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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
December 11,2018  6:00 PM AUDITORIUM OF THE HIGH SCHOOL

PRESENT:

BOE Members: Linda Eygnor, Edward Magin, John Boogaard, Lucinda Collier, Jasen Sloan, Paul Statskey, Izetta
Younglove

Superintendent: Stephan ]. Vigliotti, Sr.

Assistant Superintendent for Business and Operations: Robert Magin

Assistant Superintendent for Instruction and School Improvement: Megan Paliotti

Student BOE Representative: Katherine Frazer

District Clerk (DC): Tina Fuller

Approximately 16 students, staff and guests

1. Call to Order/Pledge of Allegiance
President, Linda Eygnor called the meeting to order at 6:00 PM and led the Pledge of Allegiance.

Approval of Agenda:
Motion for approval was made by Edward Magin and seconded by Jasen Sloan with the motion approved 7-0.

Be it resolved that the Board of Education, upon recommendation.of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of December 11,2018.

2. Public Access to the Board:
e Jasen Wanek spoke regarding the High School'Musical, trying to get more people to attend the Board of
Education meetings and a Computer'Science & Coding course

3. Reports and Correspondence:
e Board members asked various questions regarding the Administrative Reports.
e The Community Relations Committee reported that they met on December 4, 2018.

4. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA Items was made by John
Boogaard and seconded by Izetta Younglove, with the motion approved 7-0.

Prior to the‘approvalof the agenda, Jerry Decausemaker was added to 4c -Substitute Teachers and Stubstitute
Service Personnel.

a).» Board of Education Meeting Minutes
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of November 13, 2018.

b) Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated;
October 12, 31, November 6, 7, 13, 14, 15, 16, and December 3, 2018; and instructs the
Superintendent to implement the recommendations on behalf of the following individuals identified by
student number:
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d)

e)

f)

g)

11283 11291 13964 11483 11484 12561 13745 13404 10403 11015
14060 14185 11872 13392 10232 11573 11313 12711 11740 12914
13487 14183 12767 12698 13040

IEP Amendments: 13434 10600 14009

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendéent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists; which are on file with
the District Clerk.

Jerry Decausemaker was added to the list.

Treasurer Reports

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Reportsfor August and September 2018.

Long-Term Financial Plan
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Long-Term Financial Plan.

Approval of High School Course in 2019-2020
Brian Read presented a request for new_high school course to the Leadership Council for review. After

discussion, the Assistant Superintendent for Instruction and School Improvement forwarded the recommendation
for acceptance to the Superintendent.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant
to Education Law, approves the following new:high school credit course which will be included in schedules
starting in September 2019:

Title: AP Government and Politics
Grade Level: 12
Credit: 1

Personnel Items:

1. Leave of Absence - Sarah Zuniga
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the unpaid child rearing leave of absence for Sarah Zuniga from
approximately January 10, 2019 through April 1, 2019.

2. Appoint School Monitor - Lisa Putman
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment of Lisa Putman as a
School Monitor conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Probationary Period: December 12, 2018-February 11, 2020
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Salary: $11.10/hour 10 months, 3.75 hours/day

Permanent Appointment - Donna Mills

RESOLUTION

Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the permanent appointment of Donna Mills as Clerk/Typist
effective January 3, 2019.

Appoint Sr. Clerk Typist — Kristina Lewis
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent.of Schools and
pursuant to Education Law, approves the 26 week probationary appointment of Kristina Lewis as a
Senior Clerk Typist, conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 for an annual salary of $33,150.to be prorated effective December 12,
2019.

Coaching and Athletic Department Appointments
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2018-19 school year,
conditional upon a criminal history record checkaccording to Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step | Years Salary

Volunteer Assistant Wrestling Coach HS Brian Jeary. Volunteer

6. Program Appointments

The following individuals are being recommendedto work in enrichment programs that are funded by
grants.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to’Education Law, approves the following individuals to work various enrichment programs
conditional upen a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87.

Staff Position $/Hr.
Cary Merritt Grant Program Teacher $30.00

Effective 12/12/18-6/30/19
Adam Bishop Grant Program Teacher $30.00

Effective 12/12/18-6/30/19
Haley Hutter Grant Program Teacher $30.00

Effective 12/12/18-6/30/19
Meagan Pentycofe Grant Program Teacher $30.00

Effective 12/12/18-6/30/19

7. Co-Curricular Appointments

A number of individuals are being recommended to fill co-curricular positions

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the
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2018-19 school year:

Last First Bldg Tittle Step | Year | Salary

Schwind Christine HS Musical Drama Advisor 3 7 $4,111

Schwind Christine HS Accompanist - Musical 3 8 $1,161

Production

Witkiewitz [Michael MS AV Coordinator 1 1 $2,451
Prorated to start date
of12/12/18

Richwalder [Alex MS Solo Fest Coordinator $22.00/hour
Maximum $176.00

8. Appoint Volunteers
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of'Schools and
pursuant to Education Law approves the following individuals to work as volunteers in the district for
the 2018-2019 school year.

Kelly Blauvelt Brandi Seager Michael Bjera
Sandra Bellone Miranda Motyka Susan Talbot
Christina Plucinik Aaron Dennis

5. Items Requiring a Roll Call Vote:

a. Approve Change Order #GT-005

Upon motion duly made by Lucinda Collier‘and seconded by John Boogaard, the following resolutions were
adopted:

RECITAL
WHEREAS, the Board of Education.of the North Rose-Wolcott Central School District is presently
conducting a capital project for"the renovation, alteration, and improvement of its Middle School, inter alia,
including specified demolition and the remediation of asbestos containing material (“ACM”); and

WHEREAS, during the work, ACM has been identified, the existence of which was not previously known,
and said ACM must be'remediated.in order to ensure the health, safety, and welfare of the School District’s students
and staff; and

WHEREAS, because of the foregoing, the architects for the Board of Education of the North Rose-Wolcott
Central School District have prepared the attached Change Order providing for the above-referenced remediation
of ACM and Fahs Construction Group has provided the annexed Change Proposal containing the cost of such
remediation; and

WHEREAS, based on the advice of its architects and Construction Manager, and for the reasons stated
above, the Board of Education has determined that the change order is in the best interests of the North Rose-
Wolcott Central School District and necessary to ensure the health, safety, and welfare of its students and staff;

THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT
CENTRAL SCHOOL DISTRICT that it hereby authorizes and approves Change Order No. GT-005 and the Change
Proposals submitted by Fahs Construction Group, dated November 6, 2018 in the amount of $140,498.

BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption.

The Motion having been duly seconded by John Boogaard, it was adopted and the following votes were
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cast:

John Boogaard Voting __X yes ___no
Lucinda Collier Voting __X yes ___no
Linda Eygnor Voting __X yes ____no
Edward Magin Voting __X yes I (0]
Jasen Sloan Voting X_yes _____no
Paul Statskey Voting X_yes ____no
[zetta Younglove Voting __X yes ____no
Other:

a. Educational Opportunity Foundation
e Linda Eygnor shared information.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law accepts the additions to the December 11, 2018 meeting agenda.

Motion for approval was made by Edward Magin, and seconded by John Boogaard with motion approved 7-0.

Additions to the Agenda:

A motion for approval of items as listed under the ADDITIONS TO THE AGENDA is made by Jasen Sloan, and
seconded by Izetta Younglove with motion approved 7-0.

1. Appoint Long-Term Substitute Teacher — Lynn Ellingwood
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Lynn Ellingwood as Long Term Substitute
Teacher, conditional'upona criminal history record check according to Commissioners Regulation §80
1.11 and Part 87 as

follows:

Certification: English to Speakers of Other Languages
Appointment Dates: Approximately January 10, 2019-April 1, 2019
Salary:+$225.12 daily

2. “Appoint Long-Term Substitute Teacher - Kaylee Millerd
RESOLUTION
Be it resolved that'the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Kaylee Millerd as Long Term Substitute
Teacher, conditional upon a criminal history record check according to Commissioners Regulation §80
1.11.and Part 87 as follows:

Certification: Music

Appointment Dates: Approximately December 12, 2018-January 14, 2019
Salary: $110.00 daily
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3. Appoint Teacher - Samantha Hickmott
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Samantha Hickmott
as a Teacher conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:
Certification: Childhood Education 1-6, Initial
Tenure Area: Elementary
Probationary Period: December 12, 2018-December 11, 2022
Salary: Step A $45,023

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuantto Section 3012-c
and/or 3012-d of the Education Law of either effective or highly.effective in at least three’(3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure atthat time.

4. Appoint Teacher Aide — Destiny Groleau
RESOLUTION
Be it resolved that the Board of Education, uponirecommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appoeintment of Destiny Groleau as a
Teacher Aide, conditional upon a criminal history record check aceording to Commissioners Regulation
§80 1.11 and Part 87 as follows:
Probationary Period: January 7, 2019-March 8,2020
Salary: $11.10/hour, 10 months, 7Z hours per day

EXECUTIVE SESSION:

A motion was requested to enter executive session for the purpose to discuss the employment history of 5 specific
employees and 3 legal matters.

The motion was made by John Boogaard and seconded by Jasen Sloan with motion approved 7-0.
Time entered: 7:45p.m:

The Board took a break priorito starting.Executive Session.

REGULAR SESSION:
The meeting returned to regular session at 8:19p.m.

There was a discussion regarding the construction progress in the middle school and ongoing issues with asbestos.

Adjournment:
A motion was requested to adjourn the regular meeting.

Motion for approval was made by John Boogaard and seconded by Edward Magin with motion approved 7-0.
Time adjourned: 8:35 p.m.

Tina Fuller, Clerk of the Board of Education
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
January 8, 2019 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

AGENDA

1. Call to Order/Pledge of Allegiance

Approval of Agenda
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law, approves the agenda of January 8, 2019.
,allin favor -

Motion for approval by , seconded by

2. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education.

3. Reports and Correspondence:
a. Reports: (Note to BOE: Please email questions to the Superintendent)
e Principals and Assistant Principals
» Elementary School
¢ Melissa Pietricola, Principal
¢ Kellie Marciano, Assistant Principal
¢ June Muto, Assistant Principal
» Middle School
¢ Mark Mathews, Principal
¢ Brady Farnand, Assistant Principal
» High School
¢ Brian Read, Principal
¢ Matthew Wendel, Assistant Principal
e Directors
» Jane Stockton-Kobos
» Robyn Roberts-Grant
e Student Board of Education Representative
» Katherine Frazer
e Assistant Superintendent for Instruction and School Improvement
» Megan Paliotti
e Assistant Superintendent for Business and Operations
» Robert Magin
e Superintendent
» Stephan J. Vigliotti, Sr.
e Committees
Audit Committee - John Boogaard, Izetta Younglove, Jasen Sloan
Budget Committee — All BOE Members
Building and Grounds/Capital Project/Energy Committee - All BOE Members
Personnel & Negotiations Committee - Edward Magin, Izetta Younglove, Lucinda Collier
Community Relations -Linda Eygnor, Paul Statskey, Jasen Sloan
Four County SBA Liaison - Edward Magin, Linda Eygnor
Policy Committee - John Boogaard, Lucinda Collier
» First Reading: The Board Policy Committee is presenting these policies for a first
reading.
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5000 Non-Instructional /Business Operations
5640 Smoking/tobacco Use Revised
6000 Personnel
6220 Temporary Personnel Revised
7000 Student
7134 Education of Students in Foster Care New
7320 Alcohol, Tobacco, Drugs and Other Substances Revised
4. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA ITEMS is madeby _____, and
seconded by any discussion- All in favor_-__
a) Board of Education Meeting Minutes

b)

d)

e)

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of December 11, 2018.

Recommendations from CSE and CPSE

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated;
November 27, 28, December 4, 5, 7,11, 12, 14, 18, 19, and 20, 2018; and instructs the

Superintendent to implement the recommendations on behalf of the following individuals identified by
student number:

11734 14096 13978 10623 14091 12883 12613 12890 12057 12048
11821 14184 11405 13872 14139 14046 14193 13980 13142 14049
14182 12711 10797 13387 11330 11419 11824 14103 12063 14077
14122 14203 12614 13014 11156 14132

IEP Amendments: 13865

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

Treasurer Reports

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Reports for November 2018.

Personnel Items:

1. Permanent Appointment - Michael Lockwood
Robyn Roberts-Grant recommends Michael Lockwood to a permanent appointment as Clerk/Typist.

RESOLUTION

Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the permanent appointment of Michael Lockwood as Clerk/Typist
effective February 7, 2019.





2. Creation of Instructional Position
RESOLUTION
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the creation of a teaching position in the following tenure area:

1.0 FTE Special Education

3. Correction Appoint Sr. Clerk Typist — Kristina Lewis
Robert Magin recommends Kristina Lewis to fill a Sr. Clerk Typist position.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 26 week probationary appointment of Kristina Lewis as a
Senior Clerk Typist, conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 for an annual salary of $33,150 to be prorated effective December 12,
20149 2018.

4. Program Appointments
The following individuals are being recommended to work in enrichment programs that are funded by

grants.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individuals to work various enrichment programs
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and

Part 87.
Staff Position $/Hr.
Amy Beresford Grant Program Teacher $30.00
Effective 1/9/19-6/30/19
Kaylee Millerd Grant Program Teacher $30.00
Effective 1/9/19-6/30/19
Breanna Shove Grant Program Aide $11.10
Effective 1/9/19-6/30/19

5. Appoint Volunteers
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to work as volunteers in the district for
the 2018-2019 school year.

Jamie Thomas Sarah Pickering Casey Ferguson
Sheri Lake Jennifer Humbert Nathan Graham
Kirsten Graham Jennifer Murphy Allen Ciaramella, Jr.
Deanna Davis-Wiltsie Rachel Webber Amanda Paylor
Jennifer Sutton Kimberly Webster Taylor LaValley
Samantha Ciaramella Kursty Mendenhall

5. Policies

A motion for approval of the following items as listed under Policies is made by , and seconded by any

discussion- All in favor_-__






a) Approval of Policies
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following new and/or revised policies:

6000 Personnel
6121 Sexual Harassment of District Personnel Revised

Information Items:
a. Claims Auditor Reports

Other:

Motion for Adjournment:
There being no further business or discussion, a motion is requested adjourn the regular meeting.

Motion for approval by

, seconded by , with motion approved __- Time adjourned: __:;__ p.m.






Color Key:

NR-W Employg]

New Sub

1/8/2019

Barker

First Name

Jaclyn

315-573-5053

K-4

Substitute Teacher Teaching Assistant List

North Rose-Wolcott CSD

2018-19

Certification

ECE B-2/CE 1-6/Literacy B-6

10

11

12

NOTES

9/1/2015

Barber

Darcy

315-283-2084

AllK-12

Childhood Ed

12/13/2017

Barravecchio

Joseph

617-930-2285

Gr. 5-8

T Asst.

8/11/2015

Bartholomew

Georgianna

315-365-3166

K -4 only

T Asst.

