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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


February 13, 2018 6:00 PM     AUDITORIUM OF THE HIGH SCHOOL 


AGENDA 


1. Call to Order/Pledge of Allegiance


a. Approval of Agenda
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of  February 13, 2018.


Motion for approval by _______, seconded by _______, all in favor ____-____. 


2. Presentations:
• Tri Scholar Awards – Brian Read
• Draft of Instructional Expenditures – Robert Magin


3. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education.


4. Reports and Correspondence:
a. Reports: (Note to BOE: Please email questions to the Superintendent)


• Principals and Assistant Principals
 Elementary School


♦ Melissa Pietricola, Principal
♦ Kellie Marciano, Assistant Principal
♦ June Muto, Assistant Principal


 Middle School
♦ Mark Mathews, Principal
♦ Kristin DeFeo, Assistant Principal


 High School
♦ Brian Read, Principal
♦ Matthew Wendel, Assistant Principal


• Director
 Megan Paliotti
 Robyn Roberts-Grant


• Student Board of Education Representative
 Brianna Boone


• Assistant Superintendent for Instruction and School Improvement
 Melanie Stevenson


• Assistant Superintendent for Business and Operations
 Robert Magin


• Superintendent
 Stephan J. Vigliotti, Sr.


• Committees
 Audit Committee – Danny Snyder, John Boogaard, Izetta Younglove
 Budget Committee – All BOE Members
 Building and Grounds/Capital Project/Energy Committee – All BOE Members
 Personnel & Negotiations Committee – Edward Magin, Izetta Younglove
 Community Relations – Izetta Younglove, Linda Eygnor
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 Four County SBA Liaison – Edward Magin, Lucinda Collier 
 Policy Committee – John Boogaard, Andrew Mathes 


 First Reading: As a continuation of the audit of district policies, The Board Policy 
Committee is presenting these policies for a first reading. 
 


5000 Non-Instructional/Business Operations  
5511 Maintenance of Fund Balance New 
5512 Reserve Funds New 
5680 Safety and Security Rescind and Delete 
5681 Hazard Communication Standard Rescind and Delete 
5683 Fire and Emergency Drills, Bomb Threats and Bus Emergency Drills Revised 
5710 Transportation Program Revised 
5720 Scheduling and Routing Deleted 
5730 changed to #5720 Transportation of Students Revised 
5750 changed to #5730 School Bus Safety Program Revised 
5740 Use of Buses by Community Groups Deleted 
5751 Audio/Video Cameras on School Buses Rescind and Delete 
6000 Personnel  
6110 Code of Ethics for Board Members and All District Personnel Revised 
6160 Loyalty Oath Rescind and Delete 
6210 Certified Personnel Rescind and Delete 
6410 Maintaining Discipline and Conduct Rescind and Delete 
6440 Negotiations Rescind and Delete 
6460 Jury Duty Rescind and Delete 
6510 Health Insurance Rescind and Delete 
6530 Payroll Deductions and Tax Sheltered Annuities Rescind and Delete 
6571 Professional Services Providers Rescind and Delete 
7000 Students  
7112 Released Time of Students Rescind and Delete 
7140 Involuntary Transfer of Students Rescind and Delete 
7160 Educational Services for married and Pregnant Students Rescind and Delete 
7170 Employment of Students of Minor Age Rescind and Delete 
7212 Response to Intervention (RTI) Process Revised 
7223 Phase in Graduation Standard of 65 on Required Regents 


Examinations 
Rescind and Delete 


7540 changed to 7241 Student Directory Information Revised 
7310 School Conduct and Discipline Rescind and Delete 
7311 Loss or Destruction of District Property or Resources Revised 
7312 Student Dress Code Rescind and Delete 
7316 Student Use of Personal Technology New 
7331 Questioning of Student by School Officials Rescind and Delete 
7411 Censorship of School sponsored Student Publications and Activities Rescind and Delete 
7421 Student Athletic Code of Conduct Rescind and Delete 
7460 Musical Instruments Rescind and Delete 
7516 Licensed School-Based Health, Dental, or Mental Health Clinics Rescind and Delete 
7611.1 Additional Procedures for Identifying Students with Learning 


Disabilities 
Rescind and Delete 


7616 Use of Aversive Interventions Rescind and Delete 
7631 Appointment and Training of Committee on Preschool Special 


Education (CPSE) Members 
Rescind and Delete 


8000 Instruction  
8120 Request for Part 100 Variance or Part 200 Innovative Program 


Waiver from Commissioner’s Regulations 
Rescind and Delete 


8211 Prevention Instruction Rescind and Delete 
8231 Duel Enrollment:  Nonpublic School Students Rescind and Delete 
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8250 changed to #8260 Title 1 Parent and Family Engagement Revised 
8261 Instructional Technology Rescind and Delete 
8270 Guidance Program Rescind and Delete 
8311 Selection of Instructional Materials Rescind and Delete 
8321 Academic Freedom/Teacher Selection of and/or Teachers Supplied 


Instructional Materials 
Rescind and Delete 


8331 Controversial Issues Rescind and Delete 
8410 School Calendar and School Day Rescind and Delete 
8411 Emergency School Closings: Extraordinary Condition Days/Student 


Attendance 
Rescind and Delete 


8440 Homework Rescind and Delete 
8480 Summer School Rescind and Delete 
   


 
b. Good News 
c. Other 


 
5.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA is made by _______, and 
seconded by_______ any discussion- All in favor ___-___. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of January 9, 2018. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of January 23, 2018. 
 


b) Recommendations from CSE and CPSE 
RESOLUTION  


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
 12/20/17, 12/22/17, 1/9/18, 1/10/18, 1/11/18, 1/17/18, 1/18/18, 1/26/18,1/29/18, 1/30/18, 2/2/18 
 and instructs the Superintendent to implement the recommendations on behalf of the following individuals 
 identified by student number:   


    
 11734    13981    13860    10623    12883    12613    12890    12048    11726    11821    11405    
 13872    13980    10797    13664    12182    13387    12063    12168    13932    13979     


              IEP Amendments:   13779  13254    13911    13842 
 


c) Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
 
 
 


d) Treasurer Reports 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
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pursuant to Education Law approves the Treasurer Report for December 2017. 
 


e) Smart Schools Investment Plan 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Smart Schools Investment Plan.   
 


f) Personnel Items: 
1. Letter of Resignation –Tina Huntington 


Tina Huntington, Teacher Aide, has submitted a letter of resignation. 
 
   RESOLUTION 
    Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools         
    and pursuant to Education Law accepts the resignation of Tina Huntington, Teacher Aide    
    effective February 16, 2018. 
 


2. Letter of Resignation –Christian Lucas 
Christian Lucas, Clerk Typist, has submitted a letter of resignation. 


 
   RESOLUTION 
    Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools         
    and pursuant to Education Law accepts the resignation of Christian Lucas, Clerk Typist    
    effective February 23, 2018. 
 


3. Termination of Employment – Hilarie Diver 
   RESOLUTION 


           Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools  
            and pursuant to Education Law, approves the termination of employment of Hilarie Diver as a school    
            monitor, effective January 23, 2018.  
 


4. Termination of Employment – Jason Roelle 
    RESOLUTION 


           Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools  
            and pursuant to Education Law, approves the termination of employment of Jason Roelle as a Cleaner, 
            effective February 6, 2018.  
 


5. Leave of Absence – Amy Marie Suss 
Ms. Suss is requesting a leave of absence from her PBIS Building Coach position. 
 


    RESOLUTION 
    Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools      
    and pursuant to Education Law approves the leave of absence of Amy Marie Suss as a PBIS Building      
    Coach, from February 1, 2018 to June 30, 2018. 
 


6.    Rescind Letter of Resignation –Samantha Bruehl 
   Samantha Bruehl, Elementary Teacher has submitted a letter rescinding her letter of resignation     
   dated January 8, 2018. 
 
 
   RESOLUTION 
   Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools    
   and pursuant to Education Law accepts the letter rescinding her resignation from Samantha Bruehl    
   accepted by resolution at the January 23, 2018. 
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7. Revised Letter of Intent to Retire –Kathleen Krivitza  


Kathleen Krivitza, District Treasurer, has submitted a letter of resignation for purpose of retirement 
requesting the date be changed.   
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation as District Treasurer, for purpose of retirement, 
from Kathleen Krivitza, effective March 30, 2018 instead of March 31, 2018. 
 


8. Appoint Librarian – Amanda Johnson 
       Brian Read recommends Amanda Johnson to fill the Library Media Specialist Position. 


 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools     
and pursuant to Education Law, approves the four year probationary appointment of Amanda     


        Johnson, conditional upon a criminal history record check according to Commissioners Regulation    
        §80 1.11 and Part 87 as follows: 


Certification:  Library Media Specialist Internship 
Tenure Area:  School Media Specialist (Library) 
Probationary Period: February 26, 2018-February 25, 2022 
Salary: Step C, $44,610 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 


 
9. Appoint Coordinator of Network and Technology Services – Lisa Brower 


        Robert Magin recommends Lisa Brower to fill the Coordinator of Network and            
        Technology Services position. 
 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools     
                      and pursuant to Education Law, approves the 26 week probationary appointment of Lisa Brower as   
        Coordinator of Network and Technology Services,  conditional upon a criminal history record check  
        according to Commissioners Regulation §80 1.11 and Part 87 as follows: 


 
Probationary Period: February 20, 2018-August 20, 2018 
Salary:  Contract is on file with the District Clerk 


 
10. Program Appointments 
       The following individuals are being recommended to work in enrichment programs that are funded by    
       grants. 


