122.28 1,464,198.28 11,597.93 1,361,026.03 91,574.32
28 Pupil Services
2810 Guidance-Regular School 374,670.00 446.87 375,116.87 30,960.04 338,187.18 5,969.65
2815 Health Srvcs-Regular School 213,220.00 4,405.96 217,625.96 1,663.46 162,644.94 53,317.56
2820 Psychological Srves-Reg Schi 219,048.00 5,637.50 224,685.50 16,870.41 220,492.84 -12,677.75
2825 Social Work Srvcs-Regular School 108,508.00 0.00 108,508.00 0.00 110,251.50 -1,743.50
2850 Co-Curricular Activ-Reg Schl 103,860.00 0.00 103,860.00 385.00 83,621.50 19.853.50
2855 Interscholastic Athletics-Reg Schl 539,009.00 56.08 539,065.08 28,515.93 183,062.94 327,486.21
Subtotal of 28 Pupil Services 1,558,315.00 10,546.41 1,568,861.41 78,394.84 1,098,260.90 392,205.67
Subtotal of 2 INSTRUCTION 18,220,181.00 299,824.78 18,520,005.78 364,339.87 15,290,075.74 2,865,590.17
5 PUPIL. TRANSPORTATION
55 Pupil Transportation
5510 District Transport Srvcs-Med Elgble 1,805,712.00 28,003.96 1,833,715.96 108,936.73 1,416,508.01 308,271.22
5530 Garage Building 67,070.00 75,700.00 142,770.00 15,921 67 84,032.09 42.816.24
5581 Transportatizn from Boces 12.711.00 0,00 12,711.00 -226.14 12.711.00 226.14
Subtotal of 55 Pupil Transportation 1,885,493.00 103,703.96 1,989,196.96 124,632.26 1,513,251.10 351,313.60
Subtotal of 5§ PUPIL TRANSPORTATION 1,885,493.00 103,703.96 1,989,196.96 124,632.26 1,513,251.10 351,313.60
7 COMMUNITY SERVICES
7 Community Services
7310 Youth Program 148,227.00 0.00 149,227.00 0.00 0.00 149,227.00
Subtotal of 7 Community Services 149,227.00 0.00 149,227.00 0.00 0.00 149,227.00
8 Other Community Services
8060 Civic Activities 86,524.00 16,833.41 103,357.41 4,280.87 20,161 41 78,915.13
Subtotal of 8 Other Community Services 86,524.00 16,833.41 103,357.41 4,280.87 20,161.41 78,915.13
Subtotal of 7 COMMUNITY SERVICES 235,751.00 16,833.41 252,584.41 4,280.87 20,161.41 228,142.13
9 UNDISTRIBUTED
90 Employee Benefits
9010 State Retirement 608,379.00 0.00 608,379.00 58,343.69 432 565.54 117,469 77
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02:43:24 pm
Budget Status Report As Of: 08/31/2024
Fiscal Year: 2025
Fund: A GENERAL FUND
Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Outstanding Balance
9020 Teachers' Retirement 1,134,885.00 0.00 1,134,885.00 25,145.25 873,126.37 236,613.38
9030 Social Security 1,060,011.00 0.00 1,060,011.00 42.217.01 893,824 67 123,969.32
9040 Workers' Compensation 157,606.00 0.00 157,606.00 69,331.00 0.00 88,275.00
9045 Life Insurance 4,108.00 0.00 4,108.00 200.00 2,200.00 1,708.00
8050 Unemployment Insurance 22,099.00 0.00 22,099.00 0.00 0.00 22,099.00
9060 Hospital, Medical, Dental Insurance 5,176,499.00 0.00 5,176,499.00 1,032,444.81 0.00 4,144,054.19
2089 Other {specify) 69,927.00 0.00 69,927.00 12,000.00 0.00 57,927.00
Subtotal of 90 Employee Benefits 8,233,514.00 0.00 8,233,514.00 1,239,681.76 2,201,716.58 4,792,115.66
97 Debt Service
9711 Serial Bonds-School Construction 1,834,100.00 0.00 1,834,100.00 0.00 0.00 1,834,100.00
9731 Bond Antic Notes-School Construction 383,007.00 0.00 383,007.00 383,006.88 0.00 012
Subtotal of 97 Debt Service 2,217,107.00 0.00 2,217,107.00 383,006.88 0.00 1,834,100.12
99 Interfund Transfers
9501 Transfer to Other Funds 80,768.00 0.00 80,768.00 0.00 0.00 80,768.00
9950 Transfer to Capital Fund 100,000.00 0.00 100,000.00 0.00 0.00 100,000.00
Subtotal of 99 Interfund Transfers 180,768.00 0.00 180,768.00 0.00 0.00 180,768.00
Subtotal of 9 UNDISTRIBUTED 10,631,389.00 0.00  10,631,389.00 1,622,688.64 2,201,716.58 6,806,983.78
Total GENERAL FUND 35,489,766.00 972,469.65  36,462,235.65 2,507,165.86  22,499,799.95  11,455,269.84
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? Budget Status Report As Of: 08/31/2024
Fiscal Year: 2025
Fund: C SCHOOL LUNCH FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures QOutstanding Balance
160 Noninstructional Sal 297,700.00 0.00 297,700.00 19,255.13 320,554.16 -42,109.29
200 Equipment 50,000.00 103,209.85 153,209.85 70,171.26 11,313.41 71,725.18
400 Contractual SFSP 6,000.00 1,841.80 7.841.90 8,919.67 9,581.08 -10,658.85
414 Food 430,000.00 111,743.65 541,743.65 4,959.35 463,501.82 73,282.48
419 Net Cost of Food Used 68,000.00 0.00 68,000.00 0.00 0.00 68,000.00
450 Materials & Supplies SFSP 35,000.00 4,048.84 39,048.84 724,79 20,422.71 17,901.34
800 Employee Benefits 100,500.00 0.00 100,500.00 12,117 .47 58,271.38 30,111.15
802 ERS 500.00 0.00 500.00 646.63 0.00 -146.63
806 Employee Benefits HRA 2,000.00 0.00 2,000.00 0.00 0.00 2,000.00
Total SCHOOL LUNCH FUND 989,700.00 220,844.24 1,210,544.24 116,794.30 883,644.56 210,105.38
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Budget Status Report As Of: 08/31/2024
Fiscal Year: 2025
Fund: CM MISC SPECIAL REVENUE FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Qutstanding Balance
SCH-2915-400-00-0000 Contractual and Other 0.00 0.00 0.00 0.00 0.00 0.00
Total MISC SPECIAL REVENUE FUND 0.00 0.00 0.00 0.00 0.00 0.00



November 18, 2024 North Rose-Wolcott Central School Dist Page
02:45:00 pm
? Budget Status Report As Of: 08/31/2024
Fiscal Year: 2025
Fund: F SPECIAL AID FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Qutstanding Balance
AHS ARP-Homeless If SL 16.53 0.00 16.53 0.00 0.00 16.53
ARC ARP SLR Comprehens 51,898.63 300.00 52,198.63 1,691.46 300.00 50,207.17
ARH ARPA Homeless Child & Yth 0.00 0.00 0.00 0.00 0.00 0.00
ARL ARP SLR Learning Loss 391,220.10 0.00 391,220.10 264,055.35 24,551.49 102,613.26
ARP American Rescue Plan Act 276,209.33 478,957.64 755,166.97 €6,166.17 537.272.42 151,728.38

ARS ARP SLR Summer Enr 6,720.93 0.00 6,720.93 1,952.65 399.85 4,368.43

BJ2 STOP School Viclence Gran 106,916.75 3511777 142,034.52 42,946.85 55,608.61 43,479.06
€25 4 Year Old UPK Grant 609,588.00 0.00 609,588.00 0.00 442,904.45 166,683.55
D25 SUFPK Expansion 4Y 40,000.00 0.00 40,000.00 0.00 0.00 40,000.00
DOQJ Stop School Viclence - DO 303,229.48 0.00 303,229.48 0.00 166,460.25 136,769.23
E24 McKinney-Vento Grant 10,621.83 42.189.75 52,811.58 6,096.22 43,830.25 2,885.11
E25 McKinney-Vento Grant 125,000.00 0.00 125,000.00 0.00 16,651.07 108,348.93
ES2 Ext Sch Day - Sodus 0.00 0.00 0.00 0.00 0.00 0.00
H25 July/Aug Summer School 372,600.00 0.00 372,600.00 116,215.67 5,000.00 251,384.33
125 Section 611 0.00 0.00 0.00 24,502.19 357,306.13 -381,808.32
J25 Section 519 0.00 0.00 0.00 2,592.48 15,209.22 -17.801.70
M24 Title IV 2023-24 12,509.20 0.00 12,509.20 8,840.70 130,451.30 -126,782.80
M25 Title v 2023-24 26,212.00 0.00 26,212.00 0.00 0.00 26,212.00
MH2 Mental Hith Awareness Tra 28,922.39 50,362.46 79,284.85 5,082.66 28,854.80 45,347 .39
MH3 Mental Hith Awareness Tra 125,000.00 0.00 125,000.00 0.00 33,126.31 91,873.69
N24 Title | A&D Improv 7.731.12 493.00 8,224.12 68.90 493.00 7.662.22
N25 Title | A&D Improv 359,215.00 0.00 359,215.00 0.00 247.933.80 111,281.20
024 Title LA, Teach/Pr -599.26 0.00 -599.26 0.00 0.00 -599.26
025 Title 1A, Teach/Pr 46,690.00 0.00 46,690.00 0.00 34,418.12 12,271.88
OM2 Office of Mental Health 174.947.00 227,655.25 402,602.25 16,258.38 86,051.88 300,291.99
OMH Office of Mental Health 110.814.65 0.00 110,814.65 0.00 0.00 110,814.65
SC1 Stronger Connections 0.00 0.00 0.00 0.00 6,763.65 -6,763.65
SCG Stronger Connections 253,926.00 0.00 253,926.00 8,296.60 62,309.32 183,320.08
S14 Title ), School Impr 20,669.90 0.00 20,669.90 1,011.48 215.95 19,442 .47
SR2 Sexual Risk Avoidance Edu 20,553.94 0.00 20,553.94 0.00 0.00 20,553.94
SV3 School Viglence Preventic 350,000.00 0.00 350,000.00 0.00 149,381.06 200,618.94
W24 Title 11A 7.580.00 2,332.00 9,912.00 370.95 2,332.00 7,209.05
W25 Title 111A 23,949.00 0.00 23,949.00 0.00 0.00 23,949.00
X24 Full Serv Comm Sch- Sodus 8,895.26 12,071.22 20,966,48 10,868.29 450.00 9,648.19
Total SPECIAL AID FUND 3,871,037.78 849,479.09 4,720,516.87 577,017.00 2,448,274.93 1,695,224.94
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Budget Status Report As Of: 08/31/2024
Fiscal Year: 2025
Fund: H CAPITAL FUND
Initial Current Year-to-Date Encumbrance Unencumbered

Budget Account Description Appropriation Adjustments  Appropriation Expenditures Qutstanding Balance
BUS CAPITAL BUS

2025 2024-25 0.00 0.00 0.00 0.00 100,410.88 -100,410.88
Subtotal of BUS CAPITAL BUS 0.00 0.00 0.00 0.00 100,410.88 -100,410.88
CAP CAPITAL PHASE

C022 2022 CAPITAL QUTLAY PROJECT 0.00 1,265.32 1,265.32 674.39 1,265.32 -674.39

C023 2022-23 Cap Outlay 0.00 0.00 0.00 0.00 0.00 0.00

C024 2023-24 Cap Qutlay 0.00 3,088.28 3,088.28 2,912.26 176.02 0.00

€025 2024-25 Cap Outlay 100,000.00 0.00 100,000.00 1,144.00 0.00 98,856.00

ER22 ES EMERGENCY ROOQF PROJ 2022 0.00 1,570.88 1,570.88 0.00 1,570.88 0.00

PR17 Capital Project Vote 2-28-17 $30,590,000 0.00 40,714.86 40,714.86 1.858.64 40,714.86 -1,858.64

PR21 Capital Project Vote 12-16-21 $11,100,00 0.00 2,043,572.56 2,043,572 .56 251,701.76 1,816,776.79 -24,905.99

PR23 2023 Capital Improvement Project 0.00 37.474.00 37.474.00 39,514.00 2,960.00 -5,000.00
Subtotal of CAP CAFPITAL PHASE 100,000.00 2,127,685.90 2,227,685.90 297,805.05 1,863,463.87 66,416.98
Total CAPITAL FUND 100,000.00 2,127,685.90 2,227,685.90 297,805.05 1,963,874.75 -33,993.90
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. Budget Status Report As Of: 08/31/2024
Fiscal Year: 2025
Fund: TC CUSTODIAL FUND

Initial Current Year-to-Date  Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Outstanding Balance
SDP-2089-800-05-0000 Other Employee Benefits 0.00 0.00 0.00 2,990.96 0.00 -2,990.96
Total CUSTODIAL FUND 0.00 0.00 0.00 2,990.96 0.00 -2,990.96
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P Budget Status Report As Of: 08/31/2024
Fiscal Year: 2025
Fund: V DEBT SERVICE

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Cutstanding Balance
8901900 Interfund Transfers 0.00 0.00 0.00 0.00 0.00 0.00
Total DEBT SERVICE 0.00 Q.00 0.00 0.00 0.00 0.00
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
CASH SUMMARY
FOR THE PERIOD ENDING SEPTEMBER 30, 2024

GENERAL SCHOOL MISC SPECIAL SPECIAL AID CAPITAL TRUST DEBT SERVICE DISTRICT

CASH __FunD ~__LUNCH FUND REVENUE FUND FUND FUND CUSTODIAL FUND FUND _TOTALS
Checking / Savings § 450205482 $ 458,947.93 § 15,134.33 $ 42,568.98 3 14551436 § 19580867 § 1971,73057 $ 7.431,759.66
Money Market 166.425.59 - - . - $ S 166,425.59
LIQUID Investments Y NYCLASS 12.018.194 45 - 66,524.00 - 4.969.269.10 - $ - 17,053,987.55
Fund Totals § 16,786,674.86 $ 458,947.93 § - 81,658.33 § 42,568.98 $ 5,114,7_83.46 $ 195,808.67 $ 1,971,730.57 §  24,652,172.80

