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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


February 27, 2018  6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


PRESENT: 
BOE Members: Lucinda Collier, Linda Eygnor, Andrew Mathes, Danny Snyder, Izetta Younglove, John Boogaard, 
Edward Magin 
Superintendent:  Stephan J. Vigliotti, Sr. 
Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson 
District Clerk (DC):  Tina Fuller  
Approximately 6 students, staff and guests 
 
1.  Call to Order/Pledge of Allegiance 
        President, Lucinda Collier called the meeting to order at 6:00 PM and led the Pledge of Allegiance. 
         


 Approval of Agenda: 
 Motion for approval was made by Linda Eygnor, and seconded by Danny Snyder, with the motion approved 7-


0. 
 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law, approves the agenda of February 27, 2018. 
 
2.  Presentations: 


• Jay Roscup presented Trauma Informed Care 
• Melanie Stevenson discussed where to find the resources regarding bullying. 


 
3.  Public Access to the Board: 


• Donna Atkinson addressed bullying in the district. 
 


4.  Consent Agenda: 
A motion for approval of the following items as listed under the CONSENT AGENDA was made by Izetta 
Younglove and seconded by Linda Eygnor, with the motion approved 7-0. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of February 13, 2018. 
 


b) Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
 


c) Recommendations from CSE and CPSE 
RESOLUTION  


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
 January 29, 30, 31 and February 9, 12, 13 instructs the Superintendent to implement the recommendations 
 on behalf of the following individuals  identified by student number:   
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 12157     12955     12417     12727     11384     11781     13977     13546     13982     11987     12547     13988 


d) Personnel Items: 
1. Reduce hours per day for Karen Meyer 


         RESOLUTION 
            Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools      
                          And pursuant to New York State Civil Service Law, approves the decrease from 6.5 hours per day to  
            5.5 hours per day for Karen Meyer as a Teacher Aide, effective February 15, 2018. 


 
2. Permanent Appointment – Brielle LaBounty 


 RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools 
and pursuant to Education Law approves the permanent appointment of Brielle LaBounty as a 
Cleaner effective March 14, 2018. 
 


3. Program Appointments 
            RESOLUTION 
            Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools    
            and pursuant to Education Law, approves the following individual to work various enrichment              
            programs effective February 28, 2018 through June 30, 2018 conditional upon a criminal history   
            record check according to Commissioners Regulation §80-1.11 and Part 87.  


 
Staff Position $/Hr. 
Brad LeFevre Grant Program Teacher $30.00 
Derek Poole Grant Program Teaching Assistant $12.00 
 


4. Co-Curricular Appointments 
            RESOLUTION 
                          Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools   
                          And pursuant to Education Law, appoints the following individuals to fill co-curricular positions for     
                          the 2017-18 school year effective February 28, 2018: 


 
Last First Bldg Tittle Step Year Salary 
Decausemaker Anthony HS Pit Band Musician   $400.00 


 


  
5.  Policies  


A motion for approval of the following items as listed under Policies is made by _______, and seconded by_______ any 
discussion- All in favor ___-___. 
 
a) Approval of Policies 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the following new and/or revised policies: 
 
5000 Non-Instructional/Business Operations  
5511 Maintenance of Fund Balance New 
5680 Safety and Security Rescind and Delete 
5681 Hazard Communication Standard Rescind and Delete 
5683 Fire and Emergency Drills, Bomb Threats and Bus Emergency Drills Revised 
5710 Transportation Program Revised 
5720 Scheduling and Routing Deleted 
5730 changed to #5720 Transportation of Students Revised 
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5750 changed to #5730 School Bus Safety Program Revised 
5740 Use of Buses by Community Groups Deleted 
5751 Audio/Video Cameras on School Buses Rescind and Delete 
6000 Personnel  
6110 Code of Ethics for Board Members and All District Personnel Revised 
6160 Loyalty Oath Rescind and Delete 
6210 Certified Personnel Rescind and Delete 
6410 Maintaining Discipline and Conduct Rescind and Delete 
6440 Negotiations Rescind and Delete 
6460 Jury Duty Rescind and Delete 
6510 Health Insurance Rescind and Delete 
6530 Payroll Deductions and Tax Sheltered Annuities Rescind and Delete 
6571 Professional Services Providers Rescind and Delete 
7000 Students  
7112 Released Time of Students Rescind and Delete 
7140 Involuntary Transfer of Students Rescind and Delete 
7160 Educational Services for married and Pregnant Students Rescind and Delete 
7170 Employment of Students of Minor Age Rescind and Delete 
7212 Response to Intervention (RTI) Process Revised 
7223 Phase in Graduation Standard of 65 on Required Regents 


Examinations 
Rescind and Delete 


7540 changed to 7241 Student Directory Information Revised 
7310 School Conduct and Discipline Rescind and Delete 
7311 Loss or Destruction of District Property or Resources Revised 
7312 Student Dress Code Rescind and Delete 
7316 Student Use of Personal Technology New 
7331 Questioning of Student by School Officials Rescind and Delete 
7411 Censorship of School sponsored Student Publications and Activities Rescind and Delete 
7421 Student Athletic Code of Conduct Rescind and Delete 
7460 Musical Instruments Rescind and Delete 
7516 Licensed School-Based Health, Dental, or Mental Health Clinics Rescind and Delete 
7611.1 Additional Procedures for Identifying Students with Learning 


Disabilities 
Rescind and Delete 


7616 Use of Aversive Interventions Rescind and Delete 
7631 Appointment and Training of Committee on Preschool Special 


Education (CPSE) Members 
Rescind and Delete 


8000 Instruction  
8120 Request for Part 100 Variance or Part 200 Innovative Program 


Waiver from Commissioner’s Regulations 
Rescind and Delete 


8211 Prevention Instruction Rescind and Delete 
8231 Duel Enrollment:  Nonpublic School Students Rescind and Delete 
8250 changed to #8260 Title 1 Parent and Family Engagement Revised 
8261 Instructional Technology Rescind and Delete 
8270 Guidance Program Rescind and Delete 
8311 Selection of Instructional Materials Rescind and Delete 
8321 Academic Freedom/Teacher Selection of and/or Teachers Supplied 


Instructional Materials 
Rescind and Delete 


8331 Controversial Issues Rescind and Delete 
8410 School Calendar and School Day Rescind and Delete 
8411 Emergency School Closings: Extraordinary Condition Days/Student 


Attendance 
Rescind and Delete 


8440 Homework Rescind and Delete 
8480 Summer School Rescind and Delete 
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EXECUTIVE SESSION: 
 
A motion was requested to enter executive session for the purpose to discuss the employment history of two 
specific employees and a legal matter. 
 
The motion was made by John Boogaard, and seconded by Linda Eygnor, with motion approved 7-0.  
Time entered:  7:26p.m. 
 
The Board took a break prior to starting Executive Session. 
 
REGULAR SESSION: 
The meeting returned to regular session at 8:15p.m. 
 
 
Adjournment: 
A motion was requested to adjourn the regular meeting. 
 
The motion was made by John Boogaard, and seconded by Linda Eygnor, with motion approved 7-0.  
Time entered:  8:16p.m. 
 
 
 
 
 
 
 
_______________________________________________ 
Tina Fuller, Clerk of the Board of Education 
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 NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


March 13, 2018 6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


AGENDA 
 
1.  Call to Order/Pledge of Allegiance 


a. Approval of Agenda 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the agenda of March 13, 2018. 


 
Motion for approval by _______, seconded by _______, all in favor ____-____. 
 
2.  Public Access to the Board: 


This time is provided for residents of the District to address the Board of Education. 
 


3.  Reports and Correspondence: 
a. Reports: (Note to BOE: Please email questions to the Superintendent) 


• Principals and Assistant Principals 
 Elementary School 


♦ Melissa Pietricola, Principal 
♦ Kellie Marciano, Assistant Principal 
♦ June Muto, Assistant Principal 


 Middle School 
♦ Mark Mathews, Principal 
♦ Kristin DeFeo, Assistant Principal 


 High School 
♦ Brian Read, Principal 
♦ Matthew Wendel, Assistant Principal 


• Director 
 Megan Paliotti 
 Robyn Roberts-Grant 


• Student Board of Education Representative 
 Brianna Boone 


• Assistant Superintendent for Instruction and School Improvement 
 Melanie Stevenson 


• Assistant Superintendent for Business and Operations 
 Robert Magin 


• Superintendent 
 Stephan J. Vigliotti, Sr. 


• Committees 
 Audit Committee – Danny Snyder, John Boogaard, Izetta Younglove 
 Budget Committee – All BOE Members 
 Building and Grounds/Capital Project/Energy Committee – All BOE Members 
 Personnel & Negotiations Committee – Edward Magin, Izetta Younglove 
 Community Relations – Izetta Younglove, Linda Eygnor 
 Four County SBA Liaison – Edward Magin, Lucinda Collier 
 Policy Committee – John Boogaard, Andrew Mathes 


 First Reading: As a continuation of the audit of district policies, The Board Policy 
Committee is presenting these policies for a first reading. 
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5000 Non-Instructional/Business Operations  
5512 Reserve Funds New 


 
b. Good News 
c. Other 


 
4.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA is made by _______, and 
seconded by_______ any discussion- All in favor ___-___. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of February 27, 2018. 
 


b) Recommendations from CSE and CPSE 
RESOLUTION  


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the recommendations for the Committee on Special Education 
 dated; 2/6, 2/9,2/12, 2/14, 2/16, 2/13, 2/28,  and instructs the Superintendent to implement the 
 recommendations on behalf of the following individuals identified by student number:   
 
  11469  13844        13663    12762    13965    12695    12402    12423    13877    13765    13430    12168   
  
                IEP Amendments:  13964 
    


c) Treasurer Reports 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Treasurer Reports for January 2018. 
 


d) Language Approval for May 15, 2018 Budget Vote  
 The Board is required to formally approve the following propositions that will be considered by voters at 
 the May 15, 2018 Budget Vote and Election of Board Members: 
 
 RESOLUTION: 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the following resolutions as they will be presented to the voters on 
 May 15, 2018. 
 