8/11/2015

Benson Deborah 315-754-7006 |All K-6 Elementary Ed. 8/11/2015|x
Besaw Rachel 585-506-2699 |All K-12 CE Gr, 1-6 10/13/2015
Besaw Sundra 315-569-8351 |All K-12 XX 8/11/2015
Beshures Michael 585-217-3738 |All 9-12 Technology 9/8/2015

Binggeli

Dale

315-946-4685

All K-12

Phys Ed

8/11/2015

Borden Kimberly 315-947-6214 [MS Only Spanish 7-12 7/13/2016
Brincka Marissa 585-690-8031 [AllK-12 Childhood Ed 1-6 8/30/2016|x
Brooks Pamela 315-587-9042 |[ALL Pre k-6 11/13/2018|x

| |

Brown Sally Ann 315-483-6869 |Teacher Aide- HS ONLY XX 8/11/2015
Brown Susan 315-524-4152 |All Special Ed & N,K, Grades 1-6 12/13/2017|x
Budinock Kara 315-877-3564 |All XX 2/28/2018|x unavailable
lcampver  angein  [ssasorzea [ leceaswoie [ | smieoig
Carroll Ashley 315-702-4074 |All K-12 XX 8/11/2015(x
Cole Brian 315-806-0346 [Gr. 9-12 Childhood Ed 8/11/2015]|x
Coleman Barbara 315.594.2271 [K-12 8/11/2015|x
Crippen Delicia 315-576-6665 (K-8 XX 8/11/2015]|x
Teacher Aide-MS Library

Crippen Laurie 315.594.1741 |Only XX 8/11/2015
Crowell Elizabeth 315-594-2994 |[All 5-12 XX 8/11/2015
DeBan Priscilla 315-216-4139 [K-12 Library 8/11/2015(x
Decasemaker  [anony  Jossonooze Jkae [ o | sunanond].
DeCausemaker Jerry 315-594-9649 |AllK-12 Bus. 7 Distrib. Ed 8/11/2015|x
Demaray Sarah 850-570-7257 |K-4 Childhood Education 1-6 9/12/2017|x
Dennis Heather Al K-4 T Asst 8/11/2015|x
DeStephano Elizabeth 315-572-0152 |All N, K, 1-6 & SS 7-9 Ext 8/28/2018| x






Substitute Teacher Teaching Assistant List

North Rose-Wolcott CSD

2018-19
1/8/2019|First Name Phone # Subject Certification uncert/ Date |K 10| 11| 12|NOTES

Ellingwood Lynn 585-671-1728 |All TESOL 7/4/2018|x
Fitzmaurice Terri K -4 Only 8/11/2015|x
Fox Rosa 315-573-4493 |All Music 8/11/2015(x
Frazer Tracey 315-359-7548 |K-12 XX 12/13/2017|x
Freeman Joyce 315-594-8234 |MS Only 8/11/2015
Frey Dylan 315-704-8612 |All K-12 XX 8/11/2015(|x
Gill Andrea 315-576-3093 [All K-12 Childhood Ed 1-6 8/30/2016|x
Goodman Tina 315-594-6043 |TASST @ High School XX 8/11/2015
Gordon Marc 315-573-8366 |Technology 1/23/2018|x
Graham (Lapp) Jessica 315-730-8002 [K-12 XX 12/14/2016|x
Groleau Destiny 843-291-1129 |[AllK-12 XX 11/8/2016|x
Green Lydia 315-594-8955 |TASST @ NRE XX 8/11/2015
Grigas Brenna 585-694-0285 |K-12 Music 10/13/2016|x
Groth, Il Michael 585-737-9712 |K-12 Math 7-12 2/14/2017|x
Guerra Darcy 315-576-6352 |AllK-4 XX 11/10/2015|x
Guthrie Becky J. 315-729-8135 |[Teacher Aide NRWE ONLY XX 8/11/2015(x
Guthrie Donna 315-587-4339 [K-12 XX 1/13/2016|x
Halfman Samuel 315-871-7725 |Gr. 9-12 SWD 7-12 & ELA 7-12 10/14/2015°
Harris Rebecca 315-263-6566 [Gr. 9-12 Music 8/11/2015
Hawley Adam 585-313-4166 [Gr. 9-12 Social Studies7-12 8/11/2015
Hayden Betsy 315-447-5102 |Gr. 9-12 PE, Health, Admin 2/14/2016
Heiserman Amanda 315-573-9725 [K-12 XX 10/11/2016|x
Hickmott Samantha 585-857-3531 [K-12 Childhood Ed 1-6 11/13/2018|x Building sub@ NRWE
Holvey Susan 585-329-6360 [Childhood Ed 1-6 Early Childhool B-2 11/14/2017|x
Hosier Jessica 585-733-1248 |[All 9-12 Biology & Literacy 8/11/2015

Johnson Steve 315-436-1125 [K-12 Biology 8/30/2016|x
Kenyon Susanna 315-947-5084 |k-12 XX 12/13/2017|x
Kerr Jennifer 315-573-5085 |T Aide-NRWE ONLY XX 8/11/2015|x
Kessler (milliman) Jessica 315.945.8198 |[AllK-12 XX 8/11/2015|x
Kessler Tammy 315-587-9728 |[AllK-12 XX 8/11/2015|x






North Rose-Wolcott CSD

Substitute Teacher Teaching Assistant List

Krul

Ashley

315-905-4193

NRWE Only RN

RN

2018-19
1/8/2019|First Name Phone # Subject Certification uncert| Date|K 10| 11| 12|NOTES
Knox Valerie 315-806-5611 |[K-4 Childhood Ed 1-6, English, SWD 5/9/2018|x  |x X

8/11/2015

Lasher

Susan

All 5-8

T Asst

8/11/2015

Lavancha Nicole 315-398-3554 |All Childhood Ed 1-6, SWD 1-6 1/9/2018[x  [x X X X Building Sub-NRWE
Lefevre Bradley 315-871-8337 |K-12 Childhood Ed 1-6, SWD 1-6 9/12/2016[x  |x X X X

Lippert Patricia 315-594-9392 |All K-8 XX 8/11/2015|x  |x X X X unavailable until 2018-19
Lockwood Pamela 315.576.7884 |K-8 Phys. Ed 8/11/2015[x  |x X X X

Luciano Shirley 585-732-1617 [TAide-NRWE ONLY XX 8/11/2015|x  |x X

Maddock Lauren 315-573-5634 |AllUPK-12 Spanish 7-12 10/10/2018|x  |x X X X Building Sub-HS
Margraf Kristen 631-816-1324 |LTS Counselor @ HS School Counselor 8/30/2016

Martin Alexa 315-576-3022 |AllK-12 Visual Arts 8/11/2015|x  |x X X X

Martin Sarah 585-690-0813 [AllK-12 SWD B-2 11/8/2016|x X X X X

Mason Melissa 585-857-2752 |All Childhood Ed 1-6, SWD 1-6 8/29/2018 Building Sub-MS
McDermott William 570-862-5603 |All XX 1/23/2018|x _|x X X X

McDorman Laura 315-209-3050 Childhood Ed 1-6 9/12/2017|x  |x X X X

McKelvey Kara 2563210663 All XX 11/13/2018|x X X X X

McKown Emma 315-398-9601 [K-12 XX 1/10/2017|x  [x X X X

McKown Jennifer 315-871-6435 Teaching Asssistant XX 8/11/2015|x  |x X X X

McNabb Tammy 315-350-0229 |TASST - HS Only ELA 7-12 8/11/2015 X X

Morris

William

585-260-1624

K-12

TESOL

Mendenhall Bobby Jo 315-594-8065 |Teacher Aide -NRWE ONLY XX 1/8/2019|x _ |x X
Milem Bonna 315-767-4320 [AllK-12 XX 8/11/2015(x _ |x X X X
Millerd Kaylee 315-224-8399 [All Music 12/12/2018|x X X X X

10/11/2016

Morse

Deborah

315-594-9287

AllK-12

XX

8/11/2015

Mumby

Marina

315-882-1232

All K-12

XX

8/11/2015

315 504.8690_|TASST Vs & s o | sunos

Navratil Laurie 315.587.9896 |[All K-8 ELA 8/11/2015|x  |x X X X
Neal Joshua 315-447-0250 |TASST -NRWE ONLY XX 8/11/2015[x _ |x X

Palmer Teresa 315-945-2341 |All12 XX 8/11/2015|x  |x X X X
Paul Kristen 315-800-7821 |[K-8 XX 12/13/2017|x X X X X
Pentycofe Kathleen 315-587-2733 XX 8/11/2015|x  |x X X X
Pentycofe Erik 315-587-2733 |TASST @ NRE ONLY cell #:398-2196 XX 8/11/2015






North Rose-Wolcott CSD

Substitute Teacher Teaching Assistant List

2018-19
1/8/2019|First Name Phone # Subject Certification uncert| Date|K 10| 11| 12|NOTES
Pierce Susan 315-573-0631 XX 2/14/2016|x

315.592.2061_|7aide - ws ony o | oo

315-626-2157

Putman Kamri 315-830-4804 [UPK-12 XX 10/10/2018|x
Reed Shueston 315-730-1545 |All PreK-12 XX 8/11/2015]|x
Rose Becky Gr.5-8 T Asst 8/11/2015
SWD 1-6, SWD 7-12 Childhood

Ruggio Brianna 315-214-9490 ([K-12 Educ. 1-6 1/10/2017|x X
Samar Joanna 315-754-8701 |LTS Elem. 8/30/2016|x X
Schmidt Laurie 315-365-3080 |All K-4 Tasst XX 8/11/2105|x
Shove Brianna 315-876-5536 | Teacher Aide -NRWE ONLY XX 1/8/2019x
Skinner Howard 315-587-2771 |All9-12 8/11/2015
Smith Donna 315.564.6244 |K 4 and 9-12 Only NOMS [N, K-6 8/11/2015|x
Smith Sally 315-626-6246 [K - 4 Only K-6 8/11/2015(x
Smith-Bundy Jamie 315-594-1045 |K - 8 Only XX 8/11/2015]|x
Sontheim Michaela 315-573-4280 |All Childhoold Ed 1-6 3/27/2018|x
Sprague Roxanne 315-576-5588 |AllK-12 XX 8/11/2015]|x
Starczewski Karli 315-679-8317 [K-8 XX 12/13/2017|x
Stevens Melissa 315.754.3047 |Teacher Aide -NRWE ONLY XX 8/11/2015|x
Teeter Starr 315-402-8032 [K-12 XX 11/14/2017|x
Thiemann Karen 315.587.9077 |AllK-12 XX 8/11/2015|x
Thiemann Edward 315.587.9077 |AllK-12 Art 8/11/2015|x
Thompson Tarsilla 315-594-1979 |[All 9-12 10/13/2015
Ufholz Cheryl 315-365-3431 |K-4 Only XX 8/11/2015|x
Vigliotti Lorelei 315-767-4529 |[AllK-12 Math 8/30/2016|x
Waldron Laura 315-573-4340 |All XX 12/13/2017|x
Weigartz Elizabeth 315.483.7208 (5 - 12 Only Teaching Asst 8/11/2015

7/11/2017]x

315-741-6456

12/12/2018|x






North Rose-Wolcott CSD
Substitute Teacher Teaching Assistant List
2018-19

1/8/2019|First Name Phone # Subject Certification uncert| Date|K 1] 2| 3| 4 5] 6] 7/ 8 9| 10| 11| 12|NOTES

Wilson Peggy 315-879-4213 |RN NRWE ONLY 8/11/2015(x  [x |x |x |x
Wilson lvana 315.587.9083 |K -4 &9-12 ONLY No MS XX 8/11/2015|x |x [x [x |x
Young Amanda 315.573.5141 [K-12 None XX 8/11/2015(x  [x |x |x |x
Youngman Kimberly 315-573-2884 |T Aide - MS Only XX 8/11/2015 X X Ix

Youngman Tasha 585-490-3387 [All K-4 ECE 1-6/SWD 1-6 8/11/2015|x X |x X |x






North Rose-Wolcott CSD
Service Employee Substitute List
2018-19

New Sub 1/8/2019

Pending FP
Food
Service School Bus Grounds & Student |Auto

Helper | Clerical| Monitor | Driver | Maintenance [Cleaner| Nurse [Worker |Mechanic [Notes

Color Key: NR-W Employee

rovony owe  lusoowrasse | oo 1 | | .| | [ | | | |
oaavecnio lioeeon leuzosooons | epspore o | | | . [ | | | |

Betts Barbara 315-587-9751 8/11/2015 X X X X
Bornheimer Ross 315-594-1124 11/18/2008 X
Bornheimer Samuel 315-332-0332 11/14/2018 X
Briggs Michael 315-483-4541 4/21/2009

Buckalew Cathy 315-314-1684 7/3/2018 X X X

Burry Jessica 585-301-2068 10/23/2013

Carnell Chris 315-573-8849 11/14/2018 X
Caves Susan 315-573-8664 7/12/2017 X X
Coleman Barbara 315-594-2271 8/31/2016 X

Conrow JoJean 315-587-9591 9/28/2011

DeWaters Caroline 315-879-7206 7/12/2017 X

DeCausemaker Jerry 315-594-9646 11/2/2018 X

Dobbin Kimberly 315-573-2597 10/14/2015

Dziekonski 315-594-8971 1/12/2005






North Rose-Wolcott CSD
Service Employee Substitute List

2018-19

Food

Service School Bus Grounds & Student [Auto
Last Name First Name Phone # Date| Aide | Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse |Worker |Mechanic |Notes
Finch Amanda 315-871-8662 6/13/2018 X
Fisher William 315-594-2064 7/12/2017 X
Forjone William 315-871-7314 10/12/2016 X
Fox John 315-877-1003 10/10/2018 X
Fralick Wendy 315-594-1851 8/8/2018 Cell: 315-730-3084

Huntington (Guerra)

Tina

315-945-1793

12/14/2016

Guthrie Becky 315-729-8135 7/14/1998 X X X X
Guthrie Donna 315-587-4339 1/13/2016 X X
Harter Wendy 315-594-1924 6/23/2015 X summer

Hutchings

Cheryl

315-594-8588

4/12/2017

Manley

Barbara

585-794-9892

10/14/2015

Kent Brandon 315-412-3056 5/9/2018 X
Kessler Tammy 315-587-9728 9/14/1999 X X
Krul Vickie 315-553-2108 9/27/1984

Mattice

Mary Ann

315-879-9893

12/12/2018






North Rose-Wolcott CSD
Service Employee Substitute List
2018-19

Food
Service School Bus Grounds & Student |Auto
Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse |Worker [Mechanic

Rindy 315-466-9538 3/15/2017

Steven 315-350-1034 7/12/2017 X Grounds

Brenda 315-365-3224 5/22/2012

Mitchell Steven 315-576-4776 10/12/2016 X X

Morse Deborah 315-594-9287 11/13/2007 X X

Mumby Marina 315-882-1232 5/8/2007 X

Noyes Diane 315-573-2878 5/28/2014 X X X X 315-573-9054 alt. cell
Norsworthy Il Brett 352-978-1216 8/8/2018 X

Palmer Teresa 315-594-8196 5/22/2001 X X

Pentycofe Kathleen 351-587-2733 11/10/1998

ous Lo lasesossoor | awepore 1 | | | | | | | |

oveeas e lossasosea | wiooorel o | . .| | . [ | | | |

Roberts Sharon 315-594-2721 1/9/2006 X 315-871-8869 cell

Roberts-Grant Aisha 585-309-1332 10/10/2018 X

Roelle Andrea 315-594-6205 3/15/2017 585-755-5558 cell





North Rose-Wolcott CSD
Service Employee Substitute List

315-573-0148

1/24/2012

2018-19

Food

Service School Bus Grounds & Student |Auto
Last Name First Name Phone # Date| Aide Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse [Worker |Mechanic |Notes
Schutt Vickie 585-314-6073 10/17/2012 X
Sergeant James 315-879-5802 10/10/2018 X
Shirk Adam 315-626-6374 10/24/2006 X X 315-396-5522 cell
Shorts Jean 315-594-8548 7/25/2015 X
Starczewski Karli 315-679-8317 12/13/2017 X
Steves JoAnn 315-594-2297 9/18/2013 X X X
Topping Kathy 315-5949476 8/19/2014 X
Tryon Marvin 315-871-6316 9/28/2010 X
Ufholz Cheryl 315-365-3431 8/27/2013

315-594-2662

12/14/2016
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Report to the Board of Education
January 2019
Brian Read, High School Principal

Strategic Action Plan Goal

School Improvement Plan Action Step

Progress

1: By June 2017, all students
taking a state assessment will be
proficient (3 or 4, 65 or higher).
[Goal to continue in 2018-19
school year]

Continue to refine interim assessments to ensure their
rigor and alignment with end-of-year assessments.

Utilize the School-Based Inquiry Process to develop
action plans based on interim assessment results, with
particular attention paid to strategies for moving
students from proficiency to mastery (Tier 1).

The second round of interim assessments will occur January 22-25.
Select students will also take Regents exams this week. For classes
that lead to or culminate in a Regents exam, we will offer testing
blocks of one hour and fifty minutes. The purpose of these
extended exams is to give students practice with taking longer
exams; we want to give them a purposeful practice experience for
the June testing session. These exams will give us rich data that
we will use to collaboratively develop action plans for
improvement though the School Based Inquiry Process, as we did
after the first round of interim assessments.

On December 17, we held an interim assessment development
session after school to provide teachers with time to develop
these important assessments.

Increase two-way communication with
parents/guardians about student growth.

The School Leadership Team has been working on a plan that will
lead to more frequent updates to our online SchoolTool Grade
Book. This will provide students, teachers, and parents with more
updated information about students’ progress.

2: By June 2017, each student
who has achieved mastery will
maintain mastery, and the
percentage of new students
achieving mastery will increase.
[Goal to continue in 2018-19
school year]

Implement personalized learning (PL) instructional
strategies aligned to the NRW “guardrails.”

Teachers are continuing to set personalized SMART goals to
further their implementation of personalized learning. This occurs
at the beginning of each faculty meeting.

Deploy interventions based on entry and exit data
triggers (Check In, Check Out; Project Success; and Why
Try, for example), gather and report data on the
effectiveness of the interventions, and implement
action plans designed to refine the interventions
appropriately (Tier 2).

