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RURAL SCHOOLS ASSOCIATION WINTER CONFERENCE 
Wayne-Finger Lakes BOCES Conference Center 


 
Friday December 1, 2017 


 
Co-sponsored by the  


Four County School Boards Association 
 


BETTER PEOPLE – BETTER PROGRAMS 
 
10:00 a.m.   Registration 
10:30 a.m.   Keynote Speaker  


Johns Hopkins’ Tyler Enslin on “Achievement Now” 
He will explain how to:  


• Achieve success in every aspect of your life.  
• Determine what really is most important to you and the steps to achieve it. 
• Learn the practices that will have the greatest impact on your life 
Professional development, managing your attitude, and strategically setting yourself 
apart are all part of this dynamic training. 


Noon   Lunch  
 
1-4:30 p.m.  Breakout Sessions 


1:00 – OHM Learning Network: Meeting a Need, Providing an Opportunity  
OR 


             Personalized Education through Student Generated Shared Services 
 
2:15 – The Power of STEAM  


OR 
Innovation through Collaboration Creates Real-Word Learning for High School 
Students 


 
3:30 – BOCES Adult and Continuing Education: A Resource for Recent Graduates and              


   Non-Completers 
 
Registration Fee: $85 - Contact NAM33@Cornell.edu to register for this important summit 
   
A Better You and Better Programs = Better Student Outcomes 


 


With support from C & S Companies! 


   Four County School Boards Association 
131 Drumlin Court 
Newark, NY 14513 


(315)-332-7294 
(315)-332-7380 FAX 


Email: 4countysba@edutech.org 
Web site: www.fourcountysba.org 


 Sharon A. Sweeney 
Executive Director 



mailto:NAM33@Cornell.edu

mailto:countysba@edutech.org

http://www.fourcountysba.org/
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


October 10, 2017  6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


PRESENT: 
BOE Members: Lucinda Collier, Edward Magin, Linda Eygnor, Andrew Mathes, Danny Snyder, Izetta Younglove, 
John Boogaard  
Superintendent:  Stephan J. Vigliotti, Sr. 
Assistant Superintendent for Business and Operations: Robert Magin 
Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson 
District Clerk (DC):  Tina Fuller  
Approximately 11 students, staff and guests 
 
1.  Call to Order/Pledge of Allegiance 
        President, Lucinda Collier called the meeting to order at 6:00 PM and led the Pledge of Allegiance. 
         


 Approval of Agenda: 
 Edward Magin moved and Izetta Younglove seconded the following motion.  It passed with a unanimous vote.  


L. Collier, L. Eygnor, A. Mathes, D. Snyder and J. Boogaard voted ye. 
 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law, approves the agenda of October 10, 2017. 
 
2.  Public Access to the Board: 


No one addressed the Board of Education 
 
3.  Reports and Correspondence: 


• Board members asked various questions regarding the Administrative Reports. 
 


4.  Consent Agenda: 
A motion for approval of the following items as listed under the CONSENT AGENDA is made by Andrew Mathes 
and seconded by John Boogaard.  It passed with a unanimous vote.  L. Collier, E. Magin, L. Eygnor, D. Snyder, I. 
Younglove voted yes. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of September 12, 2017. 
 


b) Recommendations from CSE and CPSE 
RESOLUTION  
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
September 19, 20, 21, 22, 25, 26, 27,  October 3, 2017 ; and instructs the Superintendent to implement the 
recommendations on behalf of the following individuals identified by student number:    
 
13898    13897        9661 


              
 IEP Amendments:   11483    11484    12883    11721    13520    13828    12963    13749    13083    13143  
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c) Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
 


d) Treasurer Reports 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Treasurer Reports for June, July and August 2017. 
 


e) Appoint Architects – SEI Design Group and SWBR Architecture, Engineering & Landscape Architecture, 
D.P.C. 


  WHEREAS, the Board of Education of the North Rose-Wolcott Central School District is familiar 
 with the personnel, work, and professional services of the architectural firms SEI Design Group, D.P.C. and 
 SWBR Architecture, Engineering & Landscape Architecture, D.P.C. (“Architectural Firms”), and believes 
 these firms to provide quality work and services and to be knowledgeable in their field, particularly in 
 regard to New York State public school districts; and  
  WHEREAS, the Board of Education believes that it is in the best interests of the North Rose-Wolcott 
 Central School District to appoint the Architectural Firms as the School District’s architects for the 2017-
 2018 school year, to perform such duties, work and assignments as the Superintendent of Schools or his 
 designee believes each firm to be best suited and consistent with the School District’s best interests;  
  THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT C
 ENTRAL SCHOOL DISTRICT that it hereby appoints SEI Design Group, D.P.C. and SWBR Architecture, 
 Engineering & Landscape Architecture, D.P.C. as the architects for the North Rose-Wolcott Central School 
 District for the 2017-2018 school year and charges its Superintendent of Schools or his designee(s) to 
 specify to each firm the projects and assignments for which each of the Architectural Firms shall provide 
 professional services, as the Superintendent of Schools deems advisable and in the bests interests of the 
 North Rose-Wolcott Central School District.  
  BE IT IS FURTHER RESOLVED, and the Board hereby authorizes the Superintendent of Schools 
 and his designee(s) to negotiate such terms and agreements as are necessary to give effect to this 
 resolution with each above-specified firm, for review and approval of the Board of Education.  
  BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption. 


 
f) Budget Calendar for 2018-2019  


RESOLUTION 
Be it resolved that the Board of Education, upon the recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Budget Calendar for the 2018-19 school year. 
 


g) Approve District-Wide School Safety Plan and Building Level Emergency Response Plans 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the comprehensive School Safety Plan and Building Level School 
Emergency Response Plans for the 2017-18 school year. 
 


h) Approve Bonfire  
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Assistant Superintendent for 
Business and Operations and pursuant to Education Law approves the request from Robyn Roberts- Grant, 
Director of Health, Physical Education and Athletics to have a bonfire at Homecoming on October 13, 2017.  
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i) Personnel Items: 
1. Letter of Resignation –Bonnie Jarvis 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Bonnie Jarvis, effective September 15, 2017.  
 


2. Letter of Resignation –Melissa Phelps 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Melissa Phelps, effective October 31, 2017. 
 


3. Appoint Bus Driver – Michele Schinsing 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of Michele Schinsing as a 
Bus Driver, conditional upon a criminal history record check according to Commissioners Regulation 
§80-1.11 and Part 87 as follows: 


         Probationary Period: October 11, 2017 – April 10, 2018 
         Salary: $17.00/hr. 
 


4. Appoint Speech – Elaina Galea 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Elaina Galea as a 
Speech Teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
 
Certification:  Initial, Speech Pathologist              
Tenure Area:  Speech 
Probationary Period: September 6, 2017-September 5, 2021 
Salary: Step A  $43,548  
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time.  
 


5. Appoint Long-Term Substitute –Teacher – Brian Cole 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law, approves the appointment of Brian Cole as Long Term            
        Substitute Teacher, conditional upon a criminal history record check according to Commissioners  
        Regulation §80 1.11 and Part 87 as follows: 
 
                      Certification: Initial, Childhood Education Grades 1-6 
        Appointment Dates:  Approximately September 25, 2017-November 3, 2017  
        Salary: $202.50/day 


 
6. Tenure Appointment – Amy Beresford 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the appointment of Amy Beresford as a School Counselor on 
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tenure in the School Counseling & Guidance area effective October 20, 2017. 
 


7. Permanent Appointment – Eric Cannuli 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Eric Cannuli as a Network 
Technician effective October 23, 2017. 
 


8. Leadership Council 
                RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law, approves the following to serve on Leadership Council for the 2017-2018    
        school year at a stipend of $2500. 


 
 


  


9. Program Appointments 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and     
        pursuant to Education Law, approves the following individual to work various enrichment programs       
        for the 2017-2018 school year conditional upon a criminal history record check according to     
        Commissioners Regulation §80-1.11 and Part 87.  


