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North Rose-Wolcott
Board of Education

Committee Assignments for 2017-2018

COMMITTEE MEMBERSHIP

MEETING CRITERIA

COMMITTEE CHARGE

Audit Committee
John Boogaard
Danny Snyder
Izetta Younglove

Requested by Business Manager,
meets quarterly prior to budget
process.

2 members

Review internal, external and
external claims auditor reports.

Budget Committee
All BOE Members

Business Manger sets weekly
meetings during budget time in
mid-January through early April.

To develop a budget that
supports the education program
of the district, respective of fiscal
responsibility.

Building & Grounds/Capital
Project/Energy Committee
All BOE Members

Requested by Superintendent
and as needed. Usually 1-2
times per week during project
time.

4 +2 community

At the request of the
Superintendent the committee
will help identify the facility’s
needs. At the direction of the
Board, plans for sustainable
maintenance and upgrades to
buildings will be developed.

Personnel & Negotiations
Committee

Edward Magin

Izetta Younglove

Requested by Superintendent as
necessary.
3 members

Participate in contract
negotiations with NRWTA,
NRWSEA & NRWAA.

Policy Review & Update
Committee

John Boogaard

Andrew Mathes

Requested by Superintendent.
Meets quarterly for revisions.
2 members

To differentiate between the
policies that are required by SED,
NCLB or education case law and
those that support our beliefs
and missions.

Community Relations
Linda Eygnor
Izetta Younglove

As needed or requested by
Committee Chair and
Superintendent.

3 +2 community.

To develop and implement
ongoing communications to the
community.

Four County SBA Liaison
Lucinda Collier
Edward Magin







NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
August 7,2018 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

AGENDA

1. Call to Order/Pledge of Allegiance

Approval of Agenda
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law, approves the agenda of August 7, 2018.

Motion for approval by

, seconded by ,allinfavor -

2. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education.

3. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA ITEMS a-i18- is made by

a)

b)

d)

, and seconded by any discussion- All in favor _-__

Board of Education Meeting Minutes
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of July 3, 2018.

Recommendations from CSE and CPSE

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated;
June 18, 19, 20, July 2,9, 12,16, 17, 24, and 25, 2018; and instructs the Superintendent to implement the
recommendations on behalf of the following individuals identified by student number:

13785 12537 13005 14033 13170
IEP Amendments: 13964 13745 13487 12168 13971 13910

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

Donation to the District

Whereas, Merry-Go-Round Playhouse Musical & Youth Theatre has made a donation of $3,800 to the North
Rose - Wolcott Central School District, and;

Whereas, Merry-Go-Round Playhouse Musical & Youth Theatre has designated that the funds be used solely
for the purpose Arts in Education programming; NOW,

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, accepts the donation in the amount of $3,800 and amended the 2018-2019
budget by an increase of $3,800 to Arts in Education code A-2110-490-05-0000.





e) 2018 School Tax Warrant
RESOLUTION
Whereas the Board of Education has been authorized by the voters of North Rose - Wolcott CSD to collect
School Taxes at a sum not to exceed $ 9,562,122 (General Fund) and $144,100 (Wolcott Public Library and
Rose Free Libraries).

Be it Resolved that the tax warrant of the Board, duly signed, shall be affixed to the tax rolls authorizing the
collection of said taxes to begin September 1, 2018 and end October 31, 2018, giving the tax warrant an
effective period of 61 days, at the expiration of which time the tax collector shall make an accounting, in
writing, to the Board of Education.

Be it Further Resolved that the delinquent tax penalties shall be fixed as follows: September 1, 2018 -
October 2, 2018 - No Penalty; October 3, 2018 - October 31, 2018 - 2% Penalty; After October 31, 2018-
Unpaid taxes turned over to the County will incur additional penalties to be retained by the County.

f) Certify Lead Evaluators
WHEREAS, the following administrators have completed trainings which meet the requirements of 8
NYCRR 30-2.9 and the North Rose-Wolcott Annual Professional Performance Review Plan (APPR) for
certification as a Lead Evaluator of teachers:

a.) Melissa Pietricola, Principal

b.) Mark Mathews, Principal

c¢.) Brian Read, Principal

d.) Megan Paliotti, Director of Special Education

e.) Kellie Marciano Assistant Principal

f.) Kristin DeFeo, Assistant Principal

g.) Matthew Wendel, Assistant Principal

h.) Robyn Roberts-Grant, Assistant Principal/Athletic Director

WHEREAS, the following administrators have completed trainings which meet the requirements of 8
NYCRR 30-2.9 and the North Rose-Wolcott Annual Professional Performance Review Plan (APPR) for
certification as a Lead Evaluator of principals:

A.) Robert Magin, Assistant Superintendent for Business and Operations

B.) Melanie Stevenson, Assistant Superintendent for Instructional Programs and School Improvement
C.) S.J. Vigliotti Sr., Superintendent of Schools

BE IT RESOLVED, that, upon recommendation of the District Superintendent, that the above listed

administrators (a- h) be certified as a Lead Evaluators of teachers and that the above listed administrators (A -C)
be certified as Lead Evaluators of principals.

g) Approval of North Rose-Wolcott District Comprehensive Improvement Plan
RESOLUTION





Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the 2018-2019 North Rose-Wolcott District Comprehensive
Improvement Plan.

h) Approval of Leavenworth Middle School Comprehensive Education Plan
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the 2018-2019 Leavenworth Middle School Comprehensive
Education Plan.

Personnel Items:

1.

Letter of Intent to Retire —Ralph L. Murray
Ralph L. Murray, Teacher, has submitted a letter of resignation for purpose of retirement.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation of Ralph L. Murray as a Teacher, for purpose of
retirement, , effective December 30, 2018.

Letter of Resignation - Susan Smalter
Susan Smalter, Mathematics Teacher, has submitted a letter of resignation.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation of Susan Smalter as Mathematics Teacher effective
June 23, 2018.

Letter of Resignation - Irene Interlichia
Irene Interlichia, PBIS Coordinator, has submitted a letter of resignation.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation of Irene Interlichia as PBIS Coordinator effective
August 3, 2018.

Letter of Resignation - Yvonne Doyle
Yvonne Doyle, Elementary Teacher, has submitted a letter of resignation.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation of Yvonne Doyle as Elementary Teacher effective
July 26, 2018.

Letter of Resignation -Michael Lockwood
Michael Lockwood, Maintenance Worker/Groundskeeper, has submitted a letter of resignation to

accept another position within the district.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the letter of resignation from Michael Lockwood as maintenance
worker/groundskeeper, contingent upon his appointment as a Clerk Typist, effective with the close of
business on August 7,2018.





6.

Appoint Clerk/Typist - Michael Lockwood
Robyn Roberts-Grant recommends Michael Lockwood as a Clerk Typist.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 26 week probationary appointment of Michael Lockwood as a
Clerk Typist, conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

Probationary Period: August 8, 2018-February 6, 2019

Salary: $11.55/hour

Appoint Seasonal Cleaner - Lisa Knorr
Robert Galloway recommends Lisa Knorr to the position of Seasonal Cleaner.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Lisa Knorr as a Seasonal Cleaner, effective
July 1, 2018 through August 30, 2018.

Salary: $10.40 /hr.

Appoint Long-Term Substitute Teacher - Lynn Ellingwood
Megan Paliotti recommends Lynn Ellingwood as a long-term substitute teacher.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Lynn Ellingwood as Long Term

Substitute Teacher, conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: English to Speakers of Other Languages
Appointment Dates: Approximately August 28, 2018-January 2, 2019
Salary: $225.12 daily

Appoint Mathematics Teacher - Matthew Marion
Brian Read recommends Matthew Marion to fill a Math Teacher position.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Matthew Marion as a
Math Teacher conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

Certification: Mathematics 7-12, Professional

Tenure Area: Mathematics

Probationary Period: August 28, 2018 - August 27,2022

Salary: Step F $47,269

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.





10. Appoint Mathematics Teacher - Andrew DeSouza

11.

Mark Matthews recommends Andrew DeSouza to fill a Math Teacher position.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Andrew DeSouza as a
Math Teacher conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

Certification: Mathematics 7-12, Permanent

Tenure Area: Mathematics

Probationary Period: August 28, 2018 - August 27, 2022

Salary: Step G $47,509

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Program Appointments
The following individuals are being recommended to work in enrichment programs that are funded by

grants.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individual to work various enrichment programs

conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87.

Staff Position $/Hr.

Emma Carpenter Grant Program Aide Effective 7/6/2018-6/30/2019
$10.40-7/6/18-12/30/18
$11.10-12/31/18-6/30/19
Rachel Dapolito Grant Program Aide Effective 7/6/2018-6/30/2019
$10.40- 7/6/18-12/30/18
$11.10-12/31/18-6/30/19
Kursty Mendenhall Grant Program Aide Effective 7/1/2018-6/30/2019
$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19
Melissa Lochner Grant Program Aide Effective 7/1/2018-6/30/2019
$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19
Gilian Hall Grant Program Aide Effective 7/1/2018-6/30/2019
$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19
Jaci Niles Grant Program Aide Effective 8/1/2018-6/30/2019
$10.40- 8/1/18-12/30/18
$11.10-12/31/18-6/30/19
Jessica Louder Grant Program Aide Effective 8/1/2018-6/30/2019
$10.40- 8/1/18-12/30/18
$11.10-12/31/18-6/30/19

Irene Interlicha Grant Program Teacher Effective 8/4/18-6/30/19
$30.00

Mark Williams Grant Program Teacher Effective 8/1/18-6/30/19
$30.00






12.

13.

Appoint Recreation Assistants
Robyn Roberts-Grant recommends the following individual to work in the Fitness Center.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law approves the appointment of Allison Denk as a Recreation
Assistant at $10.40/hour effective August 8, 2018.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law approves the appointment of Janelle Cooper as a Recreation
Assistant at $10.40/hour effective August 8, 2018.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law approves the appointment of Misty Carr as a Recreation

Assistant at $10.40/hour effective August 8, 2018.

Co-Curricular Appointments
A number of individuals are being recommended to fill co-curricular positions

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the
2018-19 school year:

Last

First Bldg | Tittle Step | Year | Salary

Caselli

Jolene HS | Volunteer Prism Club Advisor Volunteer

14. Coaching and Athletic Department Appointments

Robyn Roberts-Grant recommends the following individuals to fill coaching positions.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2018-19 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step | Years Salary
Assistant Volunteer Boys’ Soccer Coach | JV & Gordon Martin Volunteer
Varsity
Assistant Volunteer Softball Coach Kayla Yarrow Volunteer
Assistant Volunteer Softball Coach John Budinock Volunteer
Assistant Volunteer Girls’ Basketball JV & Joe Cahoon, Sr. Volunteer
Coach Varsity
Assistant Volunteer Girls’ Volleyball I\ Zachary Norris Volunteer
Coach
Assistant Volunteer Boy’s Tennis Coach | Varsity | Zachary Norris Volunteer
Assistant Volunteer Girls’ Soccer Coach | Varsity | Amy Bromley Volunteer
Assistant Volunteer Softball Coach Makayla Webber Volunteer
Assistant Volunteer Swim Coach Varsity | Jeff Drake Volunteer
Assistant Volunteer Girls’ Soccer Coach | Varsity | Erin Jacobs Volunteer






Boys’ Soccer Coach JV Noah Murray 1 1 $2,185

Girls’ Soccer Coach JV Tracy Durham 1 1 $2,185

15.

Aquatics Program

Amy Bromley, Aquatics Director is recommending the following individuals to fill Water Safety
Instructors and/or Lifeguards or Program Director positions effective August 8, 2018 through June 30,
2019.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individuals as Water Safety Instructors and/or
Lifeguards or Program Directors for all swim programs for effective August 8, 2018 through June 30,
2019.

Name Position(s) Rate/Hr.
Elaina Kline Lifeguard/ Water Safety Instructor | $10.40-8/8/18-12/30/18
$11.10-12/31/18-6/30/19
Kat Lange Program Director $23.50
Katelyn Cox Lifeguard/Water Safety $22.00
Instructor/Assistant Program
Director
Julia Aumick Lifeguard $10.40-8/8/18-12/30/18
$11.10-12/31/18-6/30/19
Connor Majkszak Lifeguard $10.40-8/8/18-12/30/18
$11.10-12/31/18-6/30/19
Amanda Randall Program Director $22.00
16. Appoint Volunteers
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to work as volunteers in the district for
the 2018-2018 school year.
Tonja Ticconi Judy Gushue Mary Ann Giebner
17. Summer Curriculum Writing/Professional Development
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to participate in curriculum writing
workshops in August 2018 at $30.00/hr.:
Matthew Marion Andrew DeSouza
18. Correction Summer Curriculum Writing/Professional Development

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to participate in curriculum writing
workshops in Jaly June-August 2018 at $30.00/hr.:

Mary Ellen Stacklyn William McDermott Brandon Kapcinski
David Hahn Bradley Lefevre Amber Landry
Jessica Hoffend Molly Krause






Information Items:
a. Claims Auditor Reports
b. Audit Committee Meeting Minutes

Other:
a. Discussion regarding Board of Education Committees

Motion for Adjournment:
There being no further business or discussion, a motion is requested adjourn the regular meeting.
Motion for approval by

, seconded by , with motion approved __- Time adjourned: __:;__ p.m.







NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
July 3,2018  5:00 PM AUDITORIUM OF THE HIGH SCHOOL

PRESENT:

BOE Members: Lucinda Collier, Danny Snyder, Izetta Younglove, Edward Magin, Linda Eygnor, Andrew Mathes
John Boogaard [5:05],

Superintendent: Stephan J. Vigliotti, Sr.

Assistant Superintendent for Business and Operations: Robert Magin

Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson

District Clerk (DC): Tina Fuller

Approximately 3 students, staff and guests

1.

Call to Order/Pledge of Allegiance
President, Lucinda Collier called the meeting to order at 5:03 PM andded the Pledge of Allegiance.

Approval of Agenda:
Motion for approval was made by Linda Eygnor, and seconded by Danny Snyder, with‘the motion approved 6-
0.

Be it resolved that the Board of Education, upon recommendation.of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of July 3, 2018.

. Executive Session:

A motion was requested to enter executive session for the purpose to discuss the negotiations.

The motion was made by Edward Magin; and seconded by Andrew Mathes, with motion approved 6-0.
Time entered: 5:04p.m.

3.

Return to Regular Session/Pledge of Allegiance:
District Clerk, Tina Fuller called the meeting to order at 6:01PM and led the Pledge of Allegiance

. Administer Oath of Office:

The District Clerk, Tina Fuller Administered the Oath of Office to the Elected Board members and the
Superintendent.

Election/of Officers:
Lucinda Collier nominated Linda Eygnor as President and was seconded by Edward Magin, with the
nomination approved,7-0.

Danny Snyder nominated Edward Magin as Vice President and was seconded by Andrew Mathes, with the
nomination approved 7-0.

