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PRESENT:

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
June 12,2018 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

BOE Members: Lucinda Collier, Danny Snyder, Izetta Younglove, Edward Magin, Linda Eygnor, John Boogaard
[6:04], Andrew Mathes [7:01]

Superintendent: Stephan J. Vigliotti, Sr.

Assistant Superintendent for Business and Operations: Robert Magin

Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson

District Clerk (DC): Tina Fuller

Student BOE Representative: Brianna Boone

Approximately 35 students, staff and guests

1. Call to Order/Pledge of Allegiance
President, Lucinda Collier called the meeting to order at 6:00 PM and led the Pledge of Allegiance.

Approval of Agenda:
Motion for approval was made by Danny Snyder, and seconded by Izetta Younglove, with the motion approved

5-0.

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of June 12,2018.

Presentations:

Robyn Roberts-Grant recognized the all of the Coaches, Assistant Coaches and Volunteers

Deb McIntyre and Aaron Petrosino from the NR-W Booster Club recapped the year and overview of the
financial statement.

Joe Kosiorek from SWBR Architects explained that the Architect was hired by the Board of Education
two years ago and not by Mr. Vigliotti and that his company was entirely responsible for the
negotiations with the modular company and SED approval.

Tom Sexton, President, Campus Construction explained that they were hired by the Board of Education
and it was Gampus Construction’s responsibility to develop estimates for the Capital Project as well as
oversee the bidding process. Estimates are provided by unit cost at an in-house data base. When the
bids came in over'budget we hit an unanticipated perfect storm. Contractors and sub-contractors were
contacted tofind outwhy. They indicated that their back log had been met, there was no reason to be
competitive, import tariff’s drove prices up, manpower was depleted. Unfortunately, these are all
things that we cannot be controlled when we provided our estimates. Six other projects came in over
bid.

Justin Busse, Project Manager from Campus Construction, discussed the modular situations. Bidding
had to be done through a Cooperative Purchasing Agreement, Mobile Modular gave the best price, but
they were not familiar with SED’s process which created a delay in SED approval and therefore resulted
in adelay in delivery of the modulars.

2. Public Access to the Board:

Jasen Sloan addressed the Board of Education regarding Varsity Girls Soccer Coach
Cary Merritt addressed the Board of Education regarding the Harassment Policy

3. Reports and Correspondence:

Board members asked various questions and comments regarding the Administrative Reports.
The Audit Committee met with the internal Claims Auditor, Lisa Cook and are very happy with her
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knowledge and processes in place.
e The Board of Education presented Brianna Boone, Student Representative, with a certificate and plaque
for her time served on the board and wished her well in endeavors. They took a break for a reception.

4. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA Items was made by Edward
Magin and seconded by Linda Eygnor, with the motion approved 7-0.

a)

b)

d)

f)

Board of Education Meeting Minutes
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of May 8, 15, 16 & 22,2018.

Recommendations from CSE and CPSE

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendationsfor the Committee on Special Education dated:
4/13, 4/16,4/19,4/24, 4/25,4/27,4/30,5/1,5/2,5/4,5/7,5/8, 5/9,5/10,5/11,5/15, 5/16, 5/21,
5/22,5/31, instructs the Superintendent to implement the recommendations on behalf of the following
individuals identified by student number:

11283,13210, 13188, 13237, 13898, 13897, 13577, 12985, 13854;,13871, 13860, 12109, 11815, 11860,
11781,10899,11772,13285,13579, 11579, 10600, 13254, 13965, 13946, 13780, 13877, 13980, 12275,
13828, 13238, 10845, 12412,11862,11212, 13866, 11536, 13873, 13124,12812,13974, 13969, 10918,
13911, 11547,13829, 14019, 13971,43722, 14033,11818, 12699, 13296, 13910,

IEP Amendments: 14035, 13991, 13685, 13739,12613

Treasurer Reports

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Reports for April 2018.

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved thatthe Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

Revised 2018-2019 Academic School Calendar

RESOLUTION

Be itresolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to-Education Law, approves the Revised Academic Calendar for the 2018-2019 school year.

Provisional Employment of Staff
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, authorizes the Superintendent to provisionally employ staff necessary for
Special Education Summer School, Elementary Summer School, 21st Century Grant, for 2018-19 until their
official Board of Education appointment.

127





g)

h)

k)

D

Reasonable Assurance Letters

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, authorizes the Assistant Superintendent for Business and Operations to
transmit reasonable assurance letters in compliance with Federal Unemployment Act enacted under Public
Law 94-566, to all eligible and active employees for the 2018-2019 school year, commencing on July 1,
2018 and ending June 30, 2019.

Final Reserve Fund Plan

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Funding and Use of Reserves Policy to be updated annually.

Fund Transfers

RESOLUTION

Be it resolved that the Board of Education, upon recommendation‘of the Superintendent of Schools and
pursuant to Education Law, approves the transfers of $12,000 to the Unemployment Insurance Reserve
Account, $90,000 to the Liability Reserve Account, and up te'$1,000,000.00 to the Capital Building Reserve
Account to be funded with unexpended funds as of June 30, 2018, in accordance with the District’s Funding
and Use of Reserves Policy.

RESOLUTION

Be it resolved that the Board of Education, upeh recommendation.of the Superintendent of Schools and
pursuant to Education Law, approves the transfer of $24,837.54 out of the Employee Benefit Accrued
Liability Reserve Account to cover unbudgeted compensated absences expenditures in the 2017-2018
budget, in accordance with the District’s Fundingand.Use of Reserves Policy.

Membership in the KPN Cooperative Purchasing Group
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Lkaw and GML § 103, authorizes membership in the KPN Cooperative purchasing
group for the purpose of best value purchasing through a cooperative, effective May 18, 2018.

Inter-Municipal Cooperation Agreement - Jefferson-Lewis-Hamilton-Herkimer-Oneida BOCES
RESOLUTION

Be it resolved that the,.Board of Education, upon recommendation of the Superintendent of School and
pursuant to Education Law, appoints the Jefferson-Lewis-Hamilton-Herkimer-Oneida BOCES Office of
Inter-Municipal Legal Services as General Counsel for the 2018-2019 school year pursuant to the attached
Inter-Municipaliservices agreement between the North Rose - Wolcott Central School District and the
Jefferson-Lewis-Hamilton-Herkimer-Oneida BOCES and, further, authorizes the Superintendent of Schools
to sign and return the agreement on behalf of the District.

Participation in A Cooperative Bid
WHEREAS, The Board of Education, North Rose-Wolcott Central School District of New York State desires

to participate in a Cooperative Bidding Program conducted by The Board of Cooperative Educational Services of
Ontario, Seneca, Wayne and Yates Counties from year to year or, until this Resolution is rescinded, for the purchase
of Various Commodities and/or Services. And...

WHEREAS, The Board of Education, North Rose-Wolcott Central School District of New York State is

desirous of participating with The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates
Counties in the joint bid of the commodities and/or services mentioned below as authorized by General Municipal
Law, Section 119-0... And...
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WHEREAS, The Board of Education, North Rose-Wolcott Central School District of New York State has
appointed The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties as
representative to assume the responsibility for drafting of specifications, advertising for bids, accepting and
opening bids, tabulating bids, reporting the results to the Board of Education, North Rose-Wolcott Central School
District of New York State and making recommendations thereon...

THEREFORE...

BE IT RESOLVED, That The Board of Education, North Rose-Wolcott Central School District of New York
State and The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties hereby
accepts the appointment of The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates
Counties to represent it in all matters related above... And...

BE IT FURTHER RESOLVED, That The Board of Education North Rose-Wolcott Central
School District of New York State authorizes the above-mentioned Board.of Cooperative Educational Services of
Ontario, Seneca, Wayne and Yates Counties to represent it in all matters regarding the entering into contract for
the purchase of the below-mentioned commodities and/or services:. And...

BE IT FURTHER RESOLVED, That The Board of Education North Rose-Wolcott Central School District of
New York State agrees to assume its equitable share of the costs incurred as a result of the cooperative bidding...
And...

NOW, THEREFORE, BE IT RESOLVED, Thatthe Assistant Superintendent for Business and Operations on
behalf of the Board of Education, North Rose-Wolcott Central School District of New York State hereby is
authorized to participate in cooperative bidding conducted by The Board of Cooperative Educational Services of
Ontario, Seneca, Wayne and Yates Countiesfor various commodities'and/or services and if requested to furnish
The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties an estimated
minimum number of units that will be purchased by The Board of Cooperative Educational Services of Ontario,
Seneca, Wayne and Yates Counties. The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and
Yates Counties is hereby authorized to award cooperative bids to the bidder deemed to be the lowest responsive
and responsible meeting the bid specifications and otherwise complying with Article 5-A of the General Municipal
Law of the State of New York relating to public bids and contracts.

m) Personnel Items:
1. Appoint English Teacher — Mary Ellen Stacklyn

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to,.Education Law, approves the four year probationary appointment of Mary Ellen Stacklyn as
an English Teacher, conditional upon a criminal history record check according to Commissioners
Regulation §80 1:11 and Part 87 as follows:
Certification: English Language Arts 7-12, Professional
Tenure Area: English Language Arts
Probationary Period: August 28, 2018 - August 27,2022
Salary: Step G $47,509
This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.
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2. Appoint Mathematics Teacher — William McDermott
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of William McDermott as
a Math Teacher conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Mathematics 7-12, Initial

Tenure Area: Mathematics

Probationary Period: August 28, 2018 - August 27,2022

Salary: Step B $45,443

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher mustreceive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating.in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

3. Appoint Mathematics Teacher - Brandon Kapcinski
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Brandon Kapcinski as
a Math Teacher conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Mathematics 7-12, Initial

Tenure Area: Mathematics

Probationary Period: August 28, 2018 — August 27, 2022

Salary: Step A $45,023

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

4. Appoint Teacher - Bradley LeFevre
RESOLUTION
Be itresolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Bradley LeFevre as a
Teacher conditional upon a criminal history record check according to Commissioners Regulation §80
1.11"and Part87 as follows:
Certification: Initial, Childhood Education Grades 1-6
Tenure Area: Elementary
Probationary Period: August 28, 2018 - August 27,2022
Salary: Step D $46,333
This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

5. Appoint Teacher - David Hahn
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RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of David Hahn as a
Teacher conditional upon a criminal history record check according to Commissioners Regulation §80
1.11 and Part 87 as follows:

Certification: Initial, Early Childhood Education, Birth-2

Tenure Area: Elementary

Probationary Period: August 28, 2018 - August 27, 2022

Salary: Step B $45,443

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-¢
and/or 3012-d of the Education Law of either effective or highly effectivein at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenureat that time:

Program Appointments
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individual to work various enrichment programs
for the 2017-2018 effective June 13, 2018 and 2018-2019 school years conditional upon a criminal
history record check according to Commissioners Regulation §80-1.11 and Part 87.

Staff Position $/Hr.
Derek Poole Grant Program Teacher $25.006/13/18-6/30/18
$30.007/1/18-6/30/19

7. Co-Curricular Appointments

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the
2017-18 school year:

Last

First Bldg Tittle Step Year | Salary

Griggs

Brenna MS MS Musical Vocal Director $600

PermanentAppointment — Donna Mills

RESOLUTION

Be'it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the permanent appointment of Donna Mills as Teacher Aide
effective.September 12, 2018.

Summer Curriculum Writing/Professional Development

RESOLUTION

Be itresolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to participate in curriculum writing
workshops in July-August 2018 at $30.00/hr-.:

Mary Ellen Stacklyn William McDermott Brandon Kapcinski
David Hahn Bradley Lefevre

10. Appoint Volunteers
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RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to work as volunteers in the district.

Melinda Smith
Christine Rice

Nicole King Patti Batzold

Chelsea Watkins

11. Revised Coaching Salaries
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2017-18 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child:Abuse courses.

Step Years Salary
Softball Varsity Rob Yarrow 34 10 $4.512 $4,963
Baseball Modified Jay Reynolds 24 11 $3.053 $3,358
Boys Soccer Jr. Varsity Jamie Carr 34 11 $3,150 $3,465
Girls Basketball Jr. Varsity Pam Lockwood 23 8 $4,253 $4,725
Boys Swimming Varsity Brian Cole 34 11 $6,771 $7,448

5. Items Requiring a Roll Call Vote:

a. Amending Bond

AMENDING BOND RESOLUTION OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
ADOPTED MAY 22, 2018 AMENDING A'BOND RESOLUTION ADOPTED ON MARCH 14, 2017 TO
INCREASE THE MAXIMUM. ESTIMATED COST OF THE PROJECT AND AMEND THE PLAN OF
FINANCE

RECITAL

WHEREAS, the District is.a local agency pursuant to the New York State Environmental Quality
Review Act (“SEQRA”), ECL Section 8-0101, et seq., and implementing regulations, 6 NYCRR Part 617 (the
“Regulations”), and

WHEREAS, the qualified voters of the District at a special District meeting duly called and held in the
District on February 28, 2017 did vote and adopt a proposition authorizing a project (the “Project”) consisting of
(1)"a 2,000 square foot ‘addition to the existing Elementary School Building together with renovations,
reconstruction, alterations and improvements to such building and site improvements including modifying the
current bus leop, replacing existing paving and expanding parking area, (ii) renovations, reconstruction,
alterations and improvements to the existing Middle School Building and related site improvements, including
modifying the current bus loop and access driveways into the site; (iii) renovations, reconstruction, alterations
and improvements to the existing High School Building and site improvements to include ADA access
improvements to the track, the girls’ softball field and Scotty Martin Field, removal of the former District
Offices, replacement of sidewalk panels and curb ramps, resetting storm manholes, replacing pumps and
controls at the onsite sewage treatment system, replacing stadium lighting at Scotty Martin Field,
replacing existing paving; (iv) provision of an oil/water separator at the bus garage; and (v) including for all
of the forgoing, original furnishings, fixtures and equipment, architectural fees, and all other costs incidental to

132





such work, at a total estimated cost not to exceed $30,590,000; and

WHEREAS, the qualified voters further approved obtaining the necessary funds to undertake the Project
by spending $9,500,000 from the Capital Reserve approved by the District’s voters on May 17, 2016, and by the
levy of a tax upon the taxable property of the District to be collected in annual installments in the years and in
the amounts as the Board of Education shall determine and in anticipation of such tax, and authorized the
District to issue up to $21,090,000 of its obligations; and

WHEREAS, the Board of Education of the District, as a local agency pursuantto the New York State
Environmental Quality Review Act (“SEQRA”), ECL Section 8-0101, et seq., and implementing regulations, 6
NYCRR Part 617 (the “Regulations”), having reviewed the impact of the Project, determined by resolution
adopted on December 13, 2016, that such action constitutes a “Type Il Action”under the Regulations and as
such is not subject to review under SEQRA; and

WHEREAS, on March 14, 2017 the Board of Education duly-adopted a Bond Resolution (the “March
14, 2017 Bond Resolution”) that authorized the District to undertake,and finance the Project; and

WHEREAS, subsequent to the voters approval on February 28, 2017, (i) detailed architectural plans
were developed and approved by the New York State Department of Education, (ii) a bid package was
circulated to interested contractors, and (iii) bids were opened and reviewed by District officials, (iii) the bids
received were significantly higher than contemplated in the Project’s budget.and therefore the District rejected
all such bids; and

WHEREAS, by resolution adopted March 27, 2018, the Board of Education authorized a proposition to
increase the maximum estimated cost of the Project and amend the/plan of finance relating to such Project; and

WHEREAS, the qualified voters of the District at the District’s annual meeting duly called on May 15,
2018 vote and adopt a proposition authorizingthe Board of Education to increase the maximum estimated cost of
the Project from $30,590,000.t0 $35,095,000 and amend the plan of finance to spend $11,500,000 from the
Capital Reserve approved by the District’s voters.on May 17, 2016, and the levy of a tax which was voted for
the foregoing in the amount of $23,595,000 subject to available State aid or to any other revenues available for
such purpose, which tax shall be levied and collected in annual installments in such years and in such amounts
as may be determined by:.the Board of Education and in anticipation of the collection of such tax, bonds and
notes of the District were authorized torbe issued at one time or from time to time in the principal amount not to
exceed $23,595,000, and-a.tax was voted to pay the principal and interest on said obligations when due; and

NOW, THEREFORE BE IT RESOLVED, BY THE BOARD OF EDUCATION OF THE
DISTRICT, (by favorable vote of not less than two thirds of all the members of said Board of Education)
ASFOLLOWS:

Section.1. The maximum estimated cost of the Project is hereby increased from $30,590,000 to
$35,095,000 and said amount is hereby appropriated therefor.

Section 2. The plan of finance is hereby amended to spend $11,500,000 from the Capital Reserve
approved by the District’s voters on May 17, 2016 and the issuance of serial bonds in the aggregate principal
amount not to exceed $23,595,000, subject to available State aid or to any other revenues available for such
purpose from any other source. It is hereby determined that the requirements of SEQRA have been met.

Section 3. Bonds and bond anticipation notes of the District, including renewals thereof, are hereby
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authorized to be issued pursuant to the provisions of the Local Finance Law of the State of New York, in a
principal amount not to exceed $23,595,000 to finance said appropriation for the Project.

Section 4. Except as herein modified, the March 14, 2017 Bond Resolution remains in full force and
effect.

Section 5. This resolution shall take effect immediately. The District Clerk is hereby authorized and
directed to publish a summary of the foregoing resolution, together with a Notice in substantially the form
prescribed by Section 81.00 of the Local Finance Law in the newspapers having general circulation in the District
and designated the official newspapers of District for such publication.

The motion having been duly moved, the resolution was acted upon by the:Board of Education.and there
were 7 votes in favor of the resolution and 0 votes against the resolution as follows:

Upon motion duly made by John Boogaard and seconded by Andrew Mathes, the following resolution were

adopted:
John Boogaard Voting X __yes ____no
Lucinda Collier Voting X [ yes ____ no
Linda Eygnor Voting X yes _____ho
Edward Magin Voting X " yes ___ho
Andrew Mathes Voting X yes ____mo
Danny Snyder Voting X yes =~ no
[zetta Younglove Voting X_yes ____ho

The resolution was thereafter declared adopted:

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law accepts the addijtions torthe June 12, 2018 meeting agenda.

Motion for approval was made by Andrew Mathes, and seconded by Danny Snyder, with motion approved 7-0.

A motion for approval of items 1-6.as listed under the ADDITIONS TO THE AGENDA was made by Linda Eygnor and
seconded by Izetta Younglove with motionapproved 7-0.

Additions tothe Agenda:

1. Appoint Teacher - Amber Landry
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Amber Landry as a
Teacher conditional upon a criminal history record check according to Commissioners Regulation §80
1.11and Part 87 as follows:

Certification: Initial, Biology 7-12

Tenure Area: Science

Probationary Period: August 28, 2018 - August 27, 2022

Salary: Step C $45,879

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
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2.

composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Appoint Teacher - Jessica Hoffend
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the three year probationary appointment of Jessica Hoffend as a
Teacher conditional upon a criminal history record check according to Commissioners Regulation §80
1.11 and Part 87 as follows:

Certification: Professional, Childhood Education 1-6

Tenure Area: Elementary

Probationary Period: August 28, 2018 - August 27,2021

Salary: Step N $55,530

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Appoint Teacher - Molly Krause

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Molly Krause as a
Teacher conditional upon a criminal history record check according to Commissioners Regulation §80
1.11 and Part 87 as follows:

Certification: Initial;English Language Arts 7-12

Tenure Area: English

Probationary Period: August 28, 2018 - August 27, 2022

Salary: StepC $45,879

This expiration,date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
compositeor.overallannual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4).preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Summer Curriculum Writing/Professional Development

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to participate in curriculum writing
workshops in July-August 2018 at $30.00/hr.:

Amber Landry Jessica Hoffend Molly Krause
Appoint Recreation Attendants

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
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and pursuant to Education Law approves the appointment of Aisha Roberts-Grant as a Recreation
Attendant at $10.40/hour effective June 30, 2018.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law approves the appointment of Bryce Porter as a Recreation
Attendant at $10.40/hour effective June 13, 2018.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law approves the appointment of Abby Miraglia as a Recreation
Attendant at $10.40/hour effective June 13, 2018.