 
Staff Position $/Hr. 
Tony Tubolino Grant Program Aide $9.75 10/11/17-12/30/17 


$10.40 12/31/17-6/30/18 
Sarah Demaray Grant Program Aide $9.75 10/11/17-12/30/17 


$10.40 12/31/17-6/30/18 
Heather Dennis Grant Program Teaching 


Assistant 
$13.50 


Anne L’Hommedieu Grant Program Teacher $30.00 
Cathy LaValley Grant Program Teacher $30.00 
Shannon MacRae Grant Program Teacher $30.00 
Brian LaValley Grant Program Teacher $30.00 
Cary Merrit Grant Program Teacher  $30.00 
Jean Gregory Grant Program Teacher  $30.00 
Amy Suss Grant Program Teacher  $30.00 
Alice Cona Grant Program Teacher  $30.00 
Laura Brown Grant Program Teacher  $30.00 


Lead Teachers: Building 
Pamela Brooks Elementary School 
Meagan Caminiti Elementary  School 
Jennifer Kelsey Elementary School 
Dawn McIntyre Elementary School 
Laurie Elliott Leavenworth Middle School 
Ben Stopka Leavenworth Middle School 
Kurt Laird Leavenworth Middle School 
Melissa Minichiello Leavenworth Middle School 
Cary Merritt NRWTA 
Cathy Peterson High School 
Amy Wiktorowicz High School 
Adam Hawley High School 
Caitlin Wasielewski High School 
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Christopher Ackley Grant Program Teacher  $30.00 
Michelle Bartholomew Grant Program Teacher  $30.00 
Greg Sumner Grant Program Teacher  $30.00 


 
10. Co-Curricular Appointments 


                RESOLUTION 
                      Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and           


       pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the 
       2017-18 school year: 
 


Last First Bldg Tittle Step Year Salary 
Halfman Samuel HS Magic Card Club Advisor   Volunteer 


 
11. Coaching and Athletic Department Appointments 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following coaching appointments for the 2017-18 school year, 
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and 
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses. 
 


Position Name Step Years Salary 
Girls’ Varsity Basketball Assistant Coach Joseph Cahoon   Volunteer 


 
12. Appoint K-12 Home/School Liaison 


                      RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and  
        pursuant to Education Law, approves the appointment of Robert Ceccarelli as Home/School Liaison at     
                      $40.00/hr. for the 2017-18 school year to be funded from the McKinney-Vento Homeless Education      
                      Assistance Grant. 
                
Additions to the Agenda:  


 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the additions to the October 10, 2017 meeting agenda. 


 
 Motion for approval by Edward Magin seconded by Andrew Mathes. It passed with a unanimous vote.  L. 


Collier, J. Boogaard, I. Younglove, L. Eygnor and D. Snyder voted yes. 
 


1. Letter of Resignation –Colleen Coon 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Colleen Coon, effective November 5, 2017. 
 


        Motion for approval by John Boogaard seconded by Linda Eygnor. It passed with a unanimous vote.      
        L. Collier, E. Magin, A. Mathes, I. Younglove and D. Snyder voted yes. 


 
2. Letter of Resignation –Brianna Ruggio 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Brianna Ruggio, as Winter Athletic 
Coordinator effective September 12, 2017.  
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        Motion for approval by Izetta Younglove seconded by Danny Snyder. It passed with a unanimous vote.      
        L. Collier, E. Magin, A. Mathes, I. Younglove and E. Magin voted yes. 
 


3. Coaching and Athletic Department Appointments 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following coaching appointments for the 2017-18 school year, 
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and 
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses. 
 


Position Name Step Years Salary 
Winter Athletic Coordinator Caitlin Wasielewski 1 1 $2,702 
Winter Cheerleading Coach Cathy LaValley 1 1 $2,379 


 
 Motion for approval by Izetta Younglove seconded by Danny Snyder. It passed with a unanimous vote.      
 L. Collier, E. Magin, A. Mathes, I. Younglove and E. Magin voted yes. 
 
Adjournment: 
 
Andrew Mathes moved and Danny Snyder seconded the following motion.  It passed with a unanimous vote. L. 
Collier, E. Magin, I. Younglove, J. Boogaard and L. Eygnor voted yes. 
 
The meeting adjourned at 7:51PM. 
 
 
 
 
 
 
 
 
 
_________________________________________________ 
Tina Fuller, Clerk of the Board of Education 
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To the Board of Education 


Raymond F. Wager, CPA, P.C. 
Certified Public Accountants 


INDEPENDENT AUDITORS' REPORT 


North Rose-Wolcott Central School District, New York 


Report on the Financial Statements 


Members of 
American Institute of 


Certified Public Accountants 
and 


New York State Society of 
Certified Public Accountants 


We have audited the accompanying financial statements of the governmental activities, each major 
fund, and the aggregate remaining fund information of the North Rose-Wolcott Central School District, 
New York, as of and for the year ended June 30, 2017, and the related notes to the financial statements, 
which collectively comprise the District's basic financial statements as listed in the table of contents. 


Management's Responsibility for the Financial Statements 


Management is responsible for the preparation and fair presentation of these financial statements in 
accordance with accounting principles generally accepted in the United States of America; this includes 
the design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or 
error. 


Auditor's Responsibility 


Our responsibility is to express opinions on these financial statements based on our audit. We 
conducted our audit in accordance with auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards 
issued by the Comptroller General of the United States. Those standards require that we plan and perform 
the audit to obtain reasonable assurance about whether the financial statements are free from material 
misstatement. 


An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
in the financial statements. The procedures selected depend on the auditor's judgment, including the 
assessment of the risks of material misstatement ofthe financial statements, whether due to fraud or error. 
In making those risk assessments, the auditor considers internal control relevant to the District's 
preparation and fair presentation of the financial statements in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of 
the District's internal control. Accordingly, we express no such opinion. An audit also includes evaluating 
the appropriateness of accounting policies used and the reasonableness of significant accounting estimates 
made by management, as well as evaluating the overall presentation of the financial statements. 


We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinions. 
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Opinions 


In our opinion, the financial statements referred to above present fairly, in all material respects, the 
respective financial position of the governmental activities, each major fund, and the aggregate remaining 
fund information of the North Rose-Wolcott Central School District, New York, as ofJune 30, 2017, and 
the respective changes in financial position and, where applicable, cash flows thereof for the year then 
ended in accordance with accounting principles generally accepted in the United States of America. 


Other Matters 


Required Supplementary I1fformation 


Accounting principles generally accepted in the United States of America require that the 
management's discussion and analysis, schedule of funding progress postemployment benefit plan, 
schedule of the District's proportionate share of the net pension liability, schedule of District 
contributions, and budgetary comparison information on pages 4-13 and 45-49 be presented to 
supplement the basic financial statements. Such information, although not a part of the basic financial 
statements, is required by the Governmental Accounting Standards Board who considers it to be an 
essential part of financial reporting for placing the basic financial statements in an appropriate 
operational, economic, or historical context. We have applied certain limited procedures to the required 
supplementary information in accordance with auditing standards generally accepted in the United States 
of America, which consisted of inquiries of management about the methods of preparing the information 
and comparing the information for consistency with management's responses to our inquiries, the basic 
financial statements, and other knowledge we obtained during our audit of the basic financial statements. 
We do not express an opinion or provide any assurance on the information because the limited procedures 
do not provide us with sufficient evidence to express an opinion or provide any assurance. 


Other I1fformation 


Our audit was conducted for the purpose of forming opinions on the financial statements that 
collectively comprise the North Rose-Wolcott Central School District, New York's basic financial 
statements. The accompanying supplementary information as listed in the table of contents are presented 
for purposes of additional analysis and are not a required part of the basic financial statements. 


The accompanying supplementary information as listed in the table of contents is the responsibility of 
management and was derived from and relates directly to the underlying accounting and other records 
used to prepare the basic financial statements. Such information has been subjected to the auditing 
procedures applied in the audit of the basic financial statements and certain additional procedures, 
including comparing and reconciling such information directly to the underlying accounting and other 
records used to prepare the basic financial statements or to the basic financial statements themselves, and 
other additional procedures in accordance with auditing standards generally accepted in the United States 
of America. In our opinion, the accompanying supplementary information as listed in the table of contents 
is fairly stated, in all material respects, in relation to the basic financial statements as a whole. 
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Other Reporting Required by Government Auditing Standards 


In accordance with Government Auditing Standards, we have also issued our report dated September 
13,2017 on our consideration of the North Rose-Wolcott Central School District, New York's internal 
control over financial reporting and on our tests of its compliance with certain provisions of laws, 
regulations, contracts, and grant agreements and other matters. The purpose of that report is to describe 
the scope of our testing of internal control over financial reporting and compliance and the results of that 
testing, and not to provide an opinion on internal control over financial reporting or on compliance. That 
report is an integral part of an audit performed in accordance with Government Auditing Standards in 
considering North Rose-Wolcott Central School District, New York's internal control over financial 
reporting and compliance. 