Soon we will be implementing a variety of Tier 2 interventions
based on data (attendance, behavior, and coursework). These
interventions include Check In, Check Out; Project SUCCESS; and
Why Try. Students who have struggled to achieve success are
identified for these interventions through our data analyses, and
the interventions are designed to reengage the students with the




https://www.nrwcs.org/cms/lib/NY02208391/Centricity/Shared/NRWStrategicPlan2016-19.pdf

https://www.nrwcs.org/cms/lib/NY02208391/Centricity/shared/high%20school/2018-19%20School%20Improvement%20Plan.pdf



Implement interventions with fidelity (Tier 2:
Extension; Check In, Check Out; Content Labs;
counseling groups. Tier 3: FBA/BIP; RENEW).

educational process. Additionally, we have been working with the
Tier 2 Team and will soon be working with the School Leadership
Team on a plan to improve the fidelity of our implementation of
the Check In, Check Out intervention.

Analyze school-wide behavior data, develop resulting
action plans (including initial and booster lessons on
behavior expectations for all settings), offer incentive
programs, and celebrate successes (MTSS Tier 1).

Our MTSS Coaches recently developed and implemented grade-
level celebrations based on data from the first quarter. Students
who excelled in all areas (attendance, behavior, and coursework)
were recognized with the Tri-Scholar Award. The grade levels
reviewed data related to their progress in quarter 1 and set goals
for future quarters.

Create and promote an advanced course guide for
students to utilize to determine which courses they
should take based on their future stories.

The Enrichment SIP Group has started tackling this task. They have
identified career clusters that will be used to organize the guide.

4: Starting in the 2018-19 school
year, we will increase all
students’ participation in STEAM
courses by 10% each year. [Goal
to continue in 2017-18 school
year]

Increase enrollment in STEAM courses and learning
experiences.

The STEAM Task Force has been working on various promotional
materials in order to encourage students to take STEAM courses
that align with their future stories.

| have been meeting with the counselors and department
representatives to develop our course selection sheet for next
year so this work is timely as counselors will soon be meeting with
students to develop sketches of their 2019-20 course loads.

Other notes:

Our annual Winter Art Exhibit and Holiday Concert were held on 12/12, and they were a great success again this year. It is always wonderful to be

able to celebrate our students’ incredible talents!

Our annual toy and food drives were a great success as well again this year. The NRW community donated over 2,000 food items and nearly 300

toys and gifts to those in need. | am proud to be part of a community that values caring for one another.







BOE Report
January 2, 2019

June M. Muto, Assistant Principal

21% Century Grant
UPK Grant

Strategic Plan Goal

Action Step

Progress

1. BylJune 2017, all
students taking a
state assessment
will be proficient
(3or4,65o0r
higher).

3. By June 2019, by the
end of the second
grade, all students will
read at or above grade
level.

1.5. Develop
opportunities for
targeted instruction
time for student who
are not meeting
benchmarks

3.3 Establish a culture
that fosters a
community of readers
and writers. (Provide
year-round
opportunities to engage
in interest based reading
and writing experiences.

e Provide
enrichment
opportunities
outside the school
day for e.g., Lego,
Robotics, Science

21 Century Community Learning Centers Grant
ASDP (AFTER SCHOOL DISCOVERY PROGRAM)

The ASDP made fleece tied blankets for the Victim Resource Program, in Newark,
NY as a community service project. Students worked very hard making these
blankets and completed 15. They delivered to the program shortly before
Christmas.

The Holiday Bazaar was a great success. Families made ornaments together, all
children received a free book, and a enjoyed a visit from both Santa and Clifford
the Red Dog!

With the New Year, we are continually planning to help expand enrichment
offered and broaden the perspectives of all students in the program.

LIFT (LEADERSHIP and INVESTMENT in FUTURE TALENT

The LIFT program ran their second Super Saturday of the year, on December 15%. .
The students and families enjoyed competing in ping pong, foosball, cup stacking,






Olympiad

Additionally some holiday crafts were enjoyed including building gingerbread
houses!

Planning for the LIFT program includes more Super Saturdays, Skiing at Brantling in
February, as well as a trip to RIT for “Girls in Engineering” exploration. We
continue to expand the program to develop more courses based on student
interest and needs.

Early Morning Tutoring

Plans are almost complete for the early morning tutoring classes that will begin on
January 14™. Still looking for one or two more teachers, in order to keep the class
sizes small. We are hoping to offer two sections of ELA and two sections of Math
at both the 3" and 4" grade levels.

UPK Grants

Professional Development with the PreK Classrooms in conjunction with Huron
Head Start. PD meeting occur once a month at the Elementary School, and all
staff attend. Our goal is to provide consistency throughout the two programs in
curriculum, social-emotional learning, and other learning experiences.

Currently both the elementary PreK and Huron Head Start have full enrollments.







Kellie Marciano- Elementary AP

Enroliment:
UPK: 40
Kindergarten: 84
Ist Grade: 76
2nd Grade: 86
3rd Grade: 85
4th Grade: 94
TOTAL: 476

Character Traitsof Focus:
https://posproject.org/resources/

JANUARY 2019

North Rose-Wolcott Elementary

“sun | mon | tues | wed | twus | | sar |
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Perseverance
Hope

Prudence

3
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OPM2 - Supporting others when they struggle

4
1
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Check out our daily announcementshere:

5
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North Rose-Wolcott Elementary

Kellie Marciano- Elementary AP Board of Education Report January 8th, 2019
https.//docs.google.com/presentation/d/ 1Jd5GWsvkk449nEqNsYTI sEf Agwl 2HFCGx7aW1 eRENI 0o/ edit usp=sharing

Tenet 4 Teacher SAP Goal(s) Action Steps
Practices& Connection
Decisions
Goalsl 2,3 Infractions by Month
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Month
Reasonsfor thedecreasein referrals:
MTSS meetings are running consistently and plans are being developed for
students who are reaching behavior thresholds.
Change in lunch groups for counseling to be more focused on specific areas of
need (such as anger management, zones of regulation, etc).
Utilizing the MTSS aide consistently to support students in reflecting on behavior,
repairing the harm, and supporting the re-entry into the classroom.
Consistent re-entry meetings after a suspension with admin, mental health (if
appropriate), and the teacher.




https://docs.google.com/presentation/d/1d5GWsvkk449nEqNsYfIsEfAgwI2HFCGx7aWIeRENi0o/edit?usp=sharing



Kellie Marciano- Elementary AP

North Rose-Wolcott Elementary

Board of Education Report January 8th, 2019

@ Students creating behavior contracts after a suspension.
@ Review of Responsive Classroom during faculty meetings to review the need for
consistent language, routines and procedures being taught and re-taught.

Number of Infractions

Infractions by Month

B Grade 03

I Full-day Pk

I Grade 01

M Grade 02

M Grade 04
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Kellie Marciano- Elementary AP Board of Education Report January 8th, 2019

Infraction Summary Report

NRW Elementary School : 2018-2019
TI/Z008 Thru 6302019

Jul Sep Oct Maov Dac Total
Conduct Endangering Self and/or Others 1] 20 47 36 al 124
Dizruption-Classroom 1] 21 29 22 -] 80
Mon-Compliance with Expectations 1 11 27 28 13 80
Documentation 1] 8 26 16 8 58
Threat to Staff, Student or Other Person 0 7 14 7 3 3
Staff Referral 1] 5 12 & 5 28
Insubordinate to Directive 0 11 8 5 2 26
Bus Report L] -] 5 12 a 23
ProfanityVulgarity'Unacceptable Language 0 2 & 10 1 19
5a. Material Incidents of Discrimination, Harassme 1] 1 5 4 1 1
Destruction of PropertyVandalism 0 3 5 1 1 10
Left class without permission [i] 3 7 1} 1] 10
Disruption-School 1] 1 & 2 i} 9
Inappropriate Gestures [i] 0 3 2 1] 5
3a. Assault, Physical Injury 1] 3 1 a i} 4
Cutting class 1] 0 1 a 1] 1
Failure to Serve Assigned Consequences L] (1] 1 [i] a 1
Left building without permission 0 1 0 a Q 1
Stealing [i] 0 0 1 1] 1
Total Infractions: 1 103 203 152 63 522

Trends noticed by the Cougar Prideteam:
@ Ist grade is consistently decreasing the number of referrals due to intense behavior
interventions for the top 5 offenders
@ Kindergarten is in need of behavior support interventions for several students-
this will be implemented by the MTSS team
@ Although 3rd grade has a high number, the number represents only 4 students
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with repeated referrals. All four studentsarein behavior interventionssuch as
check in check out, mentoring, or lunch groups. These studentswill betargeted
for theintensive behavior intervention support plans developed by thetier two
plusteam.

Tenet 5Student
Social & Emotional
Developmental
Health

SAP Goal(s) Action Steps
Connection
Goal 2 % Missed %of students at NRWE Intervention

Level 1 5% 1% Letter Home

Level 2 8% 79 Letter and Phone Call

Level 3 10% 5% Parent Conference

Level 4 15% 2% Parent Meeting-Attendance Plan

Level 5 20% 2% Qutside Agency

Next steps:
@ We will be scheduling bi-weekly attendance team meetings to discuss the students

who have not improved in attendance even with interventions in place
We will begin to utilize check in check out as an attendance intervention.

Check In Check Out

The tier 2 team met and discussed the CICO system. We decided a smaller team needs to
meet to discuss the fidelity and why it is not being successful for some students. Currently
we have 25students in CICO. 3of those students have met the criteria to show success

and will be graduating from CICO. They will be on a fade plan to lessen the intervention.
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Studentswill begin to self reflect and scorethemselves on the CICO. Theteacher will
monitor. Thenext step for CICOisto meet with the teacherswho have astudent in CICO
toreview theintervention and review how it should beimplemented.







Report to the BOE
Mark Mathews
January 8, 2018 meeting

Upcoming dates to note for grades 5-8:

Week of 1/14/19-STAR Reading and Math assessments administered to 5-8
Week of 1/22/19-Interim 2 Assessments administered to 5-8
1/24/19-Roller Skating Party Grades 5-8 from 6:00-8:00 PM

1/25/19-End of Quarter 2

Introducing Mr. Brady Farnand as our new Assistant Principal. Brady has hit the ground running, attending a dance on his first day of work. He has jumped right
in with students and families, and has shown some great promise as an administrator. We have a lot to discuss, but so far we have had some very engaging
conversations about how we can develop smooth-running systems to make sure that we don’t miss even one student who isn’t making progress. So far, we
have discussed improving our systems to:
® Be clear about expectations as it relates to all aspects of the school environment, the bus, the playground, the hallway, the restroom. Revisit these
expectations frequently and with targeted groups of students. Develop common interventions for when students are in unstructured environments
such as the bus, the playground, or the locker room.
e Respond early when a student or students are not making progress alongside their peers.
e Engaging with families in a constructive manner to problem-solve and identify pathways for success at the elementary and middle levels.
There are many more topics for discussion, but I’'m very pleased to have Mr. Farnand as part of the team.

MTSS-Tier 1 Action Plan
SAP Goals 1, 2
Tenets 3 and 4

I’'m working with Kristine Cameron, BOCES instructional coach, on working with seventh and eighth grade teachers to develop our students’ capacity to identify
and understand words in context. Grades 7 and 8 are revisiting their action plans, and unifying their efforts to develop student capacity to attack unknown
vocabulary words. We are also doing more direct instruction on vocabulary as part of our planning. Improved vocabulary skills can lead students to much
greater success in all content areas, but our target is to show improvement in ELA and Mathematics. I'll share the plan with you at the next BOE meeting.

Once the STAR Reading and Math scores are tabulated, we will analyze the results as they are compared to the results from the fall administration of the
assessment. In the fall, all families received a letter indicating their child’s STAR Grade Equivalency. At the end of the month, families will receive a second letter
informing them of their child’s progress to this point in the school year. We recognize and celebrate those students who have made progress by announcing
them at Town Hall meetings and sending congratulatory coupons home. We identify interventions and organize test retakes for those who have not made
adequate progress alongside their grade level peers. I'll share this data with you at the next BOE meeting. This is an important measure for us, because as |





pointed out at November’s BOE meeting, we have identified a strong correlation on the NYS Math assessment proficiency/mastery results, and how well our
students do on the STAR Reading, but especially the STAR Math.

Fifth and sixth grade level teams are continuing their work to improve student English language learning through their Tier 1 action plans.
e Determine a central idea of a text and how it is conveyed through particular details.
e Determine or clarify the meaning of unknown and multiple-meaning words and phrases based on grade 6 reading and content, choosing flexibly from a
range of strategies.

At the end of this month, our students will take the second interim assessment. I’'m already working with teachers on scheduling this administration at all levels,
5-8. At this time, we are administering interims in ELA and Math. | should have the results, prepared for the February BOE meeting.

SLT
SAP goals 1, 2
Tenet 2,3,4,6

From December’s report, this work continues-SLT is working to develop a plan for getting information from all our parents and families, with the survey that has
been used in the past two years. We are planning to provide reinforcement, communication, reminders, an “all-out-blitz” to try to get these surveys back so that
we can get valid, reliable input from all our families.






North Rose-Wolcott Elementary

Melissa Pietricola
Board of Education Report - January 8, 2019

Upcoming Events:
e January - STAR Benchmarking window for grades 2-4 (ELA/Math)
e January 23 - Family Literacy Night
® January 25 - Cubby Club
e January 28 & February 6 - Merry Go Round Theatre

Character Traits of Focus:

e Hope

® DPerseverance

e Prudence

e Supporting others when they struggle
e Social Intelligence

Strategic Action Plan Goals:

1-By June 2019, all students taking a state assessment will be proficient (3 or 4, 65 or higher).

2-By June 2019, each student who has achieved mastery will maintain mastery, and the percentage of new students achieving
mastery will increase.

3-By June 2019, by the end of second grade, all students will read at or above grade level.

4- We will increase students’ participation in STEAM courses by 10% per year.





Tenet 2 Building SAP Goal(s) | Action Steps
Leadership & Connection
Capacity
Goals1,2,3 Staff have participated in a few different professional development activities this past
month. At our faculty meeting for December we took time as grade level teams to work on
our Responsive Classroom implementation. Betsy Frank (BOCES) spent time with our
grade 3 teachers and students working on mindfulness. Adam Bishop led a session on
data-driven instruction and implementation of Personalized Learning.
Goal1, 2,3 A staff team has worked hard to prepare materials for our upcoming two-month One
Book, One School literacy event. They have an assembly, family night, coloring contest and
classroom activities planned for UPK-4th grades. The team in the library has taken the
lead, including Angelic Durham, Sarah Demaray, Darcy Barber, Darcy Guerra and Bobbi
Jo Mendenhall have been creatively exploring how we can share our love of the Lion, the
Witch and the Wardrobe with our students and their families.
Tenet 3 Curriculum | SAP Goal(s) Action Steps
Development & Connection
Support
Goals1, 2,3 The curriculum work has continued, this month with our second grade team. Utilizing

the Community Schools team (Jay Roscup facilitated) our students received enrichment
while our teachers worked on their writing curriculum! Students moved through rotations
making the Veterans an ornament, learned about the dangers of tobacco, completed a
STEAM project, spent time with the Wayne Literacy Volunteers, and worked on a
computer-based inquiry task. The teachers were led by Instructional Coach Meagan
Pentycofe in fleshing out the activities for the next new writing unit of study, ensuring
that their measures of rigor were aligned.






Tenet 4 Teacher SAP Goal(s) Action Steps
Practices & Connection
Decisions
Goals1,2,3 Building administrators worked diligently through unannounced and announced
observations for the APPR process. Mid-year is critical for student growth as classroom
routines and expectations are firmly established. Continuing with LL visits and
evaluations during this critical period for learning helps to maintain rigorous
expectations and keeps all focused on instruction.
Tenet 5 Student SAP Goal(s) Action Steps
Social & Emotional | Connection
Developmental
Health This year we utilized our Student Council leaders to expand our celebrations of the
holidays as a building during the last week of December. On school-wide cozy PJ day we
appreciated the many parent volunteers who dispersed hot chocolate to all classrooms.
Students were able to watch the original grinch in their classrooms and enjoy this special
time with their teacher. We did a school-wide sing along and also a fun Cubby Club to
wrap up the week.
Tenet 6 Family & SAP Goal(s) Action Steps
Community Connection
Engagement
Goal1 Responding to community interest on social media, our parent liaison Samantha
Gardner is exploring our grant eligibility for universal free lunch. As we are able to better
understand this process, we will share our findings with the BOE in full.
Goal 2 We are looking forward to a winter literacy night, hoping to gradually increase our

community participation. This month we will attempt more “advertising” and reminders
home.






