 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and     
        pursuant to Education Law, approves the following individual to work various enrichment programs       
        effective February 14, 2018  through June 30, 2018 conditional upon a criminal history record check     
        according to Commissioners Regulation §80-1.11 and Part 87.  


 
Staff Position $/Hr. 
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Abigail Davis Grant Program Teacher $30.00/hr. 
Sarah Mobilio Grant Program Teacher $30.00/hr. 


 
11. Co-Curricular Appointments 


                The following individual is being recommended to fill a co-curricular position.  
 
 


                      RESOLUTION 
                      Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and           


       pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the 
       2017-18 school year effective February 14, 2018: 
 


Last First Bldg Tittle Step Year Salary 
Gregory Jean HS PBIS Coach   $833.33 to be prorated 
Crippen Laurie MS Musical Costume Desinger 1 1 $380.00 


 
12. Appoint Volunteers 


        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Sandra Motyka   Kendra Cagle  Mary Finn 
Sarah Pickering   Robyn Bridson  Tammy Smith 
 


13. Abolish Teaching Position  
        Resolved, upon the recommendation of the Superintendent of School that the Board of Education  
        hereby abolishes a 1.0 position in the elementary tenure area. 
 
6.  Items Requiring a Roll Call Vote: 


 
a) Authorize and Direct the Sale of Florentine-Hendrick 


 
               RESOLUTION TO AUTHORIZE AND DIRECT THE SALE OF THE FLORENTINE-HENDRICK 
 BUILDING AS EXCESS PROPERTY OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL 
 DISTRICT ON THE BEST TERMS REASONABLY OBTAINABLE  AND ALL ACTION NECESSARY 
 TO FACILITATE THE SOLICITATION OF OFFERS TO PURCHASE SAID BUILDING FOR    
 CONSIDERATION BY THE BOARD OF EDUCATION. 


 WHEREAS, the Board of Education of the North Rose-Wolcott Central School District has determined that 


the Florentine-Hendrick Building (hereafter, the “Building”) is surplus property of the North Rose-Wolcott Central 


School District, given that it has been closed and has not been used for instructional purposes for the past several 


years and the District has determined that it cannot use the building for any purpose without substantial 


renovation and improvement, the cost of which, as estimated by the Board of Education’s architects, is cost 


prohibitive, considering the amount of such costs, the useful life of the Building, and the limited purposes for which 


the District could use the Building; and  
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WHEREAS, during the past several years, the District has been required to expend substantial sums to 


maintain the Building in order to prevent its waste and deterioration, and the cost of such maintenance is 


reasonably expected to increase substantially over succeeding years; and 


WHEREAS, the Board of Education has determined that the North Rose-Wolcott Central School District will 


have no practical use for the Building in future years;   


THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL 


SCHOOL DISTRICT that it hereby resolves to sell the Florentine-Hendrick Building on the best terms reasonably 


obtainable, relative to its market value as determined by real estate appraisal reports received by the Board from 


accredited real estate appraisers;  


BE IT FURTHER RESOLVED, that the Board authorizes and directs its Superintendent of Schools to employ, 


under terms customary in this locale, real estate brokers, agents, or other professionals, as the Superintendent 


deems reasonable and helpful, to assist in soliciting offers to purchase the Building over such period of time as the 


Superintendent deems reasonable, taking into account the advice of real estate brokers, agents, or others hired to 


assist in such effort, and to present to the Board of Education all offers to purchase the Building the District or its 


agents have received for consideration by the Board of Education and selection or other action; and  


BE IT FURTHER RESOLVED that this resolution shall take effect immediately. 


A motion for approval is  made by _______, and seconded by_______, it was adopted and the following votes 


were cast: 


    AYES    NAYS   ABSENT 
Lucinda Collier 
Edward Magin 
John Boogaard 
Linda Eygnor 
Izetta Younglove 
Danny Snyder 
Andrew Mathes 
 
 
 
 
 


b) Proposed Lease Agreement – Huron Environmental LLC 
 RESOLUTION TO APPROVE A PROPOSED LEASE AGREEMENT THE NORTH ROSE-
 WOLCOTT CENTRAL SCHOOL DISTRICT AND HURON ENVIRONMENTAL  LLC FOR THE 
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 LEASE OF OFFICE SPACE AT 6168-6188 WEST PORT BAY ROAD,  WOLCOTT,NEW 
 YORK FOR USE AS THE OFFICES OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL 
 DISTRICT FROM MARCH 1, 2018 TO JUNE 30, 2020 DURING THE DISTRICT’S CAPITAL 
 IMPROVEMENT PROJECT.   


WHEREAS, the North Rose-Wolcott Central School District will commence a capital improvement project in 


the spring of 2018, which is anticipated to continue until approximately June 30, 2020, which includes the 


renovation and alteration of the District’s schools and instructional space, which will require the use of the 


District’s administrative offices as instructional space during the project and the relocation of the District’s 


administrative offices; and  


WHEREAS,  the North Rose-Wolcott Central School District Board of Education has directed its 


administrative officers to research the availability of acceptable lease space for use as the School District’s 


administrative offices during the capital project and generally available lease rates in the local market for 


commercial office lease space, and has determined that its administrative officers have undertaken a diligent effort 


in this regard and determined that acceptable lease space which satisfies the needs of the School District for its 


administrative offices in the local commercial real estate market is very limited; and 


WHEREAS, after due consideration of information presented to the Board of Education of the North Rose-


Wolcott Central School District, it has determined that the lease space offered to the School District by the Huron 


Environmental, LLC at 6168-6188 West Port Bay Road, Wolcott, New York, as described in Exhibit A to the annexed 


lease agreement, meets the needs of the North Rose-Wolcott Central School District for its administrative offices 


and the terms negotiated by the School District’s administrative officers and counsel, as set forth in the annexed 


lease agreement, are reasonable and commensurate with lease terms and rental rates for Class A and Class B 


commercial office lease space in the local market;  and 


WHEREAS, the Board of Education of the North Rose-Wolcott Central School District has determined that 


said lease space is unlikely to remain available for any significant period of time and it is the most amenable to the 


needs of the School District for its administrative offices,  


THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL 


SCHOOL DISTRICT that it hereby approves the lease agreement annexed to this resolution, finding it to be in the 


best financial and other interests of the North Rose-Wolcott Central School District for the reasons specified above 
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and it, therefore, authorizes its Superintendent of Schools to enter into said lease agreement and such other related 


action as is necessary to provide the School District with access to the above-referenced lease space by March 1, 


2018 or as soon thereafter as reasonably possible; and  


BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption. 


A motion for approval is  made by _______, and seconded by_______, it was adopted and the following votes 


were cast: 


    AYES    NAYS   ABSENT 
Lucinda Collier 
Edward Magin 
John Boogaard 
Linda Eygnor 
Izetta Younglove 
Danny Snyder 
Andrew Mathes 


 


c) Proposed Lease Agreement – Mobile Modular management Corporation 
 RESOLUTION TO APPROVE A LEASE AGREEMENT WITH MOBILE MODULAR 
 MANAGEMENT CORPORATION FOR THE LEASE OF MOBILE MODULAR UNITS TO 
 TEMPORARILY PROVIDE THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL 
 DISTRICT WITH INSTRUCTIONAL SPACE DURING ITS CAPITAL PROJECT 
 WHICH IS SCHEDULED TO COMMENCE ON OR ABOUT MARCH 1, 2018 AND TO BE 
 COMPLETED ON OR ABOUT JUNE 1, 2020, PURSUANT TO THE TERMS AND 
 CONDITIONS STATED IN THE ANNEXED LEASE AGREEMENT. 


