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Color Key: NR-W EmployeeNew Sub Don't call


2/14/2017 First Name Phone # Subject Certification uncert. Date K 1 2 3 4 5 6 7 8 9 10 11 12 NOTES


Anselmo Paula 315-904-4093 BLDG SUB @ MS CE 1-6/Business 7-12 10/13/15


Baggott Megan 315-879-3111 All K-12 Childhood Ed 8/11/2015 x x x x x x x x x x x x x


Bailey Jacob 315-576-4099 All K-6 xx 8/11/2015 x x x x


Barker Jaclyn 315-573-5053 K-4 ECE B-2/CE 1-6/Literacy B-6 9/1/2015 x x x x x


Barravecchio Joseph 617-930-2285 Gr. 5-8 T Asst. xx 8/11/2015 x x x x x x x x x x x x x


Bartholomew Georgianna 315-365-3166 K - 4 only Tasst XX 8/11/2015 x x x x x


Bateman Ariana 315-401-5822 K-4 xx 8/11/2015 x x x x x


Becker Molly 315-576-1352 All K-12 English 7-12 8/11/2015


Bellone Sandra 315.573.8199 TASST-NRWE Elementary Ed. 8/11/2015


Benson Deborah 315-754-7006 All K-6 Elementary Ed. 8/11/2015 x x x x x x x


Besaw Rachel 585-506-2699 All K-12 CE Gr, 1-6 10/13/2015 x x x x


Besaw Sundra 315-569-8351 All K-12 XX 8/11/2015


Beshures Michael 585-217-3738 All 9-12 Technology 9/8/2015 x x x x


Binggeli Dale 315-946-4685 All K-12 Phys Ed 8/11/2015


Bishop Arielle 315-402-0917 All K-12 Childhood Ed 1-6 xx 1/13/2016 x x x x x x x x x x x x x


Bjerga Michael 585.721.4635 All K-12 xx 8/11/2015


Borden Kimberly 315-947-6214 MS Only Spanish 7-12 7/13/2016 x x x x


Brincka Marissa 585-690-8031 All K-12 Childhood Ed 1-6 8/30/2016 x x x x x x x x x x x x x


Bronley Karli 315-592-8669 All 9-12 xx 10/13/2015


Brown Sally Ann 315-483-6869 Teacher Aide- HS ONLY XX 8/11/2015


Budinock Dawn 315.594.8566 All K-12 XX 8/11/2015 x x x x x x x x x x x x x Inactive doue to medical 


Campbell Angela 315-359-7294 Bldg Sub @NRWE ECE & SWD 1-6 8/11/2015 x x x x x x x x x x x x


Carroll Ashley 315-702-4074 All K-12 XX 8/11/2015 x x x x x x x x x x x x x


Cole Brian Gr. 9-12 Childhood Ed 8/11/2015 x x x x


Coleman Barbara 315.594.2271 K-12 8/11/2015 x x x x x x x x x x x x x Building Sub @ NRWE


Crippen Delicia 315-576-6665 K-8 xx 8/11/2015 x x x x x x x x x


Crippen Laurie 315.594.1741 Teacher Aide-MS Library Only XX 8/11/2015 x x x x


Crowell Elizabeth 315-594-2994 All 5-12 XX 8/11/2015 x x x x x x x x


DeBan Priscilla 315-216-4139 K-12 Library 8/11/2015 x x x x x x x x x x x x x


DeCausemaker Jerry 315-594-9649 All K-12 Bus. 7 Distrib. Ed 8/11/2015 x x x x x x x x x x x x x


Dennis Heather All K-4 T Asst 8/11/2015 x x x x


Durham (Evener) Jennifer 315-877-8165 ALL K-12 Childhood Ed 1-6 9/9/2016 x x x x x x x x x x x x x


Feerrente Erin 315-430-1371 UPK-8 only XX 4/11/2016 x x x x x x x x x x x x x


Fitzmaurice Terri K - 4 Only 8/11/2015 x x x x x


Fox Rosa 315-573-4493 All Music 8/11/2015 x x x x x x x x x x x x x


Freeman Joyce 315-594-8234 MS Only 8/11/2015 x x x x


Frey Dylan 315-704-8612 All K-12 XX 8/11/2015 x x x x x x x x x x x x x


Gerstner Benjamin 315-741-6130 All K-8 XX 8/11/2015 x x x x x x x x x


Pending FP
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2/14/2017 First Name Phone # Subject Certification uncert. Date K 1 2 3 4 5 6 7 8 9 10 11 12 NOTES


Gill Andrea 315-576-3093 All K-12 Childhood Ed 1-6 8/30/2016 x x x x x x x x x x x x x
Ginett Amelia 315.483.9433 K-4 Only XX 8/11/2015 x x x x x
Goodman Tina 315-594-6043 TASST @ High School XX 8/11/2015
Groleau Destiny 315-576-4091 All K-12 xx 11/8/2016 x x x x x x x x x x x x x


Green Lydia 315-594-8955 TASST @ NRE XX 8/11/2015


Gregg Colton 315-879-5196 K-12 XX 10/11/2016 x x x x x x x x x x x x x


Griggs Brenna 585-694-0285 K-12 Music 10/13/2016 x x x x x x x x x x x x x


Groth, II Michael 585-737-9712 K-12 Math 7-12 2/14/2017 x x x x x x x x x x x x x Building sub @ HS


Guerra Darcy 315-576-6352 All K-4 xx 11/10/2015 x x x x x


Guthrie Becky J. 315-729-8135 Teacher Aide NRWE ONLY XX 8/11/2015 x x x x x


Guthrie Donna 315-587-4339 K-12 xx 1/13/2016 x x x x x x x x x x x x x


Halfman Samuel 315-871-7725 Gr. 9-12 SWD 7-12 & ELA 7-12 10/14/2015` x x x x Building Sub @ HS


Harris Rebecca 315-263-6566 Gr. 9-12 Music 8/11/2015


Hawley Adam 585-313-4166 Gr. 9-12  Social Studies7-12 8/11/2015 x x x x x x


Hayden Betsy 315-447-5102 Gr. 9-12 PE, Health, Admin 2/14/2016 x x x x Monday & Tuesday Only


Heiserman Amanda 315-573-9725 K-12 XX 10/11/2016 x x x x x x x x x x x x x


Hosier Jessica 585-733-1248 All 9-12 Biology & Literacy 8/11/2015 x x x x


Housel Lynette 315.594.1469 All K-12 XX 8/11/2015 x x x x x x x x x x x x x


Hull Carol 315-365-2776 TAide-NRWE ONLY xx 2/14/2017 x x x x x


Humbert Claire 845-701-7278 K-12 SWD 1-6 & Childhood Ed 1-6 8/30/2016 x x x x x x x x x x x x x


Huntington (Guerra) Tina 315-945-1793 K-12 XX 10/11/2016 x x x x x x x x x x x x x


Interlichia Anna 315-576-4417 All K-8 XX 8/11/2015 x x x x x x x x x x x x x


Jackson Kimberly 315-350-1665 All K-12 xx 8/11/2015


Johnson Steve 315-436-1125 K-12 Biology 8/30/2016 x x x x x x x x x x x x x Building Sub @ MS


Kerr Jennifer 315-573-5085 T Aide-NRWE ONLY xx 8/11/2015 x x x x x


Kessler (milliman) Jessica 315.945.8198 All K-12 XX 8/11/2015 x x x x x x x x x x x x x


Kessler Tammy 315-587-9728 All K-12 XX 8/11/2015 x x x x x x x x x x x x x


Knapp Sandra 315-483-4321 MS & HS only XX 8/11/2015


Krul Ashley 315-905-4193 NRWE Only RN RN 8/11/2015 x


Lapp Jessica 315-730-8002 K-12 xx 12/14/2016 x x x x x x x x x


Lasher Susan All 5-8 T Asst 8/11/2015 x x x x x x x x


Lepper Melissa 315-414-7821 K - 4 Only xx 8/11/2015


Lippert Patricia 315-594-9392 All K-8 XX 8/11/2015 x x x x x x x x x


Lockwood Pamela 315.576.7884 K - 8 Phys. Ed 8/11/2015 x x x x x x x x x


Luciano Shirley 585-732-1617 TAide-NRWE ONLY XX 8/11/2015 x x x x x


MacArthur Genne 315-440-7167 All K-4 ECE & literacy B-6 8/11/2015


Margraf Kristen 631-816-1324 LTS Counselor @ HS School Counselor 8/30/2016 x x x x


Martin Alexa 315-576-3022 All K-12 Visual Arts 8/11/2015 x x x x x x x x x x x x x


Martin Sarah 585-690-0813 All K-12 SWD B-2 11/8/2016 x x x x x x x x x x x x x
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McKown Emma 315-871-6096 K-12 XX 1/10/2017 x x x x x x x x x x x x x


McKown Jennifer 315-871-6435 K - 4 XX 8/11/2015 x x x x x


McNabb Tammy 315-350-0229 TASST - HS Only ELA 7-12 8/11/2015 x x x


McNeilly Megan 315-406-8652 Teaching Asssitant 8/11/2015 x x x x x x x x x x x x x