Report to the Board of Education

Matthew Wendel, High School Assistant Principal

January, 2019
Grade 2017-18 2018-19
Enrollment | Enrollment
9 102 102
10 91 93
11 74 87
12 79 70
Total 346 352
Strategic Action School Improvement Progress
Plan Goal Plan Action Step
2: By June 2017, e Analyze MTSS

each student who
has achieved
mastery will
maintain mastery,
and the
percentage of new
students
achieving mastery
will increase.

school-wide data,
develop resulting
action plans, offer
incentive
programs, and
celebrate successes
(MTSS Tier 1).
Utilize consistent
strategies for
behavior
management and
develop data-based
action plans based
on those strategies
within grade level
teams (MTSS Tier
1).

o Positive School Climate
e Utilization of MTSS Aide
e Restructured role of Testing Center/ISS/Reflection Room
m Presentation of Disciplinary and Attendance Data in Forum.
m  Quarterly Data Celebrations
m Mandatory Freshman Academic Period
Building and District Safety
o Safety Team Meeting
Transition
o  Working with facilities and teachers to continue a smooth transition
o Schedules
o Refine aides, assistants, study hall and lunch supervision to adjust to concerns
Attendance (on-going)
o Monthly attendance meetings
o Communicating with EduTech to increase the accuracy of attendance reporting
o Plan Attendance Team meetings and strategies






e Share attendance,
behavior, and
academic data with
the school
community at
various points
throughout the
year to
communicate
progress toward
shared goals.

e Utilize Restorative
Practices in
response to
student behavior

Taking points,

Cico data

Holiday celebrations taking
shape

Restorative team meeting
tomorrow

Poly sci

Attendance team meets
friday, interventions,
including home visits are

up

Holiday Festivities:

@)
@)
O

mTierl mTier2 = Tierd

Tier 1: 2 or less Office Discipline Referrals (ODRs) (311 students)
Tier 2: 3-5 ODRs (24 students)
Tier 3: 6+ ODRs (14 students)






Qtr. 2

mTierl mTier? mTier3

Tier 1: 2 or less Office Discipline Referrals (ODRs) (324 students)
Tier 2: 3-5 ODRs (19 students)
Tier 3: 6+ ODRs (9 students)

Year Totals

mTierl mTier2 = Tier3

Tier 1: 2 or less Office Discipline Referrals (ODRs) (291 students)
Tier 2: 3-5 ODRs (32 students)
Tier 3: 6+ ODRs (29 students)






Attendance Data (Based off 73 total days of school):

Attendance

nlevell mlevel? eleveld eleveld nlevel5

Level 1 - (0-5%) - (0-4 absences, 247 students)
Level 2 - (6-8%) - (5-6 absences, 37 students)
Level 3 - (9-10%) - (7 absences, 5 students)

Level 4 - (11-15%) - (8-11 absences, 24 students)
Level 5 - (16-20+%) - (12+ absences, 33 students)







BOE Report
January 8, 2019
Robyn Roberts-Grant
7th & 8th Grade Assistant Principal
Director of Health, Physical Education and Athletics

NRW 7/8 Enrollment | 1/01/2018 | 1/01/2019

Grade 7 86 113
Grade 8 81 93
Total 167 206

1. Attendance Initiative - DSP 1.3.5 - Create a team to review and improve our current practices related to
student attendance and achievement. Identify who needs to be engaged and target from there.

The attendance team continues to meet and strategize to work with students and families to prevent
students from acquiring additional absences. Building relationships, trust and rapport and deciphering the
barriers that are preventing the student from attending school is just the beginning. The next steps are
finding ways to overcome the barriers and building partnerships, where needed.

NRW 7/8 Attendance Percentages | 1/01/2019

Grade 7 94.57%
Grade 8 95.92%
Average 7/8 Grade Attendance 95.26%

The cumulative number of days of school is multiplied by the percent at each level to determine the number
of days that each percent of absenteeism represents. (Example - 58 days in November multiplied by 10% =
6 days.) Chronic Absenteeism is defined as missing 10% or more of school days for any reason, excused or
unexcused. Chronic Absenteeism is a primary cause of low academic achievement and is a powerful
predictor of future dropouts. By the end of January, a student with 5 or more absences will have an
attendance intervention documented and they will be aligned with a staff member from the attendance
team.

18 15 18 | 15 20 17 21 17
58 73 | 91 | 106 126 143 | 164 | 181

Total days in school/month
Cumulative Days

Levels Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | March | April | May | June
5% 1 2 3 4 5 5 6 7 8 9
8% 2 3 5 6 7 8 10 11 13 14

10% 2 4 6 7 9 11 13 14 16 18
15% 3 6 9 11 | 14 | 16 19 21 25 27
>20% 4 8 12 15 | 18 | 21 25 29 33 36
21
40
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O [






2. Positive News from the Athletic Department

e Winter 2 modified sports began on Monday, January 7t, 2019. This includes girls’ modified
basketball and modified wrestling. Both teams will practice and compete this year at NRWE.

e The Boys’ and Girls’ Varsity Bowling Team currently has a record of 5-0. On 12/18/18 they defeated
Red Creek and Daniel Lindenmuth rolled a 210 and a 199 while Peter Mattice rolleda 177 and a 171.
One the girls’ team members, Chynna Plantz rolled a 176 and a 174 and Brianna Vezzose rolled a
179. The bowlers are coached by Cathy LaValley.

e The ]V Girls’ Basketball Team currently has a record of 5-3. They defeated the School of the Arts
while playing on the road on Thursday, December 27th, 2018 with a score of 52-32. The Lady
Cougars are coached by Pamela Lockwood. Emma Grace Humbert scored 24 points during this game.

3. Important School Events in January

e January 7t - Return from Winter Recess and Winter Session 2 Modified Sports Begin

e January 8th- Board of Education Meeting - 6:00 pm in high school auditorium

e January 14th - 18th— STAR Reading and Math administered this week - all students in grades 5-8
e January 21st- Martin Luther King Jr. Day - No School

e January 22nd - 25th— [nterim 2 Assessments - all students in grades 5-8

e For all Athletic Contests - Call the NRW Athletic Sports Line for daily updates at 315-594-8051 Ext. 3
or refer to the NRW website to see the daily calendar of events and all updates at:
https://www.waynefingerlakesleague.org/public/genie/783/school/1557/




https://www.waynefingerlakesleague.org/public/genie/783/school/1557/




Report of the Claims Auditor

Date of Report: 12/21/2018  Warrant #0038

Yendor Name Date Check Number Coding/Department Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor:

ort —
Claims held for additional information: e ’ to rep
No ™
-
Claims Rejected:
Thie above jn formatfan is being reported to you as part of the duties of the claims auditor.
oM ] i ," / Note: Observations by Claims Auditor will be in a Quartly Report.

R v IB -
AN IEINE L
(signature}





Report of the Claims Auditor

Date of Report: 12282018 Warrant #0040

¥endor Name Date Check Number Coding/Department Amount Reason

Claims which had minor deficiencies however approved by the claims auditor:

-

Claims held for additional information: H ‘
nding

Corrective Action

Claims Rejected:

1;6 above inlh.ma:}{‘on is being reported to you as part of the duties of the claims auditor.
(F] = '\I.I. |’I { .I.'?e
1 W | | | g [
L L P A ! JEA
(signature)

Note: Observations by Claims Auditor will be in 8 Quartly Report.
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Non-Instructional/Business
Operations

SUBJECT: SMOKING/TOBACCO USE
School-Grounds

Fobaeeo-use-will-notbepermnitted-and-no-persen-will- The use of tobacco products is prohibited on
school grounds. Smoking and vaping are prohibited on school grounds erand within 100 feet of the
entrances, ex1ts or outdoor areas of any puhhe—o%pfmre—e{ememfwy—ef—seeonéaﬁof the District's
schools. E doesrpotapy a-smok g residence hin-the real property-houndary
lines-of-residential reo& ompeny— [n addltlon the use of tobacco products, smokmg,, and vapmg are
prohibited at any school-sponsored event or activity that occurs off school grounds, including those
taking place in another state.

For purposes of this policy, the following definitions apply:

a) Tobacco “seheel products means one or more cigarettes or cigars, bidis, chewing tobacco,
powdered tobacco, nicotine water, or any other tobacco products.

b) Smoking means the burning of a lighted cigar, cigarette, pipe, or any other matter or
substance containing tobacco.

¢) Vaping means the use of an electronic cigarette.

d)  Electronic cigarette (or e-cigarette) means an elctronic device delivering vapor inhaled by an
individual user, and includes any refill, cartridge, and any other component of such a device.

e)  School grounds™ means any building, structure, and surrounding outdoor grounds, including
entrances or exits, contained within the District's preschool, nursery school, elementary, or
secondary school's legally defined property boundaries as registered in the County Clerk's
Officeras—well-as-all Distrietvehieles—ineluding, as well as any vehicles used to transport
children or school personnel.

%&haeeo—*&éeﬁneé%emdeﬁﬂﬁigh{edﬁ Eﬁhgh{edeigafeﬁe ozga% t—iﬁ&ﬁ-l-k&—?*ﬁ&bidf—tm
: : tp-chewssnus
ﬂﬂé‘ﬂ!‘—*rtwi-l-}—m“&ﬂ?—iﬂﬁ%

This policy does not apply to smoking or vaping in a residence, or
within the real property boundary lines of residential real property.

ﬁmokmgfeﬁ&maﬂ—pmduem;&mﬂlﬁe—pmh#ﬂed-
O Eehepl Craunds





——Tobacco-use and-e-eigarctie-use-wr-prohibited by studentsatany-school sponsored-event oractivity

Pesting/Public Notification of Policy

incomphiance-with-the NewYorkState Clean-Indeer- Air-Aet+4The District will prominently post
sSmeking/ Tobaeeo Use poliey-and signs prohibiting al-forms-of tobaceo-produetsinDistrietbuildings

and-other-appropriateloeationsi-and-will-supply—a—eepy-tipon-requestto-any-—eurent-or-prospeetive
employeesmoking and vaping on school grounds in accordance with applicable law. The District will

also designate a school official to tell individuals whe-smekefound smoking or vaping in a non-smoking
area that they are in violation of the New—York—State Public Health-LawEducationLaw —thefederal
Pre-Children-Act-o£41994; law and District policy.

The District will alse-ensure-thatcommunicate this policy is—emmunicated to staff, students,
parents/guardians, volunteers, and-visitors, &s-dmned—aﬁ-pmpr&%e—m—ﬂfder—m—mwﬁt—aH—ﬁer&em to
contractors, and outside groups through means such as the District's N
envirenmentCode of Conduct, student handbooks, newsletters, announcements, facilities use
forms/agreements, and/or the prominent display of this policy in appropriate locations.

Prohibition of Tobacco Promotional Items/Tobacco Advertising
Tobacco promotional items (e.g., brand names, logos, and other identifiers) are prohibited:

(Continued)
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Non-Instructional/Business
Operations

SUBJECT: SMOKING/TOBACCO USE (Cont'd.)
a)  On school grounds;
b) Inseheelany vehicles used to transport students or school personnel;
c) At school-sponsored events or activities, including those that take place off school premises
andgrounds, including in another state;
d) Inschool publications;
€)  On clothing, shoes, accessories, gear, and school supplies in accordance with the District's

Code of Conduct and applicable collective bargaining agreements.

This prohibition of tobacco promotional items will be enforced in accordance with the District's
Code of Conduct and applicable collective bargaining agreements.

-Eﬁ—&fi-d’:{i&ﬁ tebacca advertisingis-also-prehibitedin-all sehoel spensered-publicationsand at-all

The District will request, whenever possible, tobacco free editions of

penodlcal pubhcatlons for school libraries and classroom use.

Safe dﬂd—QW&&b&h&ﬂh—m&d—GmmmMe 2 USE s T HH et seg
PeoiChiidren Aet ot '3991 20 USC §§ 6081-6084, 7971-7974, HE1-T184; as-amended-by-the Every Student

Education Law §~§ 409,—11-&9—1—{—1—}—%&—391_19—3
Public Health Law Astiele3-E-Artiele 13- §§ 1399-aat-33n, 1399-0, 1399-p and 1399-aa

8 NYCRR §§ 155.5,156.3

NOTE:

Refer also to Policies #3280 -- Use of School Facilities, Materials and Equipment
#3440 Code ot Conduet

#7320 -- Alcohol, Tobacco, Drugs, and Other Substances
FE 2L - Saiéw{:mtdﬂmwr&nd—ﬂrweaﬂﬂa—lﬁsmicimﬂ

#8240 -- Instruction in Certain Subjects
District Code of Condict

Adoption Date
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Personnel

SUBJECT: TEMPORARY PERSONNEL

The District's needs sometimes require temporary appointments. The terms of these appointments
will be defined by the Board on a case-by-case basis.

Student Teachers

The District will cooperate with teacher training institutions in the placement of student teachers
to provide beginning teachers with the best possible student teaching experience.

Schools are required to allow student teachers to videotape themselves providing instruction in a
classroom to meet part of their performance assessment requirements for teaching certification. The
video must remain confidential, is a confidential record of the New York State Education Department
(SED), and 1s not subject to viewing or disclosure to an individual or entity other than the student teacher
applicant and relevant SED personnel.

Studentteachers will-be protected-from-Habihityfor reglisence or otheructs resulting inaceidental
HF- Ry perser-by-the District, as providedby-Jaw-

Substitute Teachers

The Superintendent will employ appropriately qualified substitute teachers. A substitute teacher is
employed in the place of a regularly appointed teacher who is absent, but is expected to return.

The Board will annually establish the rate for per diem substitute teachers.

A-tully-quah Bedsubstitute teacherwill beemployed-whenever possible by the Superintendentin
the-absenee-efaregular- mﬁdter—lhwwwgmfﬁhhf%ﬂﬁrﬁeé—-pemmﬁi rhd st s bapeaable
foremplaanent acsubstiitie teachers

Ehizibilib{erService

H—M&WEMMHgWMWMEEHGW&E—M -y
ays—H- ﬂﬂjﬂﬁ%ﬁﬁ—lﬂﬂﬁ%ﬁ!ﬁﬂ—&ﬂ—ﬂiﬁﬁf&ﬁi—bﬁsm—ﬂﬁm
substitutes-wil

b}—Substitutes—without-a—valid—eestificate- but-who-are—completing collegiatestudy-towards
certification-ut-the-rate-of notHessthan-stesemester hours per-yearmay sepceinanycapaeity
forany-number-of-davs n-anynumber ot school districts—Hemployed-on-mere thanun
winerant-basisthese substitotes-will be employed-intheiranticipated-ceptification area:

er—Substiutes—withoul-a-valid-certBeate andwho-are ot werking-toward cerification sruy
serve-for-no-more-than<10-days-per schesl-yearInextreme cireumstonces —where-there-is
an-urgeni-need{forasubstitoteteacher —howeverthe District may employ thissubstitute
teacherbeyend-the 10-day-lirmit{for upto-anadditonal S0-davs(90-days-total-inaschool
year)—i-the Superintendent—certifies that the Distret conducted-agoodfaith-recruitment
search-and-there-arene-certified teachersavailable-who-can perform the duties of the pesition:





New York State recognizes the following three categories of substitute teachers:

a)

b)

Substitutes with valid NYS teaching certificates or certificates of qualification. A substitute
teacher in this category may be employed in any capacity, for any number of days, in any
number of school districts. However, if employed for more than 40 days by a school district
in any given school year, the substitute teacher must be employed in the area for which they
are certified.

Substitutes without a valid NYS certificate, but who are completing collegiate study toward
NYS certification at the rate of not less than six semester hours per year. A substitute teacher
in this category may be employed in any capacity, for any number of days, in any number of
school districts. However, if employed for more than 40 days by a school district in any given
school year, the substitute teacher must be employed in the area for which they are seeking
certification.

Substitutes without a NYS valid certificate and who are not working towards NYS
certification. A substitute teacher in this category may be employed in any capacity, but is
limited to 40 days in one school district in any school year.

{Continued)






Education Law § 3023
8 NYCRR §§ 80-1.5 and 80-5.4

Adoption Date
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SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE

The District recognizes the importance of educational stability for students in foster care and will

collaborate, as appropriate, with the State Education Department (SED) and the local Department of
Social Services (LDSS) to ensure that students in foster care have the same opportunity to achieve at
the high-levels as their peers. For purposes of this policy, LDSS also refers to the local Social Services
District or the local child welfare agency.

Definitions

a)

b}

d)

Child or youth in foster care ("student in foster care") means a child who is in the care and
custody or custody and guardianship of a local Commissioner of Social Services or the
Commissioner of the Office of Children and Family Services.

Feeder school means:

1. A preschool whose students are entitled to attend a specified elementary school or group of
elementary schools upon completion of that preschool;

2. A school whose students are entitled to attend a specified elementary, middle, intermediate,
or high school or group of specified elementary, middle, intermediate, or high schools upon
completion of the terminal grade of such school; or

3. Aschool that sends its students to a receiving school in a neighboring school district pursuant
to applicable laws and regulations.