6. Appoint Volunteers
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law approves the following individuals to work as volunteers in the district.
Elizabeth Decker James Gardner Tara Terrien-Pettinato

A motion for approval of item 7 as listed under the ADDITIONS TO THE AGENDA was made by Andrew Mathes and
seconded by Edward Magin with motion approved 7-0.

7. Creation of Instructional Positions
RESOLUTION
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves'the creation of a teaching position in the following tenure area:

1.0 FTE Special Education Teacher
EXECUTIVE SESSION:

A motion was requested to enter executive session'for the purpose to discuss the employment history of a specific
employee and negotiations.

The motion was made by Andrew Mathes;and seconded by John Boogaard, with motion approved 7-0.
Time entered: .7:46pm:

The Boardtook a break prior to starting Executive Session.

REGULAR SESSION:
The meeting returned to regular session at 9:55 p.m.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law accepts the additions to the June 12, 2018 meeting agenda.

Motion for approval was made by Edward Magin, and seconded by Linda Eygnor, with motion approved 7-0.

A motion for approval of items listed under the ADDITIONS TO THE AGENDA was made by Danny Snyder and
seconded by Andrew Mathes with motion approved 7-0.
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1. North Rose - Wolcott Service Employees’ Association Contract Ratification
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of School and

pursuant to Education Law, hereby ratifies and approves the terms of the Agreement between the
Superintendent of Schools of the North Rose - Wolcott Central School District and the North Rose -

Wolcott Service Employees’ Association for the period covering July 1, 2018 through June 30,
2023.

BE IT FURTHER RESOLVED that the Board of Education approves the necessary funds for this
agreement. The full terms and conditions of employment are on file with the District Clerk.

Adjournment:
A motion was requested to adjourn the regular meeting.

Motion for approval was made by Linda Eygnor, and seconded by Izetta Younglove, withimotion approved 7-0.

Time adjourned: 9:56 p.m.

Tina Fuller, Clerk of the Board of Education
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FOR THE MONTH: MAY 2018
CASH

Checking/Savings
Consclidated Premier Money
Market

LiQuic
Investiments\NYCLASS

80-Day Certificate of Deposit /
JP Morgan Chase

TBILL SECURITIES AT
CHASE (6-30-17 TO 10-1-47)

FUND TOTALS

Fund Totals by Reserve /
Capltal Project

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

CASH SUMMARY
FOR THE PERIOD ENDING JUNE 30, 2018

Workers' Comp Reserve

Unemploymeni Ins. Reserve
Retirement Contrib Reserve
Liatility Resarve

Tax Certiorari Reserve
Employee Benefit Reserve

Debt Service

Capital
Capital Projects

2018 Capital Bus Reserve
2017 Capital Building Reserve

Totals

Debt Service Scholarship

General Fund Food Service Speclal Aid Capital Fund Fund Trust & Agency Fund Trusts District Totals
$ 786.762.25 $ 17432889 § 31585916 $ 46,498.25 $ - $ 583.912.36 § - $ 1,807,358 93
2.752,336.52 = - 1,383,227.35 602.30 82,032.90 4,218,199.07
7,292,392 34 = - 1,001.081.53 8.203,473.87
- = E 5,000,000.00 5.000,000.00
$ 10,831,491.11 $ 174,328.89 § 31586918 § 7.430,205.1 3 § £02.30 $ 583,912.36 § 82,032.80 - 19,419,031.87
3 22657338 § - H - H - 5 - 5 - $ s 22657336
111,680 20 - . - - - 111.660.20
1,200,206.67 5 - - - e = 1,200,296 67
862,181.74 - - - - - - 6682,181.74
10740875 - - - - - 107 .408.75
- . - - 602.30 - - 602.30
- - - 7.430 805.13 - - - 7.430,805.13
1,822,481.92 - - - 1,822,481 92
338,890 38 - - - - - - 338,890 38

$ 4,469,523.02 $ N N 7,430,805.13 $ 602.30 § - s

$  11,900,930.45






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

ANALYSIS OF CHANGE IN CASH
FOR THE PERIOD ENDING .JUNE 30, 2018

FOR THE MONTH: Trust & Agency Scholarship
MAY 2018 General Fund Food Service  Special Ald Capital Fund Debt Service Fund Fund Trusts District Totals
Cash Balances -
Beginning of Month $ 10,771,234.74 $§ 168,976.60 $ 54,826.04 $ 6,524,518.38 §$ 60222 $ §93,503.97 §$ 81,729.19 18,195,391.14
Add: Cash Receipts
State AI/BOCES Aid 2,818,463 48 - - - - - - 2,818,463.48
Sales Tax 148,823.52 - - - - - - 148 823.52
Grant Funds/e-rate - - 351,729.00 - - - - 391,729.00
Food Service Sales - 56,216.36 - - - - - 56,216.36
Interest Earnings 7.548.82 - - 1,220.54 0.08 - 9.21 B,778.65
Miscellaneous Receipis 33,740.76 8 562.95 - - - 30,823 90 294.50 73,422 11
Total Cash Receipts $ 3,008,576.58 § 6477931 §  391,72000 $ 1,22054 § 008 § 30,82390 $ 303.71 3,497,433.12
Less: Cash Bisbursements
Payroll Transfers 1,211.534.91 - - - - (1,211,534 91) - (0.00)
Check Disbursements 559,623.40 2766252 52,930.11 94 933.79 - 1,638,642 57 - 2.273,792.39
Total Cash Disbursements $ 1,771,15831 § 2786252 § 52,930.11 $ 9493379 § - -] 32710766 $ - 2,273,792 39
tNet Transfars In (Out) {1,177.161.90} {31,764 .50) (77,765.75) 1,000,000.00 - 286,692.15 - (0.00)
Cash Balances -
End of Month § 10,831,491.11 § 17432889 $ 315859.18 $ 743080513 % 60230 § 583,912.36 § 82,032.90 19,419,031.87
Bank Reconciliation
Quistanding Checks 30,129.14 - 11,423.09 - - 24,282.67 - 65,834.90
Items in Transit - (923.47) - - - 0.20 - {923.27)
Bank Statement Balances $ 10,861,620.25 $ 17340542 $ 327,282.27 $ 743080513 § 60230 $ 608,195.23 § 82,032.90 19,483,943.50






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
GENERAL FUND REVENUES

FOR THE PERIOD ENDING JUNE 30, 2018

Excess % of Est.
FOR THE MONTH: MAY 2018 Adopted Budgel  Adiusted Budget  ¥TD Revenues {Shontall) Revenue Rec'd
Real Property Tax 9,363,829.00 8,047,021 .83 8,047,021.83 =
Other Payments in Lieu of Taxes 59,116.00 48 687 .90 48,697 .90 -
STAR Aid - 1,333,838 44 1.333,638.44 -
Interest & Penalties, Real Prop. Tax 20.000.00 2440939 24,931 98 522.59
Non-Property (Sales) Taxes 440,000.00 440,000.00 480,009.01 20.009.01
Total Local Sources $9,902 947.00 $9,893,767.58 $9.814,209.18 §$20,531.80 100%
Charges for Srvs { tuitions, rnsp. fees, efc.) 175,860.00 178,877.00 131,504.56 ($47 472 44)
Gifis 1o the District 4.850.00 4,850.00 -
Misc. Income (Rent, Refunds, etc.) 139,100.00 141,157.12 436,001.80 294,544.68
Interast Eamings 25.000.00 29,005.32 102.584.74 73,579.42
Total Other Sources $339,660.00 $353,969.44 $6874,941.10 $320,951.68 191%
State Aid - Basic, Lottery, Excess Cost 15,804,856.00 15,802.012.00 14,526,467.86 (1.275 544 14)
State Aid - BOCES 1.329,430.00 1.329,430.00 332,358.00 {997.072.00)
State Aid - Tuit for Students w/Disabili, - - -
State Aid - Textbooks 89,970.00 71.997.00 71.897.00 -
State Aid - Computer Software 37,521.00 18.308.00 18.306.00 -
State Axd - Computer Hardware - 19.803.00 16,603.00 -
State Aid - Library Materials 7.508.00 7.637.00 7.637.00 -
State Aid - Other - ¥ N .
Total State Ald $17.249,285.00 $17,249,285.00 $14,976,868 86 ($2.272.618.14) 87%
Other Federal Ard - -
Medicaid Reimbursement - Federal 80.000.00 60.000.00 88.881.49 $28,861 49
Interfund Transfer for Debt - - - -
Interfund Transfers - In - - - -
Appropriated Fund Balance 355.000.00 368017817 - (3680,178.17)
Total Revenue $27,907,192.00 $27,917,220.17 $25,664,790.61 ($2,262,429.58) —
Prior Year Camryover Encumbrance - 177,531.04 -

Interfund Translers - In

Revenue Budget Total

$28,094,751.21






GENERAL FUND BUDGET REPORT
FOR THE PERIOD ENDING JUNE 30, 2018

FOR THE MONTH: MAY 2018 Original Adjustments Adjusted Year to Date Year to Date Unencumbered
Budget & Transfers Budget Encumbrances Expenditures Balance
General Support
Board of Education $33,750.00 $0.00 33,750.00 $1,986.51 $31,334.21 429.28
Central Administration 301,731.00 194.00 301,925.00 25,575.38 248,438.54 27.911.08
Finance 490.657.00 13,323.00 503,980.00 60,926.78 424,948.96 18,104.26
Staff 216,800.00 1,590.76 218,490.76 27,703.03 152,758.57 38,029.16
Ceniral Services 2,281,444.00 8,777.38 2,291,221.38 313,414.02 1,880,770.94 97,036.42
Special ltems 342,000.00 40,174.00 382,174.00 18,395.70 341,960 33 21,817.97
Total General Support $3,666,482.00 $65,059.14 $3,731,541.14 $448,001.42 $3,080,211.55 $203,328.17
Instruction
Administration & lmpravement 1,386,587.00 (1.530.32) $1,385,056.68 $106,604.47 $911,470.42 $366,981.79
Teaching - Regular School 6,219,401.00 8761043 $6,307,011.43 1,076,809.68 5,010,745.66 219,456.09
Teaching - Special Education 3,873,571.00 41,182.07 3,814,753.07 723,607.01 3,162,798.55 28,347.51
Occupational Education 441,968.00 60,000.00 501,968.00 50,196.80 451,771.20 0.00
Special Schoals 246,720.00 (60,000.00) 186,720.00 1,563.70 97.776.34 87,3795.96
Instructional Media 1,439,196.00 {19,862 44) 1,429,333.56 133,382.21 932,239.61 363,711.74
Total Instruction $13,607,443.00 $117,399.74 $13,724,842.74 $2,092,163.87 $10,566,801.78 $1,065,877.09
Pupil Services
Guidance 346,898.00 266367 $349,561.67 54,638.40 293,759.00 1,164.27
Health Services 116,690.00 5,226.29 121,916.29 17,118.02 103,056.34 1,741.93
Psych\Social Services 220,930.00 (6,403.00) 214,527.00 54,492 00 158,204.97 1,830.03
Co-curricular & Interscholaslics 430,151.00 (4,075.84) 426,075.16 71,625.78 326,846.61 27.602.77
Total Pupil Services $1,114,669.00 ($2,568.88) $1,112,080.12 $197,874.20 $881,866.92 $32,339.00
Pupil Transportation 1,223,087.00 $105.00 $1,223,192.00 $146,788.53 $905,775.69 $170,627.78
Other Community Services 109,681.00 2,406.04 112,087.04 28,927.86 51,934.06 31,225.12
Employee Benefits 6,767,157.00 (20,436.77) 6,746,720.23 319,139.83 5,161,514.26 1,266,066.14
Debt Service 1,242,100.00 0.00 1.242,100.00 1,131,000.00 111,000.00 100.00
Interfund Transfers 176,573.00 26,614.94 202,187.94 0.00 201,220.73 967.21
GRAND TOTAL $27,907,192.00 $187,559.21 $28,094,751.21 $4,363,895.71 $20,960,324.99 $2,770,530.51

_——— e e T

i

iNote 1) Adjustments and Transfers include $177.531.04 in prior year camy-over encumbrances. (Note 2) Gift to District $4,850 from Mermry-Go-Round Playhouse,
Inc. accepted by BOE 7-11-17; (Note 3) Interfund transfer to Capital Fund approved by BOE 12-12-17 for 3-5-07 voler approved capital project and increase the
budget by $5,178.17





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
FOOD SERVICE REPORT
FOR TIIE YEAR ENDING JUNE 30, 20i8

EXPENSES
Year to Date Qver (Under)
Budget May xpenditures Budget
Labor $206 434 $17,590 $164,127 {$42.307)
Equipment $10,000 {$0) $3.423 {$6.577)
Conlractual Expenses 15,128 $7.325 $20,793 $5 665
Food Purchases 330,711 $22,366 $242 464 ($88.247)
Govil Surplus Commodities Food 38,999 50 $39.511 3512
Surplus Food DOD 8,001 50 $8,001 $0
Matertal and Supplies 23,900 $622 $13,521 {$10,379)
BOCES services 31,573 $3,997 $35,969 $4,3686
Employee Benefils 109,209 $6,545 $78,130 (531,079}
Total Expenses $773,955 $58,444 $605,928 ($168,017)
= S
REVENUES
Year to Date Over (Under)
Budget May ncome Budget
Sale of Type A Meals 92,000 $13.227 $92.188 $188
Gther Cafeleria Salas 64,850 $7.443 $57 244 ($7.608)
State and Federal Aid 526,532 $63.505 $482 477 (344 055)
Surplus food USDA 38,999 S0 $39.511 $512
Surplus food DOD 8,001 $0 $8,001 50
Transfer from GF 16,573 {30} 337,010 $20,437
Appropriated Fund Balance 27,000 $0 50 (§27,000)
Total Revenue 773,955 84,175 716,431 {30,524)
———e —— =
PROFIT & LOSS ANALYSIS
Fund Balances - as of 6130117 146,929
Reserved for, Invenlory beginning 34,020
Assigned Unappropriated 101140
non-spendable (prepaids; 11,768
Tolal Fund Balanca —m
Net Revenues and Expeanses Year (o Dale $110.402
Ending Fund Balance 257,421
== L






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
Extraclassroom Activity Funds (nothing received from HS)

High School
Account Activity (Interest)

Art Club

AV Club

Band

Chair

Class of 2017
Class of 2018
Class of 2018
Class of 2020
Class of 2021
Cougar Cupboard
Dramatic Productions
FBLA

Interact Club
Musical Production
NHS

Outdoor Club
Sales Tax

School Store
Science Club

Ski Club

Speak Out
Student Athlete Association
Student Council
Varsity Club
Yearbook Club

Total High School

Statement of Cash Receipts and Disbursements

For Year Ending June 30, 2018

Cash Balance

Cash Balance

5/1/2018 Receipts Dishursements 5/31/2018
1,295.35 1,338.13 2,850.70 {216.22)
6,171.68 - - 6,171.68

730.60 - - 730.60
2,527 43 - - 2,527.43
1,243.95 192.00 298.67 1,137.28

680.88 - - 680.88
6,625.91 2,755.00 3,738.97 5,641.94

997.14 278.00 18.37 1.256.77
1,775.12 - - 1,775.12

494.81 258.00 110.77 642.04
3,377.34 - - 3,377.34
1,388.22 - - 1,389.22

638.85 30.00 - 668.85

270.27 - - 270.27

10,147.08 - (11.42) 10,158.50
1,443.03 - - 1,443.03

214.66 - - 214.66
1,684.56 261.55 - 1,946.11
4,422.10 87.60 14.98 4,484.72

118.87 - - 118.87
1,162.69 - - 1,162.69
5,882.98 - 899.45 4,983.53
6,545.14 300.00 37.88 6,807.26
3,484.69 - 312.00 3,172.69
8,194.95 - - 8,194.95

$ 7151930 § 550128 § 8,270.37 § 68,750.21
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

Extraclassroom Activity Funds (nothing received from HS)

Middle School

AV

AV charitable

Choir

Foreign Language
Health Club
Honor's Trip
LTD/LTD Charitable
National Jr Honor Society
NYS Tax

Student Council
Treasurer's Club
Wrestling

Yearbook

Total Middle School

Elementary School
Student Council
Total Elementary

GRAND TOTAL

Statement of Cash Receipts and Disbursements

For Year Ending June 30, 2018

Cash Balance

Cash Balance

5/1/2018 Receipts  Disbursements 5/31/2018
2,120.57 474.70 3515 § 2,560.12
(0.00) : - $ (0.00)
7,267.90 - $ 7,267.90
679.12 5 - $ 679.12
119.59 & - $ 119.59
13,964.31 1,632.88 1497159 § 625.60
979.90 2 - $ 979.90
772.47 $ 772.47
934.89 76.53 : $ 1,011.42
17,187.19 516.09 97159 $  16,731.69
448.77 1.97 . $ 450.74
158.34 5 . $ 158.34
12,451.78 517.00 3,789.18 9,179.60
$ 57,084.83 3,21917 $ 1976751 §  40,536.49
$ 7,528.07 514.80 561.76 $ 7,481.11
$ 7,528.07 51480 $ 561.76 S 7,481.11
$ 136,132.20 923525 § 28,599.64 $  116,767.81
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North Rose-Wolcott Central School District as of 5-31-18
SPECIAL AID FUND Spreadsheet to Analyze Grants
Budget Revenue
Grant Title Grant Number Code Amended Budget Expenditures Budaget vs. Actual Receipls Receivable Code
TITLE |, FO011-17-2236 0.15 44,699.34 44.699.34 -
School Improvemer FO011-17-2236 0.16 15,374.72 15,374.72 -
2016-17 F0011-17-2236 0.4 13,859.26 13,859.26 -
9/116 to 8/3117 F0011-17-2236 0.45 907.95 907.95 -
F0011-17-2236 0.46 $,496.75 5,496.75 -
F0011-17-2236 0.8 11,188.49 11,188.49 -
91,526.51 01,526.51 - 91,526.51 - F4126
TITLE|, FO011-18-2236 015 5§7,600.00 26,068.75 31,641.25
School Improvemer FO011-18-2236 0.16 15,120.00 2.007.00 13,113.00
2017-18 F0011-18-2236 04 21,750.00 4,400.00 17,350.00
9/117 to 8/3118 F0011-18-2236 0.45 5,200.00 5,200.00 -
FO011-18-2236 0.46 5,525.00 2,063.11 3,461.89
F0011-168-2236 0.8 14,805.00 2,395.28 12,409.72
120,000.00 42,124.14 77.875.86 32,779.00 9,345.14 F4126
Title | F0021-18-3590 0.15 239,883.00 182,533.38 57,349.62
2017-18 F0021-18-3590 0.4 3,000.00 - 3,000.00
9/1/17 to 8/31/18 F0021-18-3590 0.45 2,000.00 - 2,000.00
F0021-18-3590 0.46 798.00 3.80 794.20
F0021-18-3590 0.8 105,265.00 84,5649 92 20,715.08
350,946.00 267,087.10 83,858.90 171,846.00 9524110 F4126
Section 611 F0032-18-1040 0.15 64,273.00 58,917.32 5,355.68
2017-18 F0032-18-1040 016 147,626.00 126,104.18 21,521.82
7117 to 6/30118 F0032-18-1040 04 45,338.00 32,083.70 13,254.30
F0032-18-1040 0.45 3,029.00 2,635.40 393.60
F0032-18-1040 0.46 2.243.00 2,089.99 153.01
F0032-18-1040 08 154,032.00 131.074.22 22,957.78
416,541.00 352,904,681 63,636.19 288,636.00 64,268.81 F4256
Section 619 F0033-18-1040 0.16 6,969.00 6.393.68 57532
2017-18 F0033-18-1040 04 7,100.00 7.100.00 -
7117 to 6/30/18  FO033-18-1040 08 6,952.00 6,737.12 214.88
21,021.00 20.230.80 790.20 18,006.00 222480 F4256
Page 1 of 4 7






