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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
May 8,2018 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

AGENDA

1. Call to Order/Pledge of Allegiance
a. Approval of Agenda
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of May 8, 2018.

Motion for approval by , seconded by ,allin favor ____ -

2. Presentations:
e Budget Hearing - Presentation, Question & Answers - Robert Magin

3. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education.

4. Reports and Correspondence:
a. Reports: (Note to BOE: Please email questions to the Superintendent)
e Principals and Assistant Principals
» Elementary School
¢ Melissa Pietricola, Principal
¢ Kellie Marciano, Assistant Principal
¢ June Muto, Assistant Principal
» Middle School
¢ Mark Mathews, Principal
¢ Kristin DeFeo, Assistant Principal
» High School
¢ Brian Read, Principal
¢ Matthew Wendel, Assistant Principal
e Director
» Megan Paliotti
» Robyn Roberts-Grant
e Student Board of Education Representative
» Brianna Boone
e Assistant Superintendent for Instruction and School Improvement
» Melanie Stevenson
e Assistant Superintendent for Business and Operations
» Robert Magin
e Superintendent
» Stephan J. Vigliotti, Sr.
e Committees
Audit Committee — Danny Snyder, John Boogaard, Izetta Younglove
Budget Committee - All BOE Members
Building and Grounds/Capital Project/Energy Committee — All BOE Members
Personnel & Negotiations Committee - Edward Magin, Izetta Younglove
Community Relations - Izetta Younglove, Linda Eygnor
Four County SBA Liaison - Edward Magin, Lucinda Collier
Policy Committee - John Boogaard, Andrew Mathes
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b. Good News
c. Other





5. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA is made by , and
seconded by, any discussion- All in favor__-__

a) Board of Education Meeting Minutes
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of April 25, 2018.

b) Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education
dated ; 3/28,4/02,11,12,13, 19, 20, 24/18 instructs the Superintendent to implement the
recommendations on behalf of the following individuals identified by student number:

13210 13785 12077 14018 13991 11722 14024 13695 13980 13828 13304
13685 11862 13664 11536 13052 13495 11568 13739 12396 12168 13750

IEP Amendments: 13779 1335

c¢) Treasurer Reports
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Reports for March 2018.

d) Substitute Teachers and Substitute Service Personnel
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

e) 2018-2019 Academic School Calendar
The proposed 2018-2019 school calendar has been developed with collaboration from school
administrators, the North Rose - Wolcott Teachers’ Association and Wayne - Finger Lakes BOCES.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Academic Calendar for the 2018-2019 school year.

f) Revised 2018-2019 Board of Education Meeting Calendar
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law adopts the 2018-2019 Board of Education Meeting Calendar.

g) Membership in the E & I Cooperative Purchasing Group
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law and GML § 103, authorizes membership in the E & | Cooperative
purchasing group for the purpose of best value purchasing through a cooperative, effective May 8, 2018.

h) Request for Transportation
Acceptance of request for transportation to Non-public schools for the 2018-2019 school year.





RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the request to transport the following students to the Burton Road
School for the 2018-2019 school year:

Lydia and Noah Stutzman, 4836 Edmonds Rd., North Rose, NY 14516

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the request to transport the following students to the Stoney Ridge
School for the 2018-2019 school year:

Katie, Iva, Uria, Samuel & Lydia Miller, 3842 Lakes Corners Road, Clyde, NY 14433

Johnny, Martha, Rebecca & Noah Hershberger, 3510 High Street, Clyde, NY 14433

Personnel Items:

1. Letter of Resignation - Jenna Jones

Jenna Jones, Teacher, has submitted a letter of resignation.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the letter of resignation from Jenna Jones as a Teacher, effective
June 30, 2018.

2. Permanent Appointment - Cody Lapp
Daniel Friday recommends Cody Lapp to a permanent appointment as Maintenance Worker.

RESOLUTION

Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the permanent appointment of Cody Lapp as Maintenance Worker

effective May 16, 2018.

3. Permanent Appointment - Christy Telarico
Kellie Marciano recommends Christy Telarico to a permanent appointment as a Teacher Aide.

RESOLUTION

Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law approves the permanent appointment of Christy Telarico as a Teacher Aide
effective May 21, 2018.

4. Permanent Appointment - Brigette Henry
Robert Galloway recommends Brigette Henry to a permanent appointment as a Bus Driver.

RESOLUTION

Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law approves the permanent appointment of Brigette Henry as a Bus Driver
effective June 13, 2018.

5. Appoint Long-Term Substitute Teacher — Valerie Knox
Melanie Stevenson recommends Valerie Knox as a long-term substitute teacher.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Valerie Knox as Long Term

Substitute Teacher, conditional upon a criminal history record check according to Commissioners





Regulation §80 1.11 and Part 87 as follows:

Certification: Permanent, Nursery, Kindergarten, Grades 1-6
Appointment Dates: Approximately May 9, 2018-June 22,2018
Salary: $202.50 daily

6. Appoint Volunteers
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to work as volunteers in the district.

Colby Eaton Leah Bundy Kristen Paul

David Balcom Jessica Behm Heidi Bruni

Adam Bundy Destiny Deon Katelyn Interlichia
Ashley Shear Jennifer Bulman Kathryn Donahue
Alexandria Madison Shannon Moore Jeremy Smith
Tonja Ticconi Cassidy Virts Amy Erway
Melissa Arthur Angela Bianco Ryan Bianco
Robert Huntington, Sr. Chelsie Anjo Courtney Hanshaw

Samantha Dawson

7. Correction - Tenure Appointment - Leisel Everdyke
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the appointment of Leisel Everdyke as a teacher on tenure in the
Reading Elementary tenure area effective September 1, 2018.

8. Correction - Letter of Resignation - Haley Hayes
Haley Hayes, Clerk Typist, has submitted a letter of resignation.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law accepts the letter of resignation from Haley Hayes as Clerk Typist, effective
May 76, 2018.

Motion for Adjournment
There being no further business or discussion, a motion is requested adjourn the regular meeting

Motion for approval by , seconded by

, with motion approved __- Time adjourned: __:__ p.m.
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TREASURER'S REPORT

FOR THE MONTH: MARCH 2018

CASH SUMMARY REPORT (ALL FUNDS)
CASH ANALYSIS REPORT (ALL FUNDS)
GENERAL FUND REVENUE REPORT
GENERAL FUND BUDGET REPORT
FOOD SERVICE REPORT

EXTRACLASSROOM ACTIVITY FUNDS REPORT
FEDERAL FUND REVENUE AND EXPENDITURE

Treasurer of School District





FOR THE MONTH: MARCH
2018

CASH

Checking/Savings

Consolidated Premier Money
Market

LIQUID
Investments\INYCLASS

TBILL SECURITIES AT
CHASE {6-30-17 TO 10-1-17)

FUND TOTALS

Fund Totals by Reserve /
Capital Project

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

CASH SUMMARY
FOR THE PERIOD ENDING JUNE 30, 2018

Workers' Comp Reserve

Unemployment Ins. Reserve
Retirement Contrib Reserve
Liability Reserve

Tax Certiorari Reserve
Employee Benefit Reserve

Debt Service

Capital
Capital Projects
20186 Capital Bus Reserve

2017 Capital Building Reserve

Totals

Debt Service Scholarship

Ganeral Fund Food Service Special Ald Capital Fund Fund Trust & Agency Fund Trusts District Totals
3 1,860,766.17 $ 13880794 § 52,841.70 § 4649625 § - $ 746,379.05 § - s 2,845,291.11
2,504,215.91 - - 1,493,587.62 80215 81,720.29 4,080,125.97
6,401,079.69 - - - - - - 6,401,079.69
§,993,610.00 - - - - - - 5,993,610.00
$ 16,759,671.77 § 13880794 § 5284170 § 1,540,083.87 $ 60215 § 746,379.05 $ 81,720.29 $ 19,320,106.77
$ 22657336 § - $ - $ - 3 - % - $ - $ 226,573.36
111,690.20 - - - - - - 111,690.20
1,200,296.67 - - - - - - 1,200,296.67
662,181.74 - - - - - - 662,181.74
107,408.75 - - - - - - 107,408.756
- - - - 602.15 - - 602.15
- - - 1,540,083.87 - - - 1,540,083.87
1,822,481.92 - - - 1,822,481.92
338,890 38 - - - - - - 338,890.38
5 4,469,523.02 $ - 8 - $ 1,540,083.87 § 60215 § - $ - $ 6,010,209.04






FOR THE MONTH:
MARCH 2018

Cash Balances -
Beginning of Month

Add: Cash Receipts

State Ald/BOCES Aid

Sales Tax
Grant Funds/e-rate
Food Service Sales

[nterest Eamnings
Miscellaneous Receipts

Total Cash Receipts

Less: Cash Disbursements
Payroll Transfers

Check Disbursements

Total Cash Dishursements

Net Transfers in (Out)

Cash Balances -
End of Month

Bank Raconciliation

Cutstanding Checks
Items in Transit

Bank Statement Balances

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

ANALYSIS OF CHANGE IN CASH
FOR THE PERIOD ENDING JUNE 30, 2018

Trust & Agency Scholarship
General Fund Food Sarvice Spacial Aid Capital Fund Debt Service Fund Fund Trusts District Totals

$ 12,663,416.57 $ 142,02801 $ 22,250.43 $ 1,616,218.72 § 602.07 731,363.50 $ 82,311.10 $ 15,258,190.40

5,495,367.08 - - - - - - 5,495,367.08

630,631.57 - - - - - - 630,631.57

338,809.25 - 9,480.00 - - - B 349,289.25

- 9,877.29 - . - - - 9,877.29

11,788.44 - - 188.87 0.08 1.97 9.19 11,988.55

3.984.61 7,112.15 - - - 77.806.71 - 88,903.47

$ 6,481,580.95 § 16,989.44 $ 9,480.00 § 188.87 § 0.08 77.80868 $ 9.19 5 6,586,057.21
1,431,949.17 3,577.38 19,605.79 - - {1,455,132.35) - (0.00}

611,708.93 33,166.95 282,735.76 76,323.72 - 1,519,605.48 600.00 2,524,140.84

$ 2,043,658.10 § 36,744.34 $  302,341.55 $ 76.323.72 § S 64,473.13 § 600.00 3 2,524,140.84
{341,667.65) 16,534.83 323,452.82 - - 1,680.00 - {0.00)

$ 16,759,671.77 $ 13880794 $  52,841.70 $ 1,540,083.87 § 602,15 746,379.05 §  81,720.29 $ 19,320,106.77

23,761.63 7,844.58 9,093.27 333.90 - 397,598.83 - 438,632.21
- (886.67) - - - - - (886.67)

$ 16,783,433.40 § 14576585 $ 6193497 § 1,540417.77 § 602.15 1,143,977.88 § 81,720.29 $ 19,757,852.31






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
GENERAL FUND REVENUES
FOR THE PERIOD ENDING JUNE 30, 2018

Excess % of Est.
FOR THE MONTH: MARCH 2018 Adopted Budpet  Adijusted Budget YTD Ravenues {Shortfall} Revenua Rec'd
Real Property Tax 9,383,829.00 §,047,021.83 8,047,021.83 -
Other Payments in Liau of Taxes 59,118.00 48,697.90 48,697.90 -
STAR Al - 1,333,638.44 1,333,638.44 -
Interest & Penalties, Real Prop. Tax 20,000.00 24,409.39 24,931.98 52259
Non-Property (Sales) Taxes 440,000.00 440,000.00 311,185.49 (128,814 .51)
Total Local Sources $9.902,947.00 $9,893,767.56 $9,765,475.64 {$128,291.82) 99%
Charges for Srvs ( tuitions, imsp, fees, elc.) 175,860.00 178,877.00 111,733.31 ($67,243 69)
Gifts 10 the District - 4,850.00 4,850.00 -
Misc, Income {Rent, Refunds, efc.) 139,100.00 141,157.12 434,484.60 293,307.48
Interast Earmings 25,000.00 29,005.32 80,356.26 51,350.94
Total Other Scurces $339,960.00 $353,989.44 $631,404.17 $277,414.73 178%
State Ald - Basic, Lottery, Excess Cost 15,804,856.00 15.802,012.00 10,624,230.66 {5.177,781.24)
State Ald - BOCES 1,329,430.00 1,329,430.00 332,358.00 (897,072.00)
State Aid - Tult for Studenis wilisabili, - - -
Slate Aid - Textbooks 69,970.00 71,997.00 71,997.00 -
Sitate Aid - Computer Software 37,521.00 18,306.00 18,306.00 .
State Aid - Computer Hardware - 19,903.00 19,903.00 -
State Aid - Library Materials 7,508.00 7.637.00 7.637.00 -
State Aid - Other - - - -
Total Stata Ald $17,249,2085.00 $17,249,285.00 $11,074,431.66 ($6,174,853.34) 64%
Other Faderal Ald - - - .
Medicaid Reimbursemant - Federal 60,000.00 60,000.00 35,668.07 ($24,311.93)
Interfurd Transfer for Debt - - - o
Interfund Transfers - In - - - 5
Appropriated Fund Balance 355,000.00 360,178.17 - (360,178.17)
Total Revenue $27,907,192.00 $27,917,220.17 $21,506,999.54 {$6,410,220.63) -