Milem Bonna 315-767-4320 All K - 12 XX 8/11/2015 x x x x x x x x x x x x x


Nielsen Courtney 315-283-3019 All K-12 XX 1/13/2016 x x x x x x x x x x x x x


Morris William 585-260-1624 K-12 TESOL 10/11/2016 x x x x x x x x x x x x x


Morse Deborah 315-594-9287 All K-12 XX 8/11/2015 x x x x x x x x x x x x x


Mumby Marina 315-882-1232 All K-12 XX 8/11/2015 x x x x x x x x x x x x x


Mundy Pamela 315-594-8937 All 5-8 T Asst 8/11/2015 x x x x x x x


Murphy Victoria 315.594.8690 TASST - MS & HS XX 8/11/2015 x x x x x x x


Nasby Linda 315-594-2465 All K-4 8/11/2015


Nash Colin 607-592-9271 K-12 Tasst XX 8/11/2015


Navratil Laurie 315.587.9896 All K-8 ELA 8/11/2015 x x x x x x x x x


Neal Joshua 315-447-0250 TASST -NRWE ONLY xx 8/11/2015 x x x x x


Palmer Teresa 315-594-8196 All K-5 XX 8/11/2015 x x x x x x


Pentycofe Kathleen 315-587-2733 Teacher Aide-NWRE ONLY XX 8/11/2015 x x x x x


Pentycofe Erik 315-587-2733 TASST @ NRE ONLY cell #:398-2196 XX 8/11/2015


Pierce Susan 315-573-0631 2/14/2016


Pierson Allison 315-573-9072 K-12 xx 1/13/2016


Poole Chere 315-594-2061 TAide - MS Only XX 8/11/2015 x x x


Premo Kimberly 315-746-6741 K-12 Physical Education XX 8/11/2015 x x x x x x x x x x x x x


Quill Carol 315-406-7067 All K-4 Spl Ed K-12 8/11/2015 x x x x x


Reed Shueston 315-730-1545 All PreK-12 XX 8/11/2015 x x x x x x x x x x x x x


Rose Becky Gr. 5-8 T Asst 8/11/2015 x x x x


Ruggio Brianna 315-214-9490 K-12
SWD 1-6, SWD 7-12 Childhood 
Educ. 1-6 1/10/2017 x x x x x x x x x x x x x


Samar Joanna 315-754-8701 LTS Elem. 8/30/2016 x x x x x x x x x x x x x


Scamacca Salvatore 716-868-4466 K-12 xx 1/13/2016 x x x x x x x x x x x x x


Schmidt Laurie 315-365-3080 All K-4 Tasst xx 8/11/2105 x x x x x


Skinner Howard 315-587-2771 All 9-12 8/11/2015 x x x x


Smith Donna 315.564.6244 K 4 and 9-12 Only  NO MS N, K-6 8/11/2015 x x x x x x x x x


Smith Sally 315-626-6246 K - 4 Only K-6 8/11/2015 x x x x x


Smith-Bundy Jamie 315-594-1045 K - 8 Only XX 8/11/2015 x x x x x x x x x


Sprague Roxanne 315-576-5588 All K-12 XX 8/11/2015 x x x x x x x x x x x x x Principal Sub


Stahl Diana 07-798-3166 All K-6 + Principal 8/11/2015 x x x x x x x


Stevens Melissa 315.754.3047 Teacher Aide -NRWE ONLY XX 8/11/2015 x x x x x


Thiemann Karen 315.587.9077 All K-12 XX 8/11/2015 x x x x x x x x x x x x x
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Thiemann Edward 315.587.9077 All K-12 Art 8/11/2015 x x x x x x x x x x x x x


Thompson Tarsilla 315-594-1979 All 9-12 10/13/2015 x x x x


Ufholz Cheryl 315-365-3431 K-4 Only xx 8/11/2015 x x x x x


Van Cura Joseph 585-734-7635 All K-12 xx 11/8/2016 x x x x x x x x x x x x x


Vigliotti Lorelei 315-767-4529 All K-12 Math 8/30/2016 x x x x x x x x x x x x x


Weigartz Elizabeth 315.483.7208 5 - 12 Only Teaching Asst 8/11/2015 x x x x x x x x


West Heather 315-277-1391 K-4 ECE B-2 8/11/2015


Wetherby Patricia 315-754-6213 K-4 XX 8/11/2015 x x x x x x x x x x x x x


White Brian 203-240-8553 K-12 Music 4/12/2016 x x x x x x x x x x x x x


Whitehouse Nicole 315-286-4871 All K-12 XX 12/8/2015 x x x x x x x x x x x x x


Willmart Zachariah 518-222-2703 All K-12 Music 11/8/2016 x x x x x x x x x x x x x Building Sub @ HS


Wilsey (Malinowski) Margaret 585-346-6027 ALL K-12 Childhood Ed 1-6, Literacy 5/10/2016 x x x x x x x x x x x x x


Wilson Peggy 315-879-4213 RN NRWE ONLY 8/11/2015 x x x x x


Wilson Ivana 315.587.9083 K - 4 & 9-12 ONLY  No MS XX 8/11/2015 x x x x x


Wood Christopher 585-760-9267 K-12 xx 1/13/2016 x x x x x x x x x x x x x


Young Amanda 315.573.5141 K-12 None XX 8/11/2015 x x x x x


Youngman Kimberly 315-573-2884 T Aide - MS Only XX 8/11/2015 x x x


Youngman Tasha 585-490-3387 All K-4 ECE 1-6/SWD 1-6 8/11/2015 x x x x x


Zimmerman Rosemary 315-947-2015 K-4 Only Litarcy, Admin, Childhood 1-6 12/14/2016 x x x x x
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1/14/2017 First Name Phone # Date Aide


Food 
Service 
Helper Clerical


School
Monitor


Bus 
Driver


Grounds & 
Maintenance Cleaner Nurse


Student 
Worker


Auto 
Mechanic Notes


Anderson Roger 315-679-6738 7/13/2011 x x


Anthony Betty 315-587-4560 2/12/2008 x


Anthony Gale 315-587-4459 7/13/2016 x  


Barker Bettsey 315-879-4959 11/18/2014 x x


Barravechio Joseph 617-930-2285 6/25/2014 x


Bateman Ariana 315-401-5822 10/20/2014 x x x x x


Besaw Sundra 315-569-8351 3/11/2009 x x


Betts Barbara 315-587-9751 8/11/2015 x x x x


Bornheimer Ross 315-594-1124 11/18/2008 x


Briggs Michael 315-483-4541 4/21/2009 x x


Brooks Robin 315-576-5430 9/27/2005 x x


Brown Lisa 315-573-5263 6/10/2015 x


Budinock Dawn 315-594-8566 9/26/2000 x x


Burry Jessica 585-301-2068 10/23/2013 x


Campbell Lee 315-754-6411 12/19/2012 x x x x x


Chatfield Lynn 315-594-8122 8/31/2016 x


Coleman Barbara 315-594-2271 8/31/2016 x


Conrow JoJean 315-587-9591 9/28/2011 x


Converse Scott 315-587-2554 5/9/2000 x x


Countryman Sara 315-576-3765 4/22/2015 x x X Maintenance x  


Crippen Delicia 315-576-6665 6/10/2008 x


Dapolito Amy 315-730-8186 9/9/2015 x x x


Dobbin Kimberly 315-573-2597 10/14/2015 x


DuBois Yolanda 315-754-0034 10/23/2013 x x


Dziekonski Joyce 315-594-8971 1/12/2005 x


Forjone William 315-871-7314 10/12/2016 x


Freeman Joyce 315-594-8234 5/14/2002 x x


Galens Lynn 315-587-4463 7/13/2016 x NRWE only


Gary Robert 315-587-9823 4/13/2011 x


Guerra Darcy 315-576-6352 11/11/2015 x x K-8 only


Pending FP







North Rose-Wolcott CSD
Service Employee Substitute List


2016-2017


6
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Monitor


Bus 
Driver


Grounds & 
Maintenance Cleaner Nurse


Student 
Worker


Auto 
Mechanic Notes


Guthrie Becky 315-587-9095 7/14/1998 x x x x


Guthrie Donna 315-587-4339 1/13/2016 x x


Harter Wendy 315-594-1924 6/23/2015 x summer


Housel Lynette 315-594-1469 3/12/2014 x x x x x
Huntington 
(Guerra) Tina 315-945-1793 12/14/2016 x x x


Interlichia Anna 315-576-4417 6/25/2014 x x All K-12


Interlichia Thomas 315-741-1281 3/26/2012 x


Jason Wendy 315-515-9091 10/11/2005 x


Kessler Tammy 315-587-9728 9/14/1999 x x


Krul Vickie 315-553-2108 9/27/1984 x


LaBounty Brennan 315-414-8318 6/10/2015 x x x


Lapp Jessica 315-730-8002 12/14/2016 x x x x


Lewis Kristina 585-355-7602 6/23/2015 x


Lippert Patricia 315-594-9392 11/14/2012 x


Lockwood Michael 518-424-6943 10/14/2015 x x


Luciano Shirley 315-587-9737 6/26/2001 x


Mallory Pamela 315-283-4848 12/9/2015 x x x x Messenger x


Manley Barbara 585-794-9892 10/14/2015 x x


McIntyre Deborah 315-879-7071 11/11/2015 x


McKown Emma 315-871-6096 2/15/2017 x x


McKown Jennifer 315-871-6435 2/10/2010 x x x


Meyer Karen 315-594-1968 5/28/2014 x


Miller Brenda 315-365-3224 5/22/2012  x  


Miller Deborah 351-594-9624 12/15/2009 x x


Milliman Jessica 315-587-9728 2/9/2011 x x


Mills Donna 315-587-1026 8/22/2012 x x x 315-945-5905 cell


Minacapelli Margaret 315-483-8689 2/10/2015 X


Mitchell Steven 315-576-4776 10/12/2016 x x


Morse Deborah 315-594-9287 11/13/2007 x x


Mumby Marina 315-882-1232 5/8/2007 x


Noyes Diane 315-587-2334 5/28/2014 x x x x
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1/14/2017 First Name Phone # Date Aide