North Rose-Wolcott Central School District as of 5-31-18
SPECIAL AID FUND Spreadsheet to Analyze Grants

Budaget Revenue
Grant Title Grant Number Code Amended Budget Expenditures Budget vs. Actual Receipts Receivable Code
TITLE lIA, F0147-18-3590 0.15 35,353.77 31,818.41 3,535.36
TEACH/P F0147-18-3590 08 18,442.23 9,556.54 B,885.69
2017-18 53,796.00 41,374.95 12,421.05 31,284.00 10,090.95 F4289
TITLE 1N, 0.15 1,500.00 1,500.00 -
NEWCOMERS 04 5,000.00 5,000.00 -
2016-17 0.45 10,399.65 10,399.65 -
ends 8-31-17 0.46 1,900.00 1,900.00 -
a8 1,040.35 1,040.35 -
19,840.00 19.840.00 - 19,840.00 - F4289
HOMELESS F0212-18-3018 0.15 17,500.00 15,391.76 2,108.24
CHILDREN F0212-18-3018 0.4 28,985.00 2.900.00 26,085.00
MCKINNEY-VENT(F0212-18-3018 0.45 1,840.00 496.44 1,343.56
2017-18 F(0212-18-3018 0.46 - - -
71117 to 6/30/18 F0212-18-3018 0.8 1,675.00 1,361.16 313.84
50,000.00 20,149.36 29,850.64 12,508.00 7,641.36 F4289
ENHANCED
HOMELESS F0212-18-3064 0.15 2,500.00 2,506.95 {6.95)
CHILDREN F0212-18-3064 04 14,750.00 7.125.00 7,625.00
MCKINNEY-VENT( F0212-18-3064 0.45 2,750.00 2,750.00 -
2017-18 20,000.00 12,381.95 7.618.05 7,979.00 440295 F4289
Universal UPK F0409-18-7398 0.15 215.272.00 191,473.38 23,798.61
2017-18 F0409-18-7398 0.16 29.321.68 26,508.98 2,812.70
7117 to 6/30/18  F(0409-18-7398 04 115,968.37 86,081.96 29,886.41
4Y0 F0409-18-7398 0.45 16,125.61 16,608 49 (482.88)
F0409-18-7398 046 4,331.97 4,331.97 -
F0409-18-7398 08 143,629.37 92,183.34 51,446.03
524,649.00 417,188.13 107,460.87 303,829.00 113,359.13 F3289
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North Rose-Wolcott Central School District as of 5-31-18
SPECIAL AID FUND Spreadsheet to Analyze Grants

Budget Revenue
Grant Title Grant Number  Code Amended Budget Expenditures Budget vs. Actual Receipts Receivable Code
PRE-K EXPANSIOI F0446-18-0022 0.15 7.250.00 2,7068.25 4,543.75
FOR 3YO F0446-18-0022 0.4 67,000.00 53,740.88 13,259.12
2017-18 F0446-18-0022 08 1,322.00 __207.03 1,114.97
7HMI7 to 6/30/18 75,672.00 56,654.16 18,917.84 33,694.00 22,960.16 F3289
SCHOOL CLIMATE thru Lyons CSE 0.15 18,595.98 18,595.98 -
2016-17 thru Lyons CSC 04 2,700.32 2,700.32 -
ends 9/30/17 thru Lyons CSC 0.45 13,859.37 13,859.37 -
thru Lyons CSC 0.46 B,708.95 8,708.95 -
thru Lyons CSE 0.8 2,425.36 2,425.36 -
46,289.98 46,289 .98 & 46,289.98 - F2770
SCHOOL CLIMATE thru Lyons CSC 0.15 25,000.00 18,404.26 6,595.74
201718 thru Lyons CSC 04 23,000.00 15,404.36 7,5695.64
ends 9/30/18 thru Lyons CSLC 0.45 20,000.00 8,397.56 11,602.44
thru Lyons CSC 0.46 13,000.00 8,746.06 4,253.94
thru Lyons CSL 0.8 5,000.00 2,729.99 2,270.01
86,000.00 53,682.23 32,317.77 38,645.00 15,037.23 F4289
SUMMER 0.15 34,920.00 34,920.00 -
HANDICAPP 0.16 56,624.31 56,624.31 -
2017-18 0.49 193,350.47 193,350.47 -
04 10,123.02 8,557.02 1,566.00
0.45 1,969.79 4979 1,920.00
08 16,261.20 16,261.20 -
313,248.79 309,762.79 3,486.00 300,762.79 = F3289
MATH
2017-18
7117 106/30/18 thru Lyons CSC 0.45 & .46 38,745.00 38,745.00 -
38,745.00 38,745.00 - 38,745.00 - F4289
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North Rose-Wolcott Central School District as of 5-31-18
SPECIAL AID FUND Spreadsheet to Analyze Grants
Budget Revenue
Grant Title Grant Number Code Amended Budget Expendilures Budget vs. Actual Receipts Receivable Code
21ST CENTURY  thru Lyons CSE 0.15 76,500.00 76,990.18 {2,490.18)
2017-18 thru Lyons CSL 0.16 10,000.00 10,226.18 {226.18)
7M1/17 1o 6/30/18  thru Lyons CSL 0.4 42.000,00 26,583.05 15,416 95
thruLyons CSL  0.45 30,500.00 34,726.81 (4,226.81)
thru Lyons CSC 0.46 15,500.00 13,735.44 1,764.56
thru Lyons CSC 0.8 15,500.00 13,876.78 1,623.22
190,000.00 178,138.44 11,861.56 164,222.00 13,916.44 F4289
218T CENTURY F0187-18-7093 0.15 155,992.00 147,715.58 8,276.42
21ST CCLC ELEM F0187-18-7093 0.16 34,556.00 22.967.96 11,588.04
2017-18 F0187-18-7093 04 893,938.00 505,665.39 388,272.61
7117 to 6/30/18  FO187-18-7093 0.45 34 915.00 22787.23 12,127.77
F0187-18-7093 0.46 19,872.00 21,993.05 (2,121.05)
F0187-18-7093 08 60,727.00 33.733.09 26,993.91
1,200,000.00 754,862 30 445,137.70 666,481.00 88,381.30 F4289
AFTER SCHOOL LOCAL 0.45 457.31 457.31 S
DISCOVERY 16-17 457 .31 457 .31 - 457.31 - F2770
TOTAL 3,618,632.59 2,723,389.96 895,232.63 2,276,530.59 446,869.37
Page 4 of 4 7
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Substitute Teacher Teaching Assistant List
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Color Key: NR-W Employg New Sub

7/3/2018|First Name Certification 1] 2| 3| 4 5] 6] 7/ 8 9| 10| 11| 12|NOTES

Barker Jaclyn 315-573-5053 |K-4 ECE B-2/CE 1-6/Literacy B-6 9/1/2015(x [x |x |x_[x

Barber Darcy 315-283-2084 |AllK-12 Childhood Ed 12/13/2017

x
x
x
x
x
x
x
x
x
x
x
x
x

Barravecchio Joseph 617-930-2285 |Gr. 5-8 T Asst. XX 8/11/2015

x
x
x
x
x
x
x
x
x
x
x
x
x

Bartholomew Georgianna  [315-365-3166 |K - 4 only Tasst XX 8/11/2015

Benson Deborah 315-754-7006 |All K-6 Elementary Ed. 8/11/2015|x [x [x [x |x |x [x

Besaw Rachel 585-506-2699 |AllK-12 CE Gr, 1-6 10/13/2015 X Ix x X

Besaw Sundra 315-569-8351 |AllK-12 XX 8/11/2015

Beshures Michael 585-217-3738 |All9-12 Technology 9/8/2015 X x Ixx
Binggeli Dale 315-946-4685 |[All K-12 Phys Ed 8/11/2015

Borden Kimberly 315-947-6214 [MS Only Spanish 7-12 7/13/2016 X Ix x X
Brincka Marissa 585-690-8031 |All K-12 Childhood Ed 1-6 8/30/2016|x [x [x [x |x Ix [x [x |x |x [x [x |x
bon  fooi  fsssassmser i [ e [ anipord]
Brown Sally Ann 315-483-6869 |Teacher Aide- HS ONLY XX 8/11/2015
Brown Susan 315-524-4152 |All Special Ed & N,K, Grades 1-6 12/13/2017|x |x [x [x [x |x |x Ix [x |x |x [x [X
Budinock Kara 315-877-3564 |All XX 2/28/2018|x |x |x |x [x |x [x |x |x |x |x |x [x |unavailable until 2018-19
lcampber — [angem  [assasorzes [ Jeceaswore | [ enweo
Carroll Ashley 315-702-4074 [AllK-12 XX 8/11/2015|x X |x X |x X |x X |x X |x X |x
Cole Brian 315-806-0346 [Gr. 9-12 Childhood Ed 8/11/2015|x  |x [x [x |x Ix [x [x |x |x [x [x |x
Coleman Barbara 315.594.2271 [K-12 8/11/2015|x  |x |x [x [x_|x x_|x_|x_[x [x_|x_[x
Crippen Delicia 315-576-6665 (K-8 XX 8/11/2015|x |x [x [x |x |x [x [x |x

Teacher Aide-MS Library
Crippen Laurie 315.594.1741 |Only XX 8/11/2015 X x Ixx
Crowell Elizabeth 315-594-2994 |[All 5-12 XX 8/11/2015 X X X X X X X X
DeBan Priscilla 315-216-4139 |[K-12 Library 8/11/2015|x  |x [x [x |x |x x x |x |x x X |X
DeCausemaker Anthony 315-399-0022 [K-12 XX 11/14/2017|x  |x [x |x [x [x |x x Ix [x [x [x |x
DeCausemaker Jerry 315-594-9649 |AllK-12 Bus. 7 Distrib. Ed 8/11/2015|x  [x [x [x |x |x[x [x x x[x[x|x
Demaray Sarah 850-570-7257 |K-4 Childhood Education 1-6 9/12/2017|x |x |x |x |x
Dennis Heather All K-4 T Asst 8/11/2015|x  |x [x [X

Fitzmaurice Terri K -4 Only 8/11/2015(x X X X X

Fox Rosa 315-573-4493 |All Music 8/11/2015(x X X X X [x X [x X [x X [x X






North Rose-Wolcott CSD
Substitute Teacher Teaching Assistant List

2018-19
7/3/2018|First Name Phone # Subject Certification uncert| Date|K 10| 11| 12|NOTES
Frazer Tracey 315-359-7548 [K-12 XX 12/13/2017|x
Freeman Joyce 315-594-8234 |MS Only 8/11/2015
Frey Dylan 315-704-8612 |All K-12 XX 8/11/2015(|x
Gill Andrea 315-576-3093 |All K-12 Childhood Ed 1-6 8/30/2016|x
Goodman Tina 315-594-6043 |TASST @ High School 8/11/2015
Gordon Marc 315-573-8366 |Technology 1/23/2018|x
Graham (Lapp) Jessica 315-730-8002 [K-12 XX 12/14/2016|x

315-594-8955 |TASST @ NRE 8/11/2015

Grigas Brenna 585-694-0285 |K-12 Music 10/13/2016|x
Groth, Il Michael 585-737-9712 [K-12 Math 7-12 2/14/2017|x
Guerra Darcy 315-576-6352 |AllK-4 XX 11/10/2015|x
Guthrie Becky J. 315-729-8135 |[Teacher Aide NRWE ONLY XX 8/11/2015(x
Guthrie Donna 315-587-4339 [K-12 XX 1/13/2016|x
Halfman Samuel 315-871-7725 |Gr. 9-12 SWD 7-12 & ELA 7-12 10/14/2015°

Harris Rebecca 315-263-6566 [Gr. 9-12 Music 8/11/2015

Hawley Adam 585-313-4166 [Gr. 9-12 Social Studies7-12 8/11/2015

Heiserman Amanda 315-573-9725 [K-12 10/11/2016|x
Holvey Susan 585-329-6360 [Childhood Ed 1-6 Early Childhool B-2 11/14/2017|x

Hosier Jessica 585-733-1248 |[All 9-12 Biology & Literacy 8/11/2015

Johnson Steve 315-436-1125 [K-12 Biology 8/30/2016|x
Kenyon Susanna 315-947-5084 |k-12 XX 12/13/2017|x
Kerr Jennifer 315-573-5085 |T Aide-NRWE ONLY XX 8/11/2015|x
Kessler (milliman) Jessica 315.945.8198 |AllK-12 XX 8/11/2015(x
Kessler Tammy 315-587-9728 |AllK-12 XX 8/11/2015(x
Knox Valerie 315-806-5611 Childhood Ed 1-6, English, SWD 5/9/2018|x
Krul Ashley 315-905-4193 |NRWE Only RN 8/11/2015|x
Lasher Susan All 5-8 T Asst 8/11/2015

Lavancha Nicole 315-398-3554 [All XX 1/9/2018|x






Substitute Teacher Teaching Assistant List
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2018-19
7/3/2018|First Name  |Phone # Subject Certification uncert| Date|K 10| 11| 12|NOTES

Lefevre Bradley 315-871-8337 |K-12 Childhood Ed 1-6, SWD 1-6 9/12/2016|x
L'Hommedieu Anne 315-589-5103 |All K-12 School Media Specialist 1/9/2018|x
Lippert Patricia 315-594-9392 |[All K-8 XX 8/11/2015(x
Lockwood Pamela 315.576.7884 |K-8 Phys. Ed 8/11/2015|x
Luciano Shirley 585-732-1617 [TAide-NRWE ONLY XX 8/11/2015|x
Margraf Kristen 631-816-1324 |[LTS Counselor @ HS School Counselor 8/30/2016

Martin Alexa 315-576-3022 [AllK-12 Visual Arts 8/11/2015]|x
Martin Sarah 585-690-0813 |[AllK-12 SWD B-2 11/8/2016|x
McDermott William 570-862-5603 [All XX 1/23/2018(x
McDorman Laura 315-209-3050 Childhood Ed 1-6 9/12/2017|x
McKown Emma 315-398-9601 ([K-12 XX 1/10/2017x
McKown Jennifer 315-871-6435 Teaching Asssistant XX 8/11/2015|x
McNabb Tammy 315-350-0229 ELA 7-12 8/11/2015

Morris William 585-260-1624 |K-12 TESOL 10/11/2016|x
Morse Deborah 315-594-9287 |All K-12 XX 8/11/2015(x
Mumby Marina 315-882-1232 |All K-12 XX 8/11/2015(x
Mundy Pamela 315-399-7024 |[TASST Certified XX 8/11/2015

Murphy Victoria 315.594.8690 [TASST - MS & HS 8/11/2015

Navratil Laurie 315.587.9896 |All K-8 ELA 8/11/2015(x
Neal Joshua 315-447-0250 |TASST -NRWE ONLY XX 8/11/2015|x
Palmer Teresa 315-594-8196 |All 12 XX 8/11/2015(x
Paul Kristen 315-800-7821 [K-8 XX 12/13/2017|x
Pentycofe Kathleen 315-587-2733 XX 8/11/2015|x
Pentycofe Erik 315-587-2733 |TASST @ NRE ONLY cell #:398-2196 XX 8/11/2015

Pierce Susan 315-573-0631 XX 2/14/2016|x

315.504.2061_|7Aide s Ony o | oueos

Quill Carol 315-406-7067 |AllK-4 Spl Ed K-12 8/11/2015|x
Reed Shueston 315-730-1545 |[All PreK-12 XX 8/11/2015(x
Rose Becky Gr. 5-8 T Asst 8/11/2015
SWD 1-6, SWD 7-12 Childhood
Ruggio Brianna 315-214-9490 [K-12 Educ. 1-6 1/10/2017|x X
Samar Joanna 315-754-8701 |LTS Elem. 8/30/2016] x X






North Rose-Wolcott CSD

Substitute Teacher Teaching Assistant List

Whitehouse

Nicole

315-286-4871

AllK-12

2018-19
7/3/2018|First Name  |Phone # Subject Certification uncert| Date 10| 11| 12|NOTES
Schmidt Laurie 315-365-3080 |All K-4 Tasst XX 8/11/2105
Skinner Howard 315-587-2771 [All9-12 8/11/2015
Smith Donna 315.564.6244 [K 4 and 9-12 Only NOMS [N, K-6 8/11/2015
Smith Sally 315-626-6246 (K - 4 Only K-6 8/11/2015
Smith-Bundy Jamie 315-594-1045 |K - 8 Only XX 8/11/2015
Sontheim Michaela 315-573-4280 [All Childhoold Ed 1-6 3/27/2018
Sprague Roxanne 315-576-5588 |AllK-12 XX 8/11/2015
Starczewski Karli 315-679-8317 |[K-8 XX 12/13/2017
Stevens Meli 315.754.3047 |Teacher Aide -NRWE ONLY XX 8/11/2015
Teeter Starr 315-402-8032 [K-12 XX 11/14/2017
Thiemann Karen 315.587.9077 [AllK-12 XX 8/11/2015
Thiemann Edward 315.587.9077 |AllK-12 Art 8/11/2015
Thompson Tarsilla 315-594-1979 [All9-12 10/13/2015
Tubolino Tony 585-278-4444 [K-12 XX 10/10/2017
Ufholz Cheryl 315-365-3431 [K-4 Only XX 8/11/2015
Vigliotti Lorelei 315-767-4529 |AllK-12 Math 8/30/2016
Waldron Laura 315-573-4340 [All XX 12/13/2017
Weigartz Elizabeth 315.483.7208 |5 -12 Only Teaching Asst 8/11/2015

XX 12/8/2015

Whiting

Mary Jo

315-626-2157

AllK-12

Art

7/11/2017

Willmart

Wilson

Zachariah

Peaay

518-222-2703

315-879-4213

All K-12

RN NRWE ONLY

11/8/2016

8/11/2015

Wilson

lvana

315.587.9083

K-4&9-12 ONLY No MS

XX 8/11/2015

Youna Amanda 315.573.5141 [K-12 None XX 8/11/2015
Youngman Kimberly 315-573-2884 |T Aide - MS Only XX 8/11/2015
Youngman Tasha 585-490-3387 |All K-4 ECE 1-6/SWD 1-6 8/11/2015

| |






North Rose-Wolcott CSD
Service Employee Substitute List
2018-19

Color Key: NR-W Employee |New Sub Pending FP
Food
Service School Bus Grounds & Student |Auto

7/3/2018 i Helper | Clerical| Monitor | Driver | Maintenance [Cleaner| Nurse [Worker |Mechanic [Notes

ovony oae  lassraaso | mpepord | | [ .| [ | [ [ [
oavavecnio Lioseon Jevzenoooes | epspord oo . | [ | [ | [ | |