Foster care means 24-hour substitute care for children placed away from their parents or guardians
and for whom the state or tribal child welfare agency has placement and care responsibility. This
includes, but is not limited to, placements in foster family homes, foster homes of relatives, group
homes, emergency shelters, residential facilities, child care institutions, and pre-adoptive homes.
A child is in foster care regardless of whether the foster care facility is licensed and payments are
made by the state, tribal or local agency for the care of the child, whether adoption subsidy
payments are being made prior to the finalization of an adoption, or whether there is federal
matching of any payments that are made.

Preschool means a publicly funded prekindergarten program administered by SED or a local

educational agency or a Head Start program administered by a local educational agency and/or

services under the Individuals with Disabilities Education Act (IDEA) administered by a local

educational agency.

Receiving school means:

1. A school that enrolls students from a specified or group of preschools, elementary schools,
middle schools, intermediate schools, or high schools; or

(Continued)
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SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE (Cont'd.)

2. Aschool that enrolis students from a feeder school in a neighboring local educational agency
pursuant to applicable laws and regulations.

f)  School district of origin means the school district within New York State in which the child or
youth in foster care was attending a public school or preschool on a tuition-free basis or was
entitled to attend at the time of placement into foster care when the Social Services District or the
Office of Children and Family Services assumed care and custody or custody and guardianship of
such child or youth, which is different from the school district of residence.

g) School district of residence means the public school district within New York State in which the
foster care placement is located, which is different from the school district of origin.

h)  School of origin means a public school that a child or youth attended at the time of placement into
foster care, or the school in which the child or youth was last enrolled, including a preschool or a
charter school. For a child or youth in foster care who completes the final grade level served by
the school of origin, the term school of origin will include the designated receiving school at the
next grade level for all feeder schools. Where the child is eligible to attend school in the school
district of origin because the child was placed in foster care after such child is eligible to apply,
register, or enroll in the public preschool or kindergarten or the child is living with a school-age
sibling who attends school in the school district of origin, the school of origin will include any
public school or preschool in which such child would have been entitled or eligible to attend based
on fsuch child's last residence before the circumstances arose which caused such child to be placed
in foster care.

District Foster Care Liaison

The District will designate an appropriate staff person to act as the District's point of contact for
students in foster care (i.e., the "Foster Care Liaison"). The Foster Care Liaison will not be the same
staff person as the McKinney-Vento Liaison unless the McKinney-Vento Liaison has sufficient ability
to carry out the responsibilities of both roles.

The Foster Care Liaison will work collaboratively with representatives from the LDSS.

The District will ensure that the name and contact information for the Foster Care Liaison are:

a)  Submitted to SED;

b) Provided, in writing, to the point of contact for any LDSS known by the District to have
students in its custody; and

c) Posted on the District website.

(Continued)
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SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE (Cont'd.)
Designation of School District and School

The LDSS, in consultation with the appropriate local educational agency or agencies, will
determine whether placement in the school district of origin or the school district of residence is in the
best interest of a student in foster care. Provided that the District is an appropriate local educational
agency, the District will work with the LDSS to make the best interest determination as quickly as
possible in order to prevent educational discontinuity for the student. If the student has an Individualized
Education Program (IEP), a Section 504 plan, or is an English language learner, relevant school staff
may be consulted during the best interest determination process.

To the extent feasible and appropriate, the student should remain in his or her school of origin
while the best interest determination is being made.

Subject to a best interest determination, a student in foster care is entitled to attend the school of
origin or any school that children and youth who live in the attendance area in which the foster care
placement is located are eligible to attend, including a preschool, for the duration of the student's
placement in foster care and until the end of the school year in which he or she is no longer in foster
care, and for one additional year if that year constitutes the student's terminal year in that building.

Where the school district of origin or school of origin that a student was attending on a tuition-free
basis, or was entitled to attend when the student entered foster care is located, in New York State and
the student's foster care placement is located in a contiguous state, the student is entitled to attend his or
her school of origin or any school that children and youth who live in the attendance area in which the
foster care placement is located are eligible to attend, including a preschool, subject to a best interest
determination, for the duration of the student's placement in foster care and until the end of the school
year in which he or she is no longer in foster care, and for one additional year if that year constitutes the
student's terminal year in such building.

Responsibilities When Designated as the School District of Attendance

If the District is designated as the school district of attendance for a student in foster care, the
District will immediately:

a)  Enroll the student in foster care, even if the student is unable to produce records which are
normally required for enrollment, such as previous academic records, records of
immunization and/or other required health records, proof of residency or other
documentation and/or even if the student has missed application or enrollment deadlines
during any period of placement in foster care, if applicable;

b)  Treat the student in foster care as a resident for all purposes; and

(Continued)
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SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE (Cont'd.)

c) Make a written request to the school district where the student's records are located in order
to obtain a copy of the student's records and coordinate the transmittal of these records in
accordance with applicable laws and regulations.

Request for Records

Within five days of receipt of a request for school records from a new school, the District will
forward, in a manner consistent with federal and state law, a complete copy of the records of the student
in foster care, including, but not limited to: proof of age; academic records; evaluations; immunization
records; and guardianship papers (if applicable).

Tuition Reimbursement

Except as otherwise provided in law or regulation, the cost of instruction of a student in foster care
will be bome by the school district of origin. Where a district other than the school district of origin is
designated as the school district of attendance, the cost of instruction will be borne by the school district
of origin and the tuition paid to the designated school district of attendance will be computed in
accordance with applicable laws and regulations.

Transportation Responsibilities

Any student in foster care who requires transportation in order to attend his or her school of origin,
is entitled to receive that transportation.

As appropriate, the District will coordinate and collaborate with the LDSS to make an appropriate
transportation plan that supports the student's school stability plan and is fair to the District's taxpayers,
consistent with the District's obligations under federal and state law.

When the District is the designated school district of attendance, and the student requires
transportation to attend his or her school of origin, the District will provide transportation to and from
the student's foster care placement location and the school of origin. The costs for transportation may
be aidable pursuant to applicable laws and regulations.

When the District is the school district of residence and the designated school district of
attendance, and the student does not attend his or her school of origin, the District will provide
transportation on the same basis as provided to resident students. The costs for transportation may be
aidable pursuant to applicable laws and regulations.

When transporting students in foster care, the District may incur excess transportation costs, as

defined by law. The District and the LDSS may enter into a written agreement relating to how excess
transportation costs should be funded, consistent with applicable laws and regulations. Absent such an

(Continued)
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SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE (Cont'd.)

agreement, excess transportation costs incurred by the District will be shared equally between the LDSS
responsible for the foster care costs of the student and the designated school district of attendance. The
District and the LDSS will consider and utilize all allowable funding sources, including any available
federal funds, to cover excess transportation costs.

Where a student in foster care has been placed in foster care in a contiguous state, and the District
is the designated district of attendance, the District will collaborate with the LDSS to arrange for
transportation.

Where the School of Origin is a Charter School

Where the school of origin is a charter school, the school district designated as the school district
of attendance for a student in foster care will be deemed to be the school district of residence for the
student for purposes of fiscal and programmatic responsibility and will be responsible for transportation
of the student in foster care. If the designated school district of attendance is not the school district of
origin, the designated school district of attendance may seek reimbursement from the school district of
origin in accordance with applicable laws and regulations.

Dispute Resolution Process

To the extent feasible and appropriate, the District will ensure that a student in foster care remains
in his or her school of origin while any dispute is being resolved in order to minimize disruptions and
reduce the number of moves between schools.

Coordination with Other Agencies

The District will coordinate the provision of services described in this policy, as appropriate, with
agencies or programs providing services to students in foster care.

The District will coordinate with other school districts on inter-district issues, such as
transportation or transfer of school records.

The District will coordinate implementation of the above provision of services with the
requirements of IDEA for students with disabilities.

Comparable Services

Each student in foster care will be provided services comparable to other students in the school of
attendance, including: transportation services; educational services for which the student meets
eligibility criteria; educational programs for students with disabilities; educational programs for English
learners; programs in career and technical education; programs for gifted and talented students; and
school nutrition programs.

(Continued)
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SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE (Cont'd.)

Student Privacy

As appropriate, the District will collaborate with SED and/or the LDSS to determine what
documentation related to a student in foster care should be shared among involved parties. In all cases,
the District will comply with all statutory requirements to protect student privacy, including the Family
Educational Rights and Privacy Act (FERPA) and any other applicable privacy requirements under
federal, state, or local laws.

45 USC § 6312

45 CFR § 1355.20(a)

US DOE, Non-Regulatory Guidance: Ensuring Stability for Children in Foster Care (June 23, 2016)

Education Law §§ 3202 and 3244

Memorandum from NY St. Educ. Department on Educational Stability and Transportation Provisions for Students
in Foster Care Memo (December 2, 2016)

NOTE: Refer also to Policies #5660 -- Meal Charging and Prohibition Against Meal Shaming
#7240 -- Student Records: Access and Challenge

Adoption Date
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Students

SUBJECT: ALCOHOL, TOBACCO, DRUGS, AND OTHER SUBSTANCES

The Board recognizes that the misuse of alcohol, drugs, tobacco, electronic cigarettes (e-
cigarettes), and other illegal substances is a serious problem with legal, physical, emotional, and social
implications for our students, as well as the entire community. Therefore, the consumption, sharing,
selling, use, or possession of alcoholic beverages, tobacco products, e-cigarettes, illegal drugs,
counterfeit and designer drugs, or paraphernalia for the use of these drugs is prohibited at any school-
sponsored function, on school grounds, and on school buses at all times. The unauthorized use or misuse
of prescription and over-the-counter drugs, vitamins, supplements, herbs, or other similar substances is
also prohibited.

Students are not permitted to be under the influence of alcohol or other prohibited substances on
school grounds or at school-sponsored events. A school-sponsored function includes a school sponsored
or school-authorized extracurricular event or activity regardless of where the event or activity takes
place.

Smoking

Sroking-rot-permitted-and-no-person is pennittedte-smoke within H0-feet-of the-entrance;
exHs—or—outdoor—areas—ofany publicor private—elementary -ersecondary—schools—However—this
prohibitien—dees -net-applyto- mm&aﬁgﬂﬂ—d—%&ﬂﬂe&%&ma—ﬂw—ﬁa{—pmpe#v bounadury liresef

residential-real-property—Similarly;the use of e-cigarettesis-prohibited-onschool-grounds-as defined-in
PubheHeatds b

Non-Medical Use of Prescription Drugs

Non-medical use of prescription drugs is prohibited. If a student is found to be in possession of
these substances, he or she will be disciplined in accordance with the District Code of Conduct.

Disciplinary Measures

Disciplinary measures for students consuming, sharing, selling, using, or possessing alcoholic
beverages, tobacco products, e-cigarettes, illegal drugs, counterfeit and designer drugs, or paraphernalia
for the use of these drugs are outlined in the District Code of Conduct.

Education Law §§ 409 and 2801(1)
Public Health Law § 1399-0

NOTE:  Refer also to Policies #3280 -- Use of School Facilities, Materials. and Equipment
#3410 -- Code of Conduct

#5640 -- Smoking/Tobacco Use

#8210 -- Safety Conditions and Prevention Instruction
District Code of Conduct

Adoption Date
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Personnel

SUBJECT: SEXUAL HARASSMENT OF DISTRICT PERSONNEL

The Board affirms its commitment to provide an environment free from sex-based discrimination
and sexual harassment, including sexual violence and intimidation. The Board, therefore, prohibits all
forms of sexual harassment against District personnel by employees, school volunteers, students, and
non-employees, such as contractors and vendors, which occurs on school grounds or at school-sponsored
events, programs, or activities, including those that take place at locations off school premises.

Sexual Harassment

Unwelcome sexual advances, requests for sexual favors and other verbal or physical conduct of a
sexual nature constitute harassment on the basis of sex when:

a)  Submission of this conduct is made, either explicitly or implicitly, a term or condition of an
individual's employment;

b)  Submission to or rejection of this conduct by an individual is used as a basis for employment
decisions affecting these individuals; or

c)  The conduct has the purpose or effect of unreasonably interfering with an individual's work
performance or creating an intimidating, hostile, or offensive work environment.

Sexual harassment includes, but is not limited to, sexual violence. For the purpose of this policy,
sexual violence refers to physical sexual acts perpetrated against a person's will or where a person is
incapable of giving consent. Sexual violence includes rape, sexual assault, sexual battery, and sexual
coercion.

Sexual harassment can originate from a person of either sex against a person of the opposite or
same sex, and from students, supervisors, co-workers, or third parties such as visitors and school
volunteers.

Prohibited Conduct

Sexual harassment can be verbal, non-verbal, or physical. Examples of this conduct may include,
but are not limited to, the following:

a)  Verbal abuse or ridicule, including innuendoes, stories, and jokes that are sexual in nature
and/or gender-related. This might include inappropriate sex-oriented comments on
appearance, including dress or physical features.

b)  Direct or indirect threats or bribes for unwanted sexual activity.

c)  Asking or commenting about a person's sexual activities.

(Continued)
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SUBJECT: SEXUAL HARASSMENT OF DISTRICT PERSONNEL (Cont'd.)

d) Unwelcome and unwanted physical contact of a sexual nature including, but not limited to,
physical acts such as assault, impeding or blocking movement, offensive touching, or any
physical interference with normal work or movement.

¢) Displaying or distributing pornographic or other sexually explicit materials such as
magazines, pictures, internet material, cartoons, etc.

f)  The use of profanity or other obscenities that are sexually suggestive or degrading in nature.
g} Unwelcome staring, leering, or gesturing which is sexually suggestive in nature.

h) Unwelcome and/or offensive public displays of sexual or physical affection.

i)  Clothing that reflects sexually obscene or sexually explicit messages, slogans, or pictures.

j)  Engaging in sexual conduct with an individual who is unable to consent due to his or her
age, use of drugs or alcohol, intellectual disability, or other disability.

k)  Any other unwelcome and unwanted sexually oriented or gender-based behavior which is
sexually demeaning, belittling, intimidating, or perpetrates sexual stereotypes and attitudes.

Investigation of Complaints and Grievances

In order for the Board to enforce this policy, and to take corrective measures as may be necessary,
it is essential that any employee who believes he or she has been a victim of sexual harassment in the
work environment, as well as any other person who is aware of and/or who has knowledge of or
witnesses any possible occurrence of sexual harassment, immediately report the alleged harassment to
the District's designated Civil Rights Compliance Officer (CRCO). In the event that the CRCO is the
alleged offender, the report will be directed to another CRCO, if the District has designated an additional
individual to serve in that capacity, or to the Superintendent.

The District will act to promptly, thoroughly, and equitably investigate all complaints, whether
verbal or written, of sexual harassment, and will promptly take appropriate action to protect individuals
from further harassment. All complaints will be handled in a manner consistent with the District's
policies, procedures, and/or regulations regarding the investigation of discrimination and harassment
complaints, including Policy #3420 -- Non-Discrimination and Anti-Harassment in the District.

Additional information regarding the District's discrimination and harassment complaint and
grievance procedures, including, but not limited to, the designation of the CRCO, knowingly making
false accusations, and possible corrective actions, can be found in Policy #3420 -- Non-Discrimination
and Anti-Harassment in the District.

(Continued)
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SUBJECT: SEXUAL HARASSMENT OF DISTRICT PERSONNEL (Cont'd.)
Prohibition of Retaliatory Behavior (Commonly Known as "Whistle-Blower' Protection)

The Board prohibits any retaliatory behavior directed against complainants, victims, witnesses,
and/or any other individuals who participated in the investigation of a complaint of sexual harassment.
Complaints of retaliation may be directed to the CRCO. In the event the CRCO is the alleged offender,
the report will be directed to another CRCO, if the District has designated another individual to serve in
that capacity, or to the Superintendent.

Where appropriate, follow-up inquiries will be made to ensure that sexual harassment has not
resumed and that all those involved in the investigation of sexual harassment have not suffered
retaliation.

Civil Rights Act of 1991, 42 USC § 1981(a)

29 CFR § 1604.11(a)

Civil Service Law § 75-B

Executive Law §§ 296 and 297

Title VI of the Civil Rights Act of 1964, 42 USC § 2000¢ et seq.

Title IX of the Education Amendments of 1972, 20 USC § 1681 et seq.
34 CFR § 100 et seq.

NOTE: Refer also to Policies #3420 -- Non-Discrimination and Anti-Harassment in the District
#6122 -- Employee Grievances

Adopted: 1992
Revised: 1/9/07; 10/28/08; 1/9/18
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SEXUAL HARASSMENT OF DISTRICT PERSONNEL

PURPOSE AND APPLICATION

The District is committed to maintaining a workplace free from sex-based discrimination
and sexual harassment, including sexual violence and intimidation. Sexual harassment is
a form of workplace discrimination. All employees are required to work in a manner that
prevents sexual harassment in the workplace.