RESERVE FUNDS

Workers' Compensation Reserve $ 166,450.24 § - 3 3 - b . 5 - 3 - 3 166,450.24
Unemployment insurance Reserve 34,558.58 - . - . - - 34 558.58
ERS Retirement Contribution Reserve 1,775,209.22 - B - - . - 1,775,209.22
Retirement Contribution Reserve - TRS Subfund 784,940.29 - - - - - 784,940.29
Liability Reserve 814,025.39 - - - - - 814,025.39
Tax Certicrari Resarve 42 .863.54 - - - - - - 42,863.54
Employee Benefit Reserve 292,888.78 - - - - - . 292,888.78
Capital Bus Reserve - 2023 2,160,205.36 - - - - - . 2,160,205.36
Capital Building Reserve - 2022 5,178,350.83 - - - - - 5,178,350.83
Repair Reserve 281,127.47 - . - - 281,127 47
Debt Service Reserve . - - - 1,971,730.57 1,971,730.57

Reserve Fund Totals $§ 11,530,619.70 § - $ = ] e § - 5 - § 1,971,730.57  $  13,502,350.27




NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
ANALYS|S OF CHANGE IN CASH
FOR THE PERIOD ENDING SEPTEMBER 30, 2024

GENERAL SCHOOL MISC SPECIAL SPECIAL AID CAPITAL TRUST DEBT SERVICE DISTRICT
FUND LUNCH REVENUE FUND FUND FUND CUSTODIAL FUND FUND TOTALS
Cash Balances - Beginning of Month $ 11,424,806.80 $513,241.67 $ 81,177.30 $ 34844936 $ 5,320,193.85 $ 196,880.15 $ 1,970,500.15 19,855,249.28
Add: Cash Receipts
Interest Earnings 40,790.93 - 281.03 - 20,899.00 - 1,230.42 63,201.38
Taxes / Penalties / PILOTS/STAR Aid 4.907,254.91 - - - - - - 4,907,254.91
State Aid / SCA / FEMA 2,223,530.54 - - - - - - 2,223,530.54
Medicaid Claims - - - - - - - -
Tuition & Other Services - - - - 5 5 - -
BOCES Stipends for Sub Reimb - - - - - 5 5 5
Meal Sales / Catering / Vending Machines - 7,094.82 - - - - - 7,094.82
Online Prepayments - 1,349.20 - - - - - 1,349.20
Grant Aid - - - 207,357.20 - - - 207,357.20
School Lunch Aid / Meal Claims 28,194.00 803.00 - - - - - 28,997.00
Memorial Awards / Scholarships - - 200.00 - - - - 200.00
BAN Premiumn - - - - - - - -
Miscellaneous Receipts 8,692.78 65.21 - - - - - 8,757.99
Total Cash Receipts $ 7,20846316 S 931223 § 48103 § 20735720 §__ 20,899.00 § . 8 123042 § 7,47.743.04_
Less. Cash Disbursements
Payrall Transfers & Disbursements 1,355,465.20 - - - = . - 1,355,465.20
Check Disbursements 773,830.38 28,265.61 - 264,877.46 226,309.39 1,071.48 - 1,295,354.32
Debt Service Payments - - - - - - - -
Total Cash Disbursements § 2,129.295.58 § 2926581 3§ . $ 26487746 %  226,309.39 $ 1,071.48 § - $ 2,650,819.52
Net Transfers In (Out) 282,700.48 (34,340.36) - (248,360.12) - - - -
Cash Balances - End of Month $ 16,786,674.86 §458,947.93 § 81,658.33 § 4256898 § 5,114,783.46 $ 195,808.67 $ 1,971,730.57 §$ 24,652,172.80
Bank Reconciliation
Qutstanding Checks 748,157.88 2,100.32 1,950.00 121,124.14 128,737.14 432.25 - 1,002,501.73
ltems in Transit {772.00) (261.57) - - - (6,003.61) - (7,037.18)
Bank Statement Balances $ 17,534,060.74 $460,786.68 $ 83,608.33 $ 163,693.12 § 5,243,520.60 $ 190,237.31 $ 1,971,730.57 § 25,647,637.35
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Revenue Status Report As Of: 09/30/2024
Fiscal Year: 2025
Fund: A GENERAL FUND

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
1001.000 Real Property Tax ltems 11,235,105.00 0.00 11,235,105.00 10,998,511.75 236,593.25
1081.000 Oth. Paymts in Lieu of Ta 16,006.00 0.00 16,006.00 0.00 16,006.00
1085.000 STAR Reimbursement 0.00 0.00 0.00 906,982.49 906,982 .49
1090.000 Int. & Penal. on Real Pro 20,000.00 0.00 20,000.00 -8.41 20,008.41
1120.001 Sales Tax Revenue 440,000.00 0.00 440,000.00 0.00 440,000.00
1335.000 Oth Student Fee/Charges ( 3,000.00 0.00 3,000.00 0.00 3,000.00
1489.011 Cther Charges- Swim 2,500.00 0.00 2,500.00 981.50 1,518.50
1489.070 Other Charges-Driving Range 750.00 0.00 750.00 2,756.00 2,006.00
1489.080 Cther Charges-Fitness Center M 2,000.00 0.00 2,000.00 920.00 1,080.00
2230.000 Day School Tuit-Oth Dist. NYS 0.00 0.00 0.00 11,168.22 11,168.22
2308.000 Trans for BOCES 40,000.00 0.00 40,000.00 0.00 40,000.00
2401.000 Interest & Earnings 150,000.00 0.00 150,000.00 138,436.21 11,563.79
2650.000 Sale Scrap & Excess Material 0.00 0.00 0.00 339.28 339.28
2665.000 Sale of Equipment 0.00 0.00 0.00 6,785.00 6,785.00
2680.000 Insurance Recoveries-Othe 0.00 0.00 0.00 482 .48 432.48
2701.000 BOCES Svs Aprve for Aid-R 225,000.00 0.00 225,000.00 630.00 224,370.00
2701.001 Refund PY exp-payables 5,000.00 0.00 5,000.00 13,627.55 8,627.55
2703.000 Other-Not Transp-Ref Pryr 0.00 0.00 0.00 1,330.00 1,330.00
2705.000 Gifts and Donations 0.00 0.00 0.00 3,550.00 3,550.00
2770.000 Other Unclassified Rev.(S 30,000.00 0.00 30,000.00 292215 27,077.85
3101.000 Basic Formula Aid-Gen Aid 17,944 ,419.00 0.00 17,944 419.00 519,977.02 17,424,441.98
3101.010 Basic Formula Aid-Excess 660,960.00 0.00 660,960.00 0.00 660,960.00
3102.000 Lottery Aid (Sect 360%a E 1.723,800.00 0.00 1,723,800.00 1,445,463.23 278,336.77
3102.010 Lottery Grant 0.00 0.00 0.00 67,674.38 67.674.38
3102.020 Mobile Sports Wagering 0.00 0.00 0.00 543,639.93 543,639.93
3103.000 BOCES Aid (Sect 3609a Ed 1,493,169.00 0.00 1,493,169.00 0.00 1,493,169.00
3260.000 Textbook Aid {Incl Txtbk/ 61,427.00 0.00 61,427.00 16,425.00 45,002.00
3262.000 Computer Software Aid 34,724.00 0.00 34,724.00 0.00 34,724.00
3263.000 Library A7V Loan Program 6,906.00 0.00 6,906.00 0.00 6,906.00
4601.000 Medic.Ass't-Sch Age-Sch Y 100,000.00 0.00 100,000.00 32,315.78 67,684.22
5050.000 Interfund Trans, for Debt 475,000.00 0.00 475,000.00 0.00 475,000.00
5999.000 Appropriated Fund Balance 250,000.00 0.00 250,000.00 0.00 250,000.00
5999.815 Approp. Reserve Unemploym 25,000.00 0.00 25,000.00 0.00 25,000.00
5999.827 Approp. Reserve -Retirement Co 525,000.00 0.00 525,000.00 0.00 525,000.00
5999.828 Appropriated Employee Benefit 20,000.00 0.00 20,000.00 0.00 20,000.00

or Carryovar Encumbances from the prior fiscal year will not be realized.

balance the budget
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LigdR Revenue Status Report As Of: 08/30/2024
Fiscal Year: 2025
Fund: A GENERAL FUND
Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
5999 999 Est. for Carryover Encumbrance 0.00 972,469.65 972,469.65 0.00 972,469.65
35,489,766.00 972,469.65 36,462,235.65 14,714,909.56 23,299,911.42 1,552,585.33

Total GENERAL FUND

- Estimated revenue for Carrvovar Encumbrances from the prior fiscal year will not be rgalized

These are estimates to bajance the budgst

WinCap Ver 24.11.08,2192
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pgsEszam Revenue Status Report As Of: 09/30/2024
Fiscal Year: 2025
Fund: C SCHOOL LUNCH FUND

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
1440.000 Sale of A Lunch 2,000.00 0.00 -2.000.00 95.38 1,904.62
1445.000 Other Cafeteria Sales 35,000.00 0.00 35,000.00 20,323.33 14,676.67
2770.000 Misc Rev Local Sources (S 100.00 0.00 100.00 1,434.39 1,334.39
2770.010 Vending Machine Sales 20,000.00 0.00 20,000.00 3.408.65 16,591.35
3190.010 State Reimburse-Brk 60,000.00 0.00 60,000.00 7.734.00 52,266.00
3190.020 State Reimburse-Lnch 100,000.00 0.00 100,000.00 12,439.00 87.561.00
3190.060 Sum Food Svs Prog for Chi 600.00 0.00 600.00 803.00 203.00
4130.010 Fed Reimbursement-Brk 250,000.00 0.00 250,000.00 30,150.00 219,850.00
4190.020 Fed Reimbursement-Lnch 430,000.00 0.00 430,000.00 52,825.00 377.175.00
4190.030 Fed Reimb-Surplus Food 50,000.00 0.00 50,000.00 0.00 50,000.00
4190.03D Fed Reim Surplus Food DOD 18,000.00 0.00 18,000.00 0.00 18,000.00
4190.040 Fed Reimbursernent (Snack) 4,000.00 0.00 4,000.00 0.00 4,000.00
4192,000 Sum Food Svs Prog for Chi 20,000.00 0.00 20,000.00 28,194.00 8,194.00
Total SCHOOL LUNCH FUND 989,700.00 0.00 989,700.00 157,406.75 842,024.64 9,731.39

- Estimated revenue for Carryover Encumbrancas from the prior fiscal year will not be realzed.

These are estimates to balance the budget

Winlap Ver 24.11.05.2192
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:56:52
pEseazam Revenue Status Report As OFf: 09/30/2024

Fiscal Year: 2025

Fund: CM MISC SPECIAL REVENUE FUND

Page 4

o Originat Current Anticipated Excess

Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
SCH-2401.000 SCH Interest and Earnings 000 0.00 0.00 876.41 876.41
SCH-2705.000 SCH Gifts and Donations 000 0.00 0.00 710.00 710.00
0.00 0.00 0.00 1,586.41 0.00 1,586.41

Total MISC SPECIAL REVENUE FUND

- Esbrnated revenue for Carryover Encumbrances from the prior fiscal year will not be rzalize

These are estimates to balance the budget

WinCap Ver. 24 11052192
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LAt ) Revenue Status Report As Of: 08/30/2024
Fiscal Year: 2025
Fund: F SPECIAL AID FUND

Originai Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
DJ1-4285.000 DJ1 Other Federal Aid 332,942.00 0.00 332,942.00 0.00 332,942.00
ES2-3289.002 ES2 Other State Ad 73,320.00 0.00 73,320.00 0.00 73.,320.00
H25-3289.018 H25 Other State Aid 291,832.00 0.00 291,832.00 0.00 291,832.00
H25-5031.018 H25 Interfund Transfers 80,768.00 0.00 80,768.00 0.00 80,768.00
0OM2-3289.002 Oom2 Other State Aid 0.00 000 0.00 385,033.25 385,033.25
$V3-3289.100 Sv3 Miscellaneous State Aid 0.00 0.00 0.00 87,500.00 87.500.00
Total SPECIAL AID FUND 778,862.00 0.00 778,862.00 472,533.25 778,862.00 472,533.25

prior fiscal year will not be rezlizacd.



November 27, 2024 North Rose-Wolcott Central School Dist Page 1
pEsEt am Revenue Status Report As Of: 08/30/2024
Fiscal Year: 2025
Fund: H CAPITAL FUND

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
BUS-2401.020 BUS Cap Bus Reserve-Interest 0.00 0.00 0.00 0.00
BUS-2401.040 BUS Cap Phase Reserve-Interest 0.00 0.00 0.00 0.00
BUS-5031.000 BUS Interfund Transfers 0.00 0.00 0.00 0.00
BUS-5710.000 BUS Serial Bonds 0.00 0.00 0.00 0.00
BUS-5730.000 BUS Bond Anticipation Notes 0.00 0.00 0.00 0.00
BUS-5731.000 BUS Bond Anticip.Notes Redmd Appro 0.00 0.00 0.00 0.00
CAP-2401.020 CAP Cap Bus Reserve-Interest 0.00 0.00 0.00 0.00
CAP-2401.040 CAP Cap Phase Reserve-Interest 0.00 0.00 0.00 0.00
CAP-2401.080 CAP CAP Project 2008-Interest 0.00 0.00 0.00 0.00
CAP-2680.000 CAP Insurance Recoveries 0.00 0.00 0.00 0.00
CAP-2710.000 CAP Premium on Obligations 0.00 0.00 0.00 0.00
CAP-3297.000 CAP State Sources, Oth (S§SBA) 0.00 0.00 0.00 0.00
CAP-3297.080 CAP OTHER (EXCEL AID) 0.00 0.00 0.00 0.00
CAP-5031.080 CAP Interfund Transfers 0.00 0.00 0.00 0.00
CAP-5716.000 CAP Serial Bonds 000 0.00 0.00 0.00
CAP-5730.000 CAP Bond Anticipation Notes 0.00 0.00 0.00 0.00
Total CAPITAL FUND 0.00 0.00 0.00 0.00 0.00 0.00

Selection Criteria

Criteria Name: Last Run
As Of Date: 09/30/2024
Show special revenue accounts 5997-5999

Sort by Fund

Printed by Norma Lewis
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North Rose-Wolcott Central School Dist

LER Rl Revenue Status Report As Of: 09/30/2024
Fiscal Year: 2025
Fund: TC CUSTODIAL FUND
Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
SOP-2770.000 SDP Unclassified Revenues 0.00 0.00 0.00 3,958.04 3,958.04
0.00 0.00 0.00 3,958.04 0.00 3,958.04

Totalt CUSTODIAL FUND

* Estimated revenue for Cairyover Encumbrances from the prior fiscat year will not be realized.