September 13, 2017 
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North Rose-Wolcott Central School District 


Management's Discussion and Analysis 


For the Fiscal Year Ended June 30, 2017 


The following is a discussion and analysis of the North Rose-Wolcott Central School District's financial 
performance for the fiscal year ended June 30, 2017. This section is a summary of the School District's 
financial activities based on currently known facts, decisions, and/or conditions. It is also based on both 
the government-wide and fund-based financial statements. The results of the current year are discussed in 
comparison with the prior year, with an emphasis placed on the current year. This section is only an 
introduction and should be read in conjunction with the School District's financial statements, which 
immediately follow this section. 


Financial Highlights 


At the close of the fiscal year, the total assets (what the district owns) exceeded its total liabilities (what 
the district owes) by $38,972,317 (net position), a decrease of $299,681 from the prior year. This decrease 
is primarily a result of capital expenditures. 


As of the close ofthe fiscal year, the School District's governmental funds reported combined fund 
balances of $16,170,187, a decrease of$1,399,718 in comparison with the prior year. This decrease is 
primarily a result of capital expenditures. 


General revenues, which include Real Property Taxes, Non Property Taxes, State and Federal Aid, 
Investment Earnings, Compensation for Loss, and Miscellaneous, accounted for $26,962,908, or 90% of 
all revenues. Program specific revenues in the form of Charges for Services and Operating Grants and 
Contributions, accounted for $2,984,633, or 10% of total revenues. 


Overview of the Financial Statements 


This discussion and analysis is intended to serve as an introduction to the School District's basic financial 
statements. The School District's basic financial statements are comprised of three components: (1) 
government-wide financial statements, (2) fund financial statements and (3) notes to the financial 
statements. This report also contains individual fund statements and schedules in addition to the basic 
financial statements. 


Government-Wide Financial Statements 


The government-wide financial statements are designed to provide readers with a broad overview of the 
School District's finances, in a manner similar to a private-sector business. 


The statement o/net position presents information on all of the School District's assets and liabilities, 
with the difference between the two reported as net position. Over time, increases or decreases in net 
position may serve as a useful indicator of whether the financial position of the School District is 
improving or deteriorating. 
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The statement of activities presents information showing how the government's net position changed 
during the most recent fiscal year. All changes in net position are reported as soon as the underlying 
event giving rise to the change occurs, regardless of the timing of related cash flows. 


The governmental activities of the School District include instruction, pupil transportation, cost of 
food sales, general administrative support, community service, and interest on long-term debt. 


The government-wide financial statements can be found on the pages immediately following this section 
as the first two pages of the basic financial statements. 


Fund Financial Statements 


Afund is a grouping of related accounts that is used to maintain control over resources that have been 
segregated for specific activities or objectives. The School District, like other state and local 
governments, uses fund accounting to ensure and demonstrate compliance with finance related legal 
requirements. All of the funds of the School District can be divided into two categories: governmental 
funds and fiduciary funds. 


Governmental funds are used to account for essentially the same functions reported as governmental 
activities in the government-wide financial statements. However, unlike the government-wide 
financial statements, governmental fund financial statements focus on near-term inflows and outflows 
of spendable resources, as well as on balances of spendable resources available at the end of the 
fiscal year. Such information may be useful in evaluating the School District's near-term financing 
requirements. 


Because the focus of governmental funds is narrower than that of the government-wide financial 
statements, it is useful to compare the information presented for governmental funds with similar 
information presented for governmental activities in the government-wide financial statements. By 
doing so, readers may better understand the long-term impact of the government's near term financing 
decisions. Both the governmental fund balance sheet and the governmental fund statement of 
revenues, expenditures, and changes in fund balances provide a reconciliation to facilitate this 
comparison between governmental funds and governmental activities. 


The School District maintains five individual governmental funds; the General Fund, Special Aid 
Fund, School Lunch Fund, Debt Service Fund, and Capital Projects Fund. Information is presented 
separately in the governmental fund balance sheet and in the governmental fund statement of 
revenues, expenditures and changes in fund balances for the general fund, and the capital projects 
fund, which are reported as major funds. The special aid fund, the school lunch fund and the debt 
service fund are aggregated into a single column and reported as non-major funds. 


The School District adopts and voters approve an annual budget for its General Fund. A budgetary 
comparison statement has been provided for the General Fund within the basic financial statements to 
demonstrate compliance with the budget. 


The Fiduciary Funds are used to account for assets held by the School District in an agency capacity 
which accounts for assets held by the School District on behalf of others. Fiduciary funds are not 
reflected in the government-wide financial statement because the resources of these funds are not 
available to support the School District's programs. 


The financial statements for the governmental and fiduciary funds can be found in the basic financial 
statement section of this report. 
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Major Feature of the District-Wide and Fund Financial Statements 


Government-Wide Fund Financial Statements 
Statements Governmental Funds Fiduciary Funds 


Scope Entire District The activities of the School Instances in which the School 
(except fiduciary funds) District that are not District administers resources 


proprietary or fiduciary, on behalf of someone else, 
such as special education such as scholarship programs 
and building maintenance and student activities monies 


Required Statement of net position Balance sheet Statement of fiduciary net 
financial Statement of activities Statement of revenues, position statement of changes 
statements expenditures, and changes in in fiduciary net position 


fund balance 
Accounting Accrual accounting and Modified accrual accounting Accrual accounting and 
basis and economic resources and current financial focus economic resources focus 
measurement focus 
focus 
Type of All assets and liabilities, Generally, assets expected All assets and liabilities, both 
asset/liability both financial and to be used up and liabilities short-term and long-term; 
information capital, short-term and that come due during the funds do not currently contain 


long-term year or soon thereafter; no capital assets, although they 
capital assets or long-term can 
liabilities included 


Type of All revenues and Revenues for which cash is All additions and deductions 
inflow/outflow expenses during year, received during or soon after during the year, regardless of 
information regardless of when cash the end of the year; when cash is received or paid 


is received or paid expenditures when goods or 
services have been received 
and the related liability is 
due and payable 


Notes to the Financial Statements 


The notes provide additional information that is essential to a full understanding of the data provided in 
the government-wide and fund financial statements. The notes to the financial statements can be found 
following the basic financial statement section of this report. 


Government-Wide Statements 


The government-wide statements report information about the District as a whole using accounting 
methods similar to those used by private-sector companies. The statement of net position includes all the 
School District's assets and liabilities. All of the current year's revenues and expenses are accounted for in 
the statement of activities regardless of when cash is received or paid. 


The two government-wide statements report the District's net position and how they have changed. Net 
position, the difference between the District's assets and liabilities, is one way to measure the District's 
financial health or position. Over time, increases or decreases in the District's net position are an indicator 
of whether its financial position is improving or deteriorating, respectively. Additional non-financial 
factors such as changes in the District's property tax base and the condition of the school buildings and 
facilities must also be considered to assess the District's overall health. 
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All of the District's services are reported in the government-wide financial statements as governmental 
activities. Most of the District's basic services are included here, such as regular and special education, 
transportation and administration. Property taxes, federal and state aid, and investment earnings finance 
most of these activities. 


Financial Analysis of the School District as a Whole 


Net Position 


The District's combined net position was smaller on June 30, 2017 than the year before, decreasing 1 % to 
$38,972,317, as shown in the table below. 


Total 
Governmental Activities Percentage 
2017 2016 Change 


ASSETS: 
Current and Other Assets $ 18,801,841 $ 25,614,438 -26.60% 
Capital Assets 29,031,428 27,869,550 4.17% 


Total Assets $ 47,833,269 $ 53,483,988 -10.57% 


DEFERRED OUTFLOW OF RESOURCES: 
Deferred Outflow of Resources $ 6,791,930 $ 2,679,043 153.52% 


LIABILITIES: 
Long-Term Debt Obligations $ 12,667,592 $ 12,777,691 -0.86% 
Other Liabilities 2,630,732 1,785,289 47.36% 


Total Liabilities $ 15,298,324 $ 14,562,980 5.05% 


DEFERRED INFLOW OF RESOURCES: 
Deferred Inflow of Resources $ 354,558 $ 2,328,053 -84.77% 


NET POSITION: 
Net Investment in Capital Assets $ 21,426,961 $ 20,462,403 4.71% 
Restricted For, 


Reserve for ERS 1,200,297 1,558,984 -23.01 % 
Liability Reserve 662,182 571,288 15.91% 
Capital Reserves 1,789,347 8,875,540 -79.84% 
Other Purposes 418,258 2;248,956 -81.40% 


Unrestricted 13,475,272 5,554,827 142.59% 
Total Net Position $ 38,972,317 $ 39,271~998 -0.76% 


The District's financial position is the product of many factors. 