Food 
Service 
Helper Clerical


School
Monitor


Bus 
Driver


Grounds & 
Maintenance Cleaner Nurse


Student 
Worker


Auto 
Mechanic Notes


Palmer Teresa 315-594-8196 5/22/2001 x x


Pentycofe Kathleen 351-587-2733 11/10/1998 x x


Pierce Susan 315-573-0631 4/22/2015 x x x  


Pitts Joan 315-594-1907 7/13/2016 x


Poole Chere 315-594-2061 9/23/2003 x x


Quereau Kathleen 315-460-6641 4/13/2016 x  x


Roberts Sharon 315-594-2721 1/9/2006 x 315-871-8869 cell


Schmiegel Jennifer 315-552-4076 12/9/2015 x


Schutt Vickie 585-314-6073 10/17/2012 x


Sember Kimberly 315-359-3332 6/12/2013 x x x x x x


Shirk Adam 315-626-6374 10/24/2006 x x 315-396-5522 cell


Shorts Jean 315-594-8548 7/25/2015 x


Smith-Bundy Jamie 315-594-1045 11/16/2011 x


Steves JoAnn 315-594-2297 9/18/2013 x x x


Swartout Mary 315-704-8843 9/28/2010 x x x x


Topping Kathy 315-5949476 8/19/2014 x


Tryon Marvin 315-871-6316 9/28/2010 x


Ufholz Cheryl 315-365-3431 8/27/2013 x


Wahl Lorraine 315-359-8902 12/9/2015 x


White Justin 315-905-4160 10/14/2015 x


Whitehouse Nicole 315-286-4871 12/9/2015 x x x


Whitney Joan 315-594-1049 11/18/2008 x x


Williams Lisa 315-594-1425 6/25/2003 x


Wilson Amy 315-569-1785 9/16/2014 x x x


Winter Barbara 315-573-0148 1/24/2012 x


Yarrow Sharon 315-594-2662 12/14/2016 x
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


February 14, 2017 6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


AGENDA 
 
1.  Call to Order/Pledge of Allegiance 


a. Approval of Agenda 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the agenda of February 14, 2017. 


 
Motion for approval by _______, seconded by _______, all in favor ____-____. 
 
2.  Public Access to the Board: 


This time is provided for residents of the District to address the Board of Education.  
 
3.  Presentations: 


• Strategic Planning Committee – mid-year update  
• Instructional Expenditures presented to the BOE 


 
4.  Reports and Correspondence: 


a. Reports: (Note to BOE: Please email questions to the Superintendent) 
• Principals and Assistant Principals 


 Elementary School 
♦ Jenifer Hayden, Principal 
♦ June Muto, Assistant Principal 


 Middle School 
♦ Mark Matthews, Principal 
♦ Kristin DeFeo, Assistant Principal 


 High School 
♦ Brian Read, Principal 
♦ Robyn Roberts-Grant, Assistant Principal 


• Director 
 Megan Paliotti 


• Student Board of Education Representative 
 Alexandria Reppi 


• Assistant Superintendent for Instruction and School Improvement 
 Melanie Stevenson 


• Superintendent 
 Stephan J. Vigliotti, Sr. 


• Committees 
 Audit Committee – Danny Snyder, John Boogaard, Izetta Younglove 
 Budget Committee – All BOE Members 
 Building and Grounds/Capital Project/Energy Committee – All BOE Members 
 Personnel & Negotiations Committee – Edward Magin, Izetta Younglove 
 Community Relations – Izetta Younglove, Linda Eygnor 
 Four County SBA Liaison – Edward Magin, Lucinda Collier 
 Policy Committee – John Boogaard, Andrew Mathes 


♦ First Reading: As a continuation of the audit of district policies, The Board 
Policy Committee is presenting these policies for a first reading. 


♦ #8470-Home Instruction (Home Schooling) [revised] 
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b. Good News 
c. Other 


 
5.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA is made by _______, and 
seconded by_______ any discussion- All in favor ___-___. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of January 10, 2017. 
 


b) Recommendations from CSE and CPSE 
RESOLUTION  
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
November 30, December 7, 14, 20, 2016  and January3,  4, 5, 6, 9, 11, 17, 18, 20, 23, 24, 25,26, 31, February 
1, 2, 6, 8, 2017; and instructs the Superintendent to implement the recommendations on behalf of the 
following individuals identified by student number:    


     
 11283  11734  11483  11484  12924   12535   13853   13854   11335   10623  11783    13404    
 11129  11597  11726  13748  11992   11821   11405   13082   12228   13449   13664    13751  
 13387  11547  12063  13739  13177   10595   12168   10752   13851   13862    13855    13068     
 10133  13296  11303  11331    
            
              IEP Amendments:  12109 11815 13348 12561 11313 13282 13666 12182 13052 13052 12972                       
              13558     
    


c) Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
 


d) Treasurer Reports 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Treasurer Reports for December 2016. 
 


e) Single Audit Report  and Extraclassroom Activity Audit Report 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Single Audit Report for the year ending June 30, 2016.   
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Extraclassroom Activity Audit Report for the year ending June 30, 
2016.   
 
RESOLUTION 
Be it further Resolved, that the Board accepts the Corrective Action Plan for the Extraclassroom Activity 
Audit for the year ending June 30, 2016. 







3 
 


f) Personnel Items: 
1. Letter of Intent to Retire – Mary Jo Whiting 


Mary Jo Whiting, NRWE Art Teacher, has submitted a letter of resignation for purpose of retirement.  
Ms. Whiting has served in the District for 30+ years. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation for purpose of retirement from Mary Jo Whiting 
effective June 30, 2017. 
 


2. Letter of Intent to Retire – Steve Milan 
Steve Milan, Cleaner at NRWE, has submitted a letter of resignation for purpose of retirement.  Mr. 
Milan has served in the District for 30+ years. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation for purpose of retirement from Steven Milan 
effective July 31, 2017. 
 


3. Letter of Intent to Retire – Doug Rotach 
Doug Rotach, Bus Driver, has submitted a letter of resignation for purpose of retirement.   
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation for purpose of retirement from Doug Rotach 
effective February 15, 2017. 
 


4. Letter of Resignation –Brenda Meyers 
Brenda Meyers, Recreation Attendant, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Brenda Meyers, Recreation Attendant effective 
January 28, 2017. 
 


5. Letter of Resignation –Jennifer Mulcahey 
Jennifer Mulcahey, School Psychologist, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Jennifer Mulcahey, School Psychologist effective 
February 17, 2017. 
 


6. Letter of Resignation –Shelly Mastrangelo 
Shelly Mastrangelo, Teacher Aide, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Shelly Mastrangelo, Teacher Aide effective 
February 2, 2017. 
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7. Letter of Resignation –Gary Lockwood 
       Gary Lockwood, Varsity Girls Basketball Coach, has submitted a letter of resignation. 


 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools   
        and pursuant to Education Law accepts the resignation of Gary Lockwood, Varsity Girls Basketball    
        Coach effective January 8, 2017. 
 


8. Letter of Resignation -  Dustin Williams 
Dustin Williams, Maintenance/Groundskeeper, has submitted a letter of resignation to accept another 
position within the district. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the letter of resignation from Dustin Williams as 
Maintenance/Groundskeeper contingent upon his appointment of Maintenance Mechanic, effective  the 
close of business on February 14, 2017. 
 


9. Letter of Resignation – Susan Pierce 
Susan Pierce, a Teacher Aide assigned to the Middle School, has submitted a letter of resignation. 
 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the letter of resignation from Susan Pierce as a Teacher Aide, 
effective February 14, 2017. 
 


10. Appoint Maintenance Worker/Groundskeeper – Michael Lockwood 
Daniel Friday recommends Michael Lockwood to the position of Maintenance Worker/Groundskeeper. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of Michael Lockwood as a 
Maintenance Worker/Groundskeeper, conditional upon a criminal history record check according to 
Commissioners Regulation §80-1.11 and Part 87 as follows: 


         Hours/Day: 8 Months/Year: 12 
         Probationary Period: February 27, 2017 –August 27, 2017 
         Salary: $10.00/hr. 
 


11. Appoint Maintenance Mechanic – Dustin Williams 
Daniel Friday recommends Dustin Williams to the position of Maintenance Mechanic. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of  Dustin Williams as a 
Maintenance Mechanic, conditional upon a criminal history record check according to Commissioners 
Regulation §80-1.11 and Part 87 as follows: 


         Hours/Day: 8 Months/Year: 12 
         Probationary Period: February 15, 2017 –August 15, 2017 


  Salary: $14.00/hr.  
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12. Appoint Cleaner – Paul Erway 
Daniel Friday recommends Paul Erway to the position of Cleaner. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of Paul Erway as a 
Cleaner, conditional upon a criminal history record check according to Commissioners Regulation §80-
1.11 and Part 87 as follows: 


         Hours/Day: 8 Months/Year: 12 
         Probationary Period: February 15, 2017 –August 15, 2017 
         Salary: $9.75/hr. 
   


13. Appoint Assistant Transportation Supervisor – Scott Converse 
Robert Magin is recommending Scott Converse to fill the Assistant Transportation Supervisor position.   
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the 26 week probationary appointment of Scott Converse as the 
Assistant Transportation Supervisor, conditional upon a criminal history record check according to 
Commissioners Regulation §80 1.11 and Part 87effective January 30, 2017.  The contract is on file with 
the District Clerk. 
 


14. Co-Curricular Appointments 
              Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and           
               pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the 
 2016-17 school year.  


 
Last First Building                Title     Step    Year    Salary 


        LaValley      Brian HS Musical – Set Construction     4 12 $615* 
       Groth II Michael HS Bus Loader   $951 prorated 


$415.00 
*Salary to be adjusted upon completion of negotiations    


          
15. Program Appointments 


Brian Read recommends the following individual to work in enrichment programs that are funded by 
grants. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following individual to work various enrichment programs 
effective February 15, 2017 through June 30, 2017.  
 