Administer Oath of Office to Newly Elected Board Officers:
The District Clerk, Tina Fuller Administered the Oath of Office to the newly Elected Board President, Linda
Eygnor and Vice President, Edward Magin.

The meeting was turned over to President Eygnor.

Board Appointments and Other Designations:
RESOLUTION





Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to serve in the stated positions with stipends as

stated for the 2018-19 school year, effective July 1, 2018.

A motion for approval of the following Board Appointments and Designations is made by Andrew Mathes and

seconded by Danny Snyder with motion approved 7-0.

a) Appointment of Officers:

Position

2017-2018

2018-2019

District Clerk

Tina Fuller - Stipend $4,000

Tina Fuller - Stipend $5,000

District Clerk Pro-Tem

Jan McDorman
Melanie Geil

Jan McDorman
Melanie Geil

District Treasurer Mark Socola Mark Socola
Deputy District Treasurer Phyllis Moore Phyllis Moore
Norma Lewis Normadl.ewis
Tax Collector Robert Magin Richard Walker
Deputy Tax Collector Romanna Lord Romanna Lord
Claims Auditor Lisa Cook Lisa Cook
Deputy Claims Auditor Russell Harris Russell Harris

b) Other Appointments or Designations:

Engineering & Landscape,
P.C.

Position 2017-2018 2018-2019
School Attorney Ferrara, Fiorenza, PC Ferrara, Fiorenza, PC
Barclay & Damon LLP Barclay & Damon LLP
Jefferson-Lewis-Hamilton-
Herkimer-Oneida, BOCES
School Architect SWBR Architecture, SWBR Architecture, Engineering

& Landscape, P.C.
SEI Design Group

Central Treasurer , Extra Classroom Activities Account:

e High School
e Middle School

Cary Merritt, Stipend $2,100
Kelly Cole, Stipend $1,200

Cary Merritt, Stipend $2,100
Kelly Cole, Stipend $1,200

Classroom Activities

e North Rose Kathleen Krivitza, Stipend Richard Walker
Elementary $250/Richard Walker
Faculty Auditor; Extra Building Principals Building Principals

Account:

External Auditor Raymond F. Wager CPA, Inc. | Mengel Metzger Barr & Co. LLP
Purchasing Agent Robert Magin Robert Magin

Deputy Purchasing Agent Richard Walker

Designee to Determine Robert Magin Robert Magin

Student Residency

Complaint Officers for Anti- | Robert Magin Robert Magin

Harassment Melanie Stevenson

Banks of Deposit

Lyons National Bank, JP
Morgan Chase, Reliant
Community Credit Union,
First Niagara, Health
Economics Group, NYCLASS

Lyons National Bank, JP Morgan
Chase, Reliant Community Credit
Union, Health Economics Group,
NYCLASS

Signature on checks

Mark Socola

Mark Socola






Phyllis Moore

Phyllis Moore

Designated Education
Official to receive court
notification of student
sentence/adjudications

Melanie Stevenson

Melanie Stevenson

School Pesticide Daniel Friday Daniel Friday

Representative

Reviewing Official for Nancy Younglove Donna Riviello

participation in the Child

Nutrition Program

Verification Official for Nancy Younglove Donna Riviello

participation in the Child

Nutrition Program

Hearing Official in the Child | Robert Magin Robert Magin

Nutrition Program

Audit Committee John Boogaard John‘Boogaard
Danny Snyder Danny Snyder

Izetta Younglove

[zetta Younglove

District Owned Cell Phones

Assistant Superintendent of
Instruction & School
Improvement, Assistant
Transportation Superviser,
Director of Special
Education, Director of Pupil
Services, Principals (3),
Assistant Principals(4),
Facilities Dept. (7),
Transportation Dept. (1)

Assistant Superintendent of
Instruction & School
Improvement,

Assistant Transportation
Supervisor

Director of Special Education
Principals (3),

Assistant Principals (4),
Facilities Dept. (8)
Coordinator of Network and
Technology Services

Request for Use of School
Facilities

Robert Magin

Robert Magin
Richard Walker

Dignity Act Coordinator

e District

Robyn Roberts-Grant

Robyn Roberts-Grant

e High School Matthew Wendel Matthew Wendel
e Middle.School Kristin DeFeo Kristin DeFeo
e North Rose Elementary ». | ES Assistant Principal Kellie Marciano
Collegtion of School Taxes JP Morgan Chase JP Morgan Chase
Reorganization Meeting July 3, 2018 July 2, 2019
(1st Tuesday of July 1t
Wednesday if Tuesday is a
holiday; or any time during
the first 15 days of July by
Board resolution.)
Annual District vote May 15,2018 May 21, 2019

Official Newspaper(s)

Finger Lakes Times
Lakeshore News

Finger Lakes Times
Lakeshore News

Committee on Special
Education:
Chairperson:

Megan Paliotti
Melanie Stevenson
Karissa Blamble

Megan Paliotti
Karissa Blamble
Latrell Sturdivant






Latrell Sturdivant

Danielle DiMora
Rebecca Kandt

Subcommittee on Special
Education:
Chairperson:

Rebecca Kandt
Danielle DiMora
Karissa Blamble
Latrell Sturdivant

Rebecca Kandt
Danielle DiMora
Karissa Blamble
Latrell Sturdivant
Megan Paliotti

Preschool committee on
Special Education:
Chairperson:

Megan Paliotti
Melanie Stevenson
Karissa Blamble
Latrell Sturdivant

Megan Paliotti
Karissa Blamble
Latrell Sturdivant
Danielle DiMora
Rebecca Kandt

8. Authorizations:
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of‘the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to serve in the stated positions for the 2018-19
school year, effective July 1, 2018.

A motion for approval of the following Authorizations is made by Edward Maginand seconded by Lucinda Collier
with motion approved 7-0.

Position 2017-2018 2018-2019
To authorize budget Stephan J. Vigliotti, Sr. Stephan J. Vigliotti, Sr.
transfers
To certify payrolls Robert Magin Robert Magin

To sign applications for State
and Federal Grants in Aid

Stephan J. Vigliotti, Sr.

Stephan J. Vigliotti, Sr.

To authorize attendance of
staff at conferences,
workshops, etc.

Robert Magin
Melanie Stevenson
Stephan J. Vigliotti, Sr.

Robert Magin
Melanie Stevenson
Stephan J. Vigliotti, Sr.

Petty Cash Funds & Petty Cash Custodians - $100.00 General Fund

High School

Middle School

North Rose Elementary
District Office
Bus<Garage

e Cafeteria

Carrie Brown
Karol Mumby
Amy Shear
Romanna Lord
Scott Converse
Nancy Younglove

Carrie Brown
Karol Mumby
Patti Davenport
Romanna Lord
Scott Converse
Donna Riviello

Authorize Presidentito sign
document on behalf of the
BOE

Authorize Vice President to
sign documents in the
absence of the President

BOE President

BOE Vice President

BOE President

BOE Vice President

Authorize the
Superintendent to carry out
Section 913 Proceedings as
necessary

Stephan J. Vigliotti, Sr.

Stephan J. Vigliotti, Sr.

Authorize the Business

Robert Magin

Robert Magin






Official to declare outdated,
unused equipment as
surplus to be disposed of by
bid, trade-in or scrap
Authorize Payroll Clerk to Kelly Wyatt Kelly Wyatt
sign tax forms BOCES CBO BOCES CBO

9. Official Undertakings (Bonds)
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves bonds for District employees as follows:

A motion for approval of the following Official Undertaking (Bonds) is made by Lucinda.Collier and seconded by
Danny Snyder with motion approved 7-0.

Bond for District Treasurer ($1,000,000)

Bond for Deputy Treasurer ($1,000,000)

Bond for District Activities Accounts Treasurers ($100,000)

Bond for District Tax Collector ($1,500,000)

Internal Claims Auditor ($1,000,000)

Assistant Superintendent for Business and Operations ($825,000)
All employees ($100,000)

10. Meal Prices:
RESOLUTION
Be it resolved that the Board of Education, upon recommendation.of the Superintendent of Schools and
pursuant to Education Law, approves theimeal prices for the 2018-2019 school year.

A motion for approval of the following Meal Prices is made by Danny Snyder and seconded by [zetta Younglove
with motion approved 7-0.

Meal prices: (For the 2018-2019 school year)
2017-2018 2018-2019

Breakfast $1.60 $1.70
Lunch:

e Pre-Grade 6 $2.10 $2.20

e Grades 7-12 $2.35 $2.45

o Adult Meal $4.00 $4.25
Milk $.60 $0.60

11. Mileage Reimbursement Rate:
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant.to Education Law, approves the mileage reimbursement rate to be the same as the IRS mileage rate.

A motion for approval of the Mileage Reimbursement Rate is made by Lucinda Collier and seconded by Andrew
Mathes with motion approved 7-0.

12. Substitute Compensation:
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the substitute pay rates for the 2018-2019 school year.





A motion for approval of the following Substitute Compensation is made by Edward Magin and seconded by Izetta
Younglove with motion approved 7-0.

Teacher Non-Certified @ $90.00/day; Certified @ $110.00/day; and Certified +
retired from NRW @ $120.00/day.

Rates and Conditions for Special Circumstances:
Certified Long Term Sub - anticipated employment of 20+ consecutive
days in same assignment/in certification area - $225.12/day.

Certified Long Term Sub- non-anticipated assignment of 20+ days in.same
assignment/in certification area - 1 - 20 days = daily rate/ 21+
day/$225.12.

Certified Long Term Sub - any assignment of 40+ days must be held by a
teacher certified within that area/subject.

Teaching Assistant Hourly Rates -Non-Certified: $11.10/hour; Certified: $12.25/hour;
Certified + retired from North Rose - Wolcott: $13.50/hr.

Rates and Conditions for Special Circumstances:

Certified Long Term Sub - anticipated employment of 20+ consecutive
days in same assignment - $96.99/day.

Certified Long Term Sub#non-anticipated assignment of 20+ days in same
assignment - 1 - 20 days = hourly rate/ 21+ day/$96.99.

Retired Service Hourly rate of pay for retired support staff will be the substitute hourly
Employees rate plus $2.00 per hour when subbing in the same area as prior to
retirement.

Bus Driver $17.00per hour

School Monitor $10.40/hr 12/31/17-6/30/18 $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Clerical $10.40/hr 12/31/17-6/30/18 $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Teacher Aide $10.40/hr 12/31/17-6/30/18 $10.40-7/1/18-12/30/18

$11.10-12/31/18-6/30/19

Food Service Helper  [$10.40/hr12/31/17-6/30/18 | $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Cleaners & Custodians [$10.40/hr 12/31/17-6/30/18 | $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

RN $22.00 $25.00
Messenger $10.40/hr 12/31/17-6/30/18 $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19
Mechanics $17.00 per hour
Groundsmen/ $10.40/hr 12/31/17-6/30/18 $10.40-7/1/18-12/30/18
Maintenance $11.10-12/31/18-6/30/19
13. Informational Item: (No action required. Approved at the April 12, 2018 BOE meeting)

Regular Board of Education Meeting Schedule for 2018-2019:
July 3,2018 February 26, 2019
August 7,2018 March 12, 2019






August 28, 2018 -Tentative March 26, 2019
September 11, 2018 April 9, 2019
October 9, 2018 April 2019 TBD
November 13,2018 May 14, 2019
December 11, 2018 May 21, 2019 - Budget Vote & Election of BOE Members
January 8, 2019 May 28, 2019 - Tentative
February 12,2019 June 11, 2019
14. Public Access to the Board:
e No one addressed the Board of Education
15. Consent Agenda:

A motion for approval of the following items as listed under the CONSENT AGENDA Items was made by Danny
Snyder and seconded by Izetta Younglove, with the motion approved 7-0.

a)

b)

d)

Board of Education Meeting Minutes
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutesof June 12, 2018.

Recommendations from CSE and CPSE

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated
March 27, May 1,30 and June 1, 6, 7, 8, 11,42, 13, 18, 19, 20, 22, 2018; and instructs the Superintendent to
implement the recommendations on behalf of the following individuals identified by student number:

13990 13188 13237 13989 13285 13695, 13691 13828 13865 13982 14031 14036
13979 13988 13842 13990 11734).13210 13434 14035 13989 13665 11783 11781
12890 11209 11722 11152 13977 11312 13520 13546 13304 13685 11536 12182
13974 13931 11568 12062 13829 12972 13923 13767 11231 12696 13170 13988
13926

IEP Amendments: 11340 09856 11872 13685 13052

Treasurer Reports
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Reports for May 2018.

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

«

‘Acting Principal” Empowered to Suspend Students
RESOLUTION

BE IT RESOLVED that on the recommendation of the Superintendent the Board of Education hereby
approves that for the duration of the 2018-2019 school year, in the absence of a Building Principal, the
Assistant Principal for the building shall be designated as “Acting Principal” and shall be empowered to
suspend a student for a period of five (5) school days or less.





f)

g)

h)

j)

Collection of School Taxes

BE IT FURTHER RESOLVED that the authority to perform the duties of the Board with regard to
correction of errors on tax rolls and refund of taxes based on such errors is hereby delegated to Richard
Walker, Tax Collector; this delegation of authority is applicable only where the recommended correction or
refund does not exceed $2,500, as specified in sections 554 and 556 of the real property tax law.

Proposed Transportation Plan
BE IT FURTHER RESOLVED that upon the recommendation of the Superintendent of Schools, the Board of

Education hereby approves the District's proposed transportation plan for the 2018-2019 school year
pursuant to Education Law 3622 and authorizes the Superintendent or his designee toomake adjustments
to the plan as necessary to accommodate the needs of students in the District.

Bid Participation Authorization

RESOLUTION

Be it resolved that the Board of Education, upon recommendation ofthe Superintendent of Schools and
pursuant to Education Law authorizes the Assistant Superintendent for Business.and Operations to sign the
Bid Participation Cooperative Agreement coordinated by Wayne Finger Lakes BOCES for the 2018-19
school year.

Finger Lakes Area School Health Plan (“FLASHP”) Cooperative Agreement

WHEREAS, the Finger Lakes Area Schoal'Health Plan (“FLASHP”) was established pursuant to
a Municipal Cooperative Agreement to Provide‘Health Benefits, which was last revised and adopted
April 17, 2014 (the “Agreement”); and

WHEREAS, North Rose-Wolcott.Central School District is currently a participant in FLASHP
(“Participant”); and

WHEREAS, Section V of the:Agreement provides that the Agreement may be amended by an
affirmative vote of 2/3 of all directors then appointed and serving on the FLASHP Board; and

WHEREAS, the FLASHP Board voted on February 1, 2018 to revise the Agreement effective
July 1, 2018; and

WHEREAS, Article 5-G Section 119-O of the New York General Municipal Law, and Section V
of the Agreement, require that changes to the.Agreement must also be adopted by a majority vote of
each Participant’s governing body;

WHEREAS, North Rose-Walcott Central School District desires to continue its participation in
FLASHP on and after July 1, 2018;

NOW THEREFORE, the Board of Education of North Rose-Wolcott Central School District has
voted to'approve and become a Participant in the revised Agreement.