Prior Year Carryover Encumbrance - 177,531.04 -
Interfund Transfers - In S -

Revenue Budget Total $28,094,751.21






GENERAL FUND BUDGET REPORT
FOR THE PERIOD ENDING JUNE 30, 2018

FOR THE MONTH: MARCH 2018 Original Adjustments Adjusted Year to Date Year to Date Unencumbered
Budget & Transfers Budigt_ Encumbrances Expendituras Balance
General Support
Board of Education $33,750.00 $0.00 33,750.00 $6,218.19 $21,114.37 6,417.44
Central Administration 301,731.00 194.00 301,925.00 68,507.89 200,367.49 32,049.62
Finance 490,657.00 13,322.00 503,980.00 126,947.73 345,803.24 31,228.93
Staff 216,900.00 1,590.76 218,490.76 50,829.91 113,923.16 53,737.69
Central Services 2,281,444.00 9,777.38 2,291,221.38 593,031.84 1,545,684.38 152,605.16
Special ltems 342,000.00 40,174.00 382,174.00 55,087.10 305,068.93 22,017.97
Total General Support $3,666,482.00 $65,059.14 $3,731,541.14 $901,622.66 $2,531,961.67 $297,956.81
Instruction
Administration & Improvement 1,386,587.00 {1.530.32} $1,385,056.68 $260,792.67 $744,292.95 $379,971.06
Teaching - Regular School 6,219,401.00 87,610.43 $6,307,011.43 2,122,147.93 3,850,177.65 234,685.85
Teaching - Special Education 3,873,571.00 41,182.07 3,914,753.07 1,456,180.98 246575117 (7,179.08)
Occupational Education 441,968.00 60,000.00 501,968.00 150,590.40 351,377.60 0.00
Special Schools 246,720.00 (60,000.00) 186,720.00 6,728.41 89,721.98 90,269.61
Instructional Media 1,439,196.00 (9,862.44) 1,429,333.56 242,054.10 745,321.37 441,958.09
Total Instruction $13,607,443.00 $117,399.74 $13,724,842.74 $4,238,494.49 $8,346,642.72 $1,139,705.53
Pupil Services
Guidance 346,898.00 2,662.67 $349,561.67 111,146.11 237,813.10 602.46
Health Services 116,680.00 5,226.29 121,916.29 40,205.46 79,968.90 1,741.93
Psych\Social Services 220,930.00 (6,403.00) 214,527.00 93,385.60 118,379.07 1,752.33
Co-curricular & Interscholaslics 430,151.00 (4,075.84) 426,075.16 122,450.28 261,670.46 41,954.42
Total Pupll Services $1,114,669.00 ($2,588.88) $1,112,080.12 $367,197.45 $698,831.53 $46,051.14
Pupll Transportation 1,223,087.00 $105.00 $1,223,192.00 $285,822.81 $714,924.46 $222,444.73
Other Community Services 109,681.00 2,406.04 112,087.04 30,126.50 41,314.86 40,645.68
Employae Benefits 6,767,157.00 (20,436.77) 6,746,720.23 780,743.02 4,292,.947.74 1,673,029.47
Debt Service 1,242,100.00 0.00 1,242,100.00 1,131,000.00 111,000.00 100.00
Interfund Transfers 176,573.00 25,614.94 202,187.94 0.00 201,220.73 967.21
GRAND TOTAL $27,907,192.00 $187,559.21 $28,094,751.21 $7,735,006.93 $16,938,843.71 $3,420,900.57

(Note 1) Adjustments and Transfers include $177,531.04 in prior year camy-over encumbrances. {Note 2) Gift to District $4,850 from Merry-Go-Round Playhouse,
Inc. accepted by BOE 7-11-17; (Note 3) Interfund transfer to Capital Fund approved by BOE 12-12-17 for 3-5-07 voter approved capital project and increase the
budget by $5,178.17





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

FOOD SERVICE REPORT
FOR THE YEAR ENDING JUNE 30, 2018
EXPENSES
Yoar to Date Over (Under)
Budget March Expendituros Budget
Labor $206,434 $17.,082 $128,482 (§77.952)
Equipment $10,000 $0 £3,423 ($6,577)
Contractual Expenses 15,128 5201 $13,468 {$1,660)
Food Purchases 330,711 $27,364 $199,394 {$131,317)
Gov't Surplus Commodities Food 38,999 $0 $39,511 3512
Surplus Food DOD 8.001 $0 £8,001 $0
Matarial and Supplies 23,900 $1,605 $12,088 {$11,812)
BOCES services 3,573 $0 $27,976 {$3,598)
Employes Banelits 109,209 $6,459 $64,930 {$44,279)
Total Expenses $773,955 $52,711 $497,273 ($276,682)
e — —
REVENUES
Year to Dato Ower (Under)
Budget March Income Budget
Sele of Type A Maals 92,000 $11,661 $69,688 {$22,312)
Other Cafaleria Sales 64,850 $6,696 $45,421 ($19,429)
State and Federal Aid 526,532 $56,013 $373.318 {$153,214)
Surplus food USDA 38,999 %0 $39,511 $512
Surplus food DOD 8.00 $0 $8,001 $0
Transfer from GF 16,573 %0 $37.010 $20,437
Appropriated Fund Balance 27,000 $0 30 {$27,000)
Total Revanue 773,955 74,370 572,948 (174,007}
_
PROFIT & LOSS ANALYSIS
Fund Balances - as of /3017 146,929
Reserved for, Inventory beginning 24,020
Assigned Unappropriated 101,140
non-spendable (prepaids) 11.768
Total Fund Balanca 146,029
Net Revanues and Expenses Year o Data $75,676
Ending Fund Balance 222,605
——— —






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

Extraclassroom Activity Funds (nothing received from HS)

High School
Account Activily (Interest)
Art Club

AV Club

Band

Choir

Class of 2017

Class of 2018

Class of 2019

Class of 2020

Class of 2021
Cougar Cupboard
Dramaltic Productions
FBLA

Interact Club

Musical Production
NHS

Outdoor Club

Sales Tax

School Store
Science Club

Ski Club

Speak Cut

Student Athlete Association
Student Council
Varsity Club
Yearbook Club

Total High School

Statement of Cash Receipts and Disbursements

For Year Ending June 30, 2018

Cash Balance

Cash Balance

3/1/2018 Receipts Disbursements 3/31/2018
(517.24) 1,070.00 - 552.76
6,171.68 - - 6,171.68
730.60 - - 730.60
2,527.43 - - 2,527.43
2,227.75 10.00 519.06 1,718.70
680.88 - - 680.88
4,507.83 74.00 1,002.81 3,579.02
505.31 2,065.00 - 2,570.31
1,793.92 - - 1,793.92
409.16 92.50 6.85 494 .81
3,377.34 - - 3,377.34
1,389.22 - - 1,389.22
783.46 86.21 230.82 638.85
270.27 - - 270.27
7,806.23 4,515.25 130.38 12,190.10
563.66 1.000.00 29.63 1,534.03
214.66 - - 214,66
1,544.60 73.51 - 1,618.11
4,148.19 627.50 354.59 4,422.10
118.87 - - 118.87
1,162.69 - - 1,162.69
8,316.92 95.06 2,529.00 5,882.98
7,018.48 - - 7.019.48
4,950.24 15.00 1,480.55 3,484.69
12,758.07 585.00 0.74 13,352.33
$ 7346122 §10,319.03  § 6,284.42 $ 77,495.83
6 page 1 of 2





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
Extraclassroom Activity Funds (nothing received from HS)

Middle School

AV

AV charitable

Chaoir

Foreign Language
Health Club
Honor's Trip
LTD/LTD Charitable
Naltional Jr Honor Saciety
NYS3 Tax

Student Council
Treasurer's Club
Wrestling

Yearbook

Total Middle School

Elementary School
Student Council

Total Elementary

GRAND TOTAL

Cash Balance

Statement of Cash Receipts and Disbursements
For Year Ending June 30, 2018

Cash Balance

311/2018 Receipts Disbursements 3/31/2018
2,120.57 $ 2,120.57
{0.00) 5 (0.00)
7,336.31 2,865.00 289537 § 7,305.94
917.88 23876 § 679.12
119.58 $ 119.59
18,108.96 1,550.00 822254 % 11,436.42
979.90 $ 979.90
1,041.10 732.00 26863 § 1,504.47
2,324.25 38.90 144239 % 920.76
17,360.36 218.53 181.50 $ 17,397.39
367.09 79.78 $ 446.87
158.34 5 158.34
12,050.27 241.00 16.36 12,274.91
$ 62,884.62 $ 572521 13,265.55 § 55,344.28
$ 777290 § g - 7,772.80
$ 777290 $ - & $ 7,772.90
$ 144,118.74  $ 16,044.24 19,549.97 $ 140,613.01
& page 2 of 2





Grant Title
TITLE |,

Grant Number Budget Cade

North Rose-Wolcott Central School District

SPECIAL AID FUND Spreadsheet to Analyze Grants

FO011-17-2236

School Impravemer FO011-17-2236

2018-17
9/1/16 to 8/3117

TITLE L,

FO011-17-2236
F0O011-17-2236
F0011-17-2236
F0011-17-2236

F0011-18-2236

School Improvemer FO011-18-2236

2017-18
9/1/17 to 8/31/18

Title |

20t7-18
9/1/17 1o 8/3118

Section 611
2017-18
7/1/17 1o 6/30/18

Section 619
2017-18
71117 to 6/30/18

Page 1 of 4

FO011-18-2236
F0011-18-2236
F0011-18-2236
F0011-18-2236

F0021-18-3590
F0021-18-3590
F0021-18-3590
F0021-18-3590
F0021-18-3590

F0032-18-1040
F0032-18-1040
F0032-18-1040
F0032-18-1040
FO032-18-1040
F0032-18-1040

F0033-18-1040
F0033-18-1040
F0033-18-1040

0.15
0.16
0.4
0.45
0.46
08

0.15
0.16
0.4
0.45
0.46
08

0.15
0.4
0.45
0.46
08

0.15
0.16
0.4
0.45
0.46
08

0.16
04
08

as of 3-31-18

Revenue
Amended Budget Expenditures Budget vs. Actual Receipts Receivable Code
44,699.34 44,699.34 -
15,374.72 15,374.72 -
13,859.26 13,859.26 -
907.95 907.95 -
5,496.75 5,496.75 -
11,188.49 11,188.49 -
91,526.51 91,526.51 - 91,526.51 - F4289
57,600.00 20,975.00 36,625.00
15,120.00 1,467.00 13,653.00
21,750.00 - 21,750.00
5,200.00 5,200.00 -
5,525.00 2,083.11 3,461.89
14,805.00 1,965.07 12,838.93
120,000.00 31,670.18 88,329.82 32,779.00 (1,108.82) F4289
239,883.00 107,582.30 132,300.70
3,000.00 - 3,000.00
2,000.00 - 2,000.00
788.00 3.80 794.20
105,265.00 64,259.47 41,005.53
350,946.00 171,845.57 179,100.43 152,549.00 19,296.57
64,273.00 48,205.08 16,067.92
147,626.00 99,938.92 47,687.08
45,338.00 27,818.06 17,519.94
3,028.00 2,510.40 518.60
2,243.00 556.00 1,685.00
154,032.00 109,606.03 44,425.97
416,541.00 288,636.49 127,904.51 257,602.00 31,034.49 F4256
6,969.00 5,243.92 1,725.08
7,100.00 7,100.00 -
6,952.00 5,661.65 1,290.35
21,021.00 18,005.57 3,01543 16,892.00 1,113.57 F4256.2
7