WHEREAS, the voters of the North Rose-Wolcott Central School District approved a capital project for the 


renovation and alteration of the schools of the School District, which is scheduled to commence on or about March 


1, 2018 and to be completed on or about June 1, 2020 (“Capital Project”), during which the School District will be 


unable to utilize significant portions of its instructional space; and  


WHEREAS,  based on information provided to the Board of Education by its design professionals and 


School District officials, the Board of Education has determined that the School District will temporarily require 


additional instructional space during the Capital Project and such space is unavailable within the School District, 


but can be obtained on the School District’s grounds through the lease of mobile modular units that will provide 


students and personnel with safe, comfortable, and up-to-date instructional space which complies with the 


Education Law and the regulations of the New York State Commissioner of Education; and 
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WHEREAS, the Board of Education directed officials of the North Rose-Wolcott Central School District and 


its architects to investigate available options for the lease of mobile modular units during the Capital Project, and 


has been advised that a lease agreement offered by Mobile Modular Management Corporation (“MMMC”) through 


the cooperative purchasing network (“Lease Agreement”), pursuant to which MMMC was found to be the lowest 


responsible bidder in a competitive bidding process which substantially comports with General Municipal Law § 


103 and is available to the School District pursuant to General Municipal Law § 103(16), will provide the School 


District with the lease of the  required mobile modular units on terms that are consistent with or better than those 


generally available for the lease of such units; and 


WHEREAS, based on the information provided to the Board of Education by officials of the North Rose-


Wolcott Central School District and its architects, the Board of Education has determined that the Lease Agreement 


(a copy of which is attached to this resolution) is in the best financial interests of the North Rose-Wolcott Central 


School District and the best interests of its students, personnel, and community.  To wit: it will provide the School 


District with state-of-the-art mobile modular units that will provide the School District with the instructional space 


it requires during the Capital Project, which complies with the requirements of the Education Law and the 


regulations of the New York State Commissioner of Education and will provide School District students and 


personnel with safe, comfortable, well-lit, and technology capable instructional space on reasonable terms for the 


duration of the capital project; and 


WHEREAS, voters of the North Rose-Wolcott Central School District were advised of the School District’s 


need to lease mobile modular units to provide the School District with instructional space during the Capital 


Project, the characteristics of the mobile modular units provided under the Lease Agreement, and the cost of 


leasing these units during the Capital Project in numerous public meetings, newsletters, and other written 


materials about the Capital Project prior to their approval of it;  


THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL 


SCHOOL DISTRICT that it hereby finds the Lease Agreement to be in the best financial interest of the North Rose-


Wolcott Central School District for the above-stated reasons, and it authorizes and approves the Lease Agreement 


and authorizes its Superintendent of Schools to execute it on its behalf and take such other and additional action as 
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may be required to effectuate the lease of the mobile modular units specified in the Lease Agreement and facilitate 


the School District’s access to and use of those units in conformance with applicable law; 


BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption. 


A motion for approval is  made by _______, and seconded by_______, it was adopted and the following votes 


were cast: 


    AYES    NAYS   ABSENT 
Lucinda Collier 
Edward Magin 
John Boogaard 
Linda Eygnor 
Izetta Younglove 
Danny Snyder 
Andrew Mathes 
 
Information Items: 


a. Claims Auditor Reports 
 


Public Access to the Board: 
This time is provided for residents of the District to address the Board of Education. 


  
 Motion for Adjournment: 
 
       There being no further business or discussion, a motion is requested adjourn the regular meeting. 
 
Motion for approval by ______, seconded by ______, with motion approved ____-____.  Time adjourned: ___:___ p.m. 
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


January 9, 2018  6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


PRESENT: 
BOE Members: Edward Magin, Linda Eygnor, Andrew Mathes [6:05], Danny Snyder, Izetta Younglove, John 
Boogaard, Brianna Boone, Student BOE Representative 
Absent:  Lucinda Collier 
Superintendent:  Stephan J. Vigliotti, Sr. 
Assistant Superintendent for Business and Operations: Robert Magin 
Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson 
District Clerk (DC):  Tina Fuller  
Approximately 12 students, staff and guests 
 
1.  Call to Order/Pledge of Allegiance 


Vice President, Edward Magin called the meeting to order at 6:01 PM and led the Pledge of Allegiance. 
         


 Approval of Agenda: 
 Izetta Younglove moved and Linda Eygnor seconded the following motion.  It passed with a unanimous vote E. 


Magin, A. Mathes, D. Snyder and J. Boogaard voted yes. 
 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law, approves the agenda of January 9, 2018. 
 
2.  Presentations: 


• Brian Read acknowledged those students who were  inducted into National Honor Society and received 
certificates from Senator Helming. 


• Melanie Stevenson presented the School Report Card and Accountability report. 
 


3.  Public Access to the Board: 
No one addressed the Board of Education 


 
4.  Reports and Correspondence: 


• Board members asked various questions and comments regarding the Administrative Reports. 
• Committees 


 Building and Grounds/Capital Project/Energy Committee – All BOE Members 
♦ There was a discussion regarding Florentine Hendrick. The BOE requested 


additional information on the value of the building. 
 


5.  Consent Agenda: 
A motion for approval of the following items as listed under the CONSENT AGENDA is made by Danny Snyder 
and seconded by Andrew Mathes.  It passed with a unanimous vote.  E. Magin, J. Boogaard, L. Eygnor, I. 
Younglove voted yes. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of December 12, 2017. 
 


b) Recommendations from CSE and CPSE 
RESOLUTION  


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
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 pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
 Nov. 13, 15, 21, 28, 29, Dec. 04, 06, 08, 11, 12, 13, 21,2017 and instructs the Superintendent to 
 implement the recommendations on behalf of the following individuals identified by student number:   


    
 13964  13210   11483    11484    13983    11108    13978    13404    13285    11127   12433    13915    
 13965  13520   13392    10232    11313    12849    13644    13974    11419    11547    11740    
 13487  13971    12767    12698    12614    13170    13910    11156              


              IEP Amendments:   13237   11922    13750 
 


c) Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
 


d) Treasurer Reports 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Treasurer Report for November 2017. 
 


e) Preliminary Smart Schools Investment Plan 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the preliminary Smart Schools Investment Plan.   
 


f) Personnel Items: 
1. Letter of Intent to Retire –Cathy Peterson 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation as an English Teacher, for purpose of retirement, 
from Cathy Peterson, effective June 30, 2018. 
 


2. Letter of Resignation –Kathleen Buckalew 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Kathleen Buckalew as a Cleaner, effective 
December 23, 2017.  
 


3. Letter of Resignation –Donna Mills 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the letter of resignation from Donna Mills as bus driver, contingent 
upon her appointment has a Teacher Aide, effective with the close of business on January 9, 2018. 
 


4. Termination of Employment – Stacey Fox 
RESOLUTION 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools  
        and pursuant to pursuant to Section 73 of the Civil Service Law, the Board of Education hereby      
        terminates the employment of Stacey Fox as Clerk Typist, effective January 3, 2018. 


 
5. Appoint Teacher Aide – Donna Mills 
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RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of Donna Mills as a 
Teacher Aide, conditional upon a criminal history record check according to Commissioners Regulation 
§80 1.11 and Part 87 as follows: 
Probationary Period: January 10, 2018-September 11, 2018 
Salary: $10.40/hour  
 


6. Appoint Teacher Aide – Tina Huntington 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of Tina Huntington as a 
Teacher Aide, conditional upon a criminal history record check according to Commissioners Regulation 
§80 1.11 and Part 87 as follows: 
Probationary Period: January 15, 2018-September 16, 2018 
Salary: $10.40/hour  
 


7. Appoint Reading Teacher – Haley Hutter 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Haley Hutter as a 
Reading Teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
 
Certification:  Initial – Literacy Birth-6 
Tenure Area:  Reading 
Probationary Period: January 17, 2018-January 16, 2022 
Salary: Step A $43,753 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


8. Permanent Appointment – Joseph Dziekonski 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Joseph Dziekonski as a Cleaner 
effective February 7, 2018. 
 


9. Permanent Appointment – Lisa Cook 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Lisa Cook as Senior Clerk/Typist 
effective January 22, 2018. 
 


10. Permanent Appointment – Samantha Gardner 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Samantha Gardner as Food Service 
Helper effective February 5, 2018. 







 


58 
 


 
11. Permanent Appointment – Mary Swarthout 


RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Mary Swarthout as Cook effective 
February 5, 2018. 
 


12. Program Appointments 
       The following individuals are being recommended to work in enrichment programs that are funded by    
       grants. 


 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and     
        pursuant to Education Law, approves the following individual to work various enrichment programs       
        effective January 10, 2018 through June 30, 2018 conditional upon a criminal history record check     
        according to Commissioners Regulation §80-1.11 and Part 87.  


 
Staff Position $/Hr. 
Zachary Lindsay Grant Program Aide $10.40 
Jennifer Kelsey Grant Program Teacher $30.00 
Patricia Jackson Grant Program Teacher $30.00 
Cindy O’Dell Grant Program Aide $10.67 
Sundra Besaw Grant Program Aide $10.67 
Tammy Snyder Grant Program Aide $10.40 


 
13. Co-Curricular Appointments:  


                      RESOLUTION 
                      Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and           


       pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the 
       2017-18 school year effective January 10, 2018: 
 


Last First Bldg Tittle Step Year Salary 
McCarty Colleen HS Interact Club Advisor   Volunteer 
Richwalder Alex MS Solo Fest Advisor   $22.00/hour not to exceed 


$176.00 
Richwalder Alex MS All-County Band – Jr. High   Volunteer 
Richwalder Alex MS Pit Band Director 2 4 $1,357 


 
14. Appoint Parent Liaison 


RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the appointment of Monica Paul, Parent Liaison at 12.00/hr.       
 2017-18 school year effective January 10, 2018. 
 