Betts Barbara 315-587-9751 8/11/2015 X X X X

Bornheimer Ross 315-594-1124 11/18/2008 X

Briggs Michael 315-483-4541 4/21/2009

Buckalew 315-314-1684 7/3/2018

Burry 585-301-2068 10/23/2013

Coleman Barbara 315-594-2271 8/31/2016 X

Conrow JoJean 315-587-9591 9/28/2011 X

Countryman Sara 315-576-3765 4/22/2015 X X X Maintenance X
Crippen Delicia 315-576-6665 6/10/2008 X

DeWaters Caroline 315-879-7206 7/12/2017 X

Dobbin Kimberly 315-573-2597 10/14/2015 X

Dziekonski Joyce 315-594-8971 1/12/2005 X X
Finch Amanda 315-871-8662 6/13/2018 X

Fisher William 315-594-2064 7/12/2017 X

Forjone William 315-871-7314 10/12/2016 X






North Rose-Wolcott CSD
Service Employee Substitute List
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Guthrie

Becky

315-729-8135

7/14/1998

2018-19
Food
Service School Bus Grounds & Student |Auto
7/3/2018 First Name Phone # Date| Aide Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse [Worker |Mechanic |Notes
Frazer Tracey 315-359-7548 12/13/2017 X

Guthrie

Donna

315-587-4339

1/13/2016

Harter

Wendy

315-594-1924

6/23/2015

X summer|

Huntington

(Guerra) 315-945-1793 12/14/2016

Hutchings 315-594-8588 4/12/2017

Kent Brandon 315-412-3056 5/9/2018 X
Kessler Tammy 315-587-9728 9/14/1999 X X
Krul Vickie 315-553-2108 9/27/1984 X

Lapp Vanessa 315-604-0075 3/28/2018 X
Lewis Kristina 585-355-7602 6/23/2015 X
Lippert Patricia 315-594-9392 11/14/2012

315-573-0885 6/13/2018

315-398-9601

2/15/2017





North Rose-Wolcott CSD
Service Employee Substitute List

2018-19
Food
Service School Bus Grounds & Student |Auto
7/3/2018 First Name Phone # Date| Aide Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse [Worker |Mechanic |Notes
Milan Rindy 315-466-9538 3/15/2017 X
Milan Steven 315-350-1034 7/12/2017 x Grounds X
Miller Brenda 315-365-3224 5/22/2012

Shirk

Adam

315-626-6374

10/24/2006

Mitchell Steven 315-576-4776 10/12/2016 X X

Morse Deborah 315-594-9287 11/13/2007 X X

Mumby Marina 315-882-1232 5/8/2007 X

Noyes Diane 315-573-2878 5/28/2014 X X X X 315-573-9054 alt. cell
Palmer Teresa 315-594-8196 5/22/2001 X X

Pentycofe Kathleen 351-587-2733 11/10/1998 X X X

Perce Arlene 315-727-3149 7/3/2018 X

Pierce Susan 315-573-0631 4/22/2015 X X X

Pitts Joan 315-594-1907 11/15/2017 X

Quereau Kathleen 315-460-6641 4/13/2016 X X

Ray Kelly 315-573-4727 8/9/2017 X

Roberts Sharon 315-594-2721 1/9/2006 X 315-871-8869 cell
Roelle Andrea 315-594-6205 3/15/2017 585-755-5558 cell

315-396-5522 cell

Starczewski

Karli

315-594-8548

315-679-8317

7/25/2015

12/13/2017

Steves

JoAnn

Kathy

315-594-2297

315-5949476

9/18/2013

8/19/2014
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White

Justin

315-905-4160

10/14/2015

2018-19
Food
Service School Bus Grounds & Student |Auto
7/3/2018 First Name Phone # Date| Aide Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse [Worker |Mechanic |Notes
Tryon Marvin 315-871-6316 9/28/2010 X
Ufholz Cheryl 315-365-3431 8/27/2013

Whitehouse

Nicole

315-286-4871

315-573-0148

12/9/2015

1/24/2012

315-594-2662

12/14/2016
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Subject: Meal Charge and Prohibition Against Meal Shaming Policy
1. Purpose

The goal of the North Rose-Wolcott School District Food Service Program is to provide student
access to nutritious no- or low-cost meals each school day and to ensure that a pupil whose
parent/guardian has unpaid school meal fees is not shamed or treated differently than a pupil
whose parent/guardian does not have unpaid meal fees.

However, unpaid charges place a large financial burden on our school. The purpose of this policy
is to ensure compliance with federal requirements for the USDA Child Nutrition Program and to
provide oversight and accountability for the collection of outstanding student meal balances to
ensure that the student is not stigmatized, distressed or embarrassed.

The intent of this policy is to establish procedures to address unpaid meal charges throughout the
North Rose-Wolcott Schoo! District Food Service Program in a way that does not stigmatize,
distress or embarrass students. The provisions of this policy pertain to regular priced
reimbursable school breakfast, lunch and snack meals only. The District provides this policy as a
courtesy to those students in the event that they forget or lose their money. Charging of items
outside of the reimbursable meals (a la carte items, adult meals, etc.) is expressly prohibited.

I1. Policy
Access to Meals

Free Meal Benefit - Free eligible students will be allowed to receive a free breakfast and lunch
meal of their choice each day that is eligible for reimbursement. A la carte items or other
similar items must be paid/prepaid.

Reduced Meal Benefit - Reduced eligible students will be allowed to receive a breakfast of their
choice for $.25 and lunch of their choice for $.25 each day. The charged meals offered to
students will be reimbursable meals available to all students, unless the student’s parent or
guardian has specifically provided written permission to the school to withhold a meal. A la
carte items or other similar items must be paid/prepaid.

Full Pay Students - Students will pay for meals at the District’s published paid meal rate each
day. The charge meals offered to students will be reimbursable meals available to all students,
unless the student’s parent or guardian has specifically provided written permission to the school
to withhold a meal. A la carte items or other similar items must be paid/prepaid.





Ongoing Staff Training

Staff will be trained annually and throughout the year as needed on the procedures for
managing meal charges using the NYSED Webinar or the school’s training program.

Stalf training includes ongoing eligibility certification for free or reduced price meals.
Parent Notification

Parents/guardians will be notified that a student’s meal card or account balance is

exhausted and has accrued meal charges within five days of the charge and then every

week thereafier,

Parent Qutreach

Staff will communicate with parents/guardians with five or more meal charges to
determine eligibility for free or reduced price meals.

Staft will make two documented attempts to reach out to parents/guardians to complete a
meal application in addition to the application and instructions provided in the school
enrollment packet.

Staff will contact the parent/guardian to offer assistance with completion of meal
application to determine if there are other issues within the household causing the child to
have insufficient funds, offering any other assistance that is appropriate.

Minimizing Student Distress

Staff will not publicly identify or stigmatize any student on the line or discuss any
outstanding meal debt in the presence of any other students.

Students who incur meal charges will not be required to wear a wristband or handstamp,
or to do chores or work to pay for meals.

Staff will not throw away a meal after it has been served because of the student’s inability
to pay for the meal or because of previous meal charges.

Staff will not take any action directed at a pupil 10 collect unpaid school mea! fees.

Staff will deal directly with parents/guardians regarding unpaid school meal fees.





Ongoing Eligibility Certification

Staff will conduct direct certification with the New York Student Identification System
(NYSSIS) or using NYSED Roster Upload monthly to maximize free eligibility.

Staft wiil provide parents/guardians with free and reduced price application and
instructions at the beginning of each school year in school enrollment packet.

If the District uses an electronic meal application, it will provide an explanation of the
process in the school enrollment packet and instructions on how to request a paper
application at no cost,

The District will provide at least two additional free and reduced price applications
throughout the school year to families identified as owing meal charges.

The District will use administrative prerogative judiciously, only after using exhaustive
efforts 1o obtain a completed application from the parent/guardian. The District will
complete the application using only available information on family size and income that
falls within approvable guidelines.

The District will coordinate with the foster, homeless, migrant, runaway coordinators at
least monthly to certify eligible students.

Prepaid Accounts

Students/Parents/Guardians may pay for meals in advance via
hitp://www.myschoolbucks.com/ver2/login/getmain?requestAction=home or with a check
payable to North Rose-Wolcott Central School District. Cash or money orders are also accepted.
Further details are available on our webpage at www.nrwcs.org. Funds should be maintained in
accounts to minimize the possibility that a child may be without meal money on any given day.
Any remaining funds for a particular student may/will be carried over to the next school year.

To obtain a refund for withdrawn, and graduating students; a wriiten or e-mailed request
for a refund of any money remaining in their account must be submitted. Students who are
graduating at the end of the year will be given the option to transfer to a sibling’s account with a
written request.

Unclaimed Funds must be requested within one school year. Unclaimed funds will then
become the property of the North Rose-Wolcott School District Food Service Program.





2017 5661
lofll

Non-Instructional/Business
Operations

SUBJECT: WELLNESS

The District is committed to providing a school environment that promotes and protects children's
health, well-being, and the ability to learmn by fostering healthy eating and physical activity before,
during, and after the school day.

The District has established a wellness committee that meets at least four times per year to establish
goals for, and oversee the development of, the District's local wellness policy. The Committee will make
policy recommendations for review and adoption by the Board. The District Wellness Committee
includes, but is not limited to, representatives from each of the following groups:

a)  Parents and caregivers;

b)  Students;

c)  Physical Education teachers;

d)  School health professionals;

e}  District food service program;

f}  School Board;

g)  School administrators;

h)  General Education teachers; and

i}  Members of the public.

The District Wellness Committee will also be responsible for assessing current activities,
programs, and policies available in the District, and providing mechanisms for implementation,
evaluation, and revision of this policy. In so doing, the Wellness Committee will evaluate and make
recommendations which reflect the specific needs of the District and its students.

The Superintendent will designate a District Wellness Coordinator to convene the District
Wellness Committee in order to facilitate the development of, and any proposed updates to, the District's
wellness policy, and will also ensure the District's compliance with this policy.

Goals to Promote Student Wellness

The District seeks to ensure all of its students obtain the knowledge and skills necessary to make
nutritious food selections and enjoy life-long physical activity. To this end, the District sets forth the
following goals relating to nutrition promotion and education, physical activity, and other school-based

activities.

(Continued)
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WELLNESS (Cont'd.)

Nutrition Promotion and Education

The District will model and encourage healthy eating by all students by engaging in nutrition
education and promotion by:

a)

b)

Nutrition education will be integrated within the comprehensive health education curricutum
and other instructional areas, as appropriate, and taught at every grade level, K through 12.
Nutrition education will follow applicable New York State Standards and be designed to help
students acquire:

1.

[

Nutrition knowledge, including, but not limited to: the benefits of healthy eating;
essential nutrients; nutritional deficiencies; principles of healthy weight management;
the use and misuse of dietary supplements; and safe food storage, handling, and
preparation.

Nutrition-related skills, including, but not limited to: planning healthy meals;
understanding and using food labels; critically evaluating nutrition information,
misinformation, and commercial food advertising; assessing personal eating habits;
and setting and achieving goals related to these concepts.

Marketing and Promotion

1.

|

The District will promote nutrition education activities that involve parents, students,
and the community.

The District will promote healthy food and beverage choices for all students and
encourage participation in school meal programs. This will occur by using Smarter
Lunchroom techniques which guide students toward healthful choices and ensuring
that 100% of foods and beverages promoted to students meet the Smart Snacks in
School nutrition standards, which can be found on the United States Department of
Agriculture's (USDA) official website,

The District will promote school and community awareness of this policy through
various means, such as publication on the District website.

The District will encourage and promote wellness through social media, newsletters,
and an annual family wellness event,

Marketing and advertising of foods and beverages on school campuses during the
school.day will be consistent with nutrition education and health promotion. As such,
schools will restrict food and beverage marketing to the promotion of those foods and
beverages that meet the nutrition standards set forth by the Healthy, Hunger-Free Kids
Act's "Smart Snacks in Schools" Rule and that are consistent with this policy.

(Continued)
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SUBJECT: WELLNESS (Cont'd.)

6.

The District is cognizant of the fact that certain scoreboards, signs, and other durable
equipment it employs may market foods and beverages in a way that is inconsistent
with the aims of this policy. While the immediate replacement of this equipment is not
required, the District will replace or update this equipment over time to ensure the
message it delivers to students regarding nutrition, health, and well-being is consistent.
As the District reviews existing contracts, or considers new contracts, resulting
decisions should reflect the marketing guidelines established by this policy.

¢}  Additional provisions*

1.

3]

Parents and teachers will be provided with a list of healthy party ideas, including non-
food celebration ideas.

Parents will be provided with a list of classroom snacks and beverages that meet Smart
Snacks nutrition standards.

School personnel are strongly discouraged from using food as a reward or withholding
food as punishment under any circumstance; teachers and other appropriate school staff
will be provided with a list of alternative ways to reward students.

District staff will be encouraged to model healthy eating, drinking, and physical activity
behaviors for students.

Physical Activity

a)  The District will provide opportunities for every student to participate in physical education and,
in an effort to comply with the recommendation that children and adolescents participate in at least
60 minutes of physical activity each day, is also committed to providing opportunities for physical
activity before, during, and after school. In doing so, the District aims to promote among students,
staff, and community members the development of knowledge and skills for specific physical
activities, the maintenance of physical fitness, regular participation in physical activity, and an
understanding of the short-term and long-term benefits from a physically active and healthy
lifestyle. Physical activity opportunities will be in addition to, not in lieu of, physical education
and will not be used as a punishment for students, but rather another means by which students may
develop or maintain a healthy and active lifestyle.

*District Option -- This section should be customized in accordance with District practice.

{Continued)
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b)  The District will ensure that the following standards are met to achieve its goals relative to physical
education and physical activity:

1.

o

The District will have a Board-approved Physical Education Plan on file with the New York
State Education Department that meets or exceeds the requirements set forth in Section 135.4
of the Commissioner's regulations.

The District recognizes the importance of physical education classes in providing students
with meaningful opportunities for physical exercise and development. Consequently, the
District will ensure:

(a)

(b)

(c)

(d)

(e)

)

(2)

(h)

All physical education classes are taught or supervised by a certified physical education
teacher;

All physical education staff receive professional development relevant to physical
education on a yearly basis;

Interscholastic sports, intramural sports, and recess do not serve as substitutes for a
quality physical education program,;

Students are afforded the opportunity to participate in moderate to vigorous activity for
at least 50% of physical education class time;

[t provides adequate space and equipment for physical education and conforms to all
applicable safety standards;

An age-appropriate, sequential physical education curriculum consistent with national
and state standards for physical education is implemented, with a focus on students'
development of motor skills, movement forms, and health-related fitness;

A physical and social environment is provided that encourages safe and enjoyable
activity for all students;

Activities or equipment are adapted to meet the needs of students who are temporarily
or permanently unable to participate in the regular program of physical education. In
doing so, the District will abide by specific provisions in 504 Plans and/or
individualized education programs (IEP). To that end, the Committee on Special
Education (CSE) will ensure that a certified physical education teacher participates in
the development of a student's [EP, if the student may be eligible for adapted physical
education;

(Continued)
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d)

(1)  All students, including students in need of adaptive physical education, will be
encouraged to participate in physical fitness programs and competitions.

3. All students will be required to fulfill the physical education requirements set forth in the
Commissioner's regulations as a condition of graduating from the District's schools.

All classroom teachers, and particularly those engaged in the instruction of K through 5 students,
are strongly encouraged to incorporate into the school day short breaks for students that include
physical activity, especially after long periods of inactivity. Teachers are encouraged to
incorporate kinesthetic learning approaches into core learning subjects when possible so as to limit
sedentary behavior during the school day. Additionally, all elementary students will be offered
one daily period of recess for a minimum of 20 minutes. This requirement will not apply on days
where students arrive late, leave early, or are otherwise on campus for less than a full day. Outdoor
recess will be offered when weather permits. In the event that indoor recess is necessary, it will be
offered in a place that accommodates moderate to vigorous physical activity.

Physical activity during the school day, including, but not limited to, recess or classroom activity
breaks, will not be withheld for disciplinary action unless the student is a danger to him or herself
or others. Classroom teachers will be provided with a list of ideas for alternative ways to discipline
students. Recess, physical education, or other physical activity time will not be cancelled for
instructional make up time.

Other School-Based Activities

The District is committed to establishing a school environment that is conducive to healthy eating

and physical activity for all. The District will, therefore, adopt the following standards:

a)  Federal School Meal Programs

I.  The District will participate to the maximum extent practicable in available federal
school meal programs (including the School Breakfast Program (SBP), National
School Lunch Program (NSLP), and Summer Food Service Program). Food served
through these programs will meet all applicable federal and state standards.

"~

The District will ensure that food service directors, managers, and staff are provided
with annual professional development in the areas of food and nutrition consistent with
USDA Professional Standards for State and Local Nutrition Programs. District food
service staff will meet with students in grades 4 through 12 twice annually to solicit
feedback on the school breakfast and/or school lunch programg(s).

(Continued)
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b)

d)

€)

Access to School Nutrition Programs

The District will utilize a system of student payment that ensures alt eligible students have
access to free/reduced meals in a non-stigmatizing manner.

Meal Environment
The District will ensure:
1. School dining areas have sufficient space for students to sit and consume meals;

2. School dining areas are clean, safe, and pleasant environments that reflect the social
value of eating;

3. Enough serving areas are provided to ensure student access to school meals with a
minimum of wait time;

4. All students have a scheduled lunch period;
5. Lunch times are scheduied near the middle of the school day;
6.  Students are given adequate time to eat healthy meals;

7. Students and staff have access to free, safe, and fresh drinking water throughout the
school day and where school meals are served.

Community Access to District Facilities for Physical Activities

School grounds and facilities will be available to students, staff, community members and
organizations, and agencies offering physical activity and nutrition programs consistent with
District policy, including provisions regarding conduct on school grounds and administrative
approval of use by outside organizations.

Community Partnerships

The District will *[insert as appropriate to current and future efforts: develop, enhance, or
continue] relationships with community partners in support of the implementation of this
policy. Existing and new community partnerships will be evaluated to ensure they are
consistent with this policy and its goals.

*District Option -- District must customize further.

(Continued)
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fy  Community Involvement, Qutreach, and Communications

The District will use its official website, along with other electronic and non-electronic
means, to notify parents and the public, in culturally and linguistically appropriate ways,
about the content, implementation of, and updates to this policy as well as how to become
involved and support this policy. The District will use these same means to inform the
community about the availability of the annual and triennial reports relative to this policy.

g) Before and After School Activities*

The District will offer opportunities for students to participate in physical activity before
and/or after the school day through various methods, such as physical activity clubs,
intramurals, and interscholastic sports.

h)  Active Transport*

The District supports active transport to and from school, i.e. walking or biking. The District
will encourage this behavior by securing storage facilities for bicycles and equipment and
instructing students on walking and bicycling safety.

Nutrition Guidelines

In an effort to encourage healthy life-long eating habits by providing foods that are high in
nutrients, low in saturated fat and added sugars, have zero grams trans-fat per serving, and are of
moderate portion size, the District Wellness Committee recommends nutrition standards to be set for all
foods and beverages available on school campus. For purposes of this policy, the school day is defined
as the period from the midnight before, to 30 minutes after the end of the official school day.

School Meals

All schools within the District participate in the USDA child nutrition programs, including the
NSLP and the SBP. School meals will, at a minimum, meet the program requirements and nutrition
standards of these programs. The District is committed to ensuring that meals through the SBP and
NSLP are accessible to all students, are served in sanitary settings, are appealing to children, and meet
or exceed those nutrition requirements established by local, state, and federal law and regulation. The
USDA nutrition standards are available at:

http.//www.fns.usda.gov/school-meals/nutrition-standards-school-meals.

