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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
August 13,2019 5:00 PM AUDITORIUM OF THE HIGH SCHOOL

AGENDA

1. Call to Order/Pledge of Allegiance

Approval of Agenda
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law, approves the agenda of August 13, 2019.
,allin favor -

Motion for approval by , seconded by

2. EXECUTIVE SESSION:
A motion will be requested to enter executive session for the purpose to discuss a specific legal matter.

The motion was made by , and seconded by, any discussion- All in favor __-__

3. Return to Regular Session

4. Presentations:
e Public Hearing - District Wide School Safety Plan
e SWBR & Campus Construction

5. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education.

6. Reports and Correspondence:
a. Reports: (Note to BOE: Please email questions to the Superintendent)
e Assistant Superintendent for Instruction and School Improvement
» Megan Paliotti
e Assistant Superintendent for Business and Operations
» Robert Magin
e Superintendent
» Stephan J. Vigliotti, Sr.
b. Good News

7. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA ITEMS is madeby_____, and
seconded by, any discussion- All in favor_-__

a) Board of Education Meeting Minutes
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of July 2, 2019.

b) Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated;
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May 9, June 5, 12, 14, 18, 19, 20, 24, 27, 28, July 2, 3,12, 17, 25, 29, and August 2, 2019 and instructs the
Superintendent to implement the recommendations on behalf of the following individuals identified by
student number:

12924 11947 13665 12109 11384 11209 12121
11992 12901 12828 14199 13982 11066 12168
14115 13292 13864 13014 13040 14069 13926
14161 13717

IEP Amendments: 12955 11335 14213 13744 14263
14264 14210 13969 14220 12767

c) Establish Scholarship
RESOLUTION

d)

g)

This scholarship award is being established at the request of Joanne and Roger DePuyt in memory of their
son Roger Douglas DePuyt II, a 2015 North Rose-Wolcott graduate. A $500 check would be awarded to a
High School senior on a yearly basis who meets the criteria set forth by the donor. The Business
Administrator will hold the funds in an interest bearing Trust and Agency account for distribution
according to written criteria established for the fund.

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

2019 School Tax Warrant

RESOLUTION

Whereas the Board of Education has been authorized by the voters of North Rose - Wolcott CSD to collect
School Taxes at a sum not to exceed $ 9,743,802 (General Fund) and $157,100 (Wolcott Public Library and
Rose Free Libraries).

Be it Resolved that the tax warrant of the Board, duly signed, shall be affixed to the tax rolls authorizing the

collection of said taxes to begin September 1, 2019 and end October 31, 2019, giving the tax warrant an
effective period of 61 days, at the expiration of which time the tax collector shall make an accounting, in
writing, to the Board of Education.

Be it Further Resolved that the delinquent tax penalties shall be fixed as follows: September 1, 2019 -
October 1,2019 - No Penalty; October 2, 2019 - October 31, 2019- 2% Penalty; After October 31, 2019-
Unpaid taxes turned over to the County will incur additional penalties to be retained by the County.

Approval of Professional Development Plan

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the 2019-2020 Professional Development Plan.

Approve Change Order #GT-043

RESOLUTION

BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL
DISTRICT that it hereby authorizes and approves Change Order No. GT-043 and the Change Proposals
submitted by Fahs Construction Group, dated June 21, 2019 in the amount of $20,938.






h)

k)

1)

Approve Change Order #R-004
RESOLUTION

BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL
DISTRICT that it hereby authorizes and approves Change Order No. R-004 and the Change Proposals
submitted by J & B Installations, Inc., dated June 22, 2019 in the amount of $23,713.

Approve Change Order #GT-021

RESOLUTION

BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL
DISTRICT that it hereby authorizes and approves Change Order No. GT-021 and the Change Proposals
submitted by Fahs Construction Group, dated May 10, 2019 in the amount of $27,459.

Approve Change Order #GT-052
RESOLUTION

BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL
DISTRICT that it hereby authorizes and approves Change Order No. GT-052 and the Change Proposals
submitted by Fahs Construction Group, dated July 2, 2019 in the amount of $20,488.

Award Bid for Pupil Transportation
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of
Schools and pursuant to Education Law, authorizes awarding Bid No. NRW 2020-01 for pupil
transportation to the bidder deemed to be the lowest responsible meeting the bid specifications.

Bidder Amount
Ontario Bus Inc., 1416 Lexington Avenue, Rochester, NY 14606 $389.00/day

Certify Lead Evaluators
WHEREAS, the following administrators have completed trainings which meet the requirements of 8

NYCRR 30-2.9 and the North Rose-Wolcott Annual Professional Performance Review Plan (APPR) for
certification as a Lead Evaluator of teachers:

a.) Melissa Pietricola, Principal

b.) Mark Mathews, Principal

c¢.) Brian Read, Principal

d.) Kellie Marciano, Director of Special Education

e.) Brady Farnand, Assistant Principal

f.) Matthew Wendel, Assistant Principal

g.) Robyn Roberts-Grant, Assistant Principal/Athletic Director

WHEREAS, the following administrators have completed trainings which meet the requirements of 8
NYCRR 30-2.9 and the North Rose-Wolcott Annual Professional Performance Review Plan (APPR) for
certification as a Lead Evaluator of principals:

A.) Robert Magin, Assistant Superintendent for Business and Operations

B.) Megan Paliotti, Assistant Superintendent for Instruction and School Improvement





C.) S.J. Vigliotti Sr., Superintendent of Schools

BE IT RESOLVED, that, upon recommendation of the District Superintendent, that the above listed
administrators (a- g) be certified as a Lead Evaluators of teachers and that the above listed administrators (A -C) be
certified as Lead Evaluators of principals.

m) Participation in A Cooperative Bid
WHEREAS, The Board of Education, North Rose-Wolcott Central School District of New York State desires
to participate in a Cooperative Bidding Program conducted by The Board of Cooperative Educational Services of
Ontario, Seneca, Wayne and Yates Counties from year to year or, until this Resolution is rescinded, for the purchase
of Various Commodities and/or Services. And...

WHEREAS, The Board of Education, North Rose-Wolcott Central School District of New York State is
desirous of participating with The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates
Counties in the joint bid of the commodities and/or services mentioned below as authorized by General Municipal
Law, Section 119-0... And...

WHEREAS, The Board of Education, North Rose-Wolcott Central School District of New York State has
appointed The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties as
representative to assume the responsibility for drafting of specifications, advertising for bids, accepting and
opening bids, tabulating bids, reporting the results to the Board of Education, North Rose-Wolcott Central School
District of New York State and making recommendations thereon...

THEREFORE...

BE IT RESOLVED, That The Board of Education, North Rose-Wolcott Central School District of New York
State and The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties hereby
accepts the appointment of The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates
Counties to represent it in all matters related above... And...

BE IT FURTHER RESOLVED, That The Board of Education North Rose-Wolcott Central
School District of New York State authorizes the above-mentioned Board of Cooperative Educational Services of
Ontario, Seneca, Wayne and Yates Counties to represent it in all matters regarding the entering into contract for
the purchase of the below-mentioned commodities and/or services... And...

BE IT FURTHER RESOLVED, That The Board of Education North Rose-Wolcott Central School District of
New York State agrees to assume its equitable share of the costs incurred as a result of the cooperative bidding...
And...

NOW, THEREFORE, BE IT RESOLVED, That the Assistant Superintendent for Business and Operations on
behalf of the Board of Education, North Rose-Wolcott Central School District of New York State hereby is
authorized to participate in cooperative bidding conducted by The Board of Cooperative Educational Services of
Ontario, Seneca, Wayne and Yates Counties for various commodities and/or services and if requested to furnish
The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties an estimated
minimum number of units that will be purchased by The Board of Cooperative Educational Services of Ontario,
Seneca, Wayne and Yates Counties. The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and
Yates Counties is hereby authorized to award cooperative bids to the bidder deemed to be the lowest responsive
and responsible meeting the bid specifications and otherwise complying with Article 5-A of the General Municipal
Law of the State of New York relating to public bids and contracts.

n) Personnel [tems:

1. Letter of Resignation -Latrell Sturdivant
Latrell Sturdivant, School Psychologist, has submitted a letter of resignation.






RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Latrell Sturdivant, as School Psychologist,
effective July 2, 2019.

Letter of Resignation -Jodi Zajkowski

Jodi Zajkowski, Music Teacher, has submitted a letter of resignation.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Jodi Zajkowski as Music Teacher effective July
17,2019.

Letter of Resignation —Marissa Brincka
Marissa Brincka, Elementary Teacher, has submitted a letter of resignation.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Marissa Brincka as an Elementary Teacher
effective July 26, 2019.

Letter of Resignation —Joseph Dziekonski

Joseph Dziekonski, Cleaner, has submitted a letter of resignation.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Joseph Dziekonski as Cleaner effective August
1,2019.

Letter of Resignation —Darcy Barber
Darcy Barber, Library Media Specialist, has submitted a letter of resignation.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Darcy Barber as Library Media Specialist
effective July 31, 2019.

Letter of Resignation -Jane Stockton-Kobos

Jane Stockton-Kobos, Director of Special Education, has submitted a letter of resignation.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Jane Stockton-Kobos, as Director of Special
Education, effective August 31, 2019.

Letter of Resignation —Kellie Marciano
Kellie Marciano, Assistant Principal, has submitted a letter of resignation to accept another position

within the district.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the letter of resignation from Kellie Marciano contingent upon her
appointment as the Director of Special Education and Pupil Personnel Service, effective with the close of
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10.

11.

business on August 13, 2019.

Appoint Cleaner -Sheryl Lamb
Daniel Friday recommends Sheryl Lamb to the position of Cleaner.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment of Sheryl Lamb as a
Cleaner, conditional upon a criminal history record check according to Commissioners Regulation §80-
1.11 and Part 87 as follows:

Probationary Period: August 14, 2019-August 12, 2020

Salary: $11.80/hr.

Appoint Cleaner ~Adam Louder
Daniel Friday recommends Adam Louder to the position of Cleaner.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment of Adam Louder as a
Cleaner, conditional upon a criminal history record check according to Commissioners Regulation §80-
1.11 and Part 87 as follows:

Probationary Period: August 14, 2019-August 12, 2020

Salary: $11.80/hr.

Appoint Maintenance Worker — Rodney Smith
Daniel Friday recommends Rodney Smith to the position of Maintenance Worker.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment of Rodney Smith as a
Maintenance Worker, conditional upon a criminal history record check according to Commissioners
Regulation §80-1.11 and Part 87 as follows:

Probationary Period: August 14, 2019-August 12, 2020

Salary: $11.80/hr.

Appoint Science Teacher - Courtney Grosser
Brian Read recommends Courtney Grosser to fill a Science Teacher position.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Courtney Grosser as a
Science Teacher conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Biology 7-12, Initial

Tenure Area: Science

Probationary Period: August 28,2019 - August 27,2023

Salary: Step F $48,480
This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.





12. Appoint Elementary Teacher - Casie DeWispelaere

13.

14.

