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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  

 November 14, 2024                 6:00 PM                  Large Group Instruction Room at the District Office  
 

AGENDA 
 
1.  Call to Order/Pledge of Allegiance 

 
Approval of Agenda 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to 
Education Law, approves the agenda of November 14, 2024. 
 
Motion for approval by _______, seconded by _______, all in favor ____-____. 
 
2.  Presentations: 

• Student Presentation – Leavenworth Middle School 
• School Improvement Plans 

 Elementary School – SLT Members 
• Superintendent Update – Michael Pullen 

 
3.  Reports and Correspondence: 

• Board of Education Building Liaisons 
 Elementary School –Lesley Haffner 
 Middle School – Travis Kerr 
 High School – John Boogaard 
 Cougar Ops – Shelly Cahoon 

• Four County Board of Directors – Linda Eygnor 
• Four County Legislative Committee – Linda Eygnor 
• Handbook Committee – Lucinda Collier, Linda Eygnor, Lesley Haffner 
• Audit Committee –John Boogaard, Shelly Cahoon, Travis Kerr 
• District Safety Committee – Travis Kerr 
• Personnel & Negotiations Committee – Tina Reed, John Boogaard, Lucinda Collier 
• Superintendent’s Annual Evaluation Ad Hoc Committee – Tina Reed, Lesley Haffner, John Boogaard 
• Communication Ad Hoc Committee – Tina Reed, Linda Eygnor, Travis Kerr 
• Policy Committee – Shelly Cahoon, Lesley Haffner, Tina Reed 

 First Reading:  The following policies are being submitted for a first reading: 
 

6000 PERSONNEL  
6121 Sexual Harassment in the Workplace Revised 
6130 Evaluation of Personnel Delete 
6214 Incidental Teaching Delete 
6215 Probation and Tenure Delete 
6218 Selection of Athletic Coaches Delete 
6550 Leaves of Absence Delete 
6570 Determination of Employment Status: Employee or Independent Contractor Delete 

 

4.  Public Access to the Board: 
This time is provided for residents of the District to address the Board of Education.  Persons wishing to 

 speak must complete the sign in sheet and be recognized by the President. The speaker will be allowed three 
 minutes to address the Board of Education. 
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5.  Consent Agenda: 
A motion for approval of items as listed under the CONSENT AGENDA ITEMS is made by _______, and seconded 
by_______ any discussion- All in favor ___-___. 
 
a. Board of Education Meeting Minutes  

RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the meeting minutes of October 24, 2024. 
 

b. Recommendations from CSE and CPSE 
RESOLUTION  

 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
 September 5, 11, 19, October 2, 3, 7, 8, 9, 10, 15, 16, 17, 18, 21, 22, 23, 24, 25, 28, 29, 30, November 1, 4, 6, 
 2024; and instructs the Superintendent to implement the recommendations on behalf of the following 
 individuals identified by student number:    
 
 
 

c. Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk.  
 

d. Basic Financial Statements & Management Letter 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, accepts the Basic Financial Statements and Management Letter for the year 
ending June 30, 2024. 
 

e. Basic Financial Statements - Corrective Action Plan  
 RESOLUTION 

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, accepts the Corrective Action Plan for the year ending June 30, 2024. 
 

f. Budget Calendar for 2024-2025 
                RESOLUTION 
               Be it resolved that the Board of Education, upon the recommendation of the Superintendent of Schools and      
 pursuant to Education Law, approves the Budget Calendar for the 2024-25 school year. 

g. Long-Term Financial Plan 
               RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the Long-Term Financial Plan. 

14292 14939 13764 12883 14893 13404 12304 12048 15011 15085 
15170 15173 14288 12991 12433 15116 12901 14305 14349 14845 
13254 13870 13784 14499 14888 13695 14401 14331 14687 15092 
13725 14092 13178 15112 15111 15113 12767 12210 14668 13169 
13014 13083 13910        
IEP Amendments 
15040 14693 14698 14732 14080 14786 15184 14657 13776 14228 
15046 14872         
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h. Tax Collector’s Report and the Return of Taxes to the County 
Andrew DiBlasi is recommending that the Tax Collector’s Report be approved and the unpaid school taxes 
be returned to the County for collection of payment. 

                RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools 
 and pursuant to Education Law, approves the Tax Collector’s Report be approved and the return of 
 the 2024 unpaid school taxes to Wayne County for collection of payment. 

i. Personnel Items: 
1. Termination of Employment – Christopher Zerniak 

RESOLUTION 
                    Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and  
        pursuant to Education Law, approves the termination of employment of Christopher Zerniak as a Bus    
        Driver and all other positions held within the District, effective with the close of business on November  
        1, 2024. 
 

2. Letter of Resignation – Zackery Wilhoit 
Zackery Wilhoit, Teacher Aide, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Zackery Wilhoit as Teacher Aide, effective 
November 29, 2024. 
 

3. Letter of Resignation – Joseph Dziekonski 
Joseph Dziekonski, Cleaner, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Joseph Dziekonski as Cleaner, effective 
November 7, 2024. 

 
4. Written Agreement between the Superintendent and an Employee of the District 

RESOLUTION 
                      Resolved, that the Board of Education of the North Rose-Wolcott Central School District approves the 
                      written agreement between the Superintendent of Schools and an employee of the District, executed  
                      on October 31, 2024, and the resignation of such employee effective October 31, 2024. 
 

5. Tenure Appointment – Marc Blankenberg 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the appointment of Marc Blankenberg on tenure in the Director 
of Health, PE and Athletics tenure area effective January 11, 2025. 

 
6. Permanent Appointment – Gerald Fremouw 

RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools      
                      and pursuant to Education Law, approves the permanent appointment of Gerald Fremouw as                  
                      Automotive Mechanic, effective October 29, 2024. 

 
7. Permanent Appointment – Emily Merry 

RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools      
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    and pursuant to Education Law, approves the permanent appointment of Emily Merry as     
       Senior Clerk Typist, effective October 22, 2024. 

8. Permanent Appointment – Aubrey Liseno
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the permanent appointment of Aubrey Liseno as
Teacher Aide, effective December 12, 2024.

9. Permanent Appointment – Jennifer Mann
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the permanent appointment of Jennifer Mann as
Senior Account Clerk, effective December 5, 2024.

10. Permanent Appointment – Abigail Johnville
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the permanent appointment of Abigail Johnville as
Teacher Aide effective November 15, 2024.

11. Permanent Appointment – Crystal Shaft
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the permanent appointment of Crystal Shaft as
Teacher Aide, effective December 4, 2024.

12. Permanent Appointment – Jessica Hadcock
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the permanent appointment of Jessica Hadcock as
Teacher Aide, effective November 27, 2024.

13. Coaching and Athletic Department Appointments
Marc Blankenberg recommends the following individuals to fill coaching positions.
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following coaching appointments for the 2024-25 school year, 
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and 
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step Years Salary 
Girls Basketball Coach Modified Carrie Hoestermann 1 1 $2,838 
Wrestling Coach JV Eric Simpson 1 1 $3,989 
Boys Basketball Coach Modified Scott Peters 1 1 $2,838 prorated 

11/5/24-12/20/24 
Boys Basketball Coach Modified Joe Slaski 1 1 $2,838 prorated 

11/5/24-12/20/24 
Girls Basketball Coach JV Holden Nesbitt 1 1 $3,989 

14. Co-Curricular Appointments
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
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       pursuant to Education Law, appoints the following individuals to a fill co-curricular position for the 
       2024-25 school year.  
 

Name Bldg. Title Step Year Salary 
Brian LaValley  Caring Cougars Advisor   Volunteer 

 
15. Program Appointment 

The following individuals are being recommended to work in enrichment programs that are funded by    
        grants. 
 

         RESOLUTION 
         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools               
         and pursuant to Education Law, approves the following individuals to work various enrichment    
         programs during the 2024-2025 school year conditional upon a criminal history record check    
         according to Commissioners Regulation §80-1.11 and Part 87.  
 

Staff Position $/Hr. 
Hannah Martindale Grant Program Teacher Aide $15.50/hr. 

 
16. Board Appointments and Other Designations: 

        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
               pursuant to Education Law, appoints the following individuals to serve in the stated positions for the      
              2024-2025 school year. 

 
Position 2024-2025 2024-2025 effective November 4, 2024 

Records Access Officer Carrie Petrie Andrew DiBlasi 
Records Management Officer 
Foil Officer 

Carrie Petrie Andrew DiBlasi 

Purchasing Agent Carrie Petrie Andrew DiBlasi 
To certify payrolls Carrie Petrie Andrew DiBlasi 
Hearing Official in the Child 
Nutrition Program 

Carrie Petrie Andrew DiBlasi 

Request for Use of School 
Facilities 

Carrie Petrie Andrew DiBlasi 

 
17. Correction Co-Curricular Appointments 

                      RESOLUTION 
                      Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and           

       pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the 
       2024-25 school year.  
 

Name Bldg. Title Step Year Salary 
Kurt Laird MS Bus Loader 4 10 $1,948 prorated effective 10/21/2024 

 
18. Appoint Volunteers 

                      RESOLUTION 

        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools 
        and pursuant to Education Law approves the following individuals to work as a volunteer in the   
       district for the 2024-2025 school year. 
Amber Cerio Rachel Guthrie Brooke Angelo Angel Harrison 
Matthew Duncan Jamie Smith Bundy Jonathan Metzger  
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Board Member Requests/Comments/Discussion: 

•  
 

Good News: 
 
Informational Items: 

• Claims Auditor Reports 
 
 

Motion for Adjournment: 
       There being no further business or discussion, a motion is requested adjourn the regular meeting. 
 
Motion for approval by ______, seconded by ______, with motion approved ____-____.  Time adjourned: ___:___ p.m. 
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING MINUTES 

OCTOBER 24, 2024         6:00 PM      LARGE GROUP INSTRUCTION ROOM @ DISTRICT OFFICE 
 

PRESENT: 
BOE Members: Lucinda Collier, Tina Reed, John Boogaard, Linda Eygnor, Lesley Haffner, Travis Kerr 
Absent:  Shelly Cahoon 
Superintendent:  Michael Pullen 
District Clerk: Tina St. John 
 
Approximately 16 students, staff and guests  
 
1.  Call to Order/Pledge of Allegiance 

President, Lucinda Collier called the meeting to order at 6:30p.m.  
 
Prior to approval of the agenda, a presentation by Assemblyman Brian Manktelow was added to the agenda. 
 

        Approval of the Agenda: 
        Motion for approval was made by Travis Kerr and seconded by Lesley Haffner with the motion approved 6-0. 
 
         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
         pursuant to Education Law, approves the agenda of October 24, 2024. 

 
2.  Presentations: 

• Assemblyman Brian Manktelow 
 Assemblyman Manktelow presented a citation recognizing 10th grader, Parker Maybe for 

his efforts in cleaning and restoring gravestones. His work can be seen on his Facebook 
and YouTube sites – Gone Graving. 

 
3.  Public Access to the Board: 

• No one addressed the Board. 
 

4.  Consent Agenda: 
A motion for approval of the following items as listed under the CONSENT AGENDA is made by Linda Eygnor and 
seconded by Tina Reed with the motion approved 6-0. 

 
a. Board of Education Meeting Minutes  

RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of  October 10, 2024. 
 

b. Recommendations from CSE and CPSE 
RESOLUTION  

 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
 August 20, 22, September 5, 9, 11, 12, 17, 18, 19, 2024; and instructs the Superintendent to implement the 
 recommendations on behalf of the following individuals identified by student number:    
 

15141 14768 14991 15123 13791 13664 13866 15120  
IEP Amendments: 
12334 15159 15108 14884      
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c. Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk.  

 
d. Execute Change Orders  

  WHEREAS, the Board of Education of the North-Rose Wolcott Central School District (the 
 “District”) is undertaking the process of implementing a capital improvement project (the “Project”); and  
  WHEREAS, the Board of Education is desirous of facilitating the timeliness and efficiency of the 
 work associated with the Project and recognizes the occasional need to approve changes in the work of the 
 Project as it is under construction; and 
  WHEREAS, the Board of Education believes that, for purposes of efficiency and economy, the 
 Superintendent of Schools should be authorized to approve any change to construction contracts in an 
 amount not to exceed $35,000 without obtaining approval of the Board of Education 
  NOW, THEREFORE, BE IT RESOLVED that the Board of Education hereby authorizes the 
 Superintendent of Schools to approve change orders and construction change directives for the Project as 
 follows: 

1. Change orders or construction change directives that result in a net decrease, or no change, in the 
Contract sum may be authorized and signed by the Superintendent; 

2. Change orders and construction change directives that result in a net increase in the Contract Sum 
not to exceed $35,000 may be authorized and signed by the Superintendent; 

3. Change orders of construction change directives that result in a net increase of $35,000 or more 
shall require the approval by the Board of Education; and  

  BE IT FURTHER RESOLVED that the Superintendent of Schools shall report as an information item 
 the change orders and construction change directives that he has authorized in accordance with this 
 Resolution to the Board of Education at its next regularly scheduled Board meeting. 
 

e. Approval of Student Activity Club 
Nicole Sinclair is recommending the formation of a student activity club named the Caring Cougars focused 
on developing life skills and real world skills while promoting inclusion and kindness. Caring Cougars 
which will manufacture various items in their Technology class that will be sold to fund other 
manufacturing activities and/or to build various items for our schools and the community. Members will be 
comprised of the current students enrolled within the New York State Alternative Assessment (NYSAA) 
program at the high school. Officers will be elected from this group and the NYSAA students will have input 
on the manufacturing activities and community projects, as well as other students in grades 9-12.   Caring 
Cougars which will manufacture various items in their Technology class that will be sold to fund other 
manufacturing activities and/or to build various items for our schools and the community. 
 

 RESOLUTION  
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law approves the creation of the Caring Cougars Club at the High School. 

 
f. Personnel Items: 

1. Letter of Resignation – John Craig 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from John Craig as Driver Trainee, effective October 
8, 2024. 
 

2. Create and Appoint LPN (School) – Samantha Steurrys 
       RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board of Education of       
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       the North Rose-Wolcott Central School District creates the following 1.0 FTE position and approves the    
       following appointment:  
  
 Position:  LPN (School) 
 Appointment/Name: Samantha Steurrys 
 Assign./Loc: District  
 Civil Service Title and Status: LPN (School), Probationary 
 Probationary Period:  October 28, 2024-October 27, 2025 
 Classification/Hourly Rate: Non-Exempt / $22.50 per hour (minus applicable deductions) 
 Effective Date: October 24, 2024     
       
3. Co-Curricular Appointments 

                      RESOLUTION 
                      Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and           

       pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the 
       2024-25 school year.  
 

Name Bldg. Title Step Year Salary 
Kurt Laird MS Bus Loader 4 10 $1,948 

 
4. Program Appointment 

         RESOLUTION 
         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools               
         and pursuant to Education Law, approves the following individuals to work various enrichment    
         programs during the 2024-2025 school year conditional upon a criminal history record check    
         according to Commissioners Regulation §80-1.11 and Part 87.  
 

Staff Position $/Hr. 
Brenda Mitchell Grant Program Teacher  $35.00/hr. 
Patty Weber Grant Program Teacher  $35.00/hr. 
Nick Wojieck Grant Program Teacher $35.00/hr. 
Sara Casini Grant Program Teacher $35.00/hr. 
Tracy Migliore Grant Program Teacher $35.00/hr. 
Sarah Woodland Grant Program Teacher Assistant $16.74/hr. 
Heather Dennis Grant Program Teacher Assistant $20.00/hr. 
Tina Guerra Grant Program Teacher Assistant $20.00/hr. 
Carol Hull Grant Program Teacher Aide $21.80/hr. 
Makayla Ritchie Grant Program Teacher Aide $15.86/hr. 
Zackery Wilhoit Grant Program Teacher Aide $15.86/hr. 
Bobby Jo Mendenhall Grant Program Teacher Aide $17.86/hr. 

 
5. Written Agreement between the Superintendent and the North Rose-Wolcott Administrators’ 

Association and an Employee of the District  
        RESOLUTION  
        Resolved, that the Board of Education of the North Rose-Wolcott Central School District approves the   
        written agreement between the Superintendent of Schools and the North Rose-Wolcott Administrators’    
       Association and an Employee of the District, executed on October 18, 2024. 
 

6. Written Agreement between the Superintendent and the North Rose-Wolcott Service Employees 
Association and an Employee of the District  

        RESOLUTION  
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        Resolved, that the Board of Education of the North Rose-Wolcott Central School District approves the   
        written agreement between the Superintendent of Schools and the North Rose-Wolcott Service         
                      Employees Association and an Employee of the District, executed on October 17, 2024. 
 

7. Written Agreement between the Superintendent and the North Rose-Wolcott Service Employees 
Association and an Employee of the District  

        RESOLUTION  
        Resolved, that the Board of Education of the North Rose-Wolcott Central School District approves the   
        written agreement between the Superintendent of Schools and the North Rose-Wolcott Service    
                      Employees Association and an Employee of the District, executed on October 17, 2024. 
 
Board Member Requests/Comments/Discussion: 
 New York State School Board Convention in NYC on October 21 & 22, 2024. Mrs. Collier recognized Mr. 

Pullen for his presentation along with CLPS Consultants on reducing risk and creating safer school 
environments. She expressed how extremely proud the Board of Education is of his accomplishments in 
creating a safer school. 
 

Good News: 
 

Informational Items: 
 
EXECUTIVE SESSION: 
 
A motion was requested to enter executive session to discuss the employment history of a specific employee. 
 
The motion was made by Linda Eygnor and seconded by Travis Kerr with motion approved 6-0.   
 
 Time entered: 6:38p.m. 
 
Return to regular session at 7:59p.m. 
 
Adjournment: 
 
A motion was requested to adjourn the regular meeting. 
 
Motion for approval was made by Linda Eygnor and seconded by Lesley Haffner with motion approved 6-0.   
 
Time adjourned: 8:00p.m. 
 
 
 
 
_____________________________________________________________ 
Tina St. John, Clerk of the Board of Education 
 



NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

NEW YORK

COMMUNICATING INTERNAL CONTROL
RELATED MATTERS IDENTIFIED IN AN AUDIT

For Year Ended June 30, 2024

jnobles
Cover



1

November 1, 2024

To the Board of Education
North Rose-Wolcott Central School District, New York

In planning and performing our audit of the financial statements of the governmental activities, each major fund, 
and the aggregate remaining fund information of the North Rose-Wolcott Central School District, New York as of and 
for the year ended June 30, 2024, in accordance with auditing standards generally accepted in the United States of 
America, we considered the North Rose-Wolcott Central School District, New York’s internal control over financial 
reporting (internal control) as a basis for designing audit procedures that are appropriate in the circumstances for the 
purpose of expressing our opinions on the financial statements, but not for the purpose of expressing an opinion on the 
effectiveness of the District’s internal control. Accordingly, we do not express an opinion on the effectiveness of the 
District’s internal control.

Our consideration of internal control was for the limited purpose described in the preceding paragraph and was 
not designed to identify all deficiencies in internal control that might be significant deficiencies or material weaknesses 
and therefore, there can be no assurance that all deficiencies, significant deficiencies, or material weaknesses have been 
identified. We did not identify any deficiencies in internal control that we consider to be material weaknesses. However, 
as discussed below, we identified certain matters involving the internal control and other operational matters that are 
presented for your consideration. This letter does not affect our report dated November 1, 2024 on the financial 
statements of the District. We will review the status of these comments during our next audit engagement. Our comments 
and recommendations, all of which have been discussed with appropriate members of management, are intended to 
improve the internal control or result in other operating efficiencies. Our comments are summarized as follows: 

Prior Year Deficiencies Pending Corrective Action:

School Lunch Fund –

Federal Regulation #7 CFR Part 210.14(b) recommends the fund balance of the School Lunch Fund not exceed 
three months average expenditures. As of June 30, 2024, the fund balance of the District’s School Lunch Fund 
totaled $621,403 and exceeded three months average expenditures.

We recommend the District continue to closely monitor the School Lunch program and make every effort to 
comply with the Federal Regulation.

Bidding/Quoting Procedures –

During the course of our examination, we reviewed one transaction involving a purchase over the bidding 
threshold that did not have the statement of non-collusion available for our review. We also reviewed one transaction 
involving a purchase over the quoting threshold that did not receive the correct number of quotes.

We recommend a continued effort be made to comply with Sections 103 and 104(b) of the General Municipal 
Law as well as following the District’s procurement policy.
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Current Year Deficiency in Internal Control:

Closing Procedures –

As part of the closing procedures, outstanding encumbrances should be reviewed and if determined to be 
doubtful, liquidated prior to the official closing of the books. This process was not completed resulting in 
adjustments being required to liquidate the encumbrances to the correct amounts.

We recommend every effort be made to review and liquidate encumbrances in a more timely manner in order to 
avoid delays in the closing and audit process.

Other Item:

The following item is not considered to be a deficiency in internal control; however, we consider it an other item 
which we would like to communicate to you as follows:

Federal Programs –

As a result of recent federal program changes, the District documents various federal program procedures 
through written questionnaires prepared by the Program Coordinators and the Business Office.  Recent guidance 
from the New York State Education Department suggests federal recipients should enhance their written 
documentation into a written procedural manual that is more detailed and specific to each federal program 
compliance requirement.

Prior Year Recommendation:

The prior year recommendations have been noted above.

* * *

We believe that the implementation of these recommendations will provide the District with a stronger system of 
internal control while also making its operations more efficient.  We will be happy to discuss the details of these 
recommendations with you at your convenience.

This communication is intended solely for the information and use of management, the Federal and State 
Oversite Agencies (for schools & single audits), the Board of Education, others within the organization and is not 
intended to be, and should not be, used by anyone other than these specified parties.

We wish to express our appreciation to all staff for the courtesies extended to us during the course of our 
examination.

Rochester, New York 
November 1, 2024
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INDEPENDENT  AUDITORS'  REPORT

To the Board of Education
North Rose-Wolcott Central School District, New York

Report on the Audit of the Financial Statements

Opinions 

We have audited the financial statements of the governmental activities, each major fund, and the aggregate 
remaining fund information of North Rose-Wolcott Central School District, New York, as of and for the year ended 
June 30, 2024, and the related notes to the financial statements, which collectively comprise the District’s basic 
financial statements as listed in the table of contents.

In our opinion, the accompanying financial statements present fairly, in all material respects, the respective 
financial position of the governmental activities, each major fund, and the aggregate remaining fund information of 
the North Rose-Wolcott Central School District, New York, as of June 30, 2024, and the respective changes in 
financial position and, where applicable, cash flows thereof for the year then ended in accordance with accounting 
principles generally accepted in the United States of America.

Basis for Opinions

We conducted our audit in accordance with auditing standards generally accepted in the United States of America 
(GAAS) and the standards applicable to financial audits contained in Government Auditing Standards, issued by the 
Comptroller General of the United States. Our responsibilities under those standards are further described in the 
Auditor’s Responsibilities for the Audit of the Financial Statements section of our report. We are required to be 
independent of North Rose-Wolcott Central School District and to meet our other ethical responsibilities, in 
accordance with the relevant ethical requirements relating to our audit. We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a basis for our audit opinions.

Responsibilities of Management for the Financial Statements

North Rose-Wolcott Central School District’s management is responsible for the preparation and fair presentation 
of the financial statements in accordance with accounting principles generally accepted in the United States of 
America, and for the design, implementation, and maintenance of internal control relevant to the preparation and 
fair presentation of financial statements that are free from material misstatement, whether due to fraud or error. 
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In preparing the financial statements, management is required to evaluate whether there are conditions or events, 
considered in the aggregate, that raise substantial doubt about the District’s ability to continue as a going concern 
for twelve months beyond the financial statement date, including any currently known information that may raise 
substantial doubt shortly thereafter.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinions. 
Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee that 
an audit conducted in accordance with GAAS and Government Auditing Standards will always detect a material 
misstatement when it exists. The risk of not detecting a material misstatement resulting from fraud is higher than 
for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or 
the override of internal control. Misstatements are considered material if there is a substantial likelihood that, 
individually or in the aggregate, they would influence the judgment made by a reasonable user based on the 
financial statements. 

In performing an audit in accordance with GAAS and Government Auditing Standards, we: 

 Exercise professional judgment and maintain professional skepticism throughout the audit. 
 Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or

error, and design and perform audit procedures responsive to those risks. Such procedures include 
examining, on a test basis, evidence regarding the amounts and disclosures in the financial statements.