15. Abolish Non-Instructional Position 


        RESOLUTION 


        Be it resolved, that the Board of Education hereby abolishes the following classified civil service        
        positions effective January 9, 2018; 


         Position  Classification               Incumbent 
  Clerk-Typist  competitive   vacant 
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16. Appoint Volunteers 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Michelle VanCuyck  Charlotte Martin Colleen McCarty Allison Denk 
Kevin Jackson  Marcia Fowler  Sarah Lynn  Heidi Schwittek Barnes 
Kimberley Decker  Jessica Whitcomb Alayna Shipley  
 


6.  Policies  
A motion for approval of the following items as listed under Policies is made by John Boogaard and seconded 
by Linda Eygnor.  It passed with a unanimous vote.  I. Younglove, E. Magin,  D. Snyder, A. Mathes voted yes. 
 
a) Approval of Policies 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the following new and/or revised policies: 
 
6000 Personnel  
6120 Equal Employment Opportunity Revised 
6121 Sexual Harassment of District Personnel Revised 
7000 Students  
7131 Non-Resident Students Revised 
7313 Suspension of Students Revised 
7320 Alcohol, Tobacco, Drugs and Other Substances Revised 
7330 Searches and Interrogations of Students Revised 
7410 ExtraCurricular Activities Revised 
7420 Sports and the Athletic Program Revised 
7515 Head Lice Revised 
7530 Child Abuse and Maltreatment Revised 
7540 Suicide Revised 
7551 Sexual Harassment of Students Revised 
7553 Hazing of Students Revised 
7560 Notice of Sex Offenders Revised 
7570 Supervision of Students Revised 
7580 Safe Public School Choice Option Revised 
7615 Least Restrictive Environment Revised 
7616 Pre-referral Intervention Strategies Revised 
7617 Declassification of Students with Disabilities Revised 
7630 Committee on Special Education  (CSE) Committee on Preschool 


Special Education (CPSE) 
Revised 


7640 Student Individualized Education Program (IEP): Development and 
Provision 


Revised 


7641 Transition Services Revised 
7650 Identification and Register of Children with Disabilities (Child Find) Revised 
8000 Instruction  
8110 Curriculum Development, Resources and Evaluation Revised 
8130 Equal Educational Opportunities Revised 
8210 Safety Conditions and Prevention Instruction Revised 
8271 Internet Safety/Internet Content Filtering Revised 
8310 Purpose of Instructional Materials and Academic Freedom Revised 
8330 Objection to Instructional Materials and Controversial Issues Revised 
8340 Instructional Materials Revised 







 


60 
 


8430 Independent Study Revised 
8440 Home Instruction (Home Schooling) Revised 
   


 


 
 
 EXECUTIVE SESSION: 
 
Andrew Mathes moved and Danny Snyder seconded the following motion.  It passed with a unanimous vote. E. 
Magin, L. Eygnor,  J. Boogaard, and I. Younglove voted yes. 
 
Be it resolved that the Board of Education upon recommendation of Superintendent of Schools and pursuant to 
Education Law, approves Executive Session at 7:17 PM for the specific purpose to discuss the employment history 
of two individuals. 
 
The Board took a break prior to starting Executive Session. 
 
REGULAR SESSION: 
The meeting returned to regular session at 7:40 PM. 
 
Adjournment: 
 
John Boogaard moved and Linda Eygnor seconded the following motion.  It passed with a unanimous vote. E. 
Magin, I. Younglove, A. Mathes and D. Snyder voted yes. 
 
The meeting adjourned at 7:42PM. 
 
 
 
 
 
 
_______________________________________________ 
Tina Fuller, Clerk of the Board of Education 
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


January 23, 2018  6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


PRESENT: 
BOE Members: Lucinda Collier, Edward Magin[6:04], Linda Eygnor, Andrew Mathes, Danny Snyder, Izetta 
Younglove, John Boogaard  
Superintendent:  Stephan J. Vigliotti, Sr. 
Assistant Superintendent for Business and Operations: Robert Magin 
Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson 
District Clerk (DC):  Tina Fuller  
Approximately 2 students, staff and guests 
 
1.  Call to Order/Pledge of Allegiance 
        President, Lucinda Collier called the meeting to order at 6:00 PM and led the Pledge of Allegiance. 
         


 Approval of Agenda: 
 Motion for approval was made by Izetta Younglove, and seconded by John Boogaard, with the motion approved 


6-0. 
 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law, approves the agenda of January 23, 2018. 
 
2.  Presentations: 


• Joe Kosiorek and Kevin Clark presented the Capital Project Update  
• Robert Magin presented the Draft of Non-Instructional Expenditures  


 
3.  Public Access to the Board: 


• Community Opportunity to Comment on the Smart Schools Investment Plan  
 
There were no comments on the plan and no one addressed the Board of Education. 


 
4.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA was made by Andrew 
Mathes and  seconded by Danny Snyder, with the motion approved 7-0. 
 
a) Substitute Teachers and Substitute Service Personnel  


 RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
 


b) Petty Cash Fund 
 RESOLUTION 
     Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and   
 pursuant to Education Law, approves the petty cash custodian at North Rose-Wolcott Elementary. 
 
 General Fund    $100.00 – Patti Davenport 


 
c) Personnel Items: 


1. Letter of Resignation –Samantha Bruehl 
RESOLUTION 
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Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Samantha Bruehl as an Elementary Teacher, 
effective January 31, 2018.  
 


2. Aquatics Program 
        RESOLUTION 
         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and          
        pursuant to Education Law, approves the following individual as Water Safety Instructors and/or  
        Lifeguards or Program Directors for all swim programs effective January 24, 2018 through the          
        remainder of the 17-18 school year.  
  


        Name  Rate/ Hr.     Position(s) ___________ 
       Amanda Randall   $22.00        Spring 2018 Program Director  
      Paige Starczewski  $10.40        Lifeguard 
       Anna Mae Humbert $10.40        Lifeguard 
       Persian Singh  $10.40        Lifeguard 
 
3. Program Appointments 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and     
        pursuant to Education Law, approves the following individual to work various enrichment programs       
        effective January 24, 2018 through June 30, 2018 conditional upon a criminal history record check     
        according to Commissioners Regulation §80-1.11 and Part 87.  


 
Staff Position $/Hr. 
Emma McKown Grant Program Aide $10.40 


 
4. Appoint Volunteers 


        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Sarah Vanderlinde   Casie DeWispelaere   Megan Jock 
Amanda Brown   Nathan Graham   Ashley Shultz 
Amy Dean    Heather Bryant   Nicci Crane 
Aaron Dennis   Julie DeRoo    Jakelyn Foro  
Kirsten Graham   Robert Paul, Sr.   Morgan Patchett 
Alisha Schneider   Barbara Snyder   Alecia Steves 
Leah Stuck    Angela  Watts    Danielle Webster 


 
Additions to the Agenda:  


 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the additions to the January 23, 2018 meeting agenda. 


 
 Motion for approval was made by Edward Magin, and seconded by John Boogaard, with motion approved 


7-0. 
 


A motion for approval of items a through c as listed under the ADDITIONS TO THE AGENDA was made by John 
Boogaard and seconded by Danny Snyder with motion approved 7-0. 
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a. Letter of Intent to Retire –Kathleen Pentycofe 
 RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law accepts the resignation as a Teacher Aide, for purpose of retirement, from 
 Kathleen Pentycofe, effective August 1, 2018. 
 


b. Letter of Intent to Retire –Joyce Dziekonski 
 RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law accepts the resignation as a Teacher Aide, for purpose of retirement, from 
 Joyce Dziekonski, effective August 15, 2018. 
 


c. Letter of Resignation –Kirstin Rose 
 RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law accepts the resignation from Kirstin Rose as a Grant Program Aide, effective 
 January 31, 2018.  
 


A motion for approval of items d through g as listed under the ADDITIONS TO THE AGENDA was made by 
Edward Magin and seconded by John Boogaard, with motion approved 7-0. 


 
d. Appoint Library Media Specialist – Darcy Barber 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Darcy Barber as the 
Library Media Specialist, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
 
Certification:  Library Media Specialist, Internship 
Tenure Area:  School Media Specialist 
Probationary Period: January 24, 2018 – January 23, 2022 
Salary: Step B $44,173 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c and/or 
3012-d of the Education Law of either effective or highly effective in at least three (3) of the four (4) 
preceding years, and if the teacher receives an ineffective composite or overall rating in the final year of the 
probationary period the teacher shall not be eligible for tenure at that time. 
 


e. Program Appointments 
  RESOLUTION 


  Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and     
 pursuant to Education Law, approves the following individual to work various enrichment programs       
 effective January 24, 2018 through June 30, 2018 conditional upon a criminal history record check     
 according to Commissioners Regulation §80-1.11 and Part 87.  


 
Staff Position $/Hr. 
Marc Gordon Grant Program Teacher $25.00 


 
f. Coaching and Athletic Department Appointments 


 RESOLUTION 
               Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and         
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               pursuant to Education Law, approves the following coaching appointments for the 2017-18 school year,   
               conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and Part  
               87, and successful completion of all required First Aid/CPR and Child Abuse courses. 


 
Position Name Step Years Salary 
Boys’ Varsity Track Coach David Brannigan 1 1 $3,068 


 
g. Appoint Volunteers 


 RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
 pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
 Selena Abbott   Stephen Humbert 


 
 EXECUTIVE SESSION: 
 
A motion was requested to enter executive session for the purpose to discuss the employment history of a specific 
employee, negotiations and a specific legal matter. 
The motion was made by Danny Snyder, and seconded by Linda Eygnor, with motion approved 7-0.  
Time entered:  7:01p.m. 
 