Thase are estimates to balance the budget

HinCap Ver 24.11.052182
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08:56:52 am

North Rose-Wolcott Central School Dist
Revenue Status Report As Of: 09/30/2024
Fiscal Year: 2025
Fund: V DEBT SERVICE

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
2401.000 Interest and Earnings 0.00 0.00 0 00 70,112.04 70,112.04
2710.000 Premium on Obligations 0.00 0.00 000 52,040.56 52,040.56
Total DEBT SERVICE 0.00 0.00 0.00 122,152.60 0.00 122,152.60

Selection Criteria

Criteria Name: Last Run
As Of Date: 09/30/2024
Suppress revenue accounts with no activity
Show special revenue accounts 5997-5999
Sortby: Fund
Printed by Norma Lewis
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North Rose-Wolcott Central School Dist

Page 1

09:01:06 am
Budget Status Report As Of: 08/30/2024
Fiscal Year: 2025
Fund: A GENERAL FUND
Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Outstanding Balance
1 GENERAL SUPPORT
10 Board of Education
1010 Board Of Education 44,969.00 82.84 45,051.84 5,289.50 32,588.17 7.174.17
1040 District Clerk 8,393 00 87.45 8,480.45 1,770.00 5,591.45 1,118.00
1060 District Meeting 5,470.00 -60.45 5,409.55 85.88 2,666.83 2,656.84
Subtotal of 10 Board of Education 58,832.00 109.84 58,941.84 7,145.38 40,846.45 10,950.01
12 Central Administration
1240 Chief School Administrator 319,620.00 0.00 319,620.00 73,692.84 215643.73 30,283.43
Subtotal of 12 Central Administration 319,620.00 0.00 319,620.00 73,692.84 215,643.73 30,283.43
13 Finance
1310 Business Administration 535,737.00 4,422.69 540,159.69 56,981.15 365,583.12 117,595.42
1320 Auditing 29,442.00 9,905.00 39,347.00 8,500.00 26,758.00 4,089.00
1325 Treasurer 581.00 0.00 581.00 135.00 0.00 446.00
1330 Tax Collector 17.136.00 3,249.60 20,385.60 5,587.46 6,528.21 8,269.93
1345 Purchasing 64,854.00 0.00 64,854.00 12,168.00 46,181.00 6,505.00
Subtotal of 13 Finance 647,750.00 17,577.29 665,327.29 83,371.61 445,050.33 136,905.35
14 Staff
1420 Legal 115,633.00 17,676.09 133,309.09 10,887.94 33,542.68 88,878.47
1430 Personnel 94,719.00 5,577.56 100,296.56 22,179.43 75,207.22 2,909.91
1480 Public Information and Services 121,638.00 1,562.00 123,200.00 1,212.69 117,539.92 4,447 .39
Subtotal of 14 Staff 331,990.00 24,815.65 356,805.65 34,280.06 226,289.82 96,235.77
16 Central Services
1620 Operation of Plant 2,056,619.00 387.124.32 2,443,743.32 422,229.51 1,520,412.57 501,101.24
1621 Maintenance of Plant 284 867.00 122,480.40 407,347.40 §3,909.08 199,592.62 123,845.70
1670 Central Printing & Mailing 24,560.00 0.00 24,560.00 -3,917.37 24,560.00 3,917.37
1680 Central Data Processing 345,826.00 0.00 345,826.00 -43,126.85 345,826.00 43,126.85
Subtotal of 16 Central Services 2,711,872.00 509,604.72 3,221,476.72 459,094.37 2,090,391.19 671,991.16
19 Special Items (Contractual Expense)
1910 Unallocated Insurance 174,649.00 0.00 174,649.00 64,473.55 0.00 110,175.45
1920 School Association Dues 11,846.00 0.00 11.846.00 2,339.53 600.00 8,906.47
1850 Assessments on School Property 23,692.00 0.00 23,692.00 0.00 0.00 23,692.00
1964 Refund on Real Property Taxes 1,077.00 0.00 1,077.00 0.00 0.00 1,077.00
1981 BOCES Administrative Costs 235,624.00 0.00 235,624.00 0.00 235,624.00 0.00
Subtotal of 19 Special Iltems (Contractual Expense) 446,888.00 0.00 446,888.00 66,813.08 236,224.00 143,850.92
Subtotal of 1 GENERAL SUPPORT 4,516,952.00 552,107.50 5,069,059.50 724,397.34 3,254,445.52 1,090,216.64
2 INSTRUCTION
20 Administration and Improvement
2010 Curriculum Devel and Suprvsn 328,277.00 407.22 328,684.22 82,909.31 186,965.72 58.809.19
2020 Supervision-Regular School 839,985.00 252.81 840,237 81 171,493.17 592,104.71 76.630.93
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North Rose-Wolcott Central School Dist
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09:01:06 am
Budget Status Report As Of: 09/30/2024
Fiscal Year: 2025
Fund: A GENERAL FUND
tnitial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adijustments  Appropriation Expenditures Outstanding Balance
2070 inservice Training-Instruction 158,693.00 1,500.00 160,193.00 -6,875.00 115,546.85 51.521.15
Subtotal of 20 Administration and Improvement 1,326,955.00 2,160.03 1,329,115.03 247,527.48 894,617.28 186,970.27
21 Teaching
2110 Teaching-Regular School 6,985,178.00 82,028.06 7,067,206.06 492,219.42 5,306,709.10 1,268,277.54
2250 Prg For Sdnts wiDisabil-Med Elgble 5.826,722.00 165,968.00 5,992,680.00 286,559.60 5,088,951.30 617,179.10
2280 Occupational Education{Grades 9-12} 891,522.00 0.00 891,522.00 0.00 891,522.00 0.00
2330 Teaching-Special Schools 206,413.00 -128,630.00 77,783.00 11,360.62 0.00 66,422.38
Subtotal of 21 Teaching 13,909,835.00 119,366.06  14,029,201.06 790,139.64  11,287,182.40 1,951,879.02
26 Instructional Media
2610 School Library & AV 256,040.00 -12,321.40 243,718.60 15,293.47 187,733.58 40,691.55
2630 Computer Assisted Instruction 1.169,036.00 56,415.43 1,225,451.43 40,191.41 1,137,686.35 47 573.67
Subtotal of 26 instructional Media 1,425,076.00 44,094.03 1,469,170.03 55,484.88 1,325,419.93 88,265.22
28 Pupil Services
2810 Guidance-Regular School 374 670.00 69,604.05 444 274 05 61,938.67 307,004.95 75.330.43
2815 Health Srves-Regular School 213,220.00 29,582.06 242,802.06 19,755.10 151,449.78 71.,587.18
2820 Psychologicat Srves-Reg Schi 219,048.00 34,962 .47 254,010.47 38,594.07 200,269.18 15,147.22
2825 Social Work Srvcs-Regular Scheol 108,508.00 1,743.50 110,251.50 9,933.08 100,318.42 0.00
2850 Co-Curricular Activ-Reg Schi 103,860.00 -1,743.50 102,116.50 401.74 85,032.50 16,682.26
2855 Interscholastic Athletics-Reg Schl 539,009.00 -89,296.92 449,712.08 49,204.92 180,704.15 219,803.01
Subtotal of 28 Pupil Services 1,558,315.00 44 851.66 1,603,166.66 179,827.58 1,024,778.98 398,560.10
Subtotal of 2 INSTRUCTION 18,220,181.00 210,471.78  18,430,652.78 1,272,979.58  14,531,998.59 2,625,674.61
5 PUPIL TRANSPORTATION
§5 Pupil Transportation
5510 District Transportation Services 1.805.712.00 117,356.96 1,923,068.96 245,993.22 1,364 803.64 312,272.10
5530 Garage Building 67.070.00 75,700.00 142,770.00 92,161.88 7,791.88 42 816.24
5581 Transportation from Boces 12,711.00 0.00 12,711.00 -226.14 12,711.00 226.14
Subtotal of 55 Pupil Transpontation 1,885,493.00 193,056.96 2,078,549.96 337,928.96 1,385,306.52 355,314.48
Subtotal of 5 PUPIL TRANSPORTATION 1,885,493.00 193,056,96 2,078,549.96 337,928.96 1,385,306.52 355,314.48
7 COMMUNITY SERVICES
7 Community Services
7310 Youth Program 149,227.00 0.00 149 227.00 0.00 0.00 149 227.00
Subtotal of 7 Community Services 149,227.00 0.00 149,227.00 0.00 0.00 149,227.00
8 Other Community Services
8060 Civic Activities 86,524 .00 16,833.41 103,357.41 9.230.76 17,713.41 76.413.24
Subtotal of 8 Other Community Services 86,524.00 16,833.41 103,357.41 9,230.76 17,713.41 76,413.24
Subtotal of 7 COMMUNITY SERVICES 235,751.00 16,833.41 252,584.41 9,230.76 17,713.41 225,640.24
9 UNDISTRIBUTED
90 Employee Benefits
9010 State Retirement 608,379.00 0.00 608,379.00 103,416.15 405,196.22 99 765.62
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North Rose-Wolcott Central School Dist

09:01:06 am
Budget Status Report As Of: 09/30/2024
Fiscal Year: 2025
Fund: A GENERAL FUND
Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments Appropriation Expenditures Qutstanding Balance
9020 Teachers' Retirement 1,134,885.00 0.00 1,134,885.00 101,558.59 792,487.15 240,839.26
9030 Social Security 1,060,011.00 0.00 1,060,011.00 120,119.13 819,948.76 119,943, 11
8040 Workers' Compensation 157,606.00 0.00 157,606.00 69,331.00 0.00 88,275.00
9045 Life Insurance 4,108.00 0.00 4,108.00 400.00 2,000.00 1,708.00
9050 Unemployment Insurance 22,099.00 0.00 22,099.00 0.00 0.00 22,099.00
9060 Hospital, Medical, Dental Insurance 5,176,499 .00 0.00 5,176,499.00 1,312,146.45 0.00 3,864,352 55
9089 Other (specify) 69,927.00 0.00 69,927.00 12,000.00 0.00 57.927.00
Subtotal of 90 Employee Benefits 8,233,514.00 0.00 8,233,514.00 1,718,971.33 2,019,632.13 4,494,910.54
97 Debt Service
9711 Serial Bonds-School Construction 1,834,100.00 0.00 1,834,100.00 0.00 0.00 1,834,100.00
9731 Bond Antic Notes-Schoo! Construction 383,007.00 0.00 383,007.00 383,006.88 0.00 .12
Subtotal of 97 Debt Service 2,217,107.00 0.00 2,217,107.00 383,006.88 0.00 1,834,100.12
99 Interfund Transfers
9901 Transfer to Other Funds 80,768.00 .00 80,768.00 0.00 0.00 80,768.00
9950 Transfer to Capital Fund 100,000.00 0.00 100,000.00 0.00 0,00 100,000.00
Subtotal of 99 interfund Transfers 180,768.00 0.00 180,768.00 0.00 0.00 180,768.00
Subtotal of 9 UNDISTRIBUTED 10,631,389.00 0.00 10,631,389.00 2,101,978.21 2,019,632.13 6,509,778.66
Total GENERAL FUND 35,489,766.00 972,469.65  36,462,235.65 4,446,514.85  21,209,096.17  10,806,624.63
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North Rose-Wolcott Central School Dist

08:01:56 am
Budget Status Report As Of. 08/30/2024
Fiscal Year: 2025
Fund: C SCHOOL LUNCH FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Outstanding Balance
160 Noninstructiona! Sal 297,700.00 0.00 297,700.00 51,234.24 299,541.70 -53,075.91
200 Eguipment 50,000.00 103,209 85 153,209.85 71.071.41 12,466.38 69,672.06
400 Contractual SFSP 6,000.00 1,841.90 7.841.90 9,485.31 9,621 08 -11,264.49
414 Food 430,000.00 111,743.65 541,743.65 30,185.52 445 959.87 65,598.26
419 Net Cost of Food Used 68,000.00 0.00 68.000.00 0.00 0.00 68.000.00
450 Materials & Supplies SFSP 35,000.00 4,048,834 39,048.84 3,195.81 19,705.91 16,147.32
800 Employee Benefits 100,500.00 0.00 100,500.00 22,411.05 53,619.06 24,469.89
802 ERS 500.00 0.00 500.00 646.63 0.00 -146.63
806 Employee Benefits HRA 2,000.00 0.00 2,000.00 0.00 0.00 2,000.00
Total SCHOOL LUNCH FUND 989,700.00 220,844.24 1,210,544.24 188,229.74 840,914.00 181,400.50
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09:04:17 am
Budget Status Report As Of: 08/30/2024
Fiscal Year: 2025
Fund: CM MISC SPECIAL REVENUE FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation  Expenditures Qutstanding Balance
SCH Scholarships 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

Total MISC SPECIAL REVENUE FUND
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- North Rose-Wolcott Central School Dist Page
b am Budget Status Report As Of: 09/30/2024