This Policy is one component of the District’s commitment to a discrimination-free work
environment. Sexual harassment is against the law and all employees have a legal right to
a workplace free from sexual harassment and employees are urged to report sexual
harassment by filing a complaint internally with the District. Employees can also file a
complaint with a government agency or in court under federal, state or local
antidiscrimination laws.

This District policy applies to all employees, applicants for employment, interns, whether
paid or unpaid, contractors and persons conducting business, regardless of immigration
status, with the District. In the remainder of this document, the term “employees” refers
to this collective group. A non-employee is someone who is (or is employed by) a
contractor, subcontractor, vendor, consultant, or anyone providing services in the
workplace. Protected non-employees include persons commonly referred to as
independent contractors, “gig” workers and temporary workers. Also included are
persons providing equipment repair, cleaning services or any other services provided
pursuant to a contract with the employer.

Sexual harassment will not be tolerated. Any employee or individual covered by this
policy who engages in sexual harassment or retaliation will be subject to remedial and/or
disciplinary action (e.g., counseling, suspension, termination). All complaints will be
handled in a manner consistent with the District’s policies, procedures, and/or regulations
regarding the investigation of discrimination and harassment complaints, including Policy
No.: 3420 — Non-Discrimination and Anti-Harassment in the District.

Retaliation Prohibition: No person covered by this Policy shall be subject to adverse
action because the employee reports an incident of sexual harassment, provides
information, or otherwise assists in any investigation of a sexual harassment complaint.
The District will not tolerate such retaliation against anyone who, in good faith, reports or
provides information about suspected sexual harassment. Any employee of the District
who retaliates against anyone involved in a sexual harassment investigation will be
subjected to disciplinary action, up to and including termination. All employees, paid or
unpaid interns, or non-employees working in the workplace who believe they have been
subject to such retaliation should inform a supervisor, manager, or with the District’s
Civil Rights Compliance Officer (CRCO). In the event that the CRCO is the alleged
offender, the report will be directed to another CRCO, if the District has designated an
additional individual to serve in that capacity, or to the Superintendent.
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SEXUAL HARASSMENT OF DISTRICT PERSONNEL

Additional information regarding the District’s discrimination and harassment complaint
and grievance procedures, including, but not limited to, the designation of the CRCO,
knowingly making false accusations, and possible corrective actions can be found in
Policy No.: 3420 -- Non-Discrimination and Anti-Harassment in the District.

All employees, paid or unpaid interns or non-employees who believe they have been a
target of such retaliation may also seek relief in other available forums, as explained
below in the section on Legal Protections.

Sexual harassment is offensive, is a violation of our policies, is unlawful, and may
subject the District to liability for harm to targets of sexual harassment. Harassers may
also be individually subject to liability. Employees of every level who engage in sexual
harassment, including managers and supervisors who engage in sexual harassment or
who allow such behavior to continue, will be penalized for such misconduct.

The District will conduct a prompt and thorough investigation that ensures due process
for all parties, whenever management receives a complaint about sexual harassment, or
otherwise knows of possible sexual harassment occurring. The District will keep the
investigation confidential to the extent possible. Effective corrective action will be taken
whenever sexual harassment is found to have occurred. All employees, including
managers and supervisors, are required to cooperate with any internal investigation of
sexual harassment.

All employees are encouraged to report any harassment or behaviors that violate this
policy. The District will provide all employees a complaint form for employees to report
harassment and file complaints.

Managers and supervisors are required to report any complaint that they receive, or any
harassment that they observe or become aware of| to the District’s Civil Rights
Compliance Officer (CRCO). In the event that the CRCO is the alleged offender, the
report will be directed to another CRCO, if the District has designated an additional
individual to serve in that capacity, or to the Superintendent.

This policy applies to all employees, paid or unpaid interns, and non-employees and all
must follow and uphold this policy. This policy must be provided to all employees and
should be posted prominently in all work locations to the extent practicable (for example,
in a main office, not an offsite work location) and be provided to employees upon hiring.

WHAT IS “SEXUAL HARASSMENT”?

Sexual harassment is a form of sex discrimination and is unlawful under federal, state,
and (where applicable) local law. Sexual harassment includes harassment on the basis of
sex, sexual orientation, self-identified or perceived sex, gender expression, gender
identity and the status of being transgender.
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Sexual harassment includes unwelcome conduct which is either of a sexual nature, or
which is directed at an individual because of that individual’s sex when:

a. Such conduct has the purpose or effect of unreasonably interfering with an
individual’s work performance or creating an intimidating, hostile or offensive
work environment, even if the reporting individual is not the intended target of the
sexual harassment;

b. Such conduct is made either explicitly or implicitly a term or condition of
employment; or

¢. Submission to or rejection of such conduct is used as the basis for employment
decisions affecting an individual’s employment.

A sexually harassing hostile work environment includes, but is not limited to, words,
signs, jokes, pranks, intimidation or physical violence which are of a sexual nature, or
which are directed at an individual because of that individual’s sex. Sexual harassment
also consists of any unwanted verbal or physical advances, sexually explicit derogatory
statements or sexually discriminatory remarks made by someone which are offensive or
objectionable to the recipient, which cause the recipient discomfort or humiliation, which
interfere with the recipient’s job performance.

Sexual harassment also occurs when a person in authority tries to trade job benefits for
sexual favors. This can include hiring, promotion, continued employment or any other
terms, conditions or privileges of employment. This is also called “quid pro quo™
harassment.

Any employee who feels harassed should report so that any violation of this policy can be
corrected promptly. Any harassing conduct, even a single incident, can be addressed
under this policy.

EXAMPLES OF SEXUAL HARASSMENT

The following describes some of the types of acts that may be unlawful sexual
harassment and that are strictly prohibited:

a. Physical acts of a sexual nature, such as:

i.  Touching, pinching, patting, kissing, hugging, grabbing, brushing against
another employee’s body or poking another employee’s body;

ii.  Rape, sexual battery, molestation or attempts to commit these assaults.

b. Unwanted sexual advances or propositions, such as:
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i.  Requests for sexual favors accompanied by implied or overt threats
conceming the target’s job performance evaluation, a promotion or other job
benefits or detriments;

ii.  Subtle or obvious pressure for unwelcome sexual activities.

c. Sexually oriented gestures, noises, remarks or jokes, or comments about a person’s
sexuality or sexual experience, which create a hostile work environment.

d. Sex stereotyping occurs when conduct or personality traits are considered
inappropriate simply because they may not conform to other people's ideas or
perceptions about how individuals of a particular sex should act or look.

e. Sexual or discriminatory displays or publications anywhere in the workplace, such as
displaying pictures, posters, calendars, graffiti, objects, promotional material, reading
materials or other materials that are sexually demeaning or pornographic. This
includes such sexual displays on workplace computers or cell phones and sharing
such displays while in the workplace.

f. Hostile actions taken against an individual because of that individual’s sex, sexual
orientation, gender identity and the status of being transgender, such as:

i.  Interfering with, destroying or damaging a person’s workstation, tools or
equipment, or otherwise interfering with the individual’s ability to perform the
job;

ii.  Sabotaging an individual’s work;
iii.  Bullying, yelling, name-calling.

Sexual harassment can occur between any individuals, regardless of their sex or gender.
New York Law protects employees, paid or unpaid interns, and non-employees, including
independent contractors, and those employed by companies contracting to provide
services in the workplace. Harassers can be a superior, a subordinate, a coworker or
anyone in the workplace including an independent contractor, contract worker, vendor,
client, customer or visitor.

Unlawful sexual harassment is not limited to the physical workplace itself, It can occur
while employees are traveling for business or at employer sponsored events or parties.
Calls, texts, emails, and social media usage by employees can constitute unlawful
workplace harassment, even if they occur away from the workplace premises, on personal
devices or during non-work hours.
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RETALIATION

Unlawful retaliation can be any action that could discourage a worker from coming
forward to make or support a sexual harassment claim. Adverse action need not be job-
related or occur in the workplace to constitute unlawful retaliation (e.g., threats of
physical violence outside of work hours).

Such retaliation is unlawful under federal, state, and (where applicable) local law. The
New York State Human Rights Law protects any individual who has engaged in
“protected activity.” Protected activity occurs when a person has:

a. made a compiaint of sexual harassment, either internally or with any anti-
discrimination agency;

b. testified or assisted in a proceeding involving sexual harassment under the Human
Rights Law or other anti-discrimination law;

c. opposed sexual harassment by making a verbal or informal complaint to management,
or by simply informing a supervisor or manager of harassment; reported that another
employee has been sexually harassed; or

d. encouraged a fellow employee to report harassment.

Even if the alleged harassment does not turn out to rise to the level of a violation of law,
the individual is protected from retaliation if the person had a good faith belief that the
practices were unlawful. However, the retaliation provision is not intended to protect
persons making intentionally false charges of harassment.

REPORTING SEXUAL HARASSMENT

Preventing sexual harassment is everyone’s responsibility. The District cannot prevent or
remedy sexual harassment unless it knows about it. Any employee, paid or unpaid intern
or non-employee who has been subjected to behavior that may constitute sexual
harassment is encouraged to report such behavior to a supervisor, manager or CRCO.
Anyone who witnesses or becomes aware of potential instances of sexual harassment
should report such behavior to a supervisor, manager or CRCO.

Reports of sexual harassment may be made verbally or in writing. A form for submission
of a written complaint is attached to this Policy, and all employees are encouraged to use
this complaint form. Employees who are reporting sexual harassment on behalf of other
employees should use the complaint form and note that it is on another employee’s
behalf.
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Employees, paid or unpaid interns or non-employees who believe they have been a target
of sexual harassment may also seek assistance in other available forums, as explained
below in the section on Legal Protections.

Supervisory Responsibilities

All supervisors and managers who receive a complaint or information about suspected
sexual harassment, observe what may be sexually harassing behavior or for any reason
suspect that sexual harassment is occurring, are required to report such suspected sexual
harassment to CRCO.,

In addition to being subject to discipline if they engaged in sexually harassing conduct
themselves, supervisors and managers will be subject to discipline for failing to report
suspected sexual harassment or otherwise knowingly allowing sexual harassment to
continue.

Supervisors and managers will also be subject to discipline for engaging in any
retaliation.

Complaint and Investigation of Sexual Harassment

All complaints or information about sexual harassment will be investigated, whether that
information was reported in verbal or written form. Investigations will be conducted in a
timely manner, and will be confidential to the extent possible.

An investigation of any complaint, information or knowledge of suspected sexual
harassment will be prompt and thorough, commenced immediately and completed as
soon as possible. The investigation will be kept confidential to the extent possible. All
persons involved, including complainants, witnesses and alleged harassers will be
accorded due process, as outlined below, to protect their rights to a fair and impartial
investigation.

Any employee may be required to cooperate as needed in an investigation of suspected
sexual harassment. The District will not tolerate retaliation against employees who file
complaints, support another’s complaint or participate in an investigation regarding a
violation of this policy.

While the process may vary from case to case, investigations should be done in
accordance with the following steps:

a. Upon receipt of complaint, CRCO will conduct an immediate review of the
allegations, and take any interim actions (e.g., instructing the respondent to refrain
from communications with the complainant), as appropriate. If complaint is verbal,





13.

14,

15.

16.

17.

18.

19.

20.

Policy No.: 6121
Page 8 of 9

SEXUAL HARASSMENT OF DISTRICT PERSONNEL

is not required to file a complaint with a governmental agency, you may seek the legal
advice of an attorney.

In addition to those outlined below, employees in certain industries may have additional
legal protections.

State Human Rights Law (HRL)

The Human Rights Law (HRL), codified as N.Y. Executive Law, art. 15, § 290 et seq.,
applies to all employers in New York State with regard to sexual harassment, and
protects employees, paid or unpaid interns and non-employees, regardless of immigration
status. A complaint alleging violation of the Human Rights Law may be filed either with
the Division of Human Rights (DHR) or in New York State Supreme Court.

Complaints with DHR may be filed any time within one year of the harassment. If an
individual did not file at DHR, they can sue directly in state court under the HRL, within
three years of the alleged sexual harassment. An individual may not file with DHR if they
have already filed a HRL complaint in state court.

Complaining internally to the District does not extend your time to file with DHR or in
court. The one year or three years is counted from date of the most recent incident of
harassment,

You do not need an attorney to file a complaint with DHR, and there is no cost to file
with DHR.

DHR will investigate your complaint and determine whether there is probable cause to
believe that sexual harassment has occurred. Probable cause cases are forwarded to a
public hearing before an administrative law judge. If sexual harassment is found after a
hearing, DHR has the power to award relief, which varies but may include requiring your
employer to take action to stop the harassment, or redress the damage caused, including
paying of monetary damages, attorney’s fees and civil fines.

DHR’s main office contact information is: NYS Division of Human Rights, One
Fordham Plaza, Fourth Floor, Bronx, New York 10458. You may call (718) 741-8400 or
visit: www.dhr.ny.gov.

Contact DHR at (888) 392-3644 or visit dhr.ny.gov/complaint for more information

about filing a complaint. The website has a complaint form that can be downloaded, filled
out, notarized and mailed to DHR. The website also contains contact information for
DHR’s regional offices across New York State.
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Civil Rights Act of 1964

The United States Equal Employment Opportunity Commission (EEQC) enforces federal
anti-discrimination laws, including Title VII of the 1964 federal Civil Rights Act
(codified as 42 U.S.C. § 2000e et seq.). An individual can file a complaint with the
EEOC anytime within 300 days from the harassment. There is no cost to file a complaint
with the EEOC, The EEOC will investigate the complaint, and determine whether there is
reasonable cause to believe that discrimination has occurred, at which point the EEOC
will issue a Right to Sue letter permitting the individual to file a complaint in federal
court.

The EEOC does not hold hearings or award relief, but may take other action including
pursuing cases in federal court on behalf of complaining parties. Federal courts may
award remedies if discrimination is found to have occurred. In general, private employers
must have at least 15 employees to come within the jurisdiction of the EEOC.

An employee alleging discrimination at work can file a “Charge of Discrimination.” The
EEQC has district, area, and field offices where complaints can be filed. Contact the
EEOC by calling 1-800-669-4000 (TTY: 1-800-669-6820), visiting their website at
Www.eeoc.gov or via email at info(@eeoc.gov.

If an individual filed an administrative complaint with DHR, DHR will file the complaint
with the EEOC to preserve the right to proceed in federal court.

Contact the Local Police Department

If the harassment involves unwanted physical touching, coerced physical confinement or
coerced sex acts, the conduct may constitute a crime. Contact the local police department.

Legal Ref: Civil Rights Act of 1991, 42 USC §1981(a); 29 CFR §1604.11(a); Civil Service
Law §75-B; Labor Law §§209-g, 296-d; Gen Obligations §5-336; CPLR §§5003-b, 7515;
Finance §139-1; Public Officer §17-a; Executive Law §§296, 297; Title VII of the Civil Rights
Act of 1964, 42 USC §2000e et seq., Title IX of the Education Amendments of 1972, 20 USC
§1681 et. seq.; and 34 CFR §100 et seq.

Adopted: 1992
Revised: 1/9/07; 10/28/08; 1/9/18; 11/_ /18
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COMPLAINT FORM FOR SEXUAL HARASSMENT IN THE WORKPLACE

[f you believe that you have been subjected to sexual harassment, you are encouraged to complete this
form and submit it to the Civil Rights Compliance Officer (CRCO). You will not be retaliated against
for filing a complaint. Questions regarding the completion or submission of this form can be directed to
the District's CRCO or a trusted staff member with whom you feel comfortable.

If you are more comfortable reporting verbally or in another manner, the person to whom you report the
sexual harassment should complete this form, provide you with a copy and follow its sexual harassment
prevention policy by investigating the claims as outlined at the end of this form.

For additional resources, visit: ny.gov/programs/combating-sexual-harassment-workplace

COMPLAINANT INFORMATION

Name:
Work Address: Work Phone:
Job Title: Email:

Selected Preferred Communication Method: [ ]Email [ ] Phone [ ]In person

SUPERVISORY INFORMATION

Immediate Supervisor's Name:

Title:

Work Phone; Work Address:

COMPLAINT INFORMATION
1) Your complaint of Sexual Harassment is made about:

Name: Title:

Work Address: Work Phone:

Relationship to you: [ ] Supervisor [ ]Subordinate [ ] Co-Worker [ ] Other

(Continued)
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2)  Please describe what happened and how it is affecting you and your work. Please use additional
sheets of paper if necessary and attach any relevant documents or evidence.

3)  Date(s) sexual harassment occurred:

Is the sexual harassment continuing? [ ]Yes [ ]No

4)  Please list the name and contact information of any witnesses or individuals who may have
information related to your complaint:

The last question is optional, but may help the investigation.

5) Have you previously complained or provided information (verbal or written) about related
incidents? If yes, when and to whom did you complain or provide information?