By far, the largest component of the School District's net position reflects its investment in capital assets, 
less any related debt used to acquire those assets that is still outstanding. The School District uses these 
capital assets to provide services to the students and consequently, these assets are not available for future 
spending. Although the School District's investment in its capital assets is reported net of related debt, it 
should be noted that the resources needed to repay this debt must be provided from other sources, since 
the capital assets themselves cannot be used to liquidate these liabilities. 


7 







There are four restricted net asset balances, Reserve for ERS, Liability Reserve, Capital Reserves and 
Other Purposes, which consist of$4,070,084 of the total net position. The remaining balance is 
unrestricted net position, a surplus of $13,4 75,272. 


Changes in Net Position 


The District's total revenue increased 3% to $29,947,541. State and federal aid (56%) and property taxes 
(31 %) accounted for most of the District's revenue. The remaining 13% of the revenue comes from 
operating grants, charges for services, non property taxes, investment earnings, compensation for loss, 
and miscellaneous revenues. 


The total cost of all the programs and services increased 9% to $30,247,222. The District's expenses are 
predominately related to education and caring for the students, or Instruction (75%). General support, 
which included expenses associated with the operation, maintenance and administration of the District, 
accounted for 15% of the total costs. The remaining 10% of the expenditures comes from pupil 
transportation, community services, school lunch, and interest on long-term debt. See table below: 


Total 
Governmental Activities Percentage 
2017 2016 Change 


REVENUES: 
Program -


Charges for Services $ 406,742 $ 357,100 13.90% 
Operating Grants & Contributions 2,577,891 2,739,242 -5.89% 


Total Program $ 2,984,633 $ 3,096,342 -3.61% 
General -


Property Taxes $ 9,287,373 $ 9,082,831 2.25% 
Non Property Taxes 463,968 456,535 1.63% 
State and Federal Aid 16,889,028 16,326,951 3.44% 
Investment Earnings 68,763 23,302 195.09% 
Compensation for Loss 21,354 21,559 -0.95% 
Miscellaneous 232,422 196,681 18.17% 


Total General $ 26,962,908 $ 26,107,859 3.28% 
TOTAL REVENUES $ 29,947,541 $ 29,204,201 2.55% 


SPECIAL ITEM: 
Advance Refunding $ $ 145,000 100.00% 


EXPENSES: 
General Support $ 4,454,612 $ 4,075,087 9.31% 
Instruction 22,662,684 20,717,420 9.39% 
Pupil Transportation 2,026,659 1,825,227 11.04% 
Community Services 95,153 65,387 45.52% 
School Lunch 759,928 779,377 -2.50% 
Interest on Long-Term Debt 248,186 311,032 -20.21 % 


TOTAL EXPENSES $ 30,247,222 $ 27,773,530 8.91% 


INCREASE IN NET POSITION $ (299,681) $ 1,575,671 -119.02% 
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Financial Anah.:sis of the School District's Funds 


The financial performance of the District as a whole is reflected in its governmental funds. As the District 
completed the year, its governmental funds reported combined fund balances of$16,170,187, which is 
less than last year's ending fund balance of$17,569,905. 


The General Fund is the chief operating fund of the District. At the end ofthe current year, the total fund 
balance of the General Fund was $6,242,158. Fund balance for the General Fund decreased by $9,389,563 
compared with the prior year. See table below: 


General Fund Balances: 2017 2016 
Nonspendable $ 878,857 $ 972,138 
Restricted 4,069,482 13,254,419 
Assigned 177,531 307,473 
Unassigned 1,116,288 1,097,691 


Total General Fund Balances $ 6~242~158 $ 15~631~721 


The District appropriated funds from the following reserves for the 2017-18 budget: 


Unemployment 
Retirement Contribution 
Employee Benefit 


Total 


$ 


$ 


11,848 
360,552 


10,000 
382,400 


General Fund Budgetary Highlights 


Variance 
$ (93,281) 


(9,184,937) 
(129,942) 


18,597 
$ {9~389~563} 


The difference between the original budget and the final amended budget was $10,512,573. This change 
is attributable to $307,473 of carryover encumbrances from the 2015-16 school year, $5,100 for 
donations, $9,500,000 for voter approved transfer to capital fund, and $700,000 for emergency boiler 
project. 


The key factors for budget variances in the general fund are listed below along with explanations for each. 


Budget 
Variance 
Original 


Vs. 
Revenues Items: Amended Explanation for Budget Variance 


State Sources ($126,116) BOCES aid was less than antic!eated. 
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Budget 
Variance 
Original 


Vs. 
Expenditure Items: Amended Explanation for Budget Variance 
Instruction, 
Administration and 
Improvement $154,436 Increased BOCES in-service training. 
Teaching-Regular 
School $171,597 Increased professional staff. 
Programs for Children High cost special education students moved out of 
with Handicapping District. Elimination of a special education 
Conditions ($408,321) administrator. 


Budgeted fund balance moved to salary codes to 
encumber employee raises associated with unsettled 


Employee Benefits ($465,708) contract. 
Over $10.5 million moved to capital fund for emergency 
boiler plant replacement, upcoming $30.59 million 


Transfers-Out $10,662,441 capital project and bus purchases. 


Budget 
Variance 
Amended 


Vs. 
Expenditure Items: Actual Explanation for Budget Variance 
Teaching-Regular 
School $289,857 Vacant teaching positions. 
Programs for Children 
with Handicapping 
Conditions $271,661 High cost students moved out of District. 


Vacant librarian position and vacant technology 
Instructional Media $115,520 coordinator position. 


Vacant psychologist position and vacant secretarial 
Pupil Services $122,247 position. 


Pupil Transportation $151,222 Decrease in contractual expenses (fuel) 


Employee Benefits $185,424 Decrease in benefit expense. 


Capital Asset and Debt Administration 


Capital Assets 


By the end of the 2016-17 fiscal year, the District had invested $29,031,428 in a broad range of capital 
assets, including land, work in progress, buildings and improvements, and machinery and equipment. The 
change in capital assets, net of accumulated depreciation, is reflected below: 


2017 2016 
Land $ 190,188 $ 190,188 
Work in Process 1,001,555 158,676 
Buildings and Improvements 24,814,246 24,632,214 
Machinery and Equipment 3,025,439 2,888,472 


Total $ 29,031,428 $ 27~8692550 
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Long-Term Debt 


At year end, the District had $11,735,210 in general obligation bonds and other long-term debt 
outstanding as follows: 


~ 2017 2016 
Serial Bonds $ 7,725,000 $ 8,720,000 


OPEB 1,966,850 1,966,850 


Net Pension Liability 1,422,673 1,478,299 


Other Long-term Liability 580,000 580,000 


Compensated Absences 40,687 32,542 


Total Long-Term Obligations $ 11,735,210 $ 12,777,691 


Factors Bearing on the District's Future 


The District will continue to face fiscal challenges with unpredictable costs in the areas of energy and 
employee benefits. The economic uncertainty and fiscal stress at the state level will impact financial planning 
models. The District's approach to conservative budgeting and long-range planning for large capital 
expenditures will aid in easing the financial burden in these areas. Capital improvements and long-term 
planning will continue to be a major point of emphasis in the 2017-18 year as the District continues to work on 
improving and upgrading its facilities to meet the needs of the students, staff, and community. Major capital 
project work will take place within the next three years. 