Mark Mathews recommends Casie DeWispelaere to fill a Teacher position.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the three year probationary appointment of Casie
DeWispelaereas an Elementary Teacher conditional upon a criminal history record check according to
Commissioners Regulation §80 1.11 and Part 87 as follows:

Certification: Pre-Kindergarten, Kindergarten, Grades 1-6, Permanent

Tenure Area: Elementary

Probationary Period: August 28, 2019 - August 27, 2022

Salary: Step S $63,338
This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Appoint Science Teacher - Steven Johnson

Brian Read recommends Steven Johnson to fill a Science Teacher position.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Steven Johnson as a
Science Teacher conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Biology 7-12, Professional, General Science 7-12, Initial

Tenure Area: Science

Probationary Period: August 28, 2019 - August 27,2023

Salary: Step D $47,663
This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Appoint Long-Term Substitute Teacher — Danielle Van Gee

Megan Paliotti recommends Danielle Van Gee as a long-term substitute teacher.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Danielle Van Gee as Long Term

Substitute Teacher, conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Childhood Education Grades 1-6 Professional
Appointment Dates: Approximately August 28, 2019-June 26, 2020
Salary: Step A $46,353





15.

16.

17.

18.

19.

Appoint Director of Special Education and Pupil Personnel Services - Kellie Marciano
Megan Paliotti recommends Kellie Marciano to the position of Director of Special Education and Pupil

Personnel Services.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Kellie Marciano as the
Director of Special Education and Pupil Personnel Services, conditional upon a criminal history record
check according to Commissioners Regulation §80 1.11 and Part 87 as follows:

Certification: School District Leader, Initial

Tenure Area: Director of Special Education and Pupil Personnel Services
Probationary Period: August 14, 2019-August 13, 2023

Salary: $85,348

Program Appointments
The following individuals are being recommended to work in enrichment programs that are funded by

grants.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individuals to work various enrichment programs
during the 2019-2020 school year conditional upon a criminal history record check according to
Commissioners Regulation §80-1.11 and Part 87.

Staff Position $/Hr.

Charles Smith Grant Program Aide $11.10-7/1/19-12/30/19
$11.80-12/31/19-6/30/20

Jason Wanek Grant Program Teacher $30.00/hour

Danielle VanGee Grant Program Teacher $30.00/hour

Summer Curriculum Writing/Professional Development

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to participate in curriculum writing
workshops in July-August 2019 at $30.00/hr-.:

Courtney Grosser Casie DeWispelaere Steven Johnson

Appoint Wellness Coordinator — Robyn Roberts-Grant
Excellus Blue Cross/Blue Shield has offered to reimburse the costs associated with the work being done

in the district to promote employee wellness and health.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Robyn Roberts-Grant as the Wellness
Coordinator for the 2019-20 school year at a stipend of $1,500.00.

Coaching and Athletic Department Appointments
Robyn Roberts-Grant recommends the following individuals to fill coaching positions.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
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pursuant to Education Law, approves the following coaching appointments for the 2019-20 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step | Years | Salary

Assistant Volunteer Boys’ Soccer | Varsity | William Murray Volunteer

Coach

Assistant Volunteer Varsity Brian LaValley Volunteer

Cheerleading Coach

Boys’ Baseball Varsity Brandon Kapcinski | 1 2 $3,192

Boys’ Tennis Coach Modified | Zach Norris 1 1 $2,229

Assistant Volunteer Bowling Varsity Brian LaValley Volunteer

Coach

Boys’ Volleyball Coach Modified | Cody Lapp 1 1 $1,728* Contingent upon
completion of all required
certifications.

Girls Volleyball Coach I\ Savannah Hayden 1 1 $2,229* Contingent upon
completion of all required
certifications.

Assistant Boys Soccer Coach Varsity Keith Cuykendall Volunteer* Pending NYS
Coaching License
Completion

Boys’ Soccer Coach vV Randy Hill 1 1 $2,229*Pending all
certification requirements

20. Appoint Volunteers
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to work as volunteers in the district for
the 2019-2020 school year.

Chelsie Anjo Mark Anjo Katherine Anthony
Patricia Batzolt Janelle Cooper Amy Dean

Kristin DeFeo Judy Gushue Katelyn Interlichia
Cody Lapp Taylor LaValley Charles Madison
Kelly Patchen-Loveless Heather Polacek Angel Shaffer
Alayna Shipley Nikole Smith Starr Teeter

Tonya Ticconi Jacqueline Youngman Kimberly Webster
Mary Bundy Leonard Paul Wilson Mary Switzer
Kevin Costello Ellen Hickmott Becky Guthrie
Kamri Vazquez Caitlin Putman James Kermis
Annette Gilbert Jennifer Bundy Julie DeRoo

Shelly Mastrangelo Mary Ann Giebner Linda Hayes
Christopher Lynn Brandie Seager Darcy Guerra
Megan Hogan Angela Watts Tammy Smith
Jeremy Smith Sarah Lynn Melinda Stebbins
Joseph Van Cura Nichole Crane Christen Perry-Jackson
Jennifer Sutton Stephen Humbert Jennifer Marriott
Jakelyne Foro






21.

22.

Creation of Teacher Aide position
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the creation of a Teacher Aide position.

Correction Coaching and Athletic Department Appointments
Robyn Roberts-Grant recommends the following individuals to fill coaching positions.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2019-20 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step Years Salary
Boeys™ Coed Swim Coach | Varsity Brian Cole 4 13 $7904
23. Correction Board Appointments and Other Designations:

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to serve in the stated positions with
stipends as stated for the 2019-20 school year, effective July 1, 2019.

a) The following will be appointed annually:
Position 2018-2019 2019-2020
District Clerk Tina Fuller - Stipend $5,000 Tina Fuller - Stipend $5;086-$6,200

Information Items:
a. Claims Auditor Reports

Other: Board Discussions

e Superintendent Goals

e September BOE Meeting Location
e Education Foundation

e Board Goals

Motion for Adjournment:
There being no further business or discussion, a motion is requested adjourn the regular meeting.

Motion for approval by

, seconded by , with motion approved __- Time adjourned: __:__ p.m.
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
ORGANIZATION AND BOARD OF EDUCATION REGULAR MEETING
July 2,2019 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

PRESENT:

BOE Members: Linda Eygnor, John Boogaard, Lucinda Collier, Tina Reed, Izetta Younglove, Jasen Sloan, Paul
Statskey via video-conferencing in Jessheim, Norway

Superintendent: Stephan ]. Vigliotti, Sr.

Assistant Superintendent for Business and Operations: Robert Magin

District Clerk (DC): Tina Fuller

Approximately 7 students, staff and guests

1.

Call to Order/Pledge of Allegiance
President, Linda Eygnor called the meeting to order at 6:00PM and led the Pledge of Allegiance.

Approval of Agenda:
Motion for approval was made by John Boogaard and secondedby Izetta Younglove with'the motion approved
7-0.

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of July 2, 2019.

. Administer Oath of Office:

President Linda Eygnor administered the Oath of Office to elected Board members, the Superintendent and
District Clerk.

Election of Officers:
Linda Eygnor nominated Lucinda Collier as President and was seconded by John Boogaard, with the
nomination approved 7-0.

Jasen Sloan nominated Paul Statskey as President:” There was not a second. The motion was not carried.

John Boogaard nominated Linda Eygnor as Vice President and was seconded by Izetta Younglove, with the
nomination approved 7-0.

Jasen Sloan‘nominated Paul Statskey as Vice President. There was not a second. The motion was not carried.

Administer Oath of Office to Newly Elected Board Officers:
The District Clerk, Tina Fuller Administered the Oath of Office to the newly Elected Board President, Lucinda
Collier and Vice President, Linda Eygnor.

The meeting was turned over to President Collier.

Board Appointments and Other Designations:
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to serve in the stated positions with stipends as
stated for the 2019-20 school year, effective July 1, 2019.

A motion for approval of the following Board Appointments, Items A, B & C is made by Jasen Sloan, and
seconded by Linda Eygnor with the motion approved 7-0.





a) The following will be appointed annually:

Position

2018-2019

2019-2020

District Clerk

Tina Fuller - Stipend $5,000

Tina Fuller - Stipend $5,000

District Clerk Pro-Tem

Jan McDorman
Melanie Geil

Melanie Geil
Jan McDorman

District Treasurer Mark Socola Mark Socola

Deputy District Treasurer Phyllis Moore Phyllis Moore
Norma Lewis Norma Lewis

Tax Collector Richard Walker Richard Walker

Deputy Tax Collector

Romanna Lord

Romanna.Lord

External Auditor

Mengel Metzger Barr & Co. LLP.

Mengel Metzger.Barr & Co. LLP:

Central Treasurer , Extra Classroom Activities Account:

e High School

e Deputy Central
Treasurer HS

e Middle School

e North Rose
Elementary

Cary Merritt, Stipend $2,100

Kelly Cole, Stipend $1,200

Richard Walker

Cary Merritt, Stipend $2100
Nick Wojieck

Kelly Cole; Stipend $1,200

Richard Walker

Faculty Auditor, Extra
Classroom Activities
Account:

Building Principals

Building Principals

b) The following positions must be appointed but need not'be reappointed annually:

Position

2018-2019

2019-2020

Director of School Health
Services

Dr. Krishna Persaud
Williamson Medical Center

Dr. Krishna Persaud
Williamson Medical Center

Supervisors of Attendance

Robyn Roberts-Grant

Robyn Roberts-Grant

Committee on Special
Education

Megan Paliotti
Karissa Blamble
Latrell Sturdivant
Danielle' DiMora
Rebecca Kandt

Megan Paliotti
Kellie Marciano
Latrell Sturdivant
Danielle DiMora
Rebecca Kandt

Subcommittee on:Special
Education:
Chairperson:

Rebecca Kandt
Danielle DiMora
Karissa Blamble
Latrell Sturdivant
Megan Paliotti

Megan Paliotti
Kellie Marciano
Latrell Sturdivant
Danielle DiMora
Rebecca Kandt

Committee of Preschool
Education

Megan Paliotti
Karissa Blamble
Latrell Sturdivant
Danielle DiMora
Rebecca Kandt

Megan Paliotti
Kellie Marciano
Latrell Sturdivant
Danielle DiMora
Rebecca Kandt

Records Access Officer Robert Magin Robert Magin
Records Management Officer | Robert Magin Robert Magin
Foil Officer

Asbestos Hazard Response Daniel Friday Daniel Friday

Act (AHERA) & Local






Education Agency (LEA)
designee
Compliance Officer (Title
[X/Section 501/ADA) for
Discrimination and
Harassment
Liaison for Homeless
Children and Youth
Chemical Hygiene Officer
Dignity Act Coordinator

e District

e High School

e Middle School

e North Rose Elementary

Robert Magin
Melanie Stevenson

Robert Magin
Megan Paliotti

Megan Paliotti Bridgette Barr

Gregory Sumner Amber Landry

Robyn Roberts-Grant
Matthew Wendel
Kristin DeFeo

Kellie Marciano

Robyn Roberts-Grant
Matthew Wendel
Brady Farnand

Kellie Marciano

Jefferson-Lewis-Hamilton-
Herkimer-Oneida, BOCES

Chief Emergency Officer Robert Magin Robert Magin
c) The following may also be appointed:
Position 2018-2019 2019-2020
School Attorney Ferrara, Fiorenza, PC Ferrara, Fiorenza, PC
Barclay & Damon LLP Barclay & Damon LLP

Jefferson-Lewis-Hamilton-
Herkimer-Oneida, BOCES

Claims Auditor

Lisa Cook

Lisa Cook

Deputy Claims Auditor Russell Harris Russell Harris

d) Designations: The following designations will be made by the Board at the Annual Organization
Meeting in July.