Grant Title

Grant Number Budget Code

TITLE A,

TEACH/P
2017-18

TITLE Il
NEWCOMERS
2016-17

ends 8-31-17

HOMELESS
CHILDREN

F0147-18-3590
F0147-18-3590

F0212-18-3018
F0212-18-3018

MCKINNEY-VENTC F0212-18-3018

2017-18
71/17 to 6/30/18

ENHANCED
HOMELESS
CHILDREN

F0212-18-3018
F0212-18-3018

F0212-18-3064
F0212-18-3064

MCKINNEY-VENTC F0212-18-3064

2017-18

Universal UPK
2017-18

7/1/17 to 6/30118
4Y0

Page 2 of 4

F0409-18-7398
F0409-18-7398
F0409-18-7398
F0409-18-7398
F0409-18-7398
F0409-18-7398

0.15
0.8

0.15
0.4
0.45
0.46
0.8

0.15
04
0.45
0.46
08

0.15
0.4
0.45

0.15
0.16
0.4
0.45
0.46
0.8

North Rose-Wolcott Central School District

SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 3-31-18

Revenue
Amended Budget Expendilures Budget vs. Actual Receipts Receivable Code
24,738.00 24,747.65 (9.65)
29,058.00 6,536.25 22,521.75
53,796.00 31,283.90 22.512.10 26,238.00 504590 F4289
1,500.00 1,500.00 -
5,000.00 5.000.00 -
10,399.65 10,399.65 -
1,900.00 1,900.00 -
1,040.35 1,040.35 -
19,840.00 19,840.00 - 19,840.00 - F4289
17.500.00 10,864.74 6,635.26
2B,985.00 240.00 28,745.00
1,840.00 396.44 1,443.56
1,675.00 1,006.71 668.29
50,000.00 12,507.89 37,4921 10,000.00 2507.89 F4289
2,500.00 1,666.47 B833.53
14,750.00 3,562.50 11,187.50
2,750.00 2,750.00 -
20,000.00 7,978.97 12,021.03 4.951.00 3,027.97 F4289
215,272.00 142,457.70 72,814.30
29,321.68 20,883.58 8,438.10
115,968.37 62,187.13 53,781.24
16,125.61 11,128.79 4,996.82
4.331.97 4,331.97 -
124,907.37 62,839.51 62,067.86
505,927.00 303,828.68 202,098.32 267,008.00 36,820.68 F3289
7





North Rose-Wolcott Central School District as of 3-31-18
SPECIAL AID FUND Spreadsheet to Analyze Grants

Revenue
Grant Title Grant Number Budget Code Amended Budget Expenditures Budget vs. Actual Receipts Receivable Code
PRE-K EXPANSIOr F0446-18-0022 0.15 7,250.00 - 7.250.00
FOR 3YO F0446-18-0022 0.4 67,000.00 33,694.31 33,305.69
2017-18 F0446-18-0022 0.8 1,322.00 - 1,322.00
71117 10 6/30/18 75,572.00 33,694.31 41,877.69 33,694.00 0.31  F3z289
SCHOOL CLIMATE thru Lyons CSC 0.15 18,595.98 18,595.98 -
2016-17 thru Lyons CSC 04 2,700.32 2,700.32 -
ends 9/30/17 thru Lyons CSC 0.45 13.859.37 13,859.37 -
thru Lyons CSC 0.46 8,708.95 8,708.95 -
thru Lyons CSC 0.8 2 425.36 2,425.36 -
46,289.98 46,289.98 - 46,289.98 - F2770
SCHOOL CLIMATE thru Lyons CSC 0.15 25,000.00 15,154.34 9,845.66
2017-18 thru Lyons CSC 0.4 23,000.00 9,032.60 13,967.40
ends 9/30/18 thru Lyons CSC 0.45 20,000.00 7,465.72 12,534.28
thru Lyons CSL 0.46 12,000.00 481815 7,181.85
thru Lyons CSC 0.8 5.000,00 2,173.85 2,826.15
85,000.00 38,644.66 46,355.34 32,577.00 (11,676.00) F2770
SUMMER 0.15 34,920.00 34,920.00 -
HANDICAPP 0.18 56,624.31 56,624.31 -
2017-18 0.49 193,350.47 193,350.47 -
0.4 10,123.02 8,557.02 1,566.00
0.45 1,969.79 49.79 1,920.00
0.8 16,261.20 16,261.20 -
313,248.79 309,762.79 3,486.00 309,762.79 - F4289
MATH
2017-18
711117 to 6/30/18  thru Lyons CSC  0.45 & .46 38,745.00 38,745.00 -
38,745.00 38,745.00 - 38.745.00 - F4289

Page 3 of 4 7





Grant Title
218T CENTURY
2017-18
7117 to 6/30/18

21ST CENTURY
21ST CCLC ELEM
2017-18

7/1/17 to 6/30/18

AFTER SCHOOL

DISCOVERY 16-17

Page 4 of 4

North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 3-31-18

Revenue
Grant Number Budget Code Amended Budgel Expenditures Budget vs. Actual Receipts Receivable Code
thruLyons CSC  0.15 76,500.00 78,990.18 (2,490.18)
thruLyons CSC  0.16 10,000.00 10,226.18 (226.18)
thru Lyons CSC 04 42,000.00 18,586.68 23,413.32
thruLyons CSC  0.45 30,500.00 28,806.50 1,693.50
thruLyons CSC  0.46 15,500.00 13,735.44 1,764.56
thru Lyons CSC 0.8 15,500.00 13,876.78 1,623.22
190,000.00 164,221.76 25,778.24 150,033.00 13,288.76 F4289
FO187-18-7093  0.15 155,092.00 106,366.53 49,625.47
F0187-18-7093  0.16 34,556.00 15,809.15 18,656.85
FD187-18-7093 0.4 893,938.00 485,888.85 408,049.15
FD187-18-7093  0.45 34,915.00 12,393.66 22,521.34
F0187-18-7093  0.46 19,872.00 21,859.20 {1,987.20)
FO187-18-7093 0.8 60,727.00 24,073.64 36,653.36
1,200,000.00 666,481.03 533,518.97 392,957.00 273,524.03 F4289
LOCAL 0.45 457.31 457.31 e
45731 45731 = 457 31 E F4289
TOTAL 3,598,910.59 2,275,420.60 1,323,489.99 1,884,801.59 372,875.35
7






Color Key:

NR-W Employg]

New Sub

5/8/2018

First Name

North Rose-Wolcott CSD

Substitute Teacher Teaching Assistant List

2017-2018

Certification

11

12

NOTES

Barker Jaclyn 315-573-5053 |K-4 ECE B-2/CE 1-6/Literacy B-6 9/1/2015(x
Barber Darcy 315-283-2084 |All K-12 Childhood Ed 12/13/2017|x X
Barravecchio Joseph 617-930-2285 |Gr. 5-8 T Asst. XX 8/11/2015|x X
Bartholomew Georgianna  [315-365-3166 |K - 4 only Tasst XX 8/11/2015|x

Benson Deborah 315-754-7006 [All K-6 Elementary Ed. 8/11/2015]|x

Besaw Rachel 585-506-2699 |All K-12 CE Gr, 1-6 10/13/2015

Besaw Sundra 315-569-8351 |AllK-12 XX 8/11/2015

Beshures Michael 585-217-3738 |All9-12 Technology 9/8/2015 X
Binggeli Dale 315-946-4685 |[All K-12 Phys Ed 8/11/2015

Borden Kimberly 315-947-6214 [MS Only Spanish 7-12 7/13/2016
Brincka Marissa 585-690-8031 |All K-12 Childhood Ed 1-6 8/30/2016|x X
Bromley Karli 315-592-8669 |All 9-12 XX 10/13/2015

Fitzmaurice

Terri

K -4 Only

Brown Sally Ann 315-483-6869 |Teacher Aide- HS ONLY XX 8/11/2015
Brown Susan 315-524-4152 |All Special Ed & N,K, Grades 1-6 12/13/2017|x X
Budinock Kara 315-877-3564 |All XX 2/28/2018|x X unavailable until 2018-19
lcampver  |angen  [sssserzee | leceaswore [ | snieoig
Carroll Ashley 315-702-4074 |AllK-12 XX 8/11/2015(x X
Cole Brian 315-806-0346 |Gr. 9-12 Childhood Ed 8/11/2015|x X
Coleman Barbara 315.594.2271 |[K-12 8/11/2015|x X
Crippen Delicia 315-576-6665 |[K-8 XX 8/11/2015|x
Teacher Aide-MS Library
Crippen Laurie 315.594.1741 |Only XX 8/11/2015
Crowell Elizabeth 315-594-2994 |[All 5-12 XX 8/11/2015 X
DeBan Priscilla 315-216-4139 |[K-12 Library 8/11/2015(x X
DeCausemaker Anthony 315-399-0022 [K-12 XX 11/14/2017|x X
DeCausemaker Jerry 315-594-9649 |AllK-12 Bus. 7 Distrib. Ed 8/11/2015|x X Building Sub @MS
Demaray Sarah 850-570-7257 |K-4 Childhood Education 1-6 9/12/2017|x
Dennis Heather All K-4 T Asst 8/11/2015|x

8/11/2015|x






North Rose-Wolcott CSD
Substitute Teacher Teaching Assistant List

2017-2018

5/8/2018|First Name  |Phone # Subject Certification uncert| Date|K 1) 2| 3| 4 5/ 6] 7/ 8 9| 10| 11| 12|NOTES
Fox Rosa 315-573-4493 |All Music 8/11/2015|x  |x [x [x |x Ix [x [x |x |x [x [x |x
Frazer Tracey 315-359-7548 [K-12 XX 12/13/2017|x  |x [x [x |x |x Ix {x [x |x |x |x [x
Freeman Joyce 315-594-8234 |MS Only 8/11/2015 X Ix x X
Frey Dylan 315-704-8612 |All K-12 XX 8/11/2015(x |x |x |x |x [x |x [x [x |x [x |x |[x
Gill Andrea 315-576-3093 [All K-12 Childhood Ed 1-6 8/30/2016|x [x [x [x |x Ix [x [x |x |x [x [x |x
_
Goodman Tina 315-594-6043 |TASST @ High School 8/11/2015
Gordon Marc 315-573-8366 |Technology 1/23/2018|x  [x |x [x [x |x [x |x [x [|x [x |x |x Building Sub @ HS
Graham (Lapp) Jessica 315-730-8002 [K-12 12/14/2016|x  |x |x [x |x |x X [x |x

315 504.8955_|TASST @ NRE o | sunos

Grigas Brenna 585-694-0285 |K-12 Music 10/13/2016|x X |x X__|x X |x X__|x X |x X |x
Groth, Il Michael 585-737-9712 [K-12 Math 7-12 2/14/2017|x X X X X X X |x X [x X [x X
Guerra Darcy 315-576-6352 |AllK-4 XX 11/10/2015|x X X X X

Guthrie Becky J. 315-729-8135 |[Teacher Aide NRWE ONLY XX 8/11/2015(x  [x |x |x |x

Guthrie Donna 315-587-4339 [K-12 XX 1/13/2016|x X X X X [x X |x X [x X [x X
Halfman Samuel 315-871-7725 |Gr. 9-12 SWD 7-12 & ELA 7-12 10/14/2015° X IxIxx
Harris Rebecca 315-263-6566 [Gr. 9-12 Music 8/11/2015

Hawley Adam 585-313-4166 [Gr. 9-12 Social Studies7-12 8/11/2015 XX x fx Ix X

Heiserman Amanda 315-573-9725 [K-12 10/11/2016

x
x
x
x
x
x
x
x
x
x
x
x
x

Holvey Susan 585-329-6360 [Childhood Ed 1-6 Early Childhool B-2 11/14/2017|x X X X X [x X Ix X |x X [x X

Hosier Jessica 585-733-1248 |[All 9-12 Biology & Literacy 8/11/2015 X Ix {x |x

Johnson Steve 315-436-1125 [K-12 Biology 8/30/2016|x  [x [x [x |x |x[x [x x |x[x[x|x

Kenyon Susanna 315-947-5084 |k-12 XX 12/13/2017|x  |x  [x  [x  x xIxx o xIx o xx o [x

Kerr Jennifer 315-573-5085 |T Aide-NRWE ONLY XX 8/11/2015(x |x |x |x |x

Kessler (milliman) Jessica 315.945.8198 |AllK-12 XX 8/11/2015(x [x |x |x Ix [x |x [x [x |x [x_|x |x

Kessler Tammy 315-587-9728 |[AllK-12 XX 8/11/2015(x [x |x |x Ix [x Ix X [x |x [x |x X

Knox Valerie 315-806-5611 Childhood Ed 1-6, English, SWD 5/9/2018[x [x |x [|x_[x LTS @ NRWE
Krul Ashley 315-905-4193 |NRWE Only RN 8/11/2015(x