*District Options -- District must customize further.
(Continued)
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Fundraising

a)  All foods and beverages sold as or during a fundraiser during the school day will meet, or exceed,
the nutritional requirements listed in the USDA Healthy, Hunger-Free Kids Act "Smart Snacks in
Schools" Rule; these foods and beverages sold as fundraisers will not be sold until the end of the
last lunch period, so as not to compete with the NSLP.

b)  School-sponsored fundraisers conducted outside of the school day will be encouraged to support
the goals of this policy by promoting the sale of healthy food items (fresh fruit and produce) and/or
non-food items, such as water bottles, plants, etc., and by promoting events involving physical
activity.

¢)  All school-sponsored fundraisers must be approved by the appropriate building principal prior to
being conducted.

Competitive Foods and Beverages Sold and Served to Students During the School Day

Competitive foods--which include all foods and beverages sold to students outside of the school
meal programs, on the school campus in student accessible areas, and at any time during the school day
--will follow, at a minimum, the nutrition standards specified by the Healthy, Hunger-Free Kids Act.
These standards will apply 1o all foods and beverages sold individually and outside of the reimbursable
school meal, including vending machines, school stores, and cafeteria a la carte lines.

Competitive Foods and Beverages Served to Students During the School Day

The District will encourage staff and parents to provide students with healthy options at any event
where foods and beverages are served to students (i.e., classroom and school-wide celebrations and
rewards).

Foods and Beverages Sold or Served at Events Qutside of the School Day

a)  All foods and beverages sold or served at school-sponsored events will be in serving sizes which
-are 1in accordance with recommended dietary guidelines and/or nutrition standards.

b) At events where food and beverages are sold, 50% of items sold must meet the USDA Healthy,
Hunger-Free Kids Act "Smart Snacks in Schools" Standards.

Professional Development

All school nutrition program directors, managers, and staff will meet or exceed hiring and annual
continuing education and training requirements as specified in the USDA Professional Standards for
School Nutrition Professionals. In order to locate the training that best fits their learning needs, school
nutrition personnel will refer to the USDA's Professional Standards for School Nutrition Standards
website.

(Continued)
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Implementation and Evaluation of the Wellness Policy

a)

b}

d)

€)

The District will establish an implementation and evaluation plan for this policy in order to monitor
its effectiveness and the possible need for modification over time. To this end, the District has
designated the following individual(s) as District Wellness Coordinator to ensure that the District
meets the goals and mandates of this policy [District may use titles as opposed to individuals’
names — recommended individuals include: building or district administrators):

The contact information for this/these individual(s) is/are:

(email address is sufficient)

This/these designated Wellness Coordinator(s) will also serve as liaison(s) with community
agencies in providing outside resources to help in the development of nutritional education
programs and promotion of physical activities.

The District will annually report on the progress each of its schools has made toward meeting the
goals of this policy. This report will include:

I. The website address for the wellness policy and/or information on how the public can access
a copy;

)

A description of each school's progress in meeting the wellness policy goals;

3. A summary of each school's local school wellness events or activities;

4. Contact information for the leader(s) of the Wellness Committee; and

5. Information on how individuals can get involved in the Wellness Committee's work.
Evaluation and feedback from interested parties, including an assessment of student, parent,
teacher, and administration satisfaction with the wellness policy, are welcomed as an essential part -

of the District's evaluation program.

The District will document the financial impact, if any, to the school food service program, school
stores, and vending machine revenues based on the implementation of the wellness policy.

Assessments of compliance with the District's wellness policy and implementation efforts will be
repeated on a triennial basis. The assessment will include:

(Continued)
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1. Compliance with the wellness policy;

[

How the wellness policy compares to model wellness policies; and
3. Progress made in attaining the goals of the wellness policy.

The position/person responsible for managing the triennial assessment is:

and his or her contact information is:

g)  The District will, as necessary, revise and update this wellness policy, but at least every three years
following the triennial assessment, and develop work plans to facilitate its implementation.

h)  The annual progress report, triennial assessments, and policy updates will be provided to the
Board, posted on the District's official website, and distributed to the District Wellness Committee,
parent-teacher organizations, building principals, and school health services personnel within the
District. Printed copies will also be made available to community residents upon request.

Annual Noetification

The District will inform families and the general public each year, via the District website and/or
District-wide communications, of information about this policy, including, but not limited to, its content
as well as any updates. The District will endeavor to share as much information as possible about its
schools' nutrition environment, including a summary of school events or activities relative to this policy
implementation. Each year, the District will also publicize the name and contact information of the
District official leading and coordinating the wellness committee as well as how the community may
get involved with the wellness commiittee.
Recordkeeping

The District will retain records relative to compliance with the requirements of this policy in the
District Office and/or on the District's central computer network. Documentation maintained at this
location includes, but is not limited to:

a)  The written wellness policy;

b)  Documentation demonstrating that this policy has been made available to the public;

¢)  Documentation of efforts to review and update this policy;

(Continued)
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d) Documentation to demonstrate compliance with the annual public notification
requirements;

e}  The most recent assessment on the implementation of this policy;

f)  Documentation demonstrating the most recent assessment on the implementation of
this policy has been made available to the public.

National School Lunch Act, 42 USC § 1758(b)

National School Lunch Program and School Breakfast Program regulations, 7 CFR § 210.11

Local School Wellness Policy Implementation Under the Healthy, Hunger-Free Kids Act of 2010, 79 FR
10693

Education Law § 915

8NYCRR § 1354

NOTE:  Refer also to Policy # 5660 -- School Food Service Program {Lunch and Breakfast)
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SUBJECT: HUMAN IMMUNODEFICIENCY VIRUS (HIV) RELATED ILLNESSES

Hhe-Boerd-of Fducation-contends-that a-sludent <hall not be denied-the rishi-to-atend school-ag
continue-insher-edueation-norhall-sn-emplovee-be dented -the sght-tocontinue i her employment
whi-hirs-been-diagnoesed oridentiied ushaving a-posiive-blood-test tor-the-antibodies-to-thedduman
tmmunedebeiency Yirus-HHV) —The Bosrdfurhercontends-that-undercurrent-law-and resulations
the disclesure-ofconfidential HV —related-infonmation shall- bestaethy Hnited:

A student will not be denied the right to atiend school or continue his or her education because
he or she has been dingnosed with AIDS or any other human immunodeficieney virus (H1V)-related
illness. In addition, an employee who has been similarly diagnosed will not be denied the right to
continue his or her employment with the District based solely upon their AIDS/HIV status. The
disclosure of confidential HIV-related information will be strictly limited.

Administrative regulations—and-procedures shathwill be developed and implemented by the
administration based on recommendations from the New York State Education Department and from
consullation with appropriate professional and medical staff in the District.

The Superintendent shatwill also establish protocols for routine sanitary procedures for dealing
with the cleaning and handling of body fluids in school, with special emphasis placed on staff
awareness.

This policy should be reviewed on an annual basis and revised as legislation warrants.

Public Health Law, Article 27-F

Revised: 6/24/97;
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SUBJECT: HEALFHEMPLOYEE MEDICAL EXAMINATIONS

Pre-employment Medical Examinations

In accordance with the Americans with Disabilities Act, as amended, the District will not require
applicants for positions to undergo a medical examination prior to an offer of employment. Further, the
District will not make inquiries of 2 job applicant as to whether the applicant is an individual with a
disability or as to the nature or severity of a disability. However, the District may make pre-cmployment
inquiries into the ability of an applicant to perform job-related functions.

Examinations During Employment

The Board reserves the right to request a medical examination at any time during employment, at
District expense, in order to determine whether any employee can perform the essential functions of the
position with or without reasonable accommodation.

Annual or more frequent examinations of any employee may be required, when, in the judgment
of the school physician or nurse practitioner and the Superintendent, the procedure is deemed necessary.

**All (Each vendor or contract bus company will ensure that its) bus drivers and substitute bus
drivers must have yearly physical examinations. Each bus driver initially employed by the District
(vendor or contract bus company) will have a physical examination within the four weeks prior to the
beginning of service. In no case will the interval between physical examinations exceed a [3-month
period.

The final acceptance or rejection of a medical report with reference to the health of an employee
lies within the discretion of the Board. The decision of the physician designated by the Board as the
determining physician will take precedence over all other medical advice.

All medical and health related information will be kept in accordance with the Health Insurance
Portability and Accountability Act of 1996 (HIPAA).

*Custontize to District -- Per law, District may not "single out" one particular group of employees - if
District does not require medical examinations for all staff after an offer of employment has been made.
remove first and second paragraphs.
**Customize to District

(Continued}
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SUBJECT: HEALTHEMPLOYEE MEDICAL EXAMINATIONS (Cont'd.)

Examinations and Inquiries

Acceptable

The District will conduct voluntary medical examinations, including voluntary medical histories,
which are part of an employee health program available to employees at that work site. The District may
make inquiries into the ability of an employee to perform job-related functions.

Prohibited

The District will not require a medical examination and will not make inquiries as to whether the
employee is an individual with a disability or as to the nature or severity of the disability, unless the
cxamination or inquiry is shown to be job related and consistent with business necessity.

Americans with Disabilities Act Amendments Act (ADAAA) of 2008, Public Law 110-325)
Heaith Insurance Portability and Accountability Act of 1996 (HIPAA), Public Law 104-191
45 CFR Parts 160 and 164

Education Law §§ 913 and 3624

8NYCRR § 156.3(2)

10 NYCRR Part 14

I5NYCRR Pan 6

Adopted: 1992
Revised: 1/9/07;
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SUBJECT: PARTICIPATION IN GRADUATION CEREMONIES AND ACTIVITIES

Any student who has satisfactorily completed all graduation requirements will be permitted to
participate in the graduation ceremony and all related graduation activities.

The District permits any student to participate in the graduation ceremony and all related graduation
activities of his or her high school graduating class, if the student has been awarded a Skills and
Achievement Commencement Credential or a Career Development and Occupational Studies (CDOS)
Commencement Credential, but has not otherwise qualified to receive a Regents or local diploma. While
permitted to participate, these students are not required to participate in the graduation ceremony or related
graduation activities of his or her high school graduating class. For purposes of this policy, a student's high
school graduating class is the twelfth grade class with which he or she entered into ninth grade.

The District will provide annual written notice of this policy and any related procedures to all students
and their parents or guardians.

Education Law § 3204(4-b)

Adoption Date





SUBJECT: DIPLOMA OR CREDENTIAL OPTIONS FOR STUDENTS WITH

DISABILITIES

The District will provide students with disabilities appropriate opportunities to earn a diploma or
other exiting commencement credential in accordance with Commissioner's regulations. During the
student’s annual review, the District will evaluate graduation opportunities and identify the means to
achieve them. As part of this process, the District:

a)

b)

d)

Will coordinate activities with guidance personnel and BOCES staff to ensure that students
meet credit and sequence requirements, and to consider them for vocational opportunities.

May modify instructional techniques and materials. Any modifications will be included on a
student's Individualized Education Program (IEP) so that they can be implemented
consistently throughout the student's program.

Will review special education instructional programs to ensure equivalency with the same
courses taught in the general education program.

Will coordinate communication between special and general education staff so that all staff
members understand required skills and competencies, and to establish equivalency of
instruction in special education classes.

Graduation and transition plans will take into account the various pathways available to these
students. For students with IEPs, the District will plan transition services for post-secondary life as early
as possible, but no later than the school year in which the student turns age 15. Transition activities will
focus on improving both the student's academic and functional achievement. The plan will explore post-
secondary opportunities and employment options and, if applicable, connection with adult service
agencies that may provide the student with services after exiting school.

The District may award these diplomas or credentials, or both:

a)

Local diploma: available to students with an IEP or a Section 504 accommodation plan that
specifies a local diploma. Students must comply with credit requirements. The available
assessments to earn a local diploma include:

1. Low-pass safety net option: students must achieve a score of 55 or higher on five
required Regents exams.

[

Low-pass safety net and appeal: available to students who score 52-54 on up to two
Regents exams, successfully appeal those scores, and meet other applicable conditions.

3. Regents Competency Test (RCT) safety net option: a student who enters grade 9 before
September 2011 must pass a corresponding RCT if he or she does not attain a score of
55 or higher on the Regents examination.

(Continued)
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SUBJECT: DIPLOMA OR CREDENTIAL OPTIONS FOR STUDENTS WITH

b)

DISABILITIES (Cont'd.)

4.  Compensatory safety net option: except for scores on ELA and math exams, students
may use one Regents exam score of 65 or above to compensate for a Regents exam
score of 45-54. Students must score at least 55 (or successfully appeal a score of 52-
54) on both the ELA and a math exam.

5. Superintendent's determination: students who are unable to demonstrate their
proficiency on standard state assessments because of one or more disabilities may be
able to graduate upon the Superintendent's review and written certification of their
eligibility. The Superintendent will make a determination after receiving a written
request from an eligible student's parent or guardian. (Students with a Section 504
accommodation plan may not use this option.)

Career Development and Occupational Studies Commencement Credential (CDOS): any
student who is not assessed using the New York State Alternate Assessment (NYSAA) may
earn the CDOS Commencement Credential as a supplement to a Regents or local diploma or
as his or her only exiting credential if the student attended school for at least 12 years,
excluding kindergarten. The student must meet criteria specified by the State Education
Department confirming that he or she has attained the standards-based knowledge, skills,
and abilities necessary for entry-level employment.

Skills and Achievement (SA) Commencement Credential: students with severe disabilities
who are assessed using the NYSAA may earn the SA Commencement Credential. They must
attend school for at least 12 years, excluding kindergarten. The District must document the
student's skills, strengths, and levels of independence in academic, career development, and
foundation skills needed for post-secondary life.

Graduation

Hre-Bistrict-allows-anv-studentavitha-disability-to-participate-in-the sraduation-ceremeny-o - his
or-herschoeleradustine elassand all related sraduationaetivitiesHthe student:

a—Metthe ehutbihtv-requirementforan-SA-er-CDO S commencementcredentiak

b

e}

Hasnetothepvise qualified-to-recerve a Reventsorlocal-diplomasand

Has—an—HeP-that presenbes—specialeducation—transiten—plannina—ransiton-sepvices—or
reltedsepaeesbevond-the studentsouraeademic yearsatier entering sh school,

(Continued)





2018 7222

Students

SUBJECT: DIPLOMA OR CREDENTIAL OPTIONS FOR STUDENTS WITH
DISABILITIES (Cont'd.)

Fhe-Superintendentwil-consider-any-recommendationof-the student's-Commitiee on-Special
Education—as well as student'souwn E’*rﬁ[—ﬂﬁ'ﬁﬂ'l-l' preferenve regarhig-partcipaben—a~tudent with-a
disability-may-declineto-participate in-anv-or-al-sraduation—related-activities. The- Pisiret il -provade

: HHH&HHHL‘FFH&PM—%WP&%-I&&FFHL&HE ’41Hi’rﬂ+ﬂ*r-iﬂ-d-l—1-}&1-l’—]-‘ﬂf€ﬁ‘?ﬁf stiareHiis,

Education Law§$ 3202 and 4402
8 NYCRR §§ 100.1, 100.2, 100.5, 100.6, 200.4, and 200.5

NOTE:  Refer also to Policy #7220 -- Graduation Options/Early Graduation/Accelerated Programs

Adoption Date





POLICY

Students

SUBJECT: STUDENT DIRECTORY INFORMATION

Pursuant to the Family Educational Rights and Privacy Act (20 U.S.C. § 1232g; 34
C.F.R. Part 99) ("FERPA"), educational institutions may disclose directory information
concerning student(s) 1o third parties without first receiving written consent authorizing
such disclosure from a student’s parent or from an eligible student (i.c., a student eighteen
(18) years of age or older). Directory information is defined as information contained in a
student’s cducation records that is generally not considered harmful or an invasion of
privacy if disclosed to third parties, such as a student’s membership on an athletic team,
academic honors, photographs, etc.

The District shall publish an annual public notice informing parents or eligible
students that states the catcgories of information the District deems to be directory
information that it may releasc lo a third party or an outside group without receiving prior
consent from a parent or eligible student. Such annual notice shall also advisc parents and
eligible students of the right to require the District first receive prior written consent from
the parent or eligible student before disclosing one or more categories of directory
information to a third party, and that if the parent or eligible student notifies the District of
such an election within 60 days of the date of the notice, the District shall require prior
written consent before disclosing any directory information specified by the parent or
cligible student. The District shall publish the annual notice by such means as are
reasonably likely 1o inform parents and eligible students of these rights, and shall provide
effective notice to parents or eligible students who are disabled and to parents who have a
primary or home language other than Enplish.

FERPA provides examples of the following types of information that may be
properly considered student directory information: name; address; telephone listing; date
and place of birth; major field of study; grade level; participation in officially recognized
activities and sports; weight and height (regarding members of athletic teams); dates of
attendance; honors, degrees and awards received; electronic mail address; photograph; and
the name of the educational agency or institution most recently previously attended by the
student. However, the District defines student directory information to include only the
following information: name; address; telephone listing; date and place of birth; major field

7548 724
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of study; grade level; participation in officially recognized activities and sports; weight and
height (regarding athletic team members); dates of attendance; honors, degrees and awards
received; electronic mail address; photograph; and the name of the educational agency or
institution most recently previously attended by the student.

Directory information shall not include:
a)  Any student's social security number; or
b) Any student's identification (ID) number, except as provided below; or

c) Information that, alone or with in combination with other information, is linked to a
specific students or would allow a reasonable person in the school community, without
any personal  knowledge of the relevant circumstances, to identify a student with
reasonable certainty; or

d) Information requested by a person who is reasonably believed to know the identity
of the student  about whom information relates.

Directory information includes a student 1D number, user 1D, or other unique
personal identifier used by a student for purposes of accessing or communicating in
clectronic systems, bul only if the identifier cannot be used to gain access to education
records except when used in conjunction with one or morc factors that authenticate the
user's identity, such as a personal identification number (PIN), password, or other factor
known or possessed only by the authorized user.

The release of student directory information is not to be confused with the release of
names, addresses and telephone listings of eligible students (i.e., a student scventeen (17)
years of age or older or in the cleventh grade (or its equivalent) or higher) to Military
Recruiters. In compliance with the Elementary and Secondary Education Act (ESEA) of
1963, as amended by the No Child Left Behind Act of 2001 (NCLB), and the National
Defense Authorization Act, the School District shall notify parents that by law it routinely
releases this information to Military Recruiters upon request subject to a parents'/eligible
students’ request not to disclose such information with written parental verification of such
rcquest.

Family Educational Rights and Privacy Act of 1974, 20 United States Code (U.S.C.) Section
1232g; 34 Code of  Federal Reguiations (CFR), Part 99.

NOTE: Refer also to Policy #7242 - Military Recruiters’ Access to Secondary School Students
and Information on Students

Adopted: 1992
Revised: 11/12/03; 119107; 10/28/08; 10'16/12
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SUBJECT: INDEPENDENT EDUCATIONAL EVALUATIONS

Parertsotchildrenwith-disabilities have the sisht-under Federal-und Stateresulationsto-obtain-an
idependent—educational—evaluaton-(JEE}at-public expense—undercertain conditions—Resulatory
stafdards—are outhned—ndew—York Stte -Resulations—of the Commissioner—ob Education—Par
200-3(ayHivi-Additionatly—the Federal- Regulations-{34-C ationsLCFR1-300-503)
speerfy-requirements-for-an-independent evaluation- These documents-are-available-from the District for
parentis) whe desire additional-information

with which the parentdhsanrees:

$-New York Code-of Rules-and-Resulations (NYCRR) Sections 200-Hu} and-200-5a)

Parents of children with disabilities have the right under federal and state regulations to obtain an
independent educational evaluation (IEE) at public expense under certain conditions if they disagree
with an evaluation obtained by the District.