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of 
the District’s internal control. Accordingly, no such opinion is expressed.

 Evaluate the appropriateness of accounting policies used and the reasonableness of significant accounting 
estimates made by management, as well as evaluate the overall presentation of the financial statements.

 Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that raise 
substantial doubt about the District’s ability to continue as a going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit, significant audit findings, and certain internal control–related matters that we 
identified during the audit. 

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that the management’s discussion 
and analysis, schedule of changes in District’s total OPEB liability and related ratio, schedule of the District’s 
proportionate share of the net pension liability, schedule of District contributions, and budgetary comparison 
information on pages 4-13 and 51-55 be presented to supplement the basic financial statements. Such information is
the responsibility of management and, although not a part of the basic financial statements, is required by the 
Governmental Accounting Standards Board who considers it to be an essential part of financial reporting for 
placing the basic financial statements in an appropriate operational, economic, or historical context. We have 
applied certain limited procedures to the required supplementary information in accordance with auditing standards 
generally accepted in the United States of America, which consisted of inquiries of management about the methods 
of preparing the information and comparing the information for consistency with management’s responses to our 
inquiries, the basic financial statements, and other knowledge we obtained during our audit of the basic financial 
statements. We do not express an opinion or provide any assurance on the information because the limited 
procedures do not provide us with sufficient evidence to express an opinion or provide any assurance.

jnobles
2nd page letterhead
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Supplementary Information

Our audit was conducted for the purpose of forming opinions on the financial statements that collectively comprise 
North Rose-Wolcott Central School District’s basic financial statements. The accompanying supplemental 
information as listed in the table of contents and schedule of expenditures of federal awards, as required by Title 2 
U.S. Code of Federal Regulations, Part 200, Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards are presented for purposes of additional analysis and are not a required part of 
the basic financial statements.

The accompanying supplementary information as listed in the table of contents and schedule of expenditures of 
federal awards is the responsibility of management and was derived from and relates directly to the underlying 
accounting and other records used to prepare the basic financial statements. Such information has been subjected to 
the auditing procedures applied in the audit of the basic financial statements and certain additional procedures, 
including comparing and reconciling such information directly to the underlying accounting and other records used 
to prepare the basic financial statements or to the basic financial statements themselves, and other additional 
procedures in accordance with auditing standards generally accepted in the United States of America. In our 
opinion, the supplementary information as listed in the table of contents and schedule of expenditures of federal 
awards is fairly stated, in all material respects, in relation to the basic financial statements as a whole.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated November 1, 2024 on our 
consideration of North Rose-Wolcott Central School District’s internal control over financial reporting and on our 
tests of its compliance with certain provisions of laws, regulations, contracts, and grant agreements and other 
matters.  The purpose of that report is solely to describe the scope of our testing of internal control over financial 
reporting and compliance and the results of that testing, and not to provide an opinion on the effectiveness of 
internal control over financial reporting or on compliance. That report is an integral part of an audit performed in 
accordance with Government Auditing Standards in considering North Rose-Wolcott Central School District’s 
internal control over financial reporting and compliance.

Rochester, New York
November 1, 2024

jnobles
2nd page letterhead
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North Rose-Wolcott Central School District

Management’s Discussion and Analysis

For the Fiscal Year Ended June 30, 2024

The following is a discussion and analysis of the North Rose-Wolcott Central School District’s financial 
performance for the fiscal year ended June 30, 2024. This section is a summary of the School District’s financial 
activities based on currently known facts, decisions, and/or conditions. It is also based on both the government-
wide and fund-based financial statements. The results of the current year are discussed in comparison with the prior 
year, with an emphasis placed on the current year. This section is only an introduction and should be read in 
conjunction with the School District’s financial statements, which immediately follow this section.

Financial Highlights

At the close of the fiscal year, the total assets plus deferred outflows (what the district owns) exceeded its total 
liabilities plus deferred inflows (what the district owes) by $48,848,901 (net position), an increase of $4,274,904 
from the prior year.

As of the close of the fiscal year, the School District’s governmental funds reported combined fund balances of 
$14,966,457, a decrease of $3,965,386 in comparison with the prior year.

General revenues, which include Real Property Taxes, Non Property Taxes, State and Federal Aid, Investment 
Earnings, Compensation for Loss, and Miscellaneous, accounted for $35,753,197, or 86% of all revenues. Program 
specific revenues in the form of Charges for Services and Operating Grants and Contributions, accounted for 
$5,586,123, or 14% of total revenues.

Overview of the Financial Statements

This discussion and analysis is intended to serve as an introduction to the School District's basic financial 
statements. The School District's basic financial statements are comprised of three components: (1) government-
wide financial statements, (2) fund financial statements and (3) notes to the financial statements. This report also 
contains individual fund statements and schedules in addition to the basic financial statements. 

Government-Wide Financial Statements 

The government-wide financial statements are designed to provide readers with a broad overview of the School 
District's finances, in a manner similar to a private-sector business. 

The statement of net position presents information on all of the School District's assets plus deferred outflow of 
resources and liabilities plus deferred inflow of resources, with the difference between the two reported as net 
position. Over time, increases or decreases in net position may serve as a useful indicator of whether the 
financial position of the School District is improving or deteriorating. 
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The statement of activities presents information showing how the government's net position changed during the 
most recent fiscal year. All changes in net position are reported as soon as the underlying event giving rise to 
the change occurs, regardless of the timing of related cash flows. 

The governmental activities of the School District include instruction, pupil transportation, cost of food sales, 
general administrative support, community service, and interest on long-term debt.

The government-wide financial statements can be found on the pages immediately following this section as the first 
two pages of the basic financial statements. 

Fund Financial Statements 

A fund is a grouping of related accounts that is used to maintain control over resources that have been 
segregated for specific activities or objectives. The School District, like other state and local governments, uses 
fund accounting to ensure and demonstrate compliance with finance related legal requirements. All of the funds 
of the School District can be divided into two categories: governmental funds and fiduciary funds. 

Governmental funds are used to account for essentially the same functions reported as governmental activities 
in the government-wide financial statements. However, unlike the government-wide financial statements, 
governmental fund financial statements focus on near-term inflows and outflows of spendable resources, as 
well as on balances of spendable resources available at the end of the fiscal year. Such information may be 
useful in evaluating the School District's near-term financing requirements. 

Because the focus of governmental funds is narrower than that of the government-wide financial statements, it 
is useful to compare the information presented for governmental funds with similar information presented for 
governmental activities in the government-wide financial statements. By doing so, readers may better 
understand the long-term impact of the government's near term financing decisions. Both the governmental 
fund balance sheet and the governmental fund statement of revenues, expenditures, and changes in fund 
balances provide a reconciliation to facilitate this comparison between governmental funds and governmental 
activities. 

The School District maintains six individual governmental funds; the General Fund, Special Aid Fund, School 
Lunch Fund, Miscellaneous Special Revenue Fund, Debt Service Fund, and Capital Projects Fund. Information 
is presented separately in the governmental fund balance sheet and in the governmental fund statement of 
revenues, expenditures and changes in fund balances for the general fund, the special aid fund, and the capital 
projects fund, which are reported as major funds. The school lunch fund, the miscellaneous special revenue 
fund, and the debt service fund are aggregated into a single column and reported as non-major funds.

The School District adopts and voters approve an annual budget for its General Fund. A budgetary comparison 
statement has been provided for the General Fund within the basic financial statements to demonstrate 
compliance with the budget. 

The Fiduciary Funds are used to account for assets held by the School District in an agency capacity which 
accounts for assets held by the School District on behalf of others. Fiduciary funds are not reflected in the 
government-wide financial statement because the resources of these funds are not available to support the 
School District's programs.

The financial statements for the governmental and fiduciary funds can be found in the basic financial statement 
section of this report. 
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Major Feature of the District-Wide and Fund Financial Statements

Government-Wide 
Statements

Fund Financial Statements
Governmental Funds Fiduciary Funds

Scope Entire District
(except fiduciary funds)

The activities of the School 
District that are not proprietary 
or fiduciary, such as special 
education, scholarship programs,
and building maintenance

Instances in which the School 
District administers resources 
on behalf of someone else, such 
as student activities monies

Required 
financial 
statements

Statement of net position
Statement of activities

Balance sheet
Statement of revenues, 
expenditures, and changes in 
fund balance

Statement of fiduciary net 
position statement of changes 
in fiduciary net position

Accounting basis 
and measurement 
focus

Accrual accounting and 
economic resources focus

Modified accrual accounting and 
current financial focus

Accrual accounting and 
economic resources focus

Type of 
asset/liability 
information

All assets and liabilities, 
both financial and capital, 
short-term and long-term

Generally, assets expected to be 
used up and liabilities that come 
due during the year or soon 
thereafter; no capital assets or 
long-term liabilities included

All assets and liabilities, both 
short-term and long-term; funds 
do not currently contain capital 
assets, although they can

Type of 
inflow/outflow 
information

All revenues and expenses 
during year, regardless of 
when cash is received or 
paid

Revenues for which cash is 
received during or soon after the 
end of the year; expenditures 
when goods or services have 
been received and the related 
liability is due and payable

All additions and deductions 
during the year, regardless of 
when cash is received or paid

Notes to the Financial Statements

The notes provide additional information that is essential to a full understanding of the data provided in the 
government-wide and fund financial statements. The notes to the financial statements can be found following the 
basic financial statement section of this report. 

Government-Wide Statements

The government-wide statements report information about the District as a whole using accounting methods similar 
to those used by private-sector companies. The statement of net position includes all the School District's assets and 
liabilities. All of the current year's revenues and expenses are accounted for in the statement of activities regardless 
of when cash is received or paid.

The two government-wide statements report the District's net position and how they have changed. Net position, the 
difference between the District's assets plus deferred outflow of resources and liabilities plus deferred inflow of 
resources, is one way to measure the District's financial health or position. Over time, increases or decreases in the 
District's net position are an indicator of whether its financial position is improving or deteriorating, respectively. 
Additional non-financial factors such as changes in the District’s property tax base and the condition of the school 
buildings and facilities must also be considered to assess the District’s overall health.

All of the District’s services are reported in the government-wide financial statements as governmental activities. 
Most of the District's basic services are included here, such as regular and special education, transportation and 
administration. Property taxes, federal and state aid, and investment earnings finance most of these activities.
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Financial Analysis of the School District as a Whole

Net Position

The District’s combined net position was more on June 30, 2024 than the year before, increasing to $4,274,904, as shown
in the table below.

Total

Variance

ASSETS: 2024 2023

Current and Other Assets 24,872,786$   21,278,490$    3,594,296$       

Capital Assets 65,774,018     58,177,835      7,596,183         
Total Assets 90,646,804$   79,456,325$    11,190,479$     

DEFERRED OUTFLOWS OF RESOURCES:

Deferred Outflows of Resources 10,083,999$   12,724,733$    (2,640,734)$      

LIABILITIES:

Long-Term Debt Obligations 37,429,775$   41,592,885$    (4,163,110)$      

Other Liabilities 10,261,432     2,350,959        7,910,473         

Total Liabilities 47,691,207$   43,943,844$    3,747,363$       

DEFERRED INFLOWS OF RESOURCES:

Deferred Inflows of Resources 4,190,695$     3,663,217$      527,478$          

NET POSITION:

Net Investment in Capital Assets 41,450,277$   38,746,441$    2,703,836$       

Restricted For,

Capital Projects 4,423,552       -                      4,423,552         

Employment Retirement System 1,752,983       1,668,973        84,010              

Capital Reserve 7,246,673       6,850,198        396,475            

Debt Service Reserve 1,940,372       1,633,917        306,455            

Other Purposes 2,467,203       3,344,709        (877,506)           

Unrestricted (10,432,159)    (7,670,241)      (2,761,918)        
     Total Net Position 48,848,901$   44,573,997$    4,274,904$       

Governmental Activities

Key Variances
 Capital Assets increased $7,596,183 as a result of the completion of capital project work.
 Other Liabilities increased $7,910,473 as a result of temporary financing for new capital projects.

The District’s financial position is the product of many factors.

By far, the largest component of the School District's net position reflects its investment in capital assets, less any related 
debt used to acquire those assets that is still outstanding. The School District uses these capital assets to provide services 
to the students and consequently, these assets are not available for future spending. Although the School District's 
investment in its capital assets is reported net of related debt, it should be noted that the resources needed to repay this 
debt must be provided from other sources, since the capital assets themselves cannot be used to liquidate these liabilities. 

There are five restricted net asset balances, Capital Projects, Reserve for ERS, Capital Reserves, Debt Service Reserve,
and Other Purposes. The remaining balance is unrestricted net position which is a deficit of $10,432,159.



8

Changes in Net Position

The District’s total revenue increased 7% to $41,339,320. State and federal aid 55% and property taxes 26% accounted 
for most of the District’s revenue. The remaining 19% of the revenue comes from operating grants, charges for services, 
non property taxes, investment earnings, compensation for loss, and miscellaneous revenues.

The total cost of all the programs and services increased 9% to $37,064,416. The District’s expenses are predominately 
related to education and caring for the students, or Instruction 71%. General support, which included expenses associated 
with the operation, maintenance and administration of the District, accounted for 14% of the total costs. The remaining 
15% of the expenditures comes from pupil transportation, community services, school lunch, and interest on long-term 
debt. See table below:

Total

Variance

2024 2023

REVENUES:

Program -

Charges for Service 108,004$        172,142$         (64,138)$           

Operating Grants & Contributions 5,478,119       5,507,924        (29,805)             

Total Program 5,586,123$     5,680,066$      (93,943)$           

General -

Property Taxes 10,719,991$   10,395,460$    324,531$          

Non Property Taxes 444,183          430,874           13,309              

State and Federal Aid 22,625,304     21,102,975      1,522,329         

Investment Earnings 1,071,755       438,952           632,803            

Compensation for Loss 41,175            211,078           (169,903)           

Miscellaneous 850,789          461,907           388,882            
Total General 35,753,197$   33,041,246$    2,711,951$       
TOTAL REVENUES 41,339,320$   38,721,312$    2,618,008$       

EXPENSES:

General Support 5,134,148$     5,251,140$      (116,992)$         

Instruction 26,289,633     24,784,888      1,504,745         

Pupil Transportation 3,768,964       2,550,118        1,218,846         

Community Services 59,108            60,617             (1,509)               

School Lunch 1,106,476       1,032,235        74,241              

Interest 706,087          425,769           280,318            
TOTAL EXPENSES 37,064,416$   34,104,767$    2,959,649$       

INCREASE IN NET POSITION 4,274,904$     4,616,545$      

NET POSITION, BEGINNING 

OF YEAR 44,573,997     39,957,452      

NET POSITION, END OF YEAR 48,848,901$   44,573,997$    

Governmental Activities

Key Variances

 State and Federal Aid increased $1,522,329 as a result of expensed based state aid categories.
 Instruction increased $1,504,745 as a result of increase in salaries and tuition costs.
 Pupil Transportation increased $1,218,846 as a result of additional salaries expenses and contracted 

transportation.
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Financial Analysis of the School District’s Funds

The financial performance of the District as a whole is reflected in its governmental funds. As the District 
completed the year, its governmental funds reported combined fund balances of $14,966,457, which is less than last 
year’s ending fund balance of $18,931,843.

The General Fund is the chief operating fund of the District. At the end of the current year, the total fund balance of 
the General Fund was $14,839,809. Fund balance for the General Fund decreased by $33,323 compared with the 
prior year. See table below:

Total

General Fund Balances: 2024 2023 Variance

Nonspendable 810,961$        1,953,614$      (1,142,653)$   

Restricted 11,386,787     10,630,894      755,893          

Assigned 1,222,470       929,834           292,636          

Unassigned 1,419,591       1,358,790        60,801            
Total General Fund Balances 14,839,809$   14,873,132$    (33,323)$        

The District appropriated funds from the following reserves for the 2024-25 budget:

Total

Unemployment Costs 25,000$        

Retirement Contribution 350,000        

Teachers' Retirement Contribution 175,000        

Debt 475,000        

Employee Benefit Accrued Liability 20,000          
Total 1,045,000$   

General Fund Budgetary Highlights

The difference between the original budget and the final amended budget was $6,145,816. This change is 
attributable to $779,834 of carryover encumbrances from the 2022-23 school year, $75,700 for bus lift repair, 
$4,250,000 for CIP project, $8,545 for insurance recoveries, $18,790 for surplus equipment, $285,279 for 
consulting cost for capital project, and $727,668 for bus purchase.

The key factors for budget variances in the general fund are listed below along with explanations for each.  

Revenue Items:

Budget 
Variance
Original

Vs.
Amended Explanation for Budget Variance

Miscellaneous $285,279 Due to additional refunds of prior year expenses
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Expenditure Items:

Budget 
Variance
Original

Vs.
Amended Explanation for Budget Variance

General Support $425,624
Due to various contractual expenses that were more than 
anticipated

Pupil Transportation $283,709 Due to unanticipated contracted transportation costs 

Transfers-Out $5,031,681 Transfer to Capital reserve for upcoming capital project

Revenue Items:

Budget 
Variance
Amended

Vs.
Actual Explanation for Budget Variance

Use of Money and 
Property $635,937 Due to higher interest rates

Miscellaneous $261,451 Higher than expected refund of prior year expenses

Expenditure Items:

Budget 
Variance
Amended

Vs.
Actual Explanation for Budget Variance

General Support $448,380 Due mainly to lower operational costs than expected

Instructional $1,786,681 Reduced expenditures due to temporary grant funding

Pupil Transportation $265,429 Due to lower fuel and other supply costs than expected

Employee Benefits $1,722,462
Due to lower than expected health insurance and 
retirement costs

Capital Asset and Debt Administration
Capital Assets

By the end of the 2024 fiscal year, the District had invested $65,244,380 in a broad range of capital assets, 
including land, work in progress, buildings and improvements, and machinery and equipment. The change in 
capital assets, net of accumulated depreciation, is reflected below:

2024 2023

Capital Assets

Land 190,188$        190,188$         

Work in Progress 45,962,792     37,372,829      

Buildings and Improvements 16,979,215     17,646,568      

Machinery and Equipment 2,112,185       2,423,110        
Total Capital Assets 65,244,380$   57,632,695$    

Lease Assets

Equipment 529,638$        545,140$         
Total Lease Assets 529,638$        545,140$         

More detailed information can be found in the notes to the financial statements.
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Long-Term Debt

At year end, the District had $37,429,775 in general obligation bonds and other long-term debt outstanding as 
follows:

Type 2024 2023

Serial Bonds 16,455,000$   19,130,000$    

Lease Liability 6,449              16,555             

Unamortized Bond Premium 527,646          580,411           

OPEB 16,900,477     16,903,825      

Net Pension Liability 2,408,487       3,893,933        

Retainage Payable 395,895          365,658           

Retirement Incentives 680,000          652,000           

Compensated Absences 55,821            50,503             
Total Long-Term Obligations 37,429,775$   41,592,885$    

More detailed information can be found in the notes to the financial statements.

Factors Bearing on the District’s Future

The North Rose – Wolcott School District has continued with the economic affect provided by federal funding 
opportunities following the 2020 pandemic. In addition, the economic climate has resulted in significant increases 
in the consumer price index (CPI).  The District continues to monitor these economic factors and maintains a 
conservative approach to managing the current and future budgets.

Contacting the School District’s Financial Management

This financial report is designed to provide the District’s citizens, taxpayers, customers, investors, and creditors 
with a general overview of the District’s finances and to demonstrate the District’s accountability for the money it 
receives. Questions concerning any of the information provided in this report or requests for additional information 
should be addressed to the following:

North Rose - Wolcott Central School District
11631 Salter Colvin Road
Wolcott, New York 14590



NORTH ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK

Statement  of  Net  Position

June 30, 2024

Governmental

Activities

ASSETS

Cash and cash equivalents 20,827,935$        

Accounts receivable 3,652,096

Inventories 12,978

Prepaid items 379,777

Capital Assets:

Land 190,188

Work in progress 45,962,792

Other capital assets (net of depreciation) 19,621,038

    TOTAL ASSETS 90,646,804$        

DEFERRED OUTFLOWS OF RESOURCES

Deferred outflows of resources 10,083,999$        

LIABILITIES

Accounts payable 194,673$             

Accrued liabilities 392,632

Unearned revenues 88,810

Due to other governments 19

Due to teachers' retirement system 1,112,886

Due to employees' retirement system 155,844

Bond anticipation notes payable 8,063,303

Other Liabilities 253,265               

Long-Term Obligations:

Due in one year 1,971,955

Due in more than one year 35,457,820

    TOTAL LIABILITIES 47,691,207$        

DEFERRED INFLOWS OF RESOURCES

Deferred inflows of resources 4,190,695$          

NET POSITION

Net investment in capital assets 41,450,277$        

Restricted For:

Capital projects 4,423,552            

Debt service 1,940,372            

Reserve for employee retirement system 1,752,983            

Capital reserves 7,246,673            

Other purposes 2,467,203            

Unrestricted (10,432,159)         

    TOTAL NET POSITION 48,848,901$        

(See accompanying notes to financial statements) 14



Net (Expense)

Revenue and

Changes in

Net Position

Operating

Charges for Grants and Governmental

Expenses Services Contributions Activities

Primary Government  -

General support 5,134,148$        -$                    -$                    (5,134,148)$         

Instruction 26,289,633        60,946            4,435,588        (21,793,099)         

Pupil transportation 3,768,964          -                      -                      (3,768,964)           

Community services 59,108               -                      -                      (59,108)                

School lunch 1,106,476          47,058            1,042,531        (16,887)                

Interest 706,087             -                      -                      (706,087)              

   Total Primary Government 37,064,416$      108,004$        5,478,119$      (31,478,293)$       

General Revenues:

Property taxes 10,719,991$         

Non property taxes 444,183                

State and federal aid 22,625,304           

Investment earnings 1,071,755             

Compensation for loss 41,175                  

Miscellaneous 850,789                

   Total General Revenues 35,753,197$         

Changes in Net Position 4,274,904$           

Net Position, Beginning of Year 44,573,997           

Net Position, End of Year 48,848,901$         

NORTH ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK

Statement  of  Activities

Program Revenues

Functions/Programs

For  The  Year  Ended  June  30,  2024

(See accompanying notes to financial statements) 15



Special Capital Nonmajor Total

General Aid Projects Governmental Governmental

ASSETS Fund Fund Fund Funds Funds

Cash and cash equivalents 12,704,346$        15,933$               5,572,663$          2,534,993$          20,827,935$        

Receivables 1,837,632            1,739,779            -                           74,685                 3,652,096            

Inventories -                           -                           -                           12,978                 12,978                 

Due from other funds 1,857,573            191,855               -                           24,607                 2,074,035            

Prepaid items 379,777               -                           -                           -                           379,777               

   TOTAL ASSETS 16,779,328$        1,947,567$          5,572,663$          2,647,263$          26,946,821$        

LIABILITIES AND FUND BALANCES

Liabilities  -

Accounts payable 192,439$             2,234$                 -$                         -$                         194,673$             

Accrued liabilities 19,227                 3,025                   -                           1,322                   23,574                 

Notes payable - bond anticipation notes -                           -                           8,063,303            -                           8,063,303            

Due to other funds 191,903               1,857,573            24,559                 -                           2,074,035            

Due to other governments -                           -                           -                           19                        19                        

Due to TRS 1,112,886            -                           -                           -                           1,112,886            

Due to ERS 155,844               -                           -                           -                           155,844               

Other liabilities 253,265               -                           -                           -                           253,265               

Compensated absences 13,955                 -                           -                           -                           13,955                 

Unearned revenue -                           84,735                 -                           4,075                   88,810                 

   TOTAL LIABILITIES 1,939,519$          1,947,567$          8,087,862$          5,416$                 11,980,364$        

Fund Balances  -

Nonspendable 810,961$             -$                         -$                         12,978$               823,939$             

Restricted 11,386,787          -                           4,250,001            2,020,444            17,657,232          

Assigned 1,222,470            -                           173,553               608,425               2,004,448            

Unassigned 1,419,591            -                           (6,938,753)           -                           (5,519,162)           

   TOTAL FUND BALANCE 14,839,809$        -$                         (2,515,199)$         2,641,847$          14,966,457$        

   TOTAL LIABILITIES AND

     FUND BALANCES 16,779,328$        1,947,567$          5,572,663$          2,647,263$          

Amounts reported for governmental activities in the

Statement of Net Position are different because:

Capital assets/right to use assets used in governmental activities are not financial resources 

and therefore are not reported in the funds. 65,774,018          

Interest is accrued on outstanding bonds in the statement of net position

but not in the funds. (369,058)              

The following long-term obligations are not due and payable in the 

current period and therefore are not reported in the governmental funds:

Serial bonds payable (16,455,000)         

Leases (6,449)                  

Retainage payable (395,895)              

OPEB (16,900,477)         

Compensated absences (41,866)                

Retirement incentives (680,000)              

Unamortized bond premium (527,646)              

Deferred outflow - pension 5,926,986            

Deferred outflow - OPEB 4,157,013            

Net pension liability (2,408,487)           

Deferred inflow - pension (1,442,512)           

Deferred inflow - OPEB (2,748,183)           

Net Position of Governmental Activities 48,848,901$        

NORTH ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK

Balance  Sheet

Governmental  Funds

June 30, 2024

(See accompanying notes to financial statements) 16



Special Capital Nonmajor Total

General Aid Projects Governmental Governmental

Fund Fund Fund Funds Funds

REVENUES

Real property taxes and tax items 10,719,991$      -$                     -$                      -$                     10,719,991$      

Non-property taxes 444,183             -                       -                        -                       444,183             

Charges for services 60,946               -                       -                        -                       60,946               

Use of money and property 700,937             -                       -                        370,818           1,071,755          

Sale of property and compensation for loss 41,175               -                       -                        -                       41,175               

Miscellaneous 761,730             -                       -                        24,951             786,681             

State sources 22,537,592        1,519,136        -                        180,356           24,237,084        

Federal sources 87,712               2,916,452        -                        862,175           3,866,339          

Sales -                         -                       -                        47,058             47,058               

    TOTAL REVENUES 35,354,266$      4,435,588$      -$                      1,485,358$      41,275,212$      

EXPENDITURES

General support 3,939,532$        -$                     -$                      -$                     3,939,532$        

Instruction 15,451,825        3,677,363        -                        -                       19,129,188        

Pupil transportation 1,846,786          119,832           716,219            -                       2,682,837          

Community services 40,003               -                       -                        -                       40,003               

Employee benefits 5,938,083          776,696           -                        110,424           6,825,203          

Debt service - principal 2,685,106          -                       -                        -                       2,685,106          

Debt service - interest 406,732             -                       -                        -                       406,732             

Cost of sales -                         -                       -                        501,587           501,587             

Other expenses -                         -                       -                        413,479           413,479             

Capital outlay -                         -                       8,681,039         -                       8,681,039          

    TOTAL EXPENDITURES 30,308,067$      4,573,891$      9,397,258$       1,025,490$      45,304,706$      

EXCESS (DEFICIENCY) OF REVENUES

OVER EXPENDITURES 5,046,199$        (138,303)$       (9,397,258)$      459,868$         (4,029,494)$      

OTHER FINANCING SOURCES (USES)

Transfers - in 125,000$           138,303$         5,066,219$       -$                     5,329,522$        

Transfers - out (5,204,522)        -                       -                        (125,000)         (5,329,522)        

Premium on obligations issued -                         -                       -                        64,108             64,108               

    TOTAL OTHER FINANCING 

      SOURCES (USES) (5,079,522)$      138,303$         5,066,219$       (60,892)$         64,108$             

NET CHANGE IN FUND BALANCE (33,323)$           -$                     (4,331,039)$      398,976$         (3,965,386)$      

FUND BALANCE, BEGINNING 

OF YEAR 14,873,132        -                       1,815,840         2,242,871        18,931,843        

FUND BALANCE, END OF YEAR 14,839,809$      -$                     (2,515,199)$      2,641,847$      14,966,457$      

NORTH ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK

Statement  of  Revenues,  Expenditures  and  Changes  in  Fund  Balances

Governmental  Funds

For  The  Year  Ended  June  30,  2024

(See accompanying notes to financial statements) 17



NORTH ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK

Reconciliation of Governmental Funds Statement of Revenues, Expenditures, and Changes in

Fund Balances of Governmental Funds to Statement of Activities

For  The  Year  Ended  June  30,  2024

NET CHANGE IN FUND BALANCES  -

  TOTAL GOVERNMENTAL FUNDS (3,965,386)$       

Amounts reported for governmental activities in the Statement of Activities are different because:

Governmental funds report capital outlays as expenditures. However, in the Statement of Activities

the cost of those assets is allocated over their estimated useful lives and reported as depreciation

expense. The following are the amounts by which capital outlays and additions of assets in excess 

depreciation in the current period:

Capital Outlay 8,681,039$     

Additions to Assets, Net 310,552          

Depreciation and Amortization (1,395,408)      

7,596,183          

Bond proceeds provide current financial resources to governmental funds, but issuing debt 

increases long-term obligations in the Statement of Net Position. Repayment of bond principal is an

expenditure in the governmental funds, but the repayment reduces long-term obligations in the 

Statement of Net Position. The following details these items as they effect the governmental activities:

Debt Repayments 2,685,106$     

Unamortized Bond Premium 52,765            

2,737,871          

In the Statement of Activities, interest is accrued on outstanding bonds, whereas in governmental

funds, an interest expenditure is reported when due. (352,120)            

The retainage liability does not require the use of current financial resources and, 

therefore, is not reported as an expenditure in the governmental funds. (30,237)              

The net OPEB liability does not require the use of current financial resources and, therefore, is not

reported as an expenditure in the governmental funds. (556,510)            

(Increase) decrease in proportionate share of net pension asset/liability reported in the Statement of Activities

do not provide for or require the use of current financial resources and therefore are not reported as 

revenues or expenditures in the governmental funds

Teachers' Retirement System (796,958)            

Employees' Retirement System (325,950)            

In the Statement of Activities, vacation pay, teachers' retirement incentive and judgments and claims

are measured by the amount accrued during the year. In the governmental funds, expenditures for

these items are measured by the amount actually paid. The following provides the differences of

these items as presented in the governmental activities:

Compensated Absences (3,989)$           

Retiree Incentives (28,000)           

(31,989)              

CHANGE IN NET POSITION OF GOVERNMENTAL ACTIVITIES 4,274,904$        

(See accompanying notes to financial statements) 18



 Custodial
Funds

ASSETS
Cash and cash equivalents 265,406$         
    TOTAL ASSETS 265,406$         

NET POSITION
Restricted for individuals, organizations and other governments 265,406$         
    TOTAL NET POSITION 265,406$         

Custodial

Funds
ADDITIONS

Dental coverage 27,577$           
Library taxes 223,100
Student activity 58,863
    TOTAL ADDITIONS 309,540$         

DEDUCTIONS
Student activity 63,904$           
Library taxes 223,100           
Dental coverage 23,649             
    TOTAL DEDUCTIONS 310,653$         

CHANGE IN NET POSITION (1,113)$            

NET POSITION, BEGINNING OF YEAR 266,519           
NET POSITION, END OF YEAR 265,406$         

NORTH ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK
Statement  of  Fiduciary  Net  Position

June 30, 2024

Statement  of  Changes  in  Fiduciary  Net  Position
For  The  Year  Ended  June  30,  2024

(See accompanying notes to financial statements) 19
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NORTH  ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK

Notes  To  The  Basic  Financial  Statements

June  30,  2024

I. Summary of Significant Accounting Policies

The financial statements of the North Rose - Wolcott Central School District, New York (the District) have 
been prepared in conformity with generally accepted accounting principles (GAAP) as applied to government units. 
The Governmental Accounting Standards Board (GASB) is the accepted standard setting body for establishing 
governmental accounting and financial reporting principles. The more significant of the District's accounting 
policies are described below.

A. Reporting Entity

The North Rose - Wolcott Central School District is governed by the laws of New York State. The 
District is an independent entity governed by an elected Board of Education consisting of seven members. 
The President of the Board serves as the chief fiscal officer and the Superintendent is the chief executive 
officer. The Board is responsible for, and controls all activities related to public school education within the 
District. Board members have authority to make decisions, power to appoint management, and primary 
accountability for all fiscal matters.

The reporting entity of the District is based upon criteria set forth by GASB Statement 14, The 
Financial Reporting Entity, as amended by GASB Statement 39, Component Units and GASB Statement 
61, The Financial Reporting Entity. The financial reporting entity consists of the primary government, 
organizations for which the primary government is financially accountable and other organizations for
which the nature and significance of their relationship with the primary government are such that exclusion 
would cause the reporting entity’s financial statements to be misleading or incomplete.

The District is not a component unit of another reporting entity. The decision to include a potential 
component unit in the District’s reporting entity is based on several criteria including legal standing, fiscal 
dependency, and financial accountability. Based on the application of these criteria, the following is a brief 
review of certain entities included in the District’s reporting entity.

1. Extraclassroom Activity Funds

The extraclassroom activity funds of the District represent funds of the students of the 
District. The Board of Education exercises general oversight of these funds. The extraclassroom 
activity funds are independent of the District with respect to its financial transactions, and the 
designation of student management. Separate audited financial statements (cash basis) of the 
extraclassroom activity funds can be found at the District’s business office. The District accounts 
for assets held for various student organizations in the fiduciary fund.

B. Joint Venture

The District is a component of the Wayne - Finger Lakes (BOCES). The BOCES is a voluntary, 
cooperative association of school districts in a geographic area that shares planning, services, and programs 
which provide educational and support activities. There is no authority or process by which a school district 
can terminate its status as a BOCES component.
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( I. )  (Continued)

BOCES are organized under §1950 of the New York State Education Law. A BOCES Board is 
considered a corporate body. Members of a BOCES Board are nominated and elected by their component 
member boards in accordance with provisions of §1950 of the New York State Education Law. All BOCES 
property is held by the BOCES Board as a corporation (§1950(6)). In addition, BOCES Boards also are 
considered municipal corporations to permit them to contract with other municipalities on a cooperative 
basis under §119-n(a) of the New York State General Municipal Law.

A BOCES’ budget is comprised of separate budgets for administrative, program, and capital costs. 
Each component school district’s share of administrative and capital cost is determined by resident public 
school district enrollment as defined in Education Law, Section 1950(4)(b)(7). In addition, component 
districts pay tuition or a service fee for programs in which its students participate.

During the year, the District was billed $6,285,379 for BOCES administrative and program costs.

The District’s share of BOCES aid amounted to $1,608,376.

Financial statements for the BOCES are available from the BOCES administrative office.

C. Basis of Presentation

1. Districtwide Statements

The Statement of Net Position and the Statement of Activities present financial information 
about the District’s governmental activities. These statements include the financial activities of the 
overall government in its entirety, except those that are fiduciary. Eliminations have been made to 
minimize the double counting of internal transactions. Governmental activities generally are 
financed through taxes, state aid, intergovernmental revenues, and other exchange and non-
exchange transactions. Operating grants include operating-specific and discretionary (either 
operating or capital) grants, while the capital grants column reflects capital specific grants.

The Statement of Activities presents a comparison between program expenses and 
revenues for each function of the District’s governmental activities. Direct expenses are those that 
are specifically associated with and are clearly identifiable to a particular function. Indirect 
expenses, principally employee benefits, are allocated to functional areas in proportion to the 
payroll expended for those areas. Program revenues include charges paid by the recipients of goods 
or services offered by the programs, and grants and contributions that are restricted to meeting the 
operational or capital requirements of a particular program. Revenues that are not classified as 
program revenues, including all taxes, are presented as general revenues.

2. Fund Statements

The fund statements provide information about the District’s funds, including fiduciary 
funds. Separate statements for each fund category (governmental and fiduciary) are presented. The 
emphasis of fund financial statements is on major governmental funds, each displayed in a separate 
column. All remaining governmental funds are aggregated and reported as nonmajor funds.
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The District reports the following governmental funds:

a. Major Governmental Funds

General Fund - This is the District’s primary operating fund. It accounts for all 
financial transactions that are not required to be accounted for in another fund.

Special Aid Fund - This fund accounts for the proceeds of specific revenue 
sources, such as federal and state grants, that are legally restricted to expenditures 
for specified purposes. These legal restrictions may be imposed either by 
governments that provide the funds, or by outside parties.

Capital Projects Fund - Used to account for the financial resources used for 
acquisition, construction, or major repair of capital facilities and bus purchases.

b. Nonmajor Governmental Funds -  The other funds which are not considered 
major are aggregated and reported as nonmajor governmental funds as follows:

School Lunch Fund - Used to account for transactions of the District’s lunch, 
breakfast and milk programs.

Debt Service Fund - This fund accounts for the accumulation of resources and the 
payment of principal and interest on long-term obligations for governmental 
activities.

Miscellaneous Special Revenue Fund – used to account for and report those 
revenues that are restricted or committed to expenditures for specified purposes.

c. Fiduciary Funds - Fiduciary activities are those in which the District acts as 
trustee or agent for resources that belong to others. These activities are not included in the 
District-wide financial statements, because their resources do not belong to the District, 
and are not available to be used. 

Custodial Funds - These funds are strictly custodial in nature and do not involve 
the measurement of results of operations. Assets are held by the District as agent 
for various student groups or extraclassroom activity.

D. Measurement Focus and Basis of Accounting

Accounting and financial reporting treatment is determined by the applicable measurement focus 
and basis of accounting. Measurement focus indicates the type of resources being measured such as current 
financial resources or economic resources. The basis of accounting indicates the timing of transactions or 
events for recognition in the financial statements.
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The District-Wide and fiduciary fund financial statements are reported using the economic 
resources measurement focus and the accrual basis of accounting. Revenues are recorded when earned and 
expenses are recorded at the time liabilities are incurred, regardless of when the related cash transaction 
takes place. Nonexchange transactions, in which the District gives or receives value without directly 
receiving or giving equal value in exchange, include property taxes, grants and donations. On an accrual 
basis revenue from property taxes is recognized in the fiscal year for which the taxes are levied. Revenue 
from grants and donations is recognized in the fiscal year in which all eligibility requirements have been 
satisfied.

The fund financial statements are reported using the current financial resources measurement focus 
and the modified accrual basis of accounting. Under this method, revenues are recognized when 
measurable and available. The District considers all revenues reported in the governmental funds to be 
available if the revenues are collected within one year after the end of the fiscal year. 

Expenditures are recorded when the related fund liability is incurred, except for principal and 
interest on general long-term debt, claims and judgments, and compensated absences, which are recognized 
as expenditures to the extent they have matured. General capital asset acquisitions are reported as 
expenditures in governmental funds. Proceeds of general long-term debt and acquisitions under capital 
leases are reported as other financing sources.

E. Property Taxes

Real property taxes are levied annually by the Board of Education no later than September 1, and 
become a lien on August 10, 2023. Taxes are collected during the period September 1 to October 31, 2023.

Uncollected real property taxes are subsequently enforced by the County in which the District is 
located. The County pays an amount representing uncollected real property taxes transmitted to the County 
for enforcement to the District no later than the following April 1.

F. Restricted Resources

When an expense is incurred for purposes for which both restricted and unrestricted net position 
are available, the District’s policy concerning which to apply first varies with the intended use, and with 
associated legal requirements, many of which are described elsewhere in these notes.

G. Interfund Transactions

The operations of the District include transactions between funds. These transactions may be 
temporary in nature, such as with interfund borrowing. The District typically loans resources between funds 
for the purpose of providing cash flow. These interfund receivables and payables are expected to be repaid 
within one year. Permanent transfers of funds include the transfer of expenditures and revenues to provide 
financing or other services.

In the District-wide statements, the amounts reported on the Statement of Net Position for interfund 
receivables and payables represent amounts due between different fund types (governmental activities and 
fiduciary funds). Eliminations have been made for all interfund receivables and payables between the 
funds.
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The governmental funds report all interfund transactions as originally recorded. Interfund 
receivables and payables may be netted on the accompanying governmental funds balance sheet when it is 
the District’s practice to settle these amounts at a net balance based upon the right of legal offset.

Refer to Note VI for a detailed disclosure by individual fund for interfund receivables, payables,
expenditures, and revenues activity.

H. Estimates

The preparation of financial statements in conformity with accounting principles generally 
accepted in the United States of America requires management to make estimates and assumptions that 
affect the reported amount of assets and liabilities and disclosure of contingent assets and liabilities at the 
date of the financial statements and the reported revenues and expenses during the reporting period. Actual 
results could differ from those estimates. Estimates and assumptions are made in a variety of areas, 
including computation of encumbrances, compensated absences, potential contingent liabilities and useful 
lives of long-lived assets.

I. Cash and Cash Equivalents

The District’s cash and cash equivalents consist of cash on hand, demand deposits, and short-term 
investments with original maturities of three months or less from the date of acquisition.

New York State Law governs the District’s investment policies. Resources must be deposited in 
FDIC-insured commercial banks or trust companies located within the State. Permissible investments 
include obligations of the United States Treasury, United States Agencies, repurchase agreements and 
obligations of New York State or its localities.

Collateral is required for demand and time deposits and certificates of deposit not covered by FDIC 
insurance. Obligations that may be pledged as collateral are obligations of the United States and its 
agencies and obligations of the State and its municipalities and Districts. Investments are stated at fair 
value.

J. Receivables

Receivables are shown net of an allowance for uncollectible accounts, when applicable. 

In addition, the District will report a receivable relating to a lease arrangement. The receivable is 
recorded at the present value of the future payments and recognized over the life of the lease.

No allowance for uncollectible accounts has been provided since it is believed that such allowance 
would not be material.
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K. Inventory and Prepaid Items

Inventories of food and/or supplies for school lunch are recorded at cost on a first-in, first-out basis 
or, in the case of surplus food, at stated value which approximates market. Purchases of inventoriable items 
in other funds are recorded as expenditures at the time of purchase, and are considered immaterial in 
amount.

Prepaid items represent payments made by the District for which benefits extend beyond year end. 
These payments to vendors reflect costs applicable to future accounting periods and are recorded as prepaid 
items in both the District-wide and fund financial statements. These items are reported as assets on the 
statement of net position or balance sheet using the consumption method. A current asset for the prepaid 
amounts is recorded at the time of purchase and an expense/expenditure is reported in the year the goods or 
services are consumed.

A non-spendable fund balance for these non-liquid assets (inventories and prepaid items) has been 
recognized to signify that a portion of fund balance is not available for other subsequent expenditures.

L. Capital Assets

In the District-wide financial statements, capital assets are accounted for at historical cost or 
estimated historical cost if actual is unavailable, except for donated capital assets which are recorded at 
their acquisition value at the date of donation.

Depreciation of all exhaustible capital assets is recorded as an allocated expense in the Statement of 
Activities, with accumulated depreciation reflected in the Statement of Net Position. Depreciation is 
provided over the assets’ estimated useful lives using the straight-line method of depreciation. The range of 
estimated useful lives and capitalization threshold by type of assets is as follows:

Capitalization Depreciation Estimated

Class Threshold Method Useful Life

Buildings 50,000$          SL 15-50 Years

Machinery and Equipment 5,000$            SL 5-20 Years

The investment in infrastructure type assets have not been segregated for reporting purposes since 
all costs associated with capital projects are consolidated and reported as additions to buildings and 
improvements.

M. Right To Use Assets

The District-wide financial statements, right-to-use-assets are reported within the major class of the 
underlying asset and valued at the future minimum lease payment. Amortization is between 5 and 10 years 
based on the contract terms and/or estimated replacement of the assets.
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N. Unearned Revenue

The District reports unearned revenues on its Statement of Net Position and its Balance Sheet. On 
the Statement of Net Position, unearned revenue arises when resources are received by the District before it 
has legal claim to them, as when grant monies are received prior to incurrence of qualifying expenditures. 
In subsequent periods, when the District has legal claim to resources, the liability for unearned revenue is 
removed and revenue is recognized.

O. Deferred Outflows and Inflows of Resources

In addition to assets, the Statement of Net Position will sometimes report a separate section for 
deferred outflows of resources. This separate financial statement element, deferred outflows of resources, 
represents a consumption of net position that applies to a future period and so will not be recognized as an 
outflow of resources (expenses/expenditure) until that time. 

In addition to liabilities, the statement of net position will sometimes report a separate section for 
deferred inflows of resources. This separate financial statement element, deferred inflows of resources, 
represents an acquisition of net position that applies to a future period(s) and so will not be recognized as 
an inflow of resources (revenue) until that time. 

P. Vested Employee Benefits

1. Compensated Absences 

Compensated absences consist of unpaid accumulated annual sick leave, vacation, and 
sabbatical time.

Sick leave eligibility and accumulation is specified in negotiated labor contracts, and in 
individual employment contracts. Upon retirement, resignation or death, employees may 
contractually receive a payment based on unused accumulated sick leave.

Certain District employees are granted vacation in varying amounts, based primarily on 
length of service and service position. Some earned benefits may be forfeited if not taken within 
varying time periods.

Consistent with GASB Statement 16, Accounting for Compensated Absences, the liability 
has been calculated using the vesting/termination method and an accrual for that liability is 
included in the District-wide financial statements. The compensated absences liability is calculated 
based on the pay rates in effect at year end.

In the funds’ statements only the amount of matured liabilities is accrued within the 
General Fund based upon expendable and available financial resources. These amounts are 
expensed on a pay-as-you-go basis.
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Q. Other Benefits

District employees participate in the New York State Employees’ Retirement System and the New 
York State Teachers’ Retirement System.

In addition to providing pension benefits, the District provides post-employment health coverage to 
retired employees in accordance with the provision of various employment contracts in effect at the time of 
retirement. Substantially all of the District’s employees may become eligible for these benefits if they reach 
normal retirement age while working for the District. Health care benefits are provided through plans 
whose premiums are based on the benefits paid during the year. The cost of providing post-retirement 
benefits may be shared between the District and the retired employee. The District recognizes the cost of 
providing health insurance by recording its share of insurance premiums as an expenditure.

R. Short-Term Debt

The District may issue Bond Anticipation Notes (BAN), in anticipation of proceeds from the 
subsequent sale of bonds. These notes are recorded as current liabilities of the funds that will actually 
receive the proceeds from the issuance of bonds. State law requires that a BAN issued for capital purposes 
be converted to long-term financing within five years after the original issue date.

S. Accrued Liabilities and Long-Term Obligations

Payables, accrued liabilities, and long-term obligations are reported in the district-wide financial 
statements. In the governmental funds, payables and accrued liabilities are paid in a timely manner and in 
full from current financial resources. Claims and judgments, other postemployment benefits payable and 
compensated absences that will be paid from governmental funds are reported as a liability in the funds’
financial statements only to the extent that they are due for payment in the current year. Bonds and other 
long-term obligations that will be paid from governmental funds are recognized as a liability in the fund 
financial statements when due.

Long-term obligations represent the District’s future obligations or future economic outflows. The 
liabilities are reported as due in one year or due within more than one year in the Statement of Net Position.

T. Equity Classifications

1. District-Wide Statements

In the District-wide statements there are three classes of net position:

a. Net Investment in Capital Assets  -  consists of net capital assets (cost less 
accumulated depreciation) reduced by outstanding balances of related debt obligations 
from the acquisition, constructions or improvements of those assets. 

b. Restricted Net Position - reports net position when constraints placed on the 
assets or deferred outflows of resources are either externally imposed by creditors (such as 
through debt covenants), grantors, contributors, or laws or regulations of other 
governments, or imposed by law through constitutional provisions or enabling legislation.
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On the Statement of Net Position the following balances represent the restricted for 
other purposes:

Total

Workers' Compensation 164,366$      

Unemployment Costs 34,126          

Retirement Contribution - TRS 775,112        

Tax Certiorari 42,864          

Repair 277,608        

Scholarships 80,072          

Liability 803,833        

Employee Benefit Accrued Liability 289,222        

Total Net Position - Restricted for
Other Purposes 2,467,203$   

c. Unrestricted Net Position  -   reports the balance of net position that does not 
meet the definition of the above two classifications . The reported deficit of $10,432,159 at 
year end is the result of full implementation of GASB #75 regarding retiree health 
obligations.