A motion for approval of the following Designations, Item D is made by Izetta Younglove and seconded by Paul
Statskey with the motion approved:7-0.

Position | 2018-2019 |
Petty Cash Funds & Petty Cash Custodians - $100.00 General Fund

2019-2020

Lakeshore News

e High School Carrie Brown Carrie Brown

e Middle School Karol Mumby Nicholas Porter

e NorthRoseElementary, | Amy Shear Christie Bradford
e District Office Romanna Lord Romanna Lord

e Bus Garage Scott Converse Scott Converse

o Cafeteria Nancy Younglove Donna Riviello
Official Newspaper(s) Finger Lakes Times Finger Lakes Times

Lakeshore News

Banks of Deposit

Lyons National Bank, JP Morgan
Chase, Reliant Community Credit
Union, Health Economics Group,
NYCLASS

Lyons National Bank, JP
Morgan Chase, Reliant
Community Credit Union,
Health Economics Group,
NYCLASS

Signature on checks Mark Socola Mark Socola
Phyllis Moore Phyllis Moore
Purchasing Agent Robert Magin Robert Magin
Deputy Purchasing Agent Richard Walker Richard Walker
To certify payrolls Robert Magin Robert Magin






Designated Education
Official to receive court
notification of student
sentence/adjudications

Melanie Stevenson

Megan Paliotti

School Pesticide
Representative

Daniel Friday

Daniel Friday

Reviewing Official for
participation in the Child
Nutrition Program

Donna Riviello

Donna Riviello

Verification Official for
participation in the Child
Nutrition Program

Donna Riviello

Donna Riviello

& Landscape, P.C.
SEI Design Group.

Hearing Official in the Child | Robert Magin Robert Magin
Nutrition Program
School Architect SWBR Architecture, Engineering | SWBR Architecture,

Engineering & Landscape,
P.C.

Improvement,

Assistant Transportation
Supervisor

Director of Special Education
Principals (3),

Assistant Principals{(4),
Facilities Dept. (8)
Coordinatorof Network and
Technology Services

SEI Design.Group.
District Owned Cell Phones Assistant Superintendent of Assistant Transportation
Instruction & School Supervisor

Director/of Special Education
Principals (3),

Assistant Principals (4),
Facilities Dept. (8)
Coordinator of Network and
Technology Services

Student Residency

Request for Use of School Robert Magin Robert Magin
Facilities Richard Walker Richard Walker
Collection of School Taxes JP Morgan Chase JP Morgan Chase
Designee to Determine Robert Magin Robert Magin

6. Authorizations:
The following authorizations will be made by the Board at the Annual Organizational meeting in July.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to serve in the stated positions for the 2019-20
schoolyear, effective July 1, 2019.

A motion for approval of the following Authorizations is made by John Boogaard, and seconded by Linda
Eygnor with the motion approved 7-0.

Position 2018-2019 2019-2020
To authorize attendance of Robert Magin Robert Magin
staff at conferences, Melanie Stevenson Megan Paliotti

workshops, etc.
To authorize budget

Stephan J. Vigliotti, Sr.
Stephan J. Vigliotti, Sr.

Stephan J. Vigliotti, Sr.
Stephan J. Vigliotti, Sr.






7.

transfers

To sign applications for State | Stephan J. Vigliotti, Sr. Stephan J. Vigliotti, Sr.
and Federal Grants in Aid

Authorize President to sign | BOE President BOE President
document on behalf of the

BOE

Authorize Vice Presidentto | BOE Vice President BOE Vice President

sign documents in the
absence of the President
Authorize the Stephan J. Vigliotti, Sr. Stephan J. Vigliotti, Sr.
Superintendent to carry out
Section 913 Proceedings as
necessary

Authorize the Business Robert Magin Robert Magin
Official to declare outdated,
unused equipment as

surplus to be disposed of by
bid, trade-in or scrap

Authorize Payroll Clerk to Kelly Wyatt Kelly Wyatt
sign tax forms BOCES CBO BOCES CBO

Official Undertakings (Bonds)
RESOLUTION

Be it resolved that the Board of Education,upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves bonds for District employees as follows:

A motion for approval of the following Bonds is‘'made by Jasen Sloan and seconded by Linda Eygnor with the
motion approved 7-0.

Bond for District Treasurer ($1,000,000)

Bond for Deputy Treasurer ($1,000,000)

Bond for District Activities Accounts Treasurers ($100,000)

Bond for District Tax Collector ($1,500,000)

Internal Claims Auditor ($1,000,000)

Assistant Superintendent for Business and Operations ($825,000)
Allemployees ($100,000)

Mileage Reimbursement Rate:
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the mileage reimbursement rate to be the same as the IRS mileage rate.

A motion forapproval of the Mileage Reimbursement Rate made by Jasen Sloan and seconded by John
Boogaard with the motion approved 7-0.

. Substitute Compensation:

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the substitute pay rates for the 2019-2020 school year.

A motion for approval of the Substitute Compensation is made by Izetta Younglove and seconded by Paul





Statskey with the motion approved 7-0.

Teacher Non-Certified @ $100.00/day; Certified @ $120.00/day; and Certified +
retired from NRW @ $130.00/day.

Rates and Conditions for Special Circumstances:
Certified Long Term Sub - anticipated employment of 20+ consecutive
days in same assignment/in certification area - $231.77 /day.

Certified Long Term Sub- non-anticipated assignment of 20+.days.in same
assignment/in certification area - 1 - 20 days = daily rate/ 21+
day/$231.77.

Certified Long Term Sub - any assignment of 40+ days mustbeheld by a
teacher certified within that area/subject.

Teaching Assistant Hourly Rates -Non-Certified: $11.80/hour;.Certified: $12.75/hour;
Certified + retired from North Rose - Woleott: 13.50/hr.

Rates and Conditions for Special Circumstances:

Certified Long Term Sub - anticipated employment of 20+ consecutive
days in same assignment - $98.98/day.

Certified Long Term Sub - non-anticipated assignment of 20+ days in same
assignment - 1 - 20 days=hourly rate/ 21+ day/$98.98.

Retired Service Hourly rate of payfor retired support staff will be the substitute hourly
Employees rate plus $2.00 per hour when subbing in the same area as prior to
retirement.

Bus Driver $17.00per hour

School Monitor $10.40/hr 12/31/17-6/30/18  [$11.10- 7/1/19-12/30/19
$11.80-12/31/19-6/30/20

Clerical $10.40/hr12/31/17-6/30/18  [$11.10- 7/1/19-12/30/19
$11.80-12/31/19-6/30/20

Teacher Aide $10.40/hr 12/31/17-6/30/18  [$11.10- 7/1/19-12/30/19

$11.80-12/31/19-6/30/20
Food Service Helper [$10.40/hr 12/31/17-6/30/18  [$11.10- 7/1/19-12/30/19
$11.80-12/31/19-6/30/20
Cleaners'& Custodians [$10.40/hr 12/31/17-6/30/18  [$11.10- 7/1/19-12/30/19
$11.80-12/31/19-6/30/20

RN $22.00 $25.00
Messenger $10.40/hr 12/31/17-6/30/18  [$11.10- 7/1/19-12/30/19
$11.80-12/31/19-6/30/20
Mechanics 17.00 per hour
Groundsmen/ 10.40/hr12/31/17-6/30/18  |$11.10- 7/1/19-12/30/19
Maintenance $11.80-12/31/19-6/30/20
10. Presentations:

e Steve Rebholz, Mark Maddalina, and David Phelps from SWBR provided a status update and answered
questions regarding the Capital Project.





11. Public Access to the Board:

1) Con
Am

e No on addressed the Board of Education.

Good News

e Graduation

e Many articles in the newspapers

e Studentin Spain participating in the Foosball Tournament

e Bob Magin announced that the CEP application was sent for approval for everyone UPK-12 to receive
free breakfast and lunch in the 2019-2020 school year. He does not anticipate any issues.

sent Agenda:
otion for approval of the following items as listed under the CONSENT AGENDA is made by [zetta

Younglove and seconded by Linda Eygnor with the motion approved 7-0.
a) Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for.the Committee on Special Education dated
May 7, 8, 14, 15, 20, 21, 22, 28, 29, June 3, 4,5, 7,11, 13, 18,2019, and instructs the Superintendent to
implement the recommendations on behalf of the following individuals identified by student number:
14258 13898 13897 13348 11783 11781 12048
11424 14209 11152 11179 11312 14118 11752
13691 14214 14182 13304 13430 13776 12328
13236 13495 11824 11987 12062 13739 12972
13703 14183 14171 14172 13722 13923 11231
12696 13170 13014 13910
IEP Amendments: 13675
b) Treasurer Reports
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Reports for May 2019.
c) Board of Education Meeting Minutes
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of June 11, 2019.
d)’ Substitute Teachers and Substitute Service Personnel
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.
e) Donation to the District

Fuel Up To Play 60 has donated a flag football kit valued at $410.00.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the donation of a flag football kit from Fuel Up To Play.





f)

g)

h)

k)

D

Funds Transfers - Correction

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the transfers of $221,484 to the Capital Bus Reserve 2019
Account, $90,000 to the Liability Reserve Account, $250,006-$302,734 to the Retirement Contribution
Reserve Account, $250,000 $197,266 to the Retirement Contribution Reserve Account TRS Sub-fund,
and up to $900,000 to the Capital Building Reserve Account to be funded with unexpended funds as of
June 30, 26482019, in accordance with the District’s Funding and Use of Reserves Policy.

Collection of School Taxes

BE IT FURTHER RESOLVED that the authority to perform the duties of the Board with regard to
correction of errors on tax rolls and refund of taxes based on such errors isthereby delegated to Richard
Walker, Tax Collector; this delegation of authority is applicable only where the recommended correction or
refund does not exceed $2,500, as specified in sections 554 and 556 of the real property tax law.

Proposed Transportation Plan
BE IT FURTHER RESOLVED that upon the recommendation of the Superintendent of Schools, the Board of

Education hereby approves the District's proposed transportation plan for the 2019-2020 school year
pursuant to Education Law 3622 and authorizes the Superintendent or his designee to make adjustments
to the plan as necessary to accommodate the needs of students in the District.

Bid Participation Authorization

Robert Magin is seeking authorization to participate in all cooperative bids through Wayne-Finger Lakes
BOCES for the 2019-20 school year. As examples, items in the bid process may include copier paper, health
and first aid supplies, classroom supplies, athletic supplies, teleecommunications network services.

RESOLUTION

Be it resolved that the Board of‘EEducation; upon recommendation of the Superintendent of Schools and
pursuant to Education Law authorizes the Assistant Superintendent for Business and Operations to sign the
Bid Participation Cooperative-Agreement coordinated by Wayne Finger Lakes BOCES for the 2019-20
school year.

Approve Change Order #GT-039

RESOLUTION

BE IT RESOLVED BY THE BOARD OEEEDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL
DISTRICT that it hereby authorizes and approves Change Order No. GT-039 and the Change Proposals
submitted by Fahs Construction Group, dated May 30, 2019 in the amount of $22,167.00.

Approve Change Order #GT-041
RESOLUTION

BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL
DISTRICT thatit hereby authorizes and approves Change Order No. GT-041 and the Change Proposals
submitted by Fahs Construction Group, dated April 22, 2019 in the amount of $28,609.00.

Award Bid for Pupil Transportation

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of
Schools and pursuant to Education Law, authorizes awarding a bid for pupil transportation to
the bidder deemed to be the lowest responsible meeting the bid specifications.