Fiscal Year: 2025

Fund: F SPECIAL AID FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation  Expenditures Outstanding Balance
AHS ARP-Homeless Il SL 16.53 0.00 16.53 0.00 0.00 16.53
ARC ARP SLR Comprehens 51,898.63 300.00 52,198.63 1,691.46 786.51 49,720.66
ARH ARPA Homeless Child & Yth 0.00 0.00 0.00 0.00 0.00 0.00
ARL ARP SLR Learning Loss 381,220.10 0.00 391,220.10 311,834.01 59,165.70 20,220.39
ARP American Rescue Plan Act 276,209.33 478,957.64 755,166.97 293,803.53 481,066.12 -19,702.68
ARS ARP SLR Summer Enr 6,720.93 0.00 6,720.93 1,952 .65 3.407.11 1,361.17
BJ2 STOP School Viclence Gran 106,916.75 35117.77 142,034.52 122,525.05 27,718.95 -8,209.48
C25 4 Year Old UPK Grant 609,588.00 0.00 609,588.00 70,998.19 422,942.93 115,646.88
D25 SUFPK Expansion 4Y 40,000.00 0.00 40,000.00 5,338.85 25,469.24 9,191.91
DJ1 Stop School Violence - DO 332,942.00 0.00 332,942.00 0.00 0.00 332,942.00
DOCJ Stop School Violence - DO 303,229.48 0.00 303,229.48 0.00 169,527.32 133,702.16
E24 McKinney-Vento Grant 10,621.83 42,189.75 52,811.58 51,131.54 0.00 1,680.04
E25 McKinney-Vento Grant 125,000.00 0.00 125,000.00 3.381.14 14,429.77 107,189.09
ES2 Ext Sch Day - Sodus 73.320.00 0.00 73,320.00 1,750.00 0.00 71,570 00
H25 July/Aug Summer School 372,600.00 0.00 372,600.00 119,693.02 5,000.00 247 906.98
125 Section 611 0.00 0.00 0.00 57,692.33 323,927.12 -381,619.45
J25 Section 619 0.00 0.00 0.00 4,105.28 13,688.29 -17,793.55
M24 Title 1V 2023-24 12,509.20 0.00 12,509.20 8,840.70 0.00 3,668.50
M25 Title IV 2023-24 26,212.00 0.00 26,212.00 0.00 17,551.72 8,660.28
MH2 Mental Hith Awareness Tra 28,922.39 50,362.46 79,284.85 28,154.29 13,929.00 37,201.56
MH3 Mental Hith Awareness Tra 125,000.00 0.00 125,000.00 0.00 33,126.31 91,873.69
N24 Title | A&D Improv 7.731.12 899.00 8,630.12 1,016.22 493.00 7.120.90
N25 Titie { A&D Improv 359.215.00 0.00 359,215.00 25,312.91 183,975.51 149,826.58
024 Title HA, Teach/Pr -599.26 0.00 -599.26 0.00 0.00 -599.26
025 Title WA, Teach/Pr 46 690.00 0.00 46,690.00 4,484 86 30,976.30 11,228.84
OM2 Office of Mental Health 174,947.00 227,655.25 402,602.25 24,863.56 171,046.69 206,692.00
OMH Oiffice of Mental Health 110,814.65 0.00 110,814.65 0.00 0.00 110,814.65
SC1 Stronger Connections 514,037.00 0.00 514,037.00 0.00 60,978.44 453,058.56
SCG Stronger Connections 253,926.00 0.00 253,926.00 18,132.76 169.46 23562378
Sl4 Title 1, School Impr 20,669.90 0.00 20,669.90 1,685.87 21595 18,768.08
SR2 Sexual Risk Avoidance Edu 20,553.94 0.00 20,553.94 0.00 0.00 20,553.94
S§V3 School Violence Preventio 350,000.00 0.00 350,000.00 12,329.09 259,954.91 77,676.00
W24 Title 11lA 7.580.00 2,332.00 9,912 00 2,701.95 0.00 7,210.05
W25 Title 1HA 23.949.00 0.00 23,9459.00 0.00 0.00 23,949.00
X24 Full Serv Comm Sch- Sodus 8.895.26 12,071.22 20,966 48 11,318 29 0.00 9.648.19
Total SPECIAL AID FUND 4,791,336.78 849,885.09 5,641,221.87 1,184,737.53 2,319,586.35 2,136,897.99
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North Rose-Wolcott Central School Dist

09:05:08 am
Budget Status Report As Of: 09/30/2024
Fiscal Year: 2025
Fund: H CAPITAL FUND
Initial Current Year-to-Date  Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Qutstanding Balance
8US CAPITAL BUS
2025 2024-25 0.00 0.00 0.00 0.00 100,410.88 -100,410.88
Subtotal of BUS CAPITAL BUS 0.00 0.00 0.00 0.00 100,410.88 -100,410.88
CAP CAPITAL PHASE
C022 2022 CAPITAL OUTLAY PROJECT 0.00 1,265.32 1,2656.32 711.71 1,228.00 -674.39
C024 2023-24 Cap Cutlay 0.00 3,088.28 3,088.28 2.912.26 176.02 0.00
C025 2024-25 Cap Cutlay 100,000.00 0.00 100,000.00 1,144.00 0.00 98,856.00
ER22 ES EMERGENCY ROOF PROJ 2022 0.00 1,570.88 1,570.88 0.00 1,570.88 0.00
PR17 Capital Project Vote 2-28-17 $30,580,000 0.00 40,714.86 40,714.86 1,961.49 40,612.01 -1,858.64
PR21 Capital Project Vote 12-16-21 $11,100,00 0.00 2,043,572.56 2,043,572.56 476,490.98 1,601,844.36 -34,762.78
PR23 2023 Capital Improvement Project 0.00 37.474.00 37,474.00 40,894.00 1,141,180.00 -1,144,600.00
Subtotal of CAP CAPITAL PHASE 100,000.00 2,127,685.90 2,227,685.90 524,114.44 2,786,611.27 -1,083,039.81
Total CAPITAL FUND 100,000.00 2,127,685.90 2,227,685.90 524 114.44 2,887,022.15 -1,183,450.69
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North Rose-Wolcott Central School Dist

Page 1

"

09:05:48 am
Budget Status Report As Of: 09/30/2024
Fiscal Year: 2025
Fund: TC CUSTODIAL FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Qutstanding Balance
SDP Self-insured Dental Plan 0.00 0.00 0.00 4,062 44 0.00 -4 062 .44
Total CUSTODIAL FUND 0.00 0.00 0.00 4,062.44 0.00 -4,062.44



November 27, 2024

North Rose-Wolcott Central School Dist

Fage 1

08:06:07 am
Budget Status Report As Of: 09/30/2024
Fiscal Year: 2025
Fund: V DEBT SERVICE
Initial Current Year-to-Date  Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Qutstanding Balance
0.00 0.00 0.00 0.00 0.00 0.00

Total DEBT SERVICE

Win€ap Ver 24.11.05.2192



Claims Audit Report NRW CSD Warrant 0031
11/14/2024

Summary of findings:
| checked all transactions in Warrant 0031 dated 11/14/2024 and found the following:

1) PO 25-00664 Altra Rental and Supply Inc: The PO is dated 11/1/2024, but invoice

2412628 is dated 10/31/2024.

2) PO 25-00695 Finger Lakes HS School Athletic Assoc.: The PO is dated 11/8/2024, but the

invoice is dated 9/15/2024.

3) PO 25-00559 Secor Lumber Co., Inc: The PO is dated 10/8/2024, but invoice 501088/1 is

dated 9/26/2024, and invoice 501292/1 is dated 10/3/2024.

Hevambar 14, 2024
0F:48:43 pm

North Rese-Wolcott Central School Dist

Warrant Report
Fiscal Year: 2025

Warrant: 0031-Payables 11/15/24

Invoice Amt.

Fage 35

.0, Numbar Aceount Description TranaPayment For This Chack Paymeant Aml. Check Date
Total for assigned compuler checks 1,224,651.00
Total for unassigned payments 080
Total for manual chec ks .0
Total for electronic transfers (manual] oo
Cantifird warrant amount 1.224,662.00
Total of credite associated with c2sh replacernent ohecks issusd L
Tatal for Warrant Repart 1.224,683.00
Net Di by Fund - All Pay
Fund Summary
A § 1,148, 271546
c T4.928.82
F 31672
H 182.00
Total for All Funds 5 1,224.883.00
Bank Account Summary Computer Checks Cash Replacement EFT's Transactions
LYONS BANK GENERAL F 48 Checks (143577-149824) o o &7 5 1,149,215.45
LYONS BANK SCHOOL LU 11 Checks [D13284.013284) 1] o 14 T4,928.82
LYONS BANK SPECIAL A 2 Checks {003348-003348) o o 2 316.72
He CAPITAL FUND CHEC 1 Check (D01074) o o 1 192.00
Total for All Compuler Checks & 1,224,653.00

I hereby certify that ] have audited the claims for the B2 checks and 0 electronic disbursements above, in the total

amount of $ 1,224,653.00 You are hereby authorized and directed to pay to the claimants certificd above the amount of sach

claim allowed and charga a}ach to the proper fund.
. Fl
Wishey 2255/ /’%ﬂ%z'

Date Claims 7@77

Emily Merry, Claims Auditor



Claims Audit Report NRW CSD Warrant 0034

11/26/2024

Summary of findings:
| checked all transactions in Warrant 0034 dated 11/26/2024 and had no findings.

Hovambar 38, 2834 North Rose-Wolcott Central School Dist Fame
[FRER TS Warrnnt Report
Fiscal Year; 2023

Warmnt: 0034-Payalles 1126824

inweica AmiL
PO, Sasribiie Asaunt Distecriplion Tranelayment Far This Chsek Payrnant Amd, Chick atn
Tolal for asskgned compuior chacks 820,780.92
Toial for usassigned paymends 000
Todal for manual cheelks 000
Toual for slestronde ransfer (eanel) &.00
Corefied wmram amatnt £20,268.92
Toaal of credits aasccinted wiily cosh raplecsmant checks Baund @00
Total for Warrant fopar E20,288.92
Nzt Disbasrsemest iy Fand « A1l Paymrans
Frnd Summary
A 5 53564309
F 2313z
H B3.414.51
Tatal for All Funds § 62026882
Bank Azcount Summary Compular Chocks Cazh Replacemont EFT's Tranzacticns
LYONE BANK GENERAL F 27 Checks {14566T-145551) o a =1 5 §36,84309
LYONS BAHK SPECIAL A 1 Chock (003152} -] ] 1 3.3z
H- CAPITAL FUND CHEC 1 Chock [001075) o o 2 B34014.51
Tatsl far Al Compiiles Clecks 5 E20.280.92

| hereby certify that | have auditad the claims for the 29 chechs and 0 slectronic disbursemanis above, in the i01al
amount of $ 620,288.02 You are hereby authorized and direeted to pay to the elaimants ceriified above the amount of each claim
allgvrad and chargo each to the proger fund,

P
Azelzy S / fp”?y;;é}/

Date Clalme m%‘for/’

Emily Merry

Claims Auditor



Claims Audit Report NRW CSD Warrant 0035

Summary of findings:

12/2/2024

| checked all transactions in Warrant 0035 dated 11/2/2024 and had no findings.

P, 2
Oscamber 02, 2024 North Rose-Wolcott Central School Dist o=
G234 g
Warrant Report
Fizenl Year: 2025
Warrant: 0035-Payables 1202524
Invaige AL
P, Musmbar ACCouTt Description TeansPaymarl Far This Cheek Paymant Amt. Chack Date
Tatal for assigned compiter chechs 430,48
Tatal for inassignod papments .00
Tatal for manual chacks 0.00
Tatal for slectronic transfors (manusl) o0
Cerified wareant amsunt 4,310.48
Tatal of crodits assoclated with cash repdacament ehacks issued .80
Tatal for Warrant Report 4.310.48
Net Dishursament by Fand = A1l Payments
Furid Bummary
3 4,310,438
[Bank Account Summary Computer Checks Cash Raplacament EFTs Trarsactions
LYDQNS BANK GENERAL F 2 Chechs {129684-149895] L] L] 8 5 431048

I heraby certify that | have audited the clzims for the 2 checks and 0 eloctronic disbursements above, in the total

amount of $ 4,3510.48 You are hereby authorized and directed to pay to the claimants certified above the amount of each claim

allowed and charge each to the proper fund.

| o i .
{7!7'3)14 i ez
Date ) Claims A;ﬁﬁor o

Emily Merry

Claims Auditor



Claims Audit Report NRW CSD Warrant 0036

12/5/2024

Summary of findings:
| checked all transactions in Warrant 0036 dated 12/5/2024 and had the following finding:

1. PO 24-01504 Medco Supply, Inc: The invoice was marked received 7/8/2024 and
authorized with signature on 9/12/2024. The payment falls outside of the normal
payment window due to transition in the main office.

2. PO 25-00722 LandPro Equipment: Invoice 3087558 is dated 9/20/2024, but the PO is
dated 11/21/2024.

Docambur U5, 2024 North Rose-Wolcott Central School Dist Fogs 25
o 2707
Fm Warrant Report

Fiscal Year: 2026
Warrant: 0035-Payables 1205124

Inwaice Amt
P. 0 Humbar Actount Descrigtian TransPayment For Thiz Theck Payment Amt. Check Date
Total for assigned computer checks BZ.080.17
Total for unassigned payments 0.00
Telsl far manual checks 0.0
Tolsl for elecdranic tianskers {manual) .o
Cartified warrant amaunt 8205017
Tolsl of credits sesocialed with cash replacement checks ieued .00
Tolsl Fer Warrant Repert BZEFAY
Net Bigbursoment by Fund - AR Paymeats
Fund Summary
A 5 5984879
[+ 160.38
F 2207102
Total for All Funds S  B2030.47
Bank Account Surmmary Computer Chechs Cash Replacement EFT& Transactions
LYONE EANK GEMERAL F 55 Checks {142638-149750) a 1] &E 5 5984879
LYONS BANK SCHOOL LU 1 Check (013296} Q o 2 180,36
LYONS BANK SPEGIAL A 5 Chacks (003353-003357) ] [ 5 2207102
Total for All Computar Checks 3 B2.080.17)

I hereby certily that | have audited the claims for the 61 checks and 0 electronic disbursements above, in the total
amount of 5§ 82,080.17 You are hereby authorized and directed 10 pay to the claimants certified aboave the amount of each elaim
alloweed and charge each to the proper fund.