Staff              Position                             $/Hr.   
Amy Plowe  Grant Program Tutor  $25.00 
 


16. Program Appointments 
Kristin DeFeo recommends the following individual to work in enrichment programs that are funded 
by grants. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following individual to work various enrichment programs 
effective for the 2016-2017 school year.  
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Staff              Position                             $/Hr.   
Jessica Eason  Grant Program Teacher  $25.00 
 


17. Correction - Program Appointments 
Brian Read Kristin DeFeo recommends the following individuals to work in enrichment programs that 
are funded by grants. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following individuals to work various enrichment programs 
effective January 11, 2017 through June 30, 2017.  
 
Staff              Position                             $/Hr.   
Mary Jo Whiting  Grant Program Tutor Teacher 25.00 
 


18. Coaching and Athletic Department Appointments 
Brian Read recommends the following individuals to fill coaching and athletic department positions. 


 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following coaching appointments for the 2016-17 school year, 
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and 
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses. 


 
Spring Positions Name Step Year Amount 
Girls Varsity Basketball Coach Joseph Cahoon 1 2 $4514 - $1,203.73 


prorated, effective  
1/24/17 


JV Softball Coach Caitlin Wasielewski 1 1 $2,100* 
Athletic Coordinator  - Spring Amy Bromley 1 1 $2,119* 
Interim Girls Varsity Basketball 
Coach 


Brian Hoyt   $993.07 effective 
1/12/17 


*To be adjusted upon completion of negotiations. 
 


19. Appoint Substitute Administrator – Theodore Woods 
       RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the appointment of Theodore Woods as Substitute Administrator 
effective January 11, 2017. 


         Salary: $35.00/hour 
 


20. Election Workers for the Special School District Meeting of the Voters 
Approval of the following individuals to work at the Special School District Meeting of the Voters. 
 


 RESOLUTION 
          Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
          pursuant to Education Law, approves the following individuals to work at the February 28, 2017  


       Special School District Meeting of the Voters to serve as Chief Inspector of Election, Inspectors of       
       Election, and Assistant Clerks at $9.70 per hr. 


       
                  Name        Name   
 David MacDougal Kathy Topping   
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21. Abolish Non-Instructional Position 
RESOLUTION 
Whereas, the North Rose-Wolcott Central School District has determined that for reasons of economy 
and efficiency it is necessary to abolish position in the classified civil service; and therefore 


Resolved, that the Board of Education hereby abolishes the following classified civil service position 
effective February 3, 2017. 


Position    Classification   Incumbent 
Teacher Aide   non-competitive  vacant 
 


22. Permanent Appointment – Carrie Brown 
Robyn Roberts-Grant recommends Carrie Brown to a permanent appointment as Clerk Typist. 
 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Carrie Brown as Clerk Typist 
effective February 20, 2017. 
 


23. Permanent Appointment – Marlene Hartranft 
Nancy Younglove recommends Marlene Hartranft to a permanent appointment as Food Service Helper. 
 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Marlene Hartranft as Food Service 
Helper effective March 2, 2017. 
 


24. Permanent Appointment – Darcy Guerra 
June Muto recommends Darcy Guerra to a permanent appointment as Teacher Aide. 
 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Darcy Guerra as Teacher Aide 
effective March 2, 2017. 
 


25. Permanent Appointment – Julie Reynolds 
June Muto recommends Julie Reynolds to a permanent appointment as Teacher Aide. 
 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Julie Reynolds as Teacher Aide 
effective March 2, 2017. 
 


26. Permanent Appointment – Sarah Eygnor 
June Muto and Robert Galloway recommend Sarah Eygnor to a permanent appointment as School 
Monitor. 
 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Sarah Eygnor as School Monitor 
effective March 2, 2017. 
 
 
 







8 
 


27. Permanent Appointment – Jamie Smith-Bundy 
Kristin DeFeo recommends Jamie Smith-Bundy to a permanent appointment as Teacher Aide. 
 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Jamie Smith-Bundy as Teacher 
Aide effective March 2, 2017. 
 


28. Eighth Grade Honor’s Trip 
        Mark Mathews has recommended to the superintendent that one administrator and three Middle    
               School teachers along with a  number of other adults/parents, accompany 50-60 8th grade students on                
               the annual Honor’s Trip to New York City from May 12 – May 15, 2017.  Port Bay Travel will provide   
               transportation and security during the trip.  
  


       RESOLUTION 
       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law, approves the Middle School Honor’s trip to New York, New York on May      
       12-May 15, 2017 with transportation and security provided by Port Bay Travel, a private busing 
       company.  The trip will be supervised by Ashleigh Gerstner, Melissa Minichiello , Kristin DeFeo and Erin     
       O’Hora with support of parent chaperones.  
 


Information Items: 
a. Claims Auditor Report 
b. Building Events Calendar 


 
 Motion for Adjournment 
       There being no further business or discussion, a motion is requested adjourn the regular meeting 
 
Motion for approval by ______, seconded by ______, with motion approved ____-____.  Time adjourned: ___:___ p.m. 
 
 

























































































































































BOE Report 


February 14, 2017 


B. Read, High School Principal 


 


Strategic Action Plan 


Goal 


School Improvement Plan 


Action Step 


Progress 


1: By June 2017, all 


students taking a state 


assessment will be 


proficient (3 or 4, 65 or 


higher). 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Develop and implement 
interim assessments at 10-
week intervals (1.1.4, 1.1.8, 
1.4.2, 2.5.2)  
 


We administered our second interim assessment cycle 


(the midterm cycle) at the end of the first semester.  


Teachers of core courses again used our assessment 


platform – LinkIt – which scores exams and instantly 


provides analysis reports. 


Provide professional 
development related to 
formative assessment and 
progress monitoring to better 
inform our Multi-Tiered 
Systems of Support (MTSS) 
(1.1.3).  
 


Our February 3rd Superintendent’s Conference Day 


included additional professional development on 


classroom-based progress monitoring.  Our MTSS coaches 


provided teachers with a resource that will allow them to 


quickly document behaviors that their students are 


demonstrating.  The document also allows teachers to 


document attempted interventions and their respective 


level of effectiveness.  By tracking this information, we 


are better able to effectively adjust individual student 


supports. 


Utilize the Leverage Leadership 
model of coaching to improve 
instruction (1.1.7).  
 


The professional development theme for the month of 


February is routines.  Teachers were provided 


professional development on the February 3rd 


Superintendent’s Conference Day on how to use routines 


in their classrooms.  Leverage Leadership visits and 


meetings will be focused on increased and improved use 


of routines in the classroom.  See the last pages of this 


report for the template that will be used for Leverage 


Leadership this month and also some of the materials 


that were provided to teachers on 2/3/17. 


Utilize all protocols of the 
School-Based Inquiry Process 
to develop, implement, and 
adjust action plans based on 
data from interim assessments 
(1.1.5, 1.1.6, 2.3.3).  
 


Teachers are meeting within their departments on 2/8/17 


to analyze interim assessment data and identify specific 


action steps for reteaching, based on identified learning 


gaps.  Results from the second interim assessment 


appear on page 4 of this report. 







 


 


 


 


 


Deploy behavior-based MTSS 
interventions to address 
individual and group needs, as 
evidenced by data.  
 


Our MTSS coaches will be holding class meetings next 


week.  At the meetings, students will be presented with 


their specific data for the quarter (attendance, behavior, 


and achievement).  As was the case with the first quarter 


meetings, focus areas will be discussed, areas of growth 


will be recognized, and goals will be developed. 


Developing effective 
partnerships with families.  
 


The Family Engagement School Improvement Plan group 


continues to contribute articles to our monthly 


newsletter.  Click here for the February newsletter.  


2: By June 2017, each 


student who has 


achieved mastery will 


maintain mastery, and 


the percentage of new 


students achieving 


mastery will increase.  


Provide support to both 
students who are on the 
mastery border and students 
who are in advanced classes 
through AIS and other MTSS 
interventions so that these 
students are better prepared to 
achieve mastery (2.3.4, 2.5.3, 
2.5.5, 2.5.6).  
 


Our counselors analyzed interim assessment data in 


order to modify students’ period 3 schedules.  Period 3 is 


the period during which our students receive additional 


academic support in the areas for which they need it, as 


evidenced by data (in this case, interim assessment data).  


Approximately 25% of student schedules were modified 


based on results from the second interim assessment 


(compared with 10% of student schedules based on the 


first interim assessment). 


Utilize all protocols of the 
School-Based Inquiry Process 
to support students in moving 
from proficiency to mastery 
(2.3.1, 2.3.3, 2.3.4).  
 


As indicated above, teachers are working through the 


SBIP protocols within their departments to identify 


interventions to deploy for individual students, based on 


data from the second interim assessment. 


Promote and celebrate the 
accomplishments of students 
who achieve mastery (2.7.4).  


 


Just as we did for the first interim assessment, we will be 


collecting the names of students who achieved mastery 


on the second interim assessment and celebrating their 


accomplishments.  The Cougar Pride team will identify 


ways to recognize these students’ efforts. 


Establish community, business, 
and college partnerships that 
support students in extending 
their learning, applying what 
they learned in a real-world 
setting, and accessing college 
opportunities (1.3.7, 2.7.2, 
2.7.5, 2.7.6, 2.7.7).  
 


I have been working with a subcommittee of the Wolcott 


Rotary on an application process for a generous 


scholarship program that is likely to be available to our 


students this spring.  The group is the Pasco Trust Fund 


Executive Board.  This is very likely to be an incredible 


opportunity for several of our students to receive 


assistance with college expenses. 



http://www.nrwcs.org/files/news/february%20newsletter.pdf





 Engage students in varied 
enrichment learning 
experiences.  
 


