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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
SEPTEMBER 10, 2019 5:45 PM CAFETERIA OF THE ELEMENTARY SCHOOL

AGENDA

1. Call to Order/Pledge of Allegiance

Approval of Agenda
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law, approves the agenda of September 10, 2019.
,allin favor -

Motion for approval by , seconded by

2. EXECUTIVE SESSION:
A motion will be requested to enter executive session for the purpose to discuss negotiations.

The motion was made by , and seconded by, any discussion- All in favor __-__

3. Return to Regular Session

4. Presentations:
e Superintendent Search - Dr. Vicma Ramos
e SWBR & Campus Construction [6:30]

5. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education.

(o))

. Reports and Correspondence:
a. Reports: (Note to BOE: Please email questions to the Superintendent)

e Principals and Assistant Principals
» Elementary School - Melissa Pietricola,
» Middle School - Mark Mathews, Brady Farnand
» High School - Brian Read, Matt Wendel

e Directors
» Kellie Marciano
» Robyn Roberts-Grant
» Bridgette Barr

e Student Board of Education Representative
» Kennedy Jones

b. Good News
e Summer Employees
c. Reports:

e Assistant Superintendent for Instruction and School Improvement
» Megan Paliotti

e Assistant Superintendent for Business and Operations
» Robert Magin

e Superintendent
» Stephan . Vigliotti, Sr.





7. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA ITEMS is madeby _____, and
seconded by any discussion- All in favor_-__

a) Board of Education Meeting Minutes

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of August 13, 2019.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of August 27, 2019.

b) Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated;
July 13, 31, and August 2, 7, 14, 15, and 30, 2019 and instructs the Superintendent to implement the
recommendations on behalf of the following individuals identified by student number:

12955 12109 13304 13014
IEP Amendments: 11015 11721 14280 14279 13170
14285

c) Substitute Teachers and Substitute Service Personnel
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

d) Approve Bonfire
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Assistant Superintendent for
Business and Operations and pursuant to Education Law approves the request from Robyn Roberts- Grant,
Director of Health, Physical Education and Athletics to have a bonfire at Homecoming on October 5, 2018.

e) Personnel [tems:

1. Termination of Employment - Rodney Smith
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the termination of employment of Rodney Smith as a
Maintenance Worker, effective with the close of business on August 21, 2019.

2. Termination of Employment - Brandy Bojczuk-Cross
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the termination of employment of Brandy Bojczuk-Cross as a
Food Service Helper, effective with the close of business on September 3, 2019.

3. Coaching and Athletic Department Appointments
Robyn Roberts-Grant recommends the following individuals to fill coaching positions.





RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2019-20 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step | Years | Salary

Assistant Volunteer Softball Varsity Makayla Webber Volunteer

Coach *Contingent upon renewal
of coaching certification

Assistant Volunteer Swim Coach | Varsity Kelly Cole Volunteer

Assistant Volunteer Swim Coach | Modified | Brian Cole Volunteer

4. Appoint Volunteers
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law approves the following individuals to work as volunteers in the district for
the 2019-2020 school year.

Shawn Youngman Tasha Youngman Allen Ciaramella, Jr.
Kursty Mendenhall Marc Gordon Bobby Jo Mendenhall
Tina Huntington Michelle Riggs Rachel Webber
Samantha Ciaramella John Hewes Heather Poole

Additions to the Agenda - if applicable

Information Items:
a. Claims Auditor Reports

Motion for Adjournment:
There being no further business or discussion, a motion is requested adjourn the regular meeting.

Motion for approval by , seconded by , with motion approved __- Time adjourned: __:__ p.m.







NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
August 13,2019 5:00 PM AUDITORIUM OF THE HIGH SCHOOL

PRESENT:

BOE Members: Linda Eygnor, John Boogaard, Lucinda Collier, Tina Reed, Izetta Younglove, Jasen Sloan, Paul
Statskey

Superintendent: Stephan J. Vigliotti, Sr.

Assistant Superintendent for Business and Operations: Robert Magin [5:03]

Assistant Superintendent for Instruction and School Improvement: Megan Paliotti

District Clerk (DC): Tina Fuller

Approximately 10 students, staff and guests

1. Call to Order/Pledge of Allegiance
President, Lucinda Collier called the meeting to order at 5:00PM andled the Pledge of Allegiance.

Approval of Agenda:
Motion for approval was made by Izetta Younglove and seconded by Paul Statskey with the motion approved 7-
0.

Be it resolved that the Board of Education, upon recommendation.of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of August 13, 2019.

2. EXECUTIVE SESSION:

A motion was requested to enter executiveSession for the purpose to discuss a specific legal matter and the
employment history of one specific employee.

The motion was made by Linda Eygnor and seconded by Jasen Sloan with motion approved 7-0.
Time entered: 5:01 p.m.

3. Return to Regular Session
The Board of Education returned from executive session at 5:34PM, and reconvened at 6:00PM for regular
session.

4. Presentations:
e Steve Rebholz, Mark Maddalina, and David Phelps from SWBR, Justin Busse and Kevin Donahue from
Campus Construction provided a status update and answered questions regarding the Capital Project.

5. /Public Access to,the Board:
e . Fredrick Baker addressed the Board of Education regarding his property boundaries.

6. Reports and Correspondence:
a. Reports:
e Board members asked various questions regarding the Administrative Reports.
b. Good News
e Many articles in the newspapers
e Bob Magin announced that the CEP application was approved and all students UPK-12 will receive
free breakfast and lunch in the 2019-2020 school year.
e Playful Learning Conference was held and attended by several of NR-W’s faculty and very well
received.
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7. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA is made by Paul Statskey
and seconded by Linda Eygnor with the motion approved 7-0.

a) Board of Education Meeting Minutes
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of July 2, 2019.
b) Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee.on Special Education dated;
May 9, June 5, 12, 14, 18, 19, 20, 24, 27, 28, July 2, 3,12, 17, 25, 29, and August 2, 2019 and instructs the
Superintendent to implement the recommendations on behalf of thefollowing individualsiidentified by
student number:
12924 11947 13665 12109 11384 11209 12121
11992 12901 12828 14199 13982 11066 12168
14115 13292 13864 13014 13040 14069 13926
14161 13717
IEP Amendments: 12955 11335 14213 13744 14263
14264 14210 13969 14220 12767
c) Establish Scholarship
RESOLUTION
This scholarship award is being established atthe request of Joanne and Roger DePuyt in memory of their
son Roger Douglas DePuyt I1, a 2015 North Rose-Waelcott graduate. A $500 check would be awarded to a
High School senior on a yearly basis who/meets the criteria set forth by the donor. The Business
Administrator will hold the funds in an interest bearing Trust and Agency account for distribution
according to written criteria established for the fund.
d) Substitute Teachers and Substitute Service Personnel
RESOLUTION
Be it resolved thatthe Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk:
e) 2019 School Tax Warrant
RESOLUTION

Whereas the Board of Education has been authorized by the voters of North Rose - Wolcott CSD to collect
School Taxes at a sum not to exceed $ 9,743,802 (General Fund) and $157,100 (Wolcott Public Library and
Rose Free Libraries).

Be it Resolved that the tax warrant of the Board, duly signed, shall be affixed to the tax rolls authorizing the
collection of said taxes to begin September 1, 2019 and end October 31, 2019, giving the tax warrant an
effective period of 61 days, at the expiration of which time the tax collector shall make an accounting, in
writing, to the Board of Education.

Be it Further Resolved that the delinquent tax penalties shall be fixed as follows: September 1, 2019 -
October 1, 2019 - No Penalty; October 2, 2019 - October 31, 2019 - 2% Penalty; After October 31, 2019-
Unpaid taxes turned over to the County will incur additional penalties to be retained by the County.
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g)

h)

k)

1)

Approval of Professional Development Plan
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the 2019-2020 Professional Development Plan.

Approve Change Order #GT-043
RESOLUTION

BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT GENTRAL SCHOOL
DISTRICT that it hereby authorizes and approves Change Order No. GT-043 and the Change Proposals
submitted by Fahs Construction Group, dated June 21, 2019 in the amount of $20,938.

Approve Change Order #R-004

RESOLUTION

BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT.CENTRAL SCHOOL
DISTRICT that it hereby authorizes and approves Change Order No. R-004 and the Change Proposals
submitted by J & B Installations, Inc., dated June 22, 2019 in the amount.of $23,713.

Approve Change Order #GT-021

RESOLUTION

BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL
DISTRICT that it hereby authorizes and approves‘Change Order No. GT-021 and the Change Proposals
submitted by Fahs Construction Group, dated May 10,2019 in the.amoeunt of $27,459.

Approve Change Order #GT-052
RESOLUTION

BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL
DISTRICT that it hereby authorizes and approves Change Order No. GT-052 and the Change Proposals
submitted by Fahs Construction Group, dated July 2, 2019 in the amount of $20,488.

Award Bid for Pupil Transportatioen

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of
Schools and pursuant to Education Law, authorizes awarding Bid No. NRW 2020-01 for pupil
transportation to the bidder deemed to be the lowest responsible meeting the bid specifications.