2. Fund Statements

In the fund basis statements there are five classifications of fund balance:

a. Nonspendable Fund Balance – Includes amounts that cannot be spent because 
they are either not in spendable form or legally or contractually required to be maintained 
intact. Nonspendable fund balance includes:

Total

Inventory in School Lunch 12,978$        

Prepaid Items 379,777        

Noncurrent Receivables 431,184        
Total Nonspendable Fund Balance 823,939$      

b. Restricted Fund Balances – Includes amounts with constraints placed on the use 
of resources either externally imposed by creditors, grantors, contributors, or laws or 
regulations of other governments; or imposed by law through constitutional provisions or 
enabling legislation. All encumbrances of funds other than the general fund are classified 
as restricted fund balance. The District has established the following restricted fund 
balances:
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Capital Reserve - According to Education Law §3651, must be used to pay the 
cost of any object or purpose for which bonds may be issued. The creation of a 
capital reserve fund requires authorization by a majority of the voters establishing 
the purpose of the reserve; the ultimate amount, its probable term and the source of 
the funds. Expenditures may be made from the reserve only for a specific purpose 
further authorized by the voters. The form for required legal notice for the vote on 
establishing and funding the reserve and the form of the proposition to be placed 
on the ballot are set forth in §3651 of the Education Law. The Reserve is 
accounted for in the General Fund under restricted fund balance. Year end 
balances are as follows:

Total

Name Maximum Total Funding Year to Date

of Reserve Funding Provided Balance

2022 Capital Building Reserve 15,000,000$ 9,166,197$   5,113,515$   

2023 Bus Purchase Reserve 6,000,000$   2,718,591$   2,133,158$   

Reserve for Debt Service  -  According to General Municipal Law §6-1, the 
Reserve for Debt Service must be established for the purpose of retiring the 
outstanding obligations upon the sale of District property or capital improvement 
that was financed by obligations that remain outstanding at the time of the sale. 
Also, earnings on project monies invested together with unused proceeds are 
reported here.

Employee Benefit Accrued Liability Reserve - According to General Municipal 
Law §6-p, must be used for the payment of accrued employee benefits due to an 
employee upon termination of the employee’s service. This reserve may be 
established by a majority vote of the Board, and is funded by budgetary 
appropriations and such other reserves and funds that may be legally appropriated. 

Liability Reserve - According to General Municipal Law §1709(8) (c), must be 
used to pay for property loss and liability claims incurred. Separate funds for 
property loss and liability claims are required, and this reserve may not in total 
exceed 3% of the annual budget or $15,000, whichever is greater.

Repair Reserve  -  According to General Municipal Law §6-d, must be used to 
pay the cost of repairs to capital improvements or equipment, which repairs are of 
a type not recurring annually. The Board of Education, without voter approval, 
may establish a repair reserve fund by a majority vote of its members. Voter 
approval is required to fund this reserve (Opinion of the New York State 
Comptroller 81-401). Expenditures from this reserve may be made only after a 
public hearing has been held, except in emergency situations. If no hearing is held, 
the amount expended must be repaid to the reserve fund over the next two 
subsequent fiscal years. 
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Retirement Contribution Reserve - According to General Municipal Law §6-r, 
must be used financing retirement contributions. The reserve must be accounted 
for separate and apart from all other funds and a detailed report of the operation 
and condition of the fund must be provided to the Board.

Teachers’ Retirement Reserve – General Municipal Law §6-r was amended to 
include a Teachers’ Retirement Reserve (TRS) sub-fund. The reserve has an 
annual funding limit of 2% of the prior year TRS salaries and a maximum 
cumulative total balance of 10% of the previous year’s TRS salary.

Unemployment Insurance Reserve -  According to General Municipal Law §6-
m, must be used to pay the cost of reimbursement to the State Unemployment 
Insurance Fund for payments made to claimants where the employer has elected to 
use the benefit reimbursement method. The reserve may be established by Board 
action and is funded by budgetary appropriations and such other funds as may be 
legally appropriated. Within sixty days after the end of any fiscal year, excess 
amounts may either be transferred to another reserve or the excess applied to the 
appropriations of the next succeeding fiscal year’s budget. If the District elects to 
convert to tax (contribution) basis, excess resources in the fund over the sum 
sufficient to pay pending claims may be transferred to any other reserve fund.

Workers’ Compensation Reserve -  According to General Municipal Law §6-j, 
must be used to pay for compensation benefits and other expenses authorized by 
Article 2 of the Workers’ Compensation Law, and for payment of expenses of 
administering this self-insurance program. The reserve may be established by 
Board action, and is funded by budgetary appropriations and such other funds as 
may be legally appropriated. Within sixty days after the end of any fiscal year, 
excess amounts may either be transferred to another reserve or the excess applied 
to the appropriations of the next succeeding fiscal year’s budget.

Tax Certiorari Reserve  -  According to General Municipal Law §3651.1-a, must 
be used to establish a reserve fund for tax certiorari claims and to expend from the 
fund without voter approval. The monies held in the reserve shall not exceed the 
amount which might reasonably be deemed necessary to meet anticipated 
judgments and claims arising out of tax certiorari proceedings. Any resources 
deposited to the reserve which are not expended for tax certiorari proceeding in the 
year such monies are deposited must be returned to the General Fund on or before 
the first day of the fourth fiscal year after deposit of these monies. 

Encumbrances -  Encumbrance accounting, under which purchase orders, 
contracts and other commitments of expenditures are recorded for budgetary 
control purposes in order to reserve applicable appropriations, is employed as a 
control in preventing over-expenditure of established appropriations. Open 
encumbrances are reported as restricted fund balance in all funds other than the 
General Fund and the School Lunch Fund, since they do not constitute 
expenditures or liabilities and will be honored through budget appropriations in the 
subsequent year.
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Restricted fund balances include the following:

Total

General Fund -

Workers' Compensation 164,366$      

Unemployment Costs 34,126          

Retirement Contribution - ERS 1,752,983     

Retirement Contribution - TRS 775,112        

Tax Certiorari 42,864          

Repair 277,608        

Liability 803,833        

Capital Reserves 7,246,673     

Employee Benefit Accrued Liability 289,222        
Capital Projects Fund -

Capital Improvements 4,250,001      

Debt Service Fund -

Debt Service 1,940,372      

Miscellaneous Special Revenue Fund -

Scholarships 80,072          
Total Restricted Fund Balance 17,657,232$  

The District appropriated and/or budgeted funds from the following reserves for 
the 2024-25 budget:

Total

Unemployment Costs 25,000$        

Retirement Contribution 350,000        

Teachers' Retirement Contribution 175,000        

Debt 475,000        

Employee Benefit Accrued Liability 20,000          
Total 1,045,000$   

c. Committed - Includes amounts that can only be used for the specific purposes 
pursuant to constraints imposed by formal action of the school districts highest level of 
decision making authority, i.e., the Board of Education. The District has no committed 
fund balances as of June 30, 2024.

d. Assigned Fund Balance – Includes amounts that are constrained by the District’s 
intent to be used for specific purposes, but are neither restricted nor committed. All 
encumbrances of the General Fund are classified as assigned fund balance. Encumbrances 
represent purchase commitments made by the District’s purchasing agent through their 
authorization of a purchase order prior to year-end. The District assignment is based on the 
functional level of expenditures.
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Management has determined significant encumbrances for the General Fund to be in 
excess of $48,000, $17,000 in the Capital Projects Fund, $7,000 in the School Lunch Fund
and $9,500 in the Special Aid Fund. The District reports the following significant 
encumbrances:

General Fund -

General Support 552,110$       

Instruction 299,824$       

Pupil Transportation 103,703$       

Capital Projects Fund -

Capital Improvements 2,127,686$    

School Lunch Fund -

Cost of Sales 115,792$       

Other Expenses 105,052$       

Special Aid Fund -

Instructional 562,779$       

Assigned fund balances include the following:

Total

General Fund  - Encumbrances 972,470$      

General Fund - Appropriated for Taxes 250,000        

Capital Projects Fund - Year End Equity 173,553        

School Lunch Fund - Year End Equity 608,425        
Total Assigned Fund Balance 2,004,448$   

e. Unassigned Fund Balance –Includes all other general fund amounts that do not 
meet the definition of the above four classifications and are deemed to be available for 
general use by the school district and could report a surplus or deficit. In funds other than 
the general fund, the unassigned classification is used to report a deficit fund balance 
resulting from overspending for specific purposes for which amounts had been restricted or 
assigned.

NYS Real Property Tax Law 1318 limits the amount of unexpended surplus funds 
a school district can retain to no more than 4% of the District’s budget for the general fund
for the ensuing fiscal year. Nonspendable and restricted fund balance of the general fund 
are excluded from the 4% limitation. Amounts appropriated for the subsequent year and 
encumbrances are also excluded from the 4% limitation.
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3. Order of Use of Fund Balance

The District’s policy is to apply expenditures against nonspendable fund balance, restricted 
fund balance, committed fund balance, assigned fund balance, and unassigned fund balance at the 
end of the fiscal year. For all funds, nonspendable fund balances are determined first and then 
restricted fund balances for specific purposes are determined. Any remaining fund balance amounts 
for funds other than the general fund are classified as restricted fund balance. In the general fund, 
the remaining amounts are reported as unassigned. Assignments of fund balance cannot cause a 
negative unassigned fund balance.

U. New Accounting Standards

The District has adopted all current Statements of the Governmental Accounting Standards Board 
(GASB) that are applicable. At June 30, 2024, the District implemented the following new standards issued 
by GASB:

GASB has issued Statement No. 99, Omnibus 2022 (financial guarantees and derivative 
instruments).

GASB has issued Statement No. 100, Accounting Changes and Error Corrections – an Amendment 
of GASB Statement No. 62.

V. Future Changes in Accounting Standards

GASB has issued Statement No. 101, Compensated Absences, which will be effective for fiscal
years beginning after December 15, 2023.

GASB has issued Statement No. 102, Certain Risk Disclosures, which will be effective for fiscal 
years beginning after June 15, 2024.

GASB has issued Statement No. 103, Financial Reporting Model Improvements, which will be 
effective for fiscal years beginning after June 15, 2025.

The District will evaluate the impact each of these pronouncements may have on its financial 
statements and will implement them as applicable and when material.

II. Stewardship, Compliance and Accountability

By its nature as a local government unit, the District is subject to various federal, state, and local laws and 
contractual regulations. An analysis of the District’s compliance with significant laws and regulations and 
demonstration of its stewardship over District resources follows.

A. Budgets

The District administration prepares a proposed budget for approval by the Board of Education for 
the General Fund.
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The voters of the District approved the proposed appropriation budget.

Appropriations are adopted at the program line-item level.

Appropriations established by adoption of the budget constitute a limitation on expenditures (and 
encumbrances) which may be incurred. Appropriations lapse at the end of the fiscal year unless expended 
or encumbered. Encumbrances will lapse if not expended in the subsequent year. Appropriations authorized 
for the current year are increased by the planned use of specific reserves, and budget amendments approved 
by the Board of Education as a result of selected new revenue sources not included in the original budget 
(when permitted by law). These supplemental appropriations may occur subject to legal restriction, if the 
Board approves them because of a need which exists which was not determined at the time the budget was 
adopted. During the 2023-24 fiscal year, the budget was increased by $75,700 for a bus lift repair, 
$727,668 for Bus Purchases, $18,790 for equipment purchases, $8,545 for insurance recoveries, $4,250,000 
for the capital improvement project, $285,279 for consulting costs for capital project, and $779,834 in 
carryover encumbrances from the prior year.

Budgets are adopted annually on a basis consistent with GAAP. Appropriations authorized for the 
year are increased by the amount of encumbrances carried forward from the prior year.

Budgets are established and used for individual capital projects fund expenditures as approved by a 
special referendum of the District’s voters. The maximum project amount authorized is based primarily 
upon the cost of the project, plus any requirements for external borrowings, not annual appropriations. 
These budgets do not lapse and are carried over to subsequent fiscal years until the completion of the 
projects.

B. Encumbrances

Encumbrance accounting is used for budget control and monitoring purposes and is reported as a 
part of the governmental funds. Under this method, purchase orders, contracts, and other commitments for 
the expenditure of monies are recorded to reserve applicable appropriations. Outstanding encumbrances as 
of year-end are presented as reservations of fund balance and do not represent expenditures or liabilities. 
These commitments will be honored in the subsequent period. Related expenditures are recognized at that 
time, as the liability is incurred, or the commitment is paid.

C. Deficit Fund Balance – Capital Projects Fund

The Capital Projects Fund had a deficit fund balance of $2,515,199 at June 30, 2024, which is a 
result of bond anticipation notes which are used as a temporary means of financing capital projects. These 
proceeds are not recognized as revenue but merely serve to provide cash to meet expenditures. This results 
in the creation of a fund deficit which will remain until the notes are replaced by permanent financing (i.e., 
bonds, grants-in-aid, or redemption from current appropriations).
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III. Cash and Cash Equivalents

Credit Risk – In compliance with the State Law, District investments are limited to obligations of the 
United States of America, obligations guaranteed by agencies of the United States of America where the payment 
of principal and interest are guaranteed by the United States of America, obligations of the State, time deposit 
accounts and certificates of deposit issued by a bank or trust company located in, and authorized to do business in, 
the State, and obligations used by other municipalities and authorities with the State.

Concentration of Credit Risk – To promote competition in rates and service costs, and to limit the risk of 
institutional failure, District deposits and investments are placed with multiple institutions. The District’s 
investment policy limits the amounts that may be deposited with any one financial institution. 

Interest Rate Risk – The District has an investment policy that limits investment maturities as a means of 
managing its exposure to fair value losses arising from rising interest rates.

The District’s aggregate bank balances, included balances not covered by depository insurance at year end, 
collateralized as follows:

Uncollateralized -$                    

Collateralized with Securities held by the Pledging 

Financial Institution 1,369,559        

Collateralized within Trust Department or Agent 2,384,482        
Total 3,754,041$      

Restricted cash represents cash where use is limited by legal requirements. These assets represent amounts 
required by statute to be reserved for various purposes. Restricted cash as of year-end includes $17,657,232 within 
the governmental funds and $265,406 in the fiduciary funds.

IV. Investment Pool

The District participates in a multi-municipal cooperative investment pool agreement pursuant to New 
York State General Municipal Law Article 5-G, §119-O, whereby it holds a portion of the investments in 
cooperation with other participants. The investments are highly liquid and are considered to be cash equivalents.

Total investments of the cooperative as of year-end are $16,800,174, which consisted of $2,758,589 in 
repurchase agreements, $11,511,479 in U.S. Treasury Securities, $329,283 in FDIC insured deposits and 
$2,200,823 in collateralized bank deposits, with various interest rates and due dates.

The following amounts are included as unrestricted and restricted cash:

Bank Carrying Type of

Fund Amount Amount Investment

General 11,586,434$ 11,586,434$ CLASS

Capital 5,148,067$   5,148,067$   CLASS

Special Revenue 65,673$        65,673$        CLASS
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V. Receivables

Receivables at June 30, 2024 for individual major funds and nonmajor funds, including the applicable 
allowances for uncollectible accounts, are as follows: 

General Special Aid Nonmajor

Description Fund Fund Funds Total

Accounts Receivable 113,861$      137,729$      7,118$          258,708$      

Due From State and Federal 544,143        1,602,050     67,567          2,213,760     

Due From Other Governments 1,179,628     -                    -                    1,179,628     
Total Receivables 1,837,632$   1,739,779$   74,685$        3,652,096$   

Governmental Activities

District management has deemed the amounts to be fully collectible.

VI. Interfund Receivables, Payables, Revenues and Expenditures

Interfund Receivables, Payables, Revenues and Expenditures at June 30, 2024 were as follows:

Receivables Payables Revenues Expenditures

General Fund 1,857,573$   191,903$      125,000$      5,204,522$   

Special Aid Fund 191,855        1,857,573     138,303        -                    

Capital Projects Fund -                    24,559          5,066,219     -                    

Nonmajor Funds 24,607          -                    -                    125,000        
Total 2,074,035$   2,074,035$   5,329,522$   5,329,522$   

Interfund

Interfund receivables and payables between governmental activities are eliminated on the Statement of Net 
Position. The District typically loans resources between funds for the purpose of mitigating the effects of transient 
cash flow issues. All interfund payables are not necessarily expected to be repaid within one year.

Transfers are used to finance certain special aid programs, support capital project expenditures, and debt 
service expenditures.



37

VII. Capital Assets and Lease Assets

A. Capital Assets

Capital asset balances and activity were as follows:

Balance Balance

Type 7/1/2023 Additions Deletions 6/30/2024

Governmental Activities:

Capital Assets that are not Depreciated -

Land 190,188$          -$                  -$                  190,188$          

Work in progress 37,372,829       8,711,276     121,313        45,962,792       

Total Nondepreciable 37,563,017$     8,711,276$   121,313$      46,152,980$     

Capital Assets that are Depreciated -

Buildings and Improvements 44,898,299$     121,313$      147,291$      44,872,321$     

Machinery and equipment 8,076,668         357,074        1,773,705     6,660,037         

Total Depreciated Assets 52,974,967$     478,387$      1,920,996$   51,532,358$     

Less Accumulated Depreciation -

Buildings and Improvements 27,251,731$     788,472$      147,097$      27,893,106$     

Machinery and equipment 5,653,558         411,426        1,517,132     4,547,852         

Total Accumulated Depreciation 32,905,289$     1,199,898$   1,664,229$   32,440,958$     

Total Capital Assets Depreciated, Net

of Accumulated Depreciation 20,069,678$     (721,511)$     256,767$      19,091,400$     

 Total Capital Assets  57,632,695$     7,989,765$   378,080$      65,244,380$     

B. Lease Assets

A summary of the lease activity during the year ended June 30, 2024 is as follows:

Balance Balance

Type 7/1/2023 Additions Deletions 6/30/2024

Lease Assets:

Equipment 1,427,158$       180,008$      11,205$            1,595,961$    

Total Lease Assets 1,427,158$       180,008$      11,205$            1,595,961$    

Less Accumulated Amortization -

Equipment 882,018$          195,510$      11,205$            1,066,323$    

Total Accumulated Amortization 882,018$          195,510$      11,205$            1,066,323$    

Total Lease Assets, Net 545,140$          (15,502)$       -$                     529,638$       

C. Other capital assets (net depreciation and amortization):

Depreciated capital assets, net 19,091,400$      

Amortized lease assets, net 529,638             
Total Other Capital Assets, net 19,621,038$      
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D. Depreciation/Amortization expense for the period was charged to functions/programs as follows:

Governmental Activities: Depreciation Amortization Total

General Government Support 227,981$        -$                  227,981$      

Instruction 729,531          195,510        925,041        

Pupil Transportation 190,276          -                    190,276        

School Lunch 52,110            -                    52,110          

Total Depreciation and
  Amortization Expense 1,199,898$     195,510$      1,395,408$   

VIII. Short-Term Debt 

Transactions in short-term debt for the year are summarized below:

Interest Balance Balance
Maturity Rate 7/1/2023 Additions Deletions 6/30/2024

BAN - Construction 7/26/2024 4.75% -$                    8,063,303$     -$                       8,063,303$     
Total Short-Term Debt -$                    8,063,303$     -$                       8,063,303$     

A summary of the short-term interest expense for the year is as follows:

Interest Paid -$                  

Plus: Interest Accrued in the Current Year 355,345        
Total Short-Term Interest Expense 355,345$      

IX. Long-Term Debt Obligations

Long-term liability balances and activity for the year are summarized below:

Balance Balance Due Within
7/1/2023 Additions Deletions 6/30/2024 One Year

Governmental Activities:
Bonds and Notes Payable -

Serial Bonds 19,130,000$     -$                    2,675,000$    16,455,000$     1,505,000$  
Lease Liability 16,555              -                      10,106           6,449                4,340           
Unamortized Bond Premium 580,411            -                      52,765           527,646            52,765         

Total Bonds and Notes Payable 19,726,966$     -$                    2,737,871$    16,989,095$     1,562,105$  
Other Liabilities -

Net Pension Liability 3,893,933$       -$                    1,485,446$    2,408,487$       -$                 
OPEB 16,903,825       -                      3,348             16,900,477       -                   
Retainage Payable 365,658            30,237            -                     395,895            395,895       
Retirement Incentives 652,000            28,000            -                     680,000            -                   
Compensated Absences 50,503              5,318              -                     55,821              13,955         

Total Other Liabilities 21,865,919$     63,555$          1,488,794$    20,440,680$     409,850$     

Total Long-Term Obligations 41,592,885$     63,555$          4,226,665$    37,429,775$     1,971,955$  

The General Fund has typically been used to liquidate long-term liabilities such as compensated absences.
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Existing serial and statutory bond obligations:
Amount

Original Issue Final Interest Outstanding
Description Amount Date Maturity Rate 6/30/2024

Serial Bonds
Construction 20,810,000$  2021 2034 2.00% 16,455,000$   

Total Serial Bonds 16,455,000$   

Leases 
Xerox Printer/Copier 42,122$         2020 2025 3.23% 2,959$            
Xerox Printer/Copier 6,863$           2022 2027 1.37% 3,490              

Total Leases 6,449$            

The following is a summary of debt service requirements:

Principal Interest Principal Interest

2025 1,505,000$      329,100$      4,340$          53$               

2026 1,535,000        299,000        1,401            20                 

2027 1,565,000        268,300        708               3                   

2028 1,595,000        237,000        -                    -                    

2029 1,625,000        205,100        -                    -                    

2030-34 8,630,000        524,600        -                    -                    
Total 16,455,000$    1,863,100$   6,449$          76$               

Serial Bonds Leases

Interest on long-term debt for June 30, 2024 was composed of:

Interest Paid 406,732$      

Less: Interest Accrued in the Prior Year (16,938)         

Less: Unamortized Bond Premium (52,765)         

Plus: Interest Accrued in the Current Year 13,713          
Total Long-Term Interest Expense 350,742$      

X. Deferred Inflows/Outflows of Resources

The following is a summary of the deferred inflows/outflows of resources:

Deferred Deferred

Outflows Inflows

Pension 5,926,986$     1,442,512$    

OPEB 4,157,013       2,748,183      

Total 10,083,999$   4,190,695$    
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XI. Pension Plans

A. General Information

The District participates in the New York State Teacher’s Retirement System (TRS) and the New 
York State and Local Employee’s Retirement System (ERS). These are cost-sharing multiple employer 
public employee retirement systems. The Systems offer a wide range of plans and benefits, which are 
related to years of service and final average salary, vesting of retirement benefits, death, and disability. 

B. Provisions and Administration

A 10-member Board of Trustees of the New York State Teachers’ Retirement Board administers 
TRS. TRS provides benefits to plan members and beneficiaries as authorized by the Education Law and the 
New York State Retirement and Social Security Law (NYSRSSL). Membership is mandatory and 
automatic for all full-time teachers, teaching assistants, guidance counselors and administrators employed 
in New York Public Schools and BOCES who elected to participate in TRS. Once a public employer elects 
to participate in the system, the election is irrevocable. The New York State Constitution provides that 
pension membership is a contractual relationship and plan benefits cannot be diminished or impaired. 
Benefits can be changed for future members only by enactment of a State statute. TRS issues a publicly 
available financial report that contains financial statements and required supplementary information. The 
report may be obtained by writing to NYSTRS, 10 Corporate Woods Drive, Albany, New York 12211-
2395 or by referring to the TRS Comprehensive Annual Financial report, which can be found on the 
System’s website at www.nystrs.org.

ERS provides retirement benefits as well as death and disability benefits. The net position of the 
System is held in the New York State Common Retirement Fund (the Fund), which was established to hold 
all net assets and record changes in plan net position allocated to the System. The Comptroller of the State 
of New York serves as the trustee of the Fund and is the administrative head of the System. NYSRSSL 
govern obligations of employers and employees to contribute, and benefits to employees. Once a public 
employer elects to participate in the System, the election is irrevocable. The New York State Constitution 
provides that pension membership is a contractual relationship and plan benefits cannot be diminished or 
impaired. Benefits can be changed for future members only by enactment of a State statute. The District 
also participates in the Public Employees’ Group Life Insurance Plan (GLIP), which provides death 
benefits in the form of life insurance. The System is included in the State’s financial report as a pension 
trust fund. ERS issues a publicly available financial report that includes financial statements and required 
supplementary information. That report may be obtained by writing to NYSERS, Office of the State 
Comptroller, 110 State Street, Albany, New York 12244 or by referring to the ERS Comprehensive Annual 
Report, which can be found at www.osc.state.ny.us/retire/publications/index.php. 