Proposition No: 1:  2018-2019 Budget 
RESOLUTION 


 Be it resolved that shall the budget for the North Rose-Wolcott Central School District (the “District”) for 
 the fiscal year commencing July 1, 2018 and ending June 30, 2019, as presented by the Board of Education, 
 in the amount of $ XXX be approved and adopted and the required funds be appropriated and the necessary 
 real property taxes required shall be raised by a tax on the taxable property in the District to be levied and 
 collected as required by law. 
 


The motion having been duly moved, the resolution was acted upon by the Board of Education and there were   - 
____ - votes in favor of the resolution and - _____ - votes against the resolution as follows: 
 


Edward Magin 
Danny Snyder 


Voting 
Voting 


_____ yes           ______ no 
_____ yes           ______ no 
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John Boogaard 
Lucinda Collier 
Linda Eygnor 
Andrew Mathes 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 


_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 


  
 


Proposition No. 2:  Bus Purchases 
 RESOLUTION 


Be it resolved, on March 13, 2018, by the Board of Education of the North Rose-Wolcott Central School 
 district as follows: 
 


Section 1. The North Rose-Wolcott Central School District, as a local agency pursuant to the New York 
State Environmental Quality Review Act (“SEQRA”), ECL Section 8-0101, et seq., and implementing regulations, 6 
NYCRR Part 617 (the “Regulations”), having reviewed the impact of the acquiring replacement school buses upon 
the environment, hereby determines that such action constitutes a “Type II Action” under the Regulations and is not 
subject to review under SEQRA. 


 
Section 2. The proposition hereinafter set forth is hereby authorized to be submitted for the approval 


of the qualified voters at the annual school district election to be held in said School District on May 15, 2018. 
 
Section 3. The School District Clerk is hereby authorized and directed to include as a part of the notice 


of the annual district meeting and election notice with reference to the submission of said proposition in 
substantially the following form: 


-------------------------------- 
 


NOTICE IS HEREBY FURTHER GIVEN that at said annual election to be held on May 15, 2018, the following 
proposition will be submitted: 


BUS PURCHASE PROPOSITION  
Shall the following resolution be adopted: 
 
RESOLVED, that the Board of Education of the North Rose-Wolcott Central School District, Wayne 
County, New York, is hereby authorized to spend $541,638.19 from the District’s existing School Bus 
Reserve Funds approved by the District’s voters in May of 2016 for the acquisition of six school 
buses. 
 
If necessary, due to space constraints on the voting ballot, said proposition may be presented in 
substantially the following abbreviated form: 
 
RESOLVED, that the Board of Education of the North Rose-Wolcott Central School District, Wayne 
County, New York, is hereby authorized to spend $541,638.19 from the District’s existing School Bus 
Reserve Funds approved by the District’s voters in May of 2016 for the acquisition of six school 
buses. 


------------------------------- 
 Section 4. This resolution shall take effect immediately. 
The motion having been duly moved, the resolution was acted upon by the Board of Education and there were   - 
____ - votes in favor of the resolution and - _____ - votes against the resolution as follows: 
 


Edward Magin 
Danny Snyder 
John Boogaard 
Lucinda Collier 
Linda Eygnor 


Voting 
Voting 
Voting 
Voting 
Voting 


_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
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Andrew Mathes 
Izetta Younglove 


Voting 
Voting 


_____ yes           ______ no 
_____ yes           ______ no 


 
  


Proposition No. 3:  Annual Appropriations For Wolcott Public Library and Rose Free Library  
 


               RESOLUTION 
              Shall the annual sum collected by the North Rose – Wolcott Central School District as required by New York       
 State Education and Municipal laws for the 2018-19 operating budgets of the Wolcott Public Library and 
 the Rose Free Library, as determined by both Library Boards of Trustees, be increased by $12,000.00 to the 
 total sum of $144,100 annually to be allocated in the amounts of $101,000 to the Wolcott Public Library 
 and $43,100 to the Rose Free Library. 
 


e) Notice of Public Hearing and Annual School District Election 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following: 
 
Section 1:     That pursuant to §2004(1) of the Education Law, as amended, the annual school district 
budget vote and election of the North Rose - Wolcott Central School District, shall be conducted in the 
North Rose-Wolcott High School, 11631 Salter-Colvin Rd., Wolcott, NY on Tuesday, May 15, 2018, for the 
purpose of voting by paper ballot upon the propositions hereinafter set forth.  Polls for the purpose of 
voting shall be kept open between the hours of 12:00 noon and 9:00 PM local time. 


Section 2:      The North Rose-Wolcott Central School District, as a local agency pursuant to the New York 
State Environmental Quality Review Act (“SEQRA”), ECL Section 8-0101, et seq., and implementing 
regulations, 6 NYCRR Part 617 (the “Regulations”), having reviewed the impact of the acquisition of 
replacement school buses upon the environment, hereby determines that such action constitutes a "Type II 
Action" under the Regulations and is not subject to review under SEQRA. 
 


Section 3:      That pursuant to §1707(2) of the Education law as amended, the Public Hearing on the 
proposed school budget will occur Tuesday, May 8, 2018 at 6:00 PM in the North Rose-Wolcott High School 
Auditorium in said school district. 


Section 4:      That the notice of said public hearing and annual school election, including the propositions to 
be voted upon, shall be in substantially the following form: 
 


LEGAL NOTICE 
NOTICE OF ANNUAL SCHOOL DISTRICT ELECTION &  


PUBLIC HEARING ON PROPOSED BUDGET 
North Rose - Wolcott Central School District 


Wolcott, New York 
 
NOTICE IS HEREBY GIVEN by the Board of Education of North Rose - Wolcott Central School District, 
Wayne County, New York that the annual election of the school district shall occur on the 15th day of May, 
2018, in the North Rose - Wolcott High School, 11631 Salter-Colvin Rd., Wolcott, New York from 12:00 
noon until 9:00 PM for the purpose of voting, by paper ballot upon the propositions hereinafter set forth on 
the machine labels as follows: 
 


 Proposition   No 1: 2018-19 Budget  
 Be it resolved that shall the budget for the North Rose-Wolcott Central School District (the “District”) for 
 the fiscal year commencing July 1, 2018 and ending June 30, 2019, as presented by the Board of Education, 
 in the amount of $ XXX be approved and adopted and the required funds be appropriated and the necessary 
 real property taxes required shall be raised by a tax on the taxable property in the District to be levied and 
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 collected as required by law. 
 


 Proposition No. 2: Bus Purchase 
 RESOLVED, that the Board of Education of the North Rose-Wolcott Central School District, Wayne 
 County, New York, is hereby authorized to spend $541,638.19 from the District’s existing School Bus 
 Reserve Funds approved by the District’s voters in May of 2016 for the acquisition of six school 
 buses. 


 
 Proposition No. 3:  Annual Appropriations For Wolcott Public Library and Rose Free Library  
 Shall the annual sum collected by the North Rose – Wolcott Central School District as required by New York       
 State Education and Municipal laws for the 2018-19 operating budgets of the Wolcott Public Library and 
 the Rose Free Library, as determined by both Library Boards of Trustees, be increased by $12,000.00 to the 
 total sum of $144,100 annually to be allocated in the amounts of $101,000 to the Wolcott Public Library 
 and $43,100 to the Rose Free Library. 


 
 ELECTION OF MEMBERS OF THE BOARD OF EDUCATION 


 
NOTICE IS ALSO GIVEN That pursuant to §1707(2) of the Education law as amended, the Public 


Hearing on the proposed school budget will occur Tuesday, May 8, 2018 at 6:00 PM. in the North Rose-
Wolcott High School Auditorium in said school district. 


 
NOTICE IS ALSO GIVEN that petitions nominating candidates for the office of Board of Education 


member must be filed in with the District Clerk no later than 5:00 PM local time, on April 16, 2018.  
Vacancies for school board member will occur as follows:  


 
 One terms of five (5) years beginning July 1, 2018 through June 30, 2023 to succeed the following 
 incumbent: Lucinda Collier. 


 
 Petitions to nominate a candidate for member of the Board of Education may be secured from the 
District Clerk at the District Office, 6188 West Port Bay Road. Wolcott, New York 14590  Monday through 
Friday, exclusive of legal holidays, between the hours of 8:00 AM and 4:00 PM.  Each petition shall be 
signed by at least twenty-five (25) qualified voters of the district, and state the name and residence address 
of each candidate and the name and residence address of each signer.   
 


FURTHER NOTICE IS GIVEN that the election of members of the Board of Education is at large.  The 
candidate receiving the greatest number of votes cast will be elected. 
 


 FURTHER NOTICE IS GIVEN that a copy of the statement of the estimated monies which will be 
required during the 2018-19 fiscal year for school purposes, specifying the purposes and the amount of 
each and a copy of the report of the amount of total assessed value of the final assessment roll(s) used in 
the budgetary process that is exempt from taxation will be available, upon request, to taxpayers in this 
District during the hours of 8:00 AM to 4:00 PM from May 1, 2018 to May 15, 2018, exclusive of Saturdays, 
Sundays and holidays, at each schoolhouse in the District, the Rose Free Library, the Wolcott Public Library, 
and on the District website: www.nrwcs.org.   


 NOTICE IS ALSO GIVEN that applications for absentee ballots may be obtained from the District 
Clerk between 8:00 AM and 4:00 PM Monday - Friday, excluding holidays.  Applications must be received at 
least seven (7) days before the election if the ballot is to be mailed to the voter, or the day before the 
election, if the ballot is to be delivered personally to the voter.  The District Clerk must receive absentee 
ballots no later than 5:00 PM local time on Tuesday, May 15, 2018.  A list of all persons to whom absentee 
ballots have been issued will be available for public inspection during regular business hours at the district 
office. 
 



http://www.nrwcs.org/
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Dated: March 13, 2018 
By Order of the Board of Education of  the North Rose-Wolcott Central School District 
Wolcott, NY 14590 
Tina Fuller, District Clerk 
First Publication: March 28, 2018, Second through Fourth Publication: Weeks of: April 9, April 23 and May 
7, 2018. 