Personnel Items:

1. Letterof Intent to Retire - Wendy Fralick
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation for purpose of retirement from Wendy Fralick as
Clerk Typist, effective July 27, 2018.

2. Letter of Resignation -Elaina Galea
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law accepts the resignation from Elaina Galea as a Speech Teacher, effective
June 23, 2018.





10.

Letter of Resignation —Jean Gregory
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Jean Gregory as a Teacher, effective August 27,
2018.

Letter of Resignation -Donna Mills
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superinténdent of Schools and
pursuant to Education Law accepts the letter of resignation from Donna Mills as Teacher Aide,
contingent upon her appointment has a Clerk Typist, effective with the close of business on July 4, 2018.

Leave of Absence - Maja Swasty

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the unpaid child rearingleave of absence for Maja Swasty from
August 28, 2018 until January 2, 2019.

Leave of Absence - Amy Wiktorowicz

RESOLUTION

Be it resolved that the Board of Education, uponirecommendation of the Superintendent of Schools and
pursuant to Education Law approves the unpaid child rearing leave of absence for Amy Wiktorowicz
from September 3, 2018 until January 27, 2019.

Appoint Clerk - Donna Mills
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 26 week probationary appointment of Donna Mills as a Clerk
Typist, conditional upon a‘criminal histery record ¢heck according to Commissioners Regulation §80
1.11 and Part 87 as follows:

Hours/Day: 7.5  Months/Year: 12

Probationary Period: July 5, 2018-January2, 2019

Salary: $11.55/hour

Appoint K-12 Home /School Liaison

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Robert Ceccarelli as Home/School Liaison at
$40.00/hr.for the 2018-19 school year to be funded from the McKinney-Vento Homeless Education
Assistance Grant.

Creation of Instructional Positions
RESOLUTION
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the creation of two (2) teaching position in the following tenure
area:

2-1.0 FTE Elementary Education Teacher

Increase hours per day for Amanda Finch
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to New York State Civil Service Law, approves the increase from 5.5 hours per day to 7.0





hours per day for Amanda Finch as a Teacher Aide, effective August 28, 2018.

11. Program Appointments

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the following individuals to work various enrichment programs
for the 2018-2019 school year conditional upon a criminal history record check according to

Commissioners Regulation §80-1.11 and Part 87.

Staff Position $/Hr.
Kristin Whitcomb Grant Program Aide $11.55
Kelly Crane Grant Program Aide $10.40-7/1/18-12/30/18

$11.10-12/31/18-6/30/19

Karli Starczewski

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Sundra Besaw

Grant Program Aide

$11.83

Cindy O’Dell

Grant Program Aide

$11.83

Amber Dennison

Grant Program Aide

$10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Bobby Jo Mendenhall

Grant Program Aide

$11.55

Spencer Lippert

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Bianca Mumford

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Avery Mitchell

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Karen Meyer

GrantProgram Aide

$12.02

Kristen Paul

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Gabrielle Bailey

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Megan Molisani

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Emily Thompson

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Miranda Thompson

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Sabrina Synesael

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Brooke Heidenreich

Grant Program Aide

$10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Carlee Bishop

Grant Program Aide

10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Tess Roberts

Grant Program Aide

10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19

Laurie Crippen

Grant Program Aide

$15.08

Susan Lasher Grant Program Teaching Assistant $13.50
Tammy McNabb Grant Program Teaching Assistant $13.50
Heather Dennis Grant Program Teaching Assistant $13.50
Becky Rose Grant Program Teaching Assistant $13.50
Laura McDorman Grant Program Teacher $30.00

10





George Wetherell Grant Program Teacher $30.00
Kurt Laird Grant Program Teacher $30.00
Alex Richwalder Grant Program Teacher $30.00
Brian LaValley Grant Program Teacher $30.00
Greg MatkosKky Grant Program Teacher $30.00
Ashley Davis Grant Program Teacher $30.00
Laurel Guth Grant Program Teacher $30.00
Brad LeFevre Grant Program Teacher $30.00
Jay Pfluke Grant Program Teacher $30.00
Greg Sumner Grant Program Teacher $30.00
Ashley Gerstner Grant Program Teacher $30.00
Amanda Johnson Grant Program Teacher $30.00
Alison Maloney Grant Program Teacher $30.00
Jenna Jones Grant Program Teacher $30.00
Brenda Mitchell Grant Program Teacher $30.00
Julie Norris Grant Program Teacher $30.00
Tessa Nicholson Grant Program Teacher $30.00
Jordan Camp Grant Program Teacher $30.00
Joanna Samar Grant Program Teacher $30.00
Jennifer Marriott Grant Program Teacher, $30.00
Samuel Halfman Grant Program Teacher $30.00
Elaine Eckam Grant Program Teacher $30:00
Joseph O’Neill Grant Program Teacher $30.00
Maureen Mahoney Grant Program Teacher $30.00
Kailea Nelson Grant Program Teacher $30.00
Chris Ackley Grant Program Teacher $30.00
Brenna Griggs Grant Program Teacher $30.00
Marc Gordon Grant Program Teacher $30.00
Paul Maring Grant Program Teacher $30.00
Nick Wojieck Grant Program Teacher $30.00
Jean Gregory Grant Program Teacher $30.00
Laura Brown Grant Program Teacher $30.00
Ashley McDonald Grant Program Teacher $30.00
Sarah Demaray Grant Program Teacher $30.00
Caitlin Wasielewski Grant Program Teacher $30.00
Patty Weber Grant Program Teacher $30.00
Steven Johnson Grant Program Teacher $30.00
Jaclyn Barker Grant Program Teacher $30.00
Stacy Denisi Grant Program Teacher $30.00
Laurie Winder Grant Program Teacher $30.00
Gerald Decausemaker | Grant Program Teacher $30.00
Gordon Martin Grant Program Teacher $30.00
Alica Cona Grant Program Teacher $30.00
Wendy Hawkinson Grant Program Teacher $30.00

12. Appoint Summer Food Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to provide food services Summer School,
from July 1, 2018 through August 27, 2018.
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Staff Position $/Hr.

Linda Harper Site Supervisor, Summer Program $16.94
Mary Swarthout Cook, Summer Program $11.85
Debbie Miller Food Service Helper, Summer Program $12.63

13. Program Appointments

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the following individual to work various’enrichment programs
July 1, 2018-August 31, 2018 conditional upon a criminal history record check according to

Commissioners Regulation §80-1.11 and Part 87.

Staff

Position

$/Hr.

Jennifer McKown

Grant Program Teaching Assistant

$13.50

14. Appoint Extended School Year (ESY) Summer School Staff

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, appoints the following individual to fill a position for Special Education

Summer School, from July 9, 2018 through August 17, 2018.

Name Position Salary

Shannon MacRae ESY Substitute Teacher $30.00/hour
Bethany Baetge ESY/Substitute Teacher $30.00/hour
Kathryn Welkley ESY Nurse $30.00/hour
Latrell Sturdivant ESY Psychologist $30.00/hour
Ashley McDonald ESY Speech Teacher $30.00/hour
Laura Brown ESY/Speech Teacher $30.00/hour
Amanda Finch ESY Teacher Aide $11.55/hour
Susan Pierce ESY Teacher Aide $10.40/hour
Shirley Luciano ESY Teacher Aide $15.64/hour
Chere Poole ESY Teacher Aide $12.74 /hour
Carol Hull ESY Teacher Aide $14.37 /hour
Taylor LaValley ESY Teacher Aide $10.40/hour

15. Co-Curricular Appointments

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the

2018-19 school year:

Last First Bldg | Tittle Step | Year | Salary
Allen Kelley HS | Student Council Advisor 4 11 $2,043
Allen Kelley HS | ArtClub Advisor 3 9 $1,844
Allen Kelley HS | Coordinator Spring Arts Festival 3 8 $919
Allen Kelley HS | Senior Class Advisor 4 12 $2,454
Bartholomew Michelle HS | National Honor Society Advisor 2 4 $1,596
Bartholomew Michelle HS Ski Club Advisor Volunteer

Hawley Adam HS | Masterminds Advisor 2 4 $1,596
Hawley Adam HS | Senior Class Advisor 1 1 $1,487
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Judge Jennifer HS | FBLA Advisor 4 12 $1,950
Judge Jennifer HS | School Store 4 12 $2,043
Judge Jennifer HS | Yearbook Advisor - Business 1 1 $985
McNabb Tammy HS | Freshman Class Advisor 1 2 $562
Schwind Christine HS | Solo Festival Advisor (Chorus) $22/hr. - max $176
Schwind Christine HS | All-County Chorus 4 11 $657
Schwind Christine HS | All-State Chorus 4 12 $657
Schwind Christine HS | Graduation Accompanist $150

Schwind Christine HS | Choir Club Advisor Volunteer

Thomas Tim HS | Outdoor Club Advisor Volunteer

Hawkinson Wendy HS | Sophomore Class Advisor 1 2 $562
Wasielewski Caitlin HS | Varsity Club Advisor 1 3 $1,182
Wasielewski Caitlin HS | Junior Class Advisor 1 3 $744
Wiktorowicz Amy HS | Speak Out Advisor Volunteer

Witkiewitz Mike HS | AV Club Advisor 4 14 $1,950
Witkiewitz Mike HS | All-County Band 4 18 $657
Witkiewitz Mike HS | All-State Band 4 19 $657
Witkiewitz Mike HS | Band Club Advisor Volunteer

Witkiewitz Mike HS | Solo Festival Advisor (Band) $22/hr. -=max $176
Witkiewitz Mike HS | AV Coordinator 4 12 $4,044
Witkiewitz Mike HS | Pit Band Director 4 15 $1,691
Wojieck Nicholas HS | Interact Club.Advisor 1 1 $1,182
Wojieck Nicholas HS | Science Club Advisor Volunteer

Samar Joanna ES | StudentCouncil‘Advisor 1 1 $744
Pentycofe Erik ES | AV Coordinator 4 11 $1,625

16. Coaching and Athletic Department Appointments
RESOLUTION

Be it resolved that the Board of Education, upon'recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2018-19 school year,
conditional upon a criminal histery record’check according to Commissioners Regulation §80-1.11 and

Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step Years Salary
Golf Range Director Anne Dapolito 4 13 $4,224
Fitness Center Jamie Carr 1 1 $2,204
Coordinator

Athletic Coordinator = Caitlin Wasielewski 1 1 $2,204
Fall

Boys’ Soccer Coach Varsity Mike Virts 1 3 $3,129
Boys” Soccer Coach Modified | Jay Reynolds 4 16 $2,795
Girls’ Soccer Coach Varsity Jamie Carr 4 12 $5,163
Girls’ Soccer Coach Modified | Patricia Jackson 4 21 $2,795
Boys’ Volleyball Coach Varsity Chris Ackley 4 12 $5,163
Boys’ Volleyball Coach Modified | Erik Pentycofe 1 1 $1,694
Girls’ Volleyball Coach Varsity | Alex Richwalder 3 7 $4,694
Girls’ Volleyball Coach JV Brianna Ruggio 1 2 $2,185
Girls’ Volleyball Coach Modified | Mark Williams 4 10 $2,795
Cross Country Coach Varsity Greg Matkosky 1 1 $2,616
Cross Country Coach Modified | Michael Flaherty 1 1 $1,694
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Girls’ Swim Coach Varsity Brian Cole 3 7 $7,044
Girls’ Tennis Coach Varsity Pete Treasure 4 20 $4,316
Girls’ Tennis Coach Modified | Mike Grasso 4 15 $3,605
Athletic Coordinator - Caitlin Wasielewski 1 2 $2,756
Winter

Boys’ Basketball Coach Varsity Brian Hoyt 4 17 $7,748
Boys’ Basketball Coach Modified | Jay Reynolds 4 15 $3,846
Girls’ Basketball Coach Varsity Gary Lockwood 4 17 7,748
Girls’ Basketball Coach JV Pam Lockwood 3 9 $4,916
Girls’ Basketball Coach Modified | Patricia Jackson 4 22 $3,846
Wrestling Coach Varsity James Prentice 4 34 $7,748
Wrestling Coach vV Gerald DeCausemaker 4 37 $5,407
Wrestling Coach Modified | Mark Williams 4 19 $3,846
Bowling Coach Varsity Cathy LaValley 4 21 $4,316
Boys’ Swim Coach Varsity Brian Cole 4 12 $7,748
Coed Swim Coach Modified | Kelly Cole 2 4 $3,433
Assistant Volunteer Modified | Brian Cole Volunteer
Swim Coach

Indoor Track Coach George Mitchell 4 18 $7,748
Basketball Cheer Coach Varsity Cathy LaValley 1 2 $2,427
Assistant Volunteer Varsity Brian LaValley Volunteer
Basketball Cheer Coach

Athletic Coordinator - Amy Bromley 1 3 $2,204
Spring

Softball Coach Varsity Rob Yarrow 4 11 $5,163
Softball Coach I\ Caitlin Wasielewski 1 3 $2,185
Girls’ Softball Coach Modified |.Chris Ackley 4 17 $3,495
Baseball Coach Varsity Erik Pentycofe 4 10 $5,163
Assistant Volunteer Varsity Paul Statskey Volunteer
Baseball Coach

Baseball Coach v Brandon Kapcinski 1 1 $2,185
Baseball Coach Modified | Jay Reynolds 4 12 $3,495
Girls’ Track Coach Varsity George Mitchell 4 28 $5,163
Boys’ Track Coach Varsity David Brannigan 1 2 $3,129
Girls’ Track Coach Modified |John O’Brien 4 17 $3,495
Boys’ Track Coach Modified | Alex Richwalder 2 4 $2,859
Boys’ Tennis Coach Varsity Pete Treasure 4 20 $4,316
Boys’ Tennis Coach Modified | Timothy Thomas 4 16 $3,605
Golf Coach Varsity | Adam Hawley 2 4 $3,532
Aguatics Director Amy Bromley 4 15 $8,309
Assistant Girls’ Volunteer | Varsity Kelly Cole Volunteer
Swim Coach

Assistant Volunteer Varsity Brian LaValley Volunteer
Bowling Coach

Assistant Boys’ Varsity Kelly Cole Volunteer
Volunteer Swim Coach

Assistant Volunteer Varsity William Murray Volunteer

Soccer Coach

17. Aquatics Program
Amy Bromley, Aquatics Director is recommending the following individuals to fill Water Safety
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Instructors and/or Lifeguards or Program Director positions for 2018-19 school year.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the following individuals as Water Safety Instructors and/or

Lifeguards or Program Directors for all swim programs for 2018-19.