A parent is entitled to only one IEE at public expense each time the District conducts an evaluation
with which the parent disagrees. The District may ask the parent to explain the reason as to why they
object to the District's evaluation although the parent is not required to answer.

The District will not unreasonably delay either providing the IEE or initiating an impartial hearing
to defend its own evaluation.

34 CFR §§ 300.12 and 300.502
8 NYCRR §§ 200.1(z) and 200.5(g)

Adopted: 6/24/97
Revised: 10/28/08;
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Non-Instructional'Business
Operations

SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS AND
OTHER SAFETY-SENSITIVE EMPLOYEES

In accordance with federal regulations, employees in safety-sensitive positions who are required
to have and use¢ a commercial driver's licensc (CDL), are subject to random testing for alcohol,
marijuana, cocaine, amphetamines, opiates-{ineludiaehertmjopioids, and phencyclidine (PCP). The
District will adhere to federal law and regulations requiring the implementation of a drug and alcohot
testing program for those employees in safety-sensitive posttions.

*The District will (ensure that vendors/contract bus companies) cither establish and manage its
(their) own program, by contract, or through a consortium for the provision of alcohol and drug testing
of employees in safety-sensitive positions. Safety-sensitive employees (SSEs), including school bus
drivers and other employees, who drive a vehicle which is designed 1o transport 16 or more passengers
(including the driver), will be subject to this requirement.

Federal regulations requirc that school bus drivers and other SSEs be tested for alcohol and drugs
at the following times:

8)  Drug testing will be conducted after an offer to hire, but before actually performing safety-
sensitive functions for the first time. This pre-employment testing will also be required when
employees transfer to a safety-sensitive position.

b}  SSEs are also subject to a random drug and/or alcohol test on an unannounced basis just
before, during, or just after performance of safety-sensitive functions.

¢)  In addition, testing will be ordered if a trained supervisor has a "reasonable suspicion” that
an employee has engaged in prohibited use of drugs and/or alcohol.

d) There will also be post-accident testing conducted after accidents on employees whose
performance could have contributed to the accidents.

e)  Finally, retum-to-duty and follow-up testing will be conducted when an individual who has
violated the prohibited alcohol or drug conduct standards returns to performing safety-
sensitive duties. Follow-up tests are unannounced and at least six tests must be conducted in
the first 12 months after an employee retumns to duty. Follow-up testing may be extended for
up to 60 months following return-to-duty.

All employee drug and alcohol testing will be kept confidential and will only be revealed without
the driver's consent to the employer, a substance abuse professional, drug testing laboratory, medical
review officer, and any other individual designated by law.

*Customize to District
(Continued)





2018 5741
20f4

Non-Instructional/Business
Operations

SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS AND

OTHER SAFETY-SENSITIVE EMPLOYEES (Cont'd.)

The following alcohol and controlled substance-related activities are prohibited by the Federal
Highway Administration's drug usc and alcohol misuse rules for drivers of commercial motor vehicles
(CMV)} and other SSEs:

a)

b)

c)
d)

g)

h)

Reporting for duty or remaining on duty to perform safety-sensitive functions while having
an alcohol concentration of 0.04 or greater. If testing shows an alcohol concentration of 0.02
or greater but less than 0.04, the employee must be removed from performing safety-sensitive
activities for 24 hours, but no punitive action will be taken by the employer.

Being on duty or operating a CMV while the driver possesses alcohol, unless the alcohol is
manifested and transported as part of a shipment. This includes the possession of medicines
containing alcohol (prescription or over-the-counter), unless the packaging seal is unbroken.

Using alcohol while performing safety-sensitive functions.
New York State law prohibits using alcohol six hours or less before duty.

When required to take a post-accident alcohol test, using alcohol within cight hours
following the accident or prior to undergoing a post-accident alcohol test, whichever comes
first.

Refusing to submit to an alcohol or controlied substance test required by post-accident,
random, reasonable suspicion, or follow-up testing requirements.

Reporting for duty or remaining on duty, requiring the performance of safecty-sensitive
functions, when the SSE uses any controlled substance. This prohibition does not apply when
instructed by a physician who has advised the SSE that the substance does not adversely
affect the SSE's ability to safely operate a CMV.

Reporting for duty, remaining on duty, or performing a safety-sensitive function, if the SSE
tests positive for controlled substances.

Drivers and other SSEs who are known to have engaged in prohibited behavior with regard to
alcohol misuse or use of controlled substances are subject to disciplinary action and penalties in
accordance with *District policy (the vendors’ or contract bus companies' policies) and collective
bargaining agreements, as well as the sanctions provided for in federal law, SSEs who have engaged in
prohibited behavior will not be allowed to perform safety-sensitive functions until they are:

¥Custonize to District

(Continued)
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SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOQL BUS DRIVERS AND
OTHER SAFETY-SENSITIVE EMPLOYEES (Cont'd.)

a)  Evaluated by a substance abuse professional (SAP).
b) Complete any requirements for rehabilitation as set by the District and the SAP.

c)  Pass a rctum-to-duty test with the result below 0.02 if the conduct involved alcohol, or a
controlled substance test with a verificd negative result if the conduct involved controlled
substance use.

d)  The SSE will also be subject to unannounced follow-up alcohol and controlled substance
testing. The number and frequency of the follow-up testing will be as directed by the SAP,
and consist of at least six tests in the first 12 months.

*If District owns buses (use following three paragraphs):

The Superintendent will ensure that each SSE receives a copy of District policy, educational
materials that explain the requirements of the alcohol and drug testing regulations, and any regulations
and/or procedurcs developed by the District with respect to meeting those requirements. The
Superintendent or designee will ensure that a copy of these materials is distributed to each SSE, who
will sign for receipt of all of the above documents, as well as other appropriate personnel, prior to the
start of alcohol and controlled substance testing as well as at the beginning of each school year or at the
time of hire for any SSEs. Representatives of applicable collective bargaining units will be notified of
the availability of this information.

The Superintendent or designee will arrange for training of all supervisors who may be utilized to
determine whether "reasonable suspicion" exists to test a driver for prohibited conduct involving alcohol
or controlled substance use or abuse.

Any violation of this policy and’or District procedures, and applicable federal and state laws by a
covered employee will be grounds for disciplinary action including, but not limited to, fines, suspension,
and/or discharge in a manner consistent with District policy, collective bargaining agreements, and
applicable law.

*1f District contracts out for buses (usc following three paragraphs):

The Superintendent will ensure that each vendor or contract bus company receives a copy of
District policy, educational materials that explain the requirements of the alcohol and drug testing
regulations, end any regulations and’or procedures developed by the District with respect to meeting
those requirements. The Superintendent or designee will ensure that a copy of these materials is
distributed to each vendor or contract bus company, and the vendor or bus company will sign for receipt
of all of the above documents, as well as other appropriate personnel, prior to the start of

*Customize to District
(Continued)
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SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS AND
OTHER SAFETY-SENSITIVE EMPLOYEES (Cont'd.)

alcohol and controlled substance testing as well as at the beginning of each school year or at the time of
hire for any SSEs.

The Superintendent or designee can assist vendors/contract bus companies with arrangements for
training of all supervisors who may be utilized to determine whether "reasonable suspicion” exists to
lest a driver for prohibited conduct involving alcohol or controlled substance use/abuse.

Any significant violation of this policy or District procedures, and applicable federal and state
laws by vendors/contract bus companies and other employees will result in revocation of their contract
for the transportation of students.

Omnibus Transportation Employee Testing Act of 1991 (Public Law 102-143) 49 USC §§ 31136 and
31306

49 CFR Parts 40, 172, 382, 383, 391, 392 and 395

Vehicle and Traffic Law § 509-L

Adoption Date
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SUBJECT: SUSPENSION OF STUDENTS

The Superintendent or the principal may suspend the following students from required attendance
upon instruction:

a) A student who is insubordinate or disorderly; or
b) A student who is violent or disruptive; or
¢) A student whose conduct otherwise endangers the safety, morals, health, or welfare of others.

Suspension

Five School Days or Less

The Superintendent or the principal of the school where the student attends has the power to
suspend a student for a period not to exceed five schoo! days. In the absence of the principal, the

designated “acting principal” may then suspend a student for a period of five school days or less.

When the Superintendent or the principal {the "suspending authority") proposes to suspend a
student for five school days or less, the suspending authority must provide the student with notice of the
charged misconduct. If the student denies the misconduct, the suspending authority will provide an
explanation of the basis for the suspension.

When suspension of a student for a period of five school days or less is proposed, the
Superintendent or principal will also immediately notify the parent or person in parental relation in
writing that the student may be suspended from school.

Written notice will be provided by personal delivery, express mail delivery, or equivalent means
reasonably calculated to assure receipt of the notice within 24 hours of the decision to propose
suspension al the last known address or addresses of the parents or persons in parental relation. Where
possible, notification will also be provided by telephone if the school has been provided with a telephone
number(s) for the purpose of contacting parcnts or persons in parental relation.

The notice will provide a description of the incident(s) for which suspension is proposed and will
inform the student and the parent or person in parental relation of their right to request an immediate
informal conference with the principal in accordance with the provisions of Education Law
Section 3214(3)(b). Both the notice and the informal conference will be in the dominant language or
mode of communication used by the parents or persons in parental relation. At the informal conference,
the student eadtor parent or person in parental relation will have the opportunity to present the student's
version of the event(s) and to ask questions of the complaining witnesses.

(Continved)
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SUBJECT: SUSPENSION OF STUDENTS (Cont'd,)

The notice and opportunity for informal conference will take place prior to suspension of the
student unless the student’s presence in the school poses a continuing danger to persons or property or
an ongoing threat of disruption to the academic process, in which case the notice and opportunity for an
informal conference will take place as soon after the suspension as is reasonably practical.

Teachers will immediately report or refer a violent student to the principal or Superintendent for a
violation of the District's Codc of Conduct and a minimum suspension period,

More Than Five School Days

In situations where the Superintendent determines that a suspension in excess of five school days
may be warranted, the student and parent or person in parcntal relation, upon reasonable notice, will
have kad-an opportunity for a fair hearing. Al the hearing, the student w+ll-have has protected due-
process riphts such as the right ef-representation-to be represented by counsel, the right to guestion
witnesses against him or her, and the right to present witnesses and other evidence on his or her behalf.

Where the basis for the suspension is, in whole or in part, the possession on school grounds or
school property by the student of any fireamm, rifle, shotgun, dagger, dangerous knife, dirk, razor, stiletto
or any of the weapons, instruments or appliances specified in Penal Law Section 265.01, the hearing
officer or Superintendent will not be barred from considering the admissibility of the weapon,
instrument, or appliance as evidence, notwithstanding a determination by a court in a criminal or juvenile
delinquency proceeding that the recovery of the weapon, instrument, or appliance was the result of an
unlawful search or seizure.

Minimum Periods of Suspension

In accordance with law, Commissioner's regulations, and the District's Code of Conduict, minimum
periods of suspension will be provided for the following prohibited conduct, subject to the requirements
of federal and state law and regulations:

a)  Consistent with the federal Gun-Free Schools Act, any student who is determined to have
brought a firearm to school or possessed a firearm on school premises will be suspended for
a period of not less than one calendar year. However, the Superintendent has the authority to
modify this suspension requirement on a case-by-case basis.

b) A minimum suspension period for students who repeatedly are substantially disruptive of the
educational process or substantially interfere with the teacher's authority over the classroom,
provided that the suspending authority may reduce the period on a case-by-case basis to be
consistent with any other state and federal law. The definition of "repeatedly is substantially
disruptive of the educational process or substantiatly interferes with the teacher's authority"
is set forth in Commissioner's regulations.

{Continued)
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SUBJECT: SUSPENSION OF STUDENTS (Cont'd.)

¢) A minimum suspension period for acts that would qualify the student to be defined as a
violent student in accordance with Education Law Section 3214(2-a)(a), provided that the
suspending authority may reduce the period on a case-by-case basis to be consistent with any
other state and federal law,

Suspension of Students with Disabilities

Generally, disciplinary action against a student with a disability or presumed to have a disability
will be in accordance with procedures set forth in the District’s Code of Conduct and in conjunction with
applicable law, and the determination of the Committee on Special Education (CSE).

For suspensions or removals up to ten school days in a schoo! year that do not constitute &
disciplinary change in placement, students with disabilities must be provided with alternative instruction
or services on the same basis as non-disabled students of the same age.

If suspension or removal from the current educational placement constitutes a disciplinary change
in placement because it is for more than ten consecutive school days or is a pattern of removals which
constitutes a change of placement, a manifestation determination must be made. The District determines
on a case-by-case basis whether a pattem of removals constitutes a change of placement. This
determination is subject to review through due process and judicial proceedings.

Manifestation Determinations

A review of the relationship between the student's disability and the behavior subject to
disciplinary action to determine if the conduct is a manifestation of the disability must bc made by a
manifestation team immediately, if possible, but in no case later than ten school days after a decision is
made:

a) By the Superintendent to change the placement to an interim alternative educational setting
(IAES);

b) By an Impartial Hearing Officer (IHO) to place the student in an IAES; or

¢) By the Board, District Superintendent, Superintendent, or building principal to impose a
suspension that constitutes a disciplinary change of placement.

The manifestation team will include a representative of the District knowledgeable about the
student and the interpretation of information about child behavior, the parent, and relevant members of
the CSE as determined by the parent and the District. The parent must receive written notice prior to the
meeting to ensure that the parent has an opportunity to attend. This notice must include the purpose of
the mecting, the names of those expected to attend and notice of the parent's right to have relevant
members of the CSE participate at the parent's request.

(Continued)
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SUBJECT: SUSPENSION OF STUDENTS (Cont'd.)

The manifestation team will review all rclevant information in the student's file including the
student's individualized education program (IEP), any teacher observations, and any relevant
information provided by the parents to determine if: the conduct in question was caused by or had a
direct and substantial relationship to the student's disability; or the conduct in question was the direct
result of the District's failure to implement the IEP. If the team determines the conduct in question was
the direct result of failure to implement the IEP, the District must take immediate steps to remedy those
deficiencies.

Finding of Manifestation

if it is determined, as a result of this review, that the student's behavior is a manifestation of his or
her disability, the CSE will conduct a functional behavioral assessment (FBA), if one has not yet been
conducted, and implernent or modify a behavioral intervention plan (BIP).

An FBA is the process of determining why the student engages in behaviors that impede learning
and how the student's behavior relates to the environment. An FBA must be developed consistent with
the requirements of Commissioner's regulations Section 200.22(a) and will include, but not be limited
to, the identification of the problem behavior, the definition of the behavior in concrete terms, the
identification of the contextual factors that contribute to the behavior (including cognitive and affective
factors), and the formulation of a hypothesis regarding the general conditions under which a behavior
usually occurs and probable consequences that serve to maintain it.

BIP is a plan that is based on the results of an FBA and, at a minimum, includes a description of
the problem behavior, global and specific hypotheses as to why the problem behavior occurs, and
intervention strategies that include positive behavioral supports and services to address the behavior.

Unless the change in placement was due to behavior involving serious bodily injury, weapons,
illegal drugs or controlled substances, the student must be returned to the placement from which the
student was removed unless the parent and the Districl agree to a change of placement as part of the
modification of the BIP.

No Finding of Manifestation

If it is determined that the student's behavior is not a manifestation of his or her disability, the
relevant disciplinary procedures applicable to students without disabilities may be applied to the student
in the same manner and for the same duration for which they would be applied to students without
disabiities, subject to the right of the parent or person in parental relation to request a hearing objecting
to the manifestation determination and the District's obligation to provide a free, appropriate public
education to the student.

(Continued)
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SUBJECT: SUSPENSION OF STUDENTS (Cont'd.)
Provision of Services Regardless of the Manifestation Determination

Regardless of the manifestation determination, students with a disability will be provided the
services necessary for them to continue to participate in the general education curriculum and progress
toward meeting the goals set out in their [EP as delineated below:

a)

b)

During suspensions or removals for periods of up 1o ten school days in a school year that do
not constitute a disciplinary change in placement, students with disabilities of compulsory
attendance age will be provided with altemnative instruction on the same basis as nondisabled
students. Students with disabilities who are not of compulsory attendance age will be entitled
to receive services during suspensions only to the extent that services are provided to
nondisabled students of the same age who have been similarly suspended.

During subsequent suspensions or removals for periods of ten consecutive school days or
less that in the aggregate total more than ten school days in a school year but do not constitute
a disciplinary change in placement, students with disabilities will be provided with services
necessary to enable the student to continue to participate in the general education curriculum
and to progress toward meeting the goals st out in the student's IEP and to receive, as
appropriate, an FBA, behavioral intervention services and modifications that are designed to
address the behavior violation so it does not recur. School personnel, in consultation with at
least one of the student's teachers, will determine the extent to which services are needed, so
as to enable the student to continue to participate in the general education curriculum,
although in another setting, and to progress in meeting the goals set out in the student's IEP.

During suspensions or other disciplinary removals, for periods in excess of ten school days
in a school year which constitute a disciplinary change in placement, students with
disabilities will be provided with services necessary to cnable the student to continue to
participate in the general education curriculum, to progress toward mecting the goals set out
in the student's IEP, and to receive, as appropriate, an FBA, behavioral intervention services
and modifications that are designed to address the behavior violation so it does not recur.
The IAES and services will be determined by the CSE.

Interim Alternative Educational Setting (1AES)

Students with disabilities who have been suspended or removed from their current placement for
more than ten school days may be placed in an IAES which is a temporary educational setting other than
the student's current placement at the time the behavior precipitating the TAES placement occurred.

(Continued)
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SUBJECT: SUSPENSION OF STUDENTS (Cont'd.)

Additionally, an Impartial Hearing Officer in an expedited due process hearing may order a change
in placement of a student with a disability to an appropriate IAES for up to 45 school days if the Hearing
Officer determines that maintaining the current placement is substantially likely to result in injury to the
students or others.

There are three specific instances when a student with 2 disability may be placed in an IAES for
up to 45 school days without regard to a manifestation determination:

a)  Where the student carries or possesses a weapon to or at schoal, on school premises, or to or
at a school function under the jurisdiction of the District; or

b)  Where a student knowingly possesses or uses illegal drugs or sells or solicits the sale of a
controlled substance while at school, on school premises, or at a school function under the
Jjurisdiction of the District; or

c)  Where a student has inflicted serious bodily injury upon another person while at school, on
school premises, or at a school function under the junsdiction of the District. Serious bodily
harm has been defined in law to refer to one of the following;

1. Substantial risk of death,;

2. Extreme physical pain; or

3. Protracted and obvious disfigurement or protracted loss or impairment of the function
of a bodily member, organ or mental faculty.

School function means a school sponsored or school-authorized extracurricular event or activity
regardless of where the event or activity takes place, including any event or activity that may take place
in another state.

School premises means in or within any building, structure, athletic playing field, playground,
parking lot or land contained within the real property boundary line of a public elementary or secondary
school.

School personnel may consider any unique circumstances on a case-by-case basis when
determining whether to order a change in placement for a student with a disability who violates a code
of student conduct.

In all cases, the student placed in an [AES will:

(Continued)





2018 7313
7 of 8

Students
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a)  Continue to reccive educational services so as to enable the student to continue to participate
in the general education curriculum, although in another setting, and to progress towards the
goals set out in the student's IEP, and

b) Receive, as appropriate, an FBA and behavioral intervention services and modifications that
are designed to address the behavior violation so that it does not recur.