Bidder Amount
Ontario Bus'Inc., 1416 Lexington Avenue, Rochester, NY 14606 $389.00/day

Certify Lead Evaluators
WHEREAS, the following administrators have completed trainings which meet the requirements of 8

NYCRR 30-2.9.and the North Rose-Wolcott Annual Professional Performance Review Plan (APPR) for
certification as a Lead Evaluator of teachers:

a.) Melissa Pietricola, Principal

b.) Mark Mathews, Principal

c¢.) Brian Read, Principal

d.) Kellie Marciano, Director of Special Education

24





e.) Brady Farnand, Assistant Principal
f.) Matthew Wendel, Assistant Principal
g.) Robyn Roberts-Grant, Assistant Principal /Athletic Director

WHEREAS, the following administrators have completed trainings which meet the requirements of 8
NYCRR 30-2.9 and the North Rose-Wolcott Annual Professional Performance Review Plan (APPR) for
certification as a Lead Evaluator of principals:

A.) Robert Magin, Assistant Superintendent for Business and Operations
B.) Megan Paliotti, Assistant Superintendent for Instruction and School Imprevement
C.) S.J. Vigliotti Sr., Superintendent of Schools

BE IT RESOLVED, that, upon recommendation of the District Superintendent, that the above listed
administrators (a- g) be certified as a Lead Evaluators of teachers and-that the above listed administrators (A -C) be
certified as Lead Evaluators of principals.

m) Participation in A Cooperative Bid
WHEREAS, The Board of Education, North Rose-Waolcott Central School District of New York State desires

to participate in a Cooperative Bidding Program conducted by The Board of Cooperative Educational Services of
Ontario, Seneca, Wayne and Yates Counties from year toyear or, until this Resolution is rescinded, for the purchase
of Various Commodities and/or Services. And...

WHEREAS, The Board of Education, North Rose-Wolcott Central School District of New York State is
desirous of participating with The Board.of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates
Counties in the joint bid of the commodities and /or services mentioned below as authorized by General Municipal
Law, Section 119-0... And...

WHEREAS, The Boardof Education, North Rose-Wolcott Central School District of New York State has
appointed The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties as
representative to assume the responsibility for drafting of specifications, advertising for bids, accepting and
opening bids, tabulating bids, reporting the results to the Board of Education, North Rose-Wolcott Central School
District of New York State and making recommendations thereon...

THEREFORE.,«

BE IT RESOLVED, That The Board of Education, North Rose-Wolcott Central School District of New York
State.and The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties hereby
accepts.the appointment of The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates
Counties to representit in all matters related above... And...

BE IT FURTHER RESOLVED, That The Board of Education North Rose-Wolcott Central
School District of New York State authorizes the above-mentioned Board of Cooperative Educational Services of
Ontario, Seneca, Wayne and Yates Counties to represent it in all matters regarding the entering into contract for
the purchase of the below-mentioned commodities and/or services... And...

BE IT FURTHER RESOLVED, That The Board of Education North Rose-Wolcott Central School District of

New York State agrees to assume its equitable share of the costs incurred as a result of the cooperative bidding...
And...
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NOW, THEREFORE, BE IT RESOLVED, That the Assistant Superintendent for Business and Operations on
behalf of the Board of Education, North Rose-Wolcott Central School District of New York State hereby is
authorized to participate in cooperative bidding conducted by The Board of Cooperative Educational Services of
Ontario, Seneca, Wayne and Yates Counties for various commodities and/or services and if requested to furnish
The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties an estimated
minimum number of units that will be purchased by The Board of Cooperative Educational Services of Ontario,
Seneca, Wayne and Yates Counties. The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and
Yates Counties is hereby authorized to award cooperative bids to the bidder deemed to be the lowest responsive
and responsible meeting the bid specifications and otherwise complying with Article 5-A of the General Municipal
Law of the State of New York relating to public bids and contracts.

n) Personnel [tems:
1. Letter of Resignation -Latrell Sturdivant
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Latrell Sturdivant, as'School Psychologist,
effective July 2, 2019.

2. Letter of Resignation -Jodi Zajkowski
RESOLUTION

Be it resolved that the Board of Education, uponirecommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Jodi Zajkowski as Music Teacher effective July
17,2019.

3. Letter of Resignation ~Marissa Brincka
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Marissa Brincka as an Elementary Teacher
effective July 26, 2019.

4. Letter of Resignation -Joseph.Dziekonski
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to.Education Law accepts the resignation from Joseph Dziekonski as Cleaner effective August
1,2019.

5. Letter of Resignation -Darcy Barber
RESOLUTION

Be.it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Darcy Barber as Library Media Specialist
effective July 31,2019.

6. Letter of Resignation —Jane Stockton-Kobos
RESOLUTION

Be itresolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Jane Stockton-Kobos, as Director of Special
Education, effective August 31, 2019.

7. Letter of Resignation —Kellie Marciano
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the letter of resignation from Kellie Marciano contingent upon her
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appointment as the Director of Special Education and Pupil Personnel Service, effective with the close of
business on August 13, 2019.

8. Appoint Cleaner —Sheryl Lamb
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment of Sheryl Lamb as a
Cleaner, conditional upon a criminal history record check according to Commissioners Regulation §80-
1.11 and Part 87 as follows:

Probationary Period: August 14, 2019-August 12, 2020

Salary: $11.80/hr.

9. Appoint Cleaner ~Adam Louder
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment'of Adam Louder as a
Cleaner, conditional upon a criminal history record check accordingto Commissioners Regulation §80-
1.11 and Part 87 as follows:
Probationary Period: August 14, 2019-August 12, 2020
Salary: $11.80/hr.

10. Appoint Maintenance Worker - Rodney Smith
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment of Rodney Smith as a
Maintenance Worker, conditionalupon a eriminal history record check according to Commissioners
Regulation §80-1.11 and Part 87 as follows:

Probationary Period: August14, 2019-August 12, 2020

Salary: $11.80/hr.

11. Appoint Science Teacher - Courtney Grosser

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to.Education Law, approves the four year probationary appointment of Courtney Grosser as a
Science Teacher conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Biology 7-12, Initial

Tenure Area: Science

Probationary Period: August 28, 2019 - August 27, 2023

Salary: Step F $48,480
This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

12. Appoint Elementary Teacher - Casie DeWispelaere
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the three year probationary appointment of Casie
DeWispelaereas an Elementary Teacher conditional upon a criminal history record check according to
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13.

14.

15.

Commissioners Regulation §80 1.11 and Part 87 as follows:

Certification: Pre-Kindergarten, Kindergarten, Grades 1-6, Permanent

Tenure Area: Elementary

Probationary Period: August 28, 2019 - August 27, 2022

Salary: Step S $63,338
This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Appoint Science Teacher - Steven Johnson
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Steven Johnson as a
Science Teacher conditional upon a criminal history record.checkaccording to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Biology 7-12, Professional, General Science 7-12, Initial

Tenure Area: Science

Probationary Period: August 28, 2019 - August 27,2023

Salary: Step D $47,663
This expiration date is tentative and conditional only. Exceptto.the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either‘effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Appoint Long-Term Substitute Teacher — Danielle Van Gee
RESOLUTION

Be it resolved that'the Board of Education,tipon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Danielle Van Gee as Long Term

Substitute Teacher, conditional upon a criminal history record check according to Commissioners
Regulation §80,1.11and Part 87 as follows:

Certification: Childhood Education Grades 1-6 Professional
Appointment Dates: Approximately August 28, 2019-June 26, 2020
Salary:\Step A $46,353

AppointDirectoriof Special Education and Pupil Personnel Services — Kellie Marciano
RESOLUTION

Be it resolyed that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuantto Education Law, approves the four year probationary appointment of Kellie Marciano as the
Director of Special Education and Pupil Personnel Services, conditional upon a criminal history record
check according to Commissioners Regulation §80 1.11 and Part 87 as follows:

Certification: School District Leader, Initial

Tenure Area: Director of Special Education and Pupil Personnel Services
Probationary Period: August 14, 2019-August 13, 2023

Salary: $85,348
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16.

17.

18.

19.

Program Appointments

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individuals to work various enrichment programs
during the 2019-2020 school year conditional upon a criminal history record check according to
Commissioners Regulation §80-1.11 and Part 87.

Staff Position $/Hr.

Charles Smith Grant Program Aide $11.10-7/1/19-12/30/19
$11.80-12/31/19-6/30/20

Jason Wanek Grant Program Teacher $30.00/hour

Danielle VanGee Grant Program Teacher $30.00/hour

Summer Curriculum Writing/Professional Development
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to participate in curriculum writing
workshops in July-August 2019 at $30.00/hr.:

Courtney Grosser Casie DeWispelaere Steven Johnson

Appoint Wellness Coordinator - Robyn Roberts-Grant

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Robyn Roberts-Grant as the Wellness
Coordinator for the 2019-20 school year atastipend of $1,500.00.

Coaching and Athletic Department Appointments
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2019-20 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step | Years | Salary

Assistant Volunteer Boys’ Soccer | Varsity William Murray Volunteer

Coach

Assistant Volunteer Varsity Brian LaValley Volunteer

Cheerleading Coach

Boys' Baseball Varsity Brandon Kapcinski | 1 2 $3,192

Boys’ Tennis Coach Modified | Zach Norris 1 1 $2,229

Assistant Volunteer Bowling Varsity Brian LaValley Volunteer

Coach

Boys’ Volleyball:Coach Modified | Cody Lapp 1 1 $1,728* Contingent upon
completion of all required
certifications.

Girls Volleyball Coach vV Savannah Hayden 1 1 $2,229* Contingent upon
completion of all required
certifications.

Assistant Boys Soccer Coach Varsity Keith Cuykendall Volunteer* Pending NYS
Coaching License
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Completion

Boys’ Soccer Coach

v

Randy Hill

1 $2,229*Pending all

certification requirements

20. Appoint Volunteers

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to work as volunteers in the district for
the 2019-2020 school year.