Name Position(s) Rate/Hr.
Sierra Perkins Lifeguard $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19
Casen Lange Program Director $22.00
Emily Ostroski Water Safety Instructor $10.40-7/1/18-12/30/18
Lifeguard $11.10-12/31/18-6/30/19
Elaina Kline Water Safety Instructor $10.40-7/1/18-12/30/18
Lifeguard $11.10-12/31/18-6/30/19
Persian Singh Lifeguard $10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19
Ryan King Lifeguard $10.40- 7/1/18-12/30/18
$11.10-12/31/18-6/30/19
Ashley King Lifeguard $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19
Paige Starczewski Lifeguard $10.40-7/1/18-12/30/18
Water Safetydnstructor $11.10-12/31/18-6/30/19
Kalen Bjerga Lifeguard $10.40-7/1/18-12/30/18
Water Safety Instructor $11.10-12/31/18-6/30/19
Anna Mae Humbert Lifeguard $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19
George Wetherall Lifeguard $10.40-7/1/18-12/30/18
$11.10-12/31/18-6/30/19

18. Appoint Volunteers

RESOLUTION

Be it resolved-that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to’Education Law approves the following individuals to work as volunteers in the district for
the 2018-2019 school year.

Lyon Enjoli

16. Policies

Ryan Slack

Amy Dean

A motion for approval of the following items as listed under Policies was made by Edward Magin and seconded by
[zetta Younglove, with the motion approved 7-0.

5000 Non-Instructional /Business Operations

5660 Meal Charging and Prohibition Against Meal Shaming Revised

5661 Wellness Revised

5692 Human Immunodeficiency Virus (HIV) Related Illnesses Revised

5741 Drug and Alcohol Testing for School Bus Drivers and Other | Revised
Safety-Sensitive Employees

6000 Personnel

6140 Employee Medical Examinations Revised

7000 Students
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7221 Participation in Graduation Ceremonies and Activities New
7222 Diploma or Credential Options for Students with Revised
Disabilities
7241 Student Directory Information Revised
7313 Suspension of Students Revised
7320 Alcohol, tobacco, Drugs and other Substances Revised
7680 Independent Educational Evaluations Revised
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of'Schools and pursuant to
Education Law accepts the additions to the July 3, 2018 meeting agenda.

Motion for approval was made by Edward Magin, and seconded by Andrew Mathes, with motion approved'7-0.

A motion for approval of items 1-5 as listed under the ADDITIONS TO THE AGENDA was made by John Boogaard
and seconded by Izetta Younglove with motion approved 7-0.

Additions to the Agenda:
1. Program Appointments

RESOLUTION

Be it resolved that the Board of Education, upen recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the followingindividual to werk various enrichment programs
for the 2018-2019 school year conditional upon a criminal history record check according to
Commissioners Regulation §80-1.11 and Part 87.

Staff Position $/Hr.

Shayna Marriam Grant Program Teacher $30.00

2.

Appoint Teacher — Susan Brown

RESOLUTION

Be it resolved that'the Board of Education,upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Susan Brown as a
Special Education Teacher conditional upon a criminal history record check according to
Commissioners Regulation §80 1,11 and Part 87 as follows:

Certification: Special Education, Permanent

Tenure Area: Special Education - General

Probationary Period: August 28, 2018 - August 27,2022

Salary: Step N.$55,530

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Appoint Teacher - Stevanie Hilfiker

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Stevanie Hilfiker as a
Special Education Teacher conditional upon a criminal history record check according to
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Commissioners Regulation §80 1.11 and Part 87 as follows:

Certification: SWD 1-6, Initial

Tenure Area: Special Education - General

Probationary Period: August 28, 2018 - August 27, 2022

Salary: Step D $46,333

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in atleast three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Summer Curriculum Writing/Professional Development

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to participate in curriculum writing
workshops in July-August 2018 at $30.00/hr-.:

Susan Brown Stevanie Hilfiker

Co-Curricular Appointments
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appointsthe following individuals to fill co-curricular positions for the

2018-19 school year:

Last First Bldg |Tittle Step Year | Salary
Bartholomew Michelle HS”| Musical Cestumer 1 2 $388
Bartholomew Michelle HS | Costume Designer 1 2 $388

A motion for approval of item 6 as listed under the ADDITIONS TO THE AGENDA was made by Edward Magin and
seconded by Andrew Mathes with motion approved 7-0.

6. Approve Change Orders

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuantto Education law, approves granting authority to the Superintendent of Schools, allowing him
toapprove Change Orders up to the amount of $20,000 for the duration of the Capital Project.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to

Education Law accepts the additions to the July 3, 2018 meeting agenda.

Motion for approval was made by Lucinda Collier and seconded by Danny Snyder, with motion approved 7-0.

Additions to the Agenda:

Prior to the approval of Item 1 there was a motion made by Andrew Mathes and seconded by Edward
Magin to amend the end date from June 30, 2019 to June 12, 2021, with the motion approved 7-0.

17





1. Approve Terms and Conditions of Employment
RESOLUTION
Be it resolved that the Board of Education, pursuant to Education Law approves the Terms and
Conditions of Employment for the Superintendent of Schools for July 1, 2018-June-36,2049-June 12,
2021. The contract is on file with the District Clerk.

A motion for approval of items 1 as listed under the ADDITIONS TO THE AGENDA was made by Andrew Mathes
and seconded by Danny Snyder with motion approved 7-0.

Adjournment:
A motion was requested to adjourn the regular meeting.

Motion for approval was made by Edward Magin, and seconded by Andrew Mathes, with motion approved 7-0.
Time adjourned: 6:29 p.m.

Tina Fuller, Clerk of the Board of Education
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Color Key:

NR-W Employg]

New Sub

8/7/2018

First Name

North Rose-Wolcott CSD

Substitute Teacher Teaching Assistant List

2018-19

Certification

11

12

NOTES

Barker Jaclyn 315-573-5053 |K-4 ECE B-2/CE 1-6/Literacy B-6 9/1/2015(x
Barber Darcy 315-283-2084 |All K-12 Childhood Ed 12/13/2017|x X
Barravecchio Joseph 617-930-2285 |Gr. 5-8 T Asst. XX 8/11/2015|x X
Bartholomew Georgianna  [315-365-3166 |K - 4 only Tasst XX 8/11/2015|x

Benson Deborah 315-754-7006 [All K-6 Elementary Ed. 8/11/2015]|x

Besaw Rachel 585-506-2699 |All K-12 CE Gr, 1-6 10/13/2015

Besaw Sundra 315-569-8351 |AllK-12 XX 8/11/2015

Beshures Michael 585-217-3738 |All9-12 Technology 9/8/2015 X
Binggeli Dale 315-946-4685 |[All K-12 Phys Ed 8/11/2015

Borden Kimberly 315-947-6214 [MS Only Spanish 7-12 7/13/2016
Brincka Marissa 585-690-8031 |AllK-12 Childhood Ed 1-6 8/30/2016|x X
bon  fooi  fsssassmser i [ e [ anipord]
Brown Sally Ann 315-483-6869 |Teacher Aide- HS ONLY XX 8/11/2015
Brown Susan 315-524-4152 |All Special Ed & N,K, Grades 1-6 12/13/2017|x X
Budinock Kara 315-877-3564 |All XX 2/28/2018|x X unavailable until 2018-19
lcampber — [angem  [assasorzes [ Jeceaswore | [ enweo
Carroll Ashley 315-702-4074 |All K-12 XX 8/11/2015(x X
Cole Brian 315-806-0346 |Gr. 9-12 Childhood Ed 8/11/2015|x X
Coleman Barbara 315.594.2271 [K-12 8/11/2015|x X
Crippen Delicia 315-576-6665 |K-8 XX 8/11/2015|x

Teacher Aide-MS Library
Crippen Laurie 315.594.1741 |Only XX 8/11/2015
Crowell Elizabeth 315-594-2994 |[All 5-12 XX 8/11/2015 X
DeBan Priscilla 315-216-4139 |[K-12 Library 8/11/2015|x X

DeCausemaker Jerry 315-594-9649 |AllK-12 Bus. 7 Distrib. Ed 8/11/2015|x X
Demaray Sarah 850-570-7257 |K-4 Childhood Education 1-6 9/12/2017|x
Dennis Heather All K-4 T Asst 8/11/2015|x
Fitzmaurice Terri K -4 Only 8/11/2015(x
Fox Rosa 315-573-4493 |All Music 8/11/2015(x X






North Rose-Wolcott CSD
Substitute Teacher Teaching Assistant List

2018-19
8/7/2018|First Name Phone # Subject Certification uncert| Date|K 10| 11| 12|NOTES
X
Freeman Joyce 315-594-8234 |MS Only 8/11/2015
Frey Dylan 315-704-8612 |All K-12 XX 8/11/2015(|x
Gill Andrea 315-576-3093 |All K-12 Childhood Ed 1-6 8/30/2016|x
Goodman Tina 315-594-6043 |TASST @ High School 8/11/2015
Gordon Marc 315-573-8366 |Technology 1/23/2018|x
Graham (Lapp) Jessica 315-730-8002 [K-12 XX 12/14/2016|x

315-594-8955 |TASST @ NRE 8/11/2015

Grigas Brenna 585-694-0285 |K-12 Music 10/13/2016|x
Groth, Il Michael 585-737-9712 [K-12 Math 7-12 2/14/2017|x
Guerra Darcy 315-576-6352 |AllK-4 XX 11/10/2015|x
Guthrie Becky J. 315-729-8135 |[Teacher Aide NRWE ONLY XX 8/11/2015(x
Guthrie Donna 315-587-4339 [K-12 XX 1/13/2016|x
Halfman Samuel 315-871-7725 |Gr. 9-12 SWD 7-12 & ELA 7-12 10/14/2015°

Harris Rebecca 315-263-6566 [Gr. 9-12 Music 8/11/2015

Hawley Adam 585-313-4166 [Gr. 9-12 Social Studies7-12 8/11/2015

Heiserman Amanda 315-573-9725 [K-12 10/11/2016|x
Holvey Susan 585-329-6360 [Childhood Ed 1-6 Early Childhool B-2 11/14/2017|x

Hosier Jessica 585-733-1248 |[All 9-12 Biology & Literacy 8/11/2015

Johnson Steve 315-436-1125 [K-12 Biology 8/30/2016|x
Kenyon Susanna 315-947-5084 |k-12 XX 12/13/2017|x
Kerr Jennifer 315-573-5085 |T Aide-NRWE ONLY XX 8/11/2015|x
Kessler (milliman) Jessica 315.945.8198 |AllK-12 XX 8/11/2015(x
Kessler Tammy 315-587-9728 |AllK-12 XX 8/11/2015(x
Knox Valerie 315-806-5611 Childhood Ed 1-6, English, SWD 5/9/2018|x
Krul Ashley 315-905-4193 |NRWE Only RN 8/11/2015|x
Lasher Susan All 5-8 T Asst 8/11/2015

Lavancha Nicole 315-398-3554 [All XX 1/9/2018|x






Substitute Teacher Teaching Assistant List

North Rose-Wolcott CSD

Morris

William

585-260-1624

K-12

TESOL

10/11/2016

2018-19
8/7/2018|First Name  [Phone # Subject Certification uncert| Date|K 10| 11| 12|NOTES

Lefevre Bradley 315-871-8337 |K-12 Childhood Ed 1-6, SWD 1-6 9/12/2016|x
L'Hommedieu Anne 315-589-5103 |All K-12 School Media Specialist 1/9/2018|x
Lippert Patricia 315-594-9392 |[All K-8 XX 8/11/2015(x
Lockwood Pamela 315.576.7884 |K-8 Phys. Ed 8/11/2015|x
Luciano Shirley 585-732-1617 [TAide-NRWE ONLY XX 8/11/2015|x
Margraf Kristen 631-816-1324 |[LTS Counselor @ HS School Counselor 8/30/2016

Martin Alexa 315-576-3022 [AllK-12 Visual Arts 8/11/2015]|x
Martin Sarah 585-690-0813 |[AllK-12 SWD B-2 11/8/2016|x
McDermott William 570-862-5603 [All XX 1/23/2018(x
McDorman Laura 315-209-3050 Childhood Ed 1-6 9/12/2017|x
McKown Emma 315-398-9601 ([K-12 XX 1/10/2017x
McKown Jennifer 315-871-6435 Teaching Asssistant XX 8/11/2015|x
McNabb Tammy 315-350-0229 ELA 7-12 8/11/2015

Morse

Deborah

315-594-9287

AllK-12

XX 8/11/2015

Mumby

Marina

315-882-1232

All K-12

8/11/2015

315.504.2061_|7Aide s Ony o | oueos

Navratil Laurie 315.587.9896 |All K-8 ELA 8/11/2015(x
Neal Joshua 315-447-0250 |TASST -NRWE ONLY XX 8/11/2015|x
Palmer Teresa 315-594-8196 |All 12 XX 8/11/2015(x
Paul Kristen 315-800-7821 [K-8 XX 12/13/2017|x
Pentycofe Kathleen 315-587-2733 XX 8/11/2015|x
Pentycofe Erik 315-587-2733 |TASST @ NRE ONLY cell #:398-2196 XX 8/11/2015

Pierce Susan 315-573-0631 XX 2/14/2016|x

Quill Carol 315-406-7067 |AllK-4 Spl Ed K-12 8/11/2015|x
Reed Shueston 315-730-1545 |[All PreK-12 XX 8/11/2015(x
Rose Becky Gr. 5-8 T Asst 8/11/2015
SWD 1-6, SWD 7-12 Childhood
Ruggio Brianna 315-214-9490 [K-12 Educ. 1-6 1/10/2017|x X
Samar Joanna 315-754-8701 |LTS Elem. 8/30/2016] x X






North Rose-Wolcott CSD

Substitute Teacher Teaching Assistant List

2018-19
8/7/2018|First Name  |Phone # Subject Certification uncert| Date 10| 11| 12|NOTES
Schmidt Laurie 315-365-3080 |AllK-4 Tasst XX 8/11/2105
Skinner Howard 315-587-2771 [All9-12 8/11/2015
Smith Donna 315.564.6244 |K4and 9-12 Only NOMS [N, K-6 8/11/2015
Smith Sally 315-626-6246 (K - 4 Only K-6 8/11/2015
Smith-Bundy Jamie 315-594-1045 |K - 8 Only XX 8/11/2015
Sontheim Michaela 315-573-4280 [All Childhoold Ed 1-6 3/27/2018
Sprague Roxanne 315-576-5588 |All K-12 XX 8/11/2015
Starczewski Karli 315-679-8317 |K-8 XX 12/13/2017
Stevens Meli 315.754.3047 |Teacher Aide -NRWE ONLY XX 8/11/2015
Teeter Starr 315-402-8032 |K-12 XX 11/14/2017
Thiemann Karen 315.587.9077 [AllK-12 XX 8/11/2015
Thiemann Edward 315.587.9077 |AlIK-12 Art 8/11/2015
Thompson Tarsilla 315-594-1979 |[All 9-12 10/13/2015
Ufholz Cheryl 315-365-3431 [K-4 Only XX 8/11/2015
Vigliotti Lorelei 315-767-4529 |AllK-12 Math 8/30/2016
Waldron Laura 315-573-4340 [All XX 12/13/2017
Weigartz Elizabeth 315.483.7208 |5 - 12 Only Teaching Asst 8/11/2015