17|y ezt ﬁzﬁ ;/ Hiatiny
Date | T Claims A/EI]: {

Emily Merry

Claims Auditor
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mwmmmﬂﬂdhmem MW&WWMWWWMM lhﬁpﬂ-hey
assieni-ree educational and work enmeﬁmem».-

o+-#-viotation-of Distriet pohieyand-unlawful.
Employees- MWMMHWHM supervisory personpnel-whe
enpape it sexval harassiet. who kaowingly allow suehbe%mw to continue or-fatl to repert suspected
sexa&l hafassmem—v-wu—be—wbjeehte—remeédl— dhsephnnry acton by the Distret Sevual
' : : . ! o targets of sexual harassiment Harassers

mdy—alwhe md»&wdﬁa#y subject o hﬂbi«lﬁy

—Hae-Districtadopis-this-pehiey-as s eftort to provide for the prompt and equitable reselution
etﬂeomp%am{r- of sexual hmssmem + (-he werkp}aee the District-will-promptlyrespend to reports of
sexual-harassment +-the workplace, ensure that-all tvestgations are conducted within a reasenably
prompttine frame-and undera predictable fair grievance process that provides due process protections,
and nnpose disoiphnary measures and tnplement remedies when warranted:

irtes-about this policy may be directed to the Bistriet's Civil Rights Comphiance Olficert)
(( R( Ofs)) andor-TitledX-Coordinator(s):

Seope-and Apphication
o dhespeh ' e ~sexual-harassment perpetrated against ¢ "covered persen.”
regardless of ﬂmmgfmm status, by anyene mt the workplace, mdudmg—a&e—wefkef supervmw oF
thtrd-patty such-aca noremplovee, patd or unpard ttert vendor, Z
parent. of student-For-purposes-of this-pohiey o "covered person” ineludes:
b} Appheants-foremployment.
e} —— Pad or unpaid mtems; and

dy— Nen &H‘lpkﬂ‘“‘ meh—melude_ﬂﬁyeﬁe—whe—}x s-—(ﬁF——H—WM b""—&‘wmk“
subeontractor, vendor, consuliant, or other person providing services-pursuant 1o a contract
e workphiee.



2ot

memmﬂmm R&rpum»se&ﬁﬂhﬁp&hey me&%eheel—
sponsored of school-authorized-extracurricular event oractivity regardlessobwhere theevent or activity
takes-placetneluding '

veenr while-enployees

can constitute uitaw ful workplace harassment. even Hf they ovcur—awaytrom scheel-property, on
personat-dertces, of durig Rorwork hodrs Aecordiehy eonduct oF cidents of ~exual Borassient
that createorforeseeably create a disruption within the District may be subject to this policy - certin

Ry eveRt of detivty that iy take phice situabhy oF +8 another State B can abwo
are traveling for Distriet business-Cals; texts, ematls, and soctal media-usage

—Other—Phistrict policies and documents such oy regulations, procedures, collective bargaimng
ugreemen&s and the Distriet’ eréede-of-(—tmclm# mav—adé«es&m&smaduet—w@a&eé*&m%mm

arred ey procide for . '
of tactors ncluding, but not kmﬁeém whe iy mﬂd&@éuﬁdwhm&hea){egeémua}hﬁrﬂwmem
oveurred, Ihese—decmne&ﬂs—must——be—wad—m—teﬁjumim M%h—ehﬁ—pehey——Appheable—pehcm oF

Policy-#3421 — Title IX and :m'mfmm '

- ' : atht-uhder one pober or docoment does not preclude aciion under arother
mateé Distriet fmht» oF dmumem

What Constitutes-Sexual-Harassment

Sesth Brarrritent B torm o sex disernnation aad by ke el vader federd Siate and fwhere
apphedble)-locul law . Sexual hatassment icludes harasstrent on the basts of sex. sexual orientation,

self-identified or perceived sex—gender-expression.-gender identity—and the status-of being-transgender.

- baderNew thkb&a&eHwﬂaangMs{aw m&a&hums&memwua}awwwheﬁﬂwb)eﬂs—dﬂ

Sexual-harassment-ineludes-unwelcome-conduct-which-is-either-of-a-sexuval-nature—or-which 45
directed at an mdividual because of that individual's sex when:

ar——Suach conduct has the pumpose of eftect of unreasonably intertering with an individuals work
w%awwm@mmmwmﬁeﬁw%%mm if the
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SEBJECT:  SEXUAL HARASSMENT IN THE WORKPLACE (Cont'd)

proftber, Htrdaton of physical wehm%mﬁa%mw%hmm«m
mdnnéuei beeauaee# that mdw&dualsse& M%&Ma&em&wmm verbal of
WWHW%M&MWM%WMW
hurmhation, which mterfere with the reciptent’s job perfonnance.

Sexual harassment-alse oceurs when a person tit suthonty tnes to trade job benetits for sexual
tavors, This can include hiriag, prometion. continued employment or any other terms, conditions, or
w#eges—ﬁf—emfﬂeymemmﬁ%eeal-leé “erttd pro-ie harrerent

Ay covered person whe feels-harassed should-repert-the conduct so-that-any-violation ef this

b Touwching, piching, patting, kissing., hugging. grabbing, brushing against another
person's-body or polking another perser’'s body: and

2. Rape, sexual-battery—meolestation or-attempts to commit these-assaults:
bl bawanted sexual advances or propositions. such as:

terge('s pb pérﬁmmc-e evaluation, a promotion oF other tob benefits of detrinents:
aie

2. Subtle or obvious pressure for unwelcome sexual activities,

e} Sexuaty onented gestures, no1ses, reinarks of fokes, of comitients about @ person's sexuabity
of sexual-experience-which-ereate-a-hostie-work-environment:

(Continued)



SUBJECT: SEXUALH

d)—Sex—stereotyping: whﬁehaeemwheneeadadmw*fa&smmdewd
Mmdwd%#ﬂmmmd—awﬂm

e} Sewai oF dieermatew —dwp%ays—e#—puhhe&m«—ﬁmhefe—mmwerkphee—weh—%

e&heﬁ—mal*&ha&—ﬁewmauydeme&mngefpemegmphw Ihfsmdudeemhmaal
chsplays on workplace « S . . he
Wt

)  Hostle actions taken -against—an—thdividual beecause of that tadividual’s sex—sexual
mw%d%&d%%mm%ﬂ+

b Interfering with: destroying or damaging a persen's-workstation teolsor equipment.of
vtherwise sterterpe with thendivdual’'s abihity 4o pertonn the job:

3 Bullymg, yeling, or name-cathng.
Unlawful-retakiation—can—beany action that could discourage acovered personfrom coming
sexual harassment elaim. Adverse action need not be jﬂb-fe}ﬁwd OF oeeur

forward-tomake-or supperta
n-the workplace to constiute uilawd
hoursy:

Thegmﬁeipmhabﬂfvany ‘

e)—Opposed-sexual-harassment-by-making an oral or informal complatit-of harassnent-toa
supervisor. butlding principal, other adiministrater—or the CRCO;

ontined
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Personnel

SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE (Cont'd.)
&) bocourased o feHow employee to repert harreiirent

Even tf the alleged harassment does pot turn oul to fise to the level of a violation ot faw the
méw&dud%rp@w&d«ﬁem—ﬁah%ﬁh&pem%w&é%—beh&%h&w&% were

%MM%M{HHWM&HHHM eevereel persoty are eneaumgeé—kw%mpl&m
torm. Persons who are reporting sexuat harassiment on behalf of another person should use the complaint

form and Aote that # 45 betnp ~ubmitted on anrother person's behal
- District-employees-must-comply -with-reperting fequiremenis—n-any-other applicable Distriet
and Anti-Harassment 1n the Distriet: and Policy #3421 — Title 1X and Sex Diserimination.

in-other available forums, as e&plm—ﬂeé i this policy.
Supervisory-Responsibilities

other adirptctrtors whe fecerve o complaint or
H#efmatm abau& Weeiedaem&l—hemnem observe what my be sexually harassing behavior of tof
uny reason-suspect-that-sexual hafassmenﬂs eesumng——are—fequwed«te—repen sueh suspee&ed sexual
harassmentto-the CRCO- ~other
dhqu%fymgreasef:} {herepem witl bedwae{edtemm&her( R(Q HMMmhmdwgna%eé-&ﬂmher

CRCO.

(Continued)
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SUBJECT: -

Iﬂ—addam to-bemg subjeet to-diseiphine &hey engegeém&ewaﬂvharawngeendu«—{hemse%m
ctpats-and-otherad

wspes

Supef\-mrs bm{d-mg—pfmcma%-s—andﬁher—admwmmw e be subiect to disctphiie for

Investigating Complaints of Sexual- Harassment

Al-complaints of wlonnation sbout sexual harassment will -betnvestigated; whether that

nformation was reported Hrofal- o wittten-form - tnveshgations will be conducted 1o timely manner,
ad will beverthidentnl 1o the extent poshle

An mm&gammm—aﬂv—eemplmﬂt—m#emm stspee
: a : ‘mnple&eé Y SOOI @S pmmhl-e The mvesuga&um

hekm-—and th aeefvfddﬂee wah aﬂy e-pkamble «»Heeﬂw ba-rgmmag—agfeemmwew-thew fights o
a fair and ihpartat Hevestpaton

The District will not tolerate retaliation agatnst anyore whe fHes complatats, suppoftsanother's
complaint-or participates -an-iRvestigation regarding a-violation-of-this pohey.

the f

at  Lpen m%%nﬁa%&%%ﬁm&wndﬂ&mmedmmmw
B 44 respottdent 10 refram from connmunications

with the complainant), as appmm&e.

3 - ' waamﬂmﬁ%mmmmﬂymg
redasof, &hefeponwm&edmeeifedwmo&her - ; '

e '#me&&mekhda—ae&—deﬂgnated—aﬁew-@%
M*fw&mswamﬁedwmﬂw{—%g

b Al complatits of sexual harassment will be mvestigated-regardless-ot-the-form mn which
these—complaints—are—made-—For-oral-complaints; the individual will-be encouraged to
complete the complatptforn which+savatlable on the District website, 1 witting. H he of
she refuses, a complaint form based on the oral-repert-wil-be prepared - Hrecomplainant will
b prectdad o copy ot the compleied complatt foen

e
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Fet+
Personnet
SUBJECTH:  SEXUAL HARASSMENT N THE WORKPLACE (Cont'd.)
e}
dy Rmmmmmm

e} —lnterview all parties involved, ncluding any relevant wi

£

£}

by

MWMMWW%MWWWW‘ ’*Hﬂ‘é
students.

b AbistotaHdocuments revievned, along with e detaded stinnary of relevantdocoments
2 Ahist of names of these interviewed, aloag with-a detated summary ol their statements:
1 Atnehne olevents:

4o A stmnrary of prer relevant mcidents, reported oF unreporied: and

S, The basis for the dectsion-and-tinal resolaton of the complant together with any
“i_‘FFei‘!i ‘ r" a"'i'i“' -‘7- "_

o p '
wa&made—&ﬁhe%ﬂa#de&emmmm andd nnplenient any corrective actions td-em+ﬁed it the
written docuinent.

- tefern thendnadual-whoe reported of the right to file a complamt of charge externally as

outhined 1 this policy.

------ Addironpatyother Dﬁrmmeﬂddeem%mmmﬁmw—%ﬁepehcmmd

deeumemwmay include:-Polie

Wmmmm

— the detemmnation-asto whieh District pohetes and or documents are applicable is fact specific.
&né—&he—(‘ RC 9 may wefk vrﬁh Wet—ﬁa&mh—%e—%e&—kﬂe%&rdmﬁe&ﬁ%

spectic facts of the complant.



reg«}ehen eaweﬂmaﬂyapplwab-lel}mmmy rega\l&hoemaeedur
WM&W&M&%&WWM&&(Md(M#

Annual Training

o ot swide-a-sexual-harass ; Proerat fo-aHemplovees on an
annual basts. The training will be mteractive and will mclude:

. . . | by ] of
Labor in emsukamn m&h &he Dwmm ef Human R&ghls

e} Intoanation concernihe the tedert and state shatuiory —provistons concerning  sexual
harassinent-and-remnedies avatlable to vichims of sexuat harassment.

avatable forums for adpudicating

sponstbiities for such

At the tine of hirg and ot every annunt sexual-harassment-prevention raming program, the
Pistrict will provide each employee a notice containing this-pohey and the irformation presented at the
Disirters-sexual harassinent prevention ating program,

TMmmeewfﬂbeprewéed H E@%Mmﬂwwmmmy&—%—hw
k-State Departiment of Labor Connmssioner-has

. Ihem&ee will etther link to-ef



tepal Proteetions and Kxternal Remedies

and-where-appheableJocal taw-

Asde trom the Distniet's iteral procvess, imndividuals may also choose to pursue legal rermedies
WMWWW.WWWMw%auW
v e

it additton-te-those eutlined below - individuals tay have additional-degal proteciions,

State Hutnan Rights Law (HRE)

: _ - : ﬁeq—ﬂppheﬁﬂauemplm-e&m
\M%w*mfegardmmmmsﬁmem andpm&mefeéper% ]

- ts-with-DHR-may-be filed any time within ene year ﬂhw&yeah—begmmng Augw 12,
2020) of the harassment—H an individual did not file with DHR. they e
the HRL. within three years of the alleged sexuval harassment An individual 1Yy 1ot file wﬂkDHR%’

they have abready Hed o HRE comphint 1 stiate cotrt

Complaintig-thternally to the District- doesnot-extend-the thme-to-file-with DHR or incourt. The

dividualsdo-notneed anattorney-totHeacomphamt with DHR and there 5 no cost o e with
BHR

‘atise fo believe that

: o torwarded 4o 4 pobhe hesrng betore an
adamat»ei&w;udge lf%hﬁmmen&ﬁfeaad&ﬂerahearmg DHRhaﬂhepeweH&mad
: . of redress

BHR S mas odbee coftact stormabon 1 MY S Do of Human Rishis, One bordham Plaza.
Fourth Floor, Bronx, New York 104358, Individuals may eall {718) 7418400 of visitwwn-dhray gov.

mpl-a«mlhewba&ehaﬁaemﬁm &m&h&&e&nbedewﬂeaded &Hedeu& ﬂetaﬂfeé-ﬂné—mmled
- es-aeross New Yerk
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SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE (Cont'd)

m_wh;ehpo;m the EEOC will Maawmwmmmmmammﬂmm
tederal court

Fhe EEOC does not held hearings or award rehief, ba! Hay takee&hef ae&mﬁ

to-come within the juﬁ‘}d%tm} 04 %he EEOC

Mfk—emiea—(lhafge«;t- Dwenmmm e HEOC

FitledX-of the Education-Amendments-Act-of :
Rights «)CR} D e Hlibad ity woprsr e

For more infonnationabout howto-file acomplnnt-eontact OCR at- 3004243484 1 DD %00~
877-%230) or vistt. hitps:- www2 ed goviabout-otfices hstocr docs-howte html. The websie contamns
imformaton-about-fHhag the complatpt-onhnae by mat oF

by-ematl
Local Protectons

Many locahities enforee laws protecting mdividuals from sexual harassinent and disernnation
An individual showld-contact-the covnty-city-or town-H-which-they lve to-find-outitsuch a law exists.