The period of suspension or removal may not exceed the amount of time a non-disabled student
would be suspended for the same behavior.

Suspension from BOCES

The BOCES principal may suspend District students from BOCES classcs for a period not to
exceed five school days when student behavior warrants that action.

In-5chool Suspension

In-school suspension will be used as a lesser discipline to avoid an out-of-school suspension. The
student will be considered present for attendance purposes. The program is used to keep cach student
current with his or her class work while attempting 1o reinforce acceptable behavior, attitudes and
personal interaction.

BOCES Activities

BOCES activities, such as field trips and other activitics outside the building itself, are considered
an extension of the school program. Therefore, an infraction handled at BOCES will be considered as
an act within the District itself.

A student who is ineligible to atlend a District school on a given day may also be ineligible to
attend BOCES classes. The decision rests with the Superintendent or designee.

Exhaustion of Administrative Remedies

If a parent or person in parental relation wishes to appeal the decision of the building principal
wh or Superintendent to suspend a student from school, regardless of the length of the student's
suspension, the parent or person in parental relation must appeal to the Board prior to- befure
commencing an appeal to the Commissioner of Education. Any anpeal 1o the Board must be conymenced
within 30 davs trom the date of the Supenintendent’s decision. To be timely. the appeal must be received
by the District Clerh within tus 30-day period.

(Continued)
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SUBJECT: SUSPENSION OF STUDENTS (Cont'd.)
Procedure After Suspension

When a student has been suspended and is of compulsory attendance age, immediate steps will be
taken to provide alternative instruction which is of an equivalent nature (o that provided in the student's
regularly scheduled classcs.

When a student has been suspended, the suspension may be revoked by the Board whenever it
appears to be for the best interest of the school and the student to do so. The Board may also condition
a student's carly return to school and suspension revocation on the student's voluntary participation in
counseling or specialized classes, including anger management or dispute resolution, where applicable,

18 USC § 921

Individuals with Disabilities Education Act (IDEA), 20 USC § 1400 et seq.

Gun Free Schools Act, 20 USC § 7151, as amended by the Every Student Succeeds Acl (ESSA) of 2015
34 CFR Part 300

Education Law §§ 310, 2B01(1), 3214, and 4402

Penal Law § 265.01

8 NYCRR §§ 100.2(1)(2), 200.4(d)(3)(1), 200.22, 275 16, and Pan 201

NOTE:  Refer also to Policy #7360 -- Weapons in School and the Gun-Free Schools Act

Adoption Date
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SUBJECT: ALCOHOL, TOBACCO, DRUGS, AND OTHER SUBSTANCES

The Board recognizes that the misuse of alcohol, drugs, tobacco, electronic cigarettes (e-
cigarettes), and other illegal substances is a serious problem with legal, physical, emotional, and social
implications for our students, as well as the entirc community. Therefore, the consumption, sharing,
selling, use, or possession of alcoholic beverages, tobacco products, e-cigarettes, illegal drugs,
counterfcit and designer drugs, or paraphernalia for the use of these drugs is prohibited at any school-
sponsored function, on school grounds, and on school buses at all times. The unauthorized use or misuse
of prescription and over-the-counter drugs. vitamins. supplements. herbs, or other similar substances is
also prohibited.

Students are not permitted to be under the influence of alcohol or other prohibited substances on
school grounds or at school-sponsored events. A school-sponsored function includes a school sponsored
or school-authorized extracurricular event or activity regardless of where the event or activity takes
place.

Smoking

Smoking is not permitted and no person is permitted to smoke within 100 feet of the entrance,
exits, or outdoor areas of any public or private elementary or secondary schools. However, this
prohibition does not apply to smoking in a residence or within the real property boundary lines of
residential real property. Similarly, the use of c-cigarettes is prohibited on school grounds, as defined in
Public Health Law.

Non-Medical Use of Prescription Drugs

Non-medical use of prescription drugs is prohibited. If a student is found 1o be in possession of
these substances, he or she will be disciplined in accordance with the District Cade of Condct.

Disciplinary Measures

Disciplinary measures for students consuming, sharing, selting, using, or possessing alcoholic
beverages, tobacco products, e-cigareties, illegal drugs, counterfeit and designer drugs, or paraphernalia
for the usc of these drugs are outlined in the District Code of Conduuct.

Education Law §§ 409 and 2801(1)
Public Health Law - 13990

NOTE:  Refer also to Policies #3280 -- Use of School Facilities. Materials. and Equipment
#3410 -- Code of Conduct

#5640 -- Smoking/Tobacco Use
#8210 -- Safety Conditions and Prevention Instruction
District Code of Conduct

Adoption Date






Report of the Claims Auditor

Date of Report: 6/8/2018  Warrant #0066

Vendor Name Date Check Number Coding/Department Amount Reason
Claims which had miner deficiencies however approved by the claims auditor:

AP Exam Payment 5252018 137958  A-2070-400-05-2000 528000 NOPO

Correclive Action

Claims held for additional infermation:

Claims Rejected:

'ﬂ_pn_nbovc inﬁ}rrnalkjllp'is being reporied 1o you as part of the duties of the claims auditor

ALYl —
(signatiire) N

Note: Observations by Claims Auditor will be in a Quartly Report.





Report of the Claims Auditor

Date of Report:  6/15/2018  Warrant #0068

Vendor Name Date Check Number Coding/Department Amount Reason

Claims which had minor deficiencies however approved by the claims auditor:

Carrective Action

Claims held for additienal information:
Cccupational Safety On Site 11/13/2017 N/A A-5510-400-06-3200 1.740.00 Fees lisied on invoice not included in PO

Include additional services on

description

non-PO and pay for physicals

only on current PO

Claims Rejected:

The gbove informatiop-is being reported to you as part of the dutics of the claims auditor
g == S Note: Observations by Claims Auditor will be in a Quartly Report.
lﬂ \ﬂ{ L el ——
L

(signature)
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
ORGANIZATION AND REGULAR MEETING AGENDA
JULY 03,2018 5:00 PM AUDITORIUM OF THE HIGH SCHOOL

1) Call to Order:

a. Approval of Agenda
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of july 3 2018.

Motion for approvalby __ . seconded by, allin favor _
2) Executive Session:
Itis anticipated that a motion will be requested to enter executive session for the purpose of discussing

negotiations.

The motion was made by ., and seconded by______ any discussion- All in favor

3) Return to Regular Session/Pledge of Allegiance

4) Administer Qath of Office:
Elected Board members, the Superintendent and the District Clerk will sign the Oath of Office

58} Election of Officers:

Position 2017-2018 2018-2019 |
President Lucinda Collier
Vice President Edward Magin !

6) Administer Oath of Office to newly Elected Board officers
After election, the President will assume the Chair once the Oath of Office is administered.

7) Board Appointments and Other Designations:
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, appoints the following individuals to serve in the stated positions with stipends as

stated for the 2018-19 school year, effective July 1, 2018.

A motion for approval of the following Board Appointments and Designations is made by , and seconded
by any discussion- Al in favor __-__

a) Appointment of Officers:

Position 2017-2018 2018-2019
District Clerk Tina Fuller - Stipend $4,000 | Tina Fuller - Stipend $5,000
District Clerk Pro-Tem Jan McDorman Jan McDorman
Melanie Geil Melanie Geil
District Treasurer Mark Socola Mark Socola
Deputy District Treasurer Phyllis Moore Phyllis Moore
Norma Lewis Norma Lewis
Tax Collector Robert Magin Richard Walker
Deputy Tax Collector Romanna Lord Romanna Lord
Claims Auditor Lisa Cook Lisa Cook
Deputy Claims Auditor Russell Harris Russell Harris






b) Other Appointments or Designations:

Position 2017-2018 2018-2019
School Attorney Ferrara, Fiorenza, PC Ferrara, Fiorenza, PC
Barclay & Damon LLP Barclay & Damon LLP
Jefferson-Lewis-Hamilton-
Herkimer-Oneida, BOCES
School Architect SWBR Architecture, SWBR Architecture, Engineering

Engineering & Landscape,
P.C.

& Landscape, P.C.
SEI Design Group

Central Treasurer, Extra Classroom Activities Account;

¢ High School

e Middle School

* North Rose
Elementary

Cary Merritt, Stipend $2,100
Kelly Cole, Stipend $1,200
Kathleen Krivitza, Stipend
$250/Richard Walker

Cary Merritt, Stipend $2,100
Kelly Cole, Stipend $1,200
Richard Walker, Stipend $250

Faculty Auditor, Extra
Classroom Activities
Account:

Building Principals

Building Principals

External Auditor

Raymond F. Wager CPA, Inc.

Mengel Metzger Barr & Co. LLP

Purchasing Agent

Robert Magin

Robert Magin

Deputy Purchasing Agent

Richard Walker

Designee to Determine Robert Magin Robert Magin
Student Residency
Complaint Officers for Anti- | Robert Magin Robert Magin

Harassment

Melanie Stevenson

Banks of Deposit

Lyons National Bank, |P
Morgan Chase, Reliant
Community Credit Union,
First Niagara, Health
Economics Group, NYCLASS

Lyons National Bank, ]P Morgan
Chase, Reliant Community Credit
Union, Health Economics Group,
NYCLASS

Signature on checks

Mark Socola
Phyllis Moore

Mark Socola
Phyllis Moore

Designated Education
Official to receive court
notification of student
sentence/adjudications

Melanie Stevenson

Melanie Stevenson

School Pesticide Daniel Friday Daniel Friday
Representative
Reviewing Official for Nancy Younglove Donna Riviello

participation in the Child
Nutrition Program

Verification Official for
participation in the Child
Nutrition Program

Nancy Younglove

Donna Riviello

Hearing Official in the Child
Nutrition Program

Robert Magin

Robert Magin

Audit Committee

John Boogaard
Danny Snyder
Izetta Younglove

John Boogaard
Danny Snyder
Izetta Younglove

District Owned Cell Phones

Assistant Superintendent of
Instruction & School
Improvement, Assistant
Transportation Supervisor,
Director of Special
Education, Director of Pupil

Assistant Superintendent of
Instruction & School
Improvement,

Assistant Transportation
Supervisor

Director of Special Education






8)

Services, Principals (3),
Assistant Principals (4),
Facilities Dept. (7).
Transportation Dept. (1)

Principals (3),

Assistant Principals (4),
Facilities Dept. (8)
Coordinator of Network and
Technology Services

Request for Use of School
Facilities

Robert Magin

Robert Magin
Richard Walker

Dignity Act Coordinator

o District

» High School

e Middle School

e North Rose Elementary

Robyn Roberts-Grant
Matthew Wendel
Kristin DeFeo

ES Assistant Principal

Robyn Roberts-Grant
Matthew Wendel
Kristin Defeo

Kellie Marciano

Collection of School Taxes

JP Morgan Chase

JP Morgan Chase

Reorganization Meeting
(15t Tuesday of July 1st,
Wednesday if Tuesdayisa
holiday; or any time during
the first 15 days of July by
Board resolution.)

Annual District vote

July 3,2018

May 15, 2018

July 2, 2019

May 21, 2019

Official Newspaper(s)

Finger Lakes Times
Lakeshore News

Finger Lakes Times
Lakeshore News

Committee on Special
Education:
Chairperson:

Megan Paliotti
Melanie Stevenson
Karissa Blamble
Latrell Sturdivant

Megan Paliotti
Karissa Blamble
Latrell Sturdivant
Danielle DiMora
Rebecca Kandt

Subcommittee on Special
Education:
Chairperson:

Rebecca Kandt
Danielle DiMora
Karissa Blamble
Latrell Sturdivant

Rebecca Kandt
Danielle DiMora
Karissa Blamble
Latrell Sturdivant
Megan Paliotti

Preschool committee on
Special Education:
Chairperson:

Megan Paliotti
Melanie Stevenson
Karissa Blamble
Latrell Sturdivant

Megan Paliotti
Karissa Blamble
Latrell Sturdivant
Danielle DiMora
Rebecca Kandt

Authorizations:
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to serve in the stated positions for the 2018-19
school year, effective July 1, 2018.

A motion for approval of the following Authorizations is made by _____, and seconded by_____ any discussion-
Allin favor __ -
Position 2017-2018 2018-2019
To authorize budget Stephan J. Vigliotti, Sr. Stephan ]. Vigliotti, Sr.
transfers
To certify payrolls Robert Magin Robert Magin
To sign applications for State | Stephan J. Vigliotti, Sr. Stephan ]. Vigliotti, Sr.
and Federal Grants in Aid






9)

To authorize attendance of
staff at conferences,
workshops, etc.

Robert Magin
Melanie Stevenson
Stephan J. Vigliotti, Sr.

Robert Magin
Melanie Stevenson
Stephan ). Vigliotti, Sr.

Petty Cash Funds & Petty Cash Custodians - $100.00 General Fund

* High School

e Middle School

e North Rose Elementary
e District Office

» Bus Garage

» (Cafeteria

Carrie Brown
Karal Mumby
Amy Shear
Romanna Lord
Scott Converse
Nancy Younglove

Carrie Brown
Karol Mumby
Patti Davenport
Romanna Lord
Scott Converse
Donna Riviello

Authorize President to sign
document on behalf of the
BOE

Authorize Vice President to
sign documents in the
absence of the President

BOE President

BOE Vice President

BOE President

BOE Vice President

Authorize the
Superintendent to carry out
Section 913 Proceedings as
necessary

Stephan j. Vigliotti, Sr.

Stephan . Vigliotti, Sr.

Authorize the Business
Official to declare outdated,
unused equipment as
surplus to be disposed of by
bid, trade-in or scrap

Robert Magin

Robert Magin

Authorize Payroll Clerk to
sign tax forms

Kelly Wyatt
BOCES CBO

Kelly Wyatt

BOCES CBO

Official Undertakings (Bonds)

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves bonds for District employees as follows:

A motion for approval of the following Bonds is made by

10)Meal Prices:

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

Bond for District Treasurer ($1,000,000)
Bond for Deputy Treasurer ($1,000,000)
Bond for District Activities Accounts Treasurers ($100,000)
Bond for District Tax Collector ($1,500,000)
Internal Claims Auditor ($1,000,000)

Assistant Superintendent for Business and Operations ($825,000)
All employees ($100,000)

L and seconded by any discussion- All in favor

pursuant to Education Law, approves the meal prices for the 2018-2019 school year.

A motion for approval of the following meal prices is made by ____, and seconded by

favor _ -

Meal prices: {For the 2018-2019 school year)

2017-2018

2018-2019

Breakfast

$1.60

$1.70

_any discussion- All in






Lunch;
» Pre-Grade 6 $2.10 $2.20
s Grades 7-12 $2.35 $2.45
* Adult Meal $4.00 $4.25
Milk $.60 | $0.60
11)Mileage Reimbursement Rate:
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the mileage reimbursement rate to be the same as the IRS mileage rate.

A motion for approval of the Mileage Reimbursement Rate made by , aiid seconded by _any discussion-
Allin favor __-

12)Substitute Compensation:
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the substitute pay rates for the 2018-2019 school year.

A motion for approval of the Substitute Compensation is made by , and seconded by______ any discussion- All
in favor___ -
Teacher Non-Certified @ $90.00/day; Certified @ $110.00/day; and Certified +

retired from NRW @ $120.00/day.

Rates and Conditions for Special Circumstances:
Certified Long Term Sub - anticipated employment of 20+ consecutive
days in same assignment/in certification area - $225.12/day.

Certified Long Term Sub- non-anticipated assignment of 20+ days in same
assignment/in certification area - 1 - 20 days = daily rate/ 21+
day/$225.12.

Certified Long Term Sub - any assignment of 40+ days must be held by a
teacher certified within that area/subject.

Teaching Assistant Hourly Rates ~-Non-Certified: $11.10/hour; Certified: $12.25/hour;
Certified + retired from North Rose - Wolcott: 13.50/hr.

Rates and Conditions for Special Circumstances:

Certified Long Term Sub - anticipated employment of 20+ consecutive
days in same assignment - $96.99/day.

Certified Long Term Sub - non-anticipated assignment of 20+ days in same
assignment - 1 - 20 days = hourly rate/ 21+ day/$96.99.

Retired Service Hourly rate of pay for retired support staff will be the substitute hourly
Employees rate plus $2.00 per hour when subbing i '
plus $2.00 per hour when subbing in the same area as prior to
retirement.

Bus Driver $17.00per hour

School Monitor $10.40/hr 12/31/17°6/30/18 [ $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Clerical §10.40/hr 12/31/17-6/30/18 | 51040-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Teacher Aide §10.40/hr 12/31/17-6/30/18 | 510.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19






Food Service Helper  [$10.40/hr 12/31/17-6/30/18 $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Cleaners & Custodians [$10.40/hr 12/31/17-6/30/18 $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

RN 22.00 $25.00

Messenger 10.40/hr12/31/17-6/30/18 $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Mechanics 17.00 per hour

Groundsmen/ $10.40/hr 12/31/17-6/30/18 $10.40-7/1/18-12/30/18

Maintenance $11.10-12/31/18-6/30/19

13)Informational Item: {No action required. Approved at the April 12, 2018 BOE meeting)

Regular Board of Education Meeting Schedule for 2018-2019:

July 3, 2018 February 26, 2019

August 7, 2018 March 12,2019

August 28, 2018 -Tentative | March 26, 2019

September 11, 2018 April 9, 2019

October 9, 2018 April 2019 TBD

November 13, 2018 May 14,2019

December 11, 2018 May 21, 2019 - Budget Vote & Election of BOE Members
January 8, 2019 May 28, 2019 - Tentative

February 12, 2019 June 11, 2019






14. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education.
15. Consent Agenda:

A motion for approval of the following items as listed under the CONSENT AGENDA is made by _, and

seconded by any discussion- All in favor __-__

a) Board of Education Meeting Minutes
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of June 12, 2018.

b) Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated
March 27, May 1,30 and June 1, 6,7, 8,11, 12, 13, 18, 19, 20, 22, 2018, and instructs the Superintendent to
implement the recommendations on behalf of the following individuals identified by student number:
13990 13188 13237 13989 13285 13695 13691 13828 13865 13982 14031 14036
13979 13988 13842 13990 11734 13210 13434 14035 13989 13665 11783 11781
12890 11209 11722 11152 13977 11312 13520 13546 13304 13685 11536 12182
13974 13931 11568 12062 13829 12972 13923 13767 11231 12696 13170 13988
13926
IEP Amendments: 11340 09856 11872 13685 13052

c) Treasurer Reports
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Reports for May 2018.

d) Substitute Teachers and Substitute Service Personnel
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

e) “Acting Principal” Empowered to Suspend Students
RESOLUTION
BE IT RESOLVED that on the recommendation of the Superintendent the Board of Education hereby
approves that for the duration of the 2018-2019 school year, in the absence of a Building Principal, the
Assistant Principal for the building shall be designated as “Acting Principal” and shall be empowered to
suspend a student for a period of five (5) school days or less.

f) Collection of School Taxes

BE IT FURTHER RESOLVED that the authority to perform the duties of the Board with regard to
correction of errors on tax rolls and refund of taxes based on such errors is hereby delegated to Richard
Walker, Tax Collector; this delegation of authority is applicable only where the recommended correction or
refund does not exceed $2,500, as specified in sections 554 and 556 of the real property tax law.





g)

h)

j)

Proposed Transportation Plan
BE IT FURTHER RESOLVED that upon the recommendation of the Superintendent of Schools, the Board of

Education hereby approves the District's proposed transportation plan for the 2018-2019 school year
pursuant to Education Law 3622 and authorizes the Superintendent or his designee to make adjustments
to the plan as necessary to accommodate the needs of students in the District.