Bidder Amount
Ontario Bus Inc., 1416 Lexington Avenue, Rochester, NY 14606 $389.00/day





m) Finger Lakes Area School Health Plan (“FLASHP”) Cooperative Agreement
WHEREAS, the Finger Lakes Area School Health Plan (“FLASHP”) was established pursuant to a Municipal
Cooperative Agreement to Provide Health Benefits, which was last revised and adopted July 1, 2018 (the
“Agreement”); and

WHEREAS, North Rose-Wolcott Central School is currently a participant in FLASHP (“Participant”); and

WHEREAS, Section V of the Agreement provides that the Agreement may be amended by an affirmative vote
of 2/3 of all Directors then appointed and serving on the FLASHP Board of Directors (“FLASHP Board”); and

WHEREAS, the FLASHP Board voted by a 2/3 majority at a meeting held on May 2, 2019, to.amend the
Agreement and the By Laws to permit Superintendent-Advisors to have voting rights, effective January 1,
2020; and

WHEREAS, Article 5-G Section 119-0 of the New York General Municipal Law, and Section V.of the
Agreement, require that changes to the Agreement must also be adopted by a majority vote of each
Participant’s governing body;

WHEREAS, North Rose-Wolcott Central School desires to approve the FLASHP Board’s changes to the
Agreement;

NOW THEREFORE, the Board of Education of North Rose-Wolcott Central School has voted to approve the
proposed changes to the Agreement, as described in the attached “FirstAmendment to 2018 Restatement of
Municipal Cooperative Agreement to Provide’'Health Benefits.”

n) Cooperative Purchasing Services 2019-2020
WHEREAS,

It is a plan of a number of publi¢ school districtsin.the Oswego County Board of Cooperative Educational
Services Area in New York (knownas the Center for Instruction, Technology & Innovation [CiTi]), to bid
jointly Cafeteria supplies including but not limitedto food and paper items, and

WHEREAS,
The Central School named below is desirous of participating with other districts in the Oswego County
Board of Cooperative Educational Services/CiTi area in the joint bidding of the commodities mentioned
above as authorized by General Municipal Law, Section 119-0, and

WHEREAS,
The Central School named below wishes to appoint a committee made up of participating schools to
assume theresponsibility for drafting of specifications, advertising for bids, accepting and opening bids,
tabulating bids and awarding bids and reporting the results to the schools; therefore;

BE IT RESOLVED,
That the Board of Education of the Central School listed below hereby appoints the Oswego County Board
of Cooperative Educational Services/CiTi to represent it in all matters relating above, and designates the
Oswego County Board of Cooperative Educational Services/CiTi designated newspaper(s) as the legal
publication(s) for all Cooperative Purchasing bid notifications, and,

BE IT FURTHER RESOLVED,
That the Board of Education of the Central School listed below authorizes the above committee to
represent it in all matters leading up to the entering into a contract for the purchase of the above
mentioned commodities, and,

BE IT FURTHER RESOLVED,
That the Board of Education of the Central School listed below agrees to (1) assume its equitable share of
the costs of the Cooperative Bidding; (2) abide by majority decisions of the participating districts on quality

9





standards; (3) abide by the Award of the Oswego County Board of Cooperative Educational Services/CiTi
according to the recommendations of the committee; (4) and that after the award of the bid it will conduct
all negotiations directly with the successful bidder(s).

Personnel Items:

1. Letter of Resignation -Jennifer Kerr
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Jennifer Kerr contingentupon her
appointment as Clerk/Typist, effective with the close of business on July 21, 2019.

2. Letter of Resignation -Timothy Thomas
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law accepts the resignation from Timothy Thomas as a Science Teacher,
effective July 25, 2019.

3. Letter of Resignation -Karissa Blamble
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law accepts the resignation from Karissa Blamble‘as a Speech Teacher, effective
June 30, 20109.

4. Leave of Absence - Nicole Groth
RESOLUTION
Be it resolved that the Board of Education; upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the unpaid child rearing leave of absence for Nicole Groth for the
2019-2020 school year.

5. Appoint Clerk - Jennifer Kerr
RESOLUTION

Be it resolved that the Board of Education,upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment of Jennifer Kerr as a Clerk
Typist, conditional upon a criminal history record check according to Commissioners Regulation §80
1.11 and Part 87 as follows:

Hours/Day: 7.5 . Months/Year: 12

Probationary Period: July 22,2019-]July 20, 2020

Salary: $13.10/hour

6. Appoint Seasonal Cleaner - Lisa Knorr
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Lisa Knorr as a Seasonal Cleaner, effective
July.3, 2019 through August 30, 2019.

Salary: $11.80/hr.

7. Appoint Teacher — Erin Moses
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Erin Moses as a
Special Education Teacher conditional upon a criminal history record check according to
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10.

Commissioners Regulation §80 1.11 and Part 87 as follows:

Certification: SWD 7-12 - Generalist Initial

Tenure Area: Special Education - General

Probationary Period: August 28, 2019 - August 27,2023

Salary: Step A - $46,353

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in atleast three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Appoint Teacher - Karen Maynard
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Karen Maynard as a
Social Studies Teacher conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Social Studies 7-12 -Initial

Tenure Area: Social Studies

Probationary Period: August 28, 2019 - August 27,2023

Salary: Step ] - $50,220

This expiration date is tentative and.conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law,'in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law-of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an‘ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Correction - Appoint English as a Second Language Teacher - Irena Irene Miller
Megan Paliotti is pleased to recommend lrena Irene Miller to an English as a Second Language teacher.

RESOLUTION

Be it resolved that the Board-ef Education, upon recommendation of the Superintendent of Schools and
pursuant to.Education Law, approves the four year probationary appointment of lrena Irene Miller as
an English as a Second Language Teacher, conditional upon a criminal history record check according
to'Commissioners Regulation §80 1.11 and Part 87 as follows:

Certification: Professional, English to Speakers of Other Languages

Tenure Area: TESOL

Probationary Period: August 28, 2019-August 27, 2023

Salary: Step M: $54,376

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Correction Summer Curriculum Writing/Professional Development
RESOLUTION
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Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to participate in curriculum writing
workshops in July-August 2019 at $30.00/hr-.:

—Irena Irene Miller

11. Summer Curriculum Writing/Professional Development

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superinténdent of Schools and

pursuant to Education Law approves the following individuals to participate in‘curriculum writing
workshops in July-August 2019 at $30.00/hr-.:

Erin Moses Karen Maynard

12. Appoint K-12 Home/School Liaison
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the appointment of Robert Ceccarelli as Home/School Liaison at
$40.00/hr. for the 2019-20 school year to be funded from the McKinney-Vento Homeless Education

Assistance Grant.

RESOLUTION
Be it resolved that the Board of Education,upon recommendationof the Superintendent of Schools and

pursuant to Education Law, approves the appointment of Irene Interlichia as Home/School Liaison at
$40.00/hr. for the 2019-20 school year to be funded from the McKinney-Vento Homeless Education
Assistance Grant.

13. Appoint Parent Liaison

RESOLUTION
Be it resolved that the Board of Education, upon'recommendation of the Superintendent of Schools and

pursuant to Education Law, approves.the appointment of Samantha Gardner, Parent Liaison at
$12.00/hr. for the/2019-20 school year.

14. Appoint Summer Food Service Personnel
RESOLUTION
Be it resolved thatthe Board.ef‘Education, upon recommendation of the Superintendent of Schools and

pursuant to-Education Law, appoints the following individuals to provide food services Summer Schoo],
from July.1, 2019 through August 27, 2019.

Staff Position $/Hr.
Linda Harper Site Supervisor, Summer Program $18.09/hr.
Mary Swarthout Cook, Summer Program $12.70/hr.
Arlene Perce Food Service Helper, Summer Program $13.69/hr.
15. Appoint Extended School Year (ESY) Summer School Staff
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individual to fill a position for Special Education
Summer School, from July 8, 2019 through August 16, 2019.

Name Position Salary
Victoria Converse ESY Teacher $30.00/hr.
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Christina Cuykendall ESY Teaching Assistant $13.50/hr.
Carol Hull ESY Teacher Aide $15.32/hr.
Tracy Keeton ESY Teacher Aide $16.05/hr.
Cathy LaValley ESY Teacher $30.00/hr.
Taylor LaValley ESY Teacher Aide $11.10/hr.
Ashley McDonald ESY Teacher $30.00/hr.
Susan Pierce ESY Teacher Aide $11.93/hr.
Melissa Stevens ESY Teacher Aide $15.32/hr.
Amy Marie Suss ESY Teacher Substitute $30.00/hr.
Kathryn Welkley ESY Nurse $30.00/hr.

16. Co-Curricular Appointments

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the

2019-20 school year:

Last First Bldg. | Tittle Step Year | Salary
Allen Kelly HS | Student Council Advisorn 4 12 $2084
Allen Kelly HS | Art Club Advisor 4 10 $1990
Allen Kelly HS | Coordinator Spring Arts Festival | 3 9 $938
Hawley Adam HS | Masterminds Advisor 2 5 $1628
Wasielewski Caitlin HS | Senior Class'Advisor 2 4 $2048
Schwind Christine HS | Solo Festival Advisor (Chorus) $22/hr. - max $176
Schwind Christine HS | All-County Chorus 4 12 $670
Schwind Christine HS | AllsState Chorus 4 13 $670
Schwind Christine HS | .Graduation Accompanist $159

Schwind Christine HS#|" Choir Club Advisor Volunteer

Schwind Christine HS | Musical Production Director 3 8 $4193
Schwind Christine HS |+ Accompanist-Musical Production | 3 9 $1184
McNabb Tammy HS [ Sophomore Class Advisor 1 3 $573
Wasielewski Caitlin HS | Varsity Club Advisor 2 4 $1628
Hawkinson Wendy HS | Junior Class Advisor 1 3 $759
Wiktorowicz Amy HS | Speak Out Advisor Volunteer

Witkiewitz Michael HS [+ AV Club Advisor 4 15 $1990
Witkiewitz Michael HS | All-County Band 4 19 $670
Witkiewitz Michael HS | All-State Band 4 20 $670
Witkiewitz Michael HS | Band Club Advisor Volunteer

Witkiewitz Michael HS | Solo Festival Advisor (Band) $22/hr. - max $176
Witkiewitz Michael HS | AV Coordinator 4 13 $4125
Witkiewitz Michael HS | Pit Band Director 4 16 $1726
Wojieck Nick HS | Interact Club Advisor 1 2 $1206
Wojieck Nick HS | Science Club Advisor Volunteer
Bartholomew Michelle HS | Musical-Stage Manager 1 1 $252
Bartholomew Michelle HS | Musical Costumer 1 3 $396
Bartholomew Michelle HS | Costume Designer 1 3 $396
McDermott William HS | Outdoor Club Advisor Volunteer

Weigand Crystal MS | 8t Grade Dinner Advisor Volunteer

Weigand Crystal MS | NJHS Advisor 2 |5 | $1,628
Smith-Bundy Jamie MS | Honor’s Trip Advisor Volunteer
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Richwalder Alex MS | Honor’s Trip Advisor Volunteer

Richwalder Alex MS | Solo Fest Advisor $22.00/hr - $176 max
Richwalder Alex MS | Musical Pit Band Director 2 6 $1,412
Cole Kelly MS | Bus Loader 4 11 $1.665
Laird Kurt MS | Bus Loader 2 6 $1,362
Oeschger Sarah MS | Student Council Advisor 1 3 $1,263