C. Funding Policies

The Systems are noncontributory except for employees who joined after July 27, 1976, who 
contribute 3 percent of their salary for the first ten years of membership, and employees who joined on or 
after January 1, 2010 who generally contribute 3.0 to 3.5 percent of their salary for their entire length of 
service. In addition, employee contribution rates under ERS Tier 6 vary based on a sliding salary scale. For 
TRS, contribution rates are established annually by the New York State Teachers’ Retirement Board 
pursuant to Article 11 of the Education Law. For ERS, the Comptroller annually certifies the actuarially 
determined rates expressly used in computing the employers’ contributions for the ERS’ fiscal year ended 
March 31. The District paid 100% of the required contributions as billed by the TRS and ERS for the 
current year and each of the two preceding years.
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The District’s share of the required contributions, based on covered payroll paid for the District’s 
year ended June 30, 2024:

Contributions ERS TRS

2024 429,410$      1,112,886$   

D. Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred 
Inflows of Resources related to Pensions

At June 30, 2024, the District reported the following asset/(liability) for its proportionate share of 
the net pension asset /(liability) for each of the Systems. The net pension asset/(liability) was measured as 
of March 31, 2024 for ERS and June 30, 2023 for TRS. The total pension asset/(liability) used to calculate 
the net pension asset/(liability) was determined by an actuarial valuation. The District’s proportion of the 
net pension asset/(liability) was based on a projection of the District’s long-term share of contributions to 
the Systems relative to the projected contributions of all participating members, actuarially determined. 
This information was provided by the TRS and ERS Systems in reports provided to the District.

ERS TRS

Measurement date March 31, 2024 June 30, 2023

Net pension assets/(liability) (1,800,100)$      (608,387)$         

District's portion of the Plan's total

net pension asset/(liability) 0.0122256% 0.053200%

For the year ended June 30, 2024, the District recognized pension expenses of $790,027 for ERS 
and $1,776,503 for TRS. At June 30, 2024 the District’s reported deferred outflows of resources and 
deferred inflows of resources related to pensions from the following sources:

ERS TRS ERS TRS
Differences between expected and

actual experience 579,811$      1,475,178$      49,084$        3,646$            

Changes of assumptions 680,577        1,309,840        -                    285,472          

Net difference between projected and

actual earnings on pension plan 

investments -                    310,996           879,339        -                     

Changes in proportion and differences 

between the District's contributions and

proportionate share of contributions 149,569        285,246           162,393        62,578            

Subtotal 1,409,957$   3,381,260$      1,090,816$   351,696$        

District's contributions subsequent to the

measurement date 155,844        979,925           -                    -                     

Grand Total 1,565,801$   4,361,185$     1,090,816$   351,696$       

Deferred Outflows Deferred Inflows
of Resources of Resources
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District contributions subsequent to the measurement date which will be recognized as a reduction 
of the net pension liability in the year ended June 30, 2024. Other amounts reported as deferred outflows of 
resources and deferred inflows of resources related to pensions will be recognized in pension expense as 
follows:

Year ERS TRS

2024 -$                    270,855$        

2025 (322,066)         (262,608)        

2026 344,725          2,512,382       

2027 521,365          240,188          

2028 (224,883)         173,083          

Thereafter -                      95,664            
Total 319,141$        3,029,564$     

E. Actuarial Assumptions

The total pension liability as of the measurement date was determined by using an actuarial 
valuation as noted in the table below, with update procedures used to roll forward the total pension liability 
to the measurement date. The actuarial valuations used the following actuarial assumptions:

ERS TRS

Measurement date March 31, 2024 June 30, 2023

Actuarial valuation date April 1, 2023 June 30, 2022

Interest rate 5.90% 6.95%

Salary scale 4.50% 5.18%-1.95%

Decrement tables April 1, 2016- July 1, 2015-

March 31, 2020 June 30, 2020

System's Experience System's Experience

Inflation rate 2.90% 2.40%

COLA's 1.50% 1.30%

For ERS, annuitant mortality rates are based on April 1, 2015 – March 31, 2020 System experience 
with adjustments for mortality improvements based on the Society of Actuaries’ Scale MP-2021. For TRS, 
annuitant mortality rates are based on plan member experience adjustments for mortality improvements 
based on Society of Actuaries Scale MP-2021.

The long-term rate of return on pension plan investments was determined using a building block 
method in which best estimate ranges of expected future real rates of return (expected returns net of 
investment expense and inflation) are developed for each major asset class. These ranges are combined to 
produce the long term expected rate of return by weighting the expected future real rates of return by the 
target asset allocation percentage and by adding expected inflation. Best estimates of the arithmetic real 
rates of return for each major asset class included in the target asset allocation as of March 31, 2024 are 
summarized as follows:
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ERS TRS

Measurement date March 31, 2024 June 30, 2023

Asset Type -

Domestic equity 4.00% 6.80%

International equity 6.65% 7.60%

Global equity 0.00% 7.20%

Private equity 7.25% 10.10%

Real estate 4.60% 6.30%

Opportunistic portfolios 5.25% 0.00%

Real assets 5.79% 0.00%

Global bonds 0.00% 1.60%

Cash 0.25% 0.30%

Private debt 0.00% 6.00%

Real estate debt 0.00% 3.20%

High-yield bonds 0.00% 4.40%

Domestic fixed income 0.00% 2.20%

Fixed income 1.50% 0.00%

Credit 5.40% 0.00%

Long Term Expected Rate of Return

The real rate of return is net of the long-term inflation assumption of 2.9% for ERS and 2.4% for
TRS.

F. Discount Rate

The discount rate used to calculate the total pension liability was 5.90% for ERS and 6.95% for 
TRS.  The projection of cash flows used to determine the discount rate assumes that contributions from 
plan members will be made at the current contribution rates and that contributions from employers will be 
made at statutorily required rates, actuarially.  Based upon the assumptions, the Systems’ fiduciary net 
position was projected to be available to make all projected future benefit payments of current plan 
members.  Therefore, the long term expected rate of return on pension plan investments was applied to all 
periods of projected benefit payments to determine the total pension liability.

G. Sensitivity of the Net Pension Liability to the Discount Rate Assumption

The following presents the District’s proportionate share of the net pension liability calculated 
using the discount rate of 5.90% for ERS and 6.95% for TRS, as well as what the District’s proportionate 
share of the net pension asset/(liability) would be if it were calculated using a discount rate that is 1-
percentage-point lower (4.90% for ERS and 5.95% for TRS) or 1-percentage-point higher (6.90% for ERS 
and 7.95% for TRS) than the current assumption:
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Current
1% Decrease Assumption 1% Increase

ERS (4.90%) (5.90%) (6.90%)
Employer's proportionate

  share of the net pension

  asset (liability) (5,659,698)$    (1,800,100)$  1,423,465$   

Current
1% Decrease Assumption 1% Increase

TRS (5.95%) (6.95%) (7.95%)
Employer's proportionate

  share of the net pension

  asset (liability) (9,266,048)$    (608,387)$     6,673,080$   

H. Pension Plan Fiduciary Net Position

The components of the current year net pension asset/(liability) of the employers as of the 
respective valuation dates, were as follows:

ERS TRS
Measurement date March 31, 2024 June 30, 2023

Employers' total pension liability 240,696,851$   138,365,121,961$ 

Plan net position 225,972,801     137,221,536,942   
Employers' net pension asset/(liability) (14,724,050)$    (1,143,585,019)$    

Ratio of plan net position to the

  employers' total pension asset/(liability) 93.88% 99.20%

(In Thousands)

I. Payables to the Pension Plan

For ERS, employer contributions are paid annually based on the System’s fiscal year which ends 
on March 31st. Accrued retirement contributions as of June 30, 2024 represent the projected employer 
contribution for the period of April 1, 2024 through June 30, 2024 based on paid ERS wages multiplied by 
the employer’s contribution rate, by tier. Accrued retirement contributions as of June 30, 2024 amounted to
$155,844.

For TRS, employer and employee contributions for the fiscal year ended June 30, 2024 are paid to 
the System in September, October and November 2024 through a state aid intercept. Accrued retirement 
contributions as of June 30, 2024 represent employee and employer contributions for the fiscal year ended 
June 30, 2024 based on paid TRS wages multiplied by the employer’s contribution rate, by tier and 
employee contributions for the fiscal year as reported to the TRS System. Accrued retirement contributions 
as of June 30, 2024 amounted to $1,112,886.
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XII. Postemployment Benefits 

A. General Information About the OPEB Plan

Plan Description – The District’s defined benefit OPEB plan, provides OPEB for all permanent 
full-time general and public safety employees of the District. The plan is a single employer defined benefit 
OPEB plan administered by the District. Article 11 of the State Compiled Statutes grants the authority to 
establish and amend the benefit terms and financing requirements to the District Board. No assets are 
accumulated in a trust that meets the criteria in paragraph 4 of Statement 75.

Benefits Provided – The District provides healthcare and life insurance benefits for retirees and 
their dependents. The benefit terms are dependent on which contract each employee falls under. The 
specifics of each contract are on file at the District offices and are available upon request.

Employees Covered by Benefit Terms – At June 30, 2024, the following employees were covered 
by the benefit terms:

Inactive employees or beneficiaries currently receiving benefit payments 151

Active Employees 168

Total 319

B. Total OPEB Liability

The District’s total OPEB liability of $16,900,477 was measured as of June 30, 2024, and was 
determined by an actuarial valuation as of that date.

Actuarial Assumptions and Other Inputs – The total OPEB liability in the June 30, 2024 actuarial 
valuation was determined using the following actuarial assumptions and other inputs, applied to all periods 
included in the measurement, unless otherwise specified:

Inflation 2.40 percent

Salary Increases 2.40 percent, average, including inflation

Discount Rate 3.93 percent

Healthcare Cost Trend Rates

Initial rate of 6.40% Pre-65 and 5.80% Post-65  decreasing to an 

ultimate rate of 3.80%

Retirees' Share of Benefit-Related Costs Varies depending on contract

The discount rate was based on the Bond Buyer General Obligation 20-year Municipal Bond index.

Mortality rates were based on RP-2014 adjusted to 2006 total dataset mortality table generationally
projected using scale MP-2019.
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C. Changes in the Total OPEB Liability

Balance at June 30, 2023 16,903,825$    

Changes for the Year -

Service cost 769,028$         

Interest 627,815           

Differences between expected and actual experience -                      

Changes in assumptions or other inputs (446,796)         

Benefit payments (953,395)         

Net Changes (3,348)$           
Balance at June 30, 2024 16,900,477$    

Changes of assumptions and other inputs reflect the discount rate at 3.65 percent in 2023 and 3.93
percent in 2024.

Sensitivity of the Total OPEB Liability to Changes in the Discount Rate – The following presents 
the total OPEB liability of the District, as well as what the District’s total OPEB liability would be if it 
were calculated using a discount rate that is 1-percentage-point lower (2.93 percent) or 1-percentage-point 
higher (4.93 percent) than the current discount rate:

Discount

1% Decrease Rate 1% Increase

(2.93%) (3.93%) (4.93%)

Total OPEB Liability 18,562,606$   16,900,477$   15,414,065$   

Sensitivity of the Total OPEB Liability to Changes in the Healthcare Cost Trend Rates – The 
following presents the total OPEB liability of the District, as well as what the District’s total OPEB liability 
would be if it were calculated using healthcare cost trend rates that are 1-percentage-point lower or 1-
percentage-point higher than the current healthcare cost trend rate:

Healthcare

1% Decrease Cost Trend Rates 1% Increase

(4.80%  (5.80%  (6.80%  

Decreasing Decreasing Decreasing

to 2.80%) to 3.80%) to 4.80%)

Total OPEB Liability 14,678,223$     16,900,477$     19,592,588$     
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D. OPEB Expense and Deferred Outflows of Resources and Deferred Inflows of Resources 
Related to OPEB

For the year ended June 30, 2024, the District recognized OPEB expense of $1,509,905. At June 
30, 2024, the District reported deferred outflows of resources and deferred inflows of resources related to 
OPEB from the following sources:

Deferred Outflows Deferred Inflows

of Resources of Resources

Differences between expected and

actual experience 2,384,183$           1,059,693$           

Changes of assumptions 1,772,830             1,688,490             
Total 4,157,013$           2,748,183$           

Amounts reported as deferred outflows of resources and deferred inflows of resources related to 
OPEB will be recognized in OPEB expense as follows:

Year

2025 113,062$           

2026 113,062             

2027 198,195             

2028 170,205             

2029 205,221             

Thereafter 609,085             
Total 1,408,830$        

XIII. Risk Management

A. General Information

The District is exposed to various risks of loss related to injuries to employees, theft, damages, 
natural disasters, etc. These risks are covered by commercial insurance purchased from independent third 
parties. Settled claims from these risks have not exceeded commercial insurance coverage for the past two
years.

B. Workers’ Compensation

The District incurs costs related to the Wayne-Finger Lakes Area School Workers’ Compensation 
Plan (Plan) sponsored by the Board of Cooperative Educational Services, of Ontario, Seneca, Yates, 
Cayuga and Wayne Counties and its component districts. The Plan’s objectives are to furnish workers’ 
compensation benefits to participating districts at a significant cost savings. Membership in the Plan may 
be offered to any component district of the Ontario, Seneca, Yates, Cayuga and Wayne Counties BOCES 
with the approval of the Board of Directors. Voluntary withdrawal from the Plan may be effective only 
once annually on the last day of the Plan year as may be established by the Board of Directors. Notice of 
the Intention to Withdraw must be given in writing to the Chairman of the Board of Directors and the 
Treasurer not less than one year prior to the end of the Plan year.
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Plan membership is currently comprised of Wayne Finger Lakes BOCES and twenty-two districts. 
If a surplus of participants’ assessments exists after the close of a Plan year, the Board may retain from 
such surplus an amount sufficient to establish and maintain a claim contingency fund. Surplus funds in 
excess of the amount transferred to or included in such contingency fund shall be applied in reduction of 
the next annual assessment or to the billing of Plan participants. All monies paid to the Treasurer by 
participants shall be commingled and administered as a common fund. No refunds shall be made to a 
participant and no assessments shall be charged to a participant other than the annual assessment. However, 
if it appears to the Board of Directors that the liabilities of the Plan will exceed its cash assets, after taking 
into account any “excess insurance”, the Board shall determine the amount needed to meet such deficiency 
and shall assess such amount against all participants pro-rata per enrollee.

The Plan purchases, on an annual basis, stop-loss insurance to limit its exposure for claims paid.

The Plan establishes a liability for both reported and unreported insured events, which includes 
estimates of both future payments of losses and related claim adjustment expenses. However, because 
actual claims costs depend on complex factors, the process used in computing claims liabilities does not 
necessarily result in an exact amount. Such claims are based on the ultimate cost of claims (including future 
claim adjustment expenses) that have been reported but not settled and claims that have been incurred but 
not reported. Adjustments to claims liabilities are charged or credited to expenses in the periods in which 
they are made. During the year ended June 30, 2024, the North Rose - Wolcott Central School District 
incurred premiums or contribution expenditures totaling $154,220.

The Plan is audited on an annual basis and is available at the BOCES administrative offices. The 
most recent audit available for the year ended June 30, 2023, revealed that the Plan is funded.

C. Dental Coverage

The District self-insures for dental coverage for its employees. The District uses a third-party
administrator who is responsible for processing claims and estimating liabilities. The expenditures as 
claims are presented for payment with a cap of $1,000 per employee or employee dependent. Liabilities are 
reported when it is probable that a loss has occurred and the amount of loss can be reasonably estimated.

A reconciliation of the claims recorded for 2024 and 2023 are as follows:

2024 2023

Beginning liabilities -$                  -$                  

Incurred claims 23,649          24,092          

Claims payments (23,649)         (24,092)         
Ending Liabilities -$                  -$                  

The Plan has available fund balance totaling $195,913 at June 30, 2024.
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 The following statistical information is presented: 
 

Contribution Actual Claim
Year Revenue Expense
2024 27,577$         23,649$         
2023 24,017$         24,092$         
2022 28,799$         28,161$         
2021 35,270$         34,438$         
2020 42,133$         30,656$         
2019 42,398$         34,615$         
2018 46,352$         40,102$         
2017 58,056$         51,444$         
2016 62,058$         55,321$         
2015 64,434$         61,657$          

 
D. Unemployment 
 
 District employees are entitled to coverage under the New York State Unemployment Insurance 
Law. The District has elected to discharge its liability to the New York State Unemployment Insurance 
Fund (the Fund) by the benefit reimbursement method, a dollar-for-dollar reimbursement to the fund for 
benefits paid from the fund to former employees. The District has established a self-insurance fund to pay 
these claims. The claim and judgment expenditures of this program for the 1899-24 fiscal year totaled 
$13,768. The balance of the fund at June 30, 2024 was $34,126 and is recorded in the General Fund as an 
Unemployment Insurance Reserve. In addition, as of June 30, 2024, no loss contingencies existed or were 
considered probable or estimable for incurred but not reported claims payable. 

 
 
XIV. Commitments and Contingencies 
 

A. Litigation 
 
 There are three pending claims filed against the District for which the outcome and any potential 
liability cannot be determined at this time. 
 
B. Grants 
 
 The District has received grants, which are subject to audit by agencies of the State and Federal 
Governments. Such audits may result in disallowances and a request for a return of funds. Based on prior 
years’ experience, the District’s administration believes disallowances, if any, will be immaterial. 
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XV. Tax Abatement

The County of Wayne IDA, and the District enter into various property tax abatement programs for the 
purpose of Economic Development. As a result the district property tax revenue was reduced $25,487.  The District 
received payment in lieu of tax (PILOT) payment totaling $16,135 to help offset the property tax reduction. The 
total net tax abated was $9,352.

XVI. Subsequent Event

On July 25, 2024 the District borrowed a Bond Anticipation Note for the construction capital project in the 
amount of $8,063,303 at 4.50% which matures on July 25, 2025.



2024 2023 2022 2021 2020 2019 2018

Service cost 769,028$             604,437$             696,658$             680,683$             591,681$             795,971$             748,152$             

Interest 627,815               432,548               292,260               327,870               459,858               452,666               436,865               

Differences between expected 

  and actual experiences -                          3,086,168            -                          (1,468,774)          -                          (855,177)             174,256               

Changes of assumptions or other inputs (446,796)             1,645,365            (1,367,418)          (71,894)               1,397,174            (1,301,113)          -                          

Benefit payments (953,395)             (950,044)             (736,099)             (841,366)             (837,582)             (839,718)             (920,401)             

Net Change in Total OPEB Liability (3,348)$               4,818,474$          (1,114,599)$        (1,373,481)$        1,611,131$          (1,747,371)$        438,872$             

Total OPEB Liability - Beginning 16,903,825$        12,085,351$        13,199,950$        14,573,431$        12,962,300$        14,709,671$        14,270,799$        

Total OPEB Liability - Ending 16,900,477$        16,903,825$        12,085,351$        13,199,950$        14,573,431$        12,962,300$        14,709,671$        

Covered Employee Payroll 9,298,034$          9,298,034$          10,041,114$        10,041,114$        11,633,944$        11,633,944$        8,856,692$          

Total OPEB Liability as a Percentage of Covered

    Employee Payroll 181.76% 181.80% 120.36% 131.46% 125.27% 111.42% 166.09%

10 years of historical information is not available, and will be added each year subsequent to the year of implementation

until 10 years of historical data is present.

TOTAL OPEB LIABILITY
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2024 2023 2022 2021 2020 2019 2018 2017 2016 2015
Proportion of the net pension

liability (assets) 0.0122% 0.0133% 0.0092% 0.0090% 0.0087% 0.0086% 0.0083% 0.0083% 0.0092% 0.0089%

Proportionate share of the
net pension liability (assets) 1,800,100$       2,857,213$       (754,464)$         8,938$             2,301,416$      605,884$         267,424$         784,364$         1,478,299$      300,991$         

Covered-employee payroll 3,739,959$       3,765,177$       2,782,104$       2,863,032$      2,651,631$      2,502,579$      2,462,626$      2,447,489$      2,496,220$      2,517,708$      

Proportionate share of the net
pension liability (assets) as
a percentage of its
covered-employee payroll 48.132% 75.885% -27.118% 0.312% 86.792% 24.210% 10.859% 32.048% 59.222% 11.955%

Plan fiduciary net position as
a percentage of the total
pension liability 93.88% 90.78% 103.65% 99.95% 86.39% 96.27% 98.24% 94.70% 90.70% 97.90%

2024 2023 2022 2021 2020 2019 2018 2017 2016 2015
Proportion of the net pension

liability (assets) 0.0532% 0.0540% 0.0577% 0.0607% 0.0617% 0.0606% 0.0570% 0.0596% 0.0603% 0.0608%

Proportionate share of the
net pension liability (assets) 608,387$          1,036,720$       (10,005,764)$    1,677,484$      (1,602,033)$     (1,094,946)$     (433,184)$        638,309$         (6,261,497)$     (6,768,114)$     

Covered-employee payroll 10,040,220$     9,826,229$       9,651,022$       9,866,625$      10,382,386$    10,384,736$    10,209,070$    9,333,046$      9,296,560$      9,206,922$      

Proportionate share of the net
pension liability (assets) as
a percentage of its
covered-employee payroll 6.059% 10.551% -103.676% 17.002% -15.430% -10.544% -4.243% 6.839% -67.353% -73.511%

Plan fiduciary net position as
a percentage of the total
pension liability 99.20% 98.60% 113.20% 97.80% 102.20% 101.53% 100.66% 99.01% 110.46% 111.48%

NYSTRS Pension Plan
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2024 2023 2022 2021 2020 2019 2018 2017 2016 2015

Contractually required

contributions 429,410$       384,704$       400,845$       372,976$       343,679$       333,898$       347,875$       360,552$       438,621$       475,431$       

Contributions in relation to

the contractually required

contribution (429,410)        (384,704)        (400,845)        (372,976)        (343,679)        (333,898)        (347,875)        (360,552)        (438,621)        (475,431)        

Contribution deficiency (excess) -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   

Covered-employee payroll 3,739,959$    3,765,177$    2,782,104$    2,863,032$    2,651,631$    2,502,579$    2,462,626$    2,447,489$    2,496,220$    2,517,708$    

Contributions as a percentage

of covered-employee payroll 11.48% 10.22% 14.41% 13.03% 12.96% 13.34% 14.13% 14.73% 17.57% 18.88%

2024 2023 2022 2021 2020 2019 2018 2017 2016 2015

Contractually required

contributions 1,112,886$    1,117,163$    1,033,580$    1,026,974$    1,014,088$    1,208,884$    1,060,414$    1,143,568$    1,302,496$    1,665,618$    

Contributions in relation to

the contractually required

contribution (1,112,886)     (1,117,163)     (1,033,580)     (1,026,974)     (1,014,088)     (1,208,884)     (1,060,414)     (1,143,568)     (1,302,496)     (1,665,618)     

Contribution deficiency (excess) -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   

Covered-employee payroll 10,040,220$  9,826,229$    9,651,022$    9,866,625$    10,382,386$  10,384,736$  10,209,070$  9,333,046$    9,296,560$    9,206,922$    

Contributions as a percentage

of covered-employee payroll 11.08% 11.37% 10.71% 10.41% 9.77% 11.64% 10.39% 12.25% 14.01% 18.09%

NYSTRS Pension Plan
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Current Over (Under)

Original Amended Year's Revised

Budget Budget Revenues Budget

REVENUES

Local Sources  -

Real property taxes 10,668,559$      9,684,027$           9,681,831$      (2,196)$            

Real property tax items 36,006 1,020,538 1,038,160 17,622             

Non-property taxes 440,000 440,000 444,183 4,183               

Charges for services 48,250 48,250 60,946 12,696             

Use of money and property 65,000               65,000                  700,937           635,937           

Sale of property and 

compensation for loss -                         27,335                  41,175 13,840             

Miscellaneous 215,000             500,279                761,730           261,451           

State Sources  -

Basic formula 19,109,692        19,109,692           18,256,870      (852,822)          

Lottery aid 1,690,000          1,690,000             2,566,666        876,666           

BOCES 1,463,891          1,463,891             1,608,376        144,485           

Textbooks 62,419               62,419                  64,541             2,122               

All Other Aid  -

Computer software 34,724               34,724                  34,419             (305)                 

Library loan 6,906                 6,906                    6,720               (186)                 

Federal Sources 100,000             100,000                87,712             (12,288)            

TOTAL REVENUES 33,940,447$      34,253,061$         35,354,266$    1,101,205$      

Other Sources  -

Transfer - in 125,000$           125,000$              125,000$         -$                     

TOTAL REVENUES AND OTHER

SOURCES 34,065,447$      34,378,061$         35,479,266$    1,101,205$      

Appropriated reserves 495,000$           5,472,668$           

Appropriated fund balance 150,000$           225,700$              

Prior year encumbrances 779,834$           779,834$              

TOTAL REVENUES AND

APPROPRIATED RESERVES/

FUND BALANCE 35,490,281$      40,856,263$         

For  The  Year  Ended  June  30,  2024
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NORTH ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK

For  The  Year  Ended  June  30,  2024

Current

Original Amended Year's Unencumbered

Budget Budget Expenditures Encumbrances Balances

EXPENDITURES

General Support -

Board of education 56,791$                  60,346$                29,481$               110$                30,755$             

Central administration 310,868                  299,412                277,172               -                       22,240               

Finance 630,661                  754,896                720,393               17,577             16,926               

Staff 374,183                  353,455                302,529               33,602             17,324               

Central services 2,719,618               3,021,547             2,174,968            500,821           345,758             

Special items 422,277                  450,366 434,989 -                   15,377               

Instructional -

Instruction, administration and improvement 1,328,968               1,275,053             1,057,967            2,160               214,926             

Teaching - regular school 6,847,133               6,602,436             5,583,664            82,028             936,744             

Programs for children with 

  handicapping conditions 5,020,594               5,313,837             5,007,019            165,968           140,850             

Occupational education 827,122                  973,552                973,551               -                       1                        

Teaching - special schools 198,003                  56,969                  40,972                 -                       15,997               

Instructional media 1,923,835               1,780,958             1,456,696            39,121             285,141             

Pupil services 1,482,374               1,535,525             1,331,956            10,547             193,022             

Pupil Transportation 1,932,209               2,215,918             1,846,786            103,703           265,429             

Community Services 237,739                  100,639                40,003                 16,833             43,803               

Employee Benefits 7,819,116               7,660,545             5,938,083            -                       1,722,462          

Debt service - principal 2,675,000               2,685,106             2,685,106            -                       -                         

Debt service - interest 406,500                  406,732                406,732               -                       -                         

    TOTAL EXPENDITURES 35,212,991$           35,547,292$         30,308,067$        972,470$         4,266,755$        

Other Uses -

Transfers - out 277,290$                5,308,971$           5,204,522$          -$                     104,449$           

   TOTAL EXPENDITURES AND

     OTHER USES 35,490,281$           40,856,263$         35,512,589$        972,470$         4,371,204$        

NET CHANGE IN FUND BALANCE -$                           -$                         (33,323)$              

FUND BALANCE, BEGINNING OF YEAR 14,873,132             14,873,132           14,873,132          

FUND BALANCE, END OF YEAR 14,873,132$           14,873,132$         14,839,809$        

Note to Required Supplementary Information:

A reconciliation is not necessary since encumbrances are presented in a separate column on this schedule.