Loeal Police Depariment

H the harassimentinvobes unwanted physteaHouchnng, coerced phy‘vwakkmknemem—ﬁfaefeed
sex acts, the conduct-may constitute a crime, Contact thetocat-police departiment.

{Continued)



SUBJECT: SEXUAL HARASSMENT IN THE-WORKPLACE(Cont'd)
Fitte VH of the Civi

20 CER 31604 1 He)
34 CRR Subbitle B-Chaprerd
Aeaw- York-State Humen Righis Law, b recutive baw ¢ 200 ¢ seq.
Fabor aw ¢ 204 ¢

O Reter absoto Pobares 23420 — Non-Discrimination and Anti-Harasstirent in the Districs
73421 — FitledXx-and-Sex-Discrimination
H#I85] — Sexual Harassment of Students

Revised: 1007, 10/28/08; 19/18; 342/19:3/9.23
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Personnel

SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE
Overview

The District 1s committed to creating and maintaining an environment which is free from
harassment and discrimination. This policy addresses sexual harassment and gender discrimination in
the workplace. It is intended to inform covered individuals of: their right to work in an environment that
1s free from sexual harassment and discrimination; what sexual harassment and discrimination look like;
how they can prevent and report sexual harassment and discrimination; how they are protected from
retaliation after taking action; and the general process for investigating a claim of sexual harassment and
discrimination that falls under this policy. This policy is just one component of the District's overall
commitment to maintaining a harassment and discrimination-free educational and work environment.

Under New York State Human Rights Law (NYSHRL), it is illegal for an employer to discriminate
based on age, race, creed, color, national origin, citizenship or immigration status, sexual orientation,
gender identity or expression, military status, sex, disability, predisposing genetic characteristics,
familial status, marital status, status as a victim of domestic violence, or criminal history. These different
identities impact an individual's perception and understanding of the world. For example, an individual's
race, ability, or immigration status may impact their experience with gender discrimination in the
workplace. While this policy is focused on sexual harassment and gender discrimination, the process for
reporting and investigating discrimination based on other protected classes is generally the same.
However, the exact process may vary depending on a number of factors including, but not limited to,
who is involved. Other District policies and documents such as regulations, procedures, collective
bargaining agreements, and the District's Code of Conduct detail the specific process for reporting and
investigating discrimination based on other protected identities.

Sexual harassment is a form of workplace discrimination that subjects individuals to inferior
conditions of employment due to their gender, gender identity, gender expression (perceived or actual),
and/or sexual orientation. Sexual harassment is often viewed simply as a form of gender-based
discrimination, but the District recognizes that discrimination can be related to or affected by other
identities beyond gender.

Discrimination of any kind, including sexual harassment, is unlawful, a violation of District policy,
and may subject the District to liability for the harm experienced by targets of discrimination. All
individuals are required to work in a manner designed to prevent sexual harassment and discrimination
in the workplace.

Harassers may also be individually subject to liability and supervisors who fail to report or act on
harassment may be liable for aiding and abetting sexual harassment and discrimination. Employees at
every level who engage in harassment or discrimination, including supervisory personnel who engage
in harassment or discrimination or who allow such behavior to continue, will be subject to remedial
and/or disciplinary action by the District.

(Continued)
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The District adopts this policy as part of its effort to provide for the prompt and equitable resolution
of complaints of sexual harassment in the workplace. The District will promptly respond to reports of
sexual harassment in the workplace, ensure that all investigations are conducted within a reasonably
prompt time frame and under a predictable fair grievance process that provides due process protections,
and impose disciplinary measures and implement remedies when warranted.

Inquiries about this policy may be directed to the District's Civil Rights Compliance Officer(s)
(CRCO(s)) and or Title 1X Coordinator(s).

Scope and Application

This policy applies to all instances of sexual harassment and gender discrimination perpetrated
against a "covered individual" by anyone in the workplace, including a co-worker, supervisor, or third-
party such as a non-employee, paid or unpaid intern, vendor, building security, visitor, volunteer, parent,
or student. For purposes of this policy, a "covered individual” includes:

a) Employees;
b)  Applicants for employment;
¢) Paid or unpaid interns; and

d) Non-employees, which include anyone who is (or is employed by) a contractor,
subcontractor, vendor, consultant, or other person providing services pursuant to a contract
in the workplace. These non-employees include persons commonly referred to as
independent contractors, gig workers, and temporary workers. Also included are non-
employees providing equipment repair, cleaning services, or any other service through a
contract with the District.

Other District policies and documents such as regulations, procedures, collective bargaining
agreements, and the District's Code of Conduct may address misconduct related to sexual harassment
and may provide for additional, different, or more specific grievance procedures depending on a number
of factors including, but not limited to, who is involved and where the alleged sexual harassment
occurred. These documents must be read in conjunction with this policy.

The dismissal of a complaint under one policy or document does not preclude action under another
related District policy or document.

(Continued)
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What Constitutes Sexual Harassment

Sexual harassment i1s a form of gender-based discrimination that is unlawful under federal, state,
and (where applicable) local law. Sexual harassment includes harassment on the basis of sex, sexual
orientation, self-identified or perceived sex, gender expression, gender identity, and the status of being
transgender. Sexual harassment is not limited to sexual contact, touching, or expressions of a sexually
suggestive nature. Sexual harassment includes all forms of gender discrimination including gender role
stereotyping and treating individuals differently because of their gender.

Understanding gender diversity is essential to recognizing sexual harassment because
discrimination based on sex stereotypes, gender expression, and perceived identity are all forms of
sexual harassment. The gender spectrum is nuanced, but the three most common ways people identify
are cisgender, transgender, and non-binary. A cisgender person is someone whose gender aligns with
the sex they were assigned at birth. Generally, this gender will align with the binary of male or female.
A transgender person is someone whose gender is different than the sex they were assigned at birth. A
non-binary person does not identify exclusively as a man or a woman. They might identify as both,
somewhere in between, or completely outside the gender binary. Some may identify as transgender, but
not all do. Respecting an individual's gender identity is a necessary first step in establishing a safe
workplace.

Under NYSHRL, sexual harassment is unlawful when it subjects an individual to inferior terms,
conditions, or privileges of employment. Harassment does not need to be severe or pervasive to be
illegal. It can be any harassing behavior that rises above petty slights or trivial inconveniences. Every
instance of harassment is unique to those experiencing it, and there is no single boundary between petty
slights and harassing behavior. However, NYSHRL specifies that whether harassing conduct is
considered petty or trivial is to be viewed from the standpoint of a reasonable victim of discrimination
with the same protected characteristics. Generally, any behavior in which a covered individual is treated
worse because of their gender (perceived or actual), sexual orientation, or gender expression is
considered a violation of District policy. The intent of the behavior, for example, making a joke, does
not neutralize a harassment claim. Not intending to harass is not a defense. The impact of the behavior
on a person is what counts.

Sexual harassment includes any unwelcome conduct which is either directed at an individual
because of that individual's gender identity or expression (perceived or actual), or is of a sexual nature
when:

a) The purpose or effect of this behavior unreasonably interferes with an individual's work

performance or creates an intimidating, hostile, or offensive work environment. The
impacted individual does not need to be the intended target of the sexual harassment;

b) Employment depends implicitly or explicitly on accepting such unwelcome behavior; or
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¢) Decisions regarding an individual's employment are based on an individual's acceptance to
or rejection of the behavior. These decisions can include what shifts and how many hours an
employee might work, project assignments, as well as salary and promotion decisions.

There are two main types of sexual harassment:

a)  Hostile work environment which includes, but is not limited to, words, signs, jokes, pranks,
intimidation, or physical violence which are of a sexual nature, or which are directed at an
individual because of that individual's sex, gender identity, or gender expression. Sexual
harassment also consists of any unwanted verbal or physical advances, sexually explicit
derogatory, or discriminatory statements which an employee finds offensive or
objectionable, causes an employee discomfort or humiliation, or interferes with the
employee's job performance.

b)  Quid pro quo harassment which occurs when a person in authority tries to trade job benefits
for sexual favors. This can include hiring, promotion, continued employment or any other
terms, conditions, or privileges of employment.

Any covered individual who feels harassed is encouraged to report the behavior so that any
violation of this policy can be corrected promptly. Any harassing conduct, even a single incident, can
be discrimination and is covered by this policy.

Examples of Sexual Harassment

The following describes some actions that may constitute unlawful sexual harassment and that are
strictly prohibited. This list is just a sample of behaviors and should not be considered exhaustive. Any
covered individual who believes they have experienced sexual harassment, even if it does not appear on
this list, should feel encouraged to report it:

a)  Physical acts of a sexual nature, such as:

l.  Touching, pinching, patting, kissing, hugging, grabbing, brushing against another
individual's body, or poking another individual's body; or

2.  Rape, sexual battery, molestation, or attempts to commit these assaults, which may be
considered criminal conduct outside the scope of this policy.

b) Unwanted sexual comments, advances, or propositions, such as:
1. Requests for sexual favors accompanied by implied or overt threats concerning the

target's job performance evaluation, a promotion, or other job benefits;

(Continued)



2024 6121
Sof l6

Personnel

SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE (Cont'd.)

d)

e)

2. Subtle or obvious pressure for unwelcome sexual activities; or

3. Repeated requests for dates or romantic gestures, including gift-giving.

Sexually oriented gestures, noises, remarks or jokes, or questions and comments about a
person's sexuality, sexual experience, or romantic history which create a hostile work
environment. This i1s not limited to interactions in person. Remarks made over virtual
platforms and in messaging apps when employees are working remotely can create a
similarly hostile work environment.

Sex stereotyping, which occurs when someone's conduct or personality traits are judged
based on other people's ideas or perceptions about how individuals of a particular sex should
act or look:

1. Remarks regarding an employee's gender expression, such as wearing a garment
typically associated with a different gender identity; or

2. Asking employees to take on traditionally gendered roles, such as asking a woman to
serve meeting refreshments when it is not part of, or appropniate to, her job duties.

Sexual or discriminatory displays or publications anywhere in the workplace, such as:

1. Displaying pictures, posters, calendars, graffiti, objects, promotional material, reading
materials, or other matenals that are sexually demeaning or pornographic. This
includes such sexual displays on workplace computers or cell phones and sharing such
displays while in the workplace;

2. This also extends to the virtual or remote workspace and can include having such
materials visible in the background of one's home during a virtual meeting.

Hostile actions taken against an individual because of that individual's sex, sexual
orientation, gender identity, or gender expression, such as:

1. Interfering with, destroying, or damaging a person's workstation, tools or equipment,
or otherwise interfering with the individual's ability to perform the job;

2. Sabotaging an individual's work;
3.  Bullying, yelling, or name-calling;

4.  Intentional misuse of an individual's preferred pronouns; or
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5.  Creating different expectations for individuals based on their perceived identities:
(a) Dress codes that place more emphasis on women's attire;
(b) Leaving parents/caregivers out of meetings.
Who Can be a Target of Sexual Harassment?

Sexual harassment can occur between any individuals, regardless of their sex or gender.
Harassment does not have to be between members of the opposite sex or gender. This policy applies to
all instances of sexual harassment perpetrated against a "covered individual" by anyone in the
workplace, including a co-worker, supervisor, or third-party such as a non-employee, paid or unpaid
intern, vendor, building security, visitor, volunteer, parent, or student.

Sexual harassment does not happen in a vacuum and discrimination experienced by an individual
can be impacted by biases and identities beyond an individual's gender. For example:

a) Placing different demands or expectations on black women employees than white women
employees can be both racial and gender discnmination;

b) An individual's immigration status may lead to perceptions of vulnerability and increased
concerns around illegal retaliation for reporting sexual harassment; or

c) Past experiences as a survivor of domestic or sexual violence may lead an individual to feel
re-traumatized by someone's behaviors in the workplace.

Individuals bring personal history with them to the workplace that might impact how they interact
with certain behavior. It is especially important for all employees to be aware of how words or actions
might impact someone with a different experience than their own in the interest of creating a safe and
equitable workplace.

Where Can Sexual Harassment Occur?