17. Coaching and Athletic Department Appointments

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2019-20 school year,
conditional upon a criminal history record check according to Commissioners Regulation.§80-1.11 and

Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step Years Salary
Golf Range Director Anne Dapolito 4 14 $4308
Fitness Center Jamie Carr 1 2 $2248
Coordinator

Athletic Coordinator - Caitlin Wasielewski 1 2 $2248
Fall

Boys’ Soccer Coach Varsity Mike Virts 2 4 $4309
Boys’ Soccer Coach Modified | Jason Wanek 1 1 $1728
Girls’ Soccer Coach Varsity Jamie Carr 4 13 $5267
Girls’ Soccer Coach JV Tracy Durham 1 2 $2229
Girls’ Soccer Coach Modified | Patty Jackson 4 22 $2851
Boys’ Volleyball Coach Varsity Chris Ackley 4 13 $5267
Girls’ Volleyball Coach Varsity Betsy Hayden 1 1 $3192
Girls’ Volleyball Coach Modified/| Mark Williams 4 11 $2851
Cross Country Coach Varsity Greg Matkosky 1 2 $2668
Cross Country Coach Modified | Mike Flaherty 1 2 $1728
Girls’ Tennis Coach Varsity Pete Treasure 4 21 $4402
Girls’ Tennis Coach Modified | Mike Grasso 4 16 $3678
Athletic Coordinator - Caitlin Wasielewski 1 3 $2811
Winter

Boys’ Basketball Coach Varsity Brian Hoyt 4 18 $7904
Boys’ Basketball Coach JV Mike Kanaley 1 2 $3343
Boys’ Basketball Coach Modified | Jay Reynolds 4 16 $3924
Girls’ Basketball Coach Varsity Gary Lockwood 4 18 $7904
Girls’.Basketball.Coach I\% Pam Lockwood 4 10 $5516
Girls’ Basketball Coach Modified | Patty Jackson 4 23 $3924
Wrestling Coach Varsity James Prentice 4 35 $7904
Wrestling Coach JV Jerry DeCausemaker 4 38 $5516
Wrestling Coach Modified | Mark Williams 4 20 $3924
Bowling Coach Varsity Cathy LaValley 4 22 $4402
Boys’ Swim Coach Varsity Brian Cole 4 13 $7904
Coed Swim Coach Modified | Kelly Cole 2 5 $3502
Indoor Track Coach George Mitchell 4 19 $7904
Basketball Cheer Coach Varsity Cathy LaValley 1 3 $2476
Softball Coach Varsity Rob Yarrow 4 12 $5267
Softball Coach vV Caitlin Wasielewski 2 4 $3009
Girls’ Softball Coach Modified | Chris Ackley 4 18 $3564
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Baseball Coach Modified | Jay Reynolds 4 13 $3564
Girls’ Track Coach Varsity George Mitchell 4 29 $5267
Boys’ Track Coach Varsity Mike Flaherty 1 2 $3192
Girls’ Track Coach Modified | John O’Brien 4 18 $3564
Boys’ Track Coach Modified | Alex Richwalder 2 5 $2916
Boys’ Tennis Coach Varsity Pete Treasure 4 21 $4402
Golf Coach Varsity | Adam Hawley 2 5 $3602
Aquatics Director Amy Bromley 4 16 $8476
Athletic Coordinator - Amy Bromley 2 4 $3,035
Spring

18. Leadership Council

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following to serve on Leadership Council for the 2019-2020
school year at a stipend of $2500.

Lead Teachers: Building

Meagan Pentycofe Elementary School

Tessa Nicholson Elementary School

Adam Bishop Elementary School

Dawn Mclntyre Elementary School

Kelly Cole Leavenworth Middle School
Ben Stopka Leavenworth Middle School

Leavenworth Middle School
Leavenworth Middle School

Jill Ricci
Melissa Minichiello

Cary Merritt NRWTA
Adam Hawley High School
Amy Wiktorowicz High School
Nick Wojieck High School
Caitlin Wasielewski High School
Additions to the Agenda:
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law accepts the additions to the meeting agenda.

Motion for approval was'made by Linda Eygnor and seconded by John Boogaard with motion approved 6-0.

A motion fo

r approval of items p1-p13, is made by John Boogaard and seconded by Jasen Sloan with motion

approved 6-0.

p) Personnel [tems:

1. Letter of Resignation ~Amy Dapolito

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Amy Dapolito contingent upon her
appointment as Teacher Aide, effective with the close of business on August 27, 2019.

15





2.

Letter of Resignation — Brenda Lockwood
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation from Brenda Lockwood contingent upon her
appointment as Teacher Aide, effective with the close of business on August 27, 2019.

3. Appoint Teacher Aide - Amy Dapolito

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superinténdent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment.of Amy Dapolito as a

Teacher Aide, conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

Probationary Period: August 28, 2019-August 26, 2020
Salary: $12.69 /hour

Appoint Teacher Aide - Brenda Lockwood
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment of Brenda Lockwood as a

Teacher Aide, conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

Probationary Period: August 28, 2019-August 26, 2020
Salary: $11.93 /hour

Appoint Teacher - Lucia Copeland

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Lucia Copeland as a
Reading Teacher conditionalupon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Literacy B-6, Initial

Tenure Area: Reading

Probationary Period: August.28; 2019 - August 27,2023

Salary: Step-A- $46,353

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite oroverall annual professional performance review ratings pursuant to Section 3012-c
and/or3012-d ofthe Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Appoint Teacher -Victoria Converse
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Victoria Converse as a
Special Education Teacher conditional upon a criminal history record check according to
Commissioners Regulation §80 1.11 and Part 87 as follows:

Certification: SWD 1-6 - Professional
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Tenure Area: Special Education - General

Probationary Period: August 28, 2019 - August 27,2023

Salary: Step D - $47,663

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at thattime.

7. Appoint Teacher —Jodi Zajkowski
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Jodi Zajkowski as a
Music Teacher conditional upon a criminal history record checkaccording to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Music, Professional

Tenure Area: Music

Probationary Period: August 28, 2019 - August 27, 2023

Salary: Step I - $49,735

This expiration date is tentative and conditionalonly. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in orderto be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective.composite or overall rating in the final
year of the probationary period the teacher shall'not be eligible for tenure at that time.

8. Summer Curriculum Writing/Professional Development
RESOLUTION

Be it resolved that the Board of Education, uponrecommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to participate in curriculum writing
workshops in July:August 2019 at $30.00/hr-.:

Lucia Copeland Victoria Converse Jodi Zajkowski

9. Appoint Extended School Year(ESY) Summer School Staff
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to,Education Law, appoints the following individual to fill a position for Special Education
Summer School, from July 8, 2019 through August 16, 2019.

Name Position Salary

Nicole LaVancha ESY Teacher $30.00/hr.
Laura Brown ESY Teacher $30.00/hr.
Sylenna Conner ESY Teaching Assistant $13.50/hr.
Dawn Featherly ESY Teacher Aide $11.10/hr.
Samantha Meyers ESY Teacher Aide $11.10/hr.
Catherine Brewer ESY Teacher Aide $11.10/hr.

10. Program Appointments
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
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pursuant to Education Law, approves the following individuals to work various enrichment programs
during the 2019-2020 school year conditional upon a criminal history record check according to
Commissioners Regulation §80-1.11 and Part 87.

Staff Position $/Hr.
Zach Lindsay Grant Program Aide $11.10-7/1/19-12/30/19
$11.80-12/31/19-6/30/20
Darcy Barber Grant Program Teacher $30.00
Effective: 7/3/19-6/30/20
June Muto Grant Consultant $40.00/hr.
Effective: 7/1/19-8/30/19

11. Co-Curricular Appointments
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendentof Schools and
pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the
2019-20 school year:

Last First Bldg. | Tittle Step Year | Salary
Witkiewitz Mike MS | AV Coordinator 1 2 $2,500
Sloan Jennifer MS | Yearbook 2 4 $1,357
Samar Joanna ES | StudentCouncil 1 2 $759
Camp Jordan ES | Student.Council 1 2 $759
Pentycofe Erik ES | AV Coordinator 4 12 $1,658

12. Coaching and Athletic Department Appointments
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the following coaching appointments for the 2019-20 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and

Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Position Name Step Years Salary
Non-Paid Assistant Girls, | JV/Varsity | Brianna Ruggio Volunteer
Volleyball Coach

Non-Paid Assistant Varsity Paul Statskey Volunteer
Baseball Coach

13. Aquatics Program
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individuals as Water Safety Instructors and/or
Lifeguards or Program Directors for all swim programs effective July 3, 2019.

Name Position(s) Rate/Hr.

Brian Cole Lifeguard Instructor $30.00/hr.
Kat Lange Program Director $23.50/hr.
Amanda Randall Lifeguard, $22.00/hr.

Water Safety Instructor
Program Director

Katelynn Cox Lifeguard $22.00.hr.
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Assistant Program Director
Persian Singh Lifeguard $11.10/hr.
Ryan King Lifeguard $11.10/hr.
Ashley King Lifeguard $11.10/hr.
Paige Starczewski Lifeguard $11.10/hr.
Water Safety Instructor
Emily Ostroski Lifeguard $11.10/hr.
Water Safety Instructor
Anna Mae Humbert Lifeguard $11.10/hr.
Casen Lange Lifeguard $22.00/hr.
Water Safety Instructor
Program Director
Elaina Kline Lifeguard $11.10.hr:
Water Safety Instructor
Julia Aumick Lifeguard $11.10/hr.
Connor Majkszak Lifeguard $11.10/hr.
Jacob Minier Lifeguard $11.10/hr.
Helen Palmer Lifeguard $11.10.hr.
Water Safety Instructor
Nayeli Morales Lifeguard $11.10.hr.
Karli Starczewski Lifeguard $11.10.hr.
Cory Fox Lifeguard $41.10.hr.

A motion for approval of item Q, is made by John.Boogaard, and seconded by Izetta Younglove with the motion
approved 7-0.

q) Donation to the District
Whereas, Merry-Go-Round Playhouse Musical & Youth Theatre has made a donation of $3,770 to the North
Rose - Wolcott Central School District; and;
Whereas, Merry-Go-Round Playhouse Musical & Youth Theatre has designated that the funds be used solely
for the purpose Arts in Education programming; NOW,

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, accepts.the donation in the amount of $3,770 and amended the 2019-2020
budget by-an.increase of $3,770 to Arts in Education code A-2110-490-05-0000.

President Lucinda Collier made recommendations for the following changes for the 2019-2020 school year Board
of Education meetings:

Board of Education Meeting Changes:

e Two meetings each month. The 2nd Tuesday of each month will be a business meeting and on the
4th Tuesday of each month will be for Standing Committees, workshops and special presentations.

e Thelocation of the 1st meeting will rotate among buildings

e Prior to the start of the 15t monthly meeting the board will view a point of interest in the building

e Atthe beginning of the 1st month meeting, special recognitions of students and staff will be
presented.

e The location of the 2nd monthly meeting will be at the high school unless other wised stated.