Bid Participation Authorization

Robert Magin is seeking authorization to participate in all cooperative bids through Wayne-Finger Lakes
BOCES for the 2018-19 school year. As examples, items in the bid process may include copier paper, health
and first aid supplies, classroom supplies, athletic supplies, telecommunications network services.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law authorizes the Assistant Superintendent for Business and Operations to sign the
Bid Participation Cooperative Agreement coordinated by Wayne Finger Lakes BOCES for the 2018-19
school year.

Finger Lakes Area School Health Plan (“FLASHP") Cooperative Agreement

WHEREAS, the Finger Lakes Area School Health Plan (“FLASHP”) was established pursuant to
a Municipal Cooperative Agreement to Provide Health Benefits, which was last revised and adopted
April 17, 2014 (the “Agreement”); and

WHEREAS, North Rose-Wolcott Central School District is currently a participant in FLASHP
(“Participant”); and

WHEREAS, Section V of the Agreement provides that the Agreement may be amended by an
affirmative vote of 2/3 of all directors then appointed and serving on the FLASHP Board; and

WHEREAS, the FLASHP Board voted on February 1, 2018 to revise the Agreement effective
July 1, 2018; and

WHEREAS, Article 5-G Section 119-O of the New York General Municipal Law, and Section V
of the Agreement, require that changes to the Agreement must also be adopted by a majority vote of
each Participant’s governing body;

WHEREAS, North Rose-Wolcott Central School District desires to continue its participation in
FLASHP on and after July 1, 2018;

NOW THEREFORE, the Board of Education of North Rose-Wolcott Central School District has
voted to approve and become a Participant in the revised Agreement.

Personnel ltems:
1. Letter of Intent to Retire ~-Wendy Fralick

Wendy Fralick, Clerk Typist, has submitted a letter of resignation for purpose of retirement.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation for purpose of retirement from Wendy Fralick as
Clerk Typist, effective July 27, 2018.

2. Letter of Resignation -Elaina Galea

Elaina Galea, Speech Teacher, has submitted a letter of resignation.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Elaina Galea as a Speech Teacher, effective
June 23, 2018.





3.

Letter of Resignation -Jean Gregory

Jean Gregory, Teacher, has submitted a letter of resignation.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Jean Gregory as a Teacher, effective August 27,
2018.

Letter of Resignation -Donna Mills
Donna Mills, Teacher Aide, has submitted a letter of resignation to accept another position within the

district.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the letter of resignation from Donna Mills as Teacher Aide,
contingent upon her appointment has a Clerk Typist, effective with the close of business on July 4,
2018.

Leave of Absence - Maja Swasty

Maja Swasty, ESOL Teacher, is requesting an unpaid child rearing leave of absence to commence on
August 28, 2018 until January 2, 2019.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the unpaid child rearing leave of absence for Maja Swasty from
August 28, 2018 until January 2, 2019.

Leave of Absence - Amy Wiktorowicz

Amy Wiktorowicz, Spanish Teacher, is requesting an unpaid child rearing leave of absence to
commence on September 3, 2018 until January 27, 2019.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the unpaid child rearing leave of absence for Amy Wiktorowicz
from September 3, 2018 until January 27, 2019.

Appoint Clerk - Donna Millg

Mark Matthews recommends Donna Mills as a Clerk.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 26 week probationary appointment of Donna Mills as a

Clerk, conditional upon a criminal history record check according to Commissioners Regulation

§80 1.11 and Part 87 as follows:

Hours/Day: 7.5  Months/Year; 12
Probationary Period: July 5,2018-January 2, 2019
Salary: $11.55/hour

Appoint K-12 Homg/School Liaison

The K-12 Home School Liaison will help establish better communication between our schools and
homes while reinforcing the importance of higher achievement of all students.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Robert Ceccarelli as Home/School Liaison at
$40.00/hr. for the 2018-19 school year to be funded from the McKinney-Vento Homeless Education





Assistance Grant.

9. Creation of Instructional Position
RESOLUTION
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the creation of two (2) teaching position in the following tenure
area:
2-1.0 FTE Elementary Education Teacher
10. Increase hours per day for Amanda Finch
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to New York State Civil Service Law, approves the increase from 5.5 hours per day to 7.0
hours per day for Amanda Finch as a Teacher Aide, effective August 28, 2018.
11. Program Appointments
The following individuals are being recommended to work in enrichment programs that are funded by
grants.
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individual to work various enrichment programs
for the 2018-2019 school year conditional upon a criminal history record check according to
Commissioners Regulation §80-1.11 and Part 87.
Staff Position $/Hr.
Kristin Whitcomb Grant Program Aide $11.55
Kelly Crane Grant Program Aide $10.40-7/1/18-12/30/18

$11.10-12/31/18-6/30/19

Karli Starczewski

Grant Program Aide

$10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Sundra Besaw

Grant Program Aide

$11.83

Cindy O’Dell

Grant Program Aide

$11.83

Amber Dennison

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Bobby Jo Mendenhall

Grant Program Aide

$11.55

Spencer Lippert

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Bianca Mumford

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Avery Mitchell

Grant Program Aide

$10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Karen Meyer

Grant Program Aide

$12.02

Kristen Paul

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Gabrielie Bailey

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Megan Molisani

Grant Program Aide

$10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Emily Thompson

Grant Program Aide

$10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Miranda Thompson

Grant Program Aide

$10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

10





Sabrina Synesael

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Brooke Heidenreich

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Carlee Bishop,

Grant Program Aide

10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Tess Roberts

Grant Program Aide

10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Laurie Crippen

Grant Program Aide

$15.08

Susan Lasher Grant Program Teaching Assistant $13.50
Tammy McNabb Grant Program Teaching Assistant $13.50
Heather Dennis Grant Program Teaching Assistant $13.50
Becky Rose Grant Program Teaching Assistant $13.50
Laura McDorman Grant Program Teacher $30.00
Gearge Wetherell Grant Program Teacher $30.00
Kurt Laird Grant Program Teacher $30.00
Alex Richwalder Grant Program Teacher $30.00
Brian LaValley Grant Program Teacher $30.00
Greg Matkosky Grant Program Teacher $30.00
Ashley Davis Grant Program Teacher $30.00
Laurel Guth Grant Program Teacher $30.00
Brad LeFevre Grant Program Teacher $30.00
Jay Pfluke Grant Program Teacher $30.00
Greg Sumner Grant Program Teacher $30.00
Ashley Gerstner Grant Program Teacher $30.00
Amanda Johnson Grant Program Teacher $30.00
Alison Maloney Grant Program Teacher $30.00
_Jenna Jones Grant Program Teacher $30.00
Brenda Mitchell Grant Program Teacher $30.00
julie Norris Grant Program Teacher $30.00
Tessa Nicholson Grant Program Teacher $30.00
Jordan Camp Grant Program Teacher $30.00
Joanna Samar Grant Program Teacher $30.00
Jennifer Marriott Grant Program Teacher $30.00
Samuel Halfman Grant Program Teacher $30.00
Elaine Eckam Grant Program Teacher $30.00
Joseph O'Neill Grant Program Teacher $30.00
Maureen Mahoney Grant Program Teacher $30.00
Kailea Nelson Grant Program Teacher $30.00
Chris Ackley Grant Program Teacher $30.00
Brenna Griggs Grant Program Teacher $30.00
Marc Gordon Grant Program Teacher $30.00
Paul Maring Grant Program Teacher $30.00
Nick Wojieck Grant Program Teacher $30.00
Jean Gregory Grant Program Teacher $30.00
Laura Brown Grant Program Teacher $30.00
Ashley McDonald Grant Program Teacher $30.00
Sarah Demaray Grant Program Teacher $30.00
Caitlin Wasielewski Grant Program Teacher $30.00
Patty Weber Grant Program Teacher $30.00
Steven Johnson Grant Program Teacher $30.00
Jaclyn Barker Grant Program Teacher $30.00

I





Stacy Denisi Grant Program Teacher $30.00
Laurie Winder Grant Program Teacher $30.00
Gerald Decausemaker | Grant Program Teacher $30.00
Gordon Martin Grant Program Teacher $30.00
Alica Cona Grant Program Teacher $30.00
Wendy Hawkinson Grant Program Teacher $30.00

12. Appoint Summer Food Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to provide food services Summer School,
from July 1, 2018 through August 27, 2018.

Staff Position $/Hr.

Linda Harper Site Supervisor, Summer Program $16.94
Mary Swarthout Cook, Summer Program $11.85
Debbie Miller Food Service Helper, Summer Program $12.63

13. Program Appointments
The following individual is being recommended to work in enrichment programs that are funded by

grants.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the following individual to work various enrichment programs
July 1, 2018-August 31, 2018 conditional upon a criminal history record check according to

Commissioners Regulation §80-1.11 and Part 87.

Staff

Position

$/Hr.

Jennifer McKown

Grant Program Teaching Assistant

$13.50

14. Appoint Extended School Year (ESY) Summer School Staff

Megan Paliotti is recommending the following individuals to staff the Special Education Summer School

Program.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, appoints the following individual to fill a position for Special Education
Summer School, from July 9, 2018 through August 17, 2018.

Name Position Salary
Shannon MacRae ESY Substitute Teacher $30.00/hour
Bethany Baetge ESY Substitute Teacher $30.00/hour
Kathryn Welkley ESY Nurse $30.00/hour
Latrell Sturdivant ESY Psychologist $30.00/hour
Ashley McDonald ESY Speech Teacher $30.00/hour
Laura Brown ESY Speech Teacher $30.00/hour
Amanda Finch ESY Teacher Aide $11.55/hour
Susan Pierce ESY Teacher Aide $10.40/hour
Shirley Luciano ESY Teacher Aide $15.64/hour
Chere Poole ESY Teacher Aide $12.74 /hour
Carol Hull ESY Teacher Aide $14.37 /hour
“Taylor LaValley ESY Teacher Aide $10.40/hour






Tracy Keeton ESY Teacher Aide $15.08/hour
Melissa Stevens ESY Teaching Assistant $13.50/hour
Susan Lasher ESY Teaching Assistant $13.50/hour
Kaylina Gropp ESY Teacher $30.00/hour
Laura Bedell-Humbert ESY Teacher $30.00/hour
Cathy LaValley ESY Teacher $30.00/hour

15. Co-Curricular Appointments

A number of individuals are being recommended to fill co-curricular positions

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the

2018-19 school year:

Last First Bldg | Tittle Step | Year [ Salary
Allen Kelley HS | Student Council Advisor 4 11 $2,043
Allen Kelley HS | ArtClub Advisor 3 9 $1,844
Allen Kelley HS | Coordinator Spring Arts Festival | 3 8 $919
Allen Kelley HS | Senior Class Advisor 4 12 $2,454
Bartholomew Michelle HS | National Honor Society Advisor 2 4 $1,596
Bartholomew Michelle HS | Ski Club Advisor Volunteer

Hawley Adam HS | Masterminds Advisor 2 4 $1,596
Hawley Adam HS | Senior Class Advisor 1 1 $1,487
Judge Jennifer HS | FBLA Advisor 4 12 $1,950
Judge Jennifer HS | School Store 4 12 $2,043
Judge Jennifer HS | Yearbook Advisor - Business 1 1 $985
McNabb Tammy HS | Freshman Class Advisor 1 2 $562
Schwind Christine HS | Solo Festival Advisor (Chorus) $22/hr. - max $176
Schwind Christine HS | All-County Chorus 4 11 $657
Schwind Christine HS | All-State Chorus 4 12 $657
Schwind Christine HS | Graduation Accompanist $150

Schwind Christine HS | Choir Club Advisor Volunteer

Thomas Tim HS | Outdoor Club Advisor Volunteer

Hawkinson Wendy HS | Sophomore Class Advisor 1 2 $562
Wasielewski Caitlin HS | Varsity Club Advisor 1 3 $1,182
Wasielewski Caitlin HS | Junior Class Advisor 1 3 $744
Wiktorowicz Amy HS | Speak Qut Advisor Volunteer

Witkiewitz Mike HS | AV Club Advisor 4 14 $1,950
Witkiewitz Mike HS | All-County Band 4 18 $657
Witkiewitz Mike HS | All-State Band 4 19 $657
Witkiewitz Mike HS Band Club Advisor Volunteer

Witkiewitz Mike HS | Solo Festival Advisor (Band) $22/hr. - max $176
Witkiewitz Mike HS | AV Coordinator 4 12 $4,044
Witkiewitz Mike HS | Pit Band Director 4 15 $1,691
Wojieck Nicholas HS | Interact Club Advisor 1 1 $1,182
Wojieck Nicholas HS | Science Club Advisor Volunteer

Samar Joanna ES | Student Council Advisor 1 1 $744
Pentycofe Erik ES | AV Coordinator 4 11 $1,625
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16. Coaching and Athletic Department Appointments

Robyn Roberts-Grant recommends the following individuals to fill coaching positions.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2018-19 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step Years Salary
Golf Range Director Anne Dapolito 4 13 $4,224
Fitness Center Jamie Carr 1 1 $2,204
Coordinator

Athletic Coordinator - Caitlin Wasielewski 1 1 $2,204
Fall

Boys' Soccer Coach Varsity | Mike Virts 1 3 $3,129
Boys’ Soccer Coach Modified | Jay Reynolds 4 16 $2,795
Girls' Soccer Coach Varsity [ Jamie Carr 4 12 $5,163
Girls' Soccer Coach Modified | Patricia Jackson 4 21 $2,795
Boys' Volleyball Coach Varsity Chris Ackley 4 12 $5,163
Boys’ Volleyball Coach Modified | Erik Pentycofe 1 1 $1,694
Girls' Volleyball Coach Varsity Alex Richwalder 3 7 $4,694
Girls' Volleyball Coach v Brianna Ruggio 1 5 $2,185
Girls’ Volleyball Coach Modified | Mark Williams 4 10 $2,795
Cross Country Coach Varsity Greg Matkosky 1 1 $2,616
Cross Country Coach Modified | Michael Flaherty 1 1 $1,694
Girls' Swim Coach Varsity Brian Cole 3 7 $7,044
Girls’ Tennis Coach Varsity | Pete Treasure 4 20 $4,316
Girls’ Tennis Coach Modified | Mike Grasso 4 15 $3,605
Athletic Coordinator - Caitlin Wasielewski 1 2 $2,756
Winter

Boys' Basketball Coach Varsity Brian Hoyt 4 17 $7,748
Boys’ Basketball Coach Modified | Jay Reynolds 4 15 $3,846
Girls’ Basketball Coach Varsity | Gary Lockwood 4 17 7,748
Girls’ Basketball Coach JV Pam Lockwood 3 9 $4,916
Girls' Basketball Coach Modified | Patricia Jackson 4 22 $3,846
Wrestling Coach Varsity { James Prentice 4 34 $7,748
Wrestling Coach vV Gerald DeCausemaker 4 37 $5,407
Wrestling Coach Modified | Mark Williams 4 19 $3,846
Bowling Coach Varsity [ Cathy LaValley 4 21 $4,316
Boys’ Swim Coach Varsity | Brian Cole 4 12 $7,748
Coed Swim Coach Modified | Kelly Cole 2 4 $3,433
Assistant Volunteer Modified | Brian Cole Volunteer
Swim Coach

Indoor Track Coach George Mitchell 4 18 $7,748
Basketball Cheer Coach [ Varsity | Cathy LaValley 1 2 $2,427
Assistant Volunteer Varsity Brian LaValley Volunteer
Baskethall Cheer Coach

Athletic Coordinator - Amy Bromley 1 3 $2,204
Spring

Saoftball Coach Varsity Rob Yarrow 4 11 $5,163
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Softball Coach vV Caitlin Wasielewski 1 3 $2,185
Girls’ Softball Coach Modified | Chris Ackley 4 17 $3,495
Baseball Coach Varsity | Erik Pentycofe 4 10 $5,163
Assistant Volunteer Varsity Paul Statskey Volunteer
Baseball Coach

Baseball Coach JV Brandon Kapcinski 1 1 $2,185
Baseball Coach Modified | Jay Reynolds 4 12 $3,495
Girls' Track Coach Varsity | George Mitchell 4 28 $5,163
Boys' Track Coach Varsity David Brannigan 1 2 $3,129
Girls’ Track Coach Modified | John O'Brien 4 17 $3,495
Boys’ Track Coach Modified | Alex Richwalder 2 4 $2,859
Boys’ Tennis Coach Varsity Pete Treasure 4 20 $4,316
Boys' Tennis Coach Modified | Timothy Thomas 4 16 $3,605
Golf Coach Varsity | Adam Hawley 2 4 $3,532
Aquatics Director Amy Bromley 4 15 $8,309
Assistant Girls' Volunteer | Varsity Kelly Cole Volunteer
Swim Coach

Assistant Volunteer Varsity Brian LaValley Volunteer
Bowling Coach

Assistant Boys' Varsity Kelly Cole Volunteer
Volunteer Swim Coach

Assistant Volunteer Varsity William Murray Volunteer
Soccer Coach

17. Aquatics Program
Amy Bromley, Aquatics Director is recommending the following individuals to fill Water Safety

Instructors and/or Lifeguards or Program Director positions for 2018-19 school year.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individuals as Water Safety Instructors and/or
Lifeguards or Program Directors for all swim programs for 2018-19.

Name

Position(s)

Rate/Hr.

Sierra Perkins

Lifeguard

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Casen Lange

Program Director

$22.00

Emily Ostroski

Water Safety Instructor
Lifeguard

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Elaina Kline

Water Safety Instructor
Lifeguard

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Persian Singh Lifeguard $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Ryan King Lifeguard $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Ashley King Lifeguard $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Paige Starczewski Lifeguard $10.40-7/1/18-12/30/18
Water Safety Instructor $11.10-12/31/18-6/30/19

Kalen Bjerga Lifeguard $10.40-7/1/18-12/30/18

Water Safety Instructor

$11.10-12/31/18-6/30/19

Anna Mae Humbert

Lifeguard

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19
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George Wetherall

Lefeguard

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

18. Appoint Volunteers

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to work as volunteers in the district for
the 2018-2019 school year.

Lyon Enjoli

16. Policies

A motion for approval of the following items as listed under Policies is made by
discussion- Al in favor __ -

a) Approval of Policies

RESOLUTION

Be it resoived that the Board of Education, upon recommendation of the Superintendent of Schools and

Ryan Slack Amy Dean

pursuant to Education Law approves the following new and/or revised policies:

5000 Non-Instructional/Business Operations

5660 Meal Charging and Prohibition Against Mcal Shaming Revised

5661 Wellness Revised

5692 Human Immunodeficiency Virus (HIV) Related [llnesses Revised

5741 Drug and Alcohol Testing for School Bus Drivers and Other Safety- | Revised

Sensitive Employees

6000 Personncl

6140 Employee Medical Examinations Revised

7000 Students

7221 Participation in Graduation Ceremonics and Activitics New

7222 Diploma or Credential Options for Students with Disabilitics Revised

7241 Student Dircctory Information Revised

7313 Suspension of Students Revised

7320 Alcohol, tobacco, Drugs and other Substances Revised

7680 Independent Educational Evaluations Revised
Good News

Other
Information Items:

a. Claims Auditor Reports

Motion for Adjournment

There being no further business or discussion, a motion is requested adjourn the regular meeting

Motion for approval by . seconded by , With motion approved __-__. Time adjourned: __:__ p.m.

__.and seconded by any
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