Required Supplementary Information

Schedule of Revenues, Expenditures and Changes in Fund Balance -

Budget (Non-GAAP Basis) and Actual - General Fund
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CHANGE FROM ADOPTED BUDGET TO FINAL BUDGET:

Adopted budget 34,710,447$      

Prior year's encumbrances 779,834

Original Budget 35,490,281$      

Budget revisions -

Bus lift repair 75,700               

CIP project 4,250,000          

Insurance recoveries 8,545                 

Surplus equipment 18,790               

Consulting cost for capital project 285,279             

Bus purchase 727,668             

FINAL BUDGET 40,856,263$      

SECTION 1318 OF REAL PROPERTY TAX LAW LIMIT CALCULATION:

2024-25 voter approved expenditure budget 35,489,766$      

Unrestricted fund balance:

Assigned fund balance 1,222,470$    

Unassigned fund balance 1,419,591

Total Unrestricted fund balance 2,642,061$    

Less adjustments:

Appropriated fund balance 250,000$       

Encumbrances included in assigned fund balance 972,470         

Total adjustments 1,222,470$    

General fund fund balance subject to Section 1318 of

Real Property Tax Law 1,419,591          

ACTUAL PERCENTAGE 4.00%

Supplementary Information

NORTH ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK

Schedule  of  Change  From  Adopted  Budget  To  Final  Budget

And  The  Real  Property  Tax  Limit

For  The  Year  Ended  June  30,  2024
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NORTH ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK

CAPITAL  PROJECTS  FUND

Schedule  of  Project  Expenditures

For  The  Year  Ended  June  30,  2024

Original Revised Prior Current Unexpended Local State Fund

Project Title Appropriation Appropriation Years Year Total Balance Obligations Sources Sources Total Balance

2023-2024 Bus Purchase 918,668$         918,668$         -$                    716,219$      716,219$         202,449$         -$                    716,219$         -$                   716,219$          -$                     

Smart Schools 1,484,019        1,484,019          1,306,013        -                    1,306,013        178,006           -                      -                      1,306,013      1,306,013         -                       

2022 Emergency Roof Project 300,000           300,000             169,295           2,034            171,329           128,671           -                      300,000           -                     300,000            128,671           

2023-24 Capital Outlay 100,000           100,000           -                      105,243        105,243           (5,243)             -                      100,000           -                     100,000            (5,243)              

2017 - 2018 District-Wide

Renovations / Additions 30,590,000       35,095,000       34,433,770       661,228         35,094,998      2                      20,810,000       14,285,000       -                     35,095,000       2                      

2021 Capital project 11,100,000      11,100,000      2,058,957         7,911,250      9,970,207         1,129,793         -                        3,036,697         -                     3,036,697         (6,933,510)       

2023 Emergency Boiler 70,000             70,000             36,900              -                     36,900              33,100              -                        70,000              -                     70,000              33,100             

2022-2023 Capital Outlay 100,000           100,000           86,935              1,284             88,219              11,781              -                        100,000            -                     100,000            11,781             

2023 Capital Improvement Project 16,863,000      16,863,000      -                        -                     -                        16,863,000       -                        4,250,000         -                     4,250,000         4,250,000        

TOTAL 61,525,687$     66,030,687$     38,091,870$     9,397,258$    47,489,128$     18,541,559$     20,810,000$     22,857,916$     1,306,013$    44,973,929$     (2,515,199)$    

Expenditures Methods  of  Financing

Supplementary Information
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Total

School Miscellaneous Debt Nonmajor

Lunch Special Revenue Service Governmental

Fund Fund Fund Funds

ASSETS

Cash and cash equivalents 539,108$         80,072$              1,915,813$      2,534,993$      

Receivables 74,685             -                          -                       74,685             

Inventories 12,978             -                          -                       12,978             

Due from other funds 48                    -                          24,559             24,607             

   TOTAL ASSETS 626,819$         80,072$              1,940,372$      2,647,263$      

LIABILITIES AND FUND BALANCES

Liabilities  -

Accrued liabilities 1,322$             -$                        -$                     1,322$             

Due to other governments 19                    -                          -                       19                    

Unearned revenue 4,075               -                          -                       4,075               

   TOTAL LIABILITIES 5,416$             -$                       -$                     5,416$             

Fund Balances  -

Nonspendable 12,978$           -$                        -$                     12,978$           

Restricted -                       80,072                1,940,372        2,020,444        

Assigned 608,425           -                          -                       608,425           

   TOTAL FUND BALANCE 621,403$         80,072$              1,940,372$      2,641,847$      

   TOTAL LIABILITIES AND

     FUND BALANCES 626,819$         80,072$              1,940,372$      2,647,263$      

Supplementary Information

NORTH ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK

Combining Balance Sheet - Nonmajor Governmental Funds

June 30, 2024

Revenue Funds

Special
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Total

School Miscellaneous Debt Nonmajor

Lunch Special Revenue Service Governmental

Fund Fund Fund Funds

REVENUES

Use of money and property -$                    3,471$              367,347$         370,818$         

Miscellaneous 18,516             6,435                -                      24,951             

State sources 180,356           -                        -                      180,356           

Federal sources 862,175           -                        -                      862,175           

Sales 47,058             -                        -                      47,058             

    TOTAL REVENUES 1,108,105$      9,906$              367,347$         1,485,358$      

EXPENDITURES

Employee benefits 110,424$         -$                      -$                    110,424$         

Cost of sales 501,587           -                        -                      501,587           

Other expenses 405,269           8,210                -                      413,479           

    TOTAL EXPENDITURES 1,017,280$      8,210$              -$                    1,025,490$      

EXCESS (DEFICIENCY) OF REVENUES

OVER EXPENDITURES 90,825$           1,696$              367,347$         459,868$         

OTHER FINANCING SOURCES (USES)

Transfers - out -$                    -$                      (125,000)$        (125,000)$        

Premium on obligations issued -                      -                        64,108             64,108             

    TOTAL OTHER FINANCING 

      SOURCES (USES) -$                    -$                      (60,892)$          (60,892)$          

NET CHANGE IN FUND BALANCE 90,825$           1,696$              306,455$         398,976$         

FUND BALANCE, BEGINNING 

OF YEAR 530,578           78,376              1,633,917        2,242,871        

FUND BALANCE, END OF YEAR 621,403$         80,072$            1,940,372$      2,641,847$      

Revenue Funds

Special

Supplementary Information

NORTH ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK

Combining  Statement  of  Revenues,  Expenditures  and  Changes  in  Fund  Balances

For  The  Year  Ended  June  30,  2024

Nonmajor  Governmental  Funds
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Capital assets/right to use assets, net 65,774,018$      

Add:

Unspent bond proceeds 2$                      

2                        

Deduct:

Bond payable 16,455,000$      

Lease liability 6,449                 

Unamortized bond premium 527,646             

Assets purchased with short-term financing 6,938,753          

Retainage payable 395,895             

24,323,743        

Net Investment in Capital Assets/Right to Use Assets 41,450,277$      

NORTH ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK

Net Investment in Capital Assets/Right to Use Assets

For  The  Year  Ended  June  30,  2024

Supplementary Information
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Assistance Pass-Through

Grantor / Pass - Through Agency Listing Agency Total

Federal Award Cluster / Program Number Number Expenditures

U.S. Department of Education:

Indirect Programs:

Passed Through NYS Education Department -

Special Education Cluster IDEA - 

Special Education - Grants to States (IDEA, Part B) 84.027 0032-24-1040 379,760$           

ARP - Special Education - Grants to 

  States (IDEA, Part B)-COVID-19 84.027X 5532-22-1040 62,821               

Special Education - Preschool Grants (IDEA Preschool) 84.173 0033-24-1040 32,780               

ARP - Special Education - Preschool 

  Grants (IDEA Preschool)-COVID-19 84.173X 5533-22-1040 4,221                 

   Total Special Education Cluster IDEA 479,582$           

Education Stabilization Funds -

ARPA Homeless I-COVID-19 84.425W 5212-21-3018 6,720$               

ARPA Homeless II-COVID-19 84.425W 5218-21-3590 12,900               

ARPA Homeless II SL-COVID-19 84.425W 5219-21-3590 3,517                 

ARP - ESSER 3-COVID-19 84.425U 5880-21-3590 620,372             

ARP SLR Summer Enrichment-COVID-19 84.425U 5882-21-3590 92,002               

ARP ALR Comprehension 84.425U 5883-21-3590 157,205             

ARP SLR Learning Loss-COVID-19 84.425U 5884-21-3590 437,141             

   Total Education Stabilization Funds 1,329,857$        

Title IIA - Supporting Effective Instruction State Grant 84.367 0147-23-3590 1,873                 

Title IIA - Supporting Effective Instruction State Grant 84.367 0147-24-3590 41,666               

Title IV - Student Support and Academic Enrichment Program 84.424 0204-24-3590 15,156               

Title VII - McKinney - Vento 84.196 0212-23-3018 33,207               

Title VII - McKinney - Vento 84.196 0212-24-3018 72,188               

Title I - Grants to Local Educational Agencies 84.010 0021-23-3590 10,205               

Title I - Grants to Local Educational Agencies 84.010 0021-24-3590 339,170             

Title I - School Improvement 84.010 0011-24-8206 183                    

Passed Through Sodus Central School District - 

Title IV - Student Support and Academic Enrichment  Program 84.424 N/A 45,219               

Title IIIA - English Language Acquisition 84.365 N/A 23,770               

School Safety National Activities 84.184 N/A 10,786               

     Total U.S. Department of Education 2,402,862$        

U.S. Department of Justice:

School Violence Prevention Program 16.710 15PBJA-21-GG04620-STOP 285,688$           

School Violence Prevention Program 16.839 15PBJA-23-GG-04338-STOP 30,751               

     Total U.S. Department of Justice 316,439$           

Supplementary Information

NORTH ROSE - WOLCOTT  CENTRAL  SCHOOL  DISTRICT,  NEW  YORK

SCHEDULE  OF  EXPENDITURES  OF  FEDERAL  AWARDS

For  The  Year  Ended  June  30,  2024
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Sheet #2

Assistance Pass-Through

Grantor / Pass - Through Agency Listing Agency Total

Federal Award Cluster / Program Number Number Expenditures

U.S. Department of Health and Human Services:

Mental Health Awareness Training 93.243 N/A 147,896$           

Passed through Sodus CSD -

Community Schools: Optimal Health Initiative 93.060 N/A 7,809                 

Community Schools: Optimal Health Initiative 93.060 N/A 41,446               

     Total U.S. Department of Health and Human Services 197,151$           

U.S. Department of Agriculture:

Passed Through NYS Education Department -

Child Nutrition Cluster  -

National School Lunch Program 10.555 651501060000 465,596$           

National School Lunch Program-Non-Cash Assistance (Commodities) 10.555 651501060000 65,464               

National School Snack Program 10.555 651501060000 4,303                 

National Summer Food Service program 10.559 651501060000 22,737               

National School Breakfast Program 10.553 651501060000 269,581             

     Total Child Nutrition Cluster 827,681$           

Pandemic EBT Administractive Costs 10.649 651501060000 34,494               

     Total U.S. Department of Agriculture 862,175$           

     TOTAL  EXPENDITURES  OF  FEDERAL  AWARDS 3,778,627$        
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Report  on  Internal  Control  Over  Financial  Reporting
and  on  Compliance  and  Other  Matters  Based  on  an  Audit

of  Financial  Statements  Performed  in  Accordance  With
Government  Auditing  Standards

Independent Auditors’ Report

To the Board of Education
North Rose - Wolcott Central School District, New York

We have audited, in accordance with auditing standards generally accepted in the United States of America and the 
standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller 
General of the United States, the financial statements of the governmental activities, each major fund, and the 
aggregate remaining fund information of the North Rose-Wolcott Central School District as of and for the year 
ended June 30, 2024, and the related notes to the financial statements, which collectively comprise the District’s 
basic financial statements, and have issued our report thereon dated November 1, 2024.

Report on Internal Control over Financial Reporting

In planning and performing our audit of the financial statements, we considered the District’s internal control over 
financial reporting (internal control) as a basis for designing procedures that are appropriate in the circumstances 
for the purpose of expressing our opinions on the financial statements, but not for the purpose of expressing an 
opinion on the effectiveness of the District’s internal control. Accordingly, we do not express an opinion on the 
effectiveness of the District’s internal control.

A deficiency in internal control exists when the design or operation of a control does not allow management or 
employees in the normal course of performing their assigned functions, to prevent, or detect and correct 
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in internal 
control, such that there is a reasonable possibility that a material misstatement of the entity’s financial statements 
will not be prevented, or detected and corrected on a timely basis. A significant deficiency is a deficiency, or a 
combination of deficiencies, in internal control that is less severe than a material weakness, yet important enough to 
merit attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this section and 
was not designed to identify all deficiencies in internal control that might be material weaknesses or significant 
deficiencies. Given these limitations, during our audit we did not identify any deficiencies in internal control that 
we consider to be material weaknesses. However, material weaknesses or significant deficiencies may exist that 
have not been identified.
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Report on Compliance and Other Matters

As part of obtaining reasonable assurance about whether North Rose-Wolcott Central School District’s financial 
statements are free from material misstatement, we performed tests of its compliance with certain provisions of 
laws, regulations, contracts, and grant agreements, noncompliance with which could have a direct and material 
effect on the financial statements. However, providing an opinion on compliance with those provisions was not an 
objective of our audit and, accordingly, we do not express such an opinion. The results of our tests disclosed no 
instances of noncompliance or other matters that are required to be reported under Government Auditing Standards.

Purpose of this Report 

The purpose of this report is solely to describe the scope of our testing of internal control and compliance and the 
results of that testing, and not to provide an opinion on the effectiveness of the District’s internal control or on 
compliance. This report is an integral part of an audit performed in accordance with Government Auditing 
Standards in considering the District’s internal control and compliance. Accordingly, this communication is not 
suitable for any other purpose.

Rochester, New York 
November 1, 2024

jnobles
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TO:   Mr. Michael Pullen, Superintendent 

   Board of Education 
 

FROM:   Andrew J. DiBlasi, Director of Business Operations and Finance 
 

SUBJECT:  Corrective Action Plan (CAP) in Response to Audit Management Letter  for Year Ending  
    June 30, 2024 

     
DATE:   November 6, 2024 

 
 

We have recently received our audit of the 2023-24 Basic Financial Statements along with their letter 
“Communicating Internal Control Related Matters” from our independent auditor, Mengel, Metzger, Barr & 
Company LLP (MMB).  The auditors’ findings have been noted below followed by the district response.   

 
Finding:  School Lunch Fund   – 

 Federal Regulations #7 CFR Part 210.14(b) recommends the fund balance of the School Lunch fund not 
exceed three months average expenditures.  As of June 30, 2024, the fund balance of the District’s School 
Lunch Fund totaled $621,403 and exceeded three months average expenditures.   

 
 We recommend the District continue to closely monitor the School Lunch program and make every effort 
to comply with the Federal Regulations.    

 
 Corrective Action Planned:  The District will continue to monitor the fund balance of the School 
Lunch Program.  The continued increase in food and labor costs will be an ongoing concern for the 
program.  Equipment will be inspected and replaced as necessary.  Also, effective July 1, 2024 the 
allowable fund balance has increased to six (6) months average expenditures.      

 
   Contact Person:   Andrew DiBlasi, Director of Business Operations and Finance 
   Anticipated Completion Date:  June 30, 2025 
 
 
Finding:  Bidding/Quoting Procedures   – 

 During the course of our examination, we reviewed one transaction involving a purchase over the bidding 
threshold that did not have the statement of non-collusion available for our review.  We also reviewed one 
transaction involving a purchase over the quoting threshold that did not receive the correct number of 
quotes. 

 
 We recommend a continued effort be made to comply with Sections 103 and 104(b) of the General 
Municipal law as well as following the District’s procurement policy.    

 
 Corrective Action Planned:   The Business Office will continue to be diligent in ensuring that 
purchasing law and district policy are followed when procuring products and services.      

 
   Contact Person:   Andrew DiBlasi, Director of Business Operations and Finance 
   Anticipated Completion Date: June 30, 2025 



Page 2 of 2 
 

Finding:  Closing Procedures – 
 As part of the closing procedures, outstanding encumbrances should be reviewed and if determined to be 
doubtful, liquidated prior to the official closing of the books.  This process was not completed resulting in 
adjustment being required to liquidate the encumbrances to the correct amounts. 
 
We recommend every effort be made to review and liquidate encumbrances in a timely manner in order to 
avoid delays in the closing and audit process.      

 
 Corrective Action Planned:   The Business Office will be sure to follow the normal and customary 
closing procedures moving forward.       

 
   Contact Person:   Andrew DiBlasi, Director of Business Operations and Finance 
   Anticipated Completion Date: June 30, 2025 
 
 

No other deficiencies were noted 
_______________________________________________________ 

 
 

Other Item: 
 The following item is not considered to be a deficiency in internal control: however, we consider it an 
other item which we would like to communicate to you as follows: 
 
Federal Programs –  
As a result of recent federal program changes, the District documents various federal program procedures 
through written questionnaires prepared by the Program Coordinators and the Business Office.  Recent 
guidance from the New York State Education Department suggests federal recipients should enhance 
their written documentation into a written procedural manual that is more detailed and specific to each 
federal program compliance requirement.   
 

 Corrective Action Planned:   The District will complete the procedural manual addressing the 
federal compliance requirements. 
 

   Contact Person:   Andrew DiBlasi, Director of Business Operations and Finance 
   Anticipated Completion Date: June 30, 2025 

 



COUNTY OF WAYNE
Office of the County Treasurer

Post Office Box 8
Lyons, NY 14489-0008

Summary of Unpaid and Returned School Taxes for the Zoz4-zs School year
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before November 15, 2024.

To: Wayne CountY Treasurer
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P.O. Box 8
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Lyons, NY 14489-0008

Town Of
Rate Per/M do
not round off Unpaid Taxes Penalty(ril Returned

&Jl"- 7s,zv3lV {41. s,b,84 3 l.rlbo.Zg e lZ,qLlLl,lZ
\n.7,9,t49+g $ t lZS, 03 $1tz ryG.IDS

rUrfiS \3.$ 4421 e S1l.go q lt.qz 7Sgz.tft-

a..i lDgdgbl s llol,' QbQ . zlo q r?3q 3q e yqp 4(ft.tdI
3a,nrlnorV i3,6llzz9 eZz. rltll.8z * qLlf<,11" q ZZ,8qto.16

3ol-r,r<. t\a.59 lbtg lL_rfu,rp-- q lL1'L,+b r J..L11

(;oolco* lz,?bb3tv x lf;< ffi.ulo q \ +oVq q .\6

Totals flsq .qQ,z\o q ls. nq bo e41€,1n,go



H++
I'err'onnel

t

O+grtictt

'lh€ Diild€l is comlnittC ts €realiog and moinlainiru.{rr efi+k a{rent trlhiel+.i*-*ee-*tln
di*riminetioeod heress,arcn+. €e*gethemsnnenr irenc.fermef wedql*edi*nn*natior. Thirpefi+y
edd+etter

enC +<xl ee+iRrnrnen+

ful,
ine pe*enn*_+le

enpglein{if*{il he+estttaeat, *hcltne*inAly eile+* seel+$che+ior te+ett{inrq€r{eit{o+€een surpest€d
*x*el Sar -ae+iee-+y-+ne€ittrret"-SeilJal

{sql€|} €{'€e*tr*l Men*krasfiers
mayat* le ineivi*mtty fl#jcet ts lr€bilr{t.

- I he Distriet adeptr this rliey ari pan ef it* ellirn repro./ide tix tlreFrr)nrft€|d€t{$it6er|€+efi}rrticn
e$tompletn+r *{-*ttsal {rerosemoat in +he ure*pleee. The Digtic+*.itlpremptly-respe# {s r€f€fl., el

r*+*eei,eaabty
pr+*p+*in++atncenedderqredrctdbl+fi#+*rievaffip*r:se tho| pffirdcsd€e pr€€* pn{€ctief,+J
ad;trfese eiseiptlnsry rneas*er eic rnplenent remed+es"*her+*aCante*

*---hSst+i+{bs€t {$t p€licy moy be direr*ed re th$ Di$ri€tb {'ivd RrChli {flndion{.$ {}l}i€e(+t
t('*t'O(.sD srC{rr+ille+X+oerdimWt}

Seeae+$d larli*tstiqt
'Ihis 

Fliey ap-lies ts all in$anecs ef set(ual hartrstnen{-ferpetrflted sEfu € :'ct*cred-penonJ
rryrdt€ri*r sf fiffni€rotie'n *atu.*, bl

ffi;
blA:
c|-S€f{f {truttpfftd itrtenn*; lrrr.d

-bYffi
rubeen+raeter, v€{ld$r. €€n#t*$ofi{. sr'€ther pcrs€f}prstFidiru@ {$ a *$n{+eeti@

Ken+i*ueAl



rd+t
Perstrnnel

Scrsetheeetsrne* tenor

ean+ees+s+sd*.lcl plt+e*y ft,4* s€heal eme$e*rrvhie$. f,x pu+peaer ofthis peliey. rneen*++eheol-
spenseredel re+r+ity

eeesr+vlite+metoys ostcovelh6 {rl {Xxir* Sudnsrp.€all+, re*s. em*ils, efid see** media-s:'ege
ecri €e||sti.hrre unl*foi +.e*Olese-horassnent-e** #. f&cy @. en
penoftaf aeviee*-or-Acr+Fg{e+.rvodeterr+s-'4el;e+din1$yrM{aras'went
that+reste-tx-lbceteecblt *eateo*mrytirxr *irhi* rheDlitri+r ney b+srbj.er* to thi+peke1**cutrn
e+ru'txl}steH€€9.