A motion was made by Izetta Younglove and seconded by Jasen Sloan to approve the Board of Education
Meeting changes. The motion was approved 7-0.
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Standing Committee Changes:
e Committee Name Changes
¢ Budget Committee changes to Finance
¢ Building & Grounds/Capital Project/Energy changes to Building & Grounds
e Committee Removals
¢ Four County School Boards Association -this is not a committee
¢ Personnel & Negotiations - ad hoc when needed
o The following committees will be committees of the whole Board of Education
¢ Building and Grounds
¢ Community Relations
¢ Finance
¢ Policy

A motion was made by John Boogaard and seconded by Linda Eygnor to approve the standing committee changes.
The motion was approved 5-2.

EXECUTIVE SESSION:
A motion was requested to enter executive session for the purpose to discuss negotiations and two specific
employees.

The motion was made by John Boogaard and seconded by Linda Eygnor with motion approved 7-0.
Time entered: 7:05 p.m.

REGULAR SESSION:
The meeting returned to regular session at 8:25 p.m.

RESOLUTION
Be it resolved that the Board of Education, upon'recommendation of the Superintendent of Schools and pursuant to
Education Law accepts the additionsito.the July 2, 2019 meeting agenda.

Motion for approval was made by John Boogaard, and seconded by Izetta Younglove, with motion approved 6-0.

Additions to the Agenda:

1. TenureAppointment - Adam Hawley
Be it resolved that'the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant te Education Law approves the appointment of Adam Hawley as a teacher on tenure in the
Social Studies,tenure area effective August 31, 2019.

Motion for approval was made by Linda Eygnor and seconded by Jasen Sloan, with motion approved 6-0.

2. Approve Settlement, Contract & Appointment - Stephan ]. Vigliotti

The Board of Education herby approves of the settlement, contract and appointment of Stephan J.
Vigliotti as Deputy Superintendent effective January 1, 2020 and authorizes the Board of Education
President to execute the necessary agreements.

Motion for approval was made by Izetta Younglove and seconded by Jasen Sloan, with motion approved 6-0.

3. Superintendent Search
WHEREAS, the Board of Education of the North Rose-Wolcott Central School district has determined
that there is a need to fill the position of Superintendent of Schools as a result of the eventual resignation
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of Stephan Vigliotti, the current Superintendent; and

WHEREAS, the Commissioner of Education has encouraged and instructed the District Superintendent
of Schools of supervisory districts to assist component school districts in the recruitment and selection
of superintendents; and

WHEREAS, Dr. Vicma Ramos, District Superintendent of Schools of the BOCES, has advised the Board of
Education that she is available to oversee a superintendent search process, and that the Commissioner
of Education has instructed her to provide assistance to the Board of Education inthe selection of the
new Superintendent and to provide such other assistance to the school districtas may be needed; and

NOW THEREFORE BE IT RESOLVED, the North Rose-Wolcott Central School District Board of
Education authorizes the appointment of Dr. Vicma Ramos, District Superintendent of the Wayne-Finger
Lakes BOCES, as the lead search consultant for the position of Superintendent of Schools; and

BE IT FURTHER RESOLVED, that the North Rose-Wolcott Central School District Board of Education
authorizes the expenditure of funds, directly related to the recruitment and selection of the
Superintendent of Schools for the North Rose-Wolcott Central School District. Such expenses shall
include, but not be limited to, expenses for advertisement and publishing the notice of vacancy and
related information, postage, mileage, travel and incidental expenses. All expenses submitted for
reimbursement shall be submitted on appropriate requisitions, purchase orders or claim forms by the
Wayne-Finger Lakes BOCES, for reimbursement by the North Rose-Wolcott Central School District.

Motion for approval was made by John Boogaard and seconded by Tina Reed with motion approved 6-0.
Adjournment:
A motion was requested to adjourn the regular meeting.

Motion for approval was made by Izetta Younglove and seconded by Jasen Sloan with motion approved 6-0.
Time adjourned: 8:40p.m.

Tina Fuller, Clerk of the Board of Education
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Vision
The MISSION of the North Rose Wolcott Central School District is to prepare each student for a successful future.

The CORE BELIEFS of the North Rose-Wolcott Central School District are that:

The potential of each child will be achieved.
Learning is a shared responsibility of all.
Each child will be provided a safe, creative and encouraging environment.

Each child will be prepared for their future.

Teachers matter. Quality instruction has the largest influence on student achievement.

It is the obligation of the school community to create safe and caring learning environments and engage students in relevant, reachable,
quality work experiences that chalienge them to learn more, at higher levels with a deeper understanding (rigor).
The weH G i ' '
needs of NRW students.

Teachers and administrators are not expected to do this work in isolation. Both need the support of collegial learning teams that problem
solve and learn together.

.

l.eaders matter:

* Their clarity, their intentionality, what they believe, think, and communicate make a significant difference in increasing student
achievement.

Professional Development: Beliefs
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* They are primary architects of embedded professional development guided by the Strategic Action Plan.

The most powerful professional development is teacher-to-teacher learning that happens as close to the work with students in classrooms
as possible.

Coaching and well-functioning collaborative teams are powerful tools to accomplish ongoing, meaningful professional learning.

Workshops, courses, conferences, and other outside resources are additional supports to ongoing professional learning.

Measuring and assessing professional learning is essential to its design, delivery, and ongoing adjustment, in order to be most responsive to
staff and student learning.

Budgeting at both the District and building level is required to create and sustain ongoing, powerful professional development.

High levels of student achievement require well-trained staff with high expectations for students and a passion for providing every student
with a caring and supportive learning environment. High standards of professional conduct are also required. Professional development is a
critical component of the overall strategy to encourage and reinforce these professional expectations.

The Office of Instruction and School Improvement provides leadership, assistance, and support for the ongoing professional growth required
to impact student learning by:

* Surrounding teachers and administrators with structures of support that encourage ongoing professional learning, innovation, action
research, and the collegial sharing of new ideas and best practices.

* [Engaging teachers and administrators in professional learning that is standards-focused, intellectually rigorous, part of their daily
work, and continuous.

= Supporting principals and teachers to use a variety of data o determine the focus of their professional learning.

Professional Development: Definition
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* Deepening teachers' repertoire of research-based instructional skills and strategies, content knowledge, knowledge of CCLS, and
knowledge of resources.

= Supporting the work of small teams of teachers using a data dialogue process, who meet regularly to look at student data including
student work, plan lessons, and assist in progress monitoring and problem-solving.

* Providing teachers with classroom assessment skills that allow them to regularly monitor gains in student learning resulting from
improved classroom practices.

= Connecting teachers to teachers within and beyond their schools and to outside sources of knowledge and skill.

Designed to positively impact student learning

Job-embedded

Job-specific

High-quality
Stimulus for continuous improvement for all professionals, fostering support for APPR
Research-based

Evaluated for impact on student achievement

Professional Development: Critical Attributes
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Student Learning

Student learning informs all the work of school learning teams, school leadership teams, and District leadership teams. The District Mission,
Vision, and Strategic Plan goals are based on meeting the learning needs of our students. The ongoing development of our teachers and
leaders is critical to ensure that these learning needs are met.

Schoot Leadership Teams

Regular meeting times for self-managing, leader-supported teams to prepare and improve instruction are a primary vehicle for ongoing
professional development. Everyone involved learns by doing work that is critical to student success.

School leadership teams are comprised of Leadership Council members in each building, along with the building administrators and anyone
else deemed necessary by the Principal. They meet regularly to create instructional plans and identify strategies on the basis of results —
from their observations and formative assessments. These learning teams set measurable, time-bound improvement goals and target areas
of greatest need. Their goals are directly linked to the District Strategic Action Plan and building improvement plans.

Leaders equip and supporl teams al every level fo solve problems and generale the 'small wins' thal mark and promote continuous

Professional Development Foundational

The competencies/skills required:
* Knowledge of effective team structures and protocols

* Collaboration skills (clarity, committed listening, dialogue, making requests, securing promises, efc.)
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Full knowledge of district strategic plan

Ability to develop common formative assessments

Use of ongoing, formative assessment to inform instruction
Data Driven Instruction protocols

Data Analysis process for progress monitoring

Thorough knowledge of the Danielson Rubrics

School Leadership Team

(Principal, APs, Leadership Council Members)

The primary work of school leadership is to move from being “instructional leaders” to “learning leaders.” This requires leaders to increase
time spent with teams of teachers as they focus on student success as measured by ongoing, formative assessments and using these
assessments to inform their instruction.
School Leadership Team member(s) meet with school learning teams on a regular basis to ask the guestions:

o To what extent are students learning the intended outcomes of each course?

o What steps can |, as the leader, take to give both students and teachers the time and support they need to improve learning?

o Leaders equip and support teams at every level to solve problems and generate the “small wins" that mark and promote continuous
improvement. This level of teamwork is a core value as stated in the NRW Mission.

District Leadership Teams
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{Leadership Council)

District leadership provides:

* Direction, guidance, and support in partnership with school leaders and school leadership teams
* Assistance with the implementation and monitoring of the District Strategic Action Plan

* Program arliculation and monitoring of programs and processes

e Curriculum map development

* Professional development programs and support

Leadership competencies/skills include:
» Knowledge of effective team structures and protocols
* Knowledge of and buy-in to the District Strategic Action Plan
* Collaborative leadership skills (clarity, committed listening, dialogue, making requests, securing promises, etc.)

= Knowledge of curriculum maps, district policies and procedures

*  Working understanding of formative assessment processes

= Data Analysis for progress monitoring and data driven instruction

In order to sustain and support team-based, assessment-driven instructional improvement, Leadership Development sessions will focus on:
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* Using the same skills and strategies we are asking instructionally focused teams of teachers to use

* Exploring specific behaviors and strategies that are being used to “lead the leaming” and obtaining feedback from colleagues
= Solving problems (avoiding dependency, acting as thinking partners to one another, using collaborative leadership skills)

» Clarifying concepts essential to team-based, continuous improvement

* Sharing short-term resulis, celebrating successes

* Focusing and shaping teams so that high levels of student learning results

Introduction

This plan addresses needs based on student achievement data and ESSA subgroup measures of “1". It supports the goals of the District Strategic
Action Plan. The goals of the Strategic Plan are as follows:

Goal 1: By June 2021, all students taking a state assessment will be proficient (3 or 4, 65 or higher).

Goal 2: By June 2021, each student who has achieved mastery will maintain mastery, and the percentage of new students achieving mastery will
increase.

Goal 3: By June 2021, by the end of second grade, all students will read at or above grade level.