Chelsie Anjo Mark Anjo Katherine Anthony
Patricia Batzolt Janelle Cooper Amy_Dean

Kristin DeFeo Judy Gushue Katelyn Interlichia
Cody Lapp Taylor LaValley Charles Madison
Kelly Patchen-Loveless Heather Polacek Angel Shaffer
Alayna Shipley Nikole Smith Starr Teeter

Tonya Ticconi Jacqueline Youngman Kimberly Webster
Mary Bundy Leonard Paul Wilson Mary Switzer
Kevin Costello Ellen Hickmott Becky Guthrie

Kamri Vazquez

Caitlin Putman

James Kermis

Annette Gilbert

Jennifer Bundy

Julie DeRoo

Shelly Mastrangelo Mary Ann Giebner Linda Hayes
Christopher Lynn Brandie Seager Darcy Guerra
Megan Hogan Angela Watts Tammy Smith
Jeremy Smith Sarah Lynn Melinda Stebbins

Joseph Van Cura

Nichole Crane

Christen Perry-Jackson

Jennifer Sutton

Stephen Humbert

Jennifer Marriott

Jakelyne Foro

21.

Creation of TeacherAide position

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the creation of a Teacher Aide position.

22.

Correction Coaching and Athletic Department Appointments

Robyn Roberts-Grant recommends the following individuals to fill coaching positions.

RESOLUTION

Be itresolved,that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2019-20 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position

Name Step Years Salary

Boeys™ Coed Swim Coach

Varsity | Brian Cole 4 13 $7904

23. Correction Board Appointments and Other Designations:

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
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pursuant to Education Law, appoints the following individuals to serve in the stated positions with
stipends as stated for the 2019-20 school year, effective July 1, 2019.

a) The following will be appointed annually:

Position 2018-2019 2019-2020
District Clerk Tina Fuller - Stipend $5,000 Tina Fuller - Stipend $5,086-$6,200

Information Items:
a. Claims Auditor Reports

Other: Board Discussions
e Superintendent Goals
o September BOE Meeting Location
e Education Foundation
e Board Goals

Additions to the Agenda:

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law accepts the additions to the August 13, 2019 meeting agenda.

Motion for approval was made by Tina Reed and seconded by Izetta Younglove with motion approved 7-0.

A motion for approval of items a through d as listed under the Additions to the Agenda, is made by Paul
Statskey and seconded by Izetta Younglove with motion approved 7-0.

a. Appoint Teacher - Melissa Mason
RESOLUTION
Be it resolved that the Board of Education,upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Melissa Mason as an
Elementary Teacher conditional upon a criminal history record check according to Commissioners
Regulation §8041.11 and Part 87 as follows:

Certification: Childhood Education, Grades 1-6, Initial

Tenure Area: Elementary

Probationary Period: August 28, 2019 - August 27,2023

Salary: Step'A $46,353
This expiration date is tentative and conditional only. Except to the extent required by the applicable provisions of
Section. 3012 of the Education Law, in order to be granted tenure the teacher must receive composite or overall
annual professional performance review ratings pursuant to Section 3012-c and/or 3012-d of the Education Law
of either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher receives
an ineffective composite or overall rating in the final year of the probationary period the teacher shall not be
eligible for tenure at that time.

b. Appoint Teacher Aide - Karena Anderson
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment of Karena Anderson as a

Teacher Aide, conditional upon a criminal history record check according to Commissioners Regulation §80
1.11 and Part 87 as follows:
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Probationary Period: August 28, 2019-August 26, 2020
Salary: $11.80/hour, 10 months/year, 7 hours/day

c. Letter of Resignation —-Donna Wilson
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Donna Wilson as Family and Consumer Science
Teacher effective August 9, 2019.

d. Coaching and Athletic Department Appointments
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for.the 2019-20 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and Part
87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step | Years | Salary
Assistant Volunteer Girls’ Tennis | Varsity Bob Monroe Volunteer
Coach

Assistant Volunteer Boys’ Soccer | JV/Varsi | Noah Murray Volunteer
Coach ty

A motion for approval of items e & f as listed under the Additions to the;Agenda, is made by Linda Eygnor and
seconded by Jasen Sloan with motion approved 6-0:]John Boogaard abstained from voting due to being related.

e. Appoint School Psychologist -Sara Boegaard
RESOLUTION

Be it resolved that the Board of‘Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the three-year probationary appointment of Sara Boogaard as a
School Psychologist, conditional.upon a eriminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: School Psychologist -'Permanent

Tenure Area: Psychologist

Probationary Period: August 28, 2019 - August 27, 2022

Salary: Step Z,$73,980
This expiration/date isitentative'and conditional only. Except to the extent required by the applicable provisions
of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive composite or overall
annual professional performance review ratings pursuant to Section 3012-c and/or 3012-d of the Education Law
of either effective or highly effective in at least three (3) of the four preceding years, and if the teacher receives an
ineffective composite or overall rating in the final year of the probationary period the teacher shall not be eligible
for tenure at that time.

f.  Summer Curriculum Writing/Professional Development
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law approves the following individuals to participate in curriculum writing
workshops in July-August 2019 at $30.00/hr.:

Melissa Mason Sara Boogaard
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A motion for approval of items g through i as listed under the Additions to the Agenda, is made by Jasen Sloan
and seconded by Tina Reed with motion approved 7-0.

g.

h.

Transfer of Funds - Employee Benefit Accrued Liability Reserve

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the transfer of $15,068.29 to the Employee Benefit Accrued Liability
Reserve fund to be funded from unassigned fund balance, in accordance with the District’s Funding and Use
of Reserves Policy.

Transfer of Funds - Unemployment Reserve
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to General Municipal Law Section 6-m, approves the transfer of $96,210.82 from the
Unemployment Reserve to unreserved /unassigned fund balance, in accordance with the District's'Funding
and Use of Reserves Policy.

Transfer of Funds - Workers’ Compensation Reserve

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to General Municipal Law Section 6-j, approves the'transfer of $37,051.61.from the Workers’
Compensation Reserve to unreserved/unassigned fund balance, in accordance with the District’s Funding
and Use of Reserves Policy.

Adjournment:
A motion was requested to adjourn the regular meeting.

Motion for approval was made by Izetta Younglove and seconded by John Boogaard with motion approved 7-0.
Time adjourned: 7:11 p.m.

Tina Fuller, Clerk of the Board of Education
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
August 27,2019 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

PRESENT:

BOE Members: Lucinda Collier, John Boogaard, Tina Reed, Izetta Younglove, Jasen Sloan, Paul Statskey
Absent: Linda Eygnor, Megan Paliotti

Superintendent: Stephan J. Vigliotti, Sr.

Assistant Superintendent for Business and Operations: Robert Magin [5:03]

District Clerk (DC): Tina Fuller

Approximately 7 students, staff and guests

1. Call to Order/Pledge of Allegiance
President, Lucinda Collier called the meeting to order at 6:00PM and led'the Pledge of Allegiance:

Approval of Agenda:
Motion for approval was made by Paul Statskey and seconded by Izetta Younglove with,the motion approved 6-

0.

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of August 27, 2019.

2. Consent Agenda:
A motion for approval of the following itemsas listed under the CONSENT AGENDA is made by Tina Reed and
seconded by Jasen Sloan with the motion.approved 6-0.

a)

b)

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

Approve District-Wide School Safety Plan and Building Level Emergency Response Plans
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the comprehensive School Safety Plan and Building Level School
Emergency Response Plans.for the 2019-20 school year.

Appointment of School Safety Committee

According to.the SAVE legislation a committee must be appointed to maintain a district-wide school safety
plan. The plan addresses crisis intervention, emergency responses, and management.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of the following individuals to the North Rose -
Wolcott Central School District Safety Committee for the 2019-20 school year:
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Daniel Friday Lisa Brower Scott Converse Brady Farnand
Robert Galloway Rebecca Kandt Ken VanFleet John Boogaard

Kellie Marciano Marcie Stiner Kathryn Nash Melissa Pietricola
Brian Pitt Donna Riviello Rob Anderson Robyn Roberts- Grant
Tom Marino Heath Wadhams Mark Williams Matthew Wendel

d) Award Bid for Pupil Transportation

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of
Schools and pursuant to Education Law, authorizes awarding a bid for pupil transportation NRW
2020-02 to the bidder deemed to be the lowest responsible meeting the bid specifications:

Bidder Amount
Apple Transportation, Inc. $346.50/day
375 Clay Road

Rochester, NY 14623

Personnel Items:

1.

Letter of Intent to Retire — Brian Heffernan

RESOLUTION

Be it resolved that the Board of Education, uponrecommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation for the purpose of retirement from Brian Heffernan
as a Cleaner, effective August 11, 2019.

Letter of Resignation -Jaclyn Barker
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law aceepts the resignation from Jaclyn Barker, as a Reading Teacher, effective
August 9, 2019.

Letter of Resignation —-Betsy Hayden
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to‘Education Law accepts the resignation from Betsy Hayden, as Girls’ Varsity Volleyball
Coach, effective;August 15, 2019.

Letter of Resignation—Savannah Hayden
RESOLUTION

Be'it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Savannah Hayden, as Girls’ JV Volleyball Coach,
effective’August 15, 2019.

Letter of Resignation —Brianna Shove
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Brianna Shove as a Teacher Aide, effective
September 6, 2019.

Letter of Resignation —Carlee Bishop
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Carlee Bishop as a Teacher Aide, effective
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10.

11.

August 16, 2019.

Letter of Resignation -Cody Lapp
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Cody Lapp as a Maintenance Worker,
contingent upon his approval as a Teacher Aide, effective with the close of business on August 27, 2019.

Appoint Teacher Aide - Cody Lapp

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment of Cody Lapp as a
Teacher Aide, conditional upon a criminal history record check according te Commissioners Regulation
§80 1.11 and Part 87 as follows:

Probationary Period: August 28, 2019-August 26, 2020

Salary: $12.40 per hour/10 months per year/7 hours per day.