--__ 9ther Fi-ritriet
ryf€effi€ils. flfid th{}

flrC d$€{$ner+hr t'u{# #r rsst}tt}h{*}trl prr}ecdurcb. oC}eeti+e
'rrdr' ,dt-€ bfl{/r{r{ -

'l he dismiriri*l e f a r:ornplaint under one fxrlicy cr do€umsrl dess nrrt pr€eltde{t ti{r*etlderlaclhe+
rCeteC0futriet prrl*ye+ deaernent.

f+Sar4bmtltctesSerlrd{lrncancttt

. $e*uo+ lrtrem'me*t +rx*|rrtlrl* ha+avrrnt** €ft {h€ bo{"i* ol'scrr. {ieltttd $ti€{+ti}tie*
€r p€r€€i ien;tender x+enti+y*r .

LrFHi+rt Y<x& Stste H€firsfi Ri6h{* Lo*, I'r+nnol $sras6'tin€nt is r+ls+v&l +*e* I ed{au*t-*
individ*attoir er

tfir.ioFir€sr$r*€nc€*.

fit$Hlr{rf-+'hi€h+
Circol€d st €f, indi'yicr*al beauscefrhor indiviCml'r eex *,hee :

a|---Suen c+rndtrtlt hrl* $e pn*pe+re<x €{tbet of *irh en irdivielualh+r*edt
if th€

f€F#+i

(++*inuee)



aslS

S€r{r$rm€'l

-#ar
$+ffl

w tt} TftE we*&rkG$ {€hc!d,
idons

efee*nga*ingi+iamk€tttplrrt{nstt.

*,*xuattV hsrassin
@ +ielenee'+fiieh ffe+$+**uel+tt{re.-€r*s'dieh €r+direetefut-go
indi+iduol beorrte ef that ixli+idcolb eeit...€eirool $ffass,rn€nt alsa eends++ eSqafu**aatC ve*al er

{erhe+edpie$t-r*vhrch.eesfe{fre r**ple*ai*emfen-er
hsn*tieriexr, rvhioh in€rf€Flsi+hth+€eipien++ieUperfsfinen€e.

M +Aer+ o per$rr'ir+ suth€rifiri# idb Hit|{{rftie*$al
fe*lnt. Thls csf; ii€l+rdo hkin6. ffemetioftl*€fitiruGd{rnp|.eymcnt er eny e*her+enn+ endi{ieao. or
privitegFs ef €tneleymen

Any ce.vercC peme* *he @ €€ndo€+ €o{hatffy"viol€{ion el this

thi+Fc[i€!+

@
The are

stri€+|yfniffii+e*

a)--P@
pinshr{rg, pfi{lifig, ftis€+ftgh {+rrgSHrS. grabbingl, bnr+hing fiSsifitt €fi$th+r

a

3. &€Fe, iaffir-frlt€ffipt€.fe{€ft+r*i{ these*ssat*}ts;

bM$e*$el fu!€$ {rr pf{Fo*i{i€ne- *r*# tti:

I Request:; for sexual l'avt'rri aeeempanieC by imFlied ff tlvcfl threat:i ffneenrirtg th€
tergel'* fi# pertbnneacectnlt*s+iff+. * pfffrothfi €r $th€r Job h€fi€{i{s or detrirnents;

3. $'ubt{eor oh+i+ln* pr€is+trGfor uffi*€l€€fir€ €€ft$al s€{+ry{fu,

*€rlfirr€$r fie+rq'cs, fenr€f**€f i*€'*i rtrriff*r+rcnfti ab,$+fl r* @i{y
€f €'erHffil€r$}eri€r ;

t.

({,,on+inuedt



cl.t+++

Perrennel

$trBJS'f'T* $S}I1[$ALI+

@i*gr whieh €€€rr*ri sdr€s eendrre+ €r ?crsffifllt{f J

e) Serudt+ai*nsias{€ry@+|te+t,e*phee.-cue|t.as
ether-nrateriah+h** {tefi*lly denreenin6 e'r pemegroplie. Th* ine{cdc+ 6{r€h sr$d
disp{rys ea *e*pteae
*erttptaer*

f) t{r*til€' €€{i€ns

I . lnter&nng withr destreyirE or damatint o perrron'r wortststien; teeh or Euipment; or
i

3, Sabotegraesfl-irrffi
3--- Sr+l$Rg. !+tlin6,ermm++alli4:,

ffiieft.ofW*lorccriee)
t eould diseeurage a eovered fprson fnln eornint

@Sere€met{ cteift. Adt,erse s€ti€* aeC not be jeb+etated {tr €Gesr
in-+hs {,,e+kploee to cenati+u+e
ho{fr}

ThT gi$t#rr*+ frohrbr+* any
vecti@

Sneh-rcteliatron-isurlowfnl under fcdeml, €t€lG. ffid t+nhereapplicoblelleeC |ffi. Tho hhtr l'erk Sr*c
l*rriffiRith{rl*rv
@rs€+ho+

a s++yith*nyanti-dite*n+irratien
a€€n€yi

b) - festn* er assl
l,trv<rotheeanridiccdrrriftali€fi l€+vl

@rng an n+ol <r'inlbnnol @
saperdser, tdHin*priaeipal, e*erdmi+ictr*e*+r*he(+{iel

whieh €€€rr*ri sdr€s eendtre+ €r ?crsffifllt{f *r€i{s €f€ €on$t{lercd

(t+a+nuedl



3St,l

Ferso$H€{

- -*-6.H-l
$sfIt

sUgJ*CTr Stl&l*Llt*|rAst1il{f,$tT llt T$E r}{)*ri*I,A,cf, €bir'4}

e)

Ev+n il'rhe dleged S*e*lnent deer tr€l {urfi snr ro +ke te tfi+ lev+l of e vi$leiien*ef-ls+ir{he
*ere

ehargret+l haras'sme*.

RcPertirF Allqnlleor ef St*url Hrrmsmsnt

P.rcventi €r rerdt
Jffual tro{s*fir€nt Enle.J$ it k
ftrey €{il|rli*u+E se*{el lreffc'sri€trt ir cneen+e6C {o r€po* s,ueh bcha+ier te a flrfcrvi{tcti+ci{4i,cg
e*nti ef potentrof

6 s,ri{c||
#pcss€ns{|+@in+

iirftn. P€ffi$,hsereepenimg*e*r*etherasffi€n{ettbehalfg$eneth€rper*nslmuld usetfieeomphi*
tbmr and note thal it in heint tubmitted on snother f€r${rn'$ behal fl

Ili6trk+{|rftplo},rc6..r*ust*ernpb *,itlrr@ eppliee&fe eis*i*
ion

ix+d i,n$-fh*r$rrerr{ i*r{rr+$is+eic*: €nd P€liq #}+?l - f.itlg {X fftf!. Se* Dis€ritf,+neti€t*

Afly per<rn wlre beli€v€s I
ie+lher s+eilsbl,c fenm*, es e*plained ift lhis poli€y .

@
int er

infennetftn *e{* srsperttedteruot+emstrnent,cb*rve u*or maybe@
any +eaen*uspeo+*h*-ee*{at saf€s6|n€ht+s eoer,Frngr"6f€-f€$rk€+{e-f€p€* €ueh 5l.6peetsd {fir61

gr+quel+fy*€ r€a€oft. thr**epe* *il+ bed*eeted {e onei{her CR{IO, i*'$leDistrir}+ hfl{idesi

n'ill ensuee that onettrer permn with the s-Frepriate trsiningond qualilieatiens is afiFointed te aet as the
cR('e.

t('€ntisn€C)



,+l!

+ilETItd*H+$+tll.

+f(!#,

stfrfiIH$?g,gb?H$tr#T
;

#$.$

_tt+$+$f.FE+#s-+
.*t $lfrEraFs

E
fr

ilI*..liUF(E10

$T+irI+JF3fi$$Tf;**f;#$f*{,r1saG.+!SEIFtf=
t{

$tu$

$$$if

r${$}
*ftg*E
fig+

$i r

lif$g+
i

**E
gF

$r

*{'

t*T
-l*tfiIG

*fr
s8



3S23

Fcrronnel

6tI +

? ef,l.l

l}€'Rf(+LfrCC €eat!4)

e)#in
an4prcs€F€-th€*

d) Request snd rcview all rclelant doeumentn; ineludint all ele€tronic €ornrnunieatiori..',

e)----lntepie*v dlpanie+ia+el+c4, inel+rdi*g€€y{€l€'*os$*iffi
Ilistriot rvill iel'ew all applieable Distriet -olieie* end proeedurer' regarding questioninf
s+udentl

0 t'rs{o
etr6taiffi+hc*r|lo*if5

l. ft lht trf all deeuments reviewtd: alont with a detailed summary ol relewnl drecments:

+- Alis*efaorncte**ssolnten{e*ea,e*t*S@
f. --+rirneli*of+vctttr'

l otrd

S. flobatit tbr-the deeisien and-tinal reselutien of the eonrplainl; tetethcr *ith any
€rtrFccti+elt+ied+L

B) li€€F th€ wrift€fi d€eunr€rrtati€n and rs-oeialed do€smenlr in s resurc ond €onfidential
loeafu

h|
was riraCe ef the linsl dctenninetien arrd irnplerfl€r$ {fit €o+re€tive {€ti€fis iCentif,ed ia the
rvr*tsrdo€sfr€n{,

i@ tepo*cd +rfth+ n$t g $le o eernplaint er+hargG €i{€rhe$t es
€ullin€d irr*ie Folisy.

--+,gg*iene*yretherDistri€* 
polici€sfirdd€anf,€r*s€ddr€*sse*al$aresement+he*?€li€le+{€d

d€f$n€nt* tn€f
hsndlC i$ seee+defislr*i{h rh€

appUeelteOlst+iet pel*tiesend+e+deetment*

"-, The determination as tei whielr +lir*{e*+'tilreie* *H*{lr d€c*mfi*s €f+ {T f€€* {p€e}fitl,
and the €*€g m#t nierk t+ilt+'

(Cimtm+edf



+w+
F€fiffi{ffi€,l

lf an invecligation reveals lhrt rexnal hsrassment hos eecurrCr rlsDis*riet *ilt {€*€ ilerlredi{e
sfid

reSJ*ien. es rvell e+ ony epplieeble tllsrie* geltey. {fi}e€Ce+er+e[€ctf+€-horfaif,rfft
agi b{ixJedl (irrCft{.

f,nrutTtehing

The Firitricl nill proviCe o riexual harassnenl prevenlion t+ainin$ protram te all ern-loyees en an
effi$el baeis. The *oiaia6 *ill $e i*ters€{iv€ fird tvi$ iaelcde:

@l*iffi
i€i6n+ eencenrr+g l;e+rurl

Mi+*in*++se*trsl+ara*n€ili
dI lnfonnetion eeneeming emplsyeen' rights ef redress and ell available lbrutns *redjudieeting

etaapleiats: cnd

ibili+bi f{ir rat€h
seFerli,.t€ft;.

lior{ffcrtlen

- I he I'istriet rtill previde this poliey te dl empleyecs in *,rilin€. l'he Di€lt'a€t *t$ ?6c{ thi{*tto&€}
t€{r+fr€ctieabl*

{rer*rfig pr<4ren+. the
tri*ier *;ttpervid+eoeh+nployee -tl*
tlls*rir*bseinmt$emscment percntie+*rninrng prosrafi .

Thie nd{i€e *ili be fn*ided in **l*h esd i+r'th*@is+r
Depa*n<mt of Lcber {lr}fiiliisei*rRer-har

. Thef,sti€+tvill +ither linfu ttr<x

Lsbtx in cerun*$te$on tvith $rs Dtv+sitrll cf lk{tot+

(++nt+nue+)



Y€rkl+.*

9+F+l

Pcrsonnel

@ler
S€*uf,l ho#a,ffient is fio{ €ily Frhibited b} {fro Dis{riel Su+ i* eklr p*elitfted bf$t€r*leral=

@
Atidn fiff+ lhe Die*i€t'eil*€Frd pr{re€ss, indi+iduels mey ohieehrrose** pr+$e-tcgial-reti€dt€s

w*h S+a e cerrploi*x
with a govemmental egeney, an irdividual mal.. teek the lstal advi€€ €f an auomey,

ief,s.

S+ot+ lltrtnor Rial*{'arv-{{{Rt)

r++t{+ f€ggrd +(+ €trnt*t{

('emplaintn wilh lJllR may be tilC any time within ene year {three yeers bednninF A{€r.r{ l!,
Mdi4n€{ Sle rv*h I}+l*. @i+tndcr
*€ +#tL, *i{hii rh+eo f.cr*s+f tfie a$egsdr.*$61herastrH€ht,.rai* indi+*d*l my ffit f,{e *i*+DtlRd

kmplamme ++Mtils*,i*rDllRsrrn*r*{.Tl$

ir ne eeg re til,e **h
tlH+

bslieve rh,ut

admtnist+ati+e larv judtc. tf s*r,al hareffi€l ii f€dnd a*Gr e hoariftg. Dl{R has the po*l*to+*ard
, eredresr

'dtffiades.@
+le*a,

FeuahFlee+. €'x*rx. ltae* Yrrr+ fg+*, +Hdi.rid{rels mey eell {?#f} 7a+-$aee<r+igiti4}+vrr.ildkoy:ee+:

q€nts€+gHB at{8qD :91 } iotri
eempteret. lle qebsite $e+*cemplei{* f€f,$ r$et ee*Sede+,nleeded. SIsd fi*, fi*effi

N€* y€{t
St{te.

t€im+inue+l



3S23

Fc+sannel

--#*t
Hl+f + +

SFBJ.ECT* $EX[.,{L ltffi tFi T}lS *'{}Rl{FL'*'C$ ((rot*td.l

'{€d€rat ffnti'

fe0eeer *eg.). 4,6 indiyid{el rcerr 8+ee ee*plcix **h rhe SSfi' onytrne *ithin 3eg dry+{iom-the
the

*-+.Lieh p*rint +he 5BtX' *ill i€at{re e Righ re stre lr:tter pemrilting {h6 int|i.r,idrrel t+ f,le 
"<tofiplaro+ifi&deral cegrt'

The EEtXl does eet hsld heacingr e'r s*vaC celiel'. br* fi€t {e|te€th€r eetiein ifle+cding:pc*ef,g
eam* +ancdtcr if
ttr+e*re *ir$i*r&elwlsd*riec +f theEEO{".

Aft indir'iduel allegan Ditc+ifi+ifl6k:+.1*-ts$€€
hasdist+iet, arce. .rd f,€ld €{li€€i *lteeeeenptoi*scan be Slcd. tonta€r th6 tL{J(' bt eoltittg{-80}

e{
i*fe(!,€€€-.96v'

t+ an individuat litea a thr
€#0ftrr?reserc*+ri6h**ryseeeeei*+derel+tttt*.

Tidelx

T <rfsex in
.ny fodcratly fuoded eCH$al
Ritn+r{OC'*lentt*ees Titb fX efrlc 5dr*etie* Arnendlns615 A€f of f9?2.

Formore anfsnnstio$ Nbou eA* **gg4ilf-#S|{TDB-8e$.
877-{t"}39} er +isit: h*ps:+***1.+d@. T'Se ry€b.iite rt€ntoisti

lO"cel Fruteetieas

Mory leeo$+ies en{i*ee **.r preteetr4 i*A+idsels fram seruel Serrsmcnt rnd disodmine+ie*
An e lew e*i*ts.

l,rreel tqlieqqrpein€ot

in$ceereC@
sfir aelsr t$ecef,dr.€+ffsy ee'nstitctc+€d$o. t'€fila€t lh€l€€e|..@rfi€n*

K'entiffGd)



ffi ttt16lrt ttOlB17Ot :ffil6rf1^ ipnf,t'tefi
rur+e@v

€r$ePnffi .fs il|erfffi€n|€fi pf+lfsi} 
-" tgfiff

-"t'rff,#
wffiffi

*-116"!i'rwlreqtf
'sr*{tfif +'tt* t$,t}|nflrt''tr'*1aq5+1

itflrt
ffi 'se+'ffiiEttrl ts+av"rruowFHet||v sq|BenpH eqlte xl Eill:

'bs* p e00Of g rxn fp'fgtt te tgv rrqfitu F*Hrr$r+ttltctftt

pHuesJtrt

tffif-t



2024

Personnel

6t2l
I of 16

SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE

Overview

The District is committed to creating and maintaining an environment which is free from
harassment and discrimination. This policy addresses sexual harassment and gender discrimination in
the workplace. lt is intended to inform covered individuals of: their right to work in an environment that
is free from sexual harassment and discrimination; what sexual harassment and discrimination look like;
how they can prevent and report sexual harassment and discrimination; how they are protected from
retaliation after taking action; and the general process for investigating a claim ofsexual harassment and
discrimination that falls under this policy. This policy is just one component of the District's overall
commitment to maintaining a harassment and discrimination-free educational and work environment.

Under New York State Human Rights Law (NYSHRL), it is illegal for an employer to discriminate
based on age, race, creed, color, national origin, citizenship or immigration slatus, sexual orientation,
gender identity or expression, military status, sex, disability, predisposing genetic characteristics,
familial status, marital status, status as a victim of domestic violence, or criminal history. These different
identities impact an individual's perception and understanding ofthe world. For example, an individual's
race, ability, or immigration status may impact lheir experience with gender discrimination in the
workplace. While this policy is focused on sexual harassment and gender discrimination, the process for
reporting and investigating discrimination based on other protected classes is generally the same.
However, the exact process may vary depending on a number of factors including but not limited to,
who is involved. Other District policies and documents such as regulations, procedures, collective
bargaining agreem€nts, and the District's Code of Conduct detail the specific process for reporting and
investigating discrimination based on other protected identities.

Sexual harassment is a form of workplace discrimination that subjects individuals to inferior
conditions ofemployment due to their gender, gender identity, gender expression (perceived or actual),
andior sexual orientation. Sexual harassment is often viewed simply as a form of gender-based
discrimination, but the District recognizes that discrimination can be related to or affected by other
identities beyond gender.

_ Discrimination of any kind, includingsexual harassment, is unlawful, a violation of District policy,
and may subject the District to liability for the harm experienced by targets of discrimination. All
individuals are required to work in a manner designed to prevent sexual harassment and discrimination
in the workplace.

Harassers may also be individually subject to liability and supervisors who fail to report or act on
harassment may be liable for aiding and abetting sexual harassment and discrimination. Employees at
every level who engage in harassment or discrimination, including supervisory personnel who engage
in harassment or discrimination or who allow such behavior to continue, will be subject to remedi-al
andior disciplinary action by the District.

(Continued)
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SUE|ECT: SEXUAL HARASSMENT lN THE WORKPLACE (Cont'd.)

The District adopts this policy as part ofils effort to provide fior the prompt and equitable resolution
of complaints of sexual harassment in the workplace. The District will promptly respond to reports of
sexual harassment in the workplace, ensure that all investigations are conducted within a reasonably
prompt time frame and under a predictable fair grievance process that provides due process protections,
and impose disciplinary measures and implement rernedies when warranted.

Inquiries about this policy may be directed to the District's Civil Rights Compliance Office(s)
(CRCO(s)) and,br Title IX Coordinato(s).

Scgne and Aoolication

This policy applies to all instances of sexual harassment and gender discrimination perpetrated
against a "covered individual" by anyone in the workplace, including a co-worker, supervisor, or third-
party such as a non-employee, paid or unpaid intem, vendor, building security, visitor, volunteer, parent,
or student. For purposes of this policy, a "covered individual" includes:

a) Employees;

b) Applicanls for employment;

c) Paid or unpaid interns; and

d) Non-employees, which include anyone who is (or is employed by) a contraclor,
subcontractor, vendor, consultant, or other person providing services pursuant to a contract
in the workplace. These non-employees include persons commonly referred to as
independent contractors, gig workers, and temporary workers. Also included are non-
employees providing equipment repair, cleaning services, or any other service through a
contract with the District.

Other District policies and documents such as regulations, procedures, collective bargaining
agreements, and the District's Code of Condt c, may address misconduct related to sexual harassment
and rnay provide for additional, different, or more specific grievance procedures depending on a number
of factors including, but not limited to, who is involved and where the alleged sexual harassment
occurred. These documents must be read in conjunction with this policy.

The dismissal ofa complaint under one policy or document doe.s not preclude action under another
related District policy or document.

(Continued)
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SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE (Cont'd.)

Whrt Constitutes Sexual Haressment

Sexual harassment is a form of gender-based discrimination that is unlawful under federal, state,
and (where applicable) local law. Sexual harassment includes harassment on lhe basis of sex, sexual
orientation, self-identified or perceived sex, gender expression, gender identity, and the status ofbeing
transgender. Sexual harassment is not limited to sexual contact, touching, or expressions ofa sexually
suggestive nature. Sexual harassment includes all forms of gender discrimination including gender role
stereotyping and treating individuals differently because of their ga,der.

Understanding gender diversity is essential to recognizing sexual harassment because
discrimination based on sex stereot5pes, gender expression, and perceived identity are all forms of
sexual harassment. The gender spectrum is nuanced, but the three most common ways people identi!
are cisgender, transgender, and non-binary. A cisgender person is someone whose gender aligns with
the sex they were assigned at birth. Generally, this gender will align with the binary of male or female.
A transgender person is someone whose gender is different than the sex they were assigned at birth. A
non-binary person does not identifr exclusively as a man or a woman. They might identifo as both,
somewhere in between, or completely outside the gender binary. Some may identiff as transgender, but
not all do. Respecting an individual's gender identity is a necessary first step in establishing a safe
workplace.

Under NYSHRL, sexual harassment is unlawful when it subjects an individual to inferior terms,
conditions, or privileges of employment. Harassment does not need to be severe or p€rvasive to be
illegal. lt can be any harassing behavior that rises above petty slights or trivial inconveniances. Every
instance ofharassment is unique to those experiencing it, and there is no single boundary between petty
slights and harassing behavior. However, NYSHRL specifies that whether harassing conduct is
considered petty or trivial is to be viewed from the standpoint ofa reasonable victim of discrimination
with the same protected characteristics. Generally, any behavior in which a covered individual is treated
worse because of their gender (perceived or actual), sexual orientation, or gender expression is
considered a violation of District policy. The intent of the behavior, for example, making a joke, does
not neutralize a harassment claim. Not intending to harass is not a defense. The impact of the behavior
on a person is what counts.

Sexual harassment includes any unwelcome conduct which is either directed at an individual
because ofthat individual's gender identity or expression (perceived or actual), or is of a sexual nature
when:

a) The purpose or effect of this behavior unreasonably interferes with an individual's work
performance or creates an intimidating, hostile, or offensive work environment. The
impacted individual does not need to be the intended target of the sexual harassment;

b) Employment depends implicitly or explicitly on accepting such unwelcome behavior; or

(Continued)
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SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE (Cont'd.)

c) Decisions regarding an individual's employment are based on an individual's acceptance to
or rejection ofthe behavior. These decisions can include what shifts and how many hours an
ernployee might work, project assignments, as well as salary and promotion decisions.

There are two main types ofsexual harassment:

a) Hostile work environment which includes, but is not limited to, words, signs, jokes, pranks,
intimidation, or physical violence which are ofa sexual nature, or which are directed at an
individual because of that individual's sex, gender identity, or gender expression. Sexual
harassment also consists of any unwanted verbal or physical advances, sexually explicit
derogatory, or discriminaiory statements which an employee finds offensive or
objectionable, causes an employee discomfort or humiliation, or interferes with the
employee's job performance.

b) Quid pro quo harassment which occurs when a person in authority tries to tradejob benefits
for sexual favors. This can include hiring promotion, continud anployment or any other
terms, conditions, or privileges of employment.

Any covered individual who feels harassed is encouraged to report the behavior so that any
violation of this policy can be corrected promptly. Any harassing conduct, even a single incident, can
be discrimination and is covered by this policy.

Examoles of Sexual Harassment

The following describes some actions that may constitute unlawful sexual harassment and that are
strictly prohibited. This list isjust a sample ofbehaviors and should not be considered exhaustive. Any
covered individual who believes they have experienced sexual harassment, even if it does not appear on
this list, should feel encouraged to report it:

a) Physical acts ofa sexual nature, such as:

l. Touching, pinching, patting, kissing, hugging, grabbing, brushing against another
individual's body, or poking another individual's body; or

2. Rape, sexual battery, molestation, or attempts to commit these assaults, which may be
considered criminal conduct outside the scope of this policy.

b) Unwanted sexual comments, advances, or propositions, such as:

l. Requests for sexual favors accompanied by implied or overt threats concerning the
target's job perforrnance evaluation, a promotion, or other job benefits;

(Continued)
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SUBJECT: SEXUAL HARASSMENT lN THE WORKPLACE (Cont'd.)