Goal 4: By the 2020-2021 school year, we will increase all students’ participation in STEAM (science, technology, engineering, or mathematics)

courses by 18% eachryear
NRW Student Achievement Data for 2018:

NYS ELA Grade 3 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8

% 3-4 % 3-4 % 3-4 % 3-4 % 3-4 % 3-4

All students 41% 30% 16% 22% 23% 41%
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2017
All students 34% 38% 18% 31% 27% 25%
2018
NYS Math Grade 3 Grade 4 Grade S Grade 6 Grade 7 Grade 8
% 3-4 % 3-4 % 3-4 % 3-4 % 3-4 % 3-4
All students 56% 37% 30% 33% 15% 0%
2017
All students 49% 43% 43% 30% 36% 19%
2018
NYS Regents Exam Data for 2019
June 2019
Exam % Passing % Mastery
Algebra Common Core 74 13
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Geometry Common Core 75 16
| Algebra 2 Common Core 75 8
Global History & Geography 79 22
LS. History & Government 70 37
English Common Core 82 36
Living Environment 87 30
Earth Science 74 22
Chemistry 77 13
Physics 69 13

Professional Development Committee Membership

Name

Title

Megam Pautt

ASSIStant SUpEnHtEtent for frstroction

and School Improvement

Melissa Pietricola

Elementary Principal

Mark Mathews

Middle School Principal

Brian Read

High School Principal
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Brady Farnand

Middle School Assistant Principal

Matthew Wendel

High School Assistant Principal

Elementary Assistant Principal

Robyn Roberts Grant

Director of Health, PE and Athletics

Kellie Marciano

Director of Special Education

Bridgette Barr

Community Schools Administrator

Kristin DeFeo

District Parent

Cary Merritt

Teacher/Leadership Council
Member/NRWTA President

Tessa Nicholson

Teacher/Leadership Council Member

Dawn Mcintyre

Teacher/Leadership Council Member

Adam Bishop

Teacher/Leadership Council Member

Meagan Caminiti

Teacher/Leadership Council Member

Melissa Minichello

Teacher/Leadership Council Member

Ben Stopka

Teacher/Leadership Council Member

Jill Ricci

Teacher/Leadership Council Member
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Caitlin Wasielewski Teacher/Leadership Council Member
Kelly Cole Teacher/Leadership Council Member
Nick Wajieck Teacher/Leadership Council Member
Amy Wiktorowicz Teacher/Leadership Council Member

New York State Department Regulations and Requirements

This professional development plan is in compliance with Commissioner Regulations 100.2 (dd) that requires each district and BOCES
to collaboratively create professional development plans that are reviewed annually. Additionally, professional development activities
outlined in this plan provide teachers with the opportunities needed to meet and maintain the Continuing Teacher Leader Education
(CTLE) requirements as defined by The Board of Regents in Subpart 80-6 of the Regulations of the Commissioner of Education to
implement Chapter 56 of the Laws of 2015 relating to the registration process for any holder of a classroom teaching, school leader and
teaching assistant certificate that is valid for life (Permanent, Professional and Level Il Teaching Assistant) and the establishment of
Continuing Teacher and Leader Education (CTLE) requirements for Professional and Level Il Teaching Assistant certificate holders.

North Rose Waolcott Central Schooli District, Wayne-Finger Lakes (W-FL) BOCES, and other approved professional development
providers will provide Professional Certificate holders with certificates, physical or electronic, acknowledging completion of workshops,
trainings, and professional development opportunities qualifying for CTLE credits. Such certificates will include: participant's name, title
of the program attended, date and location of program, number of hours completed, and providing sponsor's name.

The content of the North Rose-Wolcott's professional development plan is being supported in part by BOCES, RBERN, RSE-TASC,
Teacher Centers, Regional Information Centers and other approved school districts and vendors.
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Philosophy

The purpose of the plan shall be to improve the quality of teaching and learning by ensuring that all administrators, teachers, teaching
assistants, and other instructional staff participate in substantial professional development in order that they remain current with their
profession and meet the learning needs of their students. We are committed to high-quality professional development to provide
ongoing growth for praclitioners within our organization, as well as to the assessment of ongoing professional development initiatives.
Professional development provided to internal employees is tailored to the needs of the individual district, and building, progresses
across grade levels (PreK-graduation) and when appropriate, is continuous and sustained.

We strive to provide professional development in alignment with the New York State Professional Development Standards
(http://www.highered.nysed.gov/tcert/pdf/pdstds. pdf):

1.

Designing Professional Development: Professional development design is based on data; is derived from the experience,
expertise and needs of the recipients; reflects best practices in sustained job-embedded learning; and incorporates knowledge of
how adults learn.

Content Knowledge and Quality Teaching: Professional development expands educators’ content knowledge and the
knowledge and skills necessary to provide developmentally appropriate instructional strategies and assess student progress.

Research-based Professional Learning: Professional development is research-based and provides educators with

oppariunities tn analyze _apply _and engage in research

Collaboration: Professional development ensures that educators have the knowledge, skill, and opportunity to collaborate in a
respectful and trusting environment.

Diverse Learning: Professional development ensures that educators have the knowledge and skills to meet the diverse learning
needs of all students.
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6. Student Learning Environments: Professional development ensures that educators are able to create safe, secure, supportive,
and equitable learning environments for all students.

7. Parent, Family, and Community Engagement: Professional development ensures that educators have the knowledge, skill,
and opportunity to engage and collaborate with parents, families, and other community members as active partners in their
children’s education.

8. Data-driven Professional Practice: Professional development uses disaggregated student data and other evidence of student
learning to determine professional development learning needs and priorities, to monitor student progress, and to help sustain
continuous professional growth.

9. Technology: Professional development promotes technological literacy and facilitates the effective use of all appropriate
technology.

10. Evaluation: Professional development is evaluated using multiple sources of information to assess its effectiveness in improving
professional practice and student learning.

Organizational Professional Development Goals

15





North Rose-Wolcott Professional Development Plan 2019-2020

Goal 1: Provide instructional and collegial support to new teachers through the NRW Mentoring Program
Objective: North Rose-Wolcott CSD will adequately prepare and support new teachers in order to increase their instructional capacity and increase
teacher retention.

Strategies:

Tenured, permanently certified teachers who wish to be a mentor may apply to the Office of Curriculum and Instruction. Qualities of a mentor will
include: ability to articulate and model good teaching practices; ability to demonstrate strong content knowledge; outstanding interpersonal skills;
ability to make a time commitment to meet the needs of the new teacher(s); willingness to keep confidences; and a positive attitude toward the
district, school, colleagues, and students.

The role of the mentor is: to provide instructional and personal support for the new teacher; facilitate the growth and development of the new
teacher; and share ideas, problem-solve, promote reflective practice, and model collegiality.

Mentoring activities include, but will not be limited to: developing instructional plans; peer observations; role-playing of parent conferences; peer
coaching; assisting with administrative requirements; examining student work together; and engaging the new teacher in reflective conversations.
Mentors meet with their new teacher(s) a minimum of one time per week on a scheduled basis. Mentors submit a log to the Office of Curriculum
and Instruction that will be a record of meetings and the topics, concerns, questions, and goals that have been the focus of their meetings.

2 days of New Teacher Orientation will be provided for new staff to acquaint them to the District Strategic Plan, processes and protocols, major
initiatives, and to provide professional development around the Danielson Framework, learning targets, and the School-Based Inquiry Process.

Principalswill engage.ininstructional coaching for leachers-thraugh the Leverage Leadership process

Goal 2: Provide culturally responsive education for English Language Learners
Objective: North Rose Wolcott CSD will build staff capacity in order to provide instruction that is culturally responsive, accounts for individual student
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needs (differentiation), and increases parent engagement for parents of English Language Learners.

Strategies:

* The District will provide professional development on opening day for all instructional staff around cultural responsiveness, differentiation,
alternative assessment methods, and parent engagement. The presenter was Alicia VanBorssum from the University of Rochester.
Presenter did a simulated ELL classroom experience for all participants.

® ESL teachers will receive PD through RBERN, WFL BOCES, Monroe 1 and Monroe 2 BOCES.

Goal 3: Comply with all state and federal regulations as they pertain to school violence prevention and intervention
Objective: 100% of staff will meet the State requirement for school violence and intervention training.
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Strategies:

o A district-wide safety team representing all stakeholders meels quarterly to review and revise the following district documents: student code
of conduct, district attendance policy administration procedures, district-wide safety plan, and building level safety plan

e Schedule, communicate, and execute required Drills (Lockdown and Evacuation) as outlined in the District Safety Plan
Provide required staff development regarding the Right to Know, DASA, violence prevention, and mental health
Provide intervention through MTSS system that addresses student mental health and wellness
Utilize School Resource Officer as a preventative measure whereby positive relationships are established between SRO, students, and staff
Utilize SRO to provide instruction for students around the Student Code of Conduct and appropriate internet use.
Increase teacher capacily in the areas of:

o Effective classroom management

o Integration of social and problem solving for students

Goal 4: Increase instructional staff capacity as it relates to Pedagogy, Curriculum, Assessment, and Content knowledge.

Objective: North Rose-Wolcott CSD will provide staff development to increase teacher capacity to provide effective instruction as evidenced by
district interim assessments and NYS lest results.
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Strategies:
e Strategic Planning
-implementation of District Strategic Action Plan

e Personalized Learning
-Provide Professional Development to staff
-Partner with BOCES and regional districts to provide teacher support
-Conduct Learning Walks to assess implementation design PD

e Restorative Praclices
-Tier 1 implementation for teachers and students
-Continued training in Therapeutic Crisis Intervention in Schools

e [everage Leadership
-Principals will go in teachers’ classrooms once every 3 weeks for a classroom visit and will follow up with a conversation within 24 hours
-Instructional (PL) strategies will be recommended that teachers will implement, as the administrator will follow up on recommendations
during the following visit

e Next Generation Learning Standards
-Produce Curriculum maps aligned to these standards

-Engage TGS PraTTe O VETTCaT 3T NOMZomTaT angTenT TevView oT THEpE

e Assessment of Learning & For Learning (Student Achievement)
-Continue creation, revision and implementation of interim assessments in all core areas 3-12
-Use of Linklit! assessment platform for analysis of assessments
-Data diafogue protocol
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PBIS (Student Management)
-Continued training for staff around explicit instruction for students about district-initiated positive character traits (e.g. bus driver training)

Special Education (Student Achievement)

-Training for staff around IEP-writing that is in compliance with NYS regulations

-Differentiation strategies for struggling learners

-Related service providers will continue content specific development required for licensure & effective service provision

MTSS (multi-tiered systems of support)
-Continued development of Tiered meeting process, intervention creation, and measure of effectiveness

Balanced Literacy

-Provide training for staff around what constitutes an effective guided reading lesson
-Provide training for staff around administering Fundations

-Use results of Literacy Audits to create positive change in practices and use of resources
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Provisions for Mentoring Program
The North Rose-Wolcott Mentoring Program is defined by Board of Education policy, as outlined below:

All new teachers at North Rose-Wolcott holding an initial certificate will complete a mentored teaching experience within their first 3 years of
employment as a teacher. The purpose of the mentoring program is to provide support for new teachers, retention of teachers, and to increase the
skills of new teachers.

The mentoring-pregram-shail-be-o sned-and-imp R it - .

Service Law (i.e., the Taylor Law); however, Commissioner's Regulation does not impose a collective bargaining obligation that is not required by the
Taylor Law.

In accordance with Commissioner's Regulations, the elements of the mentoring program include:

Procedure for Selecting Mentors Upon Principal/Administrator recommendation, Assistant Superintendent contacts tenured
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teachers who possess the qualities necessary to be an effective mentor.

Role of the Mentors

The role of the mentor is: to provide instructional and personal support for the new teacher;
facilitate the growth and development of the new teacher; and share ideas, problem-solve,
promote reflective practice, and model collegiality.

Preparation of Mentors

Mentors will meet with ASI to assign caseload and plan new teacher orientation. Mentors will
attend New Teacher Orientation to introduce themselves. Mentors will meet at least 3 times
annually with ASI.

Types of Mentoring Activities

Mentoring activities include, but will not be limited to: developing instructional plans; peer
observations; role-playing of parent conferences; peer coaching; assisting with administrative
requirements; examining student work together; and engaging the new teacher in reflective
conversations.