Lasher Susan All 5-8 T Asst 8/11/2015 X x Ix o Ix o x o x o [x o |x






North Rose-Wolcott CSD
Substitute Teacher Teaching Assistant List

2017-2018

5/8/2018|First Name  |Phone # Subject Certification uncert| Date|K 1) 2| 3| 4 5/ 6] 7/ 8 9| 10| 11| 12|NOTES
Lavancha Nicole 315-398-3554 |All XX 1/9/2018[x  [x |x |x [x o [x |x |x x |x x |x |x
Lefevre Bradley 315-871-8337 |K-12 Childhood Ed 1-6, SWD 1-6 9/12/2016|x X X X X X X X X X X X X Currently LTS @ NRWE
L'Hommedieu Anne 315-589-5103 |AllK-12 School Media Specialist 1/9/2018[x  [x |x |x [x [x x x O x O x[xx X
Lippert Patricia 315-594-9392 |[AllK-8 XX 8/11/2015|x X X X X X X X X
Lockwood Pamela 315.576.7884 [K-8 Phys. Ed 8/11/2015(x X X X X X X X X
Luciano Shirley 585-732-1617 | TAide-NRWE ONLY XX 8/11/2015(x |x [x [x |x
Margraf Kristen 631-816-1324 |LTS Counselor @ HS School Counselor 8/30/2016 X |x Ix|x
Martin Alexa 315-576-3022 |AllK-12 Visual Arts 8/11/2015|x |x [x [x |x |x X x Ix |x x X |x
Martin Sarah 585-690-0813 [AllK-12 SWD B-2 11/8/2016(x [x |x |x {x [x |x |x |x |{x [x |x |x
McDermott William 570-862-5603 |[All XX 1/23/2018|x [x |x |x x X x |x X X X |x X
McDorman Laura 315-209-3050 Childhood Ed 1-6 9/12/2017|x X |x X |x X |x X |x X |x X |x
McKown Emma 315-398-9601 [K-12 XX 1/10/2017|x [x |x |x x X x |x X X X |x |x
McKown Jennifer 315-871-6435 Teaching Asssistant XX 8/11/2015(x |x |x |x [x |x x |x |x |x [x |x |x
McNabb Tammy 315-350-0229 |TASST - HS Only ELA 7-12 8/11/2015 X x Ix

Morris William 585-260-1624 [K-12 TESOL 10/11/2016(x  |x  [x [x xxxxx o x o x o x[x
Morse Deborah 315-594-9287 |[AllK-12 XX 8/11/2015|x  |x [x [x |x Ix [x [x |x |x [x [x |x
Mumby Marina 315-882-1232 |AllK-12 XX 8/11/2015|x  |x [x [x |x |x x x |x |x x X |X
Mundy Pamela 315-399-7024 |TASST Certified XX 8/11/2015 X Ix Ix o xx o x o |x
Murphy Victoria 315.594.8690 [TASST - MS & HS XX 8/11/2015 X Ix o x o xx xIx
Navratil Laurie 315.587.9896 |All K-8 ELA 8/11/2015|x |x [x [x |x |x |x X X

Neal Joshua 315-447-0250 |TASST -NRWE ONLY XX 8/11/2015(x |x |x [x |x

Palmer Teresa 315-594-8196 |[All 12 XX 8/11/2015|x  |x [x [x |x |x x x |x |x x X |X
Paul Kristen 315-800-7821 [K-8 XX 12/13/2017|x  |x [x [x |x |x [x [x |x

Pentycofe Kathleen 315-587-2733 |Teacher Aide-NWRE ONLY XX 8/11/2015|x |x |x [x |x

Pentycofe Erik 315-587-2733 |TASST @ NRE ONLY cell #:398-2196 XX 8/11/2015

Pierce Susan 315-573-0631 XX 2/14/2016|x  |x X X |x |x X x Ix |x x X |x

315.594-2061 Taide - S Only I PV T x x e
Quill Carol 315-406-7067 |All K-4 Spl Ed K-12 8/11/2015(x  [x |x |x |x
Reed Shueston 315-730-1545 |[All PreK-12 XX 8/11/2015(x X X X X X X X X [x X [x X
Rose Becky Gr. 5-8 T Asst 8/11/2015 X X X X

SWD 1-6, SWD 7-12 Childhood
Rugaio Brianna 315-214-9490 [K-12 Educ. 1-6 1/10/2017|x X X X X X X X X [x X [x X
Samar Joanna 315-754-8701 |LTS Elem. 8/30/2016|x X X X X X X X X [x X [x X






North Rose-Wolcott CSD

Substitute Teacher Teaching Assistant List

Whitehouse Nicole

315-286-4871

AllK-12

2017-2018
5/8/2018|First Name Phone # Subject Certification uncert| Date |K 10/ 11| 12|NOTES

Schmidt Laurie 315-365-3080 |All K-4 Tasst XX 8/11/2105|x
Skinner Howard 315-587-2771 |Al9-12 8/11/2015

Smith Donna 315.564.6244 [K 4 and 9-12 Only NOMS [N, K-6 8/11/2015(x
Smith Sally 315-626-6246 |K - 4 Only K-6 8/11/2015|x
Smith-Bundy Jamie 315-594-1045 |K - 8 Only XX 8/11/2015|x
Sontheim Michaela 315-573-4280 [All Childhoold Ed 1-6 3/27/2018|x
Sprague Roxanne 315-576-5588 |AllK-12 XX 8/11/2015|x
Starczewski Karli 315-679-8317 |[K-8 XX 12/13/2017|x
Stevens Meli 315.754.3047 |Teacher Aide -NRWE ONLY XX 8/11/2015|x
Teeter Starr 315-402-8032 [K-12 XX 11/14/2017|x
Thiemann Karen 315.587.9077 |All K-12 XX 8/11/2015|x
Thiemann Edward 315.587.9077 |AllK-12 Art 8/11/2015|x
Thompson Tarsilla 315-594-1979 [All9-12 10/13/2015

Tubolino Tony 585-278-4444 [K-12 XX 10/10/2017|x
Ufholz Cheryl 315-365-3431 [K-4 Only XX 8/11/2015|x
Van Cura Joseph 585-734-7635 |AllK-12 N, K, 1-6 Perm. 11/8/2016|x
Vigliotti Lorelei 315-767-4529 |AllK-12 Math 8/30/2016|x
Waldron Laura 315-573-4340 |[All XX 12/13/2017|x
Weigartz Elizabeth 315.483.7208 (5 - 12 Only Teaching Asst 8/11/2015

XX 12/8/2015

x

Whiting Mary Jo

315-626-2157

AllK-12

Art

7/11/2017

Willmart Zachariah

Wilson Pegay

518-222-2703

315-879-4213

All K-12

RN NRWE ONLY

Music

11/8/2016

Building Sub @HS

8/11/2015

Wilson lvana

315.587.9083

K-4&9-12 ONLY No MS

XX 8/11/2015

Young Amanda 315.573.5141 [K-12 None XX 8/11/2015(x
Youngman Kimberly 315-573-2884 |T Aide - MS Only XX 8/11/2015
Youngman Tasha 585-490-3387 [AllK-4 ECE 1-6/SWD 1-6 8/11/2015(|x

| |






North Rose-Wolcott CSD
Service Employee Substitute List
2017-18

New Sub Pending FP
Food
Service School Bus Grounds & Student |Auto

5/8/2018 i Helper | Clerical| Monitor | Driver | Maintenance [Cleaner| Nurse [Worker |Mechanic [Notes

NR-W Employee

Color Key:

ovony oae  lassraaso | mpepord | | [ .| [ | [ [ [
oavavecnio Lioseon Jevzenoooes | epspord oo . | [ | [ | [ | |

Betts Barbara 315-587-9751 8/11/2015 X X X X

Bornheimer Ross 315-594-1124 11/18/2008 X

Briggs Michael 315-483-4541 4/21/2009

oy liessca lesaonzoea | omgpordl | | | [ | | | | | |
cave: o lossiasoe | oo oo | | | | | | | | | |

Coleman Barbara 315-594-2271 8/31/2016 X

Conrow JoJean 315-587-9591 9/28/2011 X

Countryman Sara 315-576-3765 4/22/2015 X X X Maintenance X

Crippen Delicia 315-576-6665 6/10/2008

DeWaters Caroline 315-879-7206 7/12/2017 X

Dobbin Kimberly 315-573-2597 10/14/2015

Fisher William 315-594-2064 7/12/2017 X

Forione William 315-871-7314 10/12/2016 X

Frazer Tracey 315-359-7548 12/13/2017

m |





North Rose-Wolcott CSD
Service Employee Substitute List

2017-18
Food
Service School Bus Grounds & Student |Auto
5/8/2018 First Name Phone # Date| Aide Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse [Worker |Mechanic |Notes
Galens Lynn 315-587-4463 7/13/2016 X NRWE only
Guthrie Becky 315-729-8135 7/14/1998 X X X X
Guthrie Donna 315-587-4339 1/13/2016 X X

Harter Wendy 315-594-1924 6/23/2015 X summer

Huntington
(Guerra) Tina 315-945-1793 12/14/2016 X X X

Hutchings Cheryl 315-594-8588 4/12/2017

Kent Brandon 315-412-3056 5/9/2018 X

Kessler Tammy 315-587-9728 9/14/1999 X X

Krul Vickie 315-553-2108 9/27/1984

Lapp Vanessa 315-604-0075 3/28/2018 X

Lewis Kristina 585-355-7602 6/23/2015 X

Patricia 315-594-9392 11/14/2012

Lippert

ey oavwa lessrosssr | wopeposs o | | [ | [ | [ | [

oo Jemme lassoonses | awspord o | | [ | [ | [ [ [

Milan Rindy 315-466-9538 3/15/2017 X

Milan Steven 315-350-1034 7/12/2017 X Grounds X

Miller Brenda 315-365-3224 5/22/2012 X






North Rose-Wolcott CSD
Service Employee Substitute List

2017-18
Food
Service School Bus Grounds & Student |Auto
5/8/2018 First Name Phone # Date| Aide Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse [Worker |Mechanic |Notes

Mitchell Steven 315-576-4776 10/12/2016 X X

Morse Deborah 315-594-9287 11/13/2007 X X

Mumby Marina 315-882-1232 5/8/2007 X

Noyes Diane 315-573-2878 5/28/2014 X X X X 315-573-9054 alt. cell
Palmer Teresa 315-594-8196 5/22/2001 X X

Pierce Susan 315-573-0631 4/22/2015 X X X

Pitts Joan 315-594-1907 11/15/2017 X

Quereau Kathleen 315-460-6641 4/13/2016 X X

Ray Kelly 315-573-4727 8/9/2017 X

Reed Amy 315-559-4022 3/28/2017 X

Roberts Sharon 315-594-2721 1/9/2006 X 315-871-8869 cell

Roelle Andrea 315-594-6205 3/15/2017 585-755-5558 cell

Shirk Adam 315-626-6374 10/24/2006 X X 315-396-5522 cell

Shorts Jean 315-594-8548 7/25/2015 X

Starczewski Karli 315-679-8317 12/13/2017 X

Steves JoAnn 315-594-2297 9/18/2013 X X X

Topping Kathy 315-5949476 8/19/2014 X
Tryon Marvin 315-871-6316 9/28/2010 X
Ufholz Cheryl 315-365-3431 8/27/2013 X

\‘ |





North Rose-Wolcott CSD
Service Employee Substitute List

2017-18
Food
Service School Bus Grounds & Student |Auto
5/8/2018 First Name Phone # Date| Aide Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse [Worker |Mechanic |Notes
White Justin 315-905-4160 10/14/2015 X
Whitehouse Nicole 315-286-4871 12/9/2015

315-573-0148

1/24/2012

315-594-2662

12/14/2016
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NORTH ROSE-WOLCOTT CSD
2018-2019 Academic Calendar