The Board took a break prior to starting Executive Session. 
 
REGULAR SESSION: 
A motion was requested to adjourn the executive session and reconvene the regular meeting. 
The motion was made by John Boogaard, and seconded by Linda Eygnor, with motion approved 7-0.   
Time adjourned: 7:49p.m. 
 
 
Adjournment: 
A motion was requested to adjourn the regular meeting. 
Motion for approval was made by Edward Magin, and seconded by Andrew Mathes, with motion approved 7-0.   
Time adjourned: 7:50p.m. 
 
 
 
 
 
 
 
_______________________________________________ 
Tina Fuller, Clerk of the Board of Education 
 





		2018-01-09  Minutes

		2018-01-23 Minutes




























































































































































































































































































































































































































































Report to the Board of Education 


February 2018 


Brian Read, High School Principal 


 


Strategic Action Plan Goal School Improvement Plan Action Step Progress 


1: By June 2017, all students 


taking a state assessment will be 


proficient (3 or 4, 65 or higher). 


[Goal to continue in 2017-18 


school year] 


Deploy interventions based on entry and exit data 


triggers, gather and report data on the effectiveness of 


the intervention, and assist in the development of 


action plans to refine the intervention appropriately 


(MTSS Tier 2). 


At our most recent Tier 2 Team meeting, we reviewed data on 


students who had participated in the Project SUCCESS counseling 


group.  After some discussion, we decided it would be more 


effective to implement the intervention in grade-level groups (a 


counseling group for freshmen, one for sophomores, etc.). 


Provide information to community members on the 


resources available in our district. 


The February newsletter is now online. 


Engage families through activities that incorporate 


student participation. 


The Family Engagement SIP Group is currently working on an event 


that would run prior to the district concert on March 28.  The 


current plan is to promote the Lift program (3-5 pm program) and 


share information about all that the program has to offer.  The Lift 


program offers students a number of different activities (academic 


and otherwise) that have the potential to “hook” students to 


school. 


Engage in data analysis to identify learning targets for 


professional learning. 


At our upcoming faculty meeting, members of the School 


Leadership Team will facilitate small groups as they work on 


incorporating personalized learning strategies into their lessons.  


In the coming weeks and months, we will be collecting data on our 


levels of personalized learning implementation so that we can 


respond with supports accordingly.  


Implement action plans that result from SBIP for 


interim assessments, with particular attention paid to 


strategies for moving students from proficiency to 


mastery. 


The second round of interim assessments (midterm exams) is 


complete.  Students have their results, and teachers are 


developing plans to reteach based on identified learning gaps.  


Through Leverage Leadership, I will be engaging teachers in 


discussions about these plans.  As has been in the case in the past, 



https://www.smore.com/tbp3c





our counselors are adjusting students’ period 3 enrollments based 


on the interim assessment results.  Approximately 20% of our 


students had their 3rd period enrollments modified as a result of 


the second round of interim assessments.  For course-based data 


on the interim assessments please see the end of this report. 


2: By June 2017, each student 


who has achieved mastery will 


maintain mastery, and the 


percentage of new students 


achieving mastery will increase. 


[Goal to continue in 2017-18 


school year] 


Utilize consistent strategies for behavior management 


and develop data-based action plans based on those 


strategies within grade level teams (MTSS Tier 1). 


Our grade level teams recently met to review second quarter 


report card data.  Teams are developing action plans for 


improvement.  Specifically, the freshmen are working on a plan 


that will require students who are failing multiple courses to 


remain after school with their teachers on a recurring schedule.  


Members of the junior team each selected one or two students 


who are failing multiple courses, and each member will meet with 


the student, discuss goals, contact parents, etc.  Our teams will be 


meeting again in the near future to further develop their plans. 


Analyze school-wide data, develop resulting action 


plans, offer incentive programs, and celebrate 


successes (MTSS Tier 1). 


Through a data analysis, our Tier 1 Cougar Pride team identified 


tardy to class as the primary reason for disciplinary referrals.  As a 


result, the team secured the help of a group of students to 


develop a video on the importance of arriving to class on time, and 


the video was shown at a recent Forum assembly. 


Collaboratively research a system to complement or 


replace the class rank system with an honors system 


that factors in the College and Career Ready 


designation. 


Our Enrichment SIP Group is continuing to develop a proposed 


framework for this type of honors system.  The current plan is to 


have a 3-tiered framework that incorporates a variety of academic 


and extracurricular achievements. 


4: Starting in the 2018-19 school 


year, we will increase all 


students’ participation in STEAM 


courses by 10% each year. [Goal 


to continue in 2017-18 school 


year] 


Develop lists of developmentally appropriate STEAM 


academic vocabulary words that will be integrated in to 


STEAM courses. 


The STEAM Task Force worked on this task at their last meeting.  


They are working in content-based teams to complete this work.  


They will collaborate, as appropriate, on ways to integrate 


consistent terms and concepts across multiple grade levels and 


content areas. 


 







Other notes: 


 


 Our Advanced Placement (AP) enrollment is up 39% this year, as compared to last year: 


 


Course Enrollment 2016-17 Enrollment 2017-18 


AP Art (2D, 3D, Drawing) 9 7 


AP Calculus 5 11 


AP Literature 16 21 


AP World History 19 29 


Total 49 68 


 


 Increased enrollment in college-credit courses is a goal of the strategic action plan, so this is encouraging data. 


 


 Here are the course-based results of the second round of interim assessments.  Quarter 1 results are also posted. 


 


 


 


 


 


 


 


 


 


 


 


Exam 


Quarter 1 Quarter 2 


% 
Proficient 


%  
Mastery 


% 
Proficient 


% 
Mastery 


Algebra 8 0 11 0 


Geometry 37 7 41 3 


Algebra 2 23 8 8 0 


World History 9 74 39 75 39 


World History 10 79 42 74 39 


U.S. History & Gov't 51 14 81 40 


Living Environment 33 4 24 3 


Earth Science 47 10 44 5 


Chemistry 71 31 47 8 


Physics 78 33 70 4 


English 9 83 46 60 4 


English 10 29 13 69 21 


English 11 48 12 41 8 








BOE Report 
February 6, 2018 
June M. Muto, Assistant Principal 
21st Century Grant 
UPK Grant 
 


Strategic Plan Goal Action Step Progress  


1. By June 2017, all 
students taking a 
state assessment 
will be proficient 
(3 or 4, 65 or 
higher). 


 


 


3.  By June 2019, by the 
end of the second 
grade, all students will 
read at or above grade 
level. 


1.5.  Develop 
opportunities for 
targeted instruction 
time for student who 
are not meeting 
benchmarks 


 


 


3.3  Establish a culture 
that fosters a 
community of readers 
and writers. (Provide 
year-round 
opportunities to engage 
in interest based reading 
and writing experiences. 


• The Early Morning tutoring program offered at North Rose – Wolcott 
Elementary is off to a great start.  We have approximately 40 students 
enrolled and attending tutoring in ELA, Math, or both.   


• Dance is back at the elementary school.  Students enjoy the dance 
instruction and look forward to this weekly activity.  Yoga is going well with 
students learning the basics of Yoga, as well as breathing techniques to help 
calm the body.  Martial Arts is also a big favorite for students. 


• A large number of Middle School students are attending the Wolcott Youth 
Center, sponsored by Scarlet Thread Ministries, and located at the Wolcott 
United Methodist Church.   


• Always looking to expand the opportunities we offer students, plans are 
underway for a ski trip to Brantling on February 16th for both the Middle 
School and High School programs.  Additionally, both the Middle School and 
High School programs will travel to the Montezuma Audubon Center, for an 
exploration of wildlife and habitat in the winter months during February 
break (2/20).   


• We are also looking to expand the tutoring opportunities to students at 


• Provide 
enrichment 
opportunities 
outside the school 
day for e.g., Lego, 
Robotics, Science 







Olympiad both the High School and Middle School later in the spring. 


• We have already begun preliminary planning for the Summer Programs.  All 
sites are investigating summer opportunities for field trips and classroom 
activities.  A review of last years’ programs is underway, and logistics for this 
summer are being explored. 


 


 


 


 


 


 


 


 


 


 


 


 


 


       







 


 


 


 








Kristin DeFeo  - NR-W Middle School Assistant Principal – February, 2018 -  BOE Report 
District Strategic Plan and MS SCEP (School Comprehensive Education Plan – 2017-2018)   
 
Middle School Enrollment: 
5th grade 77 
6th grade 111 
7th grade 91 
8th grade 86 
Total 365 
 
Strategic Plan Goal Action Step Progress 
# 1. By June 2017, all students 
taking a state assessment will be 
proficient (3 or 4, 65 or higher) 
 
Tenet 6 – Family and Community 
Engagement 


Increase partnerships between 
school and families. 
 
 


Attendance Team – The NR-W Middle School Attendance Team continues to 
meet bi-weekly to review attendance data.  *See below for our September – 
January data.  (*note – we have had many students out with illnesses including 
the flu which therefore is affecting our attendance. Also – as a “mid-year boost” 
for parents/families we sent home the NR-W attendance ladder in the February 
newsletter to remind everyone as to the expectations and interventions in regards 
to attendance.) 