Contacting the School District's Financial Management 


This financial report is designed to provide the District's citizens, taxpayers, customers, investors, and 
creditors with a general overview of the District's finances and to demonstrate the District's accountability for 
the money it receives. Questions concerning any of the information provided in this report or requests for 
additional information should be addressed to the following: 


North Rose - Wolcott Central School District 
Attn: Robert Magin 


Assistant Superintendent for Business and Operations 
11631 Salter Colvin Road 
Wolcott, New York 14590 


13 







NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Statement of Net Position 


ASSETS 
Cash and cash equivalents 
Accounts receivable 
Inventories 
Prepaid items 
Capital Assets: 


Land 
Work in progress 


June 30, 2017 


Other capital assets (net of depreciation) 
TOTAL ASSETS 


DEFERRED OUTFLOWS OF RESOURCES 
Deferred outflows of resources 


LIABILITIES 
Accounts payable 
Accrued liabilities 
Unearned revenues 
Due to other governments 
Due to teachers' retirement system 
Due to employees' retirement system 
Long-Term Obligations: 


Due in one year 
Due in more than one year 


TOTAL LIABILITIES 


DEFERRED INFLOWS OF RESOURCES 
Deferred inflows of resources 


NET POSITION 
Net investment in capital assets 


.. Restricted For: 
Reserve for employee retirement system 
Liability reserve 
Capital reserves 
Other purposes 


Unrestricted 
TOTAL NET POSITION 


(See accompanying notes to financial statements) 14 


Governmental 
Activities 


$ 


$ 


$ 


$ 


$ 


$ 


$ 


$ 


16,310,256 
2,071,066 


34,020 
386,499 


190,188 
1,001,555 


27,839,685 
47,833,269 


6,791,930 


996,058 
377,679 


21,022 
42 


1,143,568 
92,363 


1,030,172 
11,637,420 
15,298,324 


354,558 


21,426,961 


1,200,297 
662,182 


1,789,347 
418,258 


13,475,272 
38,972,317 







NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Statement of Activities and Changes in Net Position 


For Year Ended June 30, 2017 


Net (Expense) 


Revenue and 


Changes in 


Program Revenues Net Position 


Operating 


Charges for Grants and Governmental 


Functions/Programs Exuenses Services Contributions Ac~ivities 


Primaa Government -


General support $ 4,454,612 $ $ $ (4,454,612) 


Instruction 22,662,684 255,194 2,042,227 (20,365,263) 


Pupil transportation 2,026,659 (2,026,659) 


Community services 95,153 (95,153) 


School lunch 759,928 151,548 535,664 (72,716) 


Interest 248,186 (248,186) 


Total Primary Government $ 30,247,222 $ 406,742 $ 2,577,891 $ (27,262,589) 


General Revenues: 


Property taxes $ 9,287,373 


Non property taxes 463,968 


State and federal aid 16,889,028 


Investment earnings 68,763 


Compensation for loss 21,354 


Miscellaneous 232,422 


Total General Revenues $ 2629622908 


Changes in Net Position $ (299,681) 


Net Position, Beginning of Year 39,271,998 


Net Position, End of Year $ 38,972,317 
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NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Balance Sheet 


Governmental Funds 


June 30, 2017 


Capital Nonmajor 
General Projects Governmental 


ASSETS Fund Fund Funds 
Cash and cash equivalents $ 15,509,520 $ 713,300 $ 87,436 
Receivables 1,313,588 757,478 
Inventories 34,020 
Due from other funds 750,283 9,077,402 50,824 
Prepaid items 374,731 11,768 


TOT AL ASSETS $ 17,948,122 $ 9,790,702 $ 941,526 


LIABILITIES AND FUND BALANCES 
Liabilities -


Accounts payable $ 970,132 $ 9,950 $ 15,976 
Accrued liabilities 356,409 12,020 
Due to other funds 9,125,291 253 752,965 
Due to other governments 42 
Due to TRS 1,143,568 
Due to ERS 92,363 
Compensated absences 10,172 
Unearned revenue 8,029 12,993 


TOTAL LIABILITIES $ 11,705,964 $ 10,203 $ 793,996 


Fund Balances -
Nonspendable $ 878,857 $ $ 45,788 
Restricted 4,069,482 9,780,499 602 
Committed 
Assigned 177,531 101,140 
Unassigned 1,116,288 


TOTAL FUND BALANCE $ 6,242,158 $ 9,780,499 $ 147,530 
TOTAL LIABILITIES AND 


FUND BALANCES $ 17,948,122 $ 9,790z702 $ 


Amounts reported for governmental activities in the 
Statement of Net Position are different because: 


941,526 


Capital assets used in governmental activities are not financial resources 
and therefore are not reported in the funds. 


Interest is accrued on outstanding bonds in the statement of net position 
but not in the funds. 


The following long-term obligations are not due and payable in the 
current period and therefore are not reported in the governmental funds: 


Serial bonds payable 
OPEB 
Compensated absences 
Other long term liability 
Deferred outflow - pension 
Net pension liability 
Deferred inflow - pension 


Net Position of Governmental Activities 
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Total 
Governmental 


$ 


$ 


$ 


$ 


$ 


$ 


Funds 
16,310,256 
2,071,066 


34,020 
9,878,509 


386,499 
28,680,350 


996,058 
368,429 


9,878,509 
42 


1,143,568 
92,363 
10,172 
21,022 


12,510,163 


924,645 
13,850,583 


278,671 
1,116,288 


16,170,187 


29,031,428 


(9,250) 


(7,725,000) 
(2,899,232) 


(30,515) 
(580,000) 


6,791,930 
(1,422,673) 


(354,558) 
$ 38,972,317 







NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Statement of Revenues, Expenditures and Changes in Fund Balances 


Governmental Funds 


For Year Ended June 30, 2017 


Capital Nonmajor Total 
General Projects Governmental Governmental 


IDull! Fund ~ ~ 
REVENUES 


Real property taxes and tax items $ 9,287,373 $ $ $ 9,287,373 
Non-property taxes 463,968 463,968 
Charges for services 255,194 255,194 
Use of money and property 68,510 253 68,763 
Sale of property and compensation for loss 21,354 21,354 
Miscellaneous 225,042 11,923 236,965 
State sources 16,811,672 795,692 17,607,364 
Federal sources 77,356 1,777,656 1,855,012 
Sales 151,548 151,548 


TOTAL REVENUES $ 27,210,469 $ $ 2,737,072 $ 29,947,541 


EXPENDITURES 
General support $ 3,464,977 $ $ $ 3,464,977 
Instruction 14,125,732 1,662,895 15,788,627 
Pupil transportation 1,027,725 462,136 34,030 1,523,891 
Community services 78,619 78,619 
Employee benefits 5,865,779 501,968 6,367,747 
Debt service - principal 995,000 995,000 
Debt service - interest 249,325 249,325 
Cost of sales 336,693 336,693 
Other expenses 248,505 248,505 
Capital outlay 2,293,875 2,293,875 


TOTAL EXPENDITURES $ 2528072157 $ 227562°11 $ 227842°91 $ 3123472259 


EXCESS (DEFICIENCY) OF REVENUES 
OVER EXPENDITURES $ 1,403,312 $ (2,756,011) $ (47,019) $ (1,399,718) 


OTHER FINANCING SOURCES (USES) 
Transfers - in $ 40,225 $ 10,762,441 $ 70,659 $ 10,873,325 
Transfers - out (10,833,100) (40,225) (10,873,325) 


TOTAL OTHER FINANCING 
SOURCES (USES) $ {l°27922875} $ 1°27222216 $ 7°2659 $ 


EXCESS (DEFICIENCY) OF REVENUES 
AND OTHER FINANCING SOURCES 
OVER EXPENDITURES AND OTHER 
FINANCING USES $ (9,389,563) $ 7,966,205 $ 23,640 $ (1,399,718) 


FUND BALANCE, BEGINNING OF YEAR 15,631,721 1,814,294 123,890 17,569,905 


FUND BALANCE, END OF YEAR $ 622422158 $ 9278°2499 $ 1472530 $ 1621702187 
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NORTH ROSE - WOLCOTT CE.NTRAL SCHOOL DISTRICT, NE.W YORK 


RecQnciliation of Governmental Funds Statement of Reven ues, Expenditures, and Changes in 


Fund Balances of Governmental Funds to Statement of Activities 


For Year Ended June 30, 2017 


NET CHANGE IN FUND BALANCES -
TOTAL GOVERNMENTAL FUNDS $ (1,399,718) 


Amounts reported for governmental activities in the Statement of Activities are different because: 


Governmental funds report capital outlays as expenditures. However, in the Statement of Activities 
the cost of those assets is allocated over their estimated useful lives and reported as depreciation 
expense. The following are the amounts by which capital outlays and additions of assets exceeded 
depreciation in the current period: 


Capital Outlay 
Additions to Assets, Net 
Depreciation 


$ 2,293,875 
654,940 


(1,786,937) 


Bond proceeds provide current financial resources to governmental funds, but issuing debt 
increases long-term obligations in the Statement of Net Position. Repayment of bond principal is an 
expenditure in the governmental funds, but the repayment reduces long-term obligations in the 
Statement of Net Position. The following details these items as they effect the governmental activities: 


Debt Repayments 


In the Statement of Activities, interest is accrued on outstanding bonds, whereas in governmental 
funds, an interest expenditure is reported when due. 