July 2018 January 2019 Notes & Holidays

Su|Mo| Tu|We|Th| Fr | Sa Su[Mo| Tu |[We| Th| Fr | Sa JULY
1] 2]3]4]5 Independence Day Observed July 4, 2018
1] 2[3]|[4[5]6]7 6[7]8[9]10]11]12
8[(9]10[11]12]13[14 13[(14(15(16( 17| 18] 19 AUGUST
15)16(17]18[19] 20| 21 20 | 21 |A22| 723|724 25| 26 Regents Exams August 16-17, 2018
2212324 25[26(27(28 27(28]29]|30]31 Professional Development Days August 28-30, 2018
29|30 31
SEPTEMBER
August 2018 February 2019 Labor Day Holiday September 3, 2018
Su|Mo| Tu|We|Th| Fr [ Sa Su[Mo| Tu|[We| Th| Fr | Sa School Opens for Students September 4, 2018
112(3][4 1(2
5({6]7[8]9]10]11 314|567 [8]]09 OCTOBER
1213 14 15 [A16]717] 18 10(11(12(13[14]|15]| 16 Columbus Day October 8, 2018
19(20( 21| 22| 23| 24|25 17 ([18[ 19| 20| 21| 22]| 23 Professional Development Day October 26, 2018
26| 27 |<28| 29 |30>| 31 24125|26( 27|28
NOVEMBER
September 2018 Veterans' Day November 12, 2018
Su[Mo| Tu|[We| Th| Fr | Sa Su|Mo| Tu|We|Th| Fr | Sa Gr.5-6 Early Dismissal/PT Conference Nov 14, 2018
1 1(2 Thanksgiving Recess November 21-23, 2018
2181|456 7][8 314|567 [8]]09 Gr. Prek-4 Early Dismissal Nov 30, 2018
9(10)11(12]13]| 14|15 10| 11| 12| 13| 14 |<155 16
16)17(18)19(20] 21| 22 17 18| 19|20 21| 22| 23 DECEMBER
23| 24|25 26| 27| 28] 29 2425|126 27]28] 29| 30 Gr. Prek-4 Early DismissalPT Conference December 6-7, 2017
30 31 Winter Holiday December 24-31, 2018
October 2018 April 2019 JANUARY
Su[Mo| Tu|[We| Th| Fr | Sa Su|Mo[ Tu|We| Th| Fr| Sa Winter Holiday January 1-4, 2019
School Opens for Students January 7, 2019
112(3])4[5]6 1|"2|"3|™M[5]6 Martin Luther King Day January 21, 2019
7([81] 9[10]11]12]13 78] 9[10]11]12]13 Regents Exams January 22-25, 2019
14)115(16)17(18]19( 20 14151617 18]19]| 20
21| 22| 23| 24| 25 |<264 27 21(22]23|24|25]|26]27 FEBRUARY
28| 29|30 31 28| 291 30 Presidents' Week Recess February 18-22, 2019
November 2018 May 2019 MARCH
Su[Mo| Tu|[We| Th| Fr | Sa Su|Mo| Tu|We|Th| Fr | Sa Gr. Prek-4 Early Dismissal March 14, 2019
1{2](3 N2 73] 4 Professional Development Day March 15, 2019
4151 6[7]8[9]10 5|6 7]8]9]10]11 Gr Prek-4 Early Dismissal/PT Conference March 21, 22, 2019
11(12(13(14|15]|16]| 17 12)113[(14)15(16]17| 18
18] 19[ 20| [21| 22]23]| 24 19| 20| 21| 22| 23 |<245 25 APRIL
25]126]27]28]29]30 26][27]] 281 29|30 31 Gr. 3-8 NYS ELA EXAM April 2-4, 2019
Spring Recess April 15-19, 2019
December 2018 June 2019 Gr.5-6 Early Dismissal/PT Conference Apr 24, 2019
Su[Mo| Tu [We| Th| Fr | Sa Su[Mo| Tu [We| Th| Fr | Sa
1 1 MAY
21 3|4]|5|6[7][8 2|17 4|5|6[7]8 Gr. 3-8 NYS Math EXAM May 1-3, 2019
9 10|11 12]13]| 14| 15 9]10|11]12]13]| 14|15 Professional Development Day May 24, 2019
16(17(18[ 19| 20| 21| 22 16 | 17 [~18{~19{"20|~21| 22 Memorial Day May 27, 2019
23|[[24] 25| 26| 27| 28] 29 23 |A24|725|<26>5 27 | 28 | 29
30 [31] 30 JUNE
Gr 4 & 8 NYS Science Written Test
Regents Exams June 3 & 18-25, 2019
Legend: Graduation June 21, 2019
[_] Holiday Recess < > Professional Development Day Professional Dev. & Regents Rating Day June 26, 2019

“Regents/State Exams
*Early Dismissal Day

Board of Education Approved:
Revised:

5/4/2018
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North Rose - Wolcott Central School District

Board of Education Meeting Calendar

2018-2019

Meetings held at 6:00 PM in the Auditorium of the High School unless otherwise announced

July 3, 2018 - Re-Organization meeting & possible BOE Retreat — Time TBA
August 7, 2018

August 28, 2018 - tentative

September 11, 2018

October 9, 2018

November 13,2018

December 11, 2018

January 8, 2019

February 12, 2019

February 26, 2019

March 12, 2019

March 26, 2019

April 09, 2019

April 2019 - TBD — BOCES Vote

May 14,2019

May 21, 2019 - Budget Vote & Election of Board Members
May 28, 2019 - Tentative

June 11, 2019

Note: Additional meetings will be scheduled as required.
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Report to the Board of Education
May 2018
Brian Read, High School Principal

Strategic Action Plan Goal

School Improvement Plan Action Step

Progress

1: By June 2017, all students
taking a state assessment will be
proficient (3 or 4, 65 or higher).
[Goal to continue in 2017-18
school year]

Deploy interventions based on entry and exit
data triggers, gather and report data on the
effectiveness of the intervention, and assist in
the development of action plans to refine the
intervention appropriately (MTSS Tier 2).

Our Delphi counselor shared some data at a recent Tier 2 meeting on the
effectiveness of some of our counseling group interventions. Of the 11
students who experienced the Why Try counseling group, 9 of them were

successful, and of the 9 students who experienced the Project SUCCESS
intervention, 7 of them were successful. Success was determined through
a comparison of each student’s attendance, behavior, and coursework
data before and after the intervention. This is encouraging data as it
suggests these interventions can be effective for students who need
support. We had a productive conversation about how the interventions
can be modified going forward to increase their effectiveness. We will
continue to populate these interventions through both teacher referrals
and recurring data checks (ex: any student who accumulates at least 5
disciplinary referrals in a 5 week period).

Provide information to community members
on the resources available in our district.

The May newsletter is now online.

2: By June 2017, each student
who has achieved mastery will
maintain mastery, and the
percentage of new students
achieving mastery will increase.
[Goal to continue in 2017-18
school year]

Utilize consistent strategies for behavior
management and develop data-based action
plans based on those strategies within grade
level teams (MTSS Tier 1).

While our grade level teams continue to meet to discuss their grade-level
behavior expectations for this year, the School Leadership Team has
started to discuss behavior expectations for next year. We will be
transitioning from “Be Respectful, Be Responsible, Be Kind, and Be Safe” to
“Be Respectful, Be Responsible, and Be a Learner.” We believe “Be a
Learner” will allow us to address some of the important academic
expectations that intersect with the behavior expectations. Later this year,
we will be meeting in teacher teams to start a larger discussion about
appropriate expectations for the “Be a Learner” category.




https://www.whytry.org/

https://www.projectsuccess.org/

https://www.smore.com/ehyuk-nrwhs-may-2018-newsletter



Implement action plans that result from SBIP
for interim assessments, with particular
attention paid to strategies for moving
students from proficiency to mastery (MTSS
Tier 1).

Leverage Leadership meetings have included discussions with teachers
about their Interim Assessment #3 Linklt reports. These reports allow
teachers to identify learning gaps. As a result, teachers are better able to
provide targeted instruction to address academic needs. For example, in
World History and English 11, students are struggling with vocabulary in
particular units, and in Geometry, students are struggling with solving
proofs. | have been providing teachers with strategies for addressing
these learning gaps (ex: the vocabulary strategies in the Expeditionary
Learning Protocols Manual). The results of Interim Assessment #3 appear

later in this report.

Increase the level of rigor in coursework and
instructional resources.

The School Leadership Team recently had a productive discussion about
the importance of establishing a common definition of rigor. We will begin
the discussion later this year with the entire teaching staff. We’ll use a
consensus approach to develop a common definition of rigor, and we’ll
then provide strategies and suggestions for how to promote rigor in all
classrooms. Going forward, Leverage Leadership meetings, lesson plan
feedback, and other professional development opportunities will promote
the use of these identified strategies. We know that our students perform
better when we set and maintain high expectations for them.

4: Starting in the 2018-19 school
year, we will increase all
students’ participation in STEAM
courses by 10% each year. [Goal
to continue in 2017-18 school
year]

Develop recruitment methods to encourage
students to take STEAM courses.

Create performance tasks to assess for year-
end proficiency in STEAM courses.

At the recent STEAM Task Force meeting, the group worked in
department-based teams on both of these goals. Specifically, the group is
working to develop posters that will be displayed at our Festival of the Arts
event on June 7. The posters will be designed to promote particular
STEAM courses.




https://www.engageny.org/sites/default/files/resource/attachments/appendix_protocols_and_resources.pdf

https://www.engageny.org/sites/default/files/resource/attachments/appendix_protocols_and_resources.pdf



Other notes:

e Results of Interim Assessment #3:

% %
Exam Proficient | Mastery
Algebra 11 0
Geometry 18 0
Algebra 2 50 0
World History 9 60 23
World History 10 66 33
U.S. History & Gov't 81 40
Living Environment 12 2
Earth Science 51 21
Chemistry 68 21
Physics 90 50
English 9 61 11
English 11 79 11

e We will be administering Advanced Placement (AP) examinations in May in English Literature, World History, Psychology, and Calculus. We

also have students enrolled in Advanced Placement Art 2D Design and Advanced Placement Art 3D Design. We have 62 students who will
be taking 69 Advanced Placement exams. Last year, we only administered 49 Advanced Placement exams; that’s a 41% increase. 18.4% of
our students will be taking an Advanced Placement exam this year.

e End-of-year calendar:

Tuesday, May 29 at 6 pm: Varsity/JV Sports Awards Night
Thursday, May 31 at 6 pm: High School Spring Concert
Thursday, June 7 at 4 pm: High School Festival of the Arts
Thursday, June 7 at 6 pm: High School Academic Awards Night
Monday, June 11: Moving Up Day

Wednesday, June 20 at 9:30 am: Graduation Rehearsal
Wednesday, June 20 at 6 pm: Senior Award Night

O O O O O O O O

Friday, June 22 at 6 pm: Graduation



https://ap.collegeboard.org/



We recently had Mike Donahue, a nationally recognized speaker from Value Up, speak to our students about making positive choices, and
we also had the Safe a Life Tour return to share the perils of distracted driving. Students were respectful and receptive during both

assemblies.

We recently completed the Tiered Fidelity Inventory. This is an assessment that measures our level of implementation of a multi-tiered

system of supports. This is a very worthwhile exercise that will be used (along with the strategic action plan, of course) to develop our
school improvement plan for next year.

Teacher Appreciation Week is May 7-11! We are extremely thankful for the hard work that out teachers put in on a daily basis to benefit
our students.



https://value-up.org/

http://matrixentertainment.com/events/save-a-life-tour-0

https://www.pbis.org/Common/Cms/files/pbisresources/SWPBIS%20Tiered%20Fidelity%20Inventory%20%28TFI%29.pdf




BOE Report
May 2, 2018

June M. Muto, Assistant Principal

21% Century Grant
UPK Grant

Strategic Plan Goal

Action Step

Progress

1. BylJune 2017, all
students taking a
state assessment
will be proficient
(3or4,65o0r
higher).

3. By June 2019, by the
end of the second
grade, all students will
read at or above grade
level.

1.5. Develop
opportunities for
targeted instruction
time for student who
are not meeting
benchmarks

3.3 Establish a culture
that fosters a
community of readers
and writers. (Provide
year-round
opportunities to engage
in interest based reading
and writing experiences.

e Provide
enrichment
opportunities
outside the school
day for e.g., Lego,
Robotics, Science

The After School Discovery Programs are now winding down. The Elementary
Program and the Middle School Program are done on May 24™". The High School
Program will continue through June for Regents Exam Preparation and Tutoring.
Celebrations including parents and families are planned.

The elementary program is also hosting a “Legos and Literacy” night for all
students and families that attend the elementary school, on Tuesday, May 22"
Students will be “creating” with the Legos, writing about their creation, and
reading their composition to the group.

Informational letters are being sent home to all students Kindergarten — 11" grade

this week regarding our summer programs. All summer programs will be held at

the High School this summer.
Recent and upcoming adventures:
Elementary
e Magic Joe — came on 4/24 and performed a magic show

e Field trip to Montezuma Audubon on 5/16.






Olympiad

Middle School

e Field trip to the Palace Theater for Movie & Popcorn

o Weekly trips to the Youth Center at the Presbyterian Church.
HS

e Field Trip to the Rosamond Gifford Zoo in Syracuse on 4/28

e Field Trip to Howe Caverns planned on 6/2







Kristin DeFeo - NR-W Middle School Assistant Principal — May, 2018 - BOE Report
District Strategic Plan and MS SCEP (School Comprehensive Education Plan — 2017-2018)

Middle School Enrollment:

5t grade 77

6™ grade 112

7" grade 92

8" grade 86

Total 367

Strategic Plan Goal Action Step Progress

# 1. By June 2017, all students
taking a state assessment will be
proficient (3 or 4, 65 or higher)

Tenet 6 — Family and Community
Engagement

Increase partnerships between
school and families.