Creation of Teacher Position

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, creates a 1.0 FTE teaching position in the Tenure Area of Instructional
Support Services in Professional Development, effective August 28, 2019.

Appoint Mentor Teachers
Mentor Teachers provide one-on-one mentoring for untenured teachers. This complies with New
York State mandates.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the appointment of Adam Bishop as Mentor Teacher for the
2019-2020 school year.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Meagan Pentycofe as Mentor Teacher for the
2019-2020 school year-

RESOLUTION
Be.it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the appointment of Sarah Patterson as Mentor Teacher for the
2019-2020 school year.

RESOLUTION
Beit resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the appointment of Amy Wiktorowicz as Mentor Teacher for the
2019-2020 school year.

Coaching and Athletic Department Appointments
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2019-20 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
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Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step | Years | Salary
Assistant Volunteer Boys’ Soccer | JV/ Gordon Scotty Volunteer
Coach Varsity Martin

Girls’ Volleyball Head Coach Varsity | Alex Richwalder 3 8 $4,788
Girls’ Volleyball Coach JV Caitlin Wasielewski | 1 1 $2,229
Assistant Volunteer Girls’ Soccer | Varsity Keith Cuykendall Volunteer
Coach

12. Co-Curricular Appointments
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, appoints the following individual to fill co-curricularpositions for the
2019-20 school year:

Last First Bldg. | Tittle Step Year | Salary
Johnson Amanda HS | Gardening Club Advisor Volunteer

13. Appoint Volunteers
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law approves the following individuals to'work as volunteers in the district for
the 2019-2020 school year.

Amanda Paylor Leah Bundy Adam Bundy
Ryan Marriott Emily Webster David Sutton
Allan Mitchell Erin Wanek Jennifer Murphy
Donald Teeter Diane Rice Jason Wanek
Sarah Pickering Linda Eygnor Stephanie Kerr
Sara Boogaard Christie Bradford Tammy Avery
Casey Ferguson Michelle Loperfido Tonia Smith
Shannon Moore

Additions to the Agenda:

RESOLUTION

Be it resolved that the.Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law accepts the additions to the August 27, 2019 meeting agenda.

Motion for approval was made by Paul Statskey and seconded by Izetta Younglove with motion approved 6-0.

A motion for approval of items a through i as listed under the Additions to the Agenda, is made by Jasen Sloan
and seconded by Izetta Younglove with motion approved 6-0.

a. Letter of Resignation —~Ashley Krul
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law accepts the resignation from Ashley Krul as a Registered Nurse effective August
23,20109.
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b.

e.

Letter of Resignation —~Abby Miraglia
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law accepts the resignation from Abby Miraglia as a Recreation Attendant effective
August 20, 2019

Letter of Resignation -Sean Johnson
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Sean Johnson as a Special’Education Teacher
effective September 29, 2019.

Appoint Cook-Christina Marriott
RESOLUTION
Be it resolved that the Board of Education, upon recommendation ofthe Superintendent of Schools and
pursuant to Education Law approves the 52 week probationary appointment of Christina Marriott as a
Cook, conditional upon a criminal history record check according to Commissioners Regulation §80 1.11
and Part 87 as follows

Probationary Period: August 28, 2019-August 26, 2020

Salary: $11.80 per hour/7 hours per day/10 months per year

Appoint Teacher - Jeremy Crawford
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary.appointment of Jeremy Crawford as a
Library Media Specialist conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 asfollows:

Certification: Library Media Specialist, Professional
Tenure Area: Library Media Specialist

Probationary Period: August 28, 2019 - August 27, 2023
Salary: Step A $46,353

This expiration date is teéntative and conditional only. Except to the extent required by the applicable provisions of
Section 3012 of the Education Law;.in order to be granted tenure the teacher must receive composite or overall
annual professional performance review ratings pursuant to Section 3012-c and/or 3012-d of the Education Law
of either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher receives
an ineffective composite or overall rating in the final year of the probationary period the teacher shall not be
eligible for tenure at that time.

f.

Appoint Teacher - Kimberly Schroth
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Kimberly Schroth as a

Reading Teacher conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

Certification: Literacy B-6, Initial

Tenure Area: Reading

Probationary Period: August 28, 2019 - August 27, 2023
Salary: Step A $46,353
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This expiration date is tentative and conditional only. Except to the extent required by the applicable provisions of
Section 3012 of the Education Law, in order to be granted tenure the teacher must receive composite or overall
annual professional performance review ratings pursuant to Section 3012-c and/or 3012-d of the Education Law
of either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher receives

an ineffective composite or overall rating in the final year of the probationary period the teacher shall not be
eligible for tenure at that time.

g. Appoint Teacher - Jacqueline Nelson
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Jacqueline Nelson as a
Speech Pathologist conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Speech and Hearing Handicapped, Permanent

Tenure Area: Speech/Hearing Handicapped

Probationary Period: August 28, 2019 - August 27, 2023

Salary: Step M $54,376

This expiration date is tentative and conditional only. Except to the extent required by the applicable provisions of
Section 3012 of the Education Law, in order to be granted tenure the teacher must receive composite or overall
annual professional performance review ratings pursuant to Section 3012-c and/or 3012-d of the Education Law
of either effective or highly effective in at least three (3).of the four (4) preceding years, and if the teacher receives

an ineffective composite or overall rating in the final year of the probationary period the teacher shall not be
eligible for tenure at that time.

h. Appoint Teacher - Jeffrey Stepien
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Jeffrey Stepien as a Music

Teacher conditional upon a criminal‘history record check according to Commissioners Regulation §30 1.11
and Part 87 as follows:

Certification: Music, Permanent

Tenure Area: Music

Probationary Period: August 28, 2019 - August 27, 2023
Salary: Step C$47,210

This expirationddate is.tentativeiand conditional only. Except to the extent required by the applicable provisions of
Section 3012 of the Education Law; .in order to be granted tenure the teacher must receive composite or overall
annual professional performance review ratings pursuant to Section 3012-c and/or 3012-d of the Education Law
of either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher receives

an ineffective compesite or overall rating in the final year of the probationary period the teacher shall not be
eligible for tenure at that time.

i. Appoint Food Service Helper - Brandy Bojczuk-Cross
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the 52 week probationary appointment of Brandy Bojczuk-Cross as a

Food Service Helper, conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows

Probationary Period: August 28, 2019-August 26, 2020
Salary: $11.80 per hour/5 hours per day/10 months per year
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j- Items requiring a Roll Call Vote:

1) Sale of Florentine Hendrick Elementary School Building

WHEREAS, the Board of Education of the North Rose-Wolcott Central School District has previously determined
that real property owned by the North Rose-Wolcott Central School District, located at 5751 New Hartford Street,
Wolcott, NY (the “Property”) and the Florentine-Hendrick Elementary School Building located on the Property
constitute surplus property of the North Rose-Wolcott Central School District and it is in the best interests of the
School District to sell the Property on those terms most advantageous to the School District; and

WHEREAS, the North Rose-Wolcott Central School District Board of Education retained a licensed and
experienced real estate appraiser to provide an opinion on the Property’s value, consulted with its counselyand
taken other diligent measures to fully apprise itself in the premises of the matter; and

WHEREAS, the Board of Education previously approved and accepted a Letter of Intent to.Purchase the
Property at the Board’s meeting on May 16, 2018, after which the Partieswere unable to.come to mutually
agreeable terms for the sale of the Property pursuant to the Letter of Intent;

WHEREAS, after continuing to post the Property for sale and receiving offers from any and all interested
parties, that the Board has considered all offers to purchase the Property received by the’District through August
13,2019;

WHEREAS, the Board thereafter has considered and evaluated all offers received as of that date and
determined that the offer by Michael A Virts through asPurchase and Sale Contract provides the terms most
advantageous to the North Rose-Wolcott Central School District;

THEREFORE, BE IT RESOLVED by the Board of Education of the’'North Rose-Wolcott Central School
District that:

1. The Board hereby accepts and approves the Purchase Offer offered by Michael Virts on July 22,

2019;

2. The Board hereby endorses and authorizes the Board President to execute said agreement on its
behalf; and

3. Directs the Superintendent of Schools to take all reasonably necessary measures to facilitate the

terms thereof and the sale of the Property according to the terms stated in said document.

BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption.

The motion duly made by Paul Statskey and seconded by Tina Reed, it was adopted and the following votes
were cast:

Lucinda Collier; President X Yes ___ No
Linda Eygnor, Vice President Absent

John Boogaard X Yes __ No
Tina Reed X Yes ___ No
Jasen.Sloan Abstained

Paul Statskey X Yes ____No
Izetta Younglove X Yes ___ No

Other:
» Board Discussions/Committees -The Board of Education discussed the following topics:
0 Board Goals
0 Community Relations
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EXECUTIVE SESSION:
A motion was requested to enter executive session for the purpose to discuss negotiations.

The motion was made by John Boogaard and seconded by Izetta Younglove with motion approved 6-0.
Time entered: 7:38 p.m.

Adjournment:
A motion was requested to adjourn the regular meeting.

Motion for approval was made by Izetta Younglove and seconded by John Boogaard with motion approved 6-0.
Time adjourned: 8:11 p.m.

Tina Fuller, Clerk of the Board of Education
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Report of the Claims Auditor

Date of Report:  8/16/2019  Warrant #0011

Vendor Name Date Check Number Coding/Department Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor:

ort ~

. . rep
Claims held for additional information: fin di“g‘ to

- No .

Claims Rejected:

The abg ve informatjoryis being reported to you as part of the duties of the claims auditor.
L '/jmz " Note: Observations by Claims Auditor will be in a Quartly Report.