  
 Section 5:      That the school District Clerk is authorized and directed to cause such notice of the public 
 hearing and annual school election to be given in substantially the form hereinbefore prescribed by 
 publishing the same four (4) times within the seven (7) weeks preceding the annual school election (May 
 15, 2018), the first publication to appear at least forty-five (45) days  before the event, in the Lake Shore 
 News and the Finger Lakes Times the official district newspapers, and by giving such other notice as may be 
 deemed advisable. 
 


f) Resolution to Authorize the Unsealing and Opening of Ballot Box 
 RESOLUTION TO AUTHORIZE AND DIRECT THE UNSEALING AND OPENING OF BALLOT BOXES 
 CONTAINING VALID BALLOTS, TOGETHER WITH ENVELOPES CONTAINING DEFECTIVE OR SPOILED 
 BALLOTS, EXCESS BALLOTS, AND VOID OR WHOLLY BLANK BALLOTS, RELATED TO THE SCHOOL 
 DISTRICT’S ANNUAL MEETING ON MAY 16, 2017 AND THE DESTRUCTION OF SAID MATERIAL PER 
 EDUCATION LAW § 2034(6)(b).  


 
WHEREAS, the North Rose-Wolcott Central School District (“School District”) held its annual meeting and 


an election on May 16, 2017 and, after the ballots were counted and all statements required by Education Law § 


2034 were made, all ballots, envelopes containing defective or spoiled ballots, excess ballots, and void or wholly 


blank ballots were gathered and placed into the ballot boxes, which were then securely locked and sealed by the 


School District’s inspector(s) of election and deposited by the chief inspector with the District Clerk; and  


WHEREAS, the above-referenced ballot boxes have remained locked and sealed in said ballot boxes since 


that time and the ballot boxes have not been opened or unsealed; and 


WHEREAS,  a period of six months have passed from the date of the above-referenced annual meeting and 


election without any proceeding having been commenced concerning that meeting or vote; and 


WHEREAS, under such circumstances, Education Law § 2034(6)(b) authorizes the Board of Education to 


direct the unsealing and opening of said ballot boxes and the destruction of all ballots contained therein, together 


with any unused ballots;  and  


THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL 


SCHOOL DISTRICT that it hereby authorizes and directs the School District Clerk to open and unseal the above-


referenced ballot boxes and destroy all ballots contained therein, together with any unused ballots, envelopes 


containing unused ballots and any void or wholly blank ballots pursuant to Education Law § 2034(6)(b); 
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BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption. 


The motion having been duly moved, the resolution was acted upon by the Board of Education and there were ___ 
votes in favor of the resolution and ____ votes against the resolution as follows: 
 


Edward Magin 
Danny Snyder 
John Boogaard 
Lucinda Collier 
Linda Eygnor 
Andrew Mathes 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 


 
g) Personnel Items: 


1. Appoint Cleaner – Alan Ball 
Daniel Friday recommends Alan Ball to the position of Cleaner. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of Alan Ball as a Cleaner, 
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and 
Part 87 as follows: 


         Probationary Period: March 14, 2018-September 12, 2018 
         Salary: $10.40/hr. 


 
2. Creation of (1) Teacher Aide position 


  RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
        pursuant to Education Law, approves the creation of (1) Teacher Aide position.    
 
3. Administrative Internship – Jennifer Kelsey 


  RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
        pursuant to Education Law, approves Jennifer Kelsey as an Administrative Intern for the Office of   


Instruction for the period of July 1, 2018 through June 20, 2019.    
 


4. Appoint Volunteers 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
         pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Heather Poole  Chrissie Smith    
 


5. Board Appointments and other Designations: 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and     
        pursuant to Education Law, appoints the following individuals to serve in the stated positions with  
        stipends as stated for the 2017-18 school year. 


 
Position 2017-2018 


Deputy Purchasing Agent Richard Walker 
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Information Items: 
a. Claims Auditor Report 


 
 Motion for Adjournment 
       There being no further business or discussion, a motion is requested adjourn the regular meeting 
 
Motion for approval by ______, seconded by ______, with motion approved ____-____.  Time adjourned: ___:___ p.m. 
 
 





		Dated: March 13, 2018

		By Order of the Board of Education of  the North Rose-Wolcott Central School District

		First Publication: March 28, 2018, Second through Fourth Publication: Weeks of: April 9, April 23 and May 7, 2018.






Report to the Board of Education 


March 2018 


Brian Read, High School Principal 


 


Strategic Action Plan Goal School Improvement Plan Action Step Progress 


1: By June 2017, all students 


taking a state assessment will be 


proficient (3 or 4, 65 or higher). 


[Goal to continue in 2017-18 


school year] 


Deploy interventions based on entry and exit data 


triggers, gather and report data on the effectiveness of 


the intervention, and assist in the development of 


action plans to refine the intervention appropriately 


(MTSS Tier 2). 


We will soon be reviewing data to determine the effectiveness of a 


variety of Tier 2 interventions (Why Try counseling group, Project 


SUCCESS counseling group, and Check In Check Out).  Our purpose 


will be to determine whether we need to adjust our 


implementation plans for particular interventions. 


Provide information to community members on the 


resources available in our district. 


The March newsletter is now online. 


Engage families through activities that incorporate 


student participation. 


The Lift program is now publishing its own newsletter.  It contains 


information about all of the wonderful opportunities available to 


our students from 3 to 5 pm.  The Family Engagement SIP Group is 


organizing an event that will precede our district concert on March 


28.  The event will run from 5 to 6 pm and showcase many of the 


extracurricular events we have available at NRWHS. 


Engage in data analysis to identify learning targets for 


professional learning. 


On March 22, the School Leadership Team will spend half of the 


day visiting classrooms and documenting evidence of personalized 


learning instructional strategies.  We will analyze the data in order 


to make decisions for future professional development 


opportunities related to personalized learning.   


Share attendance, behavior, and academic data with 


the school community at various points throughout the 


year to communicate progress toward shared goals. 


In addition to sharing interim assessment results in our 


newsletters, we now have graphs of academic and behavior data 


posted in the main foyer.  This is part of our effort to continuously 


make the public – particularly the students – aware of how well 


we are doing and insist on continuous improvement. 


2: By June 2017, each student 


who has achieved mastery will 


Utilize consistent strategies for behavior management 


and develop data-based action plans based on those 


Based on the strength of our Tier 1 behavior data, we have started 


to focus our grade level teams on academic action plans.  For 



https://www.smore.com/xtpea

https://www.smore.com/n5w41





maintain mastery, and the 


percentage of new students 


achieving mastery will increase. 


[Goal to continue in 2017-18 


school year] 


strategies within grade level teams (MTSS Tier 1). example, the freshmen and sophomore teams will be instituting 


plans that require students who are failing courses to stay after 


school with their teachers for additional support.  The junior team 


is developing a plan to intervene with students who chronically 


abuse their electronic device privileges.  The senior team is 


developing a plan that will allow seniors to received scheduled, 


targeted to support from 3 to 5 pm. 


Analyze school-wide data, develop resulting action 


plans, offer incentive programs, and celebrate 


successes (MTSS Tier 1). 


Through a data analysis of disciplinary referral data, our Cougar 


Pride (Tier 1) team identified tardy class as a main reason for 


referrals.  The team instituted an incentive program that saw the 


seniors awarded with breakfast pizza for having the fewest 


documented class tardies over a designated period of time.  The 


team is continuing to promote positive postcards and student of 


the month recognitions. 


Collaboratively research a system to complement or 


replace the class rank system with an honors system 


that factors in the College and Career Ready 


designation. 


The Enrichment SIP Group continues to work on this task, and they 


are readying a proposal for the building administration.  As stated 


previously, any recommendation and/or decision on this matter 


will include the district administration and Board of Education. 


4: Starting in the 2018-19 school 


year, we will increase all 


students’ participation in STEAM 


courses by 10% each year. [Goal 


to continue in 2017-18 school 


year] 


Develop lists of developmentally appropriate STEAM 


academic vocabulary words that will be integrated in to 


STEAM courses. 


The STEAM Task Force is continuing to work on this strategic plan 


goal.  Having teachers from a variety of content areas on the task 


force has been helpful. 


 


Other notes: 


 


 Personalized learning remains the focus of my lesson plan feedback and Leverage Leadership conversations.  I am supporting individual teachers as they 


make progress toward goals they identified in each of the Core 4 (targeted instruction, data driven decisions, student reflection/ownership, and flexible 


content and tools) earlier in the year.  In addition, at our March faculty meeting, our Instructional Technology Specialist Tadge O’Brien explained how 



https://www.edelements.com/hubfs/Core_Four/Education_Elements_Core_Four_White_Paper.pdf

https://www.edelements.com/hubfs/Core_Four/Education_Elements_Core_Four_White_Paper.pdf





teachers can utilize Google (Drive, Docs, Sheets, Forms, Classroom) to integrate digital literacy and content into their curricula. 


 


 We are committed to keeping our families informed of their students’ academic progress.  Earlier today, I made a few dozen phone calls to 


parents to discuss the 5-week progress reports.  In the coming days, I’ll be making a few more dozen calls.  I am reminding parents of the 


support opportunities that we have available and engaging them in conversations about how we can better support their children. 


 


 Our school has been selected to administer the National Assessment of Educational Progress.  The assessment will be administered to select 


seniors on Thursday, March 8. 


 


 Representatives from the Lyons Central School District will be coming to our school on March 21 to learn more about our intervention 


period (period 3).  We continue to use period 3 to provide students with supports that, as evidenced by their assessment data, are much 


needed. 



https://nces.ed.gov/nationsreportcard/about/






BOE Report 
March 7, 2018 
June M. Muto, Assistant Principal 
21st Century Grant 
UPK Grant 
 


Strategic Plan Goal Action Step Progress  


1. By June 2017, all 
students taking a 
state assessment 
will be proficient 
(3 or 4, 65 or 
higher). 


 


 


3.  By June 2019, by the 
end of the second 
grade, all students will 
read at or above grade 
level. 


1.5.  Develop 
opportunities for 
targeted instruction 
time for student who 
are not meeting 
benchmarks 


 


 


3.3  Establish a culture 
that fosters a 
community of readers 
and writers. (Provide 
year-round 
opportunities to engage 
in interest based reading 
and writing experiences. 