Attendance Team — The NR-W Middle School Attendance Team continues to meet
bi-weekly to review attendance data. *See below for our September — April data.

Level 1 — (5%) — Member of Middle School Attendance Team contacts
parent/guardian. Team member will also touch base 1:1 with the student.
Level 2 — (8%) — Letter sent home including the attendance ladder and
current attendance record.

Level 3 — (10%) — Attendance Action Plan completed with member of
Attendance Team and student. Parent/guardian contacted, Action Plan
mailed home.

Level 4 — (15%) — Letter sent home requesting a parent meeting with the
Assistant Principal to review attendance guidelines. (Home visit may occur
at this step). NEW — Assistant Principal meets with Level 4 students weekly.
Level 5 — (>20%) — Possible submission of referral to county agencies
(FACT, PINS, CPS) for assistance. NEW — Assistant Principal meets with
Level 4 students weekly.

Month | Sept. Oct. | Nov. | Dec. | Jan. Feb. March | April

Level 1 | 68 39 44 52 47 69 66 56
(5%)
Level 2 | 13 27 44 15 25 38 24 32
(8%)
Level 3 | *same | 17 21 25 25 19 25 18

(10%) as






above
Level4 | 9 8 3 9 8 11 13 9
(15%)
Level5 | 5 5 7 6 7 6 8 11
(20%)

April Newsletter: *See out NR-W Middle School Facebook page or website!

Establish district-wide Multi-
Tiered Systems of Support
(MTSS) for academic & behavior

MTSS — The team has made updates to some of our Tier 2 intervention (literacy and
writing) groups. Students who met the exit criteria were released from these
interventions, others were assigned to the intervention for the last ten weeks. The
Tier 2/Tier 3 team is now working to set the thresholds for fall groups and is
preparing to work K-6 and 7-12 to best meet our middle school students’ needs.

TIC (Trauma-Informed Care) Team
Vision Statement: “Empowering our community for the future.”

“If you only use the strategies you have always used, you only end up with the
outcomes you’ve always had. Supporting traumatized students requires you to be
flexible and innovative.” ~ TraumalnformedPBS

The K-12 staff participated in a brief School Climate Survey. This is the annual staff
survey we have given at NR-W for the past three years as part of the School Climate
Transformation Grant. This will help inform our plans and work for next school year,
and will give us necessary data for the grant and school improvement work for NYS.

Future Story — Students in Home and Careers class (7™ and 8™ graders) are taking
interest inventories to help them determine possible future careers (or options for
careers). Our Counselors are finishing up with the 81" graders and their four year
plans in preparation for High School. We are also starting to plan for the “Career
Carnival” at the Wayne County Fairgrounds this summer 2018.

Tenet 5 — Student Social and
Emotional Developmental
Health:

Cougar Pride Team — (PBIS)

Character Trait of the Month - At our March Town Hall meetings we recognized
students for our “Trait of the Month” for showing determination. (*see our May
newsletter for the winners!)






For the month of May, we are focusing on “tolerance.”

THE HIGHEST Evaryona you meat is Pe

RESULT OF fighting a battle you E"E"a'-*‘hg with
EDUCATIONIS xnow nothing aboue. | Toley

TOLERANCE | o
Yespect

for everyone

Always.

wl

Growth Mindset —year.
e September — Everyone can learn
October — My brain is like a muscle that grows!
November — | am a valued member of this learning community.
December — We love a challenge!
January — Feedback is a gift! Accept it!
February — A Goal Without a Plan is Just a Wish.
March — Mistakes are opportunities for learning.
April - There’s a difference between not knowing and not knowing yet!
e May- | Got This!

#2: By June 2017, each student
who has achieved mastery will
maintain mastery, and the
percentage of new students

achieving mastery will increase.

Provide access to enrichment
opportunities for all students

The Tier 2 team is meeting to talk about further enrichment opportunities to offer our
students for the 2018-2019 school year.

The NYS Math test took place on May 1%t and 2", The results from this test will be
used to determine if our students have maintained mastery, and if the percentage of
new students achieving mastery has increased (as per the goal).

Safety and Security — NR-W Middle School has completed all four of our lockdown drills for the year. We have also completed our Fire Drills for the year. The
District Safety Team met on April 30". During this time we discussed the “Go Home Early” drill which will take place K-12 on May 25,







Kellie Marciano - NR-W Elementary School Assistant Principal — May 2018 - BOE Report

Report to the Board of Education
North Rose-Wolcott Elementary School

Meeting Date: May 10th, 2018

Elementary School Enrollment:

UPK 39
Kindergarten 81
1% 84
2nd 96
3 94
4th 96
Total 490

Upcoming Events and Character Focus
Positivity Project Traits:

e Connection/Purpose

e Leadership
e Other People Matter Mindset

Events:

e May 3™ 1% Grade Field Trip

May 10™: Kindergarten concert
May 18 4™ grade roller skating
May 18": Special Olympics

May 22": Florentina Fun Days
May 24™: Memorial Day Parade
May 30"/31%: 3'Y Grade Field Trip

Strategic | Action Step | Progress
Plan Goal
Goal 1: Action Step | We have revised our SST forms and paperwork for the SST meetings. Attached is a copy of the new paperwork to be






By June
2017, all
students
taking a
NYS
assessmen
t will be
proficient
(3 or4,65
or higher).

1: Establish
and
implement
district-wide
Multi-tiered
Systems of
Support
(MTSS) for
academics
and
behavior

Action Step
2: Work
with
families as
partners in
learning

Action Step
5: All
students will
have access
to
intervention
s in the least
restrictive
environment

completed at SST (Student Support Team) meetings. This framework provides an area for concerns to be identified,
goals to be set, and data collection. The first form is for the initial meeting, and the second is for any follow-up meetings
that may be needed.

This month we continue to focus much of our energy on the kindergarten cohort. 10 students in kindergarten have had 5
or more referrals for the school year. As seen in the chart below, the student misbehavior has had a steady decline. In
April, there were only 3 referrals written for these ten students. Reasons for the decline include:

Extended K-Lab: 7 out of the 10 students were identified as in need of social skills teaching, behavior
interventions and support. These students were selected by the team based on the number of discipline referrals
and types of infractions, time spent out of class, and the number of crisis support calls. These students participate
in an hour-long block of instruction at the end of the day with a teacher, teaching assistant, aide, and mental
health provider. They work on expressing emotions, targeted behavior interventions, and math skills. The
students have been successful in the program, but continue to struggle with transitions within the building. The
team has created a more natural transition from the classroom to their intervention, which has supported the
development of pro-social behaviors. The team is also noting by teacher feedback and observation that the
students are transitioning their newfound skills to the classroom setting, as well. This is evident by the number of
referrals declining.

SST: 8 out of the 10 students are involved in the Student Support Team process. They each have an extensive
plan that is designed to support their needs, both academically and behaviorally. The team meets every 5-6
weeks to discuss the effectiveness of the plan, the students’ goals, and progress towards the goals. The team
determines if the goal should continue, be modified, or changed based on progress.

CSE process: 5 out of the 10 students have gone through the CSE process and most have been identified. Plans
are in the process of being developed for the students at the CSE meetings.

MTSS Aide: The MTSS aide supports the students with timed breaks, areas of frustration, transition, structured
lunch, structured recess, and supporting in crisis. The MTSS aide’s schedule is full working with students in all
grade levels, but a large part is in the kindergarten level. With the support of the MTSS aide, the student’s
referrals have declined in specials, lunch, transitions, and in the classroom. The aide is able to help in a crisis and
support a student in need. The MTSS aide also works on building relationships with the students to support them
better.






Mumber of Infractions

Infractions by Month

I zo017-2018

Sep ok Mo Dec Jan Feb Mar apr
Month

Action Step
4: Utilize
focused
professional
learning to
support
district-wide
initiatives

We held our first meeting for our Conscious Discipline Book study. 29 staff members joined the first meeting to
discuss the introduction to the book.

Data and information to support this book study can be found at https://consciousdiscipline.com/methodology/
There are seven skills taught throughout the program. They are skills needed to transform everyday discipline
issues into teaching moments. These moments are opportunities to teach children the social-emotional and
communication skills necessary to manage themselves, resolve conflict, prevent bullying and develop pro-social
behaviors. By implementing the powers and skills together, we learn to stay in control of ourselves and in charge
of children in a manner that models the same skills we seek to teach. This, combined with the willingness
generated by the School Family, empowers children to successfully learn and internalize lifelong skills.




https://consciousdiscipline.com/methodology/



CONSCIOUS SKILL

[ernerges

Composure

Encouragement

Assertiveness

Choices

Empathy

Positive Intent

Consequences

LIFE / COMMUNICATION
SKILLS

Anger management, delay of gratification

Pro-social skills: kindness, caring, helpfulness

Bully Prevention, healthy boundaries

Impulse control, goal achievement

Emaotional regulation, perspective-taking

Cooperation, problem-solving

Learning from your mistakes

Integrity

Respect for self and others

Persistence

Honoring diversity, honesty

Compassion, generosity

Responsibility

Interdependence, cptimism, gratitude

INITIAL SST AGENDA

Discuss Student Strengths

a koo

Establish Student Goal ....
o [0 IS o PP

Establish bring back date/parent CONTACT. .. ... ... .c et e e et e et e e e e et e et e e e et e e aen e enes 3 minutes

Review Referral Summary of Concern and Discussion of Classroom Performance
........................................................................................................................... 5 minutes

Total Minutes: 40

..................................................... 15 minutes

vever....10 minutes
7 minutes











Goal 1:

Responsible for data collection

Goal 2:

Responsible for data collection

Goal 3:

Responsible for data collection

Area of Concern:

Specific Target :

Tier : (Indicate tier & description per SchoolTool)

Intervention #1: Intervention #2:

Intervention #3:

Frequency/Duration: Frequency/Duration:

Frequency/Duration:






Start-End Dates:

Start-End Dates:

Start-End Dates:

Service Provider:

Service Provider:

Service Provider:

Goal:

Data Collection:

By Whom:

How often:

(insert data/graphs/charts)

Area of Concern:

Specific Target :

Tier : (Indicate tier & description per SchoolTool)

Intervention #1:

Intervention #2:

Intervention #3:

Frequency/Duration:

Frequency/Duration:

Frequency/Duration:






Start-End Dates: Start-End Dates: Start-End Dates:

Service Provider: Service Provider: Service Provider:

Goal:

Data Collection:

By Whom:

How often:

(insert data/graphs/charts)






Date Type of Contact Outcome

(phone/digital/conference, etc)

Type of Contact Outcome

Date (phone/digital/conference, etc)

Bring Back Date

Follow-up Packet Due

Date






Parent Contact Date

(discussion of SST

plans)

Referral to CSE/504 Not at this time Yes, warranted at this time

FOLLOWUP#  AGENDA Total Minutes: 35
6. Review Referral Summary of Concern and Discussion of Classroom Performance............c.o.vveiiriiiieiie i e 5 minutes
A TN SR 0T T g1 A0 =T 0011 5 minutes
8. Review Student Current Goals/Data and Establish New Goals as Needed ...........ccooiiriiiiiiiiii e e e e 15 minutes
9. Action Steps... PP PPPPPRPPRY o 11 301 (=1

10. Establish bring back date/parent (070 ] 7o 3 minutes






Report to the Board of Education
North Rose-Wolcott Middle School
Mark Mathews

May 2018

Upcoming Events:

Upcoming Events:
May 1%t and 2" — NYS Math Test
May 8" — Leadership Council —3:30-5:30
Board of Education Meeting — 6:00
May 9t — CSE at NR-W Middle School
May 15 — Budget Vote and Election of Board Members
May 17*" — Middle School Festival of the Arts (5:30) and Spring Concert (6:00)
May 18%" — 5t 7t" grade Dance (*8" grade will have their own dance in June)
Interim 4 Ends
May 22" — CSE/504 at the Middle School
May 24 — Modified Sports Awards Night — 6:00
May 28" — No School — Memorial Day
May 29* — NYS Science Performance Test — 8" grade

We are in the process of developing the 2018-2019 SCEP. As part of this process, the School Leadership Team has carefully reviewed all
recommendations from the DTSDE Report. At our upcoming meeting on May 3, the entire staff is going to be analyzing the report through a
discussion-style review. To this point, staff members have participated in small-group conversations that addressed the prompts:

What is our vision for what our school should be?

What does that look like?

What does that sound like?

What is my role in making this happen?

How does my role interconnect with the roles of others?

oo oo





These prompts were part of the report provided by the DTSDE. There has been some healthy discussion around this topic, see below for notes.

What is our vision for
what our school
should be?

We want a community.

A community requires that there is respect between and among adults, trust, caring, a culture of going
“above and beyond,” appreciation, and celebration.