If you have retained legal counsel and would like us to work with them, please provide their contact
information.

Signature: Date:

Instructions for the District

After receiving a complaint about alleged sexual harassment, follow the District's sexual
harassment prevention policies and procedures.

(Continued)
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COMPLAINT FORM FOR SEXUAL HARASSMENT IN THE WORKPLACE (Cont'd.)

Generally, an investigation involves:

)
2)
3)
4)

Speaking with the employee;
Speaking with the alleged harasser;
Interviewing witnesses; and

Collecting and reviewing any related documents.

While the process may vary from case to case, all allegations should be investigated promptly and
resolved as quickly as possible. The investigation should be kept confidential to the extent possible.

Document the findings of the investigation and basis for the District's decision along with any
corrective actions taken and notify the complainant and the individual(s) against whom the complaint
was made. This may be done via email.






NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT
MONTHLY REPORT OF THE TREASURER
PERIOD ENDING NOVEMBER 2018

CASH BALANCE ON HAND: GENERAL SCHOOL FEDERAL CAPITAL T&A!/ SCHOLARSHP PERMANENT DEBT SERVICE
FUND LUNCH FUND FUND FUND Payroll FUNDS FUNDS FUND
OPENING BALANCE: $11,840,807.04 $160,415.33 $516,544 77 $3,.247 383.24 $606.623.06 $77,142.40 $0.00 $23,736 98
+ CASH RECEIPTS $1,516,776.39 $14,269.21 $131.041.00 | $16,154 587.82 | $1,621,921 79 $9.08 $0.00 $2.92
- CASH DISBURSEMENTS: $2 664,645 63 $118.931.62 $478,532.61 $1,363,316.98 | $1,617.505.85 $0.00 $0.00 $0.00
CLOSING BALANCE: $10,692,937.80 $55,752.92 $169,063.16 | $18,038,654.08 $611,038.00 $77,151.48 $0.00 $23,739.9¢
BANK RECONCILIATION: GENERAL SCHOOL FEDERAL CAPITAL TRUST&  SCHOLARSHP PERMANENT DEBT SERVICE
FUND LUNCH FUND FUND FUND AGENCY FUNDS FUNDS FUND
CHECKING BANK STATEMENT BALANCE $601,600.96 $88.535.70 $177 956 87 $520,942.19 $852,206 59 $77,176.48 5000 $23,739.90
+ QUTSTANDING DEPOSITS $000 $220.00 5000 $0.00 $000 $0.00 5000 $0.00
ADJUSTED CHECKING BALANCE $601,600.96 $88,755.70 $177,956 87 $520,942.19 $852 206 .59 $77,176.48 5000 $23,739.90
-OUTSTANDING CHECKS $464,240.52 $33,002.78 $8,903.71 $368,498 52 $415,427.28 $25.00 3000 3000
+SAVINGS ACCOUNTS & INVESTMENTS $6,570,075.19 5000 $000 | $17,886,210.41 $0.00 $0.00 $0.00 $000
+MISCELLANEOUS RESERVES $2,060,500.53 $0.00 $000 $0.00 $174,259 69 $0.00 $0.00 $0.00
+CAPITAL RESERVES $1,925001.64 5000 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
CLOSING BALANCE: $10,692,937.80 $65,752.92 $169,053.16 | $18,038,664.08 $611,039.00 $77,151.48 $0.00 $23,739.90
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December 28, 2018 North Rose-Wolcott Central School Dist Page 1
02:05:27 pm GENERAL FUND Trial Balance for Fiscal Year 2019
Cycle 05
Post Dates From 07/01/2018 To 11/30/2018
GIL Account Description Debits Credits
Assets

200LY Cash General Fund 137.5685.76
200.NY Gen Fund NYCLASS 399 449 60
201.90 Chase Money Market 3,897,980.77
201.95 Tax Lockbox 6,107 863.59
201.LY Maney Market 150,058.08
21000 Petty Cash 500.00
250.00 Taxes Receivable, Current 610,202.29
380.00 Accounts Receivable 625.00
391.00 Due From Other Funds 189,614.90
391.02 Due From Federal 830,956.71
391.04 Due to Trust Fund 93,158.62
391.06 Due From School Lunch 2,957 11
440.02 Due From Other Governments 1,274,099.20
480.00 Prepaid Expenditures 13,579 54

Budgetary and Expense Accounts
510.00 Total Est. Rev.-Modified Budg. 28,037.476.00
521.00 Encumbrances 13,953,100.50
522.00 Expenses 8,755,309.50
599.00 Appropriated Fund Balance 724,338.97

Liabilities and Reserves

630.00 Due To Other Funds 71,805.26
630.01 Due to T&A-Payroll 7.70
630.02 Due To Federal 129,725.08
630.03 Due To Capital 2,000,000.00
630.04 Bue to Lunch Fund 64,683 26
632.00 Due to State Teachers'Ret.Sys 334,825.61
637.00 Due to Employees’ Ret. System 125,413.09
687.00 Compensated Absences 9,229.32
690.01 Overpayments 467.19
806.00 Non Spendable 633,456.24
814.00 Workers' Compensation Reserve 197,763.59
815.00 Unemployment Insurance Reserve 124,755.08
821.00 Reserve for Encumbrances 13,953,100.50
827.00 Retirement Contrib Reserve §79,856.69
862.00 Reserve for Liability 758,495.17
B67.00 Rsrv Empl Benefits/Accr Liab 99,630.00
878.06 2016 Capital Bus Reserve 1,295,314.00
B78.17 2017 Capital Building Reserve 629,687.64
915.00 Assigned UnappFund Bal. (GASB 290,614.97
917.00 Unassigned Fund Balance 1,711,319.54

Budgetary and Revenue Accounts
960.00 Total Appropriations-Mod Budg. 28,761,814.97
980.00 Revenues 13,358,664 .20

Grand Totals 65,304,745.12 65,304,745.12

The reporting period selected for this report includes an accounting cycle that is not closed and information is therefore subject to change.
Noe accounting cycles have been closed for this fund in this fiscal year.

WinCap Ver. 18.12.26.2192





December 28, 2018

02:05:56 pro

North Rose-Wolcott Central School Dist

Revenue Status Report As Of: 11/30/2018

Fiscal Year: 2019
Fund: A GENERAL FUND

Page 1

Original Current Anticipated Excess
Revenue Account Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
1001.000 Real Property Tax ltems 9,562,122.00 0.00 5,562,122.00 §,286,401.51 1,275,720.49
1081.000 Oth, Paymts in Lieu of Ta 49,670.00 0.00 49,670.00 20,592.02 29,077.98
1085.000 STAR Reimbursement 0.00 0.00 0.00 1,274,099.20 1,274,099.20
1090.000 Int. & Penal. on Real Pro 21,000.00 0.00 21,000.00 12,948.16 8,051.84
1120001 Sales Tax Revenue 440,000.00 0.00 440,000.00 0.00 440,000.00
1335.000 Oth Student Fee/Charges ( 3,000.00 0.00 3,000.00 1,360.00 1,640.00
1489.011 Other Charges- Swim 6,000.00 0.00 6,000.00 491,50 5,508.50
1489 050 Other Charges- Summ Drive Ed 0.00 0.00 0.00 3,000.00 3,000.00
1489.070 Other Charges-Driving Range 1,500.00 0.00 1,500.00 1,261.00 239.00
1488 080 Other Charges-Fitness Center M 4,000.00 0.00 4,000.00 2,260.63 1,739.37
2308.000 Trans for BOCES 75,000.00 0.00 75,000.00 0.00 75,000.00
2350000 Trans-Youth Serv-Oth Gov-SumSc 80,000.00 0.00 80,000.00 0.00 80,000.00
2350.010 Transportation-Other Misc 0.00 0.00 0.00 955.00 855.00
2401.000 Interest & Earnings 40,000.00 0.00 40,000.00 17,126.72 22,873.28
2412.000 Rental Real Property, Oth 4.000.00 0.00 4,000.00 2,001.00 1,999.00
2655.000 Minor Sales, Other (Specify) 100.00 0.00 100.00 0.00 100.00
2680.000 Insurance Recoveries-Othe 0.00 0.00 0.00 454 40 454.40
2701.000 BOCES Svs Aprve for Aid-R 100,000.00 0.00 100,000.00 0.00 100,000.00
2701.001 Refund PY exp-payables 25,000.00 0.00 25,000.00 7,371.00 17,629.00
2702.000 Refund PY Exp-Contracted Trans 0.00 0.00 0.00 25,165.75 25,165.75
2705.000 Gifts and Donations 0.00 3,800.00 3,800.00 3,800.00
2770.000 Olher Unclassified Rev.(S 5,000.00 0.00 5,000.00 4,142.1¢% 857 81
3101.000 Basic Formula Aid-Gen Aid 15,584,167.00 0.00 15,584,167.00 2,110,967 .41 13,473,199.59
3101.010 Basic Formula Aid-Excess 619,554.00 0.00 619,554.00 22,267.16 597,286.84
3102.000 Lottery Aid {(Sect 3609a E 0.00 0.00 0.00 1,244,144 02 1,244 144.02
3102.010 Lottery Grant 0.00 0.00 0.00 247,540.11 247 .540.11
3103.000 BOCES Aid (Sec! 3609a Ed 1,239,852.00 0.00 1,239,852.00 1.210.00 1,238 642.00
3260.000 Textbook Aid (Incl Txibk/ 69,299.00 0.00 69,299.00 17,910.00 51,389.00
3262.000 Computer Software Aid 17,745 00 0.00 17,745.00 0.00 17,745.00
3262.010 Computer Hardware Aid 19,263.00 0.00 19,263.00 0.00 19,263.00
3263.000 Library A/V Loan Program 7.404.00 0.00 7,404.00 0.00 7,404.00
4601.000 Medic.Ass't-Sch Age-Sch Y 60,000.00 0.00 60,000.00 51,195.42 8,804.58
5999.815 Approp. Reserve Unemploym 5,000.00 0.00 5,000.00 0.00 5,000.00
5999.827 Approp. Reserve -Retirement Co 423.724.00 0.00 42372400 000 42372400
5999.828 Appropriated Employee Benefit 5,000.00 0.00 5,000.00 0.00 5,000.00

* Estimated revenue for Carryover Encumbrances from the prior fiscal year will not be realized
These are estimates to balance the budget
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December 28, 2018 North Rose-Wolcott Central School Dist

02:05:56 pm Revenue Status Report As Of: 11/30/2018

Fiscal Year: 2019

Fund: A GENERAL FUND

Page 2

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
5999 999 Est. for Carryover Encumbrance 0.00 290,614.97 290,614 .97 0.00 290,614 97
Total GENERAL FUND 28,457,400.00 294,414.97 28,761,814.97 13,358,664.20 18,198,509.25 2,795,358.48

* Estimaled revenue for Carryover Encumbrances from the prior fiscal year will not be realized.
These are estimates to balance the budget
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Bl e Gl North Rose-Wolcott Central School Dist Page 1
priss pm Budget Status Report As Of: 11/30/2018

Fiscal Year: 2019

Fund: A GENERAL FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation  Expenditures Outstanding Balance
1010 Board Of Education 31,200.00 140 00 31,340.00 11,837.62 9,804.63 9,697.75
1040 District Clerk 4,700.00 0.00 4,700.00 2,083.30 3.010.45 -393.75
1060 District Meeting 4,400.00 0.00 4,400.00 0.00 0.00 4.400.00
1240 Chief School Administrator 311,572.00 1,421.25 312,993.25 122,278.92 153,378.52 37,335.81
1310 Business Administration 494 375.00 5,923.33 500,298.33 172,318.73 316,720.52 11,259.08
1320 Auditing 24,125.00 9,650.00 33,775.00 10,075.80 25,754.10 -2,054.90
1325 Treasurer 0.00 0.00 0.00 185.00 0.00 -185.00
1330 Tax Collector 13,800.00 0.00 13,800.00 3,266.20 1,800.00 8,733.80
1345 Purchasing 52,184.00 575 52,189.75 18,409.30 27.171.70 6,608.75
1420 Legal 78,639.00 6,440.99 85,079.99 44,526.58 56,503.41 -15,950.00
1430 Personnel 112,868.00 3.001.66 115,869.66 52,319.85 61,051,99 2,497.82
1480 Public Information and Services 57.600.00 0.00 57.600.00 16,940.92 35,931.46 472762
1620 Operation of Plant 1,613,294 00 36,340.88 1,649,634 88 49084592 994,716.24 164,072.72
1621 Maintenance of Plant 343,886.00 10,381.40 354,267 .40 185,547.53 89,605.96 79,113.91
1670 Central Printing & Mailing 50,000.00 3,003.60 53,003 60 14,715.81 0.00 38,287.79
1680 Central Data Processing 359,000.00 4,944 95 363,944 95 92,199.26 158,173.03 113,572.66
1910 Unallocated Insurance 124,000.00 0.00 124,000 .00 59,546.44 0.00 64,453 56
1920 School Association Dues 16,000.00 0.00 16,000.00 13,940.00 150.00 1,910.00
1950 Assessmentis on School Property 12,000.00 0.00 12,000.00 0.00 11,600.00 400.00
1964 Refund on Real Properly Taxes 2,000.00 0.00 2.000.00 0.00 0.00 2,000.00
1881 BOCES Administrative Costs 217,965.00 0.00 217,965.00 54,916.50 128,138.50 34,910.00
2010 Curriculum Devel and Suprvsn 314,560.00 -16,220.00 298,340.00 83,731.22 121,446 .97 93,161.81
2020 Supervision-Regular School 759,691.00 661.25 760,352.25 314,209.86 34741072 98,731.67
2070 Inservice Training-Instruction 134,852.00 24,401.05 159,253 .05 46,192.03 136,243.20 -23,182.18
2110 Teaching-Regular School 6,725,302.00 85,391.56 6,810,693.56 1,933,943 88 4,326,020.14 550,729.54
2250 Prg For Sdnts w/Disabil-Med Elgble 4,249,684.00 73,706 .99 4,323,390.99 1,297.042 60 3,046,212 34 -19,863.95
2280 Occupational Education(Grades 9-12) 465,972.00 0.00 465,972.00 114,944 .40 268,203 60 B2,824.00
2330 Teaching-Special Schools 176,360.00 0.00 176,360.00 2243470 45,500.00 108,425 30
2610 School Library & AV 213,274.00 2,619.95 215,893.95 59,759.07 149,196.07 6,938 81
2630 Computer Assisted Instruction 1,229,597.00 40,360.85 1,269,957.85 273,199.84 411,506.29 585,251.72
2810 Guidance-Regular School 359,770.00 300.00 360,070.00 133,098.63 261,464.24 -34.492 87
2815 Health Srves-Regular School 131,357.00 160 00 131,517.00 35,475.06 88,911.30 7,130.64
2820 Psychological Srvcs-Reg Schl 185,698.00 0.00 185,698.00 46,118.83 138,110.94 1,468.23
2825 Social Work Srves-Regular School 56,977.00 0.00 56,977.00 14,244.28 42.732.72 0.00
2850 Co-Curricular Activ-Reg Schl 90,500.00 500 00 91,000.00 681582 56,645.08 27,539.10
2855 Interscholastic Athietics-Reg Schit 37414200 0.00 37414200 135,052 43 131,147.61 107,941.96
5510 District Transport Srves-Med Elgble 1,249,113.00 75.00 1,249,188.00 312,769 33 676,004 14 260,324.53
5530 Garage Building 13,900.00 593 51 14,493.51 1,227 46 8,137.05 5,129.00
5581 Transportation from Boces 3,000.00 0.00 3,000.00 1,126.02 3 682.14 -1,808.16
7310 Youth Program 105,998.00 0.00 105,698.00 27.892.64 55,785.36 22,320.00
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December 28, 2018 North Rose-Wolcott Central School Dist Page 2
L Budget Status Report As Of: 11/30/2018
Fiscal Year: 2019
Fund: A GENERAL FUND
Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments Appropriation  Expenditures Outstanding Balance
8060 Civic Activities 67,148,00 611.00 67,759.00 34,420.53 3,155.70 30,182.77
9010 State Retirement 422.379.00 0.00 422,379.00 113,101.87 189,246.10 120,031.03
8020 Teachers’ Retirement 1,040,827.00 0.00 1.040,827.00 292,153.28 681,206.19 67,467.53
9030 Social Security 951,253.00 0.00 951,253.00 264 976.26 600,858.09 85,418.65
9040 Workers' Cormpensalion 181,348.00 0.00 181,348.00 90,674.00 90,674.00 0.00
9045 Life Insurance 10,800 00 0.00 10,800.00 0.00 0.00 10,800.00
8050 Unemployment Insurance 5,000 00 0.00 5,000.00 0.00 0.00 5,000.00
9060 Hospital, Medical, Dental Insurance 3.,498,975.00 0.00 3,498,975.00 1,674,748.85 000 1,824,226 15
9089 Other {specify) 105,900.00 0.00 105,900.00 41,264.93 0.00 64,635.07
9711 Serial Bonds-Schaol Construction 1,241,400.00 000 1,241,400.00 0.00 0.00 1,241,400 00
5901 Transfer to Other Funds 79,015.00 0.00 79,015.00 18,738.00 0.00 60,277.00
9950 Transfer o Capital Fund 100,000.00 0.00 100,000.00 0.00 0.00 100,000.00
Total GENERAL FUND 28,467,400.00 284,414.97  28,761,814.97 8,755,309.50  13,953,100.50 6,053,404.97