2. Subtle or obvious pressure for unwelcome sexual activities; or

3. Repeated requests for dates or romantic gestures, including gift-giving.

c) Sexually oriented gestures, noises, rernarks or jokes, or questions and comments about a
person's sexuality, sexual experience, or romantic history which create a hostile work
environment. This is not limited to interactions in person. Rernarks made over virtual
platforms and in messaging apps when ernployees are working rernotely can create a
similarly hostile work environment.

d) Sex stereotyping, which occurs when someone's conduct or personality traits are judged
based on other people's ideas or perceptions about how individuals ofa particular sex should
act or look:

l. Rernarks regarding an employee's gender expression, such as wearing a garment
typically associated with a different gender identity; or

2, Asking employees to take on traditionally gendered roles, such as asking a woman to
serve meeting refreshments when it is not part o[ or appropriate to, herjob duties.

e) Sexual or discriminatory displays or publications anywhere in the workplace, such as:

l. Displaying pictures, posters, calendars, graffiti, objects, promotional material, reading
materials, or other materials that are sexually demeaning or pomographic. This
includes such sexual displays on workplace computers or cell phones and sharing such
displays while in the workplace:

2. This also extends to the virtual or remote workspace and can include having such
materials visible in the background of one's home during a virtual meeting.

0 Hostile actions taken against an individual because of that individual's sex, sexual
orientation, gender identity, or gcnder expression, such as:

l. lnterfering with, destroying, or damaging a person's workstation, tools or equipment,
or otherwise interfering with the individual's ability to perform thejob;

2. Sabotaging an individual's work;

3. Bullying, yelling. or name-callingl

4. Intentional misuse of an individual's preferred pronouns; or

(Continued)
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5. Creating different expectations for individuals based on their perceived identities:

(a) Dress codes that place more emphasis on women's attire;

(b) Leaving parentstcaregivers out of meetings.

Who Can be a Target of Sexual Harrssment?

Sexual harassmenl can occur between any individuals, regardless of their sex or gender.
Harassment does not have to be between members ofthe opposite sex or gender. This policy applies to
all instances of sexual harassment perpetrated against a "covered individual" by anyone in the
workplace, including a co-worker, supervisor, or third-party such as a non-employee, paid or unpaid
intem, vendor, building security, visitor, volunteer, parent, or student.

Sexual harassment does not happen in a vacuum and discrimination experienced by an individual
can be impacted by biases and identities beyond an individual's gender. For example:

a) Placing different dernands or expectations on black women employees than while women
employees can be both racial and gender discrimination;

b) An individual's immigration status may lead to perceptions of wlnerability and increased
concems around illegal retaliation for reporting sexual harassment; or

c) Past experiences as a survivor of domestic or sexual violence may lead an individual to feel
re-traumatized by someone's behaviors in the workplace.

Individuals bring personal history with than to the workplace that might impact how they interact
with certain behavior. lt is especially important for all employees to be aware of how words or actions
might impact someone with a different experience than their own in the interest of creating a safe and
equitable workplace.

Where Can Sexual Herassment Occur?

Unlawful sexual harassment is not limited to the physical workplace itself. Sexual harassment can
occur on school property and at school functions which, for purposes of this policy, means a school-
sponsored or school-authorized extracurricular event or activity regardless ofwhere the event or activity
takes place, including any event or activity that may take place virtually or in another state. lt can occur
while covered individuals are traveling for District business or at District or industry-sponsored events
or parti€s. Calls, texts, emails, and social media usage by covered individuals can constitute unlawful
workplace harassment, even if they occur away from school property, on personal devices, or during
non-work hours. Accordingly, conduct or incidents of sexual harassment that create or foreseeably
create a disruption within the District may be subject to this policy in certain circumstances.

(Continued)
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Sexual harassment can occur when covered individuals are working remotely. Any behaviors
outlined above that leave a covered individual feeling uncomfortable, humiliated, or unable to meet their
iob requirements constitute harassment even if the covered individual is working remotely when the
harassment occurs. Harassment can happen on virtual meeting platforms, in messaging apps, and after
working hours between personal cell phones.

Prohibition of Retaliatory Behavior (Commonly Known as "Whistlc-Blower[ Protection)

Retaliation is unlawful and is any action by an anployer or supervisor that punishes an individual
upon leaming of a harassment claim, that seeks to discourage a covered individual from making a formal
c6mplaint or supporting a sexual harassment or discrimination claim, or that punishes those who have
comb forward. Ailverse actions need not be job-related or occur in the workplace to constitute unlawful
retaliation. For example, threats ofphysical violence outside of work hours or disparaging someone on
social media would be covered as retaliation under this policy.

Examples of retaliation may include, but are not limited to:

a) Demotion, termination, denying accommodations, reduced hours, or the assignment of less

desirable shifts;

b) Publicly releasing personnel files;

c) Refusing to provide a reference or providing an unwarrantd negative reference;

d) Labeling an employee as "diflicult" and excluding them from projects to avoid "drama";

e) Undermining an individual's immigration status; or

fl Reducing work responsibilities, passing over for a promotion, or moving an individual's desk
to a less desirable office location.

Retaliation is unlawful under federal, state, and (where applicablc) local law. The NYSHRL
protects any individual who has engaged in "protected activity." Protected activity occurs when a person
has:

a) Made a complaint of sexual harassment or discrimination, either intemally or with any
govemment agency;

b) Testified or assisted in a proc€eding involving sexual harassment or discrimination under the
NYSHRL or any other anti-discrimination law;

(Continued)
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c) Opposed sexual harassment or discrimination by making a verbal or informal complaint, or
by simply informing a supervisor, building principal, other administrator, or the CRCO of
suspected harassment;

d) Reported that a covered individual has been sexually harassed or discriminatcd against; or

e) Encouraged a covercd individual to r€port harassment.

The District prohibits all retaliation. Any individual that reports an incident ofsexual harassment
or discrimination, provides information, or otherwise assists in any investigation ofa sexual harassment
or discrimination complaint is protected from retaliation. No onc should fear reporting sexual
harassment or discrimination if they believe it has occurred. Even if the alleged harassment does not
turn out to rise to the level ofa violalion of law, the individual is protected from retaliation ifthe person
had a good faith belief that the practices were unlawful. However, the retaliation provision is not
intended to protect persons making intentionally false charges ofsexual harassment or discrimination.

Any District employee who retaliates against anyone involved in a sexual harassment or
discrimination investigation will face disciplinary action, up to and including termination. All covered
individuals who believe they have been subject to retaliation should inform a supervisor, building
principal, other administrator, or the CRCO.

All employees and covered individuals who believe they have been a target ofretaliation may also
seek relief from govemment agencies, as explained in this policy.

Reporting Allcgations of Sexual Harassment

Anyone who experiences, witnesses, or becomes aware ofpotential instances ofsexual harassment
is encouraged to report the behavior to a supervisor, building principal, other administralor, or the
CRCO. Covered individuals should not feel discouraged from reporting harassment because they do not
believe it is bad enough or conversely because they do not want to see someone fired over less severe
behavior. Just as harassment can happen in different degrees, potential discipline for engaging in sexual
harassment will depend on the degree of harassment and could include education counseling,
suspension, or termination.

Reports of sexual harassment may be made verbally or in writing. A written complaint form is
posled on the Districfs website ifa covered individual would like to use it, but the complaint form is
not required. Individuals who are reporting sexual harassment on behalf of another individual may use
the complaint form and note that it is being submitted on another individual's behalf. A verbal or
otherwise written complaint (such as an ernail) on behalf of oneself or another individual is also
acceptable.

(Continued)
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Reports may be made to a CRCO in person, by using the contact information for a CRCO, or by
any other means lhat results in a CRCO receiving the person's verbal or written report. This r€pofi may
be made at any time (including during non-business hours) by using the telephone number or email
address, or by mail to the oflice address, listed for a CRCO.

Reports of sexual harassment may also be made to any other District employee including a
supervisor or building principal. All reports of discrimination and/or harassment must be immediately
fonrarded to the CRCO. Reports may also be fonvarded to other District employees depording on the
allegations.

District cmployees must comply with reporting requirernents in any other applicable District
policy or document.

Covered individuals who believe they have been a targ€t of sexual harassment may at any time
seek assistance in additional available forums, as explained in this policy.

Supervisory Responsibilities

Everyone must work toward preventing sexual harassment, but leadership matters. Supervisors,
building principals, other administrators, and the CRCOs have a special responsibility to make sure
employees feel safe at work and that workplaces are free from harassment and discrimination. AII
supervisors, building principals, and other administrators who receive a complaint or information about
suspected sexual harassment, observe what may be sexually harassing or discriminatory behavior, or for
any reason suspect that sexual harassment or discrimination is occurring, are required to report the
suspected sexual harassment to the CRCO. lf the CRCO is unavailable, including due to a conflict of
interest or other disqualifring reason, the report will be directed to another CRCO, if the District has
designated another individual to serve in that capacity. Ifthe District has not designated another CRCO,
the Superintendent will ensure that another person with the appropriate training and qualifications is
appointed to act as the CRCO-

Supervisors, building principals, and other administrators should not be passive and wait for a
covered individual to make a claim ofharassment. lfthey observe such behavior, they must act.

Supewisors, building principals, and other administrators can be disciplined if they engage in
sexually harassing or discriminatory behavior themselves. Supervisors, building principals, and other
administrators, can also be disciplined for failing to report suspected sexual harassment or allowing
sexual harassment to continue after they know about it.

While supervisors, building principals, and other dministrators have a responsibility to r€port
harassment and discrimination, they must be mindfrrl of the impact that harassment and a subsequent
investigation has on victims. Being identified as a possible victim of harassment and questioned aSout

(Continued)



2024

Personnel

6t2l
l0 of l6

SUBJECT: SEXUAL HARASSMENT lN THE WORKPLACE (Cont'd.)

harassment and discrimination can be intimidating, uncomfortable and re-traumatizing for individuals.
Supervisors, building principals, and other administrators must accommodate the needs of individuals
who have experienced harassment to ensure the workplace is safe, supportive, and free from retaliation
for them during and after any investigation.

Bystrnder Intervention

Any individual witnessing harassment as a bystander is encouraged to report it. A supervisor,
building principal, or other administrator that is a bystander to harassment is required to report it. There
are five standard methods ofbystander intervention that can be used when anyone witness€s harassment
or discrimination and wants to help.

a) A bystander can interrupt the harassment by engaging with the individual being harassed and
distracting them from the harassing bchavior;

b) A bystander who feels unsafe interrupting on theirown can ask a third-party to help intervene
in the harassment:

c) A bystander can record or take notes on the harassment incident to benefit a future
investigation;

d) A bystander might check in with the person who has been harassed after the incident, see
how they are feeling and let them know the behavior was not ok; and

e) If a bystander feels safe, they can confront the harassers and name the behavior as
inappropriate. When confronting harassment, physically assaulting an individual is never an
appropriate response.

Though not exhaustive, and dependent on the circumstances, the guidelines above can serve as a
briefguide ofhow to react when witnessing harassment in the workplace.

Grievance Process for Complaints of Sexual Hrrassment in the Workplace

All complaints or information about sexual harassment will be investigated, whether that
information was reported in verbal or written form. An investigation of any complaint, information, or
knowledge of suspected sexual harassment will be prompt, thorough, €quitable, and started and
completed as soon as possible. Investigations will be kept confidential to the extent possible. Disclosure
may, however, be necessary to complete a thorough investigation of the charges andlor notifo law
enforcernent officials. All individuals involved, including those making a harassment claim, witnesses,
and alleged harassers deserve a fair and impartial investigation.

(Continued)
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The CRCO will generally oversee the District's investigation of all complaints of discrimination
andror harassment. In the event an anonymous complaint is filed, the District will respond to the extent
possible.

District ernployees may be required to cooperate as needed in an investigation ofsuspected sexual
harassment. The District recognizes that participating in a harassment investigation can be
uncomfortable and has the potential to retraumatize a covered individual. Individuals receiving claims
and leading investigalions will handle complaints and questions with sensitivity toward participants.

While the process may vary from case to case, investigations will be done in accordance with the
following steps. Upon receipt of a complaint, the CRCO:

a) Will conduct a prompt review of the allegations, assess the appropriate scope of the
investigation, and take any interim actions (for example, instructing the individual(s) about
whom lhe complaint was made to refrain from communications with the individual(s) who
reporled the harassment), as appropriate.

If the CRCO is unavailable, including due to a conflict of interest or other disqualifuing
reason, the report will be directed to another CRCO, if the District has desigrated another
individual to serve in that capacity. If the District has not designated another CRCO, the
Superintendent will ensure that another person with the appropriate training and
qualifications is appointed to act as the CRCO.

b) Will investigate all complaints of sexual harassment regardless of how those complaints are
reported and treat all complaints with equal priority. For verbal complaints, the individual
will be encouraged to complete, in writing, the complaint form. If the individual reporting
prefers not to fill out the complaint form, a complaint form or equivalent documentation
based on the verbal reporting will be prepared. The individual reporting the harassment will
be provided a copy of the completed complaint form.

c) Will take steps to obtain, review, and preserve documents sufficient to assess the allegations,
including documents, emails, or phone records that may be relevant to the investigation. The
CRCO will consider and implement appropriate document re,quest, review, and preservation
measures, including for electronic communications.

d) Will seek to interview all parties involved, including any relevant witnesses. lfa student is
involved, the District will follow all applicable District policies and procedures regarding
questioning studenls.

e) Will create written documentation of the investigation (such as a letter, memo, or email),
which contains the following:

(Continued)
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l. A list of all documents reviewed, along with a detailed surnmary ofrelevant documents;

2. A list of names ofthose interviewed, along with a delailed summary of lheir statements;

3. A timeline of events:

4, A summary ofany prior relevant incidents disclosed in the investigation, reported or
unreported; and

5. The basis for the decision and final resolution of the complaint, together with any
conective action(s).

f) Will keep the written documentation and associated documents in a secure and confidential
location.

C) Will promptly notiry the individual(s) who reported the harassment and the individual(s)
about whom the complaint was made that the investigation has been completed and
implement any corrective actions identified in the written document. Any corrective action
taken will be in accordance with applicable law and regulation, as well as any applicable
District policy, regulation, procedure, collective bargaining agreement, third-party contract,
or other document such as the District's Code ofConduct.

h) Will inform the individual(s) who reported the harassment of the right to file a complaint or
charge externally as outlined in this policy.

Other District policies and documents address sexual harassment. All complaints will be handled
in accordance with the applicable District policies and/or documents.

The determination as to which District policies and/or documents are applicable is fact specific,
and the CRCO may work with other District staff such as the District's Title lX Coordinator(s) to
determine which District policies andibr documents are applicable to the specific facts of the complaint.

Annual Trelning

The District will provide a sexual harassment prevention training program to all employees on an
annual basis. The training will be interactive and will include:

a) An explanation ofsexual harassment consistent with guidance issued by the Department of
Labor in consultation with the Division of Human Rights;

b) Examples of conduct that would constitute unlawful sexual harassment;

(Continued)
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c) Information concerning the federal and state statulory provisions concerning sexual
harassment and remedies available to victims ofsexual harassmenq

d) Information conceming employees' rights of redress and all available forums for adjudicating
complaints; and

e) Information addressing conduct by supervisors and any additional responsibilities for such
supervlsors.

Notilication

The District will provide this policy to all employees in-person or digitally through email upon
hiring and will bc posted prominenlly in all work locations. ln addition to sending the policy through
email, this policy will also be available on the District's website.

.At th€ time. of hiring and at every annual sexual harassment prevention training program, the
District will provide each employee a notice containing this policy and the information presented at the
District's sexual harassment prevention training program.

. This notice will be provided in English and in the language identified by the employee as their
primary language, provided that the New York State Department of Labor Commissionei hds published
a template of the model materials in that language.

The notice will be delivered in writing, either in print or digitally. The notice will either link ro or
include, as an attachment or printed copy, the policy and training materials.

Legal Protcctions and External Remedies

Sexual harassment is not only prohibited by the District, but it is also prohibited by state, federal,
and, where applicable, local law.

The District's internal process outlined in the policy above is one way for covered individuals to
report.sexual harassment. Covered individuals may also choose to pursue legal remedies with the
following governmental entities. While a private attomey is not reqriired to fiie a complaint with a
govemmental agency, covered individuals may also seek the legal advice ofan attomey.

ln addition to those outlined below, individuals may have other legal protections.

(Continued)
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New York State-Divisig! -oLHuJnan Rights (NYSDHRI

The NYSHRL, NY Executive Law, Art. 15, Section 290 et seq., applies to all employers in New
York State and protects covered individuals, regardless of immigration status. A complaint alleging
violation of the NYSHRL may be filed either with the NYSDHR or in New York State Supreme Court.

Complaints of sexual harassment filed with NYSDHR may be submitted any time within threc
years of the harassment. lf an individual does not file a complaint with NYSDHR, they can bring a
lawsuit directly in state court under the NYSHRL, within three years of the alleged sexual harassment.
An individual may not file with NYSDHR if they have already filed a NYSHRL complaint in state court.

Complaining internally to the District does not ext€nd the time to file with NYSDHR or in court.
The three years are counted from the date ofthe most recenl incident ofharassment.

Individuals do not need an attorney to file a complaint with NYSDHR, and there is no cost to file
with NYSDHR.

NYSDHR will investigate the complaint and determine whether there is probable cause to believe
that sexual harassment has occurred. Probable cause cases receive a public hearing before an
administralive law judge. lf sexual harassment is found at the hearing, NYSDHR has the power to award
relief. Reliefvaries, but it may include requiring the employer to take action to stop the harassment, or
repair the damage caused^by the harassmenl, including paying of monetary damages, punitive damages.
attomey's fees, and civil fines.

NYSDHR's main oflice contact information is: NYS Division of Human Rights, One Fordham
Plaza, Fourth Floor, Bronx, New York 10458. lndividuals may call (718) 74 | -8400 or visit:
www.dhr.ny.qov.

Go to dhr.rydpt'&B3gglsiil! for more information about filing a complaint with NYSDHR. The
website has a digital complaint process that can be completed on a computer or mobile device from start
to finish. The website has a complaint form that can be downloaded, filled out, and mailed to NYSDHR.
The website also contains contact information for NYSDHR's regional offrces across New York State.

Call the NYSDHR sexual harassment hotline at I-E00-HARASS-3 (l-800-427-2773) for rnore
information about filing a sexual harassment complaint. This hotline can also provide a referral to a
volunteer attomey expedenccd in sexual harassmCnt maiters who can provide limited free assistance
and counsel over the phone.

(Continued)



2024

Personnel

6t2l
l5 of l6

SUBJECT: SEXUAL HARASSMENT lN THE WORKPLACE (Cont'd.)

The United States Eoual Emplovment Oooortunitv Commission

The United States Equal Employment Opportunity Commission (EEOC) enforces federal anti-
discrimination laws, including Title Vll of the I 964 federal Civil Rights Act, 42 USC Section 2000e et
seq. An individual can file a complaint with the EEOC anytime within 300 calendar days from the most
recent incident of harassment. There is no cost to file a complaint with the EEOC. The EEOC will
investigate the complaint and determine whether there is reasonable cause to believe that discrimination
has occurred. lf the EEOC determines that the law may have been violated, the EEOC will try to reach
a voluntary settlemenl with the employer. lf the EEOC cannot reach a settlernent, the EEOC (or the
Department of Justice in certain cases) will decide whether to file a lawsuit. The EEOC will issue a
Notice of Right to Sue permitting workers to file a lawsuit in federal court if the EEOC closes the charse.
is unable to determine if federal employment discrimination laws may have been violated, or belieiei
that unlawfi.rl discrimination occurred but does not file a lawsuit.

lndividuals may obtain reliefin mediation, settlement, or conciliation. In addition, federal courts
may award remedies if discrimination is found to have occuned. tn general, private employers must
have at least l5 employees to come within the jurisdiction of the EEOC.

An individual alleging discrimination at work can file a "Charge of Discrimination." The EEOC
has district, area, and field offrces where complaints can be filed. Contact the EEOC by calling l-800-
669-4000 (TTY: l -8O0-669-6820), visiting their website ar www.eeoc.qov. oi via iinail at
qmfEgegr.gQy. To !le. a complaint with the United States Equal Em-ployment Opportunity
Commission, please visit httos:,'iwww.eeoc.tovifiling-charse-discrimidation.

lf an individual filed an administrative complaint with the NYSDHR, then NYSDHR will
automatically file the complaint with the EEOC to preserve the right to proceed in federal court.

Tit"l,e IX

Title lX of the Education Amendments Act of 1972 prohibits discrimination on the basis of sex in
education programs and activities that receive federal financial assistance. The United States
Department of Education's Offrce for Civil Rights (OCR) enforces Title lX of the Education
Amendments Act of 1972.

For more information about how to file a complaint, contact OCR at 800-421-348t (TDD 800-
8?7-8339) or visit: httjrs:/1ryyw2,9{..^gov/gbouVoffices/list.rocr.rdocVhowtq.htm!. The websiie contains
information about filing the complaini online, by mail, or by ernail.

!99a1 Plotectio4s

Many localities enforce laws protecting individuals from sexual harassment and discrimination.
An individual should contact the county, city, or town in which they live to find out ifa law exists.

(Continued)
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Contact the Local Police DElartment

Ifthe harassment involves unwanted physical touching coerced physical confinement, or coerced
sex acts, the conduct may constitute a crime. Those wishing to pursue criminal charges are encouraged
to contact th€ir local police department.

Title VII of the Civil Rights Act of 1964,42 USC Section 2000e et seq.
Title IX of the Education Amendments Act of 1972,20 USC Section l68l et seq.
29 CFR Section 1604.1 I (a)
34 CFR Subtitle B, Chapter I
Civil Service Law Section 75-b
New York State Human Rights Law, Executive Law Section 290 et seq.
Labor Law Sections 201-9 and 740

NOTE: Refer also to Policies #3420 -- Non-Discrimination and Anti-Harassrnent in the Districr
#3421 -- Iitle_ [X and Sex Disgpmination
#6122 -- Employee Grievance.Q
#7551 -- Sexual Harassment of Students

Adopted: 1992
Revised: li9i07; l0/28/08; l!9ilE; 3/l 2l19; 3t9t23;
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Sf)ecified in Commissioner's regulations. 
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Claims Audit Report NRW CSD Warrant 0027 
11/1/2024 

Summary of findings: 
I checked all transactions in Warrant 0027 dated 11/1/2024 and found the following: 
 

1) PO 25-00569 Brian Cole: The PO is dated 10/9/2024. The invoice is dated 8/21/2024. 
2) PO 25-00211 Empire Tractor, Inc.: The PO is dated 8/7/2024. The invoice is dated 

8/5/2024. 
3) PO 25-00612 Lesley Haffner: The PO is dated 10/18/2024. The invoice is dated 

10/13/2024. 
 

 
 
 
Emily Merry, Claims Auditor 



Claims Audit Report NRW CSD Warrant 0028 
11/4/2024 

Summary of findings: 
I checked all transactions in Warrant 0028 dated 11/4/2024 and there were no findings to 
report. 
 

 

 

 

 

 

Emily Merry, Claims Auditor 



Claims Audit Report NRW CSD Warrant 0029 
11/8/2024 

Summary of findings: 
I checked all transactions in Warrant 0029 dated 11/8/2024 and found the following: 
 

1) PO 25-00601 Easter Seals New York, Inc: The PO is dated 10/18/2024, but invoice SEP24-
KS-NORTHROSE is dated 9/30/2024. 

2) PO 25-00659 Ehrlich Rentokil Pest Control: The PO is dated 11/1/2024, but the invoice is 
dated 10/22/2024. 

3) PO 25-00488 Livingston’s Tree Service: The PO is dated 9/30/2024, but invoice 401 is 
dated 9/11/2024. 

4) PO 25-00600 Rochester School For The Deaf: The PO is dated 10/18/2024, but invoice 
4201-2085 is dated 9/15/2024. Authority to pay was granted 10/31/2024. 

5) PO 25-00599 University of Rochester Pediatrics- NDBP: The PO is dated 10/28/2024, but 
invoice 202410-2820 is dated 10/14/2024. 

 

Emily Merry, Claims Auditor 
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