Peaay

315-879-4213

RN NRWE ONLY

8/11/2015

315.587.9083

K-4&9-12 ONLY No MS

8/11/2015

Youna Amanda 315.573.5141 |K-12 None XX 8/11/2015
Youngman Kimberly 315-573-2884 |T Aide - MS Only XX 8/11/2015
Youngman Tasha 585-490-3387 |All K-4 ECE 1-6/SWD 1-6 8/11/2015






North Rose-Wolcott CSD
Service Employee Substitute List
2018-19

Color Key: NR-W Employee |New Sub Pending FP
Food
Service School Bus Grounds & Student |Auto

Helper | Clerical| Monitor | Driver | Maintenance [Cleaner| Nurse [Worker |Mechanic [Notes

8/7/2018

ovony oae  lassraaso | mpepord | | [ .| [ | [ [ [
oavavecnio Lioseon Jevzenoooes | epspord oo . | [ | [ | [ | |

Betts Barbara 315-587-9751 8/11/2015 X X X X
Bornheimer Ross 315-594-1124 11/18/2008 X
Briggs Michael 315-483-4541 4/21/2009

Buckalew Cathy 315-314-1684 7/3/2018

Burry Jessica 585-301-2068 10/23/2013

avee o loesosoe oo oo | | [ [ [ | [ | |

Coleman Barbara 315-594-2271 8/31/2016

Conrow JoJean 315-587-9591 9/28/2011

DeWaters Caroline 315-879-7206 7/12/2017 X

Dobbin Kimberly 315-573-2597 10/14/2015 X

Dziekonski Joyce 315-594-8971 1/12/2005 X X X
Finch Amanda 315-871-8662 6/13/2018 X

Fisher William 315-594-2064 7/12/2017 X

Forjone William 315-871-7314 10/12/2016 X






North Rose-Wolcott CSD
Service Employee Substitute List

2018-19
Food
Service School Bus Grounds & Student |Auto
Last Name First Name Phone # Date| Aide Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse [Worker |Mechanic |Notes
Fralick Wendy 315-594-1851 8/8/2018 X Cell: 315-730-3084

SO P YO D9P N7 N N N N I N D N VPO
ranam Lapp) Liessea lmszmoooop | gmmeporel o | oyl | | | | | [ | |

Guthrie Becky 315-729-8135 7/14/1998 X X X X

Guthrie Donna 315-587-4339 1/13/2016 X X

Harter 315-594-1924 6/23/2015 X summer|

Huntington
(Guerra) Tina 315-945-1793 12/14/2016 X X X
Hutchings Cheryl 315-594-8588 4/12/2017 X X

Kent Brandon 315-412-3056 5/9/2018 X

Kessler Tammy 315-587-9728 9/14/1999 X X

Krul Vickie 315-553-2108 9/27/1984

Lapp Vanessa 315-604-0075 3/28/2018 X

Lewis Kristina 585-355-7602 6/23/2015 X

Lippert Patricia 315-594-9392 11/14/2012

aney loavwa leaszaassse | omepors o | [ | | | | | |

oo emme lasssonses | awepord o | | [ | [ | [ [ |





North Rose-Wolcott CSD
Service Employee Substitute List

2018-19
Food
Service School Bus Grounds & Student |Auto
Last Name First Name Phone # Date| Aide Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse [Worker |Mechanic |Notes

Milan Rindy 315-466-9538 3/15/2017 X
Milan Steven 315-350-1034 7/12/2017 X Grounds X
Miller Brenda 315-365-3224 5/22/2012

i liessca lasssarora | 0o o | | | [ | | | | | |

wiscapon liow  Jossasgeso | e | | | ] o | | | | | |

Roberts

Sharon

315-594-2721

1/9/2006

Mitchell Steven 315-576-4776 10/12/2016 X X

Morse Deborah 315-594-9287 11/13/2007 X X

Mumby Marina 315-882-1232 5/8/2007 X

Noyes Diane 315-573-2878 5/28/2014 X X X X 315-573-9054 alt. cell
Norsworthy Il Brett 352-978-1216 8/8/2018 X

Palmer Teresa 315-594-8196 5/22/2001 X X

Pentycofe Kathleen 351-587-2733 11/10/1998 X X X

Perce Arlene 315-727-3149 7/3/2018 X

Pierce Susan 315-573-0631 4/22/2015 X X X

Pitts Joan 315-594-1907 11/15/2017 X

315-871-8869 cell

Roelle

Andrea

315-594-6205

3/15/2017

585-755-5558 cell

o vewe lessaracors | oo | [ [ | [ .| [ [ [

Shirk

315-626-6374

10/24/2006

315-396-5522 cell

Shorts

Starczewski

315-594-8548

Karli

315-679-8317

7/25/2015

12/13/2017

X






North Rose-Wolcott CSD
Service Employee Substitute List

Topping

Kathy

315-5949476

8/19/2014

2018-19
Food
Service School Bus Grounds & Student |Auto
Last Name First Name Phone # Date| Aide Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse [Worker |Mechanic |Notes
Steves JoAnn 315-594-2297 9/18/2013 X X

Tryon

Marvin

315-871-6316

9/28/2010

Ufholz

Cheryl

315-365-3431

315-573-0148

8/27/2013

1/24/2012

315-594-2662

12/14/2016
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LEA Name: North Rose Wolcott ENTER DATA INTO ALL YELLOW CELLS.

BEDS Code: 651501060004

2018-2019 District Comprehensive Improvement Plan (DCIP)

Contact Name Melanie Stevenson Title ASI|

Phone 315-594-3143 Email mstevenson@nrwcs.org

Website for Published Plan WWW.NIWCcs.org

APPROVAL OF THIS PLAN BY THE SUPERINTENDENT AND BOARD OF EDUCATION (IN NEW YORK CITY, THE CHANCELLOR OR THE CHANCELLOR’S DESIGNEE) IS
MANDATORY.

Implementation is required no later than the first day of regular student attendance.

Signatures confirm the respective parties certify that the DCIP addresses all of the required components of the ESSA and Commissioner's Regulations as detailed on page 1
of this document and understand that any significant modification of the school district’s approved plan require the prior approval of the commissioner.

THE SIGNATURES BELOW CONFIRM APPROVAL.

Position Signature Print Name Date

Stephan J. Vigliotti, Sr.
Superintendent

President, B.O.E. / Chancellor Linda Eygnor
or Chancellor's Designee
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http://www.nrwcs.org/



Statement of Assurances

By signing this document, the Local Education Agency certifies that:

1. The District Comprehensive Improvement Plan (DCIP) has been developed in consultation with parents, school staff and others in accordance with the requirements of Shared-Decision
Making (CR 100.11) to provide a meaningful opportunity for ipate in the of the plan and comment on the plans before they are approved.

2. The District Comprehensive Improvement Plan (DCIP) has been formally approved by the school board and will be made widely available through public means, such as posting on the
Internet, distribution through the media and distribution through public agencies.

4. A comprehensive systems approach will be established to recruit, develop, retain and equitably distribute effective teachers and school leaders as part of the implementation of the Annual
Professional Performance Review (APPR) system required by Education law §3012(c) and §3012(d).

5. Professional development will be provided to teachers and school leaders that will fully support the strategic efforts described within this plan.

6.Meaningful time for collaboration will be used to review and analyze data in order to inform and improve district policies, procedures, and instructional practices.

EI 3. The District Comprehensive Improvement Plan (DCIP) will be implemented no later than the beginning of the first day of regular student attendance.





District Leadership Team

DISTRICT LEADERSHIP TEAM: The DCIP must be developed in consultation with parents, school staff, and others pursuant to §100.11 of Commissioner’s Regulations. Participants who are regularly
involved in your district and school improvement initiatives, such as community organizations or institutes of higher education should be included. By signing below, stakeholders ascertain that,

although they may not agree with all components of the plan, they have actively participated in the development and revision of the DCIP.

Instructions: List the stakeholders who participated in developing the DCIP as required by Commissioner’s Regulations §100.18. Provide dates and locations of Local Stakeholder meetings. Boxes

should be added as necessary.

Meeting Date(s)

Locations(s)

Meeting Date(s)

Location(s)

June 12, 2018

High School room 313 (Leadership Council)

11-Jul-18

BOCES (Admin. Retreat)

7/24/2018-7/25/2018

HS Art Gallery (Leadership Council Retreat)

Name Title / Organization Signature
Melanie Stevenson ASI
Mark Mathews Principal
Brian Read Principal
Melissa Pietricola Principal

Kellie Marciano

Assistant Principal

Matt Wendel

Assistant Principal

Kristin DeFeo

Parent

Jennifer Kelsey

Teacher-Leadership council

Caitlyn Wasielewski

Teacher-Leadership council

Melissa Minichiello

Teacher-Leadership council

Meagan Caminiti

Teacher-Leadership council

Adam Bishop Teacher-Leadership council
Tessa Nicholson Teacher-Leadership council
Kurt Laird Teacher-Leadership council
Laurie Elliott Teacher-Leadership council

Dawn Mclntyre

Teacher-Leadership council






DCIP Plan Overview

In this section, the district must describe the development of the plan, the degree to which the previous school year's DCIP was il overall it mission or

ciples at the core of the strategy for executing the mission/g

ing principles, the key design elements of the DCIP, and other unique characteristics of the plan (if any), and

g
provide evidence of the district’s capacity to effectively oversee and manage the improvement plan.

The DCIP must be made widely available through public means, such as posting on the Internet, by the district. The Overview will serve as the at-a-glance summary of how the district will
use various funding sources to improve student achievement. A complete overview will address the following:

1. Rate the degree to which the District achieved the goals identified in the previous year's District Comprehensive Improvement Plan (Mark with an "X").

=

=

6.

x

7.

Limited Degree (Fewer than 20% of goals were achieved.)
Partial Degree (Fewer than 50% of goals were achieved.)
Moderate Degree (At least 50% of goals were achieved.)
Major Degree (At least 90% of goals were achieved.)

Limited Degree (Fewer than 20% of activities were carried out.)
Partial Degree (Fewer than 50% of activities were carried out.)
Moderate Degree (At least 50% of activities were carried out.)
Major Degree (At least 90% of activities were carried out.)

Limited Degree (No identified subgroups improved achievement.)

Moderate Degree (A majority of ident
Major Degree (Allidentified subgroups improved achievement.)

4. Rate the degree to which the activities identified in the previous year's DCIP increased Parent Engagement (Mark with an "

Limited Degree (Fewer than 20% of planned a s were funded.)
Partial Degree (Fewer than 50% of planned activities were funded.)
Moderate Degree (At least 50% of planned activities were funded.)
Major Degree (At least 90% of planned activities were funded.)

Tenet 1: District Leadership and Capacity

Tenet 2: School Leader Practices and Decisions

Tenet 3: Curriculum Development and Support

Tenet 4: Teacher Practices and Decisions

Tenet 5: Student Social and Emotional Developmental Health
Tenet 6: Family and Community Engagement

Tenet 1: District Leadership and Capacity

Tenet 2: School Leader Practices and Decisions

Tenet 3: Curriculum Development and Support

Tenet 4: Teacher Practices and Decisions

Tenet 5: Student Social and Emotional Developmental Health
Tenet 6: Family and Community Engagement

In reflecting on the PREVIOUS YEAR'S PLAN:

Partial Degree (Some of the identified subgroups improved achievement.)
ied subgroups improved achievement.)

dentify in which Tenet identified schools made the most growth during the previous year (Mark with an "

2. Rate the degree to which the District successfully implemented the activities identified in the previous year's DCIP (Mark with an "X").

3. Rate the degree to which the activities identified in the previous year's District Comprehensive Improvement Plan impacted academic achievement targets for identified subgroups
(Mark with an "X").

Limited Degree (There was no increase in the level of Parent Engagement.)

Partial Degree (There was a minor increase in the level of Parent Engagement.)
Moderate Degree (There was modest increase in the level of Parent Engagement.)
Major Degree (There was a significant increase in the level of Parent Engagement.)

5. Rate the degree to which the activities identified in the previous year's District Comprehensive Improvement Plan received the funding necessary to achieve the corresponding goals
(Mark with an "X").

dentify in which Tenet the district made the most growth during the previous year (Mark with an "X").

REVIEWER FEEDBACK

« Describe the most significant positive impact(s) that resulted from the previous year’s plan (may include such examples as specific changes in adult behavior and/or
w P TOT T We TG DUT 370 TESUTLs WIS WITHTE TS PGt 95 T WOUT TR 10 T Tt TSt o e Tou

auTE O P TauTe pUSTIVE

Include details of current impact and expe:

« Describe all mid fons to the previous year's plan in response to data review and needed
<oy o g

TWas a TaTEETeu TOTuS

for
AT AT AU @ PUSTOVE PGt OTT (EaCieT Pracies a5 WeT a5 STuuenT

In developing the CURRENT YEAR'S plan:

« List the highlights of the i

initiatives described in the current DCIP.

[systems work at the district and building level with regard to data analysis and use, reduction in ion of students with

increasing number of parent

« List the identified needs in the district that will be targeted for improvement in this plan.

[Breer e o acavem; A

e STaueTTT o ]

« State the mission or guiding principles of the district and describe the relationship between the mission or guiding principles and the identified needs of the district.

TSTTOUT DTSTTCTTS 10 PTEPare St STUuEnT 10T 3 SUCTESSTUT TUTaTE: TS 15 TETaTey 10 te Tue!

B S U B R |

« List the student academic

targets for the identified subgroups in the current plan.

[increase in student achi for Hispanic students on interim in ELA and Math [
« Describe how organizational structures will drive strategic i ion of the mission/guiding principles.
= CoumTTTeeT e ETTesTTOr e TeTTETS

TES aTU STITOUT CeauETST

 Li;

st antic barriers that may impact the ability to
T GTWaYS 9 TaCIOT O TSRS 10 0 G

the mission or guiding principles and how those barriers will be addressed.

e TU anaTyZe anu use TET I MESUTES UTT @ TEEUTaT UasTs U pTOvIUE TS

* Describe the professional development opportunities that will be provided to teachers and school leaders and the rationale for each o

portunity.

q

& TaTgETey IS UaTIOT oviUETaTouTTTTE

» List all methods of dialogue that district leaders

aff and the comm

ill implement to strength
TETTT VOTOTIEET UPpOTT

Y.
SSTSTTITITE PrOtess UT T

e appTOvET @S

relationships with school

Ty, @ W

* List all the ways in which the current plan will be made widely available to the public.

|Currem plan will be available on the website and a summary will be shared via social media






Tenet 1. trict Leadership and Capacity

REVIEWER FEEDBACK

Tenet 1: District Leadership and Capacity

o

B1. Most Recent DTSDE Review Date:

N/A-Middle School Review conducted March 19-20, 2018

B2. DTSDE Review Type:

District-led review

REVIEWER FEEDBACK ON NEEDS/DATA SOURCES

C1. Gap Statement: Create a clear and concise|
statement that addresses the primary gap(s)
to be addressed. This statement should be
based on a comprehensive needs assessment.
Be sure to incorporate feedback from the
rationale of the most recent DTSDE review
and other applicable data.