WinCap Ver. 18.12.26.2192





December 28, 2018 North Rose-Wolcott Central School Dist Page 2
02:05:27 pm SCHOOL LUNCH FUND Trial Balance for Fiscal Year 2019
Cycle 05
Post Dates From 07/01/2018 To 11/30/2018
GiL Account Description Debits Credits
Assets

200.LY Cash, School Lunch Fund 55,752 92
210.00 Petty Cash 100.00
380.00 Accounts Receivable 4,926.80
391.00 Due From Other Funds 64,5683.26
410.01 Fed Lunch Recv 74,234 00
410.02 State Lunch Recv 2,047.00
410.03 Fed Breakfast Recv 25,800 00
410.04 Slate Breakfast Recv 1,252.00
410.06 Fed Snack Rec 10,414.00
446.00 Surplus Food Inventory 27.564.24
489.01 Other {change fund) 100.00

Budgetary and Expense Accounts
522.00 Expenses 202,071.33

Liabilittes and Reserves

£30.00 Due To Other Funds 295711
631.00 Due To Other Governments 183.76
637.00 Due To Employees’ Ret. System 6,976 82
689.02 Prepaid Meals 5,404 42
B06.00 Non-Spendabie Fund Balance 27,564.24
915.00 Assigned Unappropr Fund Bal 175,736.03

Budgetary and Revenue Accounts
980.00 Revenues 250,123 17

Grand Totals 468,945.55 468,945.55

The reporting period selected for this repert includes an accounting cycle that is not closed and information is therefore subject to change.
No accounting cycles have been closed for this fund in this fiscal year.
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December 28, 2018

North Rose-Wolcott Central School Dist

Page 3

02:05:56 pm Revenue Status Report As Of: 11/30/2018
Fiscal Year: 2019
Fund: C SCHOOL LUNCH FUND

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
1440.000 Sale of A Lunch 85,000.00 0.00 85,000.00 28.474.90 56,525.10
1440.010 Breakfast Sales 20,000.00 0.00 20,000.00 6,544.30 13,455.70
1445.000 Other Cafeteria Sales €0,000.00 0.00 60,000.00 14,972 93 45,027.07
2770000 Misc Rev Local Sources (S 0.00 0.00 Q.00 471.79 471.79
2770010 Vending Machine Sales 4.,850.00 0.00 4,850 00 1,369.25 348075
3190.010 State Reimburse-Brk 6,000.00 0.00 6,000.00 1.802.00 4,198.00
3190.020 State Reimburse-Lnch 10,000.00 0.00 10,000.00 3.029.00 6,971.00
3190.060 Sum Food Svs Prog for Chi 0.00 0.00 0.00 1,.224.00 1,224.00
4190.010 Fed Reimbursement-Brk 120,000.00 0.00 120,000.00 36,934.00 83,066,00
4190.020 Fed Reimbursement-Lnch 335,000.00 0.00 335,000.00 110,349.00 224.651.00
4190.030 Fed Reimb-Surplus Food 46.,000.00 0.00 46,000.00 0.00 46,000 00
4190.040 Fed Reimbursernent (Snack) 30,000.00 0.00 30,000.00 14,575 00 15,425.00
4192 000 Sum Food Svs Prog for Chi 35,868.00 0.00 35,868.00 30,377.00 5491.00
Total SCHOOL LUNCH FUND 752,718.00 0.00 752,718.00 250,123.17 504,290.62 1,695.79

* Estimated revenue for Carryover Encumbrances from the prior fiscal year will not be realized.
These are estimates to balance the budget

WinCap Ver. 1812.26.2192





December 28, 2018

North Rose-Wolcott Central School Dist

Page 3

02:11:53 pm
? Budget Status Report As Of: 11/30/2018
Fiscal Year: 2019
Fund: C SCHOOL LUNCH FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation  Expenditures Qutstanding Balance
2860 School Food Service Programs 619.895.00 0.00 619,895.00 146,018.29 227.155.76 246,720.95
2862 School Food Summer Programs 35.868.00 000 35,868.00 17,214 98 14,490 64 4.162.38
9010 State Retirement 21,970.00 0.00 21,970.00 5,895 87 14.840.00 1,234.13
9030 Social Security 15,800.00 0.00 15,800.00 3.870.30 9,881.90 2,047.80
9060 Hospital, Medical, Dental Insurance 59,185.00 0.00 59,185.00 29.071.89 0.00 3011311
Total SCHOOL LUNCH FUND 752,718.00 0.00 752,718.00 202,071.33 266,368.30 284,278.37
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02:05:27 pm SPECIAL AID FUND Trial Balance for Fiscal Year 2018
Cycle 05
Post Dates From 07/01/2018 To 11/30/2018
Summary - All Services
GIL Account Description Debits Credits
Assets

200.LY Cash, Special Aid Fund 169,053 .16
391.00 Due From Other Funds 129,729.08
410.00 Due From State and Federal 99,588.92
410.02 Due From State and Federal 72,847 11

Budgetary and Expense Accounts
522.00 Expenses 1,150,851.09

Liabilities and Reserves

600.99 Accounts Payable 1,500.00
601.00 Accrued Liabilities 0.03
630.00 Due to Cther Funds 816,541.22
630.02 Due to Gen Fund 14,415 .49
632.00 Due State Teachers' Rel. Sys. 52,011.40
637.00 Due Employees' Retirement Sys. 9,268.67

Budgetary and Revenue Accounts
980.00 Revenues 728,332.61

Grand Totals 1,622,069.39 1,622,069.39

The reporting period selected for this report includes an accounting cycle that is not closed and information is therefore subject to change.
No accounting cycles have been closed for this fund in this fiscal year.
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December 28, 2018
02:05:56 pm

North Rose-Wolcott Central School Dist

Revenue Status Report As Of: 11/30/2018
Fiscal Year: 2019
Fund: F SPECIAL AID FUND

Page 4

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
A19-4289.018 Al19 215T CENTURY-OTHER FEDERA 220,000.00 000 220,000.00 0.00 220,000.00
C19-3289.018 c19 UPK for 4YO 17-18 534,016.00 0.00 534,016.00 248.270.00 285,746.00
C15-5031.019 c19 Interfund Transfers 18-19 0.00 0.00 0.00 18,738.00 18,738 00
E19-4289 018 E19 MKV BASELINE 17-18 50,000.00 0.00 50,000.00 10,000.00 40,000.00
F19-4289.018 F19 MKV ENHANCED 17-18 20,000.00 0.00 20,000.00 4,000 00 16,000.00
G19-4289 018 G19 NRE 21ST CCLC ELEM 17-18 1,200,000.00 0.00 1,200,000.00 240,000.00 960,000.00
119-4256.018 119 Indiv. w/Disab 17-18 395,139.00 0.00 395,139.00 79,027.00 316,112.00
J19-4256.018 J19 Indiv. w/Disab 17-18 18,622.00 0.00 18,622.00 3,724.00 14,898.00
K19-4128.000 K19 ESEA-Title IV Safe & Drug 63,816.00 0.00 63,816.00 0.00 63,816.00
L19-4129.000 L19 ESEA-Title IV Safe & Drug 50,540.00 0.00 50,540.00 0.00 50,540.00
M19-4129 000 M19 ESEA-Title IV Safe & Drug 23,720.00 0.00 23,720.00 0.00 23,720.00
N19-4126.000 N19 ESEA-Titte I, Title Il 326,812.00 000 326,812.00 65,362.00 261,450.00
019-4289.000 019 Oth Fed- 62,961.00 000 62,961.00 12,592 00 50,369.00
P19-3289.100 P19 Miscellaneous State Aid 40,000.00 0.00 40,000.00 10,000 00 30,000.00
Q19-4289.019 Q19 SCT (18-19) 150,000 00 0.00 150,000.00 0.00 150,000.00
R19-4289.019 R19 MHAT-Sodus-1 13,824.00 0.00 13,6824.00 0.00 13,824.00
519-4289.019 519 MHAT-Lyons-2 13,824.00 0.00 13,6824.00 0.00 13,824.00
SCT-4289.018 SCT SCT (17-18) 0.00 0.00 0.00 36,619.61 36,619.61
Total SPECIAL AID FUND 3,183,274.00 0.00 3,183,274.00 728,332.61 2,510,299.00 55,357.61

* Estimated revenue for Camryover Encumbrances from the prior fiscal year will not be realized.
These are estimates to balance the budget
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02:11:53 pm
P Budget Status Report As Of: 11/30/2018
Fiscal Year: 2019
Fund: F SPECIAL AID FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation  Expenditures Outstanding Balance
2110 Teaching 2.371.823.39 105,679.31 247750270 645,537.97 1.177,774.07 654,190.66
2250 Prg For Sdnts w/Disabil-Med Elgble 413,761.00 0.00 413,761.00 102,802.53 190.807.40 120,151.07
2253 School Age wiDisabil-July/August 256,561.00 0.00 256,561.00 202,206.13 0.00 54,354 87
2510 Pre-Kindergarten Program 609,588.00 0.00 609,588.00 150,831.67 357,694.09 101,062.24
5511 Dstrct Summr Trans for Studnts w/Disabil 49218.00 .00 49,218.00 4547279 0.00 -254.79
5541 Contr Summr Trans for Studnts w/Disabil 7.470.00 0.00 7.470.00 0.00 0.00 7.470.00
Total SPECIAL AID FUND 3,708,421.39 105,679.21 3,814,100.70 1,150,851.09 1,726,275.56 936,974.05
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02:05:27 pm CAPITAL FUND Tria! Balance for Fiscal Year 2019
Cycle 05
Post Dates From 07/01/2018 To 11/30/2018
Summary - All Services
GIL Account Description Debits Credits
Assets
200.LY Cash, Capital Fund (BUS}) 4,241.73
200.NY Cap Fund NYCLASS 16,821,926.42
201.91 Chase Money Market Cap Savings 1.064,283.89
201.92 Chase H Capital Project Checki 148,201.94
391.00 Due From Other Funds 2,000,000.00
Budgetary and Expense Accounts
522.00 Expenses 5,694,887.21
Liabilities and Reserves
626,00 Bond Anticipation Notes Payabl 16,000.000.00
630.01 Due to Debt Service 183.846.20
899.00 Other Restricted Fund Balance 9,549 ,695.09
Grand Totals 25,733,541.29 25,733,541.29

The reporting period selected for this report includes an accounting cycle that is not ¢losed and information is therefore subject to change.
No accounting cycles have been closed for this fund in this fiscal year.
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02:11:53 pm
P Budget Status Report As Of: 11/30/2018
Fiscal Year: 2019
Fund: H CAPITAL FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation  Expenditures Outstanding Balance
1620 OPERATION OF PLANT 0.00 1,277,285.28 1,277,285.28 4,773,008.45 23,928,19083 -27,423914.00
2110 FURN. EQ., TXTBOOKS - REG SCHOOL 0.00 1,660,765.24 1,660,765.24 380,240,57 1,385,351.89 -104,827.22
5510 BUSES 0.00 0.00 0.00 541,638.19 000 -541,638.19
Total CAPITAL FUND 0.00 2,938,050.52 2,938,050.52 5,694,887.21  25,313,54272 -28,070,379.41
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02:05:27 pm TRUST & AGENCY FUND Trial Balance for Fiscal Year 2019
Cycle 05
Post Dates From 07/01/2018 To 11/30/2018
GIL Account Description Debits Credits
Assets
200.LB Cash, T&A 183,593.86
200.LY Cash, T& A{PR) 24,934.00
201.LY Cash, T&A (FLEX) 228,251.45
380.00 Accounts Receivabie 1.549.87
380.01 AR - Retiree Health - Auto Deb 225.00
380.02 AIR - Retiree Health Insurance 9,742.82
380.03 AR - Active LOA-SUB Health - A 919.95
391.00 Due from Other Funds 71.797.56
Liabilities and Reserves

020.01 Employee Health Ins 12,638 54
020.02 Retiree Health Ins 11,258.06
020.03 Flex-Medical 1,036.09
020.04 Flex-Dependent Care 5,650.00
020.08 HRA-Health Reimbursement Accou 234.173.41
085.07 PHIL WAGER HEALTH FUND 433.15
630.00 Due To Other Funds 282,724 52

Grand Totals 534,464.14 534,464.14

The reporting period selected for this report includes an accounting cycle that is not closed and information is therefore subject to change.
No accounting cycles have been closed for this fund in this fiscal year.

WinCap Ver. 18.12.26.2192





December 28, 2018 North Rose-Wolcott Central School Dist Page 7
02:05:27 pm PRIVATE PURPOSE TRUST FND Trial Balance for Fiscal Year 2019
Cycle 05
Post Dates From 07/01/2018 To 11/30/2018
GIL Account Description Debits Credits
Assets
201.63 Scholarships 73.812.98
201.90 Chase TE High Yield 3,338.50
230.00 Extraclassroom Restricted Cash 110,047.16
230.01 Cash, Spec Reserv-Dentl Plan 174,259.69
Liabilities and Reserves

092.01 Henry Award 16,255.96
092.02 Mead Award 8,424.72
092.03 Marsh Award 19,010.97
092.04 8. Householder HS 135.55
092.05 8 Householder MS 722.55
092.06 Ema West 147.16
092.07 Galin Hill 255 88
092.09 Hartley 863.65
092.10 McGinn 2,715.20
092.12 Fox 285.38
092.13 Rasbeck 1,169 91
092.14 Wadsworth 631.57
082.16 Brian Young 114.42
092.17 Baldridge 7,536.83
092.19 Class of 1866 278.47
092.20 Fraser VanDeusen Eng 23.80
092.23 P Winter Sportsman Fund 820.76
092.25 HS Milk Mach Scholarship 892,92
092.26 MS Milk Mach Scholarship 1,007.31
002.27 Snyder 57.58
092.30 Coman 3,270.09
092.31 Kasper Scholarship 306.84
092.32 Bousquin 94523
092.33 Sharon Martin Performing Arts 1,504.38
052.34 Evan Parkison Scholarship 375.13
092,35 Pastor Dan Corretore Scholarsh B,747.73
092.36 Terri A. Clingerman Scholarshi 601.48
630.00 Due to Other Funds 50.00
688.01 Other Liab-Self Insured Dental 174,259.69
688.02 Extraclassroom Accounts 110,047.16

Grand Totais 361,458.33 361,458.33

The reporting period selected for this report includes an accounting cycle that is not closed and information is therefore subject to change.
No accounting cycles have been closed for this fund in this fiscal year.

WinCap Ver 18.12.26 2192
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02:05:27 pm DEBT SERVICE Trial Balance for Fiscal Year 2019
Cycle 05
Post Dates From 07/01/2018 To 11/30/2018
Glil. Account Description Debits Credits
Assets
201.95 Chase High Yield Savings 23,739.90
391.00 Due From Other Funds 183,846.20
Liabilities and Reserves
915.00 Assigned Unappropr Fund Balanc 4,732.39
Budgetary and Revenue Accounts
980.00 Revenues 202,853.71
Grand Totals 207,586.10 207,586.10

The reporting period selected for this report includes an accounting cycle that is not closed and information is therefore subject to change.
No accounting cycles have been closed for this fund in this fiscal year.

WinCap Ver 18.12.262192
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North Rose-Wolcott Central School Dist

Page 5

02:05:56 pm Revenue Status Report As Of: 11/30/2018
Fiscal Year: 2018
Fund: V DEBT SERVICE

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
2401.000 Interest and Eamings 0.00 0.00 0.00 60,281.71 60,291.71
2710 000 Premium on Obligations 0.00 0.00 0.00 142,562.00 142,562.00
Total DEBT SERVICE 0.00 0.00 0.00 202,853.71 0.00 202,853.71
i LW 1SR Salection Critaria Rl

Criteria Name: Last Run
As Of Date: 11/30/2018
Suppress revenue accounts with no activity
Show special revenue accounts 5997-5999
Sort by: Fund/Revenue Account
Printed by Norma Lewis

* Estimated revenue for Carryover Encumbrances from the prior fiscal year will not be realized.

These are estimates to balance the budget

WinCap Ver. 18.12.26.2192