The net OPEB liability does not require the use of current financial resources and, therefore, is not 
reported as an expenditure in the governmental funds. 


1,161,878 


995,000 


1,139 


(932,383) 


(Increase) decrease in proportionate share of net pension assetlliability reported in the Statement of Activities 
do not provide for or require the use of current financial resources and therefore are not reported as 
revenues or expenditures in the governmental funds 


Teachers' Retirement System 
Employees' Retirement System 


In the Statement of Activities, vacation pay, teachers' retirement incentive and judgments and claims 
are measured by the amount accrued during the year. In the governmental funds, expenditures for 
these items are measured by the amount actually paid. The following provides the differences of 
these items as presented in the governmental activities: 


Compensated Absences 


CHANGE IN NET POSITION OF GOVERNMENTAL ACTIVITIES 
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(19,222) 
(100,266) 


(6,109) 


(299,681) 







NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Statement of Fiduciary Net Position 


ASSETS 
Cash and cash equivalents 
Receivable from general fund 


TOTAL ASSETS 


LIABILITIES 
Extraclassroom activity balances 
Other liabilities 


TOTAL LIABILITIES 


NET POSITION 
Restricted for scholarships 


TOTAL NET POSITION 


June 30, 2017 


$ 


$ 


$ 


$ 


$ 
$ 


Private 
Purpose 


Trust 


79,818 


79,818 


79,818 
79,818 


Statement of Changes in Fiduciary Net Position 


For the Year Ended June 30, 2017 


ADDITIONS 
Contributions 
Investment earnings 


TOTAL ADDITIONS 


DEDUCTIONS 
Other expenses 


TOTAL DEDUCTIONS 


CHANGE IN NET POSITION 


NET POSITION, BEGINNING OF YEAR 


NET POSITION, END OF YEAR 
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$ 


$ 


$ 
$ 


$ 


$ 


Private 


Purpose 


Trust 


12,020 
57 


12,077 


5,812 
5,812 


6,265 


73,553 


79,818 


Agency 
Funds 


$ 828,684 
403 


$ 829,087 


$ 120,820 
708,267 


$ 829,087 







NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Notes To The Basic Financial Statements 


June 30, 2017 


I. Summary of Significant Accounting Policies 


The financial statements of the North Rose - Wolcott Central School District, New York (the 
District) have been prepared in conformity with generally accepted accounting principles (GAAP) as 
applied to government units. The Governmental Accounting Standards Board (GASB) is the accepted 
standard setting body for establishing governmental accounting and financial reporting principles. The 
more significant of the District's accounting policies are described below. 


A. Reporting Entity 


The North Rose - Wolcott Central School District is governed by the laws of New York 
State. The District is an independent entity governed by an elected Board of Education consisting 
of eight members. The President of the Board serves as the chief fiscal officer and the 
Superintendent is the chief executive officer. The Board is responsible for, and controls all 
activities related to public school education within the District. Board members have authority to 
make decisions, power to appoint management, and primary accountability for all fiscal matters. 


The reporting entity of the District is based upon criteria set forth by GASB Statement 
14, The Financial Reporting Entity, as amended by GASB Statement 39, Component Units. The 
financial reporting entity consists of the primary government, organizations for which the primary 
government is financially accountable and other organizations for which the nature and 
significance of their relationship with the primary government are such that exclusion would 
cause the reporting entity's financial statements to be misleading or incomplete. 


The District is not a component unit of another reporting entity. The decision to include a 
potential component unit in the District's reporting entity is based on several criteria including 
legal standing, fiscal dependency, and financial accountability. Based on the application of these 
criteria, the following is a brief review of certain entities included in the District's reporting 
entity. 


1. Extraclassroom Activity Funds 


The extraclassroom activity funds of the District represent funds of the students 
of the District. The Board of Education exercises general oversight of these funds. The 
extraclassroom activity funds are independent of the District with respect to its financial 
transactions, and the designation of student management. Separate audited financial 
statements (cash basis) of the extraclassroorn activity funds can be found at the District's 
business office. The District accounts for assets held as an agency for various student 
organizations in an agency fund. 


B. Joint Venture 


The District is a component of the Wayne - Finger Lakes (BOCES). The BOCES is a 
voluntary, cooperative association of school districts in a geographic area that shares planning, 
services, and programs which provide educational and support activities. There is no authority or 
process by which a school district can terminate its status as a BOCES component. 
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( I.) (Continued) 


BOCES are organized under § 1950 of the New York State Education Law. A BOCES 
Board is considered a corporate body. Members of a BOCES Board are nominated and elected by 
their component member boards in accordance with provisions of § 1950 of the New York State 
Education Law. All BOCES property is held by the BOCES Board as a corporation (§ 1950(6». 
In addition, BOCES Boards also are considered municipal corporations to permit them to contract 
with other municipalities on a cooperative basis under § 119-n(a) of the New York State General 
Municipal Law. 


A BOCES' budget is comprised of separate budgets for administrative, program, and 
capital costs. Each component school district's share of administrative and capital cost is 
determined by resident public school district enrollment as defined in Education Law, Section 
1950(4)(b)(7). In addition, component districts pay tuition or a service fee for programs in which 
its students participate. 


During the year, the District was billed $5,261,878 for BOCES administrative and 
program costs. 


The District's share of BOCES aid amounted to $1,481,420. 


Financial statements for the BOCES are available from the BOCES administrative office. 


C. Basis of Presentation 


1. Districtwide Statements 


The Statement of Net Position and the Statement of Activities present financial 
information about the District's governmental activities. These statements include the 
financial activities of the overall government in its entirety, except those that are 
fiduciary. Eliminations have been made to minimize the double counting of internal 
transactions. Governmental activities generally are financed through taxes, state aid, 
intergovernmental revenues, and other exchange and non-exchange transactions. 
Operating grants include operating-specific and discretionary (either operating or capital) 
grants, while the capital grants column reflects capital specific grants. 


The Statement of Activities presents a comparison between program expenses 
and revenues for each function of the District's governmental activities. Direct expenses 
are those that are specifically associated with and are clearly identifiable to a particular 
function. Indirect expenses, principally employee benefits, are allocated to functional 
areas in proportion to the payroll expended for those areas. Program revenues include 
charges paid by the recipients of goods or services offered by the programs, and grants 
and contributions that are restricted to meeting the operational or capital requirements of 
a particular program. Revenues that are not classified as program revenues, including all 
taxes, are presented as general revenues. 


2. Fund Statements 


The fund statements provide information about the District's funds, including 
fiduciary funds. Separate statements for each fund category (governmental and fiduciary) 
are presented. The emphasis of fund financial statements is on major governmental funds, 
each displayed in a separate column. All remaining governmental funds are aggregated 
and reported as nonmajor funds. 
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The District reports the following governmental funds: 


a. Major Governmental Funds 


General Fund - This is the District's primary operating fund. It accounts 
for all financial transactions that are not required to be accounted for in 
another fund. 


Capital Projects Fund - Used to account for the financial resources 
used for acquisition, construction, or major repair of capital facilities and 
bus purchases. 


b. Nonmajor Governmental - The other funds which are not considered 
major are aggregated and reported as nonmajor governmental funds as follows: 


School Lunch Fund - Used to account for transactions ofthe District's 
lunch, breakfast and milk programs. 


Debt Service Fund - This fund accounts for the accumulation of 
resources and the payment of principal and interest on long-term 
obligations for governmental activities. 


Special Aid Fund - This fund accounts for the proceeds of specific 
revenue sources, such as federal and state grants, that are legally 
restricted to expenditures for specified purposes. These legal restrictions 
may be imposed either by governments that provide the funds, or by 
outside parties. 


c. Fiduciary - Fiduciary activities are those in which the District acts as 
trustee or agent for resources that belong to others. These activities are not 
included in the District-wide financial statements, because their resources do not 
belong to the District, and are not available to be used. There are two classes of 
fiduciary funds: 


Private Purpose Trust Funds - These funds are used to account for 
trust arrangements in which principal and income benefit annual third 
party awards and scholarships for students. Established criteria govern 
the use of the funds and members of the District or representatives of the 
donors may serve on committees to determine who benefits. 


Agency Funds - These funds are strictly custodial in nature and do not 
involve the measurement of results of operations. Assets are held by the 
District as agent for various student groups or extraclassroom activity 
funds and for payroll or employee withholding. 