Unlawful sexual harassment is not limited to the physical workplace itself. Sexual harassment can
occur on school property and at school functions which, for purposes of this policy, means a school-
sponsored or school-authorized extracurricular event or activity regardless of where the event or activity
takes place, including any event or activity that may take place virtually or in another state. It can occur
while covered individuals are traveling for District business or at District or industry-sponsored events
or parties. Calls, texts, emails, and social media usage by covered individuals can constitute unlawful
workplace harassment, even if they occur away from school property, on personal devices, or during
non-work hours. Accordingly, conduct or incidents of sexual harassment that create or foreseeably
create a disruption within the District may be subject to this policy in certain circumstances.

(Continued)
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Sexual harassment can occur when covered individuals are working remotely. Any behaviors
outlined above that leave a covered individual feeling uncomfortable, humiliated, or unable to meet their
job requirements constitute harassment even if the covered individual is working remotely when the
harassment occurs. Harassment can happen on virtual meeting platforms, in messaging apps, and after
working hours between personal cell phones.

Prohibition of Retaliatory Behavior (Commonly Known as " Whistle-Blower" Protection)

Retaliation is unlawful and is any action by an employer or supervisor that punishes an individual
upon leaming of a harassment claim, that seeks to discourage a covered individual from making a formal
complaint or supporting a sexual harassment or discrimination claim, or that punishes those who have
come forward. Adverse actions need not be job-related or occur in the workplace to constitute unlawful
retaliation. For example, threats of physical violence outside of work hours or disparaging someone on
social media would be covered as retaliation under this policy.

Examples of retaliation may include, but are not limited to:

a)  Demotion, termination, denying accommodations, reduced hours, or the assignment of less
desirable shifts;

b)  Publicly releasing personnel files;

¢) Refusing to provide a reference or providing an unwarranted negative reference;

d) Labeling an employee as "difficult” and excluding them from projects to avoid "drama";
e) Undermining an individual's immigration status,; or

f)  Reducing work responsibilities, passing over for a promotion, or moving an individual's desk
to a less desirable office location.

Retaliation is unlawful under federal, state, and (where applicable) local law. The NYSHRL
protects any individual who has engaged in "protected activity." Protected activity occurs when a person
has:

a) Made a complaint of sexual harassment or discrimination, either internally or with any
government agency;

b)  Testified or assisted in a proceeding involving sexual harassment or discrimination under the
NYSHRL or any other anti-discrimination law;
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¢) Opposed sexual harassment or discrimination by making a verbal or informal complaint, or
by simply informing a supervisor, building principal, other administrator, or the CRCO of
suspected harassment;

d) Reported that a covered individual has been sexually harassed or discriminated against; or
e) Encouraged a covered individual to report harassment.

The District prohibits all retaliation. Any individual that reports an incident of sexual harassment
or discrimination, provides information, or otherwise assists in any investigation of a sexual harassment
or discrimination complaint 1s protected from retaliation. No one should fear reporting sexual
harassment or discrimination if they believe it has occurred. Even if the alleged harassment does not
turn out to rise to the level of a violation of law, the individual is protected from retaliation if the person
had a good faith belief that the practices were unlawful. However, the retaliation provision is not
intended to protect persons making intentionally false charges of sexual harassment or discrimination.

Any District employee who retaliates against anyone involved in a sexual harassment or
discrimination investigation will face disciplinary action, up to and including termination. All covered
individuals who believe they have been subject to retaliation should inform a supervisor, building
principal, other administrator, or the CRCO.

All employees and covered individuals who believe they have been a target of retaliation may also
seek relief from government agencies, as explained in this policy.

Reporting Allegations of Sexual Harassment

Anyone who experiences, witnesses, or becomes aware of potential instances of sexual harassment
is encouraged to report the behavior to a supervisor, building principal, other administrator, or the
CRCO. Covered individuals should not feel discouraged from reporting harassment because they do not
believe it is bad enough or conversely because they do not want to see someone fired over less severe
behavior. Just as harassment can happen in different degrees, potential discipline for engaging in sexual
harassment will depend on the degree of harassment and could include education counseling,
suspension, or termination.

Reports of sexual harassment may be made verbally or in writing. A written complaint form is
posted on the District's website if a covered individual would like to use it, but the complaint form is
not required. Individuals who are reporting sexual harassment on behalf of another individual may use
the complaint form and note that it is being submitted on another individual's behalf. A verbal or
otherwise written complaint (such as an email) on behalf of oneself or another individual is also
acceptable.
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Reports may be made to a CRCO in person, by using the contact information for a CRCO, or by
any other means that results in a CRCO receiving the person's verbal or written report. This report may
be made at any time (including during non-business hours) by using the telephone number or email
address, or by mail to the office address, listed for a CRCO.

Reports of sexual harassment may also be made to any other District employee including a
supervisor or building principal. All reports of discrimination and/or harassment must be immediately
forwarded to the CRCO. Reports may also be forwarded to other District employees depending on the
allegations.

District employees must comply with reporting requirements in any other applicable District
policy or document.

Covered individuals who believe they have been a target of sexual harassment may at any time
seek assistance in additional available forums, as explained in this policy.

Supervisory Responsibilities

Everyone must work toward preventing sexual harassment, but leadership matters. Supervisors,
building principals, other administrators, and the CRCOs have a special responsibility to make sure
employees feel safe at work and that workplaces are free from harassment and discrimination. All
supervisors, building principals, and other administrators who receive a complaint or information about
suspected sexual harassment, observe what may be sexually harassing or discriminatory behavior, or for
any reason suspect that sexual harassment or discrimination is occurring, are required to report the
suspected sexual harassment to the CRCO. If the CRCO is unavailable, including due to a conflict of
interest or other disqualifying reason, the report will be directed to another CRCO, if the District has
designated another individual to serve in that capacity. If the District has not designated another CRCO,
the Superintendent will ensure that another person with the appropriate training and qualifications is
appointed to act as the CRCO.

Supervisors, building principals, and other administrators should not be passive and wait for a
covered individual to make a claim of harassment. If they observe such behavior, they must act.

Supervisors, building principals, and other administrators can be disciplined if they engage in
sexually harassing or discriminatory behavior themselves. Supervisors, building principals, and other
administrators, can also be disciplined for failing to report suspected sexual harassment or allowing
sexual harassment to continue after they know about it.

While supervisors, building principals, and other administrators have a responsibility to report

harassment and discrimination, they must be mindful of the impact that harassment and a subsequent
investigation has on victims. Being identified as a possible victim of harassment and questioned about
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harassment and discrimination can be intimidating, uncomfortable and re-traumatizing for individuals.
Supervisors, building principals, and other administrators must accommodate the needs of individuals
who have experienced harassment to ensure the workplace is safe, supportive, and free from retaliation
for them during and after any investigation.

Bystander Intervention

Any individual witnessing harassment as a bystander is encouraged to report it. A supervisor,
building principal, or other administrator that is a bystander to harassment is required to report it. There
are five standard methods of bystander intervention that can be used when anyone witnesses harassment
or discrimination and wants to help.

a) A bystander can interrupt the harassment by engaging with the individual being harassed and
distracting them from the harassing behavior;

b) A bystander who feels unsafe interrupting on their own can ask a third-party to help intervene
in the harassment;

¢) A bystander can record or take notes on the harassment incident to benefit a future
investigation;

d) A bystander might check in with the person who has been harassed after the incident, see
how they are feeling and let them know the behavior was not ok; and

e) If a bystander feels safe, they can confront the harassers and name the behavior as
inappropriate. When confronting harassment, physically assaulting an individual is never an
appropnate response.

Though not exhaustive, and dependent on the circumstances, the guidelines above can serve as a
brief guide of how to react when witnessing harassment in the workplace.

Grievance Process for Complaints of Sexual Harassment in the Workplace

All complaints or information about sexual harassment will be investigated, whether that
information was reported in verbal or written form. An investigation of any complaint, information, or
knowledge of suspected sexual harassment will be prompt, thorough, equitable, and started and
completed as soon as possible. Investigations will be kept confidential to the extent possible. Disclosure
may, however, be necessary to complete a thorough investigation of the charges and/or notify law
enforcement officials. All individuals involved, including those making a harassment claim, witnesses,
and alleged harassers deserve a fair and impartial investigation.

(Continued)



2024 6121
11 of 16

Personnel

SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE (Cont'd.)

The CRCO will generally oversee the District’s investigation of all complaints of discrimination
and/or harassment. In the event an anonymous complaint is filed, the District will respond to the extent

possible.

District employees may be required to cooperate as needed in an investigation of suspected sexual
harassment. The District recognizes that participating in a harassment investigation can be
uncomfortable and has the potential to retraumatize a covered individual. Individuals receiving claims
and leading investigations will handle complaints and questions with sensitivity toward participants.

While the process may vary from case to case, investigations will be done in accordance with the
following steps. Upon receipt of a complaint, the CRCO:

a)

b)

Will conduct a prompt review of the allegations, assess the appropriate scope of the
investigation, and take any interim actions (for example, instructing the individual(s) about
whom the complaint was made to refrain from communications with the individual(s) who
reported the harassment), as appropriate.

If the CRCO is unavailable, including due to a conflict of interest or other disqualifying
reason, the report will be directed to another CRCO, if the District has designated another
individual to serve in that capacity. If the District has not designated another CRCO, the
Superintendent will ensure that another person with the appropriate training and
qualifications is appointed to act as the CRCO.

Will investigate all complaints of sexual harassment regardless of how those complaints are
reported and treat all complaints with equal priority. For verbal complaints, the individual
will be encouraged to complete, in writing, the complaint form. If the individual reporting
prefers not to fill out the complaint form, a complaint form or equivalent documentation
based on the verbal reporting will be prepared. The individual reporting the harassment will
be provided a copy of the completed complaint form.

Will take steps to obtain, review, and preserve documents sufficient to assess the allegations,
including documents, emails, or phone records that may be relevant to the investigation. The
CRCO will consider and implement appropriate document request, review, and preservation
measures, including for electronic communications.

Will seek to interview all parties involved, including any relevant witnesses. If a student is
involved, the District will follow all applicable District policies and procedures regarding
questioning students.

Will create written documentation of the investigation (such as a letter, memo, or email),
which contains the following:
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1. Alistofall documents reviewed, along with a detailed summary of relevant documents;
2. Alistofnames of those interviewed, along with a detailed summary of their statements;
3. A timeline of events;

4. A summary of any prior relevant incidents disclosed in the investigation, reported or
unreported; and

5. The basis for the decision and final resolution of the complaint, together with any
corrective action(s).

f)  Will keep the written documentation and associated documents in a secure and confidential
location.

g)  Will promptly notify the individual(s) who reported the harassment and the individual(s)
about whom the complaint was made that the investigation has been completed and
implement any corrective actions identified in the written document. Any corrective action
taken will be in accordance with applicable law and regulation, as well as any applicable
District policy, regulation, procedure, collective bargaining agreement, third-party contract,
or other document such as the District's Code of Conduct.

h)  Will inform the individual(s) who reported the harassment of the nght to file a complaint or
charge externally as outlined in this policy.

Other District policies and documents address sexual harassment. All complaints will be handled
in accordance with the applicable District policies and/or documents.

The determination as to which District policies and/or documents are applicable 1s fact specific,
and the CRCO may work with other District staff such as the District's Title 1X Coordinator(s) to
determine which District policies and/or documents are applicable to the specific facts of the complaint.
Annual Training

The District will provide a sexual harassment prevention training program to all employees on an
annual basis. The training will be interactive and will include:

a)  An explanation of sexual harassment consistent with guidance issued by the Department of
Labor in consultation with the Division of Human Rights;

b)  Examples of conduct that would constitute unlawful sexual harassment;
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¢) Information concerning the federal and state statutory provisions concerning sexual
harassment and remedies available to victims of sexual harassment;

d) Information concerning employees' rights of redress and all available forums for adjudicating
complaints; and

e) Information addressing conduct by supervisors and any additional responsibilities for such
SUpPErviIsors.

Notification

The District will provide this policy to all employees in-person or digitally through email upon
hiring and will be posted prominently in all work locations. In addition to sending the policy through
email, this policy will also be available on the District's website.

At the time of hiring and at every annual sexual harassment prevention training program, the
District will provide each employee a notice containing this policy and the information presented at the
District's sexual harassment prevention training program.

This notice will be provided in English and in the language identified by the employee as their
primary language, provided that the New York State Department of Labor Commissioner has published
a template of the model materials in that language.

The notice will be delivered in writing, either in print or digitally. The notice will either link to or
include, as an attachment or printed copy, the policy and training materials.

Legal Protections and External Remedies

Sexual harassment is not only prohibited by the District, but it is also prohibited by state, federal,
and, where applicable, local law.

The District’s internal process outlined in the policy above is one way for covered individuals to
report sexual harassment. Covered individuals may also choose to pursue legal remedies with the
following governmental entities. While a private attorney is not required to file a complaint with a
governmental agency, covered individuals may also seek the legal advice of an attorney.

In addition to those outlined below, individuals may have other legal protections.
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New York State Division of Human Rights (NYSDHR)

The NYSHRL, NY Executive Law, Art. 15, Section 290 et seq., applies to all employers in New
York State and protects covered individuals, regardless of immigration status. A complaint alleging
violation of the NYSHRL may be filed either with the NYSDHR or in New York State Supreme Court.

Complaints of sexual harassment filed with NYSDHR may be submitted any time within three
years of the harassment. If an individual does not file a complaint with NYSDHR, they can bring a
lawsuit directly in state court under the NYSHRL, within three years of the alleged sexual harassment.
An individual may not file with NYSDHR if they have already filed a NYSHRL complaint in state court.

Complaining internally to the District does not extend the time to file with NYSDHR or 1n court.
The three years are counted from the date of the most recent incident of harassment.

Individuals do not need an attorney to file a complaint with NYSDHR, and there is no cost to file
with NYSDHR.

NYSDHR will investigate the complaint and determine whether there is probable cause to believe
that sexual harassment has occurred. Probable cause cases receive a public hearing before an
administrative law judge. If sexual harassment is found at the hearing, NYSDHR has the power to award
relief. Relief varies, but it may include requiring the employer to take action to stop the harassment, or
repair the damage caused by the harassment, including paying of monetary damages, punitive damages,
attorney's fees, and civil fines.