(stgnature)





Report of the Claims Auditor

Date of Report:  823/2019 Warrant #0012

Yendor Name Date Check Number Coding/Department Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor:

”
Claims held for additional information: . epoft

Claims Rejected:

Theabove information is-being reported to you as part of the duties of the claims auditor.
Yaa S 1T/ Note: Observations by Claims Auditor will be in a Quarily Report.
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Report of the Claims Auditor

Date of Report:  £30/2019 Warrant #0014

Vendor Name Date Check Number Coding/Department Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor:

port -

Claims held for additional information:

oding’ ¥

-Nof

Claims Rejected:

Th¢. aqu‘hﬂl!;_mation.-?s bing reported 1o you as part of the duties of the claims auditor.
d'z'? finl !' i |} Note: Observations by Claims Auditor will be in a Quartly Report,
ULIU-( gl —
{sighiature) i
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Community Schools Administrator

Bridgette Barr
BOE Update - September 10, 2019

Focus Area 2, Curriculum and Focus Area 3, Community Engagement:
e The Summer Escape and LIFT programs provided 5 weeks of enrichment
opportunities and a safe environment to spend their summer for over 300
(current) 1st - 12th graders.

Summer Escape Enrollment

1st Grade 25
2nd Grade 30
3rd Grade 39
4th Grade 29
5th Grade 33
6th Grade 33
7th Grade 20

Summer LIFT Enrollment

8th Grade 27
oth Grade 34
10th Grade 12
11th Grade 9

12th Grade 12

e At the Summer Escape program, graciously hosted at Sodus Elementary School,
students spent time developing math fluency and in writing workshops as well
as learning about social emotional skills through All About Me lessons. Students
had the opportunity to participate in STEAM activities, both through scheduled
time with the STEAM teacher and through in class opportunities with Lego sets.
Throughout the week, students participated in various enrichment





opportunities such as yoga, martial arts, gardening, read alouds with Family
Literacy volunteers, Nutrition lessons with Cornell Cooperative Extension, and
a class research project that was then presented to parents on the final day of
the program. On Fridays, all students participated in field trips to Wonderworks,
Fair Haven State Park, Rochester Museum and Science Center, and SeaBreeze.
Throughout the summer, the students participating in the Summer Escape
program participated in a community service project that involved making
various cards, crafts and lap blankets for the residents of the Sodus nursing
home. Upon completion, the third grade students took all of the items to the
nursing home and spent the afternoon with the residents.

e At the LIFT program, students spent Mondays at Fair Haven State Park.
Tuesday - Thursday students had the opportunity to choose 5 workshops daily
such as Grilling, Ceramics, Digital Photography, Fun with Math!, History of Rock
and Roll, Intro to Springboard Diving, Guitar Lessons and Myths and Fairy Tales.
Fridays were spent on field trips.

e OnJuly 16th, I attended a Chronic Absenteeism workgroup meeting at
WFLBOCES. Districts and community representatives from around Wayne
County met with the goal to begin to build a campaign to target various
stakeholders who have the ability to decrease chronic absenteeism, such as
students, parents, community members, and pediatricians. A strategic plan was
developed with how to disseminate the information using social media and
targeted community connections.

Focus Area 4: Professional Learning
The following Professional Learning opportunities were attended during the summer:

- NYSED Office of ESSA-funded Programs Regional Training (B. Barr)
- 2019 Community Schools Summer Summit (B. Barr)
- NASA Challenge (S. Demaray, M. Mahoney)






NRW High School Report to the NRW Board of Education September 2019

Below, please find our 2019-2020 School Improvement Plan. This plan is developed each year through extensive collaboration, analysis, and reflection.
We solicit feedback from various teams (e.g. School Leadership Team, Tier 2 Team, SIP Groups, district leadership team), review multiple data sources
(including attendance, behavior, coursework, and survey data), and filter our goals through multiple frameworks (e.g. NRW District Strategic Action
Plan and the Tiered Fidelity Inventory). The result is a focused plan that identifies specific, measurable action items that are relevant to our district
strategic goals. All of our teaming structures and related systems are then developed with the objective of accomplishing the goals listed in the School
Improvement Plan; essentially, we ensure our efforts are targeted by framing all of our work within the context of this plan.

2019-2020 North Rose-Wolcott High School Improvement Plan

Strategic
What is the specificiaction step? Plan What is the Who is How will we How will we know
Connection | timeframe? | responsible? know it's done? whether or not it worked? **
*

Implement personalized learning (PL) 1.14;4.1.1 Sept. '19 - All Leverage Leadership data; | Ongoing evaluation through PL
instructional strategies aligned to the June '20 instructional | PL Design Team walk- Design Team and work with
Education Elements Teacher Self-Assessment staff through data Education Elements
documents.
Develop curriculum maps for all courses using | 2.1.3; 2.2.2; Sept.'19 - All teachers Completed maps in the Maps will be frequently utilized and
the district curriculum map template. 2.2.3;4.2.1 June '20 Curriculum Mapping updated through frequent

Google Shared Drive assessment analysis (interim &

formative)

Implement a Tier 1 program for social- 1.1.6 Sept.'19 - All staff, Ongoing monitoring and Tier 1-2-3 data reflecting
emotional skill development. Components will June '20 facilitated by | adjusting of Tier 1 SEL appropriately proportional
include lessons during seventh period, the the assistant | action plan percentages (80-15-5) for behavior
How To Adult program for seniors, and principal and academics; decreased
community circles within classes. suspension counts
Utilize Tier 1 teams to (1) collaboratively 1.1.3 Sept.'19 - Tier 1 teams | Tier 1 meeting minutes, Evidence in meeting minutes of
develop and implement shared action plans June '20 including evidence of plans being monitored and
using research-based strategies that are completed action plans; adjusted; Tier 1-2-3 data reflecting
designed to address identified gaps in minutes to be reviewed in | appropriately proportional
attendance, behavior, and coursework, and (2) SLT meetings percentages (80-15-5) for behavior
support one another with PL implementation. and academics
Implement interventions with fidelity (Tier 2: 1.4.3 Sept.'19 - All staff; Tier 2 meeting minutes Evidence of behavior plans
Extension; Check In, Check Out; Content Labs; June '20 psychologist | (intervention reports); monitored & adjusted; Tier 1-2-3
counseling groups. Tier 3: behavior plans; for Tier 3 Extension data reflecting appropriately
FBA/BIP). visit/comparative data; proportional percentages (80-15-5)

completed behavior plans; | for behavior and academics;

Content Lab logs decreased suspension count




https://www.nrwcs.org/cms/lib/NY02208391/Centricity/Shared/Strategic%20Action%20Plan.pdf

https://www.nrwcs.org/cms/lib/NY02208391/Centricity/Shared/Strategic%20Action%20Plan.pdf

https://www.pbisapps.org/Applications/Pages/Tiered-Fidelity-Inventory-(TFI).aspx



Strategic

" What is the specific action step? Plan What is the Who is How will we How will we know
Connection | timeframe? | responsible? know it's done? whether or not it worked? **
*

6 | Utilize the School-Based Inquiry Process to 2.1.6; 4.1.3 Nov.'19 - Department Department team minutes | Improved interim assessment data
develop detailed action plans based on interim June '19 teams including SBIP action over the course of the year;
assessment analyses that reference curriculum plans; plans assessed improved achievement data with
maps and incorporate methods of ongoing through Leverage identified standards; evidence of
formative assessment. Leadership plans being frequently utilized and

adjusted

7 | Analyze school-wide behavior data, develop 1.3.2;1.3.3; Aug.'19 - Cougar Pride | Cougar Pride meeting Tier 1-2-3 data reflecting
resulting action plans (including initial and 1.4.2; June '20 SIP Group minutes incorporating all | appropriately proportional
booster lessons on behavior expectations for of these elements percentages (80-15-5) for behavior
all settings), offer incentive programs, and and academics
celebrate successes.

8 | Deploy interventions based on entry and exit 1.4.5 Sept.'19 - Tier 2 Team Tier 2 meeting minutes Tier 1-2-3 data reflecting
data triggers (Check In, Check Out; Project June '20 incorporating all of these | appropriately proportional
Success; and Why Try, for example), gather and elements percentages (80-15-5) for behavior
report data on the effectiveness of the and academics; decreased
interventions, and implement action plans suspension counts
designed to refine the interventions
appropriately (Tier 2).

9 | Consistently implement a school-based 3.1.5 Sept. '19 - Attendance Attendance Team meeting | Improved attendance data. Goal:
intervention framework designed to improve June '20 Team minutes 94% attendance rate for each class
student attendance.