• Level 1 – (5%) – Member of Middle School Attendance Team contacts 
parent/guardian.  Team member will also touch base 1:1 with the 
student.   


• Level 2 – (8%) – Letter sent home including the attendance ladder and 
current attendance record.  


• Level 3 – (10%) – Attendance Action Plan completed with member of 
Attendance Team and student.  Parent/guardian contacted, Action Plan 
mailed home.  Home visit may occur at this step. 


• Level 4 – (15%) – Letter sent home requesting a parent meeting with the 
Assistant Principal to review attendance guidelines.  


• Level 5 – (>20%) – Possible submission of referral to county agencies 
(FACT, PINS, CPS) for assistance.  
 


*Total 
days 


September 
(19 days) 


October 
(39 days) 


November 
(57 days) 


Dec. 
(72 
days) 


Jan. 
(93 
days) 







 
Tier 1 
(5%)  


68 39 44 52 47 


Tier 2 
(8%) 


13 27 44 15 25 


Tier 3 
(10%) 


*same as 
above 


17 21 25 25 


Tier 4 
(15%) 


9 8 3 9 8 


Tier 5 
(20%) 


5 5 7 6 7 


 
February Newsletter: https://www.smore.com/unzg3 OR check out our Facebook 
page. 
 


 
 
 
 
 
 
 
 
 


Establish district-wide Multi-Tiered 
Systems of Support (MTSS) for 
academic & behavior 


MTSS 
TFI Preparation – Our Tier 2/3 teams have been working the past few weeks to 
prepare for our annual TFI (Tiered Fidelity Inventory) evaluation.  This will take 
place in March.  Throughout the year our team continues to revisit our 
results/action plan from last year, and put feedback that we were given in place 
so that we can better support each and every one of our students. 
 
Feedback from our families – Survey -  As per the TFI feedback from last year 
(*see above), and as per our state review rubric, our Cougar Pride/Tenet 5 team 
will be surveying parents in regards to the supports that are currently in place at 
NR-W Middle School for all students. Our goal is to gather thoughts from our 
parents/families as to how we can improve our MTSS process (as well as 
supports that are offered) as a school.  
 
TIC (Trauma-Informed Care) Team  
Vision Statement: “Empowering our community for the future.” 
 
*Links to TIC this month at the Middle School – At this point the NR-W Middle 
School TIC Team is hoping to share strategies/information with staff at an 
upcoming grade-level or Faculty Meeting.  



https://www.smore.com/unzg3





Future Story – The NR-W Middle School is starting to plan our second annual 
“Career Day.”  Last year we surveyed 7th and 8th grade students as to what careers 
they were interested in, and then brought in community members in these fields 
to speak with our students.  This year we are in the process of surveying ALL 5th 
– 8th grade students so that we can open up this day to all of our NR-W Middle 
School students. 


Tenet 5 – Student Social and 
Emotional Developmental Health: 
 


 Cougar Pride Team – (PBIS)  
 
Cougar Pride Booster/Block Parties/Resiliency – On Friday, February 16th the 
Cougar Pride Team will be hosting a Winter “Block Party” at the end of the day 
to teach a resiliency lesson, have students create “booster videos” to share in 
homeroom in regards to the expectations in our school, and to bond as a 
school/team.  (*This day was originally scheduled for the day before Christmas 
break but had to be cancelled/rescheduled due to the weather.) 
 
Character Trait of the Month - At our January Town Hall meetings we celebrated 
students with good attendance, and recognized students for our “Trait of the 
Month” for showing courage.  (*see our February newsletter for the winners!) 
 
For the month of February, we are focusing on “tenacity.” 
 


• te-nac-i-ty (noun) – The quality of being very determined; 
determination. 


• Tenacity is setting a goal so BIG you can’t possibly achieve it…the 
growing into the person who can! 


• “The most difficult thing is that decision to act, the rest is merely 
tenacity.” ~ Amelia Earhart 


• “Success is often not a matter of talent, but a matter of tenacity.”  ~ 
Nathaniel Bronner 


 
Growth Mindset –year.  


• September – Everyone can learn - “No matter what your ability is, effort 
is what ignites that ability and turns it into accomplishment.”  ~ Carol 
Dweck 


• October – My brain is like a muscle that grows! – “The measure of 
intelligence is the ability to change.” ~ Albert Einstein 


• November – I am a valued member of this learning community. 
              “We rise by lifting others.” ~  Robert Ingersol 







• December – We love a challenge!  - “If you aren’t in over your head, 
how do you know how tall you are? ~ T.S. Eliot.  For this month, we 
talked about setting goals (academic, behavioral, etc.) at Town Hall to 
start out quarter two, AND told the students about the attendance 
challenge. 


• January – Feedback is a gift!  Accept it! – “I think it’s very important to 
have a feedback loop, where you’re constantly thinking about what 
you’ve done and how you could be doing better.” ~ Elon Musk 


• February – A Goal Without a Plan is Just a Wish 
#2: By June 2017, each student 
who has achieved mastery will 
maintain mastery, and the 
percentage of new students 
achieving mastery will increase. 


Provide access to enrichment 
opportunities for all students 


Solo Fest – On Saturday, February 3rd the NR-W Middle School had a group of 
students attend “Solo Fest” at the Williamson High School. Our students worked 
hard and performed beautifully showing off their talent.  Great job to Mr. 
Richwalder and ALL of the students who participated. 
 
Lion King Jr. – Our Musical Cast and crew (Pitt Band, Audio Visual Club, LTD 
Club) is getting ready for their production of “Lion King Jr.” in March. They 
can’t wait to show off ALL of their hard work and talent! 


Safety and Security – Due to the recent school shootings in our country we are taking time as a building to revisit/remind ALL staff of the safety procedures that 
we have in place in our school. 
  
Upcoming Events: 
February 6th – 8th grade visit to the High School in the morning (7:10-10:00).  THEN ….Parent Information Night at 6:00 at the High School. 
February 9th – Quarter 2 Awards Assembly – 7:30 am. 
February 13th – District Leadership Council Meeting (3:30-5:30) 
                         BOE Meeting – 6:00 
February 16th – Cougar Pride Block Parties/Booster Lessons/Resiliency Lesson (*2 hour delay schedule) 
February 19th-23rd – Winter Break 
 
 
 








Report to the Board of Education 


North Rose-Wolcott Middle School 


Mark Mathews 


February 2018 


 


Tenet SAP goals, action steps Items Activities 


2 


      Personalized Learning Update 


• PL design team went to a training last week. PL talked about the plan for March 
16th, which is the next conference day.  


• We will build in collaboration time on that day. Teachers will move forward with 
guardrails for the rest of this year.  


• Kickoff & celebration with students will be at the beginning of next year.  Trying 
PL strategies with different classes of students has been an interesting experience 
for teachers.  Different students need different levels of support, and they have 
varied levels of comfort with independence.  Many students struggled with the 
responsibility of solving problems independent of their teachers.  Other students 
thrived with this level of responsibility. 


• Teaching students to be more independent problem-solvers is a shift for teachers.  
They want to “help” students when they struggle or have difficulty, when in fact 
the struggle and difficulty is when they learn.  Many of our students expect the 
teacher to come and solve their problems for them at the slightest indication of 
difficulty or struggle.  Teachers want to help students, because they want them to 
feel successful.  Helping them too much is a common condition and this will 
require coaching for teachers to adjust this mindset.  We don’t want students to 
struggle to the point of frustration, so we want to give them adequate support, 
but we want to give them “just enough” support. 


• We have not yet had many adults visiting one another’s classrooms to observe-we 
have three staff members who have opened their classrooms to colleagues as 
they try personalized learning techniques.  We have station rotations in fifth 
grade, along with playlists and other activities being planned and delivered in 
seventh and eighth grade Ben and Laurie shared that they have had a few people 
ask about coming in to see what they are doing with PL-Mark will look at how to 
provide coverage for people. 


3 4 1.1.4 1.2.8 
   


-Review assessment calendar • Next assessments coming up are the NYS assessments in ELA and Math.  
• ELA is week after spring break, Math is May 1-3.  







• We will be using vendor scoring for the first time this year, along with many other 
districts in our BOCES.  


• 8th grade Science will be later in the spring (end of May). We will be 
administering an 8th grade science mid-year assessment and will use that to 
inform instruction for the remainder of the year and provide review. 


• Assessment practice is occurring in ELA and Math 5-8 using released questions. 
Teachers have also been trying to teach test-taking strategies such as process of 
elimination and visualization (focus in on the verbs) strategies.  


• Many teachers teach students to close read, or active read.  This is a set of 
strategies intended to increase student activity and monitoring of their own 
comprehension as they read.  We are working to build a common understanding 
of active reading, because I’ve noticed some inconsistencies among teachers in 
the way these strategies are taught. 