Leadership Council needs to have a larger role in reviewing district-level data, decision-making, and action planning.

D1. SMART Goal: Create a goal that directly
addresses the Gap Statement. The goal
should be written as Specific, Measurable,
Ambitious, Results-oriented, and Timely.

Leadership Council meetings will be structured so that the members are organized into tenet groups, they are using the school-based inquiry process each
meeting to review district-level data, and then create action plans each month for the tenets.

REVIEWER FEEDBACK ON SMART GOAL/LEADING INDICATORS

D2. Leading Indicator(s): Identify the specific
indicators that will be used to monitor
progress toward the goal.

Leadership Council meeting minutes, SBIP action plans from LC, data reporting such as suspension data, formative and interim assessment data, survey
data

E1. Start Date: E2. End Date: Identify

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, SMART Goal,

Identify the projected |the projected end
start date for each date for each activity.

and Gap Statement should be clear. Specifically describe what each planned activity is and what is expected to look different as a result of the activity;
who will be responsible for completing each activity; who will participate in each activity; how often each activity will take place; and what the district

REVIEWER FEEDBACK ON ACTIVITIES

activity. will look at to ine if it is Do not combine multiple activities into a single cell; each activity should be written in its own
cell.
August 2018 2018 Create template for structure of LC meetings-meeting format will look different than in previous years, LC is responsible, meetings will occur monthly, and
we will use our student data to determine if i ion is
August 2018 October 2018 Create communication document that will be shared with entire faculty following each LC meeting-meeting notes will look different than in previous years
and ication will be more wi and transparent, LC is responsible, meetings will occur monthly, and we will use our student data to
determine if i ion is successful
August 2018 October 2018 Revise action planning template to fit what LC members' needs will be-action plans will be designed for buildings, departments, grade levels, or specific
groups of people, LC is responsible, meetings wil occur monthly, and we will use our student data to determine if i ion is
August 2018 2018 Create data calendar for when data should be sent to LC members to prepare for the meeting-meeting topics will be different than in previous years, LC is
responsible, data review will occur monthly, action plans and meeting notes will be used to determine if implementation is successful
2018 2018 Organize LC members into tenet groups-structure of LC meetings will be different, LC members will be responsible for choosing a tenet they want to work
on for the year, this will occur once at the beginning of the year with the possibility of reorganizing groups midway through the year, action plans will be
used to determine if it ion is
2018 June 2019 Engage in SBIP process each meeting with data and create action plans-meeting format and notes will look different, LC is responsible, meetings will occur

monthly and we will use student data to ine if it ion was successful






Tenet 2: School Leader Practices and Decisions

REVIEWER FEEDBACK

A. Statement of Practice Addressed:

SOP 2.1 - The district works collaboratively with the school to provide opportunities and supports for the school leader to create, develop and nurture a
school that is to the needs of the entire school i

SOP 2.1 - The district works collaboratively with the school to provide opportunities and supports for the school leader to create, develop and nurture a school
that is to the needs of the entire school

B1. Most Recent DTSDE Review Date:

N/A-Middle School Review conducted March 19-20, 2018

B2. DTSDE Review Type:

District-led review

REVIEWER FEEDBACK ON NEEDS/DATA SOURCES

C1. Gap Statement: Create a clear and concise
statement that addresses the primary gap(s)
to be addressed. This statement should be
based on a comprehensive needs assessment.
Be sure to incorporate feedback from the
rationale of the most recent DTSDE review
and other applicable data.

The School Leadership Teams need to have more input into i of building improvement efforts.

REVIEWER FEEDBACK ON SMART GOAL/LEADING INDICATORS

D1. SMART Goal: Create a goal that directly
addresses the Gap Statement. The goal
should be written as Specific, Measurable,
Ambitious, Results-oriented, and Timely.

The SLT will implement action plans developed by Leadership Council at the building level, with impact on teacher practice being measured by LL visits and
learning walks done by SLT, and impact on student performance measured by the monthly data that will be reviewed at Leadership Council.

D2. Leading Indicator(s): Identify the specific
indicators that will be used to monitor
progress toward the goal.

LL visit notes, SLT meeting notes, monthly student data such as ODR, attendance, formative assessment

E1. Start Date: E2. End Date: Identify

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, SMART Goal,

Identify the projected |the projected end

and Gap Statement should be clear. Specifically describe what each planned activity is and what is expected to look different as a result of the activity;

start date for each date for each activity. (who will be responsible for completing each activity; who will participate in each activity; how often each activity will take place; and what the district REVIEWER FEEDBACK ON ACTIVITIES
activity. will look at to if is Do not combine multiple activities into a single cell; each activity should be written in its own
cell.

August 2018 2018 Develop template for SLT meetings that i reviewing action plan from LC
September 2018 June 2019 SLT will determine the "how" of the action recommendations from LC

2018 June 2019 SLT will review student performance data from the building level monthly

2018 June 2019 SLT will conduct learning walks with building principal to measure impact on teacher practice and look for implementation of core 4 of PL
September 2018 October 2018 SLT will develop communication plan to share what is being discussed and decided at SLT each month






Tenet 3: Curriculum Development and Support

REVIEWER FEEDBACK

A. Statement of Practice Addressed:

SOP 3.1 - The district works collaboratively with the school(s) to ensure CCLS curnculum that provide 21st Century and College and Career Readiness
skills in all content areas and provides fiscal and human resources for il

SOP 3.1 - The district works collaboratively with the school(s) to ensure CCLS curriculum that provide 21st Century and College and Career Readiness skills in all content
areas and provides fiscal and human resources for i

B1. Most Recent DTSDE Review Date:

N/A-Middle School Review conducted March 19-20, 2018

B2. DTSDE Review Type:

District-led review

REVIEWER FEEDBACK ON NEEDS/DATA SOURCES

C1. Gap Statement: Create a clear and concise
statement that addresses the primary gap(s)
to be addressed. This statement should be
based on a comprehensive needs assessment.
Be sure to incorporate feedback from the
rationale of the most recent DTSDE review
and other applicable data.

Continued work is needed to develop curriculum guides that are well-developed units of instruction that outline the standards, what students need to
know, understand, and be able to do, the assessments that will be administered, and the learning events that will occur.

REVIEWER FEEDBACK ON SMART GOAL/LEADING INDICATORS

D1. SMART Goal: Create a goal that directly

By June 2019, a curriculum review plan will be developed and implemented to identify areas in need of development and areas identified will be

the Gap The goal
should be written as Specific, Measurable,
Ambitious, Results-oriented, and Timely.

for curriculum writing throughout the 2018-19 school year.

D2. Leading Indicator(s): Identify the specific
indicators that will be used to monitor
progress toward the goal.

curriculum review plan, action plan for curriculum development, curriculum guides/UbD units of instruction

E1. Start Date: E2. End Date: Identify

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, SMART Goal,

Identify the projected |the projectedend  |and Gap Statement should be clear. Specifically describe what each planned activity is and what is expected to look different as a result of the activity;
start date for each date for each activity. who will be responsible for completing ea:h activity; who will participate in each activity; how often each activity will take place; and what the district REVIEWER FEEDBACK ON ACTIVITIES
activity. will look at to ine if i is Do not combine multiple activities into a single cell; each activity should be written in its own
cell.
2018 2018 Develop curriculum review process/protocol-LC will drive how curriculum gets reviewed and prioritized, LC will be completing it, it will likely be developed
over the course of 2-3 meetings, we will ook at the curriculum that gets developed over the course of the 18-19 school year to determine if
was successft
November 2018 June 2019 Implement curriculum review process-schedule for curriculum writing will look different than in previous years, SLTs will be responsible for
implementation, all instructional staff will be participating throughout the year, this will be occurring on a monthly basis through tier 1 meetings, we will
look at curriculum that gets to determine if i was
November 2018 June 2019 set schedule for curriculum writing throughout the year-schedule for curriculum writing will look different than in previous years, SLTs will be responsible
for implementation, allinstructional staff will be participating throughout the year, this will be occurring on a monthly basis through tier 1 meetings, we
will look at curriculum that gets to if i n was
2018 June 2019 write curriculum guides/UbD units-curriculum will look different than in past years, will be well developed units in UbD format, all staff will be
participating with SLTs overseeing the work, this will be occurring on a monthly basis at tier 1 meetings, we will look at the curriculum that gets developed
to ine if we were succe:
October 2018 October 2018 PD will be provided for staff around UbD format for unit planning-staff will have well units that incorporate PL into them, all staff will

participate in the training with LC facilitating on the October Supt. Conference day, we will use the unit plans that get developed to determine if we were






Tenet 4: Teacher Practices and Decisions

REVIEWER FEEDBACK

A. Statement of Practice Addressed:

SOP 4.1 - The district works collaboratively with the school to provide opportunities and supports for teachers to develop strategies and practices and
esses effective planning and account for student data, needs, goals, and levels of

SOP 4.1 - The district works collaboratively with the school to provide opportunities and supports for teachers to develop strategies and practices and addresses effective
planning and account for student data, needs, goals, and levels of

B1. Most Recent DTSDE Review Date:

N/A-Middle School Review conducted March 19-20, 2018

B2. DTSDE Review Type:

District-led review

REVIEWER FEEDBACK ON NEEDS/DATA SOURCES

C1. Gap Statement: Create a clear and concise
statement that addresses the primary gap(s)
to be addressed. This statement should be
based on a comprehensive needs assessment.
Be sure to incorporate feedback from the
rationale of the most recent DTSDE review
and other applicable data.

Data is analyzed and used in the district (e.g. interim assessment data) but not on a frequent enough basis, with regular revisiting and monitoring of action
plans.

REVIEWER FEEDBACK ON SMART GOAL/LEADING INDICATORS

D1. SMART Goal: Create a goal that directly
addresses the Gap Statement. The goal
should be written as Specific, Measurable,
Ambitious, Results-oriented, and Timely.

For the 2018-19 school year, the district will develop and implement a data review calendar with the type of data to be collected, deadline for when it
needs to be input, data for when it will be reviewed, and then deadlines for action plans to be Student
Hispanic students will increase by 10%.

on interim for

D2. Leading Indicator(s): Identify the specific

indicators that will be used to monitor

data review calendar, data reports e.g. assessment data, discipline data, attendance data, action plans, LL visit notes, MTSS meeting notes

progress toward the goal.

E1. Start Date: E2. End Date: Identify |E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, SMART Goal,

Identify the projected |the projectedend  |and Gap Statement should be clear. Specifically describe what each planned activity is and what is expected to look different as a result of the activity;

start date for each date for each activity. |who will be responsible for completing each activity; who will participate in each activity; how often each activity will take place; and what the district REVIEWER FEEDBACK ON ACTIVITIES

activity. will look at to if il ion is Do not combine multiple activities into a single cell; each activity should be written in its own
cell.

July 2018 August 2018 Set schedule for tier 1 meetings where data will be reviewed on a regular basis-this is different in that teachers will be analyzing and using data more
frequently, principals will develop the schedule in conjunction with their SLT, all staff will be participating in tier 1 meetings on a monthly basis, tier 1
meeting notes, assessment data, and LL visit notes will be used to determine if implementation was successful

2018 June 2019 LL and building walks data collection will indicate teacher i of core 4 of learning

August 2018 August 2018 PD will be provided around data driven decision making-people will be better able to collect and use data as part of PL, the PL design team will be

providing the PD, this will occur on the August Supt. conference day, LL visit notes and lesson plan review will be used to determine if this was successful
2018 June 2019 Lesson plans collected will indicate assessment data that was used for planning or assessment data that will be collected and which element(s) of core 4
from PL will be addressed

August 2018 August 30 Data calendar will be developed and shared with all staff-this is different in that teachers will be analyzing and using data more frequently, principals will
develop the schedule in conjunction with their SLT, all staff will be participating in tier 1 meetings on a monthly basis, tier 1 meeting notes, assessment
data, and LL visit notes will be used to determine if i was successft

2018 June 2019 Action plans will be collected and reviewed by building principal following tier 1 meetings-this will be done on a more frequent basis than previously,
principals will be responsible for collecting and reviewing action plans, this will happen on a weekly-monthly basis as meetings occur, all staff will be
required to submit plans and we will use the plans to know if we were






Tenet 5: Student Social and Emotional Developmental Health

REVIEWER FEEDBACK

A. Statement of Practice Addressed:

SOP 5.1 - The district creates policy and works collaboratively with the school to provide opportunities and resources that positively support students'
social and health.

SOP 5.1 - The district creates policy and works collaboratively with the school to provide opportunities and resources that positively support students' social and
i health.

B1. Most Recent DTSDE Review Date:

N/A-Middle School Review conducted March 19-20, 2018

B2. DTSDE Review Type:

District-led review

REVIEWER FEEDBACK ON NEEDS/DATA SOURCES

C1. Gap Statement: Create a clear and

statement that addresses the primary gap(s)
to be addressed. This statement should be
based on a comprehensive needs assessment.
Be sure to incorporate feedback from the
rationale of the most recent DTSDE review
and other applicable data.

cording to data, the
students with disabilities.

rate for the district is 5%. Looking at the data further, we need to reduce the suspension rate for our

REVIEWER FEEDBACK ON SMART GOAL/LEADING INDICATORS

D1. SMART Goal: Create a goal that directly
addresses the Gap Statement. The goal
should be written as Specific, Measurable,
Ambitious, Results-oriented, and Timely.

By June 2019, we will reduce the suspension rate of students with disabilities by 10% as reported in the buildings' suspension data.

D2. Leading Indicator(s): Identify the specific
indicators that will be used to monitor
progress toward the goal.

monthly office discipline referral data, monthly suspension reports, FBA/BIPs, MTSS meeting notes

E1. Start Date: E2. End Date: Identify

Identify the projected |the projected end
start date for each date for each acti

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, SMART Goal,
and Gap Statement should be clear. Specifically describe what each planned activity is and what is expected to look different as a result of the activity;
who will be responsible for completing each activity; who will participate in each activity; how often each activity will take place; and what the district

REVIEWER FEEDBACK ON ACTIVITIES

activity. will look at to if is Do not combine multiple activities into a single cell; each activity should be written in its own
cell.
2018 January 2019 provide training for staff around FBAs and BIPs
September 2018 June 2019 review suspension and ODR data on a monthly basis
2018 June 2019 review effecti of i of FBAs and BIPs
September 2018 October 2018 ensure that all SWDs have access to social interventions
2018 June 2019 evaluate the ef of tier 2/3 social, interventions
September 2018 June 2019 provide training for staff around TCIS






Tenet 6: Family and Community Engagement

REVIEWER FEEDBACK

A. Statement of Practice Addressed:

SOP 6.1 - The district has a family and
a i i for families, recij ication, and

strategic plan that states the expectations around creating and sustaining
lishi with and families.

family and

SOP 6.1 - The district has a

strategic plan that states the expectations around creating and sustaining a welcoming

for families,

and [ ips with and families.