NYSDHR's main office contact information is: NYS Division of Human Rights, One Fordham
Plaza, Fourth Floor, Bronx, New York 10458. Individuals may call (718) 741-8400 or visit:

www.dhr.ny.gov.

Go to dhr.ny.gov/complaint for more information about filing a complaint with NYSDHR. The
website has a digital complaint process that can be completed on a computer or mobile device from start
to finish. The website has a complaint form that can be downloaded, filled out, and mailed to NYSDHR.
The website also contains contact information for NYSDHR's regional offices across New York State.

Call the NYSDHR sexual harassment hotline at 1-800-HARASS-3 (1-800-427-2773) for more
information about filing a sexual harassment complaint. This hotline can also provide a referral to a
volunteer attorney experienced in sexual harassment matters who can provide limited free assistance
and counsel over the phone.
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The United States Equal Employment Opportunity Commission

The United States Equal Employment Opportumity Commission (EEOC) enforces federal anti-
discrimination laws, including Title VII of the 1964 federal Civil Rights Act, 42 USC Section 2000e et
seq. An individual can file a complaint with the EEOC anytime within 300 calendar days from the most
recent incident of harassment. There i1s no cost to file a complaint with the EEOC. The EEOC will
investigate the complaint and determine whether there is reasonable cause to believe that discrimination
has occurred. If the EEOC determines that the law may have been violated, the EEOC will try to reach
a voluntary settlement with the employer. If the EEOC cannot reach a settlement, the EEOC (or the
Department of Justice in certain cases) will decide whether to file a lawsuit. The EEOC will issue a
Notice of Right to Sue permitting workers to file a lawsuit in federal court if the EEOC closes the charge,
is unable to determine if federal employment discrimination laws may have been violated, or believes
that unlawful discrimination occurred but does not file a lawsuit.

Individuals may obtain relief in mediation, settlement, or conciliation. In addition, federal courts
may award remedies if discrimination is found to have occurred. In general, private employers must
have at least 15 employees to come within the jurisdiction of the EEOC.

An individual alleging discrimination at work can file a "Charge of Discrimination." The EEQOC
has district, area, and field offices where complaints can be filed. Contact the EEOC by calling 1-800-
669-4000 (TTY: 1-800-669-6820), visiting their website at www.eeoc.gov, or via email at
info@eeoc.gov. To file a complaint with the United States Equal Employment Opportunity
Commission, please visit https://www.eeoc.gov/filing-charge-discrimination.

If an individual filed an administrative complaint with the NYSDHR, then NYSDHR will
automatically file the complaint with the EEOC to preserve the right to proceed in federal court.

Title IX

Title IX of the Education Amendments Act of 1972 prohibits discrimination on the basis of sex in
education programs and activities that receive federal financial assistance. The United States
Department of Education's Office for Civil Rights (OCR) enforces Title IX of the Education
Amendments Act of 1972.

For more information about how to file a complaint, contact OCR at 800-421-3481 (TDD 800-
877-8339) or visit: https://www?2.ed.gov/about/offices/list/ocr/docs/howto.html. The website contains
information about filing the complaint online, by mail, or by email.

Local Protections

Many localities enforce laws protecting individuals from sexual harassment and discrimination.
An individual should contact the county, city, or town in which they live to find out if a law exists.

{Continued)
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Personnel

SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE (Cont'd.)

Contact the Local Police Department

[f the harassment involves unwanted physical touching, coerced physical confinement, or coerced

sex acts, the conduct may constitute a crime. Those wishing to pursue criminal charges are encouraged
to contact their local police department.

Title VII of the Civil Rights Act of 1964, 42 USC Section 2000e et seq.

Title [X of the Education Amendments Act of 1972, 20 USC Section 1681 et seq.
29 CFR Section 1604.11(a)

34 CFR Subtitle B, Chapter I

Civil Service Law Section 75-b

New York State Human Rights Law, Executive Law Section 290 et seq.

Labor Law Sections 201-g and 740

NOTE: Refer also to Policies #3420 -- Non-Discrimination and Anti-Harassment in the District
#3421 -- Title IX and Sex Discrimination
#6122 -- Employee Grievances
#7551 -- Sexual Harassment of Students

Adopted: 1992
Revised: 1/9/07; 10/28/08; 1/9/18; 3/12/19; 3/9/23;



SUBJECT: EVALUATION OF PERSONNEL

All Staff Members

- ’ .. A &éd;e aFy-pHFposes o raluation-sha

Teachers and Administrators

. {Aﬂm}ef
ieaehea%&nd—-pmapala—mﬂ%e—develeped M&u&l—ﬂn}fesmeﬂai—PerfeFm&rwe—Reﬁw'—M
planveducater evaluation plan ip accerdance with appitcable laws, Cemnussioner's s repulabionsand

The-prifmary-purposes of these-evahmttons-are;
a}  Toencourage and promeote naproved perlfonmance:

Disclosure of APPR/Educator Evaluation Ratings

abtatied:

ENYECRR-Subpart30-3



w2

-

2 ohaid-y SO .‘..r s - B -=-=-=:. W*H-&H-Pﬁfﬁﬂd&‘ﬁ'“f
Bnﬂienng—laﬂguage-m*hﬁﬁdﬁ? P:ﬁ-&feauk MMWHWH}%

_Wf.*xmsmmmemmy%&m“ oe jr :

a}—Evidence of extensive recruitment of a teachercertified-inthe appropriate area:
T s and-certification status of the teacher given such assignment:

e}—Fhe subject-which-the teacheris-being assigned-o-teach-on-an-ineidental basis-and-the-total

d)— Fhe quatifications of the-teacher to-teach-such-subject on-an-incidental basis;
e} The specifie reasons why-an-incidental assignment is necessary;

(Continued)
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. -[-ﬁﬁdd-t-t-reﬂ{e- b

that-Fo-obtain-o renewal, -l-h&S-u-pen-Fﬁend-eﬂ-l as
assigpment of an-thcidentaltes :
WWWMW&%MMW st
provide assurances by the Superintendent that!

Hmwwm%%mmmmmmm

m&sipmﬂeﬂﬂumharefﬂaﬁumﬂee& +ﬁ-al-ud+n«g

ﬂ{{-eaﬁtmpe&ﬂeme&mhmeiﬁedﬁﬂiheﬂ
%&Faeieﬁ- equ-l-'-»ﬁ-l-en{ l-ead-l-n-g to eeﬁ-rﬁe&&en—m——the——wbjfet—&rea—ef—ﬂw—ﬂﬂe&dﬁnm
asstgnmentand

- TMMW&M%%&%HMH%&—M&H—%&%&W

t&leen—b%lhe—te&ehﬁﬂt—{-hefequeﬁtﬁfM%met mmmmm
has-been reimbursed i

hewYork Code of Rules and Regalations (5 YCRB-Seshosh53
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it Hapee et o8 Prtetpabe. sdR B -THloT sHpere b o

oner alter June |, 2020 whe were previously appeinted
horized-administrative tenure ares r-any distrietor BOCES
within the state-provided-that-the thdividual-wasnot-dismissed-from-that-district or BOCES as-a-result

Buring-the probationary perodatatimember-will be given assistance 10 adjusting to the new
posttionbutthe-essential-qualifieations for aceeptable-performanee-will-be-assumed-because-the-staff
metnber attatned the required-eertification-or lieense:

&F&&e&p&ﬁe&e&h&pﬂ%mnmdm%&a&mﬁh&w%mm
mrake-awilten repert to the Beard rec RN e - =iy h have heen found
Mammmmmﬁmmmmmm
have-received ARPR ratings-of effeetive or highly-effective-inatleast three of the preceding fouryears;
exclusive of any breaksthserviee

(Continued)



bt The tenure areaorareasowhich the professional will devote a substantial porion of s or
her their time;

¢} he dateprobatieiary Serviee oF SeRdee it telure cortimences in each ares:

- Thee*p&ahandﬁeeﬁh&—&pp&m%meﬂt—:f—maéeﬂwpmb&mma‘baﬁﬁ For appotntients
ef-ehasroornteachersand-butlding-principals, the resolution muststate that:

1. To-reeeive tenvrethe mdbvidunt must recetve composite or overall APPR ratings of
effective or hishlvelffective in at least three of the fourpreceding yearsand

2. —H thetencheror butlding principal receives an meflective composite-or overall APPR
oe DT S . o ] o ik ibaindividus

{Continued
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SUBJECT: PROBATION AND TENURE (Cont'd.)

NOTE:  Reter also to Policy #6217 -- Professional Statt: Separatien

Adopted: 2/9/16
Revised: 12/12/17; 3/23/23;
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— Peysonnel

ln accordance-with Commissioner's regulations, the appoiniment of ecaches for interseholastic
athleties-teams-must-mheet-ceRain-crters:

Specitically—certified physical-eduecation teachers may-coachany -sport. -and teachers—with
eoaching gualifieatons and -experence-cefitied 4 -areas-other than- -physteal-educationay coreh any
-ypeft-pfewded they eomplete eertain-hirst-aid and course requirements as enurrerated 1 Cormmissioner’s

——Adso.-the-Board of Education tay-employ-as temporaryeoaches-of-intersehoolspertteams
vneertified-persons—ncluding-veluntests- with-conehme-qualifications-and-experience satisfactory Lo

the Bourd put omly whon cossifiod phuss | aditeatlon toa hers oF teacher o vigiad o pHher arees with
coaching gualifications and-experience-are-not-wratheble. Uneertified persens -ineluding-volunteers,
must fess obtain ¢ temporary coaching Hicense valid for one year tssued pursvani-to-the condition  as
pecitied 4 Commissienes regalatioa .

- T he temporary conching Heepse may be renewed once ppon the esmpletion of or enrothment 1 an
approved course—in—phiosophy  braey #es—aad—efgameen—et—auﬂeae&—aﬂé—eaﬁm—&»—aay
sbsequent rememal of a temporary coaching Heense shall have completed of demenstrate evidence of
saftsfaetory progress toward the completion of an approved edueation progeant for coaches pursuant 1o
Commissioner's regulations.

Fhe Supenniendent or bt her desioree wil ensure that the appomntiment of athletre coachesis i
comphiance with all applicable laws and repulations, and a job description will be provided to aHl
candidatesfor-athletie-conching pesitions 1a-the Distriet.

-New-Yeork Code of Rules and-Regulations INYCRR) Seetions §0.18 and 135-4eMIHixe)

Adopted 7 12.00
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emunerated in this pehiey statement. —avtherizatonis—prantedtor the
Mmpmé#%—af—absm&

+—Feraperiod of lime not to-exceed one school year forapproved graduate study this leaveto
Se iy b Horace

Z—At-the expiration-of a paid sick leave
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Blood Donatron

Fhe Distriet must etther. at Hs option:

,. - : ‘I_T.]H m? pertod 1o e

MM%M%&WH&M

Leave-taken by employees-at-a Districi-designated donation-alternative {sueh-as—a
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dato

m&ee—pm&mﬂyp%w&mumﬂwm {edm&e&smﬂmeppeﬁmﬂy%mbhﬁh
a loeation and schedule leave time to accommodate-employeesasneeded:
Mﬂ%%%%#mﬁﬁw
e*pfe&&bﬁeaﬁt-mﬂ-kmt-he orkplac

w-l-t-hnt-he-d-l-s-t-ﬂat»-a{{-emey efeneﬁetﬁaﬂghaﬁ
Hhﬂ%ﬁﬁiﬁ&ﬂ%ﬁﬁﬂdﬁd—ﬂﬂdﬁm—

{Continuedy
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SUBJECT: —LEAVES OF ABSENCE (Cent'd.)

Loy the absence would cote an wadae burdddip 1o the Distaicl the Disinct will proside
WWHWWWMWWM
absent-from-work-forareasonable Hme inaceerdance-with-law

m»mmmﬁm




SUBJECT:—LEAVES OFABSENCE(Cont'd)
mgmeeﬂ%&ﬁemuﬂaeﬁ-ﬁﬁh&ﬂ&ne&n&tm&h&&mﬂ
Hﬁ&ﬂiﬂﬂ%%ﬁkiﬁg

MWW&MW%HM{&%
Hﬁilessr-thﬁﬁ{en-we-ﬁkmg- be

20 LISC Saeton 20762 - 8d

Lopsbormed Services Binplovinent and-Reemphentent Rapbie Setet P00 b SERIEA Y 2u LISE Sactans
4333

il Semdea Lo Sechons 773 and 15390

e

Executivebaw-Section 296(22)

Cigaersl Municpat b Sechoss 82, 42 ¢ and 2
b o Srmeere o Mgind S0
Labor-Law Sections 202-a, 2024, 202 207 |apd 261

Mibtary-baw Seetons 22 and 243
Pepal Law Sectdon215 14

Revised:—H-A42/03:H0/07:- 5/13/08:- 4/0143: 124 2147: 3/24/20: 3/23/23-
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SUBJECTH—DETERMINATION-OF EMPLOYMENT STATUS: EMPLOYEE-OR
INDERENDENT CONTRACTOR
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WTI@NMWW STATUS- EMPLOYEE-OR

e enseof an trdbvdual whose vepvice has- been enpaged by the Bistnct i the vapactly of
&Hﬁmey—ph-}*swmnheﬂguw a-reh-rt-ee{ &Mﬂiﬂdﬂ&?&ﬂd—%&ﬁ%ﬂﬂ—hﬂﬁ-&&t&ﬂ*ﬂm
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SUBHECT:— DETERMINATION OF EMPLOYMENT STATES - EMPLOYEE-OR
INDEPENDENT-CONTRACTOR (Cont'd?)

_ _

- -Arypersorwhe-depowirshe makesaaytalse staterment, or falsifies or permits to be falsified any
mm%mmmmmwm—mm
henelits or payinents 1n exvess of searobory b, e o rech of these ackr wailh e purhe o crmriaal
cotdiret s et be pasdhed sader the ol New York BMate,

Betrementand Social Securdy Faw 93 1, 34 3Hmmd 2334
TNYCRR §5 3 Land 3452

Adopted: 771408
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