1.4.4 1.1.3 1.4.3   -Report out from Tenet Team 
meetings on 1/25 


•  Tenet 3 (Curriculum Development and support) Team have some ideas related to  
block scheduling and what the physical space is going to look like when the 
building is done. S 


• The team expressed some uncertainty about what STEAM will look like, focusing 
on developing capacity to build interdisciplinary connections.  We have to develop 
some communication strategies so that a teacher can share, for example, a 
STEAM project, that they are doing so that it can be reinforced in other classes, 
such as content other content areas, reading, or writing classes.   


• Tenet 4 progress has been slow but we got some interesting results from a survey 
that was administered to students that asked them what feedback is most helpful, 
what feedback means, how they feel when they receive feedback, and to tell 
about a time when they received meaningful feedback.   The feedback was 
different between different cohorts in terms of positive or negative feelings about 
feedback. One trend was that the students said they knew what they did wrong.  
Many said that after they had feedback, they knew what they did wrong and how 
to fix it.   


• Tenet 6 is trying to plan an end-of-year carnival to say goodbye to the building but 
first they need approval for the date, and then they can move the plan forward. 
Friday June 1st is the suggested date from 5:00-7:00. 


1.1.4 1.2.8 1.1.6   
Analyze process for administering, 
scoring Interim 2 Assessments, how 
data was used to inform Tier 1 Action 
Plans 


• Staff working on scoring and analysis of assessments; district provides substitute 
teachers so that classroom teachers can score and analyze interim assessment 
results.  Teachers modify action plans based on results.   


• For seventh grade social studies, students have had to make the shift to 
completing the assessment online-some students aren’t using the strategies they 
have been taught in some cases, and may think they don’t have to use proper 







punctuation when completing electronic short-constructed responses or 
extended responses.  


• Teachers have expressed that a half day wasn’t enough time to score and analyze 
the essay and longer responses on the interim assessments, and suggested that 
there be training organized on how to analyze and score the student work.. Ben 
shared that people may need some training around how to analyze the student 
work and how to know what level the work actually is. 


5 1.2.7 1.4.3 2.1.3 2.5.3 2.6.6 
-Review MTSS, STAR Reading and 
Math, Reading Group progress, 
Interim 2 Assessment data, midyear 
grades, Tier 2/3 assessments 


• 5-6 Teachers will have input on reorganization of reading groups (e.g. how 
frequent) and how to administer the Fountas and Pinnell assessment, as well as 
how results are used to move students from group to group. 


• Midyear STAR data (below-see graph). Students who didn’t make adequate 
progress will be re-taking the assessment during the week of 2.12.18. All families 
will get a letter that shows their child’s progress on the STAR assessment from 
September to January.   


• Data will be used to expand opportunities for students to get support both during 
school and after school.  


• Teachers will meet with M. Mathews and M. Stevenson to discuss student 
progress on Interim 2 and midyear STAR Reading and Math.  The purpose of these 
meetings is to identify strengths and areas of need in our reading program.   


• In grades 7 and 8, an analysis of texts in science and social studies will be 
completed to contribute to an action plan that addresses the regression that is 
apparent in 8th grade reading.   


• We are organizing parent/family meetings every Thursday for students who have 
not made adequate progress on STAR Reading and Math, as well as Interim 2 
assessments.    


2 


      DTSDE review-time frame, 
communication 


• As part of our Focus School Status, our school will participate in its yearly DTSDE 
review. 


• March 19-20; same procedure as last year and same Outside Educational Expert 
(Denise Stappenbeck).  


• More information to the BOE will come this March. 


      -Review Capital Project Transition Plan 


• Scheduling and organizational meetings between the elementary school 
administration and school counselors have occurred.  Progress has been made as 
it relates to room assignments, resource allocation, scheduling, school-wide 
expectations, assemblies, and day-to-day logistics, process, and procedures. 


• Follow-up meetings intended to finalize room assignments and to develop a draft 
schedule will be held the last week of February. 


 


 







 
GE=Grade equivalency 
Green=improvement 
4Yellow=remained the same 
Red=regression 
  
 
Assessment 


Grade 
level 


Fall 2017 GE 
minimum 
proficiency 


Students 
meeting or 
exceeding GE 
Fall 2017 


% of 
students 


January 2018 
GE  minimum 
proficiency 


Students 
meeting or 
exceeding GE 
January 2018 


Students 
meeting or 
exceeding GE 
January 2018 


% of students 
making adequate 
progress (.5 
growth GE or 
better) 


STAR 
Reading 


5th 5.0 
33 42% 


5.5 
34 42% 44% 


STAR Math 40 49% 48 59% 65% 


STAR 
Reading 


6th 6.0 
33 30% 


6.5 
35 32% 51% 


STAR Math 50 45% 57 51% 43% 


STAR 
Reading 


7th 7.0 
24 27% 


7.5 
36 40% 55% 


STAR Math 36 40% 47 52% 52% 


STAR 
Reading 


8th 8.0 
21 26% 


8.5 
14 16% 36% 


STAR Math 27 33% 32 36% 61% 


  
You’ll notice that as the year progresses, the Grade Equivalency score increases.  This is because the standard for proficiency increases as time passes.  When we 
make improvements (green sections), this means that we are not only closing the gaps for many students, but also ensuring that they are making progress that is 
appropriate for the halfway point in the school year.    
  







Letters are being sent home to all families to communicate student progress on STAR Reading and Math.  Those students who have not made minimum growth 
will re-take the STAR during the week of February 12th.  If, after they re-take the midyear STAR, they have not made adequate growth, this will trigger focused 
after-school support for a period of time to be determined.  More details are being developed. 
  
 








 
 


BOE Report 
February 14, 2018 


Megan Paliotti, Director of Special Education 
 
 
 
 
Professional Development- On January 18th, I attended a Special Education legal training offered by Ferrara and Fiorenza regarding Due Process and Disciplining 
Students with Disabilities.  
 
The Building Level School Counseling Plan team met with Joan Vitkus on January 26th to further develop the plan.  
 
On the District wide Professional Development Day, Counseling Plan items were worked on by each building group which resulted in a comprehensive list of the 
Tier 1, 2 and 3 supports offered in the district for students. A counseling calendar was also developed to show when specific activities and duties occur for each 
building’s counseling departments throughout the year. 
This day also allowed time for the related service providers to ask questions and give input regarding the Capital Project logistics of providing services to 
students when they are located within two buildings.  
The Speech Therapists had the opportunity to participate in a webinar to further develop their skills in the area of using curriculum based language intervention 
to meet individualized goals. 
 
Leverage Leadership- Visits and meetings continue.   
 
APPR- Announced and Unannounced Observations continue.  
 
Parent Participation for Meetings  
Committee on Preschool Special Education Meetings- 66% 
Committee on Special Education Meetings-75% 
 
English Language Learners 
Current number of students enrolled:  29 
 
 







 


 


 


Student Movement- 12/29/17-2/5/18 


Special Education CPSE CSE 504 


New referrals 6 3 2 


Declassified 0 1 0 


Moved in 0 1 0 


Moved out 0 0 0 


BOCES placements  20  


Consortium placements  5  


Approved Private School  2  


 








Melissa Pietricola 
Report to the Board of Education  
North Rose-Wolcott Elementary School  
 
Meeting Date​: February 13, 2018 
 
Upcoming Events:  


● February 15 - Family PE Night at the HS (6pm), Family Literacy Night at NRWE (6pm) 
● February 26 - Cougar Pride Parents at Wolcott Library (6:30 pm) 
● February 28 - Cubby Club (2pm) 
● March 2 -  K-4 Dismissal at 12:45pm, Read Across America Day 


 
Character Focus:  


● Love 
● Social Intelligence 


 


Strategic Plan 
Goal 


Tenet Addressed Progress 


Goal 1: By June 


2017, all students 


taking a NYS 


assessment will be 


proficient (3 or 4, 


65 or higher). 


● MTSS for 
academics & 
behavior 


● Strengthen 
core 
programming 


● Increase 
partnerships 
between 
school and 


● We are anticipating another fun Family Literacy night on 2/15. Students will receive 
new books for attending. We will also enjoy a Family Movie Night at NRWE to 
culminate our ​Mouse and the Motorcycle​ One School, One Book project on 2/9. 
Students will also be given their choice of book and snack at this event by the Mr. 
Poole.  


● Staff attended PD on using STAR Reports (Renaissance Learning), Personalized 
Learning, Running Records, Guided Reading, Google and Google Classroom, and how 
to use iPads in the Classroom. Coming up, we have more PD opportunities including 
on Guided Reading, math workshop and Personalized Learning. 


● Grade 3 engaged in our Team Benchmarking pilot. Students were assessed for their 







families 
● Professional 


development 
for staff 


● Use data to 
make 
instructional 
decisions 


mid-year benchmark by a large teacher team. The purpose of this pilot was to foster 
staff collaboration, increase instructional time by minimizing class time needed for 
assessment, and to encourage consistency in evaluation. We are continuing to refine 
the process to meet the teacher and student needs.  


● The before-school tutoring program for our grade 3-4 students has begun; we are 
noticing increased communication between our teacher-tutors and the classroom 
teachers to the benefit of the students involved.  


● Our MTSS process continues to evolve in our attempt to serve the students to our 
fullest capacity, and to take complete advantage of our human resources.  We utilize 
this structure to problem-solve how to help students who are struggling with 
academics, behavior and attendance issues on a weekly basis.  