Time Allotted for Mentoring

Mentors meet with their new teacher(s) a minimum of one time per week on a scheduled basis
Mentors submit a log to the Office of Curriculum and Instruction that will be a record of meeting
and the topics, concerns, questions, and goals that have been the focus of their meetings.

s
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Provisions for School Violence Prevention and Intervention Training

North Rose-Wolcott is committed to hiring teachers who have fulfilled the requirements of certification, including participation in
workshops covering school prevention and intervention. Such workshops shall consist of at least two clock hours of training that
includes but is not limited to, study in the warning signs within a developmental and social context that relate to violence and other
troubling behaviors in children; the statutes, regulations, and policies relating to a safe nonviolent schooi climate; effective classroom
management techniques and other academic supports that promote a nonviolent school climate and enhance learning; the integration
of social and problem solving skill development for students within the regular curriculum; intervention techniques designed to address
a school violence situation; and how to participate in an effective school/community referral process for students exhibiting violent

behavior,

Upon request or determination of necessity, North Rose-Wolcott will provide refreshers on school viclence prevention and intervention.

23





North Rose-Wolcott Professional Development Plan 2019-2020

In instructional settings, North Rose-Wolcott will also utilize the interpersonal violence prevention education package provided by the
State Education Department. These materials will be incorporated as part of the health or other related curricula or programs for
students in grades K through 12.

Provisions for Teachers Certified in Bilingual and English Language Learner (ELL) Education

Teachers possessing a Professional certificate in the certificate title of English to speakers of other languages (all grades) or a holder of
a bilingual extension under section 80-4.3 of this Title must complete their CTLE hours with a minimum of 50 percent in language
acquisition aligned with the core content area of instruction taught, including a focus on best practices for co-teaching strategies, and

integrating language and content instruction for English language learners.

Districts will also provide other CTLE certificate holders, Professional and Level lll Teaching Assistants, a minimum of 15 percent of the
required CTLE clock hours dedicated to language acquisition unless the District meets exemption.

North Rose-Wolcott teachers may utilize the expertise and trainings provided by the Regional Bilingual Education- Resource Network or
other approved sponsors to fulfill these requirements.
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North Rose Walcott meets (and will apply for an) exemption from the professional development requirements in language acquisition for
ELLs.

*There are fewer than 30 English language learner students enrolled or English language learners make up less than five percent of the North Rose-Wolcott fotal
student populalion as of such date as established by the commissioner,
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GENERAL RESOLUTION
FOR THE PURPOSE OF
PARTICIPATING IN A COOPERATIVE BID COORDINATED BY
THE BOARD OF COOPERATIVE EDUCATIONAL SERVICES OF
ONTARIO, SENECA, WAYNE AND YATES COUNTIES
FOR
Various Commodities and/or Services
WHEREAS, The Board of Education, North Rose-Wolcott School District of
New York State desires to participate in a Cooperative Bidding Program conducted by The Board of

Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties from year to year of,
until this Resolution is rescinded, for the purchase of Various Commodities and/or Services. And...

WHEREAS, The Board of Education, North Rose-Wolcott School District of
New York State is desirous of participating with The Board of Cooperative Educational Services of
Ontario, Seneca, Wayne and Yates Counties in the joint bid of the commodities and/or services mentioned
below as authorized by General Municipal Law, Section 119-0... And...

WHEREAS, The Board of Education, North Rose-Wolcott CSD School District of
New York State has appointed The Board of Cooperative Educational Services of Ontario, Seneca, Wayne
and Yates Counties as representative to assume the responsibility for drafting of specifications, advertising
for bids, accepting and opening bids, tabulating bids, reporting the results to the Board of Education,
North Rose-Wolcott CSD School District of New York State and making recommendations
thereon...

THEREFORE...

BE IT RESOLVED, That The Board of Education, North Rose-Wolcott CSD
School District of New York State and The Board of Cooperative Educational Services of Ontario, Seneca,
Wayne and Yates Counties hereby accepts the appointment of The Board of Cooperative Educational

Services of Ontario, Seneca, Wayne and Yates Counties to represent it in all matters related above...
And...

BE IT FURTHER RESOLVED, That The Board of Education _ North Rose-Wolcott CSD
School District of New York State authorizes the above-mentioned Board of Cooperative Educational
Services of Ontario, Seneca, Wayne and Yates Counties to represent it in all matters regarding the entering
into contract for the purchase of the below-mentioned commodities and/or services... And...

BE IT FURTHER RESOLVED, That The Board of Education North Rose-Wolcott CSD
School District of New York State agrees to assume its equitable share of the costs incurred as a result of
the cooperative bidding... And...






NOW, THEREFORE, BE IT RESOLVED, That The _North Rose-Wolcott CSD _on behalf of the
Board of Education, North Rose-Wolcott CSD School District of New York State
hereby is authorized to participate in cooperative bidding conducted by The Board of Cooperative
Educational Services of Ontario, Seneca, Wayne and Yates Counties for various commodities and/or
services and if requested to furnish The Board of Cooperative Educational Services of Ontario, Seneca,
Wayne and Yates Counties an estimated minimum mumber of units that will be purchased by The Board of
Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties. The Board of
Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties is hereby authorized to
award cooperative bids to the bidder deemed to be the lowest responsive and responsible meeting the bid
specifications and otherwise complying with Article 5-A of the General Municipal Law of the State of New
Yoik relating to public bids and contracts,

Date Supt. of Schools/ Designated Rep.

School District






COOPERATIVE BIDS

The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties intend to
solicit bids lsted below in the name of the participants in accordance with their expressed needs. (Check
yes or no, if interested at this time. Interest in participating at a later time should be indicated in writing to
the Purchasing Director. Interest in participating in new cooperative bids will be surveyed as appropriate.
Solicitation of actual quantities will be made at a [ater time.)

BIiD# BID NAME PARTICIPATION
YES NO
WFL 01 Fresh Fruits & Vegetables
02 Telecommunications Network Services
03 First Aid Supplies & Equipment

06 Paper: Copy, Card, Computer, NCR, Misc & Envelopes

07 Classroom, QOffice Furniture (NYS Contracts Group 20915) Various Contracts
08 Classroom Supplies (NYS Contract Group 23100) Various Contracts
09 Athletic, Physical Education Supplies & Equipment R o
10 Office Supplies (N¥S Contract Group 23000) Various Contfracts

11 Milk & Miik Products
12 Electricity

14 Bread & Bread Products

15 Cafeteria Paper, Supplies & Cleaning Products

16 Ice Cream
19 Natural Gas

20 Electrical Supplies

21 Master Lease Purchase Agreement - R

22 Meat, Meat Products, Cheese, Frozen Foods, Canned, Packaged Two (2) Contracts
Foods (NYS Contract Group 02450)

27 Calculators - __

28 Batteries

31 Brake Parts & Supplies

32 Electrical Parts & Supplies
33 OFEM Parts & Supplies

34 Exhaust Parts & Supplies

35 Vehicle Chassis & Related Parts





BID # BID NAME PARTICIPATION

YES NO
37 Automotive Belts, Hoses & Wiper Parts - -
38 Nuts, Bolts, Fasteners, Hose Clamps & Brass Fittings o -
40 Emissions & Misc. Engine Parts o _
41 Batteries, Starters & Alternators - -
42 Automotive Fluids & Filters _ _
51 Roofing Services L L
52 General Construction Services - .
53 Electrical Services L -
54 HVAC Services o -
55 Plumbing Services — R
57 HVAC Filters & Boiler Maintenance Kits - -
60 Moving Services e o
61 Custodial Supplies _ -
62 Trash Bags - o
63 Custodial, Medical & Cafeteria Gloves o o
64 Custodial Paper o o
67 Masonry Services o R
68 Painting Services R o
73 Personalized Learning o o
78 HVAC/R Supplies N -
Date Supt. of Schools/ Designated Rep. (Print)

Supt. of Schools/ Designated Rep. (Signature)

School District

Mailing Address

Phone Fax

Email Address











Report of the Claims Auditor

Date of Report: 7/5/2019  Warrant #0001

Vendor Name Date Check Number Coding/Department Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor:

Claims held for additional information:
Comnell Cooperative Ext 10/29/2018 N:iA F-G19-2110-400-18-21ST 6,000.00  Per MOU, a course is "at least 10 hours of J. Muto is obtaining documen-

instructional time as verified by attendance tation

sheets and schedules” but no documentation

included w/invoice

School Lunch Fund 3/4/2019 N/A F-C19-2510-450-18-PREK 1,053.70  UPK snack documentation not included J. Muio is obtaining documen-

tation

Claims Rejected:;

The above information is being reported to you as part of the duties of the claims auditor.
L 1 N '| | { '] [ Note: Observations by Claims Auditor will be in a Quartly Report,
—AG VU e
| i d e g

{signanure) L





Report of the Claims Auditor

Date of Report:  7/12/2019 Warrant #0004

Vendor Name Date Check Number Coding/Department Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor:

rt -
Claims held for additional information: pO
s to ré

. No 'ﬁﬂdi"g

Claims Rejected:

ThE.above_ infoﬂmﬁnn is being reported to you as part of the duties of the claims auditor.
{( = !1 [ ¥ / Note: Observations by Claims Auditor will be in a Quartly Report.
; yL LAY A T

(sighature) .






Report of the Claims Auditor

Date of Report:  7/19/2019  Warrant #0005

Yendor Name Date Check Number  Coding/Department Amonnt Reason

Claims which had minor deficiencies however approved by the claims auditor:

Corrective Action

Webster CSD 7:8:2019 140182  A-2250-470-05-0000 35,807.05 No PO
Sunoco 7/18/2019 140174 5510-450-06-3700 & 4,503.20 No PO
162 1-450-05-3700
School Lunch Fund 3/4:2019 2309  F-C19-2510-450-18-PREK 1,053.70  UPK list is not included - }. Muto is out and obtain UPK list

Grant needs {o close so payment was made

Claims held for additional information:

Claims Rejected:

Th_[.: above information is being reported 1o you as part of the duties ol the claims auditor
[ Ve . el Note: Observations by Claims Auditor will be in 2 Quartly Report.
- r .‘F :I |

AL YA ) L
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Report of the Claims Auditor

Date of Report: 8/9/2019  Warrant #0009

VYendor Name Date Check Number  Coding/Department Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor:

Sunoce 8/1/2019 140244 A-5510-450-06-1700 9381.88 NoPO

Claims held for additional information:

Claims Rejected:

Thembove information is being reported to you as part of the duties of the claims auditor.

\')ii ;:_'\Iu -”. { Note: Observations by Claims Auditor will be in a Quartly Report.
AN

{signaiune)





Report of the Claims Auditor

Date of Report; 8/2/2019  Warrant #0008

Yendor Name Date Check Number Coding/Department Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor:

Matthews Buses 7/31/2019 140194  5510-400-06-2800 & 469.18 No PO

5510-400-06-3600 213.29

Claims held for additional information:

Taylot's Wild Enterprise 7110:2019 NiA F-A20-2110-400-20-21ST 484,00 invoice had not been seen by Grants Coord.;
requested verification of # of students, etc.
before 1ssuing payment

Claims Rejected:

Thg above informatpon, is being reported 10 you as part of the duties of the claims auditor.

- /U Pl Note: Observations by Claims Auditor will be in a Quartly Report.

B e

{signature)





		claims audit rpt 0001

		claims audit rpt 0004

		claims audit rpt 0005

		claims audit rpt 0009

		claims audit rpt 0008