We want adults talk to each other, listen to each other, and disagree productively.

Develop consensus.

We want to be honest with one another, and to treat others the way we want to be treated.

To have a place where both students and staff feel safe, valued, interested in learning new things, not afraid
to ask questions or try new things, and feel welcomed.

A place where we put academics first, but support services for those who find it difficult to come to school, or
participated in learning academic tasks, or have lives that don’t naturally lead to success in academics
Students coming into classrooms taking the initiative to engage in learning (having materials, gathering
materials, holding themselves accountable...)

*Teachers and classes collaborating at and between grade levels... even between buildings

*Students engaged in their learning; they are discovering, exploring, comparing, researching etc

What does that look
like?

A place where there is structure, where there are common expectations for routines, how students enter the
classroom, what is expected of students.

There is time built in for adults to discuss procedures and routines.

Grading consistencies, student participation.

We want our students to respect and value what we do and what they do. We want them to have pride in
their learning.

We want staff to share resources, and model respectful behavior and how to have positive interactions with
others.

What does that sound
like?

People greeting each other, communicating with manners.

Using “I care language,” like “l understand what you’re saying....”
One person speaking at a time.

Students modeling “I care language...” affirmation

How can | help you?

Calls home to parents for positive reasons






It sounds like a place where whenever you walk by someone, whether it be a student or another adult, talk is
positive and supportive.

Students and adults saying kind words to one another.

Collaborative work, positive responses to students and staff, and respectful of others ideas.
Respectful tones and words.

Thinking of others, not only themselves. Respect between teachers, students and parents.
Students posing questions to each other; explaining their process

Students asking for assistance as needed. Students assisting others.

“I like coming to school”

Level 1-2 in the hallway!!! Please!!!

“Hey Mr./Mrs , you know what | figured

What is my role in
making this happen?

Rigorous, serious classroom with systemic supports | can rely on for students who aren’t able to be successful
that day for other reasons than academic preparedness

All staff and students take responsibility for our own behavior.

All staff come with a positive attitude.

Pick others up when you see them down.

Keep minds open to different perspectives, points of view.

Be willing to accept feedback.

Be willing to build consensus and “give up” some things that you may think are very important

Be flexible.

How does my role
interconnect with the
roles of others?

Trust

Productive problem solving

Assume the best in others

We must all work together to try to achieve the same goal for all students.

Open communication between teachers about the students they share

Communicate with students and adults in the classroom

Helping to create a learning continuum across content areas (grade levels) in building student’s information
literacy skills

A lot of conversations and sharing of materials and ideas.

Teachers sharing professional conversations/resources with one another to increase each other’s ability to
develop a strong, rigorous curriculum.






e | support the learning that is happening in other classrooms.

e We all share the responsibility of the overall mission statement of preparing all students for a successful
future

e By knowing what others are doing in their classrooms (time to meet and talk) and support each other,
whether it be backing what they said or finding ways to integrate content in my classroom.

In the next two months, our work will be to construct a SCEP for the 18-19 school year that

e Isdriven by the evidence in the DTSDE report.
e Has fully-developed SMART goals and action steps that are realistic, relevant to the SMART goal, and “doable.”
e Includes input from staff members, parents, and students.

The views expressed in these discussions provides data for the SLT to create systems by which these items can be monitored. I'll
keep you informed of our progress, and, of course, share the SMART goals and SCEP plan with you as it is developed.

New York State Testing

The New York State ELA was administered in April, and I’'m very proud of the efforts of all our students, faculty, and staff. We
managed to cross one threshold in that we were able to surpass the 95% participation rate for ELA. We landed around 97%
participation at the middle school.

As | write this, we have just finished administering the NYS Math assessment. There were more refusals for math, but we are
working with families and students to agree that they will at least try their best and participate in the testing process. The real
measure, however, is the quality of the work produced by the students, and we won’t know until the summer, when the results are
shared.






BOE Report
May 8, 2018
Megan Paliotti, Director of Special Education

Professional Development-
On April 16", | attended the Regional Preschool Roundtable. | received updates from the Regional Associates regarding updates from the State regarding

preschool regulations and programs.

On April 17" and 18%, | attended the Special Education Law A to Z conference. This was a comprehensive legal based conference regarding best practices to keep
districts out of due process hearings, as well as to have everything in order if a parent should pursue a due process hearing case.

Planning-I have met with the principals and counselors of each building regarding staff schedules that will need to be shared within the building but between
Middle School and High School programs.

Summative Meetings- Summative meetings for therapists and psychologists will be schedule for this month to review their performance.

CSE/CPSE Meetings- There are many meetings occurring for both CSE and CPSE. Some students who are transitioning into Kindergarten will have both a CPSE

and CSE meeting depending on their needs.

Parent Participation for Meetings

Committee on Preschool Special Education Meetings- 63%
Committee on Special Education Meetings-82%

English Language Learners
Current number of students enrolled: 28

Student Movement- 4/1/18-4/27/18

Special Education CPSE | CSE 504

New referrals 3 1 0






Declassified 0
Moved in 3
Moved out 1
BOCES placements 18
Consortium placements 5
Approved Private School 3







Melissa Pietricola
Report to the Board of Education
North Rose-Wolcott Elementary School

Meeting Date: May 8, 2018

Upcoming Events:

Senior Citizen Community Unity Drive

Thriving Families Program at NRWE Mondays in May, 12-3 pm
5/9 Q & A with the District Principals on the Capital Project 6:00 pm
5/10 Kindergarten Concert 6:30 pm

5/14 4th Grade Concert 6:30 pm

5/14-18 Kindergarten Screening

5/17 4th grade roller skating party

5/14-22 Senior Citizen Community Unity Drive

5/18 Special Olympics (Bloomfield)

5/22-23 Florentina Fun Days

5/22 Lego & Literacy Family Fun Night

5/24 Memorial Day Parade 9:00 am

5/25 District-wide Early Release Dirill

5/29-31 Grade 4 Science Performance Assessment

5/30-31 Grade 3 Field Trip

Character Focus:
e Connection/Purpose
e Leadership
e Other People Matter Mindset

Strategic Plan Tenet Addressed Progress






Goal

Goal 1: By June
2017, all students
taking a NYS
assessment will be
proficient (3 or 4,
65 or higher).

MTSS for academics
& behavior
Strengthen core
programming
Increase
partnerships
between school and
families
Professional
development for
staff

Use data to make
instructional
decisions

We had successful turnout for our NYS ELA and Math assessments

O Grade 3 ELA - 95.6%, Math - 94.6%

O Grade 4 ELA - 96.9%, Math - 98.9%
Incoming kindergarten families were welcomed back to school on April 19th
for a formal orientation. The students and their families cycled through a
building tour, fine motor activities and reading fun centers in our classrooms.
It has been a nice process of acclimating the families to our school and getting
to know the new students headed our way! Our next program will be a brief Q
& A for parents during the summer.
The before-school tutoring program for our grade 3-4 students was a
successful addition to our daily program. Students developed close bonds with
their teacher-tutors and got to spend a little quality time working in their area
of need.
Our MTSS process continues to evolve in our attempt to serve the students to
our fullest capacity, and to take complete advantage of our human resources.
We utilize this structure to problem-solve how to help students who are
struggling with academics, behavior and attendance issues on a weekly basis.
We have updated our teacher “application” process so all can meet and
discuss students who are a concern on a timely basis.
Our next assessment will be the Grade 4 Science assessment. The Performance
Assessment will be during the week of May 28th, to be followed on June 4th
with the written assessment.

Goal 2: By June
2017, each
student who has
achieved mastery
will maintain

Access to
enrichment
opportunities for
students

Establish a culture
that fosters a

We are in a busy concert season. We enjoyed the third graders performance
mid-April. May will bring us Kindergarten and 4th grade performances!

The UPK Coordinator Pam Brooks is developing book bags for the end-of-the-
year distribution. Thanks to June Muto’s support, all students will be taking
home books to read this summer.

Fourth grade teacher Jenna Jones coordinated a fantastic Poetry Cafe on April






mastery, and the
percentage of new
students achieving
mastery will
increase.

community of
readers and writers

19th. Students read aloud their favorite poems, or poems they authored, to a
nice crowd of parents and peers. The staff and volunteers served
refreshments. Everyone left inspired by their creativity and bravery.

Student Council is sponsoring a Senior Citizen Community Unity drive during
the month of May. They are gathering donations of puzzles, Sudoku books,
novels, etc. to distribute to area nursing homes. We are so proud of their
initiative and Other People Matter Mindset in action.

Goal 3: By June
2019, by the end
of 2" grade, all
students will read
at or above grade
level.

Continuum of
Literacy utilizing
Fountas & Pinnell
Benchmarking
Use assessment
information to
intervene for
students at
proficiency and
mastery levels
Provide professional
development for
staff on types of
interventions

We continue to explore Personalized Learning and how the different
components work together in an elementary classroom. The teachers have
participated in professional development on Freckle (previously called Front
Row Ed) and IXL. We are fully underway with pilots in both of these, as well as
Splash Math. These pilots allow us to utilize the programs fully while
experimenting with which give us the most user-friendly computer interface,
and the optimum student data.

Teachers continue to work on implementing Google tools and Google
Classroom.

Teams continue to work on creating shared data warehouses for ELA and math
to capture multiple and varied common formative assessment measures.
These documents will better enable us to monitor student progress
comparatively and adjust our interventions and instruction with efficient team
meetings. This is a laborious process as we want it to work for NRWE our
teachers while not causing undue additional work.

Goal 4: Starting in
the 2018-19
school year, we
will increase all
students’
participation in

Promote STEAM
through NRW
educational
community

All teachers of
STEAM content are
knowledgeable and

STEAM time has our students exploring Simple Machines. Students are building
inclined planes that complete teacher-driven tasks (ie. moving a marble from
one place to another, knocking something over, etc.). They are busy using all
types of cardboard, tape, paper towel rolls, golf balls, marbles-you name it,
they’re using it to make and create!

Classroom teachers continue to push-in to STEAM rotation for embedded
professional development on STEAM instruction techniques and vocabulary






STEAM courses by
10% each year.

have confidence in
teaching STEAM

and to maximize student success and access to these higher-level constructivist
tasks.

Parents have actively responded to our opportunity for feedback on their children prior to the student placement process.
We've received more than 50 responses that describe in-depth their children’s needs, strengths and areas of opportunity.
This is incredibly helpful in making sure students are paired correctly with their best-match teacher. Additionally, we are
planning to “loop” three classrooms up to the next grade in the fall. Parents in these classrooms have been notified, and
have been given the opportunity to express if they would not like to participate in the program.







Report to the Board of Education
Matthew Wendel, High School Assistant Principal

May, 2018
Grade 2016-17 2017-18
Enrollment | Enrollment
9 100 101
10 70 91
11 86 68
12 92 77
Total 348 337
Strategic Action School Improvement Progress
Plan Goal Plan Action Step
2: By June 2017, e Analyze o Freshman Check-In, Check-Out intervention with 11 students (2 of 11 move to Tier 3)
each student who school-wide data, e (Continue Mandatory after school support sessions for Freshmen and Sophomores who are
has achieved develop resulting failing one or more classes.
mastery will action plans, offer e Building Safety Meeting - Set drill schedule
maintain mastery, incentive programs, e Cougar Pride Postcard Recognition suggestions to staff based on International Baccalaureate
and the and celebrate Learner profiles (Reflective, Inquirer, Knowledgeable)
percentage of new successes (MTSS e Enforce DASA and recruiting staff for Summer Restorative Discipline Training (Summer,
students achieving Tier 1). 2018)
mastery will e Utilize consistent e Refine Support Restorative Disciplinary practice - 2 ISDs (Catch-up Room and Reflection
increase. strategies for Room)
behavior e Building Safety Meetings (Single Point of Entry Implementation)
management and e Staff Evaluations
develop data-based
action plans based
on those strategies
within grade level
teams (MTSS Tier
1).






Implement a
simplified Request
for Assistance form
thatis
communicated to
staff and
parents/guardians
so that the Tier 2
Team can respond
to student needs
(MTSS Tier 2).
Share attendance,
behavior, and
academic data with
the school
community at
various points
throughout the
year to
communicate
progress toward
shared goals.

April 21st was the Junior Ball. Pictured are the candidates for King and Queen.