○ The team is working hard to integrate interventions that meet the academic, 
attendance, and discipline challenges our students face. Behavior is a 
functional response to a stressor or a lack of skill (low frustration tolerance, 
inability to understand fully cause and effect, or the inability to regulate one’s 
emotions). These skills need to be explicitly taught, reinforced and practiced. 
Brain science shows us that children who have experienced trauma struggle 
with these areas more significantly than their typical peers. One purposeful 
attempt to make sure we include this instruction is in our plans to extend our 
K Lab setting to explicitly teach and practice prosocial behaviors with our 
youngest students. At the upper grade levels, regular counseling, behavior 
plans and mentoring opportunities are utilized to frequently teach, re-teach 
and practice.  


○ Another avenue we have utilized to reinforce positive behaviors is to publicly 
celebrate the students who make great choices. Our recent Florentina Fun 
days allowed these students to get a small timeout from the class to go play, 
explore and celebrate. The Cubby Club monthly assemblies also celebrate the 
students who make the right choices in attendance, academic efforts and 
literacy growth.  


Goal 2: By June ● Access to 
enrichment 


 
● The One School, One Book program was a success. We distributed copies of The 







2017, each 


student who has 


achieved mastery 


will maintain 


mastery, and the 


percentage of new 


students achieving 


mastery will 


increase. 


opportunities 
for students 


● Establish a 
culture that 
fosters a 
community of 
readers and 
writers 


Mouse and the Motorcycle to all students. Spanish versions were shared with 
families who preferred that option. Students were encouraged by daily trivia 
questions to read a chapter an evening. Students all participated in text-related 
activities in Library and STEAM classes. We culminated our reading project with a 
character dress-up day and free family movie night. This school-wide project moved 
us forward in our efforts to build a literacy “bridge” into students’ homes with a 
shared text.  


Goal 3: By June 


2019, by the end 


of 2​nd​ grade, all 


students will read 


at or above grade 


level. 


● Continuum of 
Literacy 
utilizing 
Fountas & 
Pinnell 
Benchmarking 


● Use 
assessment 
information to 
intervene for 
students at 
proficiency and 
mastery levels 


● Provide 
professional 
development 
for staff on 
types of 
interventions 


● Grade K-4 benchmarking was completed for math and reading in late January. 
● We are in the process of follow-up data meetings to assess the appropriateness of 


student services at all grade levels.  
● Teams are working on creating shared data warehouses to capture multiple and 


varied common formative assessment measures. These documents will better 
enable us to monitor student progress comparatively and adjust our interventions 
and instruction with efficient team meetings.  


 
 







Goal 4: Starting in 


the 2018-19 


school year, we 


will increase all 


students’ 


participation in 


STEAM courses by 


10% each year.  


● Promote 
STEAM through 
NRW 
educational 
community 


● All teachers of 
STEAM content 
are 
knowledgeable 
and have 
confidence in 
teaching 
STEAM 


● STEAM has begun integrating the Chromebooks into daily instruction in the lab. 
Students K-4 will be exposed to coding and apps in the Google Classroom suite 
during the next month in STEAM and computer special. These projects are at the 
students’ own pace and connected to our Dash and Dot robotics.  


● Classroom teachers continue to push-in to STEAM rotation for embedded 
professional development on STEAM instruction techniques and vocabulary and to 
maximize student success and access to these higher-level constructivist tasks.  


  


 


The elementary and middle school teams have been meeting and communicating regarding the space planning and 
master scheduling for the 2018-19 school year. Staff feedback on our transition survey overwhelmingly expressed a 
willingness to share and an excitement about working together in the future. Staff are looking forward to the opportunities 
this transition will afford our students.  
 








Report to the Board of Education 
Matthew Wendel, High School Assistant Principal 
February, 2018 


 
 


Grade 2016-17 
Enrollment 


2017-18 
Enrollment 


9 101 102 


10 72 91 


11 84 73 


12 99 77 


Total 356 343 


 
 


Strategic Action 
Plan Goal 


School Improvement 
Plan Action Step 


Progress 


2: By June 2017, 
each student who 
has achieved 
mastery will 
maintain mastery, 
and the 
percentage of new 
students 
achieving mastery 
will increase.  


● Analyze 
school-wide data, 
develop resulting 
action plans, offer 
incentive 
programs, and 
celebrate successes 
(MTSS Tier 1). 


● Utilize consistent 
strategies for 
behavior 
management and 
develop data-based 
action plans based 
on those strategies 
within grade level 
teams (MTSS Tier 
1). 


● Initiated Freshman  Check-In, Check-Out intervention with 11 students 
● Began planning mandatory after school for student who are failing classes.  
● MTSS: looking at tardiness and documenting lates. Organized a third quarter contest with a 


pizza party for the grade with fewest lates.  
● Building Safety Meeting - Organized Halls Sweeps to enforce the MTSS Tardiness Initiative 
● Cougar Pride Postcard Recognition suggestions to staff based on International Baccalaureate 


Learner profiles (Open Minded, Caring, Risk Takers, Balanced, Reflective, Inquirer, 
Knowledgeable) 


● Scheduled and ran January Regents and Midterms throughout the school 
● Enforce DASA recruiting staff for Summer Restorative Discipline Training (Summer, 2018) 


 
 
 
 
 
 
 
 







● Implement a 
simplified Request 
for Assistance form 
that is 
communicated to 
staff and 
parents/guardians 
so that the Tier 2 
Team can respond 
to student needs 
(MTSS Tier 2). 


● Share attendance, 
behavior, and 
academic data with 
the school 
community at 
various points 
throughout the 
year to 
communicate 
progress toward 
shared goals. 


● 8th Grade visit to the high school (2/6/18) 
 


 







 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







 
● Grade Level Expectations are based on the Cougar Pride Matrix and the High School 


Discipline Ladder  


 
○ Tier 1: 2 or less Office Discipline Referrals (ODRs) (303 students) 
○ Tier 2: 3-5 ODRs (38 students) 
○ Tier 3: 6+ ODRs (9 students) 


 
○ Tier 1: 2 or less ODRs (283 students) 
○ Tier 2: 3-5 ODRs (52 students) 
○ Tier 3: 6+ ODRs (9 students) 


● Attendance team meets every week to review data and plan interventions 







 
○ Missing 0-4% of school (less than 5 days): 219 students 
○ Tier 1: Missing 5-7% of school (5-6 days) 31 students 
○ Tier 2: Missing 8-9% of school (7-8 days) 27 students 
○ Tier 3: Missing 10-14% of school (9-13 days) 29 students 
○ Tier 4: Missing 15-19% of school (14-18 days) 10 students 
○ Tier 5: Missing >20% of school (19+ days)  27 students  


 


 
○ Tier 1: Failing 0 Courses (216) 
○ Tier 2: Failing 1-2 Courses (87) 
○ Tier 3: Failing 3+ Courses  (47) 







 
○ Tier 1: Failing 0 Courses (194) 
○ Tier 2: Failing 1-2 Courses (89) 
○ Tier 3: Failing 3+ Courses  (61) 
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Board of Education Monthly Report 


February 13, 2018 


Robyn Roberts-Grant, High School Athletic Director/Assistant Principal 
 
 


1.   8th Grade Orientation  
  


The eight graders visited the high school during the morning on Tuesday, February 
6th, 2018.  They had the opportunity to hear from various high school staff about the 
different classes and programs they will have the opportunity to partake in.  Two songs 
were performed by the choir and some upper classmen gave brief tours around the 
building.  The orientation concluded with some final words from seniors on their advice on 
how to be successful in high school.   


In the evening, the families of eight grade students were invited to the high school to 
come in for an informational parent night presentation.  The families received information 
about high school graduation requirements, academic supports, athletic and 
extracurricular opportunities, key ways to communicate with school staff and receive vital 
information, and tips to help their teen transition to the high school.  The families then had 
an opportunity to ask questions, meet the administrators and counselors, and tour the high 
school. 
 


2.   Registration is now open for spring sports 


Varsity & JV Sports begin on Monday, March 5th, 2018 
V. Baseball – Coach Pentycofe 


V/JV Softball – Coach Yarrow & Coach Wasielewski 


V Girls’ Outdoor Track - Coach Mitchell 


V Boys’ Outdoor Track – Coach Brannigan 


V Boys’ Tennis – Coach Treasure 


V Golf – Coach Hawley 


Modified – March 19th 
Boys’ Track – Coach Richwalder 


Girls’ Track – Coach O’Brien 


Boys’ Tennis – Coach Thomas 


All our sport offerings, coaches and their contact information can be found on our website at 


www.nrwcs.org under the athletic tab. To register your son or daughter for a team, please go to 


www.familyid.com and either login to your account or create an account, choose the sport and 


complete the form before the start date of the season.  


4.  Important High School Events in February 
 


 February 3rd - Winter School Dance 


 February 6th – 8th Grade Orientation & 8th Grade Parent Night 


 February 9th & 10th –Wrestling Super Sectionals at Brockport 


 February 19th – 23rd – Winter Recess 


 February 26th – March 9th – Lifeguarding Course 2018 



http://www.nrwcs.org/

http://www.familyid.com/
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