D. Measurement Focus and Basis of Accounting 


Accounting and financial reporting treatment is determined by the applicable 
measurement focus and basis of accounting. Measurement focus indicates the type of resources 
being measured such as current financial resources or economic resources. The basis of 
accounting indicates the timing of transactions or events for recognition in the financial 
statements. 
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The District-Wide and fiduciary fund financial statements are reported using the 
economic resources measurement focus and the accrual basis of accounting. Revenues are 
recorded when earned and expenses are recorded at the time liabilities are incurred, regardless of 
when the related cash transaction takes place. Nonexchange transactions, in which the District 
gives or receives value without directly receiving or giving equal value in exchange, include 
property taxes, grants and donations. On an accrual basis revenue from property taxes is 
recognized in the fiscal year for which the taxes are levied. Revenue from grants and donations is 
recognized in the fiscal year in which all eligibility requirements have been satisfied. 


The fund financial statements are reported using the current financial resources 
measurement focus and the modified accrual basis of accounting. Under this method, revenues 
are recognized when measureable and available. The District considers all revenues reported in 
the governmental funds to be available ifthe revenues are collected within one year after the end 
of the fiscal year. 


Expenditures are recorded when the related fund liability is incurred, except for principal 
and interest on general long-term debt, claims and judgments, and compensated absences, which 
are recognized as expenditures to the extent they have matured. General capital asset acquisitions 
are reported as expenditures in governmental funds. Proceeds of general long-term debt and 
acquisitions under capital leases are reported as other financing sources. 


E. Property Taxes 


Real property taxes are levied annually by the Board of Education no later than 
September 1, and become a lien on August 09, 2016. Taxes are collected during the period 
September 1, 2016 to October 31, 2016. 


Uncollected real property taxes are subsequently enforced by the County in which the 
District is located. The County pays an amount representing uncollected real property taxes 
transmitted to the County for enforcement to the District no later than the following April 1. 


F. Restricted Resources 


When an expense is incurred for purposes for which both restricted and unrestricted net 
position are available, the District's policy concerning which to apply first varies with the 
intended use, and with associated legal requirements, many of which are described elsewhere in 
these notes. 


G. Interfund Transactions 


The operations of the District include transactions between funds. These transactions may 
be temporary in nature, such as with interfund borrowing. The District typically loans resources 
between funds for the purpose of providing cash flow. These interfund receivables and payables 
are expected to be repaid within one year. Permanent transfers of funds include the transfer of 
expenditures and revenues to provide financing or other services. 
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In the District-wide statements, the amounts reported on the Statement of Net Position for 
interfund receivables and payables represent amounts due between different fund types 
(governmental activities and fiduciary funds). Eliminations have been made for all interfund 
receivables and payables between the funds. 


The governmental funds report all interfund transactions as originally recorded. Interfund 
receivables and payables may be netted on the accompanying governmental funds balance sheet 
when it is the District's practice to settle these amounts at a net balance based upon the right of 
legal offset. 


Refer to Note V for a detailed disclosure by individual fund for interfund receivables, 
payables, expenditures, and revenues activity. 


H. Estimates 


The preparation of financial statements in conformity with accounting principles 
generally accepted in the United States of America requires management to make estimates and 
assumptions that affect the reported amount of assets and liabilities and disclosure of contingent 
assets and liabilities at the date of the financial statements and the reported revenues and expenses 
during the reporting period. Actual results could differ from those estimates. Estimates and 
assumptions are made in a variety of areas, including computation of encumbrances, compensated 
absences, potential contingent liabilities and useful lives of long-lived assets. 


I. Cash and Cash Equivalents 


The District's cash and cash equivalents consist of cash on hand, demand deposits, and 
short-term investments with original maturities of three months or less from the date of 
acquisition. 


New York State Law governs the District's investment policies. Resources must be 
deposited in FDIC-insured commercial banks or trust companies located within the State. 
Permissible investments include obligations ofthe United States Treasury, United States 
Agencies, repurchase agreements and obligations of New York State or its localities. 


Collateral is required for demand and time deposits and certificates of deposit not 
covered by FDIC insurance. Obligations that may be pledged as collateral are obligations of the 
United States and its agencies and obligations of the State and its municipalities and Districts. 
Investments are stated at fair value. 


J. Receivables 


Receivables are shown net of an allowance for uncollectible accounts, when applicable. 


No allowance for uncollectible accounts has been provided since it is believed that such 
allowance would not be material. 
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K. Inventory and Prepaid Items 


Inventories of food and/or supplies for school lunch are recorded at cost on a first-in, 
first-out basis or, in the case of surplus food, at stated value which approximates market. 
Purchases of inventoriable items in other funds are recorded as expenditures at the time of 
purchase, and are considered immaterial in amount. 


Prepaid items represent payments made by the District for which benefits extend beyond 
year end. These payments to vendors reflect costs applicable to future accounting periods and are 
recorded as prepaid items in both the District-wide and fund financial statements. These items are 
reported as assets on the statement of net position or balance sheet using the consumption 
method. A current asset for the prepaid amounts is recorded at the time of purchase and an 
expense/expenditure is reported in the year the goods or services are consumed. 


A non-spendable fund balance for these non-liquid assets (inventories and prepaid items) 
has been recognized to signify that a portion of fund balance is not available for other subsequent 
expenditures. 


L. Capital Assets 


In the District-wide financial statements, capital assets are accounted for at historical cost 
or estimated historical cost if actual is unavailable, except for donated capital assets which are 
recorded at their estimated fair value at the date of donation. 


Depreciation of all exhaustible capital assets is recorded as an allocated expense in the 
Statement of Activities, with accumulated depreciation reflected in the Statement of Net Position. 
Depreciation is provided over the assets' estimated useful lives using the straight-line method of 
depreciation. A capitalization threshold of $2,000 is used to report capital assets. The range of 
estimated useful lives by type of assets is as follows: 


Buildings 
Machinery and Equipment 


Capitalization 
Threshold 


$ 50,000 
$ 2,000 


Depreciation 
Method 


SL 
SL 


Estimated 
Useful Life 
25-50 Years 
5-20 Years 


The investment in infrastructure type assets have not been segregated for reporting 
purposes since all costs associated with capital projects are consolidated and reported as additions 
to buildings and improvements. 


M. Unearned Revenue 


The District reports unearned revenues on its Statement of Net Position and its Balance 
Sheet. On the Statement of Net Position, unearned revenue arises when resources are received by 
the District before it has legal claim to them, as when grant monies are received prior to 
incurrence of qualifying expenditures. In subsequent periods, when the District has legal claim to 
resources, the liability for unearned revenue is removed and revenue is recognized. 
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N. Deferred Outflows and Inflows of Resources 


In addition to assets, the Statement of Net Position will sometimes report a separate 
section for deferred outflows of resources. This separate financial statement element, deferred 
outflows of resources, represents a consumption of net position that applies to a future period and 
so will not be recognized as an outflow of resources (expenses/expenditure) until then. The 
District may have three items that qualify for reporting in this category. First is the deferred 
charge on refunding reported in the government-wide Statement of Net Position. A deferred 
charge on refunding results from the difference in the carrying value of refunded debt and its 
reacquisition price. This amount is deferred and amortized over the shorter of the life of the 
refunded or refunding debt. The second item is related to pensions reported in the district-wide 
Statement of Net Position. This represents the effect of the net change in the District's proportion 
of the collective net pension asset or liability and difference during the measurement period 
between the District's contributions and its proportion share of total contributions to the pension 
systems not included in pension expense. Lastly is the District contributions to the pension 
systems (TRS and ERS Systems) subsequent to the measurement date. 


In addition to liabilities, the statement of net position will sometimes report a separate 
section for deferred inflows of resources. This separate financial statement element, deferred 
inflows of resources, represents an acquisition of net position that applies to a future period(s) and 
so will not be recognized as an inflow of resources (revenue) until that time. The District may 
have two items that qualify for reporting in this category. First arises only under a modified 
accrual basis of accounting and is reported as unavailable revenue-property taxes. The second 
item is related to pensions reported in the district-wide Statement of Net Position. This represents 
the effect of the net change in the District's proportion of the collective net pension liability (ERS 
System) and difference during the measurement periods between the District's contributions and 
its proportion share of total contributions to the pension systems not included in pension expense. 