10 | Provide training to core subject area teachers 4.1.1 Sept.'19 - Admin. for Completed training Evidence of the incorporation of
on new state standards so that these teachers June '20 training; new standards into curriculum
can modify their curriculum maps and lessons teachers to maps and lessons
accordingly. modify
11 | Consistently utilize (a) the Discipline Ladder as | 1.4.3; 4.1.2 Sept.'19 - All staff Level 1 and 2 referrals Survey data of teachers and
a tool for student management in classrooms, June '20 will consistently reference | administrators regarding referral
and (b) a framework for response to low-level strategies that were documentation & response; Tier 1-
referrals that is based on progressive implemented prior to the | 2-3 data reflecting appropriately
discipline. referral and will be proportional percentages (80-15-5)
resolved in accordance for behavior and academics
with the progressive
framework.
12 | Ensure curriculum maps in STEAM content 24.1 Sept. '19 - STEAM Task | Completed maps with Regular incorporation in lessons of
areas are vertically aligned. June '20 Force consistent themes, consistent themes, vocabulary, and
vocabulary, and strategies | strategies
13 | Increase student enrollment in STEAM courses | 1.9.1; 2.3.1; Sept.'19 - STEAM Task Increased enrollment Continued increased enrollment
and community involvement in learning 2.3.1 June '20 Force counts & community counts and pursuit of STEAM

experiences.

participation

careers






Strategic
" What is the specific action step? Plan What is the Who is How will we How will we know
Connection | timeframe? | responsible? know it's done? whether or not it worked? **
*

14 | Investigate the possibility of implementing 2.5.1 Sept. '19 - STEAM Task | Meeting minutes Leadership Council will make an
Project Lead The Way (PLTW) modules in K-8 June '20 Force reflecting PLTW informed decision regarding PLTW.
or K-12. investigation

15 | Family Engagement SIP Group Goals...to be TBD TBD Family TBD TBD
developed by the group after review of the Engagement
Strategic Plan SIP Group

16 | Enrichment SIP Group Goals... to be developed | TBD TBD Enrichment TBD TBD
by the group after review of the Strategic Plan SIP Group

* The Strategic Action Plan is referenced as follows: (Focus Area).(Action Step).(Implementation Methodology). For example, "1.1.4" refers to Focus Area 1 (Multi-Tiered Systems of Supports), Action Step 1 (Refine
the district-wide Multi-tiered Systems of Support (MTSS) for academics and behavior), Implementation Methodology 4 ("Utilize the Leverage Leadership model to support teachers in their implementation of
MTSS").

** This column is intended to identify "short term" indicators or measures of successful implementation. Ultimately, successful implementation will be evidenced by increased academic achievement results and,
by extension, greater preparation for college and/or careers.

Questions or comments on this plan should be directed to Principal Brian Read, bread@nrwcs.org or (315) 594-3100.

Please note the following regarding this year’s School Improvement Plan:

e Goal 1: Teachers will again set monthly SMART goals to further their implementation of personalized learning instructional strategies.
Teachers will be empowered to choose their area of focus (either Data Based Decisions, Targeted Instruction, Flexible Content and Tools, or
Student Ownership and Reflection), and their SMART goal development will be guided by teacher self-reflection rubrics. Leverage
Leadership instructional coaching meetings with Brian Read will be focused on supporting teachers to achieve these goals.

e Goal 2: Teachers will work on curriculum maps each week. Additionally, teachers will be given time in vertical (department) teams to
develop their maps and ensure that they are aligned. These maps will be utilized to guide future instruction and for interim assessment
development.

e Goal 3: We will be using our 7" period (Extension period) to provide instruction on social-emotional skills to all students at various points
throughout the year. Focus areas will be developing relationships, exhibiting empathy, managing one’s emotions, effective decision-making,
and understanding one’s self. These focus areas are aligned with the new NYSED standards for social-emotional knowledge and skills. We
believe strongly that these skills are prerequisites for academic and future success.



https://www.edelements.com/hubfs/Core_Four/Education_Elements_Core_Four_White_Paper.pdf

https://www.edelements.com/hubfs/Core_Four/Education_Elements_Core_Four_White_Paper.pdf



e Goal 4: Tier 1 (grade level or horizontal) teams will meet each week. Each team will be facilitated by a member of the School Leadership
Team. The teams will utilize an action plan template to identify common challenges and develop specific actions to address the challenges.
The teams will regularly review the plans, measure progress, and modify accordingly.

e Goal 6: We will again be utilizing quarterly interim assessments to measure progress and adjust future instruction. This effort is aligned with
our personalized learning professional development initiative (Data Based Decisions and Targeted Instruction). Teachers will meet in vertical
teams to analyze results and develop action plans.

e Goals 7 and 8: Our Cougar Pride SIP Group and Tier 2 Team will again be the driving forces behind our multi-tiered system of supports. The
Cougar Pride SIP Group will address tier 1 (things that are all students experience) — reviewing building discipline data and developing
corresponding booster lessons, incorporating regular celebrations, and developing incentive programs. The Tier 2 Team will be regularly
reviewing student data, deploying interventions (e.g. Check In, Check Out; Project Success; Why Try), analyzing the effectiveness of each
intervention, and adjusting accordingly; a calendar for accomplishing each of these items was developed at the team’s first meeting on Sept.
3. The Tier 2 Team will also work to develop and implement behavior support plans.

e Goals 12-16: Each teacher is a member of one of the following School Improvement Plan (SIP) Groups — Enrichment, Cougar Pride, Family
Engagement, and STEAM. Each group is tasked with a set of goals that is aligned with the district strategic action plan. The first SIP Group
meetings took place on September 4. Group members reviewed the strategic plan and began developing their goals for the year.

Other notes:

e We’ve had a great start to the school year! Our Back to School Bash on the night of August 28 was a great success! We offered a free hot
dog dinner that included chips and a drink; we went through 400 hot dogs! Students and parents were offered the opportunity to sign out
Chromebooks for the year. We offered our 7" grade and freshmen orientation events. We also held our athletic parent night event. Finally,
there were dozens of games for families to partake in on the lawn, face painting, and so much more! We are so grateful that the community
came out to start the year off on such a positive note! For pictures of the event, please check out this Twitter post!

e Our first day with students was equally successful! After a motivating opening assembly, we had a lunch on the lawn (click here for pictures!)
that was enjoyed by all. We also had specially designed activities for each period. For example, in period 1, students took a few minutes to
review the extracurricular opportunities available in the district. In period 4, each student was provided with a cut-out leaf to write something
they love about NRW (we’ll post them throughout the school). In period 5, students learned how to use their Chromebooks to record
assignments. In period 6, they engaged in a scavenger hunt of the 2019-2020 NRWHS Student Handbook. These are just examples as there
were activities for each period. Students and staff enjoyed these short activities and appreciated the positivity to start the school year!




https://twitter.com/NRWHS/status/1166881787433431041

https://twitter.com/NRWHS/status/1169011828678152195

https://www.nrwcs.org/cms/lib/NY02208391/Centricity/shared/high%20school/2019.2020%20NRWHS%20Student%20Handbook.pdf



These events followed a couple of worthwhile opening days with our staff. On the morning of Thursday, August 29, the high school staff met
to learn about community circles (and engaged in one!), new components of the staff handbook, activities of our Trauma Informed Care team,
opening activities including Cougar Pride lessons and expectation posters... and we also took a staff photo!

Our new Underclassmen Support Program is off to a great start. This is the program that was made possible by the Board of Education’s
approval of an additional high school special education teacher. We currently have 6 students enrolled in the program, and all are making
adequate progress which is a very encouraging sign of growth. The program incorporates morning mentoring, counseling support, student
choice of elective, and targeted support in core content areas. We appreciate the Board of Education’s support of this program and our students!

Our first newsletter of the year is now online!

Upcoming Events!

9/11 FLCC Registration for Fall Courses

9/13 Weekly Faculty Meeting: Community circle & PL SMART goal development
9/20 Weekly Faculty Meeting: Technology Training with Laurie Elliott

9/23-27 Homecoming Week!

9/28 Homecoming Dance

10/4 Alumni Art Exhibit

10/9 Open House



https://twitter.com/NRWHS/status/1167220109972320257

https://www.smore.com/ckjfu




BOE Report
September 10th, 2019
Kellie Marciano, Director of Special Education and Pupil Personnel Services

State Reporting- | have completed the PD8 reporting that reports suspensions to the state for students with disabilities. |1 am currently working on the
Comprehensive ELL Education Plan (CEEP) which is due by October 15th. The various aspects | will be reporting on are: The Vision for ELL/MLL students,
providing information on screening, identifying, and placement of students in their home language, qualifications of our TESOL staff, providing
parents/guardians with annual meetings to discuss progress, benchmarking, and NYSITELL Testing results.

Hiring- We currently are accepting positions for a high school special education teacher with a strong background in math.

Professional Development-

| provided a PD on writing Compliant Consistent and Quality IEPs. We had nine staff members attend prior to school starting. We discussed the parts of the IEP
and compared it to an IEP that they will be working off of for the 19-20 school year. We discussed changes that should be made and where it is appropriate to
addend the IEP for the school year. We focused a large part of the day in the are of present level of performance and goal setting.

| have attended the CPSE chair person PD this year, and the CSE 3 day chair person training offered through BOCES. | have also attended a PD on indicator 13
and 14- looking at the parts of the IEP specific to graduation and post-school goals. This will be an area that we report on this school year to the state.

We will be providing a therapeutic crisis interventions in school (TCIS) training to about 10 staff on Sept 17th, 18th, 23rd, and 24th. Staff will learn how to
de-escalate a student in crisis, teach co-regulation skills, protective interventions, and select few will be trained in physical restraints.

Leverage Leadership- Visits and meetings will begin this month.

APPR- | will be attending the APPR certification PD offered from BOCES in October. Observations will begin after that.

Parent Participation for Meetings occurring during July and August
Committee on Preschool Special Education Meetings- 77%
Committee on Special Education Meetings- 83%

English Language Learners
Current number of students enrolled: 25






Student Movement- July 1-August 31st, 2019

Special Education CPSE CSE 504
New referrals 4 1 1
Declassified 6 1 0
Moved in 0 12 3
Moved out 0 9 2
Graduated with Local or N/A 7 6
Regents Diploma
Work placements (! days-Key N/A 1 0
Industries, CrackerBox Palace
BOCES placements 18
Consortium placements 2
Approved Private School 7 during ESY

6 for 19-20

school year







Middle School Report to the Board of Education
Mark Mathews, Brady Farnand
9/3/19

Upcoming events-NRW MS

Back to school bash/7th grade orientation 8/28/19 6:00 PM
5th grade orientation 8/29/19 6:00 PM
3-6 Open House 9/11/19 6:30-7:30 PM
Music Info Night 9/16/19 6:00 PM
7-8 Picture Day 9/30/19 8am-3pm
5-6 Picture Day 10/3/19 8 am-3pm
Interim 1 ends 10/4/19 8:00 PM
7-8 Open house 10/9/19 6:00 PM
MS Dance 10/18/19 6-8 PM

Mr. Farnand and | will be rotating between schools on a weekly basis. | will be at the HS for a full week, Brady will be at the ES for
that week, and then we will switch back and forth throughout the school year.