The Enrichment School Improvement Plan group recently 


concluded their administration of a survey to students, 


parents, and teachers regarding their direction of 


enrichment offerings in our school. 


4: Starting in the 2018-


19 school year, we will 


increase all students’ 


participation in STEAM 


(science, technology, 


engineering, art, 


mathematics) courses 


by 10% each year. 


Create a STEAM task force to 
research STEAM, evaluate the 
district program, and develop a 
STEAM initiative (4.1).  
 


At their most recent meeting, the STEAM task force split 


into subcommittees and continued their work in a variety 


of areas: 


 Continue to analyze enrollment data in STEAM 


courses we currently offer 


 Research the Project Lead the Way program 


 Research the Engineering by Design curriculum 


 Develop a survey to be administered to various 


stakeholders 


We anticipate that members of the task force will be 


visiting other STEAM programs in nearby districts in the 


near future. 


 


Other items: 


 


 Our Science Club students traveled to SUNY Brockport on Saturday, January 28 to complete in the regional 


Science Olympiad.  They did a fantastic job, finishing in 19th place out of 31 teams in just their second year of 


competition.  We are extremely proud of these students for their efforts and enthusiasm! 


 The 8th grade class visited our school on the morning of Tuesday, February 7.  Our incoming freshmen had 


opportunity to hear from the freshmen team of teachers, and they also got a glimpse of the other academic 


programs we offer here at NR-W HS. 


 That night, we held our annual 8th grade parent night.  Approximately 30 parents came out to learn about some 


of our practices and about how we can work together for the betterment of our students’ education. 


 The senior high vocal all county competition was held at NR-W HS on Saturday, January 28.  Students from 


districts throughout our region came to our school to participate, and the event was a great success. 


 


 


 



https://www.surveymonkey.com/r/S7PZJSC

https://www.pltw.org/

https://www.iteea.org/STEMCenter/EbD.aspx





Results from the Second Interim Assessment (January 2017) 


 


    
Passing Rate (65% and 


higher) 
Mastery Rate (85% and 


higher) 


  n 
Total 


Students 
Percent 


Total 
Students 


Percent 


Algebra CC 61 2 3.3% 0 0.0% 


Geometry CC 54 10 18.5% 0 0.0% 


Algebra 2 CC 21 4 19.0% 1 4.8% 


Living Environment 67 20 29.9% 2 3.0% 


Earth Science 50 27 54.0% 5 10.0% 


Chemistry 35 7 20.0% 3 8.6% 


Physics 18 0 0.0% 0 0.0% 


English 9 84 39 46.4% 1 1.2% 


English 10 60 36 60.0% 11 18.3% 


English 11 51 34 66.7% 5 9.8% 


World History 9 (Global 1) 86 59 68.6% 34 39.5% 


World History 10 (Global 2) 63 43 68.3% 23 36.5% 


U.S. History 77 55 71.4% 20 26.0% 


 


Action steps based on analyses of this data  


(Note: This is just a sample; all teachers for these courses identified action steps): 


 Special education teachers will be focusing more on Tier 2 vocabulary words and utilizing note cards to provide 


students with practice opportunities. 


 Additional instruction and review were provided to Physics students, and they will take a retest.  A particular 


focus area is using the reference table. 


 Earth Science students will engage in focused review of their ’30 Regents Review Concepts’ at periodic intervals 


throughout the second semester. 


 English 11 students will focus on multiple choice strategies. 


 


 


 


 


 







Leverage Leadership Tracking Document February 2017 


Routines 


The routine is 


inefficient or 


nonexistent. 


The routine is 


efficient with regular 


teacher prompting. 


The routine is 


efficient without 


regular teacher 


prompting. 


● What do students do at the beginning of 


class?   


● How is attendance taken? 


● How is tardiness dealt with? 


● What do students do at the end of class?   


● What do students do if they were 


absent? 


● How are materials distributed? 


● How are materials collected? 


● What is the classroom management 


plan? 


● What do students do if they need help? 


● What do students do if they need to 


leave the room? 


● What are our commonly-employed 


instructional protocols (examples: 


Think-Pair-Share, exit ticket)? 


● What are our commonly-employed 


grouping strategies? 


● How does teacher get the class’s 


attention quickly? 


● How do we transition from one activity 


to the next? 


● How do we evacuate/lockdown? 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


  







Examples of Classroom Routines… (provided to teachers on 2/3/17) 


 What do students do at the beginning of class?  How is attendance taken? 


o The learning target and warmup prompt are posted as students enter, and they know to begin working right away. 


o Students pick up a paper from the bin by the door when they enter and begin working right away. 


 


 What do students do at the end of class?   


o My cell phone alarm goes off with 3 minutes remaining in the class and that is a signal to begin the exit ticket. 


o Students choose from one of three closure strategies at the end of class. 


 


 What do students do if they were absent? 


o Students take their missed materials from labeled bins on the side table. 


o Students write missed homework assignments from the side board which lists learning targets, lesson agendas, and 


assignments for each class. 


 


 How are materials distributed?  How are materials collected? 


o When the class is in rows, materials are distributed by the person in the front of each row.  Materials are collected by passing 


them up and to the right. 


o When the class is in groups, materials are distributed and collected by the group’s assigned materials manager. 


o Students submit class work in bins on the side table. 


 


 What do students do if they need help? 


o During group work, students use a “3 before me” rule in which they have to ask 3 students for help before asking the teacher. 


o During independent work, students use cards that are colored red on one side and green on the other.  The red side faces up if 


they need help; if they do not, the green side faces up. 


 


 What do students do if they need to leave the room? 


o A student who needs to leave the room signals “thumbs up” to the teacher.  If the teacher returns the thumbs up, the student 


signs out in the book, completes the permanent pass, and leaves with it.  


 







 What is the classroom management plan? 


o Expectations that are clear, positively stated, and enforceable are posted, stated, taught, and revisited. 


o Consequences include nonverbal cue or revisiting expectations, seat change or private check-in, teacher detention, disciplinary 


referral and contact home.  


o Reinforcements include additional choice on homework assignments, points in the class competition, and extended deadlines. 


 


 What are our commonly-employed instructional protocols (examples: Think-Pair-Share, exit ticket)? 


o (The Expeditionary Learning Protocols Manual is a great resource that identifies many instructional protocols and provides 


detailed procedures for each of them). 


 


 What are our commonly-employed grouping strategies? 


o The class often works in groups of 4.  Each group member receives a card with job-specific responsibilities on the front 


(timekeeper, materials manager, facilitator, notes manager) and general responsibilities on the back (listen when someone is 


talking, participate by asking questions and providing comments, respect the roles of each group member). 


 


 How do we evacuate/lockdown? 


o In an evacuation, students exit the door in a single line.  They remain quiet, take a left and go out the exterior door directly in 


front of them.  They maintain their single line in the class-designated zone outside. 


o In a lockdown, students gather in the northeast corner of the room.  Students sit on the floor and remain quiet; there is no 


electronic device usage. 


 


 How do we transition from one activity to the next? 


o The teacher says “Clap once…snap twice…” to get students’ attention. 


o The teacher states the activity is over and gives specific instructions for the transition.  This includes a time limit for the 


transition. 


o The teacher checks for understanding of the directions. 


o After the students transition, the teacher provides feedback on the quality of the transition. 


 








BOE Report 
February 6, 2017 
J. Hayden, NRWE Principal 
 


Strategic Plan Goal Action Step Progress  


1) By June 2017, all 
students taking a state 
assessment will be 
proficient (3 or 4, 65 or 
higher). 


• Provide building level professional 
development related to the 3 tiers of MTSS, 
both academic and behavioral. 


• MTSS Sharpening Committee presented on Tier 1 
interventions to staff on 2/3 


• The MTSS Sharpening Committee will meet to further 
develop Tier 2 protocols and a Tier 2 student study 
committee. 


• Identify and implement common reliable 
screening tools to measure and monitor 
student progress. 


• Interim Assessments were completed at  grades 3 and 4 
used part of the 2/3 Conference Day to go through the 
School Based Inquiry Process with the assessments. The 
change in administration date from last year without 
changing the test ended up affecting results in that some 
of the material on the test had not yet been taught. The 
thought during the SBIP was that it affected math scores 
more than ELA. Plans were created at both grade levels to 
address gaps and to guide future instruction. 


• These results were as follows (passed is equivalent to a 
score of a level 3 or 4): 


o Grade 3 Math- 41% passed  


o Grade 3 ELA- 41% passed 


o Grade 4 Math- 42% passed 


o Grade 4 ELA- 48% passed 


• Utilize the Leverage Leadership model to 
support teachers in their implementation of 


• 34 Leverage Leadership classroom visits and 34 meetings 
with teachers occurred from September 19-October 4, 







MTSS. 2016. 


• 52 LL meetings and 52 LL visits have occurred between 
10/5-11/2 with a focus on Tier 1 ELA instruction in Guided 
Reading. 


• 42 LL meetings and 42 LL visits have occurred between 
11/3-12/6 with a focus on Tier 1 ELA instruction in Guided 
Reading and Writer’s Workshop 


• 23 LL meetings and 23 LL visits occurred between 12/6 -
1/4 with a focus on Tier 1 ELA instruction in Guided 
Reading and Writer’s Workshop 


• 48 LL meetings and 48 LL visits have occurred between 1/4 
and 2/6 with a focus on Tier 1 ELA instruction in Guided 
Reading and Writer’s Workshop. 


2)   By June 2017, each 
student who has 
achieved mastery will 
maintain mastery, and 
the percentage of new 
students achieving 
mastery will increase.  