B1. Most Recent DTSDE Review Date:

N/A-Middle School Review conducted March 19-20, 2018

B2. DTSDE Review Type:

District-led review

REVIEWER FEEDBACK ON NEEDS/DATA SOURCES

C1. Gap Statement: Create a clear and concise

that the primary gap(s)
to be addressed. This statement should be
based on a comprehensive needs assessment.
Be sure to incorporate feedback from the
rationale of the most recent DTSDE review
and other applicable data.

At a recent parent meeting regarding the capital project, parents expressed that they would be interested in volunteering for building duties such as
greeter, and not just field trips and larger events. The district needs to create more opportunities for parents/guardians to volunteer throughout the
school day (e.g. greeters, bus loop, cafeteria, recess) to foster relationships and build a better connection between families and the schools.

REVIEWER FEEDBACK ON SMART GOAL/LEADING INDICATORS

D1. SMART Goal: Create a goal that directly
addresses the Gap Statement. The goal
should be written as Specific, Measurable,
Ambitious, Results-oriented, and Timely.

By June 2019, the district will increase its number of approved volunteers by 10%.

D2. Leading Indicator(s): Identify the specific
indicators that will be used to monitor
progress toward the goal.

BOE meeting minutes will indicate number of volunteers approved, volunteer sign ups in each building

E1. Start Date: E2. End Date: Identify
the projected end

date for each activity.

start date for each
activity.

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, SMART Goal,
and Gap Statement should be clear. Specifically describe what each planned activity is and what is expected to look different as a result of the activity;
‘who will be responsible for completing each activity; who will participate in each activity; how often each activity will take place; and what the district
will look at to il ion is Do not combine multiple activities into a single cell; each activity should be written in its own
cell.

REVIEWER FEEDBACK ON ACTIVITIES

2018 2018

District will develop to recruit parent h to recruit will be more p done by district PR
team and will be shared in multiple ways such as facebook, district website, etc. Building principals will also share in their newsletters and through other
means of communication. This will be done on a monthly basis and the district will look to see how many new applications it receives to determine the

success.

2018 June 2019

Each building will distribute volunteer application-Building principals will share in their newsletters and through other means of communication such as at
open house. This will be done on a monthly basis and the district will look to see how many new applications it receives to determine the success.

2018 October 2018

Each building will develop sign up process for different building roles and events where volunteers are needed-the building SLT will be responsible for
determining which events volunteers are needed for and a sign up process. This will be done at the beginning of the school year and communicated to
parents.

2018 June 2019

Volunteer applications will be processed in a timely manner and sent to BOE for approval-the district will secure a greater number of parent volunteers,
and will therefore improve parent/school partnerships and two-way communication. The business office is responsible for processing the applications and
the BOE clerk will ensure they are added to the BOE agenda.






Financial Allocation Plan - Improvement

District

Accountability Status

Level Improvement

North Rose Wolcott

Focus District

$25,000

Name of Priority/Focus School

Accountability Status

Level Improvement

Leavenworth Middle School

Focus School

$50,000

DISTRICT / BUILDING TOTALS

$75,000

11
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LEA Name:

LEA BEDS Code: 800000035749 ENTER DATA INTO ALL YELLOW CELLS.

School Name: North Rose-Wolcott Middle School

2018-2019 School Comprehensive Education Plan (SCEP)

Contact Name Melanie Stevenson Title Assistant Superintendent for Curriculum,

Phone 315-594-3141 Email

Website for Published Plan WWW.NIrwcs.org

APPROVAL OF THIS PLAN BY THE SUPERINTENDENT AND BOARD OF EDUCATION (IN NEW YORK CITY, THE CHANCELLOR OR THE CHANCELLOR’S DESIGNEE) IS
MANDATORY.

Implementation is required no later than the first day of regular student attendance.

Signatures confirm the respective parties certify that the SCEP addresses all of the required components of the ESSA and Commissioner's Regulations as detailed on page 1
of this document and understand that any significant modification of the school district’s approved plan require the prior approval of the commissioner.

THE SIGNATURES BELOW CONFIRM APPROVAL.

Position Signature Print Name Date

Stephan Vigliotti
Superintendent

President, B.O.E. / Chancellor Linda Eygnor
or Chancellor's Designee




http://www.nrwcs.org/



Statement of Assurances

By signing this document, the Local Education Agency certifies that:

1. The School Comprehensive Education Plan (SCEP) has been developer
(CR 100.11) to provide a meaningful opportunity for stakeholders to participate in the development of the plan and comment on the plans before they are approved.

consultation with parents, school staff and others in accordance with the requirements of Shared-Decision Making

2.The School Comprehensive Education Plan (SCEP) has been formally approved by the school board and will be made widely available through public means, such as posting on the Internet,
distribution through the media and distribution through public agencies.

4. A comprehensive systems approach will be established to recruit, develop, retain and equitably distribute effective teachers and school leaders as part of the implementation of the Annual
Professional Performance Review (APPR) system required by Education law §3012(c) and §3012(d) .

5. Professional development will be provided to teachers and school leaders that will fully support the strategic efforts described within this plan.

6.Meaningful time for collaboration will be used to review and analyze data in order to inform and improve district policies, procedures, and instructional practices.

EI 3. The School Comprehensive Education Plan (SCEP) will be implemented no later than the beginning of the first day of regular student attendance.





School Leadership Team

SCHOOL LEADERSHIP TEAM: The SCEP must be developed in consultation with parents, school staff, and others pursuant to §100.11 of Commissioner’s Regulations. Participants who are regularly
involved in your district and school improvement initiatives, such as community organizations or institutes of higher education should be included. By signing below, stakeholders ascertain that,
although they may not agree with all components of the plan, they have actively participated in the development and revision of the SCEP.

Instructions: List the stakeholders who participated in developing the SCEP as required by Commissioner’s Regulations §100.18. Provide dates and locations of Local Stakeholder meetings. Boxes
should be added as necessary.

Meeting Date(s) Locations(s) Meeting Date(s) Location(s)
April 11, 2018 North Rose-Wolcott Middle School July 23,2018 North Rose-Wolcott High School
April 27,2018 North Rose-Wolcott Middle School July 24, 2018 North Rose-Wolcott High School
May 1, 2018 North Rose-Wolcott Middle School July 25, 2018 North Rose-Wolcott High School
June 1, 2018 North Rose-Wolcott Middle School
June 5, 2018 North Rose-Wolcott Middle School

Name Title / Organization Signature

Mark Mathews Principal/North Rose-Wolcott Middle School
Benjamin Stopka Teacher/North Rose-Wolcott Middle School
Kurt Laird Teacher/North Rose-Wolcott Middle School
Melissa Minichiello Teacher/North Rose-Wolcott Middle School
Laurie Elliott Teacher/North Rose-Wolcott Middle School

Kristin DeFeo Assistant Principal/North Rose-Wolcott Middle School






SCEP Plan Overview

In this section, the district must describe the development of the plan, the degree to which the previous school year's SCEP was successfully implemented, overall improvement mission or
guiding principles at the core of the strategy for executing the mission/guiding principles, the key design elements of the SCEP, and other unique characteristics of the plan (if any), and provide
evidence of the district’s capacity to effectively oversee and manage the improvement plan.

The SCEP must be made widely available through public means, such as posting on the Internet, by the district. The Overview will serve as the at-a-glance summary of how the district will use
various funding sources to improve student achievement. A complete overview will address the following:

1. Rate the degree to which the School achieved the goals identified in the previous year's School Comprehensive Education Plan (Mark with an "X").
[] Limited Degree (Fewer than 20% of goals were achieved.)

Partial Degree (Fewer than 50% of goals were achieved.)

Moderate Degree (At least 50% of goals were achieved.)

Major Degree (At least 90% of goals were achieved.)

2. Rate the degree to which the School successfully implemented the activities identified in the previous year's SCEP (Mark with an "X").
[] Limited Degree (Fewer than 20% of activities were carried out.)

Partial Degree (Fewer than 50% of activities were carried out.)

Moderate Degree (At least 50% of activities were carried out.)

Major Degree (At least 90% of activities were carried out.)

3. Rate the degree to which the activities identified in the previous year's SCEP impacted academic achievement targets for identified subgroups (Mark with an "
[] Limited Degree (No identified subgroups improved achievement.)

Partial Degree (Some of the identified subgroups improved achievement.)

Moderate Degree (A majority of identified subgroups improved achievement.)

Major Degree (All identified subgroups improved achievement.)

4. Rate the degree to which the activities identified in the previous year's SCEP increased Parent Engagement (Mark with an "X").
[] Limited Degree (There was no increase in the level of Parent Engagement.)

Partial Degree (There was a minor increase in the level of Parent Engagement.)

[x_| Moderate Degree (There was modest increase in the level of Parent Engagement.)

Major Degree (There was a significant increase in the level of Parent Engagement.)

5. Rate the degree to which the activi identified in the previous year's SCEP received the funding necessary to achieve the corresponding goals (Mark with an
[] Limited Degree (Fewer than 20% of planned activities were funded.)

Partial Degree (Fewer than 50% of planned activities were funded.)

Moderate Degree (At least 50% of planned activities were funded.)

Major Degree (At least 90% of planned activities were funded.)

6. Identify in which Tenet the school made the most growth during the previous year (Mark with an "X").
[] Tenet 1: District Leadership and Capacity

Tenet 2: School Leader Practices and Decisions

Tenet 3: Curriculum Development and Support

Tenet 4: Teacher Practices and Decisions

X | Tenet 5: Student Social and Emotional Developmental Health

Tenet 6: Family and Community Engagement

In reflecting on the PREVIOUS YEAR'S PLAN:

REVIEWER FEEDBACK

+ Describe the most significant positive impact(s) that resulted from the previous year's plan (may include such examles as specific changes in adult behavior and/or changes in
[ T st psive T et 5 GRS, WITCTE W aWUed SEveraT Te3CareIT-Uased PTOBTarTs TOT Sucrar g PN T RCCOT G Vo e TieTea Ty, v
*» Describe all mid-course corrections to the previous year’s plan in response to data review and needed adj Include details of current impact and
SaTETOT R T SO GRS e L T eSO pra ey a5 Specinc —]
In developing the CURRENT YEAR'S plan:
+ List the highiights of the nitiatives described in the current SCEP.
vra L Yy eaTS GO

E PTrOTETuTE TU T SoiooT BUT; anu STOUETS, USE e o Vol

 Lstthe identified needs in the school that will be targeted for improvement in this plan.

aTVeT ue TEaTITErS, DY TEans, Uy THISKITE JECTSTONS T SOppUTT TESTTeg anor e TOVET tEaTITINg Gt TTET I, ana TTET = T
* State the mission or guiding principles of the school and describe the i ip between the Ies and the |dent|f|ed needs of the school.
Ty, T STTUCTION, Wit UTE SUPPUTT OT [T BETeu T ySTS provives T

P et

« List the student academic achievement targets for the identified in the current plan.

[100 % of our students will p iency or mastery on the New York State ELA, Math and grade 8 Science |

* Describe how school structures will drive strategic i ion of the mission/guiding principles.

GTEU ATy IEETTES AT TTIET & THESTTIES Wit U TULUSEU UIT @ TEVIEW UT STUUETTT amarsoo T Y TS TgS W STgagE Sta s |

icipated barriers that ma the mission or guiding principles and how those barriers will be

SO TS SpIIT O 10 3 Capta projece:

a5 WeT aS SUTITE PUSSTOTE TORTSTICaT o

» Describe the i opportunities that will be provided to teachers and school leaders and the rationale for each opgortunity.

eview e ST T FYOCESS, aTi ProvIe GEGTg 0 ST SUUTTUTES Uiat Wi TpTOve Usl

anuprovie e I

« List all methods of dialogue that school leaders will i to i ips with school staff and the mmmu
paT Wi e TU USE LEVETAgE ToTas

 List all the ways in which the current plan will be made widely available to the public.

[The plan will be sent home to parents, and shared on our district web page. It will also be available to parents in our main offices as a hard copy. |






Tenet 2: School Leader Practices and Decisions

REVIEWER FEEDBACK

Tenet 2 - School Leader Practices and
Decisions

Visionary leaders create a school community and culture that lead to success, well-being and high ic ou for all stud via
of continuous and ble school imp

school improvement.

Visionary leaders create a school community and culture that lead to success, well-being and high academic outcomes for all students via systems of continuous and sustainable

B1. Most Recent DTSDE Review Date:

March 19th and 20th

B2. DTSDE Review Type:

District-led Support Visit

REVIEWER FEEDBACK ON NEEDS ASSESSMENT

C1. Gap Statement: Create a clear and
concise statement that addresses the
primary gap(s) to be addressed. This
statement should be based on a

comprel ive needs Be sure
to incorporate feedback from the rationale
of the most recent DTSDE review and other
applicable data.

According to feedback from the DTSDE review and the self-reflection of the SLT as we near the end of the school year, we need to develop a more
centralized data-based decision making process as a leadership team. We are currently limited by a decentralization of data, which leads to a situation
in which decisions are made without all data available and, subsequently, decisions and information are not disseminated to all stakeholders in a
unified manner.

REVIEWER FEEDBACK ON SMART GOAL/LEADING INDICATORS

D1. SMART Goal: Create a goal that directly
dd the Gap S The goal

should be written as Specific, Measurable,

Ambitious, Results-oriented, and Timely.

By October 1st, 2018, the School Leadership Team will develop a plan to collect and review relevant school data, and report to faculty on a monthly
basis. SLT will provide suggestions for instructional decisions based on the analysis.

D2. Leading Indicator(s): Identify the specific
indicators that will be used to monitor
progress toward the goal.

Data Reports, completed plan for data review and analysis, lesson plans indicating adjustments based on data analysis, SLT meeting notes

E1. Start Date: E2. End Date: Identify
Identify the projected [the projected end
start date for each date for each activity.

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, SMART
Goal, and Gap Statement should be clear. Specifically describe what each planned activity is and what is expected to look different as a result of
the activity; who will be responsible for completing each activity; who will participate in each activity; how often each activity will take place; and

REVIEWER FEEDBACK ON ACTIVITIES

activity. what the district will look at to determine if impl ion is ful. Do not bii | into a single cell; each activity should
Summer 2018 Summer 2018 Develop plan collecting relevant data

Summer 2018 Summer 2018 Develop reporting form for Tierl meetings

Summer 2018 October 2018 Creating a shared file for reporting on Google Drive

Summer 2018 October 2018 Development of comprehensive assessment calendar

September 2018 June 2019 Monthly Review of Data Reports and Develop a summary for faculty meetings






Tenet 3: Curriculum Development and Support

REVIEWER FEEDBACK

Tenet 3 - Curriculum Development and
Support

Curriculum Development and Support: The school has rigorous and coherent curricula and assessments that are appropriately aligned to the
Common Core Learning Standards (CCLS) for all students and are modified for identified subgroups in order to maximize teacher instructional
practices and student-learning outcomes.

B1. Most Recent DTSDE Review Date:

Curriculum Development and Support: The school has rigorous and coherent curricula and assessments that are appropriately aligned to the Common Core Learning Standards
(CCLS) for all students and are modified for identified subgroups in order to maximize teacher instructional practices and student-learning outcomes.