March 23rd Value Up Assembly (https://value-up.org/) Mike Donahue came to us from

Colorado to talk about valuing each other through words and actions. He left us 10 copies of
his book and meet individually with students to talk about their worth and encourage them
to persevere through life’s challenges. Pictured are juniors and senior apologizing to each
other on stage.




https://value-up.org/



e 3rd Period Forum. Forum is a time when we come together as a school community to discuss
upcoming events and issues. Pictured is a student singing (Mrs. Schwind accompanying) to
promote the upcoming Cabaret.

e We often have representatives from the Armed Forces vist to talk about possible careers with
our students. An Army Recruiter is pictured doing push-ups with a group of girls at lunch:

e i






® Mr Jeary’s Class’s Burn House. Students in Mr. Jeary’s Advanced CAD class are designing a
burn house for the Residential Structures students to build. The house will be on display at
the District’s Festival of Arts on June 7. Pictured are the Residential Structures students

pouring the foundation with mortar and then attaching the footers to begin framing.

e T s






Grade Level Expectations are based on the Cougar Pride Matrix and the High School Discipline
Ladder

OTR Quarter 1

mTierl mTier2 wmTier3

o Tier 1: 2 or less Office Discipline Referrals (ODRs) (303 students)
o Tier 2: 3-5 ODRs (38 students)
o Tier 3: 6+ ODRs (9 students)

QTR Quarter 2

mTierl mTier2 mTier3

o Tier 1: 2 or less ODRs (283 students)
o Tier 2: 3-5 ODRs (52 students)
o Tier 3: 6+ ODRs (9 students)






QTR 3

mTierl mTier2 nTier3

Tier 1: 2 or less ODRs (292 students)

Tier 2: 3-5 ODRs (25 students)

Tier 3: 6+ ODRs (20 students)

Attendance team meets every week to review data and plan interventions

Absences - Year to Date

{-_

mTierl sTier2 mTier3 wTierd wmTier5 nlessthan?

Missing 0-4% of school (less than 7 days): 221 students
Tier 1: Missing 5-7% of school (8 -10 days) 27 students
Tier 2: Missing 8-9% of school (11-13 days) 29 students
Tier 3: Missing 10-14% of school (14-20 days) 23 students
Tier 4: Missing 15-19% of school (21-27 days) 17 students
Tier 5: Missing >20% of school (28+ days) 20 students

O O O O O O












Board of Education Monthly Report
May 8,2018
Robyn Roberts-Grant, High School Athletic Director/Assistant Principal

1. Coach Appreciation Day

The New York State Public High School Athletic Association Inc. (NYSPHSAA) is proud to announce the first ever Coach Appreciation Day on
Wednesday May 16%, a day student-athletes are encouraged to thank school approved coaches who have had an impact in their life or high school
athletic career.

NYSPHSAA has offered student-athletes, school districts and fans several ideas to encourage participation in the 2018 NYSPHSAA Coaches
Appreciation Day including:

e Tweet the best advice you have ever received from a coach.

e Post on Facebook/Instagram/Twitter a photo or video of the team surprising the coach with something he or she likes (coffee, candy, etc.)

e Relive a moment where you witnessed your coach go above and beyond.

e Design your own image for NYSPHSAA Coach Appreciation Day and post it somewhere online.

e Send a thank-you email or text to a coach of your current or former team.

e Post a message on the marquee of your school.

NYSPHSAA has also established the hashtag #NYSPHSAACoachesDay for all social media posts for anyone who wants to share their favorite
memories and stories throughout the day. “We are elated to finally establish an opportunity to recognize coaches. They are the individuals who
impact high school student-athletes on a daily basis during a sports season and contribute a significant number of hours toward a team’s success,”
said Executive Director Robert Zayas. “We encourage student-athletes, school districts and fans to take a moment to thank coaches in their schools
even if it’s a simple gesture like a phone call, text message or email.”

The North Rose-Wolcott Central School District is having a Coach Appreciation Night at the Board of Education Meeting at 6:00 pm on June 12",
2018. At the meeting, all modified and high school coaches in the athletic department will be honored and thanked for their years of service
coaching North Rose-Wolcott student-athletes. There will also be a reception in the high school cafeteria for the coaches and their families before
the meeting.

THANK YOU
COACHES!

COACHES APPRECIATION DAY

l|Page





2. Varsity Spring Sport Highlights

Girls’ Varsity Softball is having an incredible season. On 4/20/18 they defeated Marion with a score of 27-9. Taylor Malchoff had a grand
slam and 7 rbi's. This was her third homerun of the season. Triniti Boykin had 3 hits, scored 5 runs and collected 4 rbi's. Nicole D'Aurizio
scored 5 times and had 3 rbi's. AnnaMae Humbert chipped in with 3 hits and 5 rbi's. They currently have a record of 8-2 so far for the season.

Boys’ Varsity Tennis currently has a record of 3-2. They most recently defeated Marion with a score of 3-2. Schuyler Cole, Quintin Norris and
Connor Majiszak all had big wins. Connor and Schuyler got the deciding point at 274 doubles in the 3rd set.

The Boys’ Varsity Baseball Team defeated Clyde-Savannah on 5/2/18 with a score of 12-2. Mike Statskey started the game pitching for the
first three innings and was relieved by Joe Reed who finished with two scoreless innings. One of the defensive highlights of the game was a
diving catch made by Connor Leous, at shortstop, who made an incredible throw to 15t base to end the inning. William Reed started his first
Varsity Game as catcher doing a fantastic job and throwing out a runner at second base. The team had a few close games recently to Sodus
and Williamson. The pitching has been solid, punctuated by Ben Snyder’s two hitter on Tuesday.

Boys’ and Girls’ Varsity Track has started out the season with many personal record's for both teams! The teams really look great with several
first places. They hosted a home meet on Tuesday, May 15t competing against HAC, Honeoye, Bloomfield and Penn Yan. The 4x400 and 4x100
relay looked especially great winning first place. There were big efforts by all athletes! Kyle Kasper took 1st place in the shot put and Caleb
Lewis took 1st place in discus. Keep up the great work.

The Varsity Golf Team is excited to have a 500 record of 6-6. They defeated East Rochester on April 30t with a score of 290-312. They
played very well and worked hard to win against a strong team.

3. Important High School Events in May
e May 4th - Cabaret Night - 6:00 pm at the High School
e May 14t - Golf County Qualifiers at Greystone Golf Club 8:00 am
e May 19t - W/FL Track Championships at South Seneca & Golf Sectionals in Penfield
e May 20t - Annual PGA Golf Clinic - 4:00 - 5:30 pm at the High School Golf Range
e May 24th - Modified Sports Award Night - 6:00 pm at the Middle School
e May 26t - Track Sectionals in Avon
e May 28t - Memorial Day - No School
e May 29t - JV & Varsity Sports Award Night - 6:00 pm at the High School

e May 31st - High School Spring Concert - 6:00 pm
2|Page
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
April 25,2018 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

PRESENT:

BOE Members: Lucinda Collier, Linda Eygnor [6:03], Andrew Mathes, John Boogaard, Edward Magin
Danny Snyder, Izetta Younglove

Superintendent: Stephan J. Vigliotti, Sr.

Assistant Superintendent for Business and Operations: Robert Magin

Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson

District Clerk (DC): Tina Fuller

Approximately 10 students, staff and guests

1. Call to Order/Pledge of Allegiance
President, Lucinda Collier called the meeting to order at 6:01 PM and led the Pledge of Allegiance.

Approval of Agenda:
Motion for approval was made by Danny Snyder, and seconded.by Izetta Younglove, with the motion approved

6-0.

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of April 25, 2018.

2. Presentations:

e Melanie Stevenson presented the School Report Card.

3. Public Access to the Board:

e No one addressed the Boardof Education.

4. Election of BOCES Board Members/BOCES Administrative Budget Vote

a.

Election of Wayne-Finger Lakes BOCES Board'Members-
There will be (3) vacant seats on the Wayne-Finger Lakes Board of Cooperative Educational Services each
for a three-yearterm effective July 1,2018. Nominated candidates are:

0.J.Sahler Lynn Gay. PamelaPendleton Timothy DeLucia

Seat#1:

Be'it resolved that the Board of Education of the North Rose - Wolcott Central School District, upon
recommendation of the Superintendent of Schools and pursuant to Education Law, has voted on April 25,
2018 for Pam Pendleton to a seat on the Wayne-Finger Lake BOCES board for a three year term effective
July 1, 2018.

Seat #2:

Be it resolved that the Board of Education of the North Rose - Wolcott Central School District, upon
recommendation of the Superintendent of Schools and pursuant to Education Law, has voted on April 25,
2018 for Tim DeLucia to a seat on the Wayne-Finger Lake BOCES board for a three year term effective July
1,2018

Seat #3:
Be it resolved that the Board of Education of the North Rose - Wolcott Central School District, upon
recommendation of the Superintendent of Schools and pursuant to Education Law, has voted on April 25,
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2018 for Lynn Gay to a seat on the Wayne-Finger Lake BOCES board for a three year term effective July 1,
2018.

b. 2018-2019 Wayne-Finger Lakes BOCES Administrative Budget
Information pertaining to the proposed BOCES budget was provided to Board Members from the office of

Scott Bischoping.

RESOLUTION

Be it resolved that the Board of Education of the North Rose - Wolcott Central SchoolDistrict, upon
recommendation of the Superintendent of Schools and pursuant to Education Law; has voted on April 25,
2018 for approval of the 2018-19 tentative administrative budget (Part 1) of the Wayne-Finger Lakes
Board of Cooperative Educational Services in the amount of $3,363,755.

5. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA Items a-b5 was made by
Edward Magin and seconded by Andrew Mathes, with the motion approved 7-0.

a) Board of Education Meeting Minutes
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of April 10, 2018.

b) Personnel Items:
1. Letter of Resignation - Wendy Harter
RESOLUTION
Be it resolved that the Board of Education; upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the letter of resignation from Wendy Harter as Food Service Helper,
effective August 21, 2017.

2. Letter of Resignation - Haley Hayes
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law accepts the letter of resignation from Haley Hayes as Clerk Typist, effective
May 7, 2018:

3. Permanent Appointment — Michele Schinsing
RESOLUTION

Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law approves the permanent appointment of Michele Schinsing as a Bus Driver
effective April 25, 2018.

4. Creation of two (2) Teacher Aide positions
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the creation of two (2) Teacher Aide positions.

5. Board Appointments and other Designations:
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to serve in the stated positions with
stipends as stated for the 2017-18 school year effective April 1, 2018.
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Position 2017-2018 2017-2018
7/1/18-3/31/18 4/1/18-6/30/18
Signature on checks Kathleen Krivitza Mark Socola
Jan McDorman Phyllis Moore

Stephan J. Vigliotti, Sr.

2017-2018 Committee on Megan Paliotti Megan Paliotti
Special Education: Melanie Stevenson Melanie Stevenson
Chairperson: Melissa Phelps Karissa Blamble
Latrell Sturdivant
2017-2018 Subcommittee Rebecca Kandt Rebecca Kandt

on Special Education:
Chairperson:

Danielle DiMora
Mathew Newsome

Danielle DiMora
Karissa Blamble
Latrell Sturdivant

2017-2018 Preschool Megan Paliotti Megan Paliotti
committee on Special Melanie Stevenson Melanie Stevenson
Education: Melissa Phelps Karissa Blamble
Chairperson: Latrell Sturdivant
Additions to the Agenda:
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law accepts the additions to the April 25, 2018 meeting agenda.

Motion for approval was made by Danny Snyder, and seconded by Edward Magin, with motion approved 7-0.

A motion for approval of items a and b as listed under the ADDITIONS TO THE AGENDA was made by Linda Eygnor
and seconded by Izetta Younglove with motion approved 7-0.

<)

d)

Appoint Long-Term Substitute Teacher - Laura McDorman
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Laura McDorman as Long Term

Substitute Teacher, conditional upon a criminal history record check according to Commissioners
Regulation §80 1:11 and Part 87 as follows:

Certification: Initial, Childhood Education Grades 1-6
Appointment Dates: Approximately May 8, 2018-June 22, 2018
Salary: $202.50 daily

Appoint Long-Term Substitute Teacher — Andrea Gill
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Andrea Gill as Long Term

Substitute Teacher, conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Pre-K, Kindergarten and Grades 1-6 - Permanent
Appointment Dates: Approximately April 26, 2018-June 22, 2018
Salary: $202.50 daily
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EXECUTIVE SESSION:

A motion was requested to enter executive session for the purpose to discuss the employment history of a specific
employees and a legal matter.

The motion was made by Danny Snyder and seconded by Andrew Mathes, with motion approved 7-0.
Time entered: 6:55 p.m.

The Board took a break prior to starting Executive Session.

REGULAR SESSION:
The meeting returned to regular session at 7:41p.m.

Adjournment:
A motion was requested to adjourn the regular meeting.

The motion was made by Danny Snyder and seconded by Andrew Mathes.with motion approved 7-0.
Time adjourned: 7:24p.m.

Tina Fuller, Clerk of the Board of Education
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