The New York State ELA and Math outcomes are public, and we are analyzing them for student achievement, curriculum map
development, and professional development measures.

SAP 1,2
The overriding goal for our School Leadership Team (Tenet 2) is below:

By June of 2020, the School Leadership Team will create, monitor, and assess the effectiveness of systems that: create engaging, dynamic,
and rigorous curricula in all areas; ensure effective, targeted instructional practices using data from all subgroups; ensure high-quality Social
and Emotional Learning at all tiers; and create increased opportunities for families to become involved in their child's learning.





We are fine-tuning the action steps to accomplish this goal, and it is attainable if we achieve goals in other areas, including: Tenet 3-
Curriculum Development and Support; Tenet 4-Teacher Practices and Decisions; Tenet 5-Student Social and Emotional
Developmental Health; and Tenet 6-Family and Community Engagement. Review below to see the connections between the goals.
To meet the Tenet 2 goal, we must meet goals at Tenets 3, 4, 5, and 6.

Tenet 2: By June of 2020, the School Leadership Team will create, monitor, and assess the effectiveness of systems that: create engaging,
dynamic, and rigorous curricula in all areas; ensure effective, targeted instructional practices using data from all subgroups; ensure high-
quality Social and Emotional Learning at all tiers; and create increased opportunities for families to become involved in their child's learning.

Tenet 3: By June of 2020, the
school leader and teachers have
collaboratively developed a
system to analyze collected data,
leading to the development of
comprehensive, standards-based,
culturally relevant curriculum
maps using current levels of
student achievement and
mapping out a clear and timely
path for progress and growth.

Tenet 4: To ensure student
success in meeting long-term and
short-term goals, teachers will
use rigorous, standards-based
learning targets to create success
criteria that students understand,
and conduct formative
assessments that lead to
dynamic, flexible groupings.

Tenet 5: For the 2019-2020
school year, office discipline
referrals for Classroom
Disruption, Noncompliance with
Expectations, and Insubordinate
to Directive will each decrease by
30%.

Tenet Each semester, grade level
teams will plan and schedule
activities that involve school
families and community
members. Staff will initiate
positive family communication at
a rate of 10 calls or contacts per
month.






With the transition of the middle school, we noticed significant imbalances that occurred with our subgroups. We developed these
goals based on the following data that we reviewed over the summer.

Subgroup breakdown vs.

subgroup population

Subgroup representation

SWD and 504 19% 31% of discipline incidents

83% Profanity, vulgarity, unacceptable language

91% Noncompliance with expectations

91% Insubordinate to directive

88% Disruption of class

89% of all “ISS” dispositions

90% of all “OSS” dispositions

Economically disadvantaged 68%
students ¢ 95% of all “Time out of Class” dispositions

92% of all out of class dispositions

92% of all lunch detentions

94% of all students staying for activity period with teacher

88% of all dispositions

92% of students failing 2 or more classes were economically
disadvantaged.

These statistics are unacceptable, and we have to close these gaps immediately. Next month’s BOE report will demonstrate the
action steps and responsibilities of all stakeholders that will address these disparities.






North Rose-Wolcott Elementary

Melissa Pietricola
Board of Education Report - September 10, 2019

Upcoming Events:
e September 11 Grade 3-6 Open House
e September 12 Grade UPK-2 Open House *date change*
e September 27 Cubby Club 2:00 pm/2:30 pm

Character Traits of Focus:

Other People Matter Mindset - introduction to Positivity Project
Curiosity

Teamwork & Citizenship

Open-mindedness

Strategic Action Plan Goals:

1-By June 2019, all students taking a state assessment will be proficient (3 or 4, 65 or higher).

2-By June 2019, each student who has achieved mastery will maintain mastery, and the percentage of new students achieving mastery will increase.
3-By June 2019, by the end of second grade, all students will read at or above grade level.

4- We will increase students’ participation in STEAM courses by 10% per year.

Tenet 2 Building SAP Goal(s) | Action Steps
Leadership & Connection
Capacity

Goals 1, 2,3 | The teachers worked hard all summer! They participated in the PD to write new
assessments, develop their curriculum maps, update the interim assessments for ELA/math,
exploration of strategies to use with 1:1 devices in the classroom, Personalized Learning,






Playful Learning, implementation of Fundations, and quality IEP development. Many staff
members completed the round 1 training of Responsive Classroom as well as the
supplemental one-day trainings: strategies to prevent bullying, teacher/student language,
responding to misbehavior, and connecting morning meeting to academics.

Not only did teachers explicitly learn new instructional skills, they gained assessment
literacy, collaborated, built relationships, acquired new resources, and were inspired to
explore and create new learning activities for our students! We are so grateful for the
members of the Leadership Team who planned and delivered many of these sessions.

Goal 1, 2,3 | The NRWE Leadership Team developed a SAP-aligned School Improvement Plan (attached
below). The team spent significant time developing their thinking and debating their
priorities for improving our school. We utilized the ESSA NYS report card, NYS
Assessment scores in ELA, math and science, as well as F & P local benchmark data to
drive our thinking.

Tenet 3 Curriculum | SAP Goal(s) | Action Steps
Development & Connection
Support
Goals 1, 2,3 | Our curriculum development is in full-swing.Teachers and teacher leaders took advantage

of the summer months to expand the maps, dive deeper into differentiation, and organize
the different subject areas (social studies, writing, ELA and math). We have work to do, but
we are off to a strong start. Below is an example of the maps fully developed for writing K-
4. Each colored box indicates a different map that has been shared across the teaching
teams:






Sepiember Cctober | November | December January February March April May June

K | Routines/ Launch Writers are | Writers are | How-To How-To Opinion- Opinion- Personal Research
Pre- Wriling Readers Readers Books Books Topics Books Marrative
Assessments | About Persuasive

Me

1 Roufines/ Personal | Personal How -To How -To Opinion Opinion Wiriting Wiriting Research
Pre- Marrafive | Marrative Wiriting Wiriting Writing Writing Mon-Fiction | Mon-Fiction
Assessments

2 | Roufines/ Personal | Personal Persuasive | Biographies | Biographies | Opinion ‘Ariting WAriting Research
Pre- Marrafive | Marrative Wiriting Wriling Mon-Fiction | Mon-Fiction
Assessments

3 Roufines/ Personal | Whiting Wiriting Witing Marrafives | Poelry Opinion Opinion Research
Pre- Marrafive | Mon-Fiction | Mon-Fiction | Mon-Fiction Wiriting Witing
Assessments

4 Roufines/ Personal | Witing Wiriting Marrafives | Namrafives | Poelry Opinion Opinion Writing
Pre- Marrafive | Mon-Fiction | Mon-Fiction Wiriting Witing Celebration
Assessments Debates Debates

This illustrates the vertical and horizontal alignment of our planning.

The following is a list of the tasks within the mapping process our teacher teams completed
this summer:

- all third and fourth grade social studies maps finished

- all third and fourth grade writing maps finished

- all third and fourth grade ELA module maps finished

-Fundations (phonics K-1) pacing guides completed

- all kindergarten math units are finished

- kid-friendly versions of all third and fourth ELA module resources with evidence
statements and RATTS (restate the question, answer in your own words, text evidence, text
evidence, summarize/does it make sense?) embedded on work pages

- kid-friendly mini versions of two alternate third grade NYS ELA modules adapted to be
used in book clubs/social studies (culture) and read aloud/writer’s workshop (Peter Pan)

- work started on creating smart board files for ELA module lessons

- morning meeting PowerPoint slides created for Responsive Classroom. A RC folder was
created and resources were compiled by teachers who attended summer curriculum work.

- third and fourth grade math Expressions maps were started

- academic vocabulary workbooks created for 3-6 with 72 words using the frayer model

- all third grade math and ELA interim assessments were revised

- fourth grade interim 1 math and ELA interims were revised






- second grade created a social studies unit on communities to launch their year

- curriculum mapping team drive organized for easy access for third and fourth grade
resources. For example, there is now an assessment folder so everyone has the same
assessments, access to digital benchmarks, and directions for giving assessments to
maintain validity and consistency.

*This is not a comprehensive list, but illustrates the depth and breadth of work on
curriculum happening K-4.

Tenet 4 Teacher
Practices &
Decisions

SAP Goal(s) | Action Steps
Connection
Goals 1, 2,3 Summer work on instructional practices and decision-making revolved around Responsive

Classroom. This extensive classroom management system helps teachers establish student-
friendly rules and expectations that are explicitly taught. The intention is to clarify
communication between the teacher and student, reducing confusion and misbehavior. A
key component of RC is the building of a classroom community. This starts with a daily
“morning meeting” where the Positivity Project character strengths are embedded.
Teachers emphasize sharing, listening, and getting to know one another on a deep level.
Additionally, a closing circle completes the day and sends students to the bus calm and
with all relationships restored, regardless of the day’s events. This holistic management
approach is being implemented school-wide. Nearly all of our teachers have attended RC
training within the last two years.






Res onswe
CQa&room

Overview of 5 Key

Practices

Morning ErI:::ron Logical

Meeting Consequences

interactive Modeling Cum.uju
0

Positive Teacher Language

Tenet 5 Student
Social & Emotional
Developmental
Health

SAP Goal(s)
Connection

Action Steps

Our student council created posters and brief videos to share with students when they
returned this fall. Utilizing students within the authentic settings is aligned with the re-teach

recommendations from PBIS. Below are a few examples students and faculty made that we
included in our morning announcement slides.






what do Yyou notice?