March 19th and 20th

B2. DTSDE Review Type:

District-led Support Visit

REVIEWER FEEDBACK ON NEEDS ASSESSMENT

C1. Gap Statement: Create a clear and
concise statement that addresses the
primary gap(s) to be addressed. This
statement should be based on a
comprehensive needs assessment. Be sure
to incorporate feedback from the rationale
of the most recent DTSDE review and other
applicable data.

Based on the DTSDE review, we need to create curriculum, identifying opportunities to collect data for the purpose of increasing higher order
thinking and student cognitive engagement prior to content delivery. Curricula must also include specific places where data collected is to be used
to modify or adjust as a result of student mastery of identified concepts.

REVIEWER FEEDBACK ON SMART GOAL/LEADING INDICATORS

D1. SMART Goal: Create a goal that directly
addresses the Gap Statement. The goal
should be written as Specific, Measurable,
Ambitious, Results-oriented, and Timely.

By January 30, 2019, teachers will be i that identify opportunities for data collection, as measured through the
unit plan review process, noting both where the data will be collected and when the c instructional
result of the data collection process.

will take place as a

D2. Leading Indicator(s): Identify the specific
indicators that will be used to monitor
progress toward the goal.

Administrative review of submitted unit plans.

E1. Start Date: E2. End Date: Identify

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, SMART

Identify the projected
start date for each

the projected end
date for each a

. |the activity; who will be responsible for completing each activity; who will participate in each activity; how often each acti

Goal, and Gap should be clear. describe what each planned activity is and what is expected to look different as a result of

will take place; and

REVIEWER FEEDBACK ON ACTIVITIES

activity. what the district will look at to if i is Do not combine multiple activities into a single cell; each activity should
Summer 2018 Ongoing UbD Training offered through summer curriculum work

2018 Ongoing Follow up UbD training for those unable to attend summer workshops

2018 Ongoing LL visits and follow up disucssions will be focused specifically on the use of data to inform instruction
Summer 2018 Sept 1, 2018 Create a Schedule and agenda of Data Shareout Plan






Tenet 4: Teacher Practices and Decisions

REVIEWER FEEDBACK

Tenet 4 - Teacher Practices and Decisions

Teacher Practices and Decisions: Teachers engage in strategic practices and decision-making in order to address the gap between what students

know and need to learn, so that all students and pertinent subgroups experience consistent

B1. Most Recent DTSDE Review Date:

Teacher Practices and Decisions: Teachers engage in strategic practices and decision-making in order to address the gap between what students know and need to learn, o that all

students and pertinent subgroups experience consistent

March 19th and 20th

B2. DTSDE Review Type:

District-led Support Visit

REVIEWER FEEDBACK ON NEEDS ASSESSMENT

C1. Gap Statement: Create a clear and
concise statement that addresses the
primary gap(s) to be addressed. This
statement should be based on a
comprehensive needs assessment. Be sure
to incorporate feedback from the rationale
of the most recent DTSDE review and other
applicable data.

Based on feedback from the DTSDE review and a review of our current practices, we need to use data to inform instruction, change groupings and
create responsive instructional programs.

D1. SMART Goal: Create a goal that directly
addresses the Gap Statement. The goal
should be written as Specific, Measurable,
Ambitious, Results-oriented, and Timely.

By January 30, 2019, all faculty will have an established protocol for the collection and sharing of data, including instructional decisions made using
the tactics bank as a result of the data collection and sharing process.

REVIEWER FEEDBACK ON SMART GOAL/LEADING INDICATORS

D2. Leading Indicator(s): Identify the specific
indicators that will be used to monitor
progress toward the goal.

A set agenda for Tier 1 MTSS meetings, used consistently, with a scheduled rotation of data review and discussion.

E1. Start Date: E2. End Date: Identify

Identify the projected |the projected end
start date for each  |date for each activity.

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, SMART
Goal, and Gap should be clear. describe what each planned activity is and what is expected to look different as a result of

the activity; who will be responsible for completing each activity; who will participate in each activity; how often each activity will take place; and
what the district will look at to ine if i ion is

Do not combine multiple activities into a single cell; each activity should

REVIEWER FEEDBACK ON ACTIVITIES

be written in its own cell.
2018 Ongoing Central location for holding_meeting agendas and minutes
2018 2018 D on Data and Data collection strategies (Tactics Bank)
2018 2018 Set Agendas, develop for Data review and disci
October 2018 June 2019 ings held to discuss and review data collected with all on a rotating basis
March 2019 March 2019 will participate in curriculum review process based on data collection
2018 June 2018 calandar with scheduled dates for SBIP data review






Tenet 5: Student Social and Emotional Developmental Health

REVIEWER FEEDBACK

Tenet 5 - Student Social and Emotional
Developmental Health

Student Social and Emotional Developmental Health: The school community identifies, promotes, and supports social and emotional development
by designing systems and experiences that lead to healthy relationships and a safe, respectful
environment that is conducive to learning for all constituents.

B1. Most Recent DTSDE Review Date:

Student Social and Emotional Developmental Health: The school community identifies, promotes, and supports social and emotional development by designing systems and
experiences that lead to healthy relationships and a safe, respectful
environment that is conducive to learning for all constituents.

March 19th and 20th

B2. DTSDE Review Type:

District-led Support Visit

C1. Gap Statement: Create a clear and
concise statement that addresses the
primary gap(s) to be addressed. This
statement should be based on a
comprehensive needs assessment. Be sure
to incorporate feedback from the rationale
of the most recent DTSDE review and other
applicable data.

Based on the most recent DTSDE review and student survey data, we need to expand stakeholder ownership of our social emotional support
structures by developing a more consistent plan to use, review and share social emotional data to inform instruction on a more regualrly scheduled
basis to create more responsive instructional programs.

REVIEWER FEEDBACK ON NEEDS ASSESSMENT

REVIEWER FEEDBACK ON SMART GOAL/LEADING INDICATORS

D1. SMART Goal: Create a goal that directly
addresses the Gap Statement. The goal
should be written as Specific, Measurable,
Ambitious, Results-oriented, and Timely.

By January 2019, all stakeholders will participate in a cyclical, established process to analyze student social and emotional data for the purpose of
adjusting student interventions at Tier 1, Tier 2, and Tier 3 and measuring the impact of these supports on student achievement.

D2. Leading Indicator(s): Identify the specific
indicators that will be used to monitor
progress toward the goal.

Behavioral Benchmark Assessment, CICO data, Why Try, ODR, attendance, Second Step, Life Skills, academic data, TFI (Tiered Fidelity Inventory)

E1. Start Date: E2. End Date: Identify

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, SMART

Identify the projected
start date for each

the projected end
date for each a

.| the acti

Goal, and Gap should be clear. describe what each planned activity is and what is expected to look different as a result of
who will be responsible for completing each activity; who will participate in each activity; how often each activity will take place; and

REVIEWER FEEDBACK ON ACTIVITIES

activity. what the district will look at to ine if i is Do not combine multiple activities into a single cell; each activity should
be written in its own cell.
2018 Ongoing Central location for holding_meeting agendas and minutes
2018 2018 ional D on Social strategies (Tactics Bank)
2018 2018 Set Agendas, develop for Data review and disci at Tier 1 meetings and Faculty meetings
October 2018 June 2019 ings held to discuss and review data collected with all on a rotating basis
March 2019 March 2019 will participate in Tiered Fidelity inventory to review process






Tenet 6: Family and Community Engagement

REVIEWER FEEDBACK

Tenet 6 - Family and Community

The school creates a culture of partnership where families, community members and school staff work together to share in the responsibility for
student academic progress and social-emotional growth and well-being.

B1. Most Recent DTSDE Review Date:

The school creates a culture of partnership where families, community members and school staff work together to share in the responsibility for student academic progress and

social-emotional growth and well-being.

March 19th and 20th

B2. DTSDE Review Type:

District-led Support Visit

REVIEWER FEEDBACK ON NEEDS ASSESSMENT

C1. Gap Statement: Create a clear and
concise statement that addresses the
primary gap(s) to be addressed. This
statement should be based on a
‘comprehensive needs assessment. Be sure
to incorporate feedback from the rationale
of the most recent DTSDE review and other
applicable data.

Based on feedback from parents during the most recent DTSDE review, we need to create more opportunities for all stakeholders to communicate
and be supported within the school community.

REVIEWER FEEDBACK ON SMART GOAL/LEADING INDICATORS

D1. SMART Goal: Create a goal that directly
addresses the Gap Statement. The goal
should be written as Specific, Measurable,
Ambitious, Results-oriented, and Timely.

By June 1, 2019, 60% of families who respond to an annual survey will express that they experienced beneficial 2 way communication where they
felt supported by the school and connected to their child's learning during the course of the 2018-2019 school year.

D2. Leading Indicator(s): Identify the specific
indicators that will be used to monitor
progress toward the goal.

Parent contact logs, Survey results

E1. Start Date: E2. End Date: Identify

Identify the projected |the projected end
start date for each  |date for each a

. |the activity; who will be responsible for completing each activity; who will participate

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, SMART
Goal, and Gap should be clear. describe what each planned activity is and what is expected to look different as a result of
each activity; how often each activity will take place; and

REVIEWER FEEDBACK ON ACTIVITIES

activity. what the district will look at to ine if i is Do not combine multiple activities into a single cell; each activity should
be written in its own cell.

Sept. 2018 Sept 2018 Back to school event to invite in and share pertinent information

Sept 2018 Sept 2018 Advisory Teachers (Classroom Teachers 5/6) make contact with all students in their Advisory groups with the goal of generating 2 way
communication

Sept 2018 Ongoing Consistent pattern of reminders to encourage families to contact teachers with questions or concerns

Sept 2018 Ongoing Exploration and Development of more creative options for Parent/Teacher conferences

Sept 2018 Ongoing Research student led conferences, portfolios (logistics, interest)

April 2019 May 2019 Create a brief survey for families on effectiveness of 2 way communication
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North Rose Wolcott CS
Audit Committee
Minutes

Date: June 11, 2018
Present: Danny Snyder, Board Member, Izetta Younglove, Board Member, John Boogaard, Board
Member, Lisa Cook, Claims Auditor

Details:

1. Ms Cook gave the Committee and overview of what she uses to determine what the District pays.
She showed us her procedure book which had all the Board adopted Policies pertaining to financial
concerns. She uses these policies to determine what to pay and what to question. Some of the items in
her book concern mileage, and staff tuition returns.

2. Most Common Questions:
A. No Purchase Order (PO) for purchased items
B. Mileage — needs something from conference etc attached, Google Maps etc
C. Conferences — Meals must be itemized, (pay for one person only, no alcoholic drinks)
D. POs - must be done before the services on the PO.
3. Outside Auditor — yearly, they check on PO’s
4. Who Checks Math on PO’s? Lisa is the 4™ person who sees and checks. Bob Magin or Richard
Walker always check.
5. Quotes — District requires three quotes for high cost items.
6. How Many payments per year — about 2500 are processed.

Committee Discussion:
Should the District have a policy on use of vehicles to be used locally instead of mileage especially

between buildings. Example — a car to be left at the DO for that staff to visit other buildings during the
day.






Report of the Claims Auditor

Date of Report:  6/29/2018  Warrant #0071
Vendor Name Date Check Number Coding/Department Amount Corrective Aclion
Claims which had minor deficiencies however approved by the claims auditor:
Lyons CSD 6/29/2018 1989  F-MVB-2§10-100-18-HMLS 600000 NolPO
F-MVE-2110-400-18-HMLS 500000 NoPO
Newark CSD 6/29/2018 1990  F-MVB-2110-400-18-HMLS 544500 NoPO
Clyde-Savannah CSD 6/29/2018 1988  F-MVB-2110-400-18-HMLS 445470 Na PO
Sodus CSD 6/29/2018 1991  F-MVB-2110-400-18-HMLS 360000 NoPO

Claims held lor additional information:

Claims Rejected:

The ghave unmtm;:-rs bcunL reported to you &5 part of the duties of the claims auditor

k/r?k Iil.,{] -‘F-F {'\_._—-—F

(signature) =

Note: Observations by Claims Auditor will be in 2 Quartly Report,





Report of the Claims Auditor

Date of Report: 7/6/2018  Warrant #0001

Yendor Name Date Check Number Coding/Department Amount Reason

Claims which had minor deficiencies however approved by the claims auditor:

Claims held for additional information: to rep

Carrective Action

No ﬁrldi ng$

Claims Rejected:

The ﬂm-. mn.l’&lnﬂ eported to you as part of the duties of the claims auditor
5,.-""[ ? Note: Observations by Claims Auditor will be in a Quartly Report.

(5|gnalure)






Report of the Claims Auditor

Date of Report:  7/13/2018  Warrant #0004

Yendor Name Date ck Number Coding/Department Amount Reason

Claims which had minor deficiencies however approved by the claims auditor:

Grainger 6232018 138127  5510-450-06-2000 9220 NolO

Correclive Action

Claims held for additienal information:

Claims Rejected:

The bpvc informatjon irbeing Ircpoﬂt:r] 10 you as part of the duties of the claims auditor
A .:"I”'j U‘ f. : Note; Observations by Claims Auditor will be in a Quartly Report.
7 201 W

L

(signature)





Report of the Claims Auditor

Daitc of Report:  7/20/2018  Warrant #0005

Vendor Name Date Check Number Codinp/Department Amouni Reason Correclive Aciion

Claims which had minor deficiencies however approved by the claims auditor:

Claims held for additienal information:
Wonder Works 71162018 n'a F-21Y-2110-400-18-2iST 1,500.00 Invoice ts for more than PO, is not specific,

does not hist number of tickets purchased, ctc

Claims Rejected:

Note: Observations by Claims Auditor will be in a Quartly Report.

Wi‘gmmﬁs I'rqltng reporied 10 you as part of the duties of the claims auditer.
'\_r

(stgiature)





Report of the Claims Auditor

Date of Report:  7/20/2018  Warrant #0007

Vendor Name Date Check Number Coding/Department Amount Reason Corrective Action

Claims which had minor deficiencies however npproved by the claims anditor:

-

s toreP°"

Chlaims held for additional information: .
ding

_ No fif

Claims Rejected:

The ahuvc informati q bcmg reporied to you as part of the duties of the claims auditor
'1"[1 Note: Observations by Claims Auwditor will be in a Quartly Report.

(5|gnalure)





Report of the Claims Auditor

Date of Report: _ 7/27/2018  Warrant #0008

Vendor Name Date Check Number Coding/Department Amount Reason Correclive Action

Claims which had minor deficiencies however approved by the claims auditor:

Brian Cole T/1272018 138207  A-2250-150-05-0000 44500 No PO

Claims held for additional information;

Claims Rejected:

The a?lhc information mg rcported 10 you as part of the duties of the claims audstor
{'_ }C d Note: Observatiens by Claims Auditor will be in a Quartly Report.
X1

(signiafure)
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