• Research what other districts do for 
enrichment at each level and develop district 
definition of enrichment 


 


• STEAM/Enrichment teacher attended the meeting at the 
HS on 2/3 with the Science department. 


• Provide enrichment opportunities outside the 
school day for e.g., Lego, Robotics, Science 
Olympiad 


• Three finalists that will be attending the Regional Scripps 
Spelling Bee at Hobart and William Smith Colleges are: 
Noah Poole, Evan Loperfido, and Cynthia Krieger-McCarthy 


• Use NYS assessment and Regents results to 
identify students that are high 3’s and low 4’s 
and determine what is getting in the way of the 
3 becoming a 4 and what is needed so that the 
4 stays a 4, etc. 


• Interim Assessments dates for the ES have been moved up 
upon request of staff so that the data is available for 
evaluation and instructional adjustments as a result of the 
SBIP occurring on the February conference day. 







• Utilize district MTSS process for moving 
students in and out of tiered interventions 


• New Tier 2 Intervention Groups for behavior were 
developed based on the Behavior Benchmarking meetings 
that occurred at the end of January. 


3) By June 2019, by the end 
of 2nd grade, all students 
will read at or above 
grade level.  


• Teachers at all grade levels will complete a full 
F & P benchmark 


• Results of January Benchmarking is as follows: 


 More than 
1 year 
behind 
grade level 


Within a 
year of 
grade level 


On or 
above 
grade Level 


Kindergarten 30% 0% 70% 


1st 11% 22% 67% 


2nd 12% 21% 67% 


3rd 24% 12% 64% 


4th 20% 9% 72% 
 


• Direct guidance on how to use guided reading 
and writing workshop 


 


 


• WFLBOCES Coach has been working full days with grade 
levels for Writer’s Workshop. 


• Building Leadership Team determined with their peer 
groups using LL data to determine what was needed from 
the BOCES coach for the Writer’s Workshop training on 
2/3. 


• Teachers at all grade levels PK-6 will use 
informal running records to facilitate Guided 
Reading instruction in between Benchmarking 
periods. 


• Running Records are consistently used across the building 
to evaluate students flexible grouping during Tier 1 Guided 
Reading instruction. 


• Any changes to master schedule will 
accommodate guided reading every day 


• Completed July 2016; expectations will be communicated 
to teachers on opening day. This is being monitored 
through lesson plans as needed. 







 • Monitor effectiveness of interventions 
including Reading Recovery after grade 1 and 
adjust as data dictates 


• Information on former Reading Recovery students now in 
2nd grade is as follows. Please note that Intensive if more 
than a year below grade level, strategic is with a year 
below grade level, and benchmark is on or above grade 
level. 


o There were 24 students who received RR in 1st 
grade during the 15-16 school year. 


o 3 students moved out of district. 


o 2 are waiting to complete benchmarking due to 
absences. 


o 3 moved from intensive to strategic 


o 4 stayed in the strategic range 


o 1 stayed in the benchmark range 


o 5 moved from strategic to benchmark 


o 6 remained in the intensive range 


o 14 moved up at least one reading level 


o 2 moved down in reading levels 


o 1 maintained their reading level 


• Exposure to higher level text for all students • All students are participating in the ELA Domains and 
Modules from EngageNY which is whole group instruction 
based on complex text (as identified by NYS). This started 
on 9/6/16. 


4) Starting in the 2018-19 
school year, we will 
increase all students’ 
participation in STEAM 


• Create STEAM task force • 100% of students at NRWE are participating in STEAM. 







courses by 10% each 
year.  


 


 


Other Notes 


• A Building and District Spelling Bee were held. Three students will be participating in the Regional Bee at HWS College in March. 


• All staff completed their budget requests. Grade levels placed an emphasis on materials that support the NRW Strategic Action Plan. 


• Two teachers from the ES and the principal attended the tour of the 21st Century classrooms in East Syracuse Minoa. 


• Merry-Go Round Theater presented to 1st Grade. 


• Guitar Night was on 1/25 from 6:30-7:30. 


• I will be presenting on the topic of the Principalship to an administrative class at SUNY Oswego and at the Regional Elementary Principal’s Meeting at 
BOCES on the topic of the Behavior Benchmarking Process we are using for MTSS through our Counseling Center. 


• Cubby’s Club was on 1/27. 


• Our Reading teachers attended the National Reading Recovery Conference. 


 








BOE Report 
February 9, 2017 
June M. Muto, Assistant Principal 
North Rose – Wolcott Elementary School 
 
Enrollment 
Grade Level 2016-2017 2015-2016 
PreK 35 40 
Kindergarten 93 103 
1st Grade 92 94 
2nd Grade 92  95 
3rd Grade 94 83 
4th Grade 84 106 


TOTAL 490 521 
 
 


Strategic Plan Goal Action Step Progress  


1. By June 2017, all 
students taking a 
state assessment 
will be proficient 
(3 or 4, 65 or 
higher). 


Work with Families as partners in learning The attendance team met twice in January.      Meetings 
with students, phone calls and letters home, and meetings 
with parents, have continued.    Home visits have also taken 
place as needed.  I additionally attended a Regional 
Attendance Meeting and the attendance team is organizing 
data in a common format to assist the regional team.  


• Provide enrichment opportunities outside the 
school day for e.g., Lego, Robotics, Science 
Olympiad 


 


 
1st and 2nd grades enjoyed the roller skating party on 
Thursday, January 19th.  Over 110 students attended the 
party. 


Mrs. Nash led a Guitar Night on Wednesday night, January 
25th.  It was well attended with over 50 people there, many 
students brought their families to strum along with them.  







 


Our building wide Spelling Bee was held on Monday, 
February 6th.  The competition was fierce!  After many 
elimination rounds, we had two finalist.  1st Place – Noah 
Poole, 2nd Place – Evan Loperfido, and the alternate was 
Cynthia Krieger-McCarthy.  All three students will go the 
regional bee on 3/18 at Hobart & William Smith College. 


 


1) By June 2017, each 
student who has 
achieved mastery will 
maintain mastery, and 
the percentage of new 
students achieving 
mastery will increase.  


Utilize district MTSS process for moving 
students in and out of tiered interventions 


The MTSS Sharpening Committee presented to all staff on 
Friday, February 3rd, with regard to Tier One Interventions 
and the process for referral to the Student Support Team 
(SST).  Input was received from staff which has been 
integrated with Tier One Interventions already identified.  


Here are a few examples of interventions identified: 


• Provide additional opportunities for positive 
interactions with students (non-academic) 


• Management plan for meeting class wide 
behavioral expectations 


• Establish regular, targeted communication with 
parents 


The Sharpening Committee will continue its work to  
clearly outline these processes.  We will meet again on 
March 2nd, 2017. 


 


UPCOMING EVENTS 


• February 9  Family Literacy Night 


• February 16  Roller Skating Party grades 3 & 4 







• February 20-24  Mid-Winter Recess 


• February 27-March 3 Inventive Minds Competition 


 


 








K. DeFeo  - LMS Assistant Principal - February BOE Report 
District Strategic Plan and MS SCEP – Link: 
Strategic Plan Goal Action Step Progress 
# 1. By June 2017, all students 
taking a state assessment will be 
proficient (3 or 4, 65 or higher) 
 
Tenet 6 – Family and Community 
Engagement 


Increase partnerships between 
school and families. 
 
 


The LMS Attendance Team continues to meet and review student attendance. 
We have seen improvement in student attendance directly linked to these 
efforts.   


 
See below for the number of students receiving interventions at each level 
based on January data: 
Tier 1 – 5% – 71 students  *review attendance guidelines 
Tier 2- 8%  –  18 students   *staff calls home and attendance action plan is  
created 
Tier 3- 10% –  20 students  * review attendance action plan; letter home 
Tier 4- 15% -  11 students *parent meeting with Assistant Principal and 
Counselor 
Tier 5 –  >20%  – 9  students  *possible referral to PINS/CPS  
*Percentage of students with perfect attendance for the month per grade 
level. 


 Sept. Oct. Nov. Dec. Jan. 
5th 72% 65% 56% 52% 52% 
6th 66% 67% 61% 62% 59% 
7th 66% 62% 60% 48% 56% 
8th 72% 68% 68% 57% 61% 


*8th grade had a PJ day on 2/10/17 due to January data.   







The next LMS Parent meeting is on February 15that 6:00.  Focus – Internet Safety 
Review; Newsletter – feedback and updates; State Testing next month! 


 
 
 
 
 
 
 
 
 


Establish district-wide Multi-Tiered 
Systems of Support (MTSS) for 
academic & behavior 


MTSS – February 3rd Conference Day – Team met and shared 
information/updates in regards to Tier 1 and Tier 2 to ensure we are all working 
together to best support our students.  
 
Tier 1 (all students) – Grade level teams reviewed quarter 2 data (attendance, 
grades, ODRs, HOW reports, Zero reports) and brainstormed ideas to support all 
students. 7th/8th grade teams meet on “F” days to review and adjust their action 
plans. 5th and 6th grades meet on Thursdays every 4-5 weeks. 
 
Tier 2 (small groups) – The Tier 2 team consisting of Mr. Mathews, Mrs. DeFeo, 
both MS Counselors, our school psychologist and one of our intervention 
teachers continues to meet for an hour each “D” and  “H” day to check on the 
progress of the intervention groups in place (Reading, Writing, Math, 
Attendance, “Why Try” and “Skills Streaming.”).  We are working to make sure 
the groups are fluid, and that students are appropriately placed with the right 
supports based on current data. 
 
Tier 3 (individual students) – Our 5th and 6th grade Tier 3 teams meet every 
Thursday, and 7th and 8th grade teams meet every “G” day.  These teams meet 
to review the progress of individual students at Tier 3.  Adjustments to student 
plans are made if necessary.  Wrap-around supports from outside agencies such 
as Wayne Behavioral Health, PINS, FACT, and support from our SRO are utilized 
to further support students at this level. 
 
Our Character Trait of the Month for January was Courage.  We recognized two 
students from 7th /8th grade, and one student from each 5th/6th grade homeroom 
at Town Hall this month. For February our focus is “Tenacity.” 


Tenet 5 – Student Social and 
Emotional Developmental Health: 
 


 We continue to add to our menu of after- school groups available from 2:15-
2:50 to further connect our LMS students to school.  Based on student and 
parent input we are adding layers of support for students from 3:00-5:00, in 
conjunction with our After School Discovery Program for students to get extra 







help.  The LMS “Safety Squad” is up and running.  The group is VERY eager to 
recognize safe students.  
 
Counselors are planning to push into 5th grade homerooms to teach Social Skills 
using the “Skills Streaming Program.” 


#2: By June 2017, each student who 
has achieved mastery will maintain 
mastery, and the percentage of 
new students achieving mastery 
will increase.  


Provide access to enrichment 
opportunities for all students.   


February 3rd the After School Discovery Program held its third Saturday event 
which included: 
1) LMS Robotics Team – Met with the Robotics Team from Wayne to compare 
designs, robots and learn from each other to develop both programs. 
2) Foosball tournament – Parents vs. their children.  This was again a great 
success!! 
*Check out our website for pictures. 


Safety and Security: 
• We had our practice for a Lockdown Drill at the Middle School on January 18th.  It went smoothly. 


Upcoming events! 
• February 7th – 8th grade visited the HS during the day AND Parents attended for an informational meeting at night. 
• February 8th – K-12 Internet Safety Night – UPDATES for Parents on  how to keep their children safe - 6:00 at LMS  *snacks and child care were 


provided for families 
• February 10th – MS Dances.  5th grade - 5:00-6:15.  6th-8th grade -  6:30-8:30. 
• February 14th – BOE Meeting – 6:00 
• February 15th – LMS Parent Meeting – 5:00 - Internet Safety Review; Newsletter – feedback and updates; State Testing next month! 
• February 17th – Quarter 2 Awards Assembly – 7:30 
• February 16th – 5th – 8th grade Roller-skating at NRWE – 6:30-8:30 
• February 27th and 28th – Town Hall Meetings  


        2.27 – 7:25-7:45 – 7th grade 
                    1:50-2:10 – 5th grade 
        2.28 – 7:25-7:45 – 8th grade 
                    1:50-2:10 – 6th grade 
 


 
 
 








  Mark Mathews 
  Report to the BOE 
  North Rose-Wolcott Middle School 
  Date of the meeting:  February 14, 2017 
 


Beginning in December, our grade level teams at grades 7 and 8 created Tier 1 Action Plans, where each member of the team examined student 
achievement data, student attendance data, office discipline referral data, and grades to develop SMART goals and design action plans to improve 
student outcomes. Tenets 2, 3, 4; SAP Goals 1, 2 


 
The teams created action plans in December and started implementing them during the week before Christmas vacation. The seventh and eighth 
grade plans addressed student assignment completion, students being tardy to class, and students being prepared for class. The fifth and sixth 
grade classes selected other focus areas for their action plans.  Tenets 2, 3, 4; SAP Goals 1, 2 


 
In mid-December, the School Leadership Team discussed the possibility of a midyear visit and review to gather data around the implementation of 
the strategies that were our focus areas in the fall of 2016. We invited Betsy Serapillio-Frank, Tammy Jones, and Melanie Stevenson to take part in 
the midyear review. Tenets 2, 3, 4; SAP Goals 1, 2 


 
The planned review consisted of two fifteen minute visits to every class by two different members of the review team. These visits all occurred on 
one day.  There were some conflicts, as we had CSE meetings going on that day, as well as a practice for a lockdown drill that had been scheduled. 
Scheduling issues aside, there were a total of 55 classroom visits on that day. 


 
During the month of January, the teacher members of the School Leadership Team met to discuss and modify the rubric that the visitors would use 
to rate our implementation of formative assessment strategies, learning targets, and student engagement in learning.  SLT based their 
modifications on the monthly rubrics I had been using for Leverage Leadership.  Tenets 2, 3, 4; SAP Goals 1, 2 


 
After they created a draft rubric, I shared this rubric with the visitors, who helped clarify some of the language. They also requested that we 
develop “look-fors” to ensure that they were all looking for specific and similar things in reference to the rubric language that would help them 
calibrate their ratings and provide more relevant feedback. Tenets 2 and 4 


 
The next several pages show the rubric/measurement tool that was used to rate our implementation and the visitor ’s observations of student 
participation during classes. 


 


The last page shows a bar graph of the results of the visits.  This was shared with staff at our Superintendent’s Conference Day on February 3rd. 
More explanation follows that last page. 







Visitor Name/initials: Date of visit: Time of visit: 


Grade Level/Subject: 


 
 


Category/Criteria 
 


Fully Implemented (3) 
 


Partially Implemented (2) 
 


Not observed (1) 
 
 


Formative Assessment – 
Implementation 


 
 
There is evidence that teachers 
are frequently using formative 
assessment strategies, and those 
strategies are designed to provide 
the teacher with reliable 
information about all student’s 
understandings in relation to the 
learning target. 


 
 
There is evidence that teachers 
are occasionally using formative 
assessment strategies, or that 
strategies provide somewhat 
reliable information about student 
learning, or that only a few 
students are involved in the 
assessments. 


 
 
There was no evidence that 
formative assessment strategies 
were used, or those that were 
used provide limited information 
about student learning as it 
relates to the learning target or 
targets. 


 
Look-fors: 


 
•  Assessment is part of all classroom activities. 


 
•  Teacher monitors student learning, looking at what students are writing, listen to their questions and 


answers, and offering feedback where appropriate. 
 
•  Assessment strategies involve random selection of students to assure reliability of data. 


 
•  Assessment strategies, including exit tickets, questions, and written responses are clearly connected to 


the learning target or targets. 


 
Noticings: 







 


 
Category/Criteria 


 
Fully Implemented (3) 


 
Partially Implemented (2) 


 
Not observed (1) 


 
 


Learning Target – 
Comprehension 


 
 
Students can describe what 
is being learned without 
looking at the target, in their 
own language. They can 
verbally make strong 
connections between what 
they are doing and what 
they are learning. 


 
 
Students can recite the 
learning target, or read it 
from a source in the 
classroom.  Students can 
make some vague 
connections between what 
they are doing and what 
they are learning. 


 
 
Students do not know what the 
learning target is, or why they 
are doing what they are doing 
in class. 


 


Look-fors: 
 


•  When asked, students can clearly state what they are learning, some students may be able to 
explain why they are learning what they are learning.  Please follow up with this question 
during the visit. 


 


•  Learning targets should be present in the room, whether on the SmartBoard, a WhiteBoard, a 
chalkboard, and some students have a “learning target journal/notebook.” 


 
•  Students should hopefully be able to put the target in their own words. 


 
•  Students should also know that you are asking what they are learning, not what they are 


doing. 
 
Noticings: 







 


 
Category/Criteria 


 
Fully Implemented (3) 


 
Partially Implemented (2) 


 
Not observed (1) 


 
 


Learning Target – 
Measurability 


 
 
Learning target is phrased so that 
criteria for success are clear and 
measurable.  Any student can tell 
you how their work will be 
evaluated. 


 
 
Learning target defines what will be 
learned but may not be 
measurable.  Some students may 
not know how their work will be 
evaluated. 


 
 
Learning Target is not measurable. 
Many students do not know how their 
work will be evaluated. 


 


Look-fors: 
 


•  Student progress towards the learning target can be measured quantitatively or qualitatively on a given 
assignment or task. 


 


•  Students have access to rubrics, or rubrics are visible in the classroom. 
 


•  Please ask, “how will you know if you met the target?” and record what the student says. 


 
Noticings: 







 


 
 


Category/Criteria 


 
 


Fully Implemented (3) 


 
 


Partially Implemented (2) 


 
 


Not observed (1) 


 
 


Student Engagement 


 
All students are actively working or 
participating in the learning tasks 
or activities. 


 
Students have their learning 
materials out and are using them 
appropriately. 


 
Students may be asking questions, 
volunteering responses, having 
discussions, listening to one 
another, taking notes, or any 
number of activities that 
demonstrate participation. 


 
Some students are actively working 
or participating.  Some students 
may be off task. Others may be 
passively complying with teacher 
instructions.  Some students may 
be unprepared or sit back and allow 
others to do the bulk of the work. 
Some do not participate in learning 
in any measurable or observable 
way.  25% of students 


 
Many students are off task, or 
passive.  Students are 
unprepared, disruptive, or 
otherwise non-participators. 


 
50% of students. 


 


Look-fors: 
 


•  Students initiate questions that extend the learning. 
 


•  Teachers make connections to student backgrounds or experiences. 
 


•  Students expend good effort to learn and do quality work. 
 


•  In full implementation, teachers act as facilitators, where students do the bulk of the “heavy lifting” 
during the course of the lesson. 


 
Noticings: 







Number of Ratings from Class Visits 1/18/17 
 
40 


 
36 


 


35 
 
 
 
30 


 
 
 
25 


•FA 1  mplementation 
 
20 •LT comprehension 


 


•LT Measurability 
 
15  •Student Engagement 


 
 
 
10 


 
 
 


5 
 
 
 


0 
#of 3s  #of 2s  #of 1s  #of NA 


 
 


• Discussion: 
 


o  For our next visit, we want to find ways to reduce the number of "NA" ratings. Some of these ratings came because the visitors 
were supposed to ask students "what are you learning about right now?" to evaluate student comprehension of the learning target. 







In some of the “NA” cases, the visitor did not want to interrupt instruction so they did not ask the students this question.  Tenets 2, 
3, 4 


 
o For the category “LT Measurability,” we were asking students if they knew how their work would be evaluated, because we have 


discussed to some degree that students should know how their work will be assessed/evaluated. We have not made this a primar y 
focus area, and we have to provide some clarification to the visitors and teachers along these lines so that the look fors are more 
observable and the teacher provides some evidence that they are teaching the students the assessment criteria. Tenet 4 


 
• Overall, we saw some good results for student engagement. As you can see from the rubric, this tells us that our students are attending and 


putting in good effort to participate and learn. However, we remain concerned about student achievement, and while we may have 
students engaged, they may be engaged in tasks or activities that don’t provide enough challenge to prepare them for common core or NYS 
assessments. Tenets 3 and 4, SAP goals 1 and 2 


 
• The visitors identified a “complete turnaround” in our level of implementation of learning targets, and the efforts of teachers to use 


formative assessments and respond when students don’t understand the lesson or the learning.  At the same time, concerns remain about 
how our students view the learning targets, and whether they “know” the targets. We consider it a point of equity that some students may 
know and understand a learning target, and other students do not. We must make certain that all students know and understand the 
target.  It is acknowledged that some students may need the visual reminder, to read the target off the board or SmartBoard, but all 
students should be able to articulate some aspects of the target when asked. This is a reflection of formative assessment practices. Tenets 
2, 3, 4, Goals 1 and 2 


 
• At our February 3rd Conference Day, teachers used the Data Driven Dialogue protocol to review the MTSS action plans they had started in 


December. They examined attendance data, office discipline data, student preparation data, and all outcomes, and then they established 
new interventions to address different gaps they identified in the Data Driven Dialogue process. The teachers used the graph above to 
identify instructional interventions, instructional techniques, to improve outcomes for students.  To this point, teachers had created their 
action plans around student behaviors data, such as bringing their agendas to class, coming to class on time, and completing all 
assignments.  There was less of a focus on to what degree each student was learning alongside their grade level peers.  Tenets 2, 3, 4 Goals 
1 and 2 


 
• As a result of this analysis, teachers in grades five and six updated their action plans, and created new goals using instructional strategies 


like “active reading” in all subjects, and “using visual reminders” to remind students of assessment criteria. These plans will be monitored 
for the next six weeks, at which time we will review data and outcomes, then move towards a “tier 2” structure, which would provide for 
more intensive supports for students who have not made significant gains. 







• The school leadership team will be reviewing and analyzing the outcomes of the activities on our Superintendent’s Conference Day, and 
they will be using the information to: 


 
o Identify focus areas for spring professional development Tenets 2 and 4 


 
o Develop a plan for delivering spring professional development Tenets 2 and 4 


 
o Plan for the IIT (focus school) review that will take place in mid-May Tenet 2 


 
o Discuss summer training for staff-create a proposal to Melanie Stevenson Tenets 2, 3, 4 


 
February’s events calendar: 


 
2.6.17-2.10.17 National Junior Honor Society Carnation sale all week! 


 
2.8.17- Sexting and Cyber awareness meeting with Deputy Pickett-6:00 PM at the MS 


 
2.9.17-5th grade “Merry go Round” Theatre-7:35-8:25 AM MS Auditorium 


 
2.10.17-5:00-6:15 fifth grade dance 6:30-8:30 sixth-eighth grade dance 


 
2.16.17-6:30-8:30 Roller Skating at NRWE 


 
2.17.17-7:30-8:30-Q2 awards assembly, Hat day, Art teacher display of student projects immediately following awards assembly 








BOE Report 
February 14, 2017 


Megan Paliotti, Director of Special Education 
 
Counseling Plan- We have partnered with Red Creek to participate in a School Counseling Program Plan Development professional development series. Genesee 
Valley BOCES is supporting us as we unpack the regulations regarding Counseling and Student Support Plans to ensure that we are meeting students’ needs 
within the guidelines set forth and the resources we have available. The District level team attended training on 1/12/17 and the Building Level Teams attended 
on 2/2/17. There will be additional trainings to support us through this process and the Board will be presented the plan once it is completed.  
 
Shift to Consultant Teaching-  Throughout the year, the special education department has been discussing the shift from co-teaching to consultant teaching. As 
a part of this process, the 7th-12th grade special education teachers met during the 2/3/17 professional development day to plan how to best meet students’ 
needs while providing this model of service. For students K-8, there have been planning meetings between myself, and the grade levels that students are 
transition from and to in order to make plans to individually meet students’ needs using this model. On 2/2/17 a representative group of teachers visited 
Webster Schools to learn about and observe their established consultant teaching programs.  
 
Staffing- We continue to have a 1.0 speech vacancy. We are able to offer some of our students who are not currently receiving speech some services thanks to 
one of our current therapists, Laura Brown. She will be providing after school speech to some of our students who will be bussed over to the elementary school. 
Parents will be given the option if they would like their child to receive this after school service or not.  
 
We currently have a 1.0 psychologist position posted.  
 
Out of District Student Placements- We have recently placed/are in the process of placing four students out of district due to their high level of behavioral 
and/or mental health needs. Both consortium and BOCES placements are being used to support these students.  
 
Parent Participation 
Committee on Preschool Special Education Meetings- 100% 
Committee on Special Education Meetings-71% 
 
English Language Learners 
-26 students currently qualify for services 
 
 
 
 
 







Student Movement- 1/4/17-2/7/17 


Special Education CPSE CSE 504 


New referrals 3 2 1 


Declassified 0 0 0 


Moved in 0 1 1 


Moved out 0 9 0 


BOCES placements  19  


Consortium placements  5  


 


 


 
 
 
 
 








Board of Education Monthly Report 


February 14, 2017 


Robyn Roberts-Grant, High School Assistant Principal 
 


NRW HS Enrollment 1/30/2016 1/30/2017 


Grade 9 87 101 


Grade 10 91 72 


Grade 11 85 84 


Grade 12 103 99 


Total 366 356 
 


1.  Attendance Initiative – DSP 1.3.5 - Create a team to review and improve our current practices related 
to student attendance and achievement. Identify who needs to be engaged and target from there. 
 
The attendance team continues to meet to work on strategies and interventions to improve NRWHS attendance 
and assist families and students that struggle with chronic absenteeism.  7 students were referred and 
participated in a Tier 2 intervention called the How to Adult Class.  It was a 12 weeks program.  The How to Adult 
group is facilitated by Mental Health Therapists from Catholic Charities/the Thriving Families Program.  The 
students that participated worked on the following skills: 


 How to regulate emotions 
 Anger-management 
 Healthy relationships 
 Communication skills 


 
 


2.  MTSS - (DSP 1.1) Establish & implement district-wide Multi-tiered Systems of Support (MTSS) for 
academics & behavior.   


36 students were recognized in Quarter 1 for being a Tri-Scholar.  To be considered a Tri-Scholar a student had to 
have perfect attendance, zero disciplinary referrals and be in good academic standing.  Each student was 
recognized at a grade level assembly, received a Tri-Scholar Certificate and a certificate for a free ice cream 
during lunch. 


9th grade – 14 Students 
10th grade – 7 Students 
11th grade –12 Students 
12th grade – 3 Students 


 
3.  Positive Student News 


 24 students were recognized for being at this year’s Scholastic Art Competition.  Combined, these 
students won 11 gold keys, 20 silver keys, and 23 honorable mentions.   


 23 students were recognized as Students of the Month for the January Attribute of Self-Control. 
Grade level winners included Savannah Milan, Kensie Graham, Dakota Poole and Alexandria Reppi. 


 
 


4.  Upcoming Important School Events  
 February 7th - 8th graders visit NRWHS and 8th Grade Parent Night @ 6:00 pm 
 February 8th - Cyber Awareness Night to keep our students safe on the Internet – 6:00 pm at the 


Middle School hosted by Deputy Pickett, Mrs. Roberts-Grant and Mrs. DeFeo 
 February 11th – Semi-Formal Dance hosted by National Honor Society 
 March 3rd – 5th - The High School Musical Cinderella 
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2017 SUNDAY


High School
Middle School
Elementary School


  CALENDAR YEAR FIRST DAY OF WEEK


Sunday Monday Tuesday Wednesday Thursday Friday Saturday


29 30 31 01 02 03 04
No School - Professional 
Development Day


05 06 07 08 09 10 11


National Junior Honor 
Society Carnation Sale - All 
Week


Spelling Bee - 9:00-9:30AM 8th Graders visit HS                 
8th Grade Parent Night at 
6:00PM


Cyber Awareness @LMS - 
6:00PM


Family Literacy Night - 6:00-
7:30PM                                          
5th Grade Merry Go Round 
Theatre - 7:35-8:25AM


5th Grade Dance - 5:00-
6:15PM 6th-8th Grade Dance - 
6:30-8:30PM


12 13 14 15 16 17 18
100th Day of School PE Night at HS - 6:30PM 3rd & 4th Grade Rollerskating - 


3:15-4:45PM                                   
Rollerskating at NRWE - 6:30-
8:30PM


Quarter 2 Awards Assembly - 
7:30-8:30AM


19 20 21 22 23 24 25


26 27 28 01 02 03 04
Cubby Club - 2:00PM


05 06 07 08 09 10 11


High School 
Musical


FEBRUARY
CALENDAR MONTH


No School - Mid-Winter Recess 


High School Musical Inventive Minds Competition - All Week 





		Calendar