O. Vested Employee Benefits 


1. Compensated Absences 


Compensated absences consist of unpaid accumulated annual sick leave, 
vacation, and sabbatical time. 


Sick leave eligibility and accumulation is specified in negotiated labor contracts, 
and in individual employment contracts. Upon retirement, resignation or death, 
employees may contractually receive a payment based on unused accumulated sick leave. 


Certain District employees are granted vacation in varying amounts, based 
primarily on length of service and service position. Some earned benefits may be 
forfeited if not taken within varying time periods. 


Consistent with GASB Statement 16, Accounting for Compensated Absences, 
the liability has been calculated using the vesting/termination method and an accrual for 
that liability is included in the District-wide financial statements. The compensated 
absences liability is calculated based on the pay rates in effect at year end. 


In the funds statements only the amount of matured liabilities is accrued within 
the General Fund based upon expendable and available financial resources. These 
amounts are expensed on a pay-as-you-go basis. 
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P. Other Benefits 


District employees participate in the New York State Employees' Retirement System and 
the New York State Teachers' Retirement System. 


In addition to providing pension benefits, the District provides post-employment health 
coverage to retired employees in accordance with the provision of various employment contracts 
in effect at the time of retirement. Substantially all of the District's employees may become 
eligible for these benefits if they reach normal retirement age while working for the District. 
Health care benefits are provided through plans whose premiums are based on the benefits paid 
during the year. The cost of providing post-retirement benefits may be shared between the 
District and the retired employee. The District recognizes the cost of providing health insurance 
by recording its share of insurance premiums as an expenditure. 


Q. Accrued Liabilities and Long-Term Obligations 


Payables, accrued liabilities, and long-term obligations are reported in the district-wide 
financial statements. In the governmental funds, payables and accrued liabilities are paid in a 
timely manner and in full from current financial resources. Claims and judgments, other 
postemployment benefits payable and compensated absences that will be paid from governmental 
funds are reported as a liability in the funds financial statements only to the extent that they are 
due for payment in the current year. Bonds and other long-term obligations that will be paid from 
governmental funds are recognized as a liability in the fund financial statements when due. 


Long-term obligations represent the District's future obligations or future economic 
outflows. The liabilities are reported as due in one year or due within more than one year in the 
Statement of Net Position. 


R. Equity Classifications 


1. District-Wide Statements 


In the District-wide statements there are three classes of net position: 


a. Net Investment in Capital Assets - consists of net capital assets (cost 
less accumulated depreciation) reduced by outstanding balances of related debt 
obligations from the acquisition, constructions or improvements of those assets. 


b. Restricted Net Position - reports net position when constraints placed 
on the assets or deferred outflows of resources are either externally imposed by 
creditors (such as through debt covenants), grantors, contributors, or laws or 
regulations of other governments, or imposed by law through constitutional 
provisions or enabling legislation. 
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On the Statement of Net Position the following balances represent the 
restricted for other purposes: 


Workers' Compensation 
Unemployment Costs 
Accrued Benefit Liability Reserve 
Debt 
Total Net Position - Restricted for 
Other Purposes 


Total 
$ 226,573 


111,690 
79,393 


602 


$ 418,258 


c. Unrestricted Net Position - reports the balance of net position that 
does not meet the definition of the above two classifications and is deemed to be 
available for general use by the District. 


2. Fund Statements 


In the fund basis statements there are five classifications of fund balance: 


a. Nonspendable Fund Balance - Includes amounts that cannot be spent 
because they are either not in spendable form or legally or contractually required 
to be maintained intact. Nonspendable fund balance includes: 


Inventory in school lunch 
Prepaid items 
Noncurrent receivables 
Total Nonspendable Fund Balance 


Total 
$ 45,788 


374,731 
504,126 


$ 924,645 


b. Restricted Fund Balances - Includes amounts with constraints placed 
on the use of resources either externally imposed by creditors, grantors, 
contributors, or laws or regulations of other governments; or imposed by law 
through constitutional provisions or enabling legislation. All encumbrances of 
funds other than the general fund are classified as restricted fund balance. The 
District has established the following restricted fund balances: 


Capital Reserve - According to Education Law §3651, must be used to 
pay the cost of any object or purpose for which bonds may be issued. 
The creation of a capital reserve fund requires authorization by a 
majority of the voters establishing the purpose of the reserve; the 
ultimate amount, its probable term and the source of the funds. 
Expenditures may be made from the reserve only for a specific purpose 
further authorized by the voters. The form for required legal notice for 
the vote on establishing and funding the reserve and the form of the 
proposition to be placed on the ballot are set forth in §3651 of the 
Education Law. The Reserve is accounted for in the General Fund under 
restricted fund balance. Year end balances are as follows: 
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Name 
of Reserve 


Maximum 
Funding 


Total Funding 
Provided 


Total 
Year to Date 


Balance 
2016 Capital Bus Reserve 
2017 Capital Building Reserve 


$ 2,500,000 
$ 5,000,000 


$ 1,909,399 
$ 338,819 


$ 1,450,457 
$ 338,890 


Reserve for Debt Service - According to General Municipal Law §6-1, 
the Reserve for Debt Service must be established for the purpose of 
retiring the outstanding obligations upon the sale of District property or 
capital improvement that was financed by obligations that remain 
outstanding at the time of the sale. Also, earnings on project monies 
invested together with unused proceeds are reported here. 


Employee Benefit Accrued Liability Reserve - According to General 
Municipal Law §6-p, must be used for the payment of accrued employee 
benefits due to an employee upon termination ofthe employee's service. 
This reserve may be established by a majority vote of the Board, and is 
funded by budgetary appropriations and such other reserves and funds that 
may be legally appropriated. 


Lia bility Reserve - According to General Municipal Law § 1709(8) (c), 
must be used to pay for property loss and liability claims incurred. Separate 
funds for property loss and liability claims are required, and this reserve may 
not in total exceed 3% of the annual budget or $15,000, whichever is greater. 


Retirement Contribution Reserve - According to General Municipal Law 
§6-r, must be used financing retirement contributions. The reserve must be 
accounted for separate and apart from all other funds and a detailed report of 
the operation and condition of the fund must be provided to the Board. 


Unemployment Insurance Reserve - According to General Municipal 
Law §6-m, must be used to pay the cost of reimbursement to the State 
Unemployment Insurance Fund for payments made to claimants where the 
employer has elected to use the benefit reimbursement method. The reserve 
may be established by Board action and is funded by budgetary 
appropriations and such other funds as may be legally appropriated. Within 
sixty days after the end of any fiscal year, excess amounts may either be 
transferred to another reserve or the excess applied to the appropriations of 
the next succeeding fiscal year's budget. If the District elects to convert to 
tax (contribution) basis, excess resources in the fund over the sum sufficient 
to pay pending claims may be transferred to any other reserve fund. 


Workers' Compensation Reserve - According to General Municipal Law 
§6-j, must be used to pay for compensation benefits and other expenses 
authorized by Article 2 of the Workers' Compensation Law, and for 
payment of expenses of administering this self-insurance program. The 
reserve may be established by Board action, and is funded by budgetary 
appropriations and such other funds as may be legally appropriated. Within 
sixty days after the end of any fiscal year, excess amounts may either be 
transferred to another reserve or the excess applied to the appropriations of 
the next succeeding fiscal year's budget. 
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Encumbrances - Encumbrance accounting, under which purchase 
orders, contracts and other commitments of expenditures are recorded for 
budgetary control purposes in order to reserve applicable appropriations, 
is employed as a control in preventing over-expenditure of established 
appropriations. Open encumbrances are reported as restricted fund 
balance in all funds other than the General Fund and the School Lunch 
Fund, since they do not constitute expenditures or liabilities and will be 
honored through budget appropriations in the subsequent year. 


Restricted fund balances include the following: 


General Fund -
Capital 
Employee Benefit Accrued Liability 
Liability 
Retirement Contribution 
lJnemploymentInsurance 
Workers' Compensation 


Capital Fund -
Bus Purchases 
Capital Additions 


Debt Service Fund -
Debt Service 


Total Restricted Funds 


$ 


$ 


1,789,347 
79,393 


662,182 
1,200,297 


111,690 
226,573 


461,520 
9,318,979 


602 
13,850,583 


The District appropriated and/or budgeted funds from the following 
reserves for the 2017-18 budget: 


lJnemployment 
Retirement Contribution 
Employee Benefit 
Total 


$ 


$ 


11,848 
360,552 


10,000 
382,400 


c. Committed - Includes amounts that can only