Thisis beingaleamer!
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'IWha't do You notice?

We appreciated the Student Council leadership by Miss Joanna Samar and Miss Jordan
Camp, as well as the Cougar Pride team that worked hard this summer to prepare for our
students’ return by Mr. David Hahn, Mrs. Alison Maloney, and Miss Jessica Regelsberger.

Tenet 6 Family & SAP Goal(s) | Action Steps
Community Connection






Engagement

Goal 1

Our Back to School Bash was a fun evening where we welcomed all students back! There

was a scavenger hunt around the school, a free hotdog dinner and many community

organizations shared their information with our families.
-

o T NN T ‘ e

Our Cougar Pride Paents provided the face painting for the Bash. The students loved
finding their new classrooms!

.,

Goal 2

Our monthly newsletter was sent home in September and offered tips to families for
helping students return to our school schedule.






2019-20 North Rose-Wolcott Elementary School Improvement Plan
The Mission of the NRWCSD is to prepare each student for a successful future.

What is the SAP What is the Who is responsible? How will we know it is How will we know if it
specific action | Correlation | timeframe? happening? worked?**

step?

Tier 1 teams | 1.1.2-3, September 2019- | Grade level teaching Grade levels teams will Student data will evidence
will meet 1.15,1.3.2- | June ‘20 teams, instructional produce action plans driven by | improvement by cohort.
regularly to 4,151, coaches common formative assessment | Goals will be set by teams
collaborativel |1.7.4,2.3.8 data. To be evidenced by the within their action planning
y improve the successful completion of the process.

quality of Data Wise cycle, including the

instruction development of at least one

and address action plan per team.

data-identified

challenges

Develop 2.1.3,2.2.2, | September 2019- | Grade level teaching All documents and associated | Maps will be reviewed by 3™
curriculum 4.2.1,2.2.3 | December 2019 | teams, to be managed by | supporting resources will be party for quality,

maps for all instructional coaches organized in Team Drive by comprehensiveness and
grade levels level clarity

and courses

using the

District map

template.






Full 1.1.6,2.3.1, | September 2019 | All classroom teachers | Morning meetings will be Student survey data will
implementatio | 2.3-4, June 20 with support by executed with fidelity daily reflect connectedness to the

n school wide | 4.1.2 administration across all classrooms K-4 building and their classroom
of the communities. Overall student
Responsive referral data will be reduced
Classroom by 10% from 2018-19.
behavior

management

system.

Professional 1.5.3-7, September 2019- | SLT members and NRWE PD calendar will Successful completion of
development | 1.5.9,1.7.3, | May ‘20 administration evidence offerings and school wide benchmarking
offered to 2.1.4,2.3.8, attendance screening using AIMS Web+
teachersthat |4.1.1,4.15 Monthly courses offered evidences an increase in
focuses on teachers will include student proficiency rates in
advancing development of writing ELA by the completion 2019-
reading and instructional methods, F & P, | 2020.

writing RR refreshers and initial

instruction trainings

across the

curriculum

areas.






The MTSS 1.1.1-6, September 2019- | Tier 2 and Tier 2+ Students will be entering and | Student summative

model will 1.2.5,1.4.3, | June ‘20 Team, interventionists | exiting interventions based on | assessment data will show an
functionasa |1.4.5,1.6.1- skill-specific data, teams will | improvement of 3% on NYS
delivery 2,1.7.6 employ the academic and 3-4 ELA and Math
mechanism behavioral support plan model | assessments from the 2018-19
for of articulating Tier 2+ plans, school year.

appropriate and student-specific team

and on-time meetings will be scheduled in

interventions a timely fashion

according to (approximately 4-6 week

student needs. cycles).

Improve 1.8.1-4, September 2019- | All teachers, Ongoing and purposeful PD Improvement of students’
academic 2.3.7,2.3.1 | June ‘20 instructional coaches, for special education teachers, | with disabilities performance
progress and special education team, [ SWD enrolling in scores on the NY'S grades 3-4
growth of administration interventions through the math and ELA assessments.
students with MTSS process, and

disabilities in instructional coaches will

ELA and facilitate resources and

math. communication to increase

differentiation of instruction
for all students.






Implement the
Personalized
Learning
framework for
instruction by
responding to
students’
interests,
promoting
self-reflection
and
ownership,
improving the
quality of
targeted
instruction
and expanding
the use of
flexible
content.

134,157,
1.6.1-2,
1.7.6

September 2019-
June ‘20

All teachers, SLT
members,
administration

Classroom observations and
leverage leadership visits will
evidence implementation of
flexible content, targeted
instruction, student ownership
and reflection and data-driven
instruction.

NRWE teacher end-of-year
survey and evaluation by the
PL Design Team will evaluate
progress.






8 Align Tier 1
Social
Emotional
supports.

(CICO, P2,
RC, RJ, PBIS)

1.1.6,2.23,
2.3.6,2.2.3

September 2019-
January ‘20

Cougar Pride team

Team members will create a
comprehensive Tier one
social/emaotional instruction
plan to be implemented at all
grade levels that reflects the
core elements of our
programming commitments.

Rich, content-driven morning
meetings will be held daily
across classrooms that embed
Positivity Project weekly
traits. Behavior management
within the classrooms will
reflect the Restorative Justice
model and our District-wide
PBIS expectations.

* The Strategic Action Plan is referenced as follows: (Focus Area).(Action

Step).(Implementation Methodology). For example, "1.1.4" refers to Focus Area 1 (Multi-

Tiered Systems of Supports), Action Step 1 (Refine the district-wide Multi-tiered Systems

of Support (MTSS) for academics and behavior), Implementation Methodology 4 ("Utilize

the Leverage Leadership model to support teachers in their implementation of MTSS).

** This column is intended to identify "short term" indicators or measures of successful

implementation. Ultimately, successful implementation will be evidenced by increased

academic achievement results and, by extension, greater preparation for college and/or

careers.







Board of Education Monthly Report
September 10th, 2019
Robyn Roberts-Grant, Athletic Director

1. Professional Development

On August 27t [ attended the NYSPHSAA (New York State Public High School Athletic Association)
Annual Professional Development Workshop. This is a mandatory meeting, with all Section V ADs, that is
a prerequisite for any athlete to be able to attend regional and/or state competitions.

NRWCSD was recognized as a school district with 0 disqualifications for the 2018-2019 school
year. This includes coaches and students. We received a complimentary “Be Loud, Be Proud, Be Positive”
Sportsmanship Banner and a 2018-2019 decal to post on the banner. This will go up in the high school
gymnasium. Way to go NRWCSD! Keep it going.

2. Positive News from the Athletic Department

The girls’ varsity tennis team is undefeated as of September 4, 2019. They are in pursuit of
winning another league championship this school year. They defeated Sodus on Sept. 3.

The girls’ varsity soccer team defeated Red Jacket with a score of 2-0 during their first game on
Friday, August 30th,

All 9 high school fall athletic teams are practicing at capacity and will be competing for the
2019-2020 school year. There are 6 varsity teams and 3 JV teams. Six modified teams will
host their first official practice on September 4t., There are only two Wayne Country schools
to maintain all of their fall teams. NRW is one of those schools.

We have the addition of a boys’ modified volleyball team this fall, for the first time in many
years. Cody Lapp will be coaching this team and has 11 middle school students signed up to
play. This will be a tremendous benefit to the high school boys’ volleyball program.

All fall athletic schedules can be viewed on the NRW website under the athletic tab at
www.sectionvny.org . This is a new link that has been updated by Section V. This link can be
accessed on the athletic main page of the NRW website. This website gets updated instantly by
all athletic departments whenever there may be a change across Section V and surrounding
areas. You can also sign up for notifications for any or all athletic teams at NRW. The
notifications will come directly to your email and/or cell phone.

Daily messages are recorded on the NRW Athletic Sportsline to confirm all contests and
changes at 315-594-8051 option #3.

Athlete/Parent/Guardian Informational Night was on August 28t during the back to school
bash. There was one main session for all coaches and high school teams and then breakout
sessions for all fall coaches to meet separately with their constituents. Over 100 people
attended this meeting.
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3. Important High School Events in September

September 3 - First day of school and modified sports had their opening day informational
meetings & Girls’ Varsity Tennis Home Opening Match vs. Sodus - 4:30 pm

September 4 -Fall modified sports begin practice

September 9 -Girls’ JV/Varsity Soccer Home Opener vs. Midlakes - 4:30pm/6:30 pm &
Athletic Team/Individual Photos & Senior Banner Photo Day - after school

September 10 - Boys’ Varsity Soccer Home Opener vs. Sodus- 4:30pm/6:30pm &
Coed Varsity Cross Country - First Contest @ Red Creek - 4:30 pm

September 11 - Girls’ JV/Varsity Volleyball Match vs. Lyons - 4:30pm/6:00pm
September 12 - Boys’ Varsity Volleyball Home Opener Match vs. Wayne- 5:00 pm
September 23-27 - Homecoming Week

September 27 - Homecoming Night including various athletic contests and bonfire

4. Important Athletic Department Information

A merger has been submitted to permit Red Creek JV girls’ soccer players to join the NRW |V girls’
soccer team. This request was submitted when Red Creek dropped their girls’ JV soccer team due
to insufficient numbers at the end of August.

A merger will be upcoming to request approval to merge with Sodus again this year for
competitive cheerleading this winter. NRWCSD will still offer spirit cheerleading led by Coach
Cathy LaValley. Any high school student that wants to compete competitively will travel and
participate at Sodus on a merged team. The two districts will share the expenses associated with
the competitive team by a calculation using the percentage of players from each school.
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