• The Early Morning Tutoring is progressing well.  Attendance has been good 
and students are receiving targeted skills based on their personal needs. 


• Many staff members from all programs attended the TCIS Training given at 
the Elementary School.   Additionally several aides from the Elementary and 
Middle School programs attended Youth Mental Health First Aid hosted by 
WFL BOCES. 


• The Middle School Program is beginning the third and final session for the 
year next week.  Great opportunities for fun and enrichment activities are 
planned.  The “Super Saturday” was cancelled due to weather restrictions at 
visiting districts on March 3rd.  It has been rescheduled for March 24th. 


• Through Catholic Charities of Wayne County, we will be offering a Thriving 
Families Program and Parenting from the Heart.  It will be held on Monday 
afternoons at the Elementary School from April 16th through May 21st.  This 
free class will provide several Positive Discipline Tools that can be life 
changing for parents, as well as living a balance life focusing on healthy 
relationships.   Please see Flyer attached.  This is being offered to all 
Elementary Parents, UPK through 4th grade. 


• Provide 
enrichment 
opportunities 
outside the school 
day for e.g., Lego, 
Robotics, Science 







Olympiad • Pre-K registration is being held on Wednesday, at NRWE at 6:30 pm.  
Parents will have the opportunity to speak with Pre-K teachers, learn about 
Pre-K curriculum and expectations, and have assistance for completing 
registration forms.   


 


 


 


 







 


 


Are you struggling with: 


Thriving Families Program 
& 


Parenting from the Heart  


Provided by the Thriving Families Program through Catholic Charities of Wayne County 
Funding for this project was provided by the United States Department of Health and Human Services, Administration for Children and 
Families, Grant: 90FM008401.  These services are available to all eligible persons, regardless of race, gender, age, disability, or religion 


 


 


 


This free class will provide 
several Positive Discipline 
Tools that can be life 
changing for parents. You 
will use hands on activities to 
find out what works.  In 
Living a Balanced Life we’ll 
talk about how to have 
healthy relationships with all 
the people in your life.  This 
is about empowering you to 
be your best you! 


Melissa Bailey, LMHC 
Certified Positive Discipline Parent Educator 


 
315-331-4867 x15 • Melissa.Bailey@dor.org 


• Kids having tantrums 


• Communication  


• Honesty in relationships 


Do you want: 


• Stressful interactions with co-workers 


• Disrespectful children and family 


• Struggle with daily routine 


• Respectful children 


• Open communication 


• Trusting relationships 


 


• Healthy relationships  


• Kind children 


• Children who are self-motivated 


North Rose Wolcott Elementary School 
Mondays 12:00 pm – 3:00 pm 


April 16th – May 21st  


 


Jalise Munoz, LMHC 
Thriving Families Supervisor 


 
315-679-6255 • Jalise.Munoz@dor.org 


$25 Gift Card Upon 
Completion - Chance 


to Win $100 Gift 
 


Join us for the next session! 


April 16th – May 21st 
12:00 pm – 3:00 pm 


North Rose Wolcott Elementary School 


Transportation Available 
Contact us for more information! 


 





		J. Muto

		NRW TFP-Parenting draft

		Join us for the next session!

		April 16th – May 21st

		12:00 pm – 3:00 pm

		North Rose Wolcott Elementary School

		Transportation Available

		Contact us for more information!

		Do you want:

		Are you struggling with:








Kristin DeFeo  - NR-W Middle School Assistant Principal – March, 2018 -  BOE Report 
District Strategic Plan and MS SCEP (School Comprehensive Education Plan – 2017-2018)   
 
Middle School Enrollment: 
5th grade 77 
6th grade 111 
7th grade 90 
8th grade 86 
Total 364 
 
Strategic Plan Goal Action Step Progress 
# 1. By June 2017, all students 
taking a state assessment will be 
proficient (3 or 4, 65 or higher) 
 
Tenet 6 – Family and Community 
Engagement 


Increase partnerships between 
school and families. 
 
 


Attendance Team – The NR-W Middle School Attendance Team continues to 
meet bi-weekly to review attendance data.  *See below for our September – 
February data.   


• Level 1 – (5%) – Member of Middle School Attendance Team contacts 
parent/guardian.  Team member will also make contact 1:1 with the 
student.   


• Level 2 – (8%) – Letter sent home including the attendance ladder and 
current attendance record.  


• Level 3 – (10%) – Attendance Action Plan completed with member of 
Attendance Team and student.  Parent/guardian contacted, Action Plan 
mailed home.  Home visit may occur at this step. 


• Level 4 – (15%) – Letter sent home requesting a parent meeting with the 
Assistant Principal to review attendance guidelines.  


• Level 5 – (>20%) – Possible submission of referral to county agencies 
(FACT, PINS, CPS) for assistance.  


Month Sept. Oct. Nov. Dec.  Jan. 
 


March 


Level 1 
(5%)  


68 39 44 52 47 69 


Level 2 
(8%) 


13 27 44 15 25 38 


Level 3 
(10%) 


*same 
as 


17 21 25 25 19 







above 
Level 4 
(15%) 


9 8 3 9 8 11 


Level 5 
(20%) 


5 5 7 6 7 6 


 
March Newsletter:  *See out NR-W Middle School Facebook page or website! 


 
 
 
 
 
 
 
 
 


Establish district-wide Multi-Tiered 
Systems of Support (MTSS) for 
academic & behavior 


MTSS 
Tier 2/3 Teams – Our Tier 2/Tier 3 team is now meeting every Monday and 
Thursday to review intervention data in regards to Tier 2 groups, and to review 
Tier 3 students and their individual progress with behavior and/or academic 
support plans. 
 
TIC (Trauma-Informed Care) Team  
Vision Statement: “Empowering our community for the future.” 
 
Our TIC Team is wrapping up our first year of working together, to learn about 
and share with staff, how trauma impacts students.  Last Spring, all district staff 
were asked to complete the Trauma-Informed Care Organizational Self-
Assessment Survey (TIC-OSAT), and again this year, we are asking staff to 
complete this survey (*between March 7th and 16th).  The survey is a strengths-
based assessment tool that measures our school district’s progress towards 
becoming trauma-informed.  The information received from this survey will 
assist our TIC Team in planning how we can best support our staff in teaching 
and supporting our students at NR-W impacted by trauma. 
 
Future Story – The NR-W Middle School is starting to plan our second annual 
“Career Day.”  Examples of careers our 5th-8th graders are interested in include: 


1) Law Enforcement 
2) Lawyer 
3) Mechanic 
4) Photographer 


Tenet 5 – Student Social and 
Emotional Developmental Health: 


 Cougar Pride Team – (PBIS)  
TFI Review – On Wednesday March 14th, outside evaluators (along with Mrs. 







 Interlichia) from Lyons CSD, will be coming to NR-W Middle School to 
evaluate our Tier 1,2, and 3 teams, practices and systems to measure to what 
extent all of our NR-W schools are applying the core features of PBIS.  Mrs. 
Interlichia will be conducting the walk-through portion of the TFI.  This includes 
interviewing ten students and ten staff in each building.  During this time she will 
be asking students if they can identify our core expectations (respectful, 
responsible, safe, kind), and if they have received any acknowledgements over 
the last two months.  Additionally, she will visit classrooms and other settings to 
look and make sure expectations are posted in the classroom. (the walk-through 
portion will occur on March 12th and 13th).  Positives that Mrs. Interlichia will be 
looking for at NR-W Middle School include shout-outs, positive post cards, and 
positive referrals, student of the month, Elk’s student of the month, and rotary 
student of the month.  The goal is to receive the maximum score for 
acknowledgements, and to see that at least 90% of staff use them, and that they 
are received by at least 50% of students interviewed.  In regards to knowing 
expectations, the goal is to have 70% of the students and 90% of staff able to list 
67% of expectations. 
 
Character Trait of the Month - At our February Town Hall meetings we 
recognized students for our “Trait of the Month” for showing tenacity.  (*see our 
March newsletter for the winners!) 
 
For the month of March, we are focusing on “perseverance.” 
 


•  “Continuous effort – not strength or intelligence – is the key to 
unlocking out potential.”  ~ Winston Churchill 


• “A river cuts through a rock not because of its power, but its persistence. 
• Persevere (verb) – to persist in anything undertaken; maintain a purpose 


in spite of difficulty, obstacles, or discouragement; continue steadfastly. 
• “Our greatest weakness lies in giving up.  The most certain way to 


succeed is always to try just one more time.”  ~ Thomas Edison 
 


Growth Mindset –year.  
• September – Everyone can learn - “No matter what your ability is, effort 


is what ignites that ability and turns it into accomplishment.”  ~ Carol 
Dweck 


• October – My brain is like a muscle that grows! – “The measure of 
intelligence is the ability to change.” ~ Albert Einstein 


• November – I am a valued member of this learning community. 
              “We rise by lifting others.” ~  Robert Ingersol 







• December – We love a challenge!  - “If you aren’t in over your head, 
how do you know how tall you are? ~ T.S. Eliot.  For this month, we 
talked about setting goals (academic, behavioral, etc.) at Town Hall to 
start out quarter two, AND told the students about the attendance 
challenge. 


• January – Feedback is a gift!  Accept it! – “I think it’s very important to 
have a feedback loop, where you’re constantly thinking about what 
you’ve done and how you could be doing better.” ~ Elon Musk 


• February – A Goal Without a Plan is Just a Wish. 
• March – Mistakes are opportunities for learning. 


#2: By June 2017, each student 
who has achieved mastery will 
maintain mastery, and the 
percentage of new students 
achieving mastery will increase. 


Provide access to enrichment 
opportunities for all students 


Lion King Jr. – Our Musical Cast and crew (Pitt Band, Audio Visual Club, LTD 
Club) is almost ready for their production of “Lion King Jr.” this month! Students 
and staff have been working to create sets, fit costumes, ensure we have sound 
and lights, prepare the music…and are VERY excited to put on their incredible 
show!  We hope you can join us at NR-W Middle School on March 16th and 17th! 


Safety and Security – The District Safety Team met on Thursday, March 1st as a follow up to the incident in Florida, as well as a follow-up to the incident that 
occurred at NR-W on Wednesday, February 28th.  During this time we reviewed recent events, and set the agenda to take back to our monthly Building Safety 
Team meeting. The District Safety Team will meet again on March 22nd to review the notes from the Building Team meetings.  
 
 
 
 








Kellie Marciano  - NR-W Elementary School Assistant Principal – March 2018 -  BOE Report 
Report to the Board of Education  
North Rose-Wolcott Elementary School  
 
Meeting Date: March 13th, 2018 
 
Elementary School Enrollment: 
UPK 39 
Kindergarten 82 
1st  86 
2nd  97 
3rd  94 
4th 98 
Total 494 
 
Upcoming Events and Character Focus 
*See also the attached NRWE newsletter (this is sent monthly to all families)  


 
 







 
 
Strategic 
Plan Goal 


Action Step Progress 


Goal 1: By 
June 2017, 
all students 
taking a 
NYS 
assessment 
will be 
proficient (3 
or 4, 65 or 
higher). 


Action Step 1: 
Establish and 
implement 
district-wide 
Multi-tiered 
Systems of 
Support (MTSS) 
for academics 
and behavior 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


• The MTSS team met to discuss adding an agenda to the Student Support Team meetings to ensure that all meetings 
complete all parts of the SST form, create a goal, and discuss student needs.  The agendas are set to keep track of time 
and allow the discussion to stay on task and on topic.  There are two agendas: initial and follow up.  The initial SST 
agenda is for students who have not been through the SST process previously.  The Follow Up agenda will be marked 
with the number follow up as well as a review of data collection based on goals set.   
 
 
 
 
 
 
 
 
 
 
 
 
 


 
 
 


• Goals for SST meetings have also been discussed and the format has been refined in our SST plan to ensure all parts of 
a goal includes:  who is responsible, what interventions are in place to help the child achieve the goal, start/end dates, 
data collection, and tier number.  The new form includes the following chart:  
 







 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 Action Step 4: 
Utilize focused 
professional 
learning to 
support district-
wide initiatives 


• The Assistant Principal team attended a Restorative Discipline professional development.  Since then, the elementary 
school has established a team of administration, mental health providers, and teachers.  The team meets monthly and 
discusses concerns regarding discipline.  Last month the team met to discuss In-School-Suspension.  The team 
discussed the need for consistency between teachers who serve ISS as a duty, expectation of work being completed, 
and expectations for student behaviors.  The team created forms to monitor student behavior in ISS.  The forms will be 
distributed to the ISS teachers and will begin being used in the near future.   


• The Assistant Principal team has begun a four-part training discussing alternatives to suspension.  We will be looking at 
our discipline data, Code of Conduct, and factors impacting student behavior. 


• Why Try is beginning in the elementary school.  The trained counselor and teaching assistant have begun seeing groups 
for Why Try.     







 
• The elementary school is starting a book study on Conscious Discipline.  Currently, 29 staff members have expressed 


interest to be part of the book study.  Throughout the book study we will discuss the four essential components that are 
described below.  


 
 







  
 
 
 
 
 
 
 


 
 
 
 
 
 
 
 
 
 
 
 


Goal 3: By 
June 2019, 
by the end of 
2nd grade, all 
students will 
read at or 
above grade 
level. 


Action Step 2: 
Provide 
professional 
development for 
staff as it relates 
to curriculum 
writing, 
enrichment, and 
tiered lessons 


• The reading team went to the National Reading Recovery Conference held over February break in Columbus, Ohio.  Six 
of the reading teachers and Assistant Principal from the elementary school attended two days of workshops and key note 
speakers.  The reading team was able to meet Jan Richardson and discuss the work they are doing in our K-Lab for 
early intervention.  Please see the attached letter that explains the professional development that happened during the 
training.  Staff left with a shift in mindset, and was able to come back to refine their guided reading practices.  


 
 
 
 
 
 







 
3/1/18 


Dear Mr. Vigliotti and The Board of Education: 


At the National Reading Recovery Conference in Columbus, Ohio, we witnessed special tribute to excellence in literacy leadership across the country and were proud to know 
that your efforts and work are strikingly similar to those who received awards.  We commend your commitment to ALL our students and for offering them equity and access no 
matter their background so they can lead literate and successful lives. We would like to thank you for your commitment to our students and we would like to share with you 
some vibrant highlights from our learning. 


Mary Fried, an original member of Marie Clay’s training class (founder of Reading Recovery), was introduced by Gay Su Pinnell as an honored guest and keynote speaker. It 
was profound to bear witness to this amazing moment in literacy history.  The keynote address expressed the importance of going beyond phonics rules to instill problem 
solving in every child.  Fried said “working with students toward persistence and flexibility will be true markers of success so that they can become active and constructive 
problem solvers”. Another keynote speaker was Ellin Keene, who spoke to us on the value and importance of engagement for every student beyond compliance. Keene said 
“students who are motivated, learn only for themselves, yet students who are truly engaged, work collaboratively”.  Engagement includes challenge, questions, intellectual 
urgency, emotional response, and a contribution to our world.  
  
Dr. Connie Briggs and Dr. Salli Forbes, Reading Recovery Teacher leaders, walked us through teacher and student dialogue and the value a conversation can hold. They 
expressed the importance of dialogue as a way to challenge others toward a stronger learning shift. They challenged us to think about dialogue in the professional development 
we provide and the conversations we have with students every day as teachers because our learning is never finished.  


Furthermore, participating in a Dr. Jan Richardson and Michèle Dufresne workshop on guided writing provided us with additional resources into a framework used by our 
district for guided reading. Guided reading includes guided writing so that students can develop a reciprocal relationship.  Also, Jennifer Serravallo also provided us with tools 
necessary for students who struggle with comprehension. She reminded us that adult decisions have great impact on children’s sense of self, their learning perceptions, and how 
we can mindfully and carefully address their needs while challenging their minds.   


Thank you again for your continued support of our attendance at the National Reading Recovery Conference and for your dedication to our students and staff as literacy leaders. 
We hope to generate active and constructive problem solvers who are actively engaged in learning and our world.  In addition, please see attached pictures with Jan Richardson, 
Michelle Dufresne, and Jennifer Serravallo who engaged us in learning and challenged our thinking. 


Sincerely, 


Jaclyn Barker- Reading Recovery Teacher 
Stacy Denisi- Reading Recovery Teacher 
Jennifer Kelsey- Reading Recovery Teacher 
Kellie Marciano- Elementary Assistant Principal  
Tessa Nicholson – Reading Recovery Teacher 
Katie Sargent- Reading Recovery Teacher 
Patty Weber- Intervention Teacher 







 
 


 
 


Pictured Left to Right: Stacy Denisi, Katie Sargent, Jaclyn Barker, Jan Richardson, Jen Kelsey, Patty Weber, and Tessa Nicholson. 







 


Pictured Left to Right: Stacy Denisi, Katie Sargent, Patty Weber, Michèle Dufresne, Jaclyn Barker, Jen Kelsey, and Tessa Nicholson. 


 







 


Pictured Left to Right: Stacy Denisi, Patty Weber, Jaclyn Barker, Jennifer Serravallo, Jen Kelsey,Stacy Denisi, and Katie Sargent 
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Report to the Board of Education 


North Rose-Wolcott Middle School 


Mark Mathews 


March 2018 


Upcoming Events: 
 
March 5th – NR-W Middle School Building Safety Team Meeting 
March 6th – CSE meetings at NR-W Middle School 
March 13th – Leadership Council Meeting (3:30-5:30) and Board of Education Meeting (6:00) 
March 14th – Spring Pictures and TFI review 
March 15th – 1st—4th grade at NR-W Middle School for the annual “sneak peek” of our musical “Lion King Jr.” 
March 16th and 17th – NR-W Middle School Musical “Lion King Jr.” – 7:00 AND Early Dismissal – 11:45 
March 19th – Modified Spring Sports begin 
March 19th and 20th – NR-W Middle School Focus Review 
March 21st – CSE meetings at NR-W Middle School 
March 22nd – District Safety Team Meeting 
March 28th – K-12 Concert – “Music in our Schools” 
March 30th – Good Friday – NO SCHOOL 
 


The DTSDE (Diagnostic Tool For School and District Effectiveness) Review is scheduled for March 19th and 20th.  The review team will be led by 
Outside Educational Expert, Dr. Denise Stappenbeck.  She led the team last year.  Brian Read, Melanie Stevenson, and Megan Paliotti will also 
take part in the review team. 


In preparation for the review, we will provide the review team with: 


• Master Schedule that includes the following: 
o Bell times 
o Name of teacher for each class 
o Block/Period each class is held 
o Room number 
o Subject 







o Grade Level 
o Special Education classes 


• Self-Reflection. This is for K-8 schools but ignore what doesn’t apply in the initial data section.   
• School Event Scheduler – This is the same template as last year (attached) 
• Any updated survey information  


 


DAY 1 
School Leader Interview (Should be scheduled as the first event of Day One ) – 1 hour – Day 1 – School Leader 


The purpose of this meeting is for reviewers to ask specific questions regarding the way the school functions, leader practices, and 
decision-making. 


Grade/Subject Level Teacher Meeting Observation – 1 class period – Day 1 – regularly scheduled attendees 
The purpose of this meeting is for the IIT to observe a typical teacher meeting, where teachers may look at student work and create an 
action plan to address the findings from the work.  The review team will ask questions of the participants during the last 15 minutes of 
the meeting. 
Student Focus Group (Should be scheduled later in the day after IIT has visited classes)  – 1 class period– Day 1 – 
Principal selects 3 students.  Each reviewer attending the focus group will identify three students to attend as well.   
The purpose of this meeting is to interview students to learn how students perceive the school as a community and the school-wide 
expectations for their work.  For schools that are identified for specific subgroups, reviewers will make sure there is representation of 
the identified subgroup(s) at the meeting. 
Principal Check-In – 15-30 minutes – Day 1  – School Leader 
 
The purpose of this meeting is for the reviewers to be able to communicate with the school leader throughout the school review process.  
Vertical Teacher Focus Group (Should be scheduled later in the day after IIT has visited classes)  – 1 class 
period – Day 1 – minimum of 5 and maximum of 8 teachers providing a representative sample of grade levels and content areas.   


FOCUS SCHOOLS: If the school is identified for Students with Disabilities or English Language Learners, then at least 2 teachers in 
the focus group should be teachers who teach that identified group.  If the school is identified for both subgroups, a minimum of two 
teachers total should be those who teach those identified groups. 


The purpose of this meeting is for the IIT to interview teachers to learn how expectations, communications, and practices are 
consistently recognized and distributed across the school.  For example, an elementary school meeting should consist of a teacher from 
various grade level and specialists.  Schools that are identified for specific subgroups should ensure representation of that subgroup 
participate in the meeting. 


 







 


DAY 2 
School Leader Interview – 1 hour – Day 2 – School Leader 


The purpose of this meeting is for reviewers to ask specific questions regarding the way the school functions, leader practices, and 
decision-making. 
Student Work Discussion – 1 class period – Day 2 – Students will be identified by the IIT (must occur after the Student Focus 
Group)  


The purpose of this meeting is to discuss the work the students have produced this school year.  The IIT will ask students questions 
based on the work that appears in each child’s work folder/portfolio. 
Parent Focus Group – 45 minutes – Day 2 – minimum of 5 parents representing grade levels and subgroups  


The purpose of this meeting is to interview families to learn families’ perceptions of how they are received, included and encouraged 
to partner with the school community for the betterment of their children’s development, learning, and achievement.  Schools that 
are identified for specific subgroups should ensure representation of that subgroup participate in the meeting.  Principals can choose 
to: 
Select parents for the Parent Focus Group  


OR 
Send an open invitation to all families to participate, and reserve a large enough space for the meeting to be facilitated that 
accommodates the number of attendees. 


During the review, principals should be prepared to explain why they decided to choose the option selected. 
Student Support Staff Focus Group – 45 minutes – Day 2 – maximum of 8 staff - vertical representation of the student support 
team staff within the school 
The purpose of this meeting is to interview student support staff (social workers, guidance counselors, parent coordinators, school nurse, 
dean, etc.), along with core teachers, to learn how the school supports students’ social, emotional, developmental health and academic 
growth.  Additionally, this focus group is to ascertain how well the school works to engage parents and community organizations to 
support students. 
Principal Check-In – 15-30 minutes – Day 2 – School Leader 
 
The purpose of this meeting is for the reviewers to be able to communicate with the school leader throughout the school review process. 


 







For the Parent Focus Group, I will be sending an open invite for any and all families to participate.  I’ve decided to choose that option because in 
the past, we’ve invited specific parents to come in.  My concern is that we won’t have the subgroups represented, for example, students with 
disabilities or Spanish speakers, but will make personal phone calls to some families to invite them. 


The self-reflection process engages the School Leadership Team in an analysis of our current practices and the efforts we have made over the 
last year.  The Middle School Leadership Team met and participated in the self-reflection process.   


As you know, there are six Tenets in the Diagnostic Tool of School and District Effectiveness.  Under each Tenet are Statements of Practice.  
During the self-reflection process, the School Leadership Team identified needs, provided reasons for identifying these needs, and investigated 
the barriers that have presented the school from being successful in this area.  In the table below, I’ve provided a brief description of the tenet, 
the Statement of Practice that represents the greatest need (determined by SLT), a reason for selecting this need, and a brief description of the 
barriers that have kept us from being successful in the area of need.  These topics will drive the work of the DTSDE Review team on March 19th 
and 20th. 


 


Tenet Statement of Practice/Area of 
greatest need 


Reason for selecting this area Barriers that have kept the school 
from being successful 


2    
3-Curriculum 3.4: Are teachers providing 


interdisciplinary curricula and 
working together to connect the 
curriculum across subjects in ways 
that increase students’ 
engagement, deepen students’ 
understanding of the curriculum, 
and provide better opportunities 
for student success? 
 


We have not created time for 
teachers to work exculsively on 
developing cross-curricular 
learning opportunities.  Cross-
curricular work would also require 
training on grade-level 
proficiency, and how proficiency is 
assessed in all grade levels and 
classes.  We have not had this 
discussion, nor have we built 
consensus on these topics.  We 
also think this is a reasonable next 
step in the adoption of 


We have not created time for 
teachers to work exculsively on 
developing cross-curricular 
learning opportunities.  Cross-
curricular work would also require 
training on grade-level 
proficiency, and how proficiency is 
assessed in all grade levels and 
classes.  We have not had this 
discussion, nor have we built 
consensus on these topics.  We 
also think this is a reasonable next 
step in the adoption of 







Personalized Learning as a 
teaching model. 


Personalized Learning as a 
teaching model. 


 
4-Teacher 
practices and 
decision-making 


4.3: Do the teachers’ instructional 
practices lead to high levels of 
engagement and improved 
achievement? 
 


According to the feedback survey we 
administered to all students, many 
students expressed that their 
preferred method of feedback is 
number/letter grades.  We would 
hope to see that students prefer 
feedback that is specific to the task, 
the learning, is timely, and focused on 
the assessment criteria.  The focus on 
grades, or post-learning feedback, 
leads to student compliance and 
continued lack of engagement. 


The culture of our learning 
environment has created a culture of 
compliance. We notice many students 
saying “I need help,” without putting 
forth effort that demonstrates 
engagement in the learning.  Our 
current use of the ELA modules do not 
promote engagement, excitement, 
and tend to be dull for many students. 


5 5.5: Has the school developed and 
implemented a strategic plan to 
collect, analyze, and utilize data to 
identify and address the 
social/emotional developmental 
health needs of all students? 


We have the data but need to analyze 
it and update/adjust groups more 
efficiently.  We also must monitor the 
consistency and implement supports 
with fidelity, including Check in/Check 
Out and collecting student data in 
accordance with their Behavior 
Intervention Plans and/or MTSS 


We need to work on our schedule so 
that we have time to deliver 
professional development on Trauma-
informed care.  We depend too much 
on emails and other communication, 
we need face-to-face, intensive 
professional development. 


6-Family and 
Community 
engagement 


 6.4:  Has the school’s training to 
parents and to staff on creating and 
sustaining home-school partnerships 
allowed both parties to be able to 
work together to support student 
achievement? 
 


All families have received more 
information this year regarding their 
child’s progress on the STAR Reading 
and STAR math assessments, but the 
parents need more information on 
how to use the results, and how to 
better support their child 
academically and socially. 


Getting parents to attend and staff to 
stay and help with parent information 
activities, training. 


 







We will use these areas to create the School Comprehensive Education Plan 2018-2019.  This plan has to be provided to the Board of Education.  








 
 


BOE Report 
March 13, 2018 


Megan Paliotti, Director of Special Education 
 
 
 
 
Professional Development-  
The District Level School Counseling Plan team met with Joan Vitkus on February 27th to further develop the plan.  There will be Board presentation in the future 
to share the information that has been gathered from stakeholders regarding the Mindsets and Behaviors that our school community values most for our 
students.  
The school psychologists and myself have attended two more days of the Trauma, Illness, and Grief Consortium training. One 2/27/18 our session focused on 
Suicide Risks and Intervention and Chronic Illness. The 3/7/18 session focused on School Violence. As a result of these trainings, we will be developing protocols 
around Commemoration, Crisis Response, and Risk Assessment.  
 
Preschool- On 3/9/18, some staff members did our first site visit for our incoming Kindergarteners who currently are classified as preschool students with a 
disability. This first visit took place at Roosevelt Children’s Center where typically our students with the most needs attend before entering a school age program.  
 
Projections for 18-19- Based on CSE meetings and conversations with outside placements, it is projected that we will be able to bring 4 students back to district 
next year that are currently placed in out of district settings. This is due to a new program we are starting and progress that these students have made since 
being placed out of district.   
 
Leverage Leadership- Visits and meetings continue.   
 
APPR- Announced and Unannounced Observations continue.  
 
Parent Participation for Meetings  
Committee on Preschool Special Education Meetings- 57% 
Committee on Special Education Meetings-55% 
 
English Language Learners 
Current number of students enrolled:  30 
 







 


 


 


 


Student Movement- 2/6/18-3/2/18 


Special Education CPSE CSE 504 


New referrals 2 0 0 


Declassified 0 1 0 


Moved in 0 0 0 


Moved out 0 2 0 


BOCES placements  19  


Consortium placements  5  


Approved Private School  2  


 








Student Behavior 
Management at NRWE


Our Mission:


To prepare each student for a successful future







Roles and Responsibilities 
Melissa Pietricola-Principal


Kellie Marciano-Assistant Principal


Nichole Clement-Counselor 


Cathy Grasso-Social Worker


Danielle DiMora-Psychologist 


Brian Pitt- SRO


Classroom Teacher 


MTSS Aide


Office Secretarial Staff







Crisis Call Process
Teacher calls the main office.  
The main office calls on the 
radio to anyone available.  The 
secretaries write down the time, 
the student, and who reports.  
This data is tracked of who the 
mental health team is 
supporting throughout the day.  







Crisis Call Data







Office Discipline Referral-YTD







Office Discipline Referrals 







Student-Specific Concerns Report







Home-School Connection
Strategic Plan- Goal #1 Strengthen partnerships between school and families. 


● FACT 
● Wayne Behavioral
● Home visits
● Parent meetings
● Phone call/text/DoJo communication 







MTSS and the Tiered Response to Behavior







Recognizing the Positives
● Florentina Fun Days
● Cubby Club Monthly - 


○ Pawsome Reader Award


○ P2 Traits: Humility/Modesty, Kindness, and Self-Control 


○ Student of the Month from each classroom 


○ Positive Referrals


○ Bus Rider Conduct Awards 


○ Pawsomely Perfect Attendance Award 


● Positivity Project Luncheon weekly for student exemplifying target strength
● Gotchas - Catching students doing the right thing
● Office helpers - students earn time in the Main Office to complete office jobs
● Lunch reward with the administration
● Bus escorts - students who fulfill their responsibilities in the classroom walk out with class of their 


choice, administration or counseling staff







67% of NRWE teachers are registered for a 
4-day intensive classroom management 
approach called Responsive Classroom. 


This summer PD is followed by wrap-around 
coaching during the 2017-18 school year, 
thanks to the 21st Century Teaching Grant’s 
support.


Professional Development







Additional Staff Professional Study on Student Management 


● Classroom Management offered in November 
● Daily 5 offered in December
● Positive Behavior-Specific Praise - Faculty Meeting
● Teach Like a Pirate (Student Engagement) staff book study 
● Opportunities for student response (Engagement) - Faculty Meeting


Attended by staff members: Why Try, Alternatives to Suspension, Brian 
Mendler:Motivating Hard to Reach Students, Restorative Discipline, TIC, 
Function Based Thinking, FBA/BIP


In process of beginning a study of the text Conscious Discipline with staff.







Sep Oct Nov Dec Jan Feb Total


Conference between Admin & Student 15 47 14 10 13 8 107


Lunch Detention 16 30 19 10 13 6 94


Phone call to parent 5 18 17 12 9 5 66


Time out of class 0 3 22 16 19 3 63


In-School Suspension 4 21 16 5 9 3 58


In-School Suspension Full Day or more 3 1 10 17 23 3 57


Revisited expectations 7 24 10 5 3 1 50


Other (Combined w another or other refe 2 6 6 7 12 1 34


Consequence from teacher 7 7 3 1 4 1 23


Out-of-School Suspension 2 6 3 2 10 0 23


Phone conference with student, parent a 0 2 9 10 2 0 23


Conference with Parent/Guardian 3 2 3 1 7 2 18


Documentation 1 3 6 4 2 0 16


None 3 5 1 0 2 1 12


Conference with Teacher and/or Admin a 1 2 4 1 0 0 8


Warning 0 2 0 0 6 0 8


Detention 3 2 0 0 0 0 5


Suspended from Bus 0 0 0 2 1 0 3


Referral to Counseling 0 2 0 0 0 0 2


Responsibility Plan 0 0 0 0 2 0 2


Restorative Discipline 0 0 0 0 1 1 2


Class to class escort by school staff 0 1 0 0 0 0 1


Parent Pick Up-Requested by Administra 0 0 0 0 0 1 1


Total Dispositions: 72 184 143 103 138 36 676


Disposition Summary Report
NRW Elementary School : 2017-2018


7/1/2017 Thru 6/30/2018







Student-Specific Concerns Report
Grade


Referral 
# Nature of Behavior Strategies and Interventions Parent Contact/Involvement CSE/504/FBA Referral


Outside Agency 
Involvement Attendance


Lunch 
group


1:1 
Counseling


Home 
Visits 


Student 1 K 6


disruption, refusal, 
noncompliance, threatened to 
kill himself, destruction of 
property, fleeing classroom, 8 
absences


timed breaks, add'l adult 
support, regular parent contact, 
use of SRO


Parent meeting on 2/1/18 
including SRO and SW; parent 
responsive No No 9 days, has had phone call, letter sent x


Student 2 K 31


disruption of learning, disorderly 
conduct, fleeing, physical 
aggression toward staff and 
students, profanity


BIP-reward system, supervised 
breakfast, lunch and recess, 
aide support all day except for 
special areas, Tier II Speech, K 
Lab, SST referral 


daily/weekly from teacher, 4 
parent meetings including 
SRO; parent responsive No 4 days x


Student 3 K 23


disruption of learning, disorderly 
conduct, conduct endangering 
self and peers


Structured breaks, SST referral, 
K Lab, speach supports, access 
to MTSS aide Yes-Consent for CSE 21 days, has had phone call, letter sent, parent meeting with action planx X


Student 4 K 18


physcial aggression toward staff 
and students, destroying 
classroom, disruptive behavior


aide support throughout day, 
structured breaks, behavior 
chart was unsuccessful,  Tier II 
Speech intervention, SST 
referral


weekly from teacher, 4 parent 
meetings including SRO and 
SW, CSE Referral


Offered FACT to 
mom and she 
refused 3 days x


Student 5 K 29


physical aggression toward staff 
and students, destroying 
classroom, tried to harm self


adult support all day, structured 
breaks, SST referral, K Lab, 
Tier II Math interviention, Tier II 
Speech intervention


weekly from teacher, behavior 
chart, 2 parent meetings with 
SW and Counselor Yes-TBI


Wayne 
Behavioral, Strong 
Behavioral, on 
medication, FACT 10 days x


Student 6 K 5
physical aggression, destruction 
of property, stealing


K Lab, Tier II Speech 
intervention, Tier II Math 
intervention, additional aide 
supprt in class by MTSS aide 6 days, phone call X


Student 7 K 13


insubordination, fleeing, 
profanity, physical aggression 
toward staff and students


bus suspension, structured 
breakfast, behavior chart, SST 
referral, Tier II Speech 
intervention, K Lab, Tier II Math 
intervention


daily/weekly from teacher and 
sped. Teacher, 4 parent 
meetings including SRO;
parent responsive Yes-ADHD, possible anxiety


Yes-pediatrician 
for meds x


Student 8 K 15


insubordination, 
noncompliance, physical 
aggression but not malicious 
(horseplay)


OT-weighted vest; behavior 
chart, Tier II Math Intervention, 
Tier II Attendance intervention weekly, 1 parent meeting No No x Weekly 


Student 9 K 16


physcial aggression toward staff 
and students, destroying 
classroom, disruptive behavior, 
threatened to kill himself


adult support for most of the 
day, buddy class, structured 
breakfast


daily/weekly from teacher or 
AP, 10 parent meetings 
including SRO and SW


CSE Referral and FBA 
Referral


Wayne 
Behavioral, 
offered FACT.  
FBA in progress. 
CPS involvement 2 days x


Student 10 1 8
physical aggression and 
noncompliance, insubordination


behavior incentive chart with 
parent follow up at home; will be 
added to bus, suspended from 
bus for physical aggression, 
SST Referral, Reading 
Recovery, Tier II OT


sporadic calls between school 
and home, SRO was involved 
with bus incident No No 4 days Was in Fall


Student 11 1 7


destruction of property, 
noncompliance, aggression 
towards objects, 11 absences


restraint once, called police on 
2/5 to meet mom in parking lot 
to help her get him home safely; 
SST referral, Reading Recovery


contact from AP with every 
incident, teacher contacts 
regarding completion, mom 
follows up at home No


Yes-pediatrician 
due to recent 
spike in behaviors.  
FACT referral 
made 11 days, phone call and letter x Weekly CounselingX


Student 12 1 3
Weapons Possession, 
Insubordination


Structured breaks, aide support 
periodically, behavior feedback 
from teacher, check in check 
out 2 times a day with a 
mentoring adult (TA)


Sporadic calls between school 
and home, SRO was involved 
with weapons infraction No


Yes-pediatrician 
due to behaviors 1 day x


Student 13 2 11
threatening behavior, 
horseplay, noncompliance


SST referral, behavior chart 
with reward


weekly from teacher, SRO 
involvement, 
Parent/admin/teacher/mental 
health conference Yes - PKU


Yes-CPS, FACT 
offered but dad 
refused and 
refuses any kind 
of in-school 
counseling 4 days


Student 14 2 12
sexual harassment, profanity, 
stealing


SRO presentation on sexual 
harassment, SST referral, 
OT/PT, morning yoga


parent meetings including 
SRO and counselor, Tier II 
Math Intervention, Tier II LLI, No No 1 day x


Student 15 2 20


fleeing, physical aggression 
toward peers and adults, 
inappropriate language


SST referral, changed 
classrooms for more adult 
support, shared aide support, 
behavior plan with rewards, 
CICO, Counseling Group


daily from teacher using Dojo, 
about 10 parent meetings 
including SRO, counselor, SW


CSE Referral and FBA 
Referral


Wayne 
Behavioral-
counseling and 
psych eval, 
pediatrician.  FBA 
in progress 2 days x


Student 16 2 5
Threatening others, physical 
attack (2), left class


Tier II OT, Tier II LLI, Tier II 
Math Intervention x


Student 17 2 5


disorderly conduct, fleeing, 
physical aggression, 
endangering self


structured breakfast with sped 
teacher, aide support all day, 
modified instruction, behavior 
plan


daily from teacher using Dojo, 
3 parent meetings with 
principal, parent contact with 
SRO, counselor and SW, SST 
referral 504 Referral 


Yes-pediatrican.  
FACT program 
completed. 1 day x


Student 18 3 4
physical attack on staff/students 
(4) Tier II ELA intervention Consult teacher setting 1 day







Student 19 3 16


non-compliance, disorderly 
conduct, fleeing class, 
disruption


restraint (multiple), SRO 
involvement, regular breaks, 
behavior plan with rewards, 
shared aide support, Tier II ELA 
intervention


home contact from AP wih 
every incident, 3 strike 
behavior system, individual 
reward system in place, 
breaks from class, access to 
MTSS aide


Met with mom on 
2/13 and offered 
FACT.  Mom will 
be touching base 
with the 
pediatrician 2/13 
to get a doctors 
appointment 
ASAP.  FACT 
referral made x X


Student 20 3 4


physical attack on students (3), 
non-compliance with 
expectations Tier II Speech Intervention ADHD


FACT program 
completed 2 days x


Student 21 3 36


insubordinate to directive, non-
compliance, pofanity, threat to 
self/others, physical attack on 
staff, destruction of property, 
disorderly contact, harassment


SST referral, behavior plan with 
rewards, shared aide support, 
Tier II ELA intervention, Tier II 
Math intervention, interest 
survey


Communication with AP each 
time there is an incident and 
weekly, communication from 
teacher daily with behavior 
chart Yes - anxiety/ADHD x


Student 22 3 11


non-compliance, physical attack 
on students (6), insubordination 
(3), destruction of property, Tier II Speech Intervention 2 days x


Student 23 3 16


non-complaince, disruption, 
destruction of property, conduct 
endangering self/others, fleeing 
class, stealing


3 strike behavior system, 
individual reward system in 
place, breaks from class, 
access to MTSS aide FACT program completed1 day x Weekly Counseling as needed


Student 24 3 4
physical attack on student, 
profanity, non-complaince Tier II ELA intervention 2 parent meetings x


Student 25 3 21


physical attack on staff, 
insubordination, non-
compliance, disruption, fleeing 
class, disruption of school, 
conduct endangering to self, 8 
absences


Behavior plan with rewards, 
shared aide support, 


3 strike behavior system, 
individual reward system in 
place, breaks from class, 
access to MTSS aide Yes pediatrician 8 days x


Student 26 3 4
insubordinate, threat to self, 
refusal to comply


behavior plan, access to MTSS 
aide


daily contact with guardian via 
email/dojo, Communication 
with AP each time there is an 
incident and weekly, 
communication from teacher 
daily with behavior chart Yes - anxiety 504 3 days x Weekly Counseling 


Student 27 3 5


profanity, non-compliance, 
threat to staff/self, physical 
attack on staff/students IEP 2 days x


Student 28 4 5
non-complaince with 
expectations IEP IEP 1 day Weekly Counseling (Group)


Student 29 4 6


threat to self/others, non-
complaince, physical attack 
self/students


SST referral, OT/PT, behavior 
plan with rewards, regular 
breaks, modified 
assignments/expectations, 
SRO/student conference, ELA 
Tier II intervention, Math Tier II 
intervention  OT x


Student 30 4 7


insubordinate to directive, 
physical attack on students, 
non-compliance, fleeing class


buddy class, SRO involvement, 
ELA Tier II intervention, CSE 
Referral (parent)


3 parent/guardian meetings, 
SRO/guardian contact


Student 31 4 12


insubordination, physical attack 
on student (4), non-compliance 
with expectations, fleeing class


behavior plan with rewards, 
SST referral, SRO involvement, parent/SRO/admin conference 2 days x


Student 32 4 19


profanity, insubordinate to 
directive, physical attack on 
staff/student, non-compliance, 
disorderly conduct, bus 
misbehavior, 6 absences


SRO involvement, modified 
academic expectations, 
building-level OT eval


regular (weekly) admin/parent 
contact, parent/admin/mental 
health/teacher conference pediatrician 6 days x Weekly Counseling 


Student 33 4 17


insubordination, non-
compliance, fleeing classroom, 
physical attack on staff/students 
(7), threat to self/staff (2), 
profanity, destruction of 
property


SST referral, SRO 
involvement/home visit, 
behavior plan with rewards, 
ELA tier II intervention


AP contact home with each 
infraction, parent/admin 
meeting with all 
suspension/pick-up 504 Referral and FBA Referral


pediatrician, 
FACT, Wayne 
Behavioral.  CPS 
involvement. 5 days x


Student 34 4 9


non-compliance with 
expectations, fleeing classroom, 
physical attack on student/staff 
(2), profanity


SRO involvement, behavior 
plan with reward system


SRO/admin/parent conference 
(2) 5 days


Student 35 4 9


profanity, non-compliance, 
physical attack on student/staff, 
insubordination, fleeing class


behavior plan with rewards, 
frequent breaks, modified 
academic expectations, Tier II 
Math intervention Yes- Current 504 pediatrician x Indivudal Counseling 
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Report to the Board of Education 
Matthew Wendel, High School Assistant Principal 
March, 2018 


 
 


Grade 2016-17 
Enrollment 


2017-18 
Enrollment 


9 101 101 


10 72 92 


11 84 73 


12 98 74 


Total 355 340 


 
 


Strategic Action 
Plan Goal 


School Improvement 
Plan Action Step 


Progress 


2: By June 2017, 
each student who 
has achieved 
mastery will 
maintain mastery, 
and the 
percentage of new 
students 
achieving mastery 
will increase.  


● Analyze 
school-wide data, 
develop resulting 
action plans, offer 
incentive 
programs, and 
celebrate successes 
(MTSS Tier 1). 


● Utilize consistent 
strategies for 
behavior 
management and 
develop data-based 
action plans based 
on those strategies 
within grade level 
teams (MTSS Tier 
1). 


● Freshman Check-In, Check-Out intervention with 11 students (week 3) 
● Began Mandatory after school support sessions for Freshmen who are failing one or more 


classes.  
● MTSS: Collecting cell phone use data 
● Building Safety Meeting - Organized Halls Sweeps Averaging three per week 
● Cougar Pride Postcard Recognition suggestions to staff based on International Baccalaureate 


Learner profiles (Thinker, Communicator, Principled) 
● Enforce DASA recruiting staff for Summer Restorative Discipline Training (Summer, 2018) 
● Attended first two of four sessions on Non-Exclusionary Disciplinary Practices, Monroe 


BOCES 1 on 2/15, and 3/8 
● Effective Violence Prevention Webinar (3/8) 
● Begin Restorative Disciplinary practice - 2 ISDs (Catch-up Room and Reflection Room) 
● Building Safety Meetings (2/27 & next scheduled for 3/15) 


 
 
 
 
 







● Implement a 
simplified Request 
for Assistance form 
that is 
communicated to 
staff and 
parents/guardians 
so that the Tier 2 
Team can respond 
to student needs 
(MTSS Tier 2). 


● Share attendance, 
behavior, and 
academic data with 
the school 
community at 
various points 
throughout the 
year to 
communicate 
progress toward 
shared goals. 


● 2017 Buck Club 1st and 3rd place finishers (Bay Batzold and Ian Boone pictured with Jim 
Cavallaro from Whitetails Unlimited): 


●  
 
Grade Level Expectations are based on the Cougar Pride Matrix and the High School Discipline 
Ladder  


 
○ Tier 1: 2 or less Office Discipline Referrals (ODRs) (303 students) 
○ Tier 2: 3-5 ODRs (38 students) 
○ Tier 3: 6+ ODRs (9 students) 







 
○ Tier 1: 2 or less ODRs (283 students) 
○ Tier 2: 3-5 ODRs (52 students) 
○ Tier 3: 6+ ODRs (9 students) 


 
● Tier 1: 2 or less ODRs (322 students) 
● Tier 2: 3-5 ODRs (14 students) 
● Tier 3: 6+ ODRs (4 students) 


 
 
 
 







● Attendance team meets every week to review data and plan interventions 


 
 


○ Missing 0-4% of school (less than 5 days): 217 students 
○ Tier 1: Missing 5-7% of school (6-8 days) 45 students 
○ Tier 2: Missing 8-9% of school (9-10 days) 19 students 
○ Tier 3: Missing 10-14% of school (11-15 days) 27 students 
○ Tier 4: Missing 15-19% of school (16-21 days) 10 students 
○ Tier 5: Missing >20% of school (22+ days)  22 students  
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Board of Education Monthly Report 
March 13, 2018 


Robyn Roberts-Grant, High School Athletic Director/Assistant Principal 
 


1.   Girls’ Varsity Bowling Team captures a Sectional Championship  
 


NR-W Girls’ Varsity Bowling - 2018 Section V - Class D Champions 
This year’s team consisted of seven student-athletes who are: Haylee Countryman, Chynna Plantz, 
Dakota Poole, Paige Shipley, Kendra Tuper, Brianna Vezzose and Brooke Webber. These girls had an 
outstanding season. They took 1st place in the league with a record of 46 wins and 2 losses. Chynna 
Plantz and Dakota Poole were named County All Stars. At the County Roll Offs, the girls took 1st place 
where Chynna Plantz had High Game and High Series. At sectionals, the girls fought hard and took 1st 
place with a one-point win over Bishop Kearney. It was an amazing season and these girls worked 
extremely hard. Congratulations to Coach LaValley and the Varsity Girls’ Bowling Team! 


 


 
 
2.   Winter NYSPHAA Scholar Athlete Teams 
  
 Girls’ Varsity Basketball – 91.65 
 Boys’ Varsity Swim – 91.46 
 Boys’ Varsity Basketball – 91.14 
 Coed Varsity Cheerleading – 90.93 
 Girls’ Varsity Bowling – 90.32 
 
3.  Important High School Events in February 
 


• March 2-4 – High School Musical – The Sound of Music 


• March 5 – Opening day for high school spring sports 


• March 19 – Opening day for modified spring sports 


• March 23– Kid Night Out Event– Sponsored by NR-W HS National Honor Society 
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                                                                                                Non-Instructional/Business 
                                                                                                                Operations 
 
SUBJECT: RESERVE FUNDS 
 


Reserve funds (essentially a legally authorized savings account designated for a specific purpose) are an 
important component in the District's financial planning for future projects, acquisitions, and other lawful 
purposes. The District may establish and maintain reserve funds in accordance with New York State laws, 
Commissioner's regulations, and the rules or opinions issued by the Office of the New York State Comptroller. 
The District will comply with the reporting requirements of Article 3 of the General Municipal Law of the State 
of New York and the Governmental Accounting Standards Board (GASB) issued GASB Statement Number 54, 
Fund Balance Reporting and Governmental Fund Type Definitions. 
 
 Any and all District reserve funds will be properly established and maintained to promote the goals of 
creating an open, transparent, and accountable use of public funds. The District will authorize all payments or 
transfers into a reserve fund by express resolution. The District may engage independent experts and 
professionals, including, but not limited to, auditors, accountants, and other financial and legal counsel to monitor 
all reserve fund activity and prepare any and all reports that the Board may require. 
 
Periodic Review and Annual Report  
 
 The Board will periodically review all reserve funds. The District will also prepare and submit an annual 
report of all reserve funds to the Board. The annual report will include the following information for each reserve 
fund: 
 


a) The type and description of the reserve fund; Purpose; 
 


b) The date the reserve fund was established and the amount of each sum paid into the fund;  Use of 
Unexpended Balances; 


 
c) The interest earned by the reserve fund; 3 year (if applicable) history of year-end balance; 


 
d) Capital gains or losses resulting from the sale of investments of the reserve fund; Ideal balance: 


 
e) The total amount and date of each withdrawal from the reserve fund; Any additional relevant 


discussion points 
 


f) The total assets of the reserve fund showing cash balance and a schedule of investments; and 
 


g) An analysis of the projected needs for the reserve fund in the upcoming fiscal year and a 
recommendation regarding funding those projected needs. 


 
 The Board will utilize the information in the annual report to make necessary decisions to adequately 
maintain and manage the District's reserve fund balances while mindful of its role and responsibility as a fiduciary 
of public funds.  
 
Education Law § 3653 
Adoption Date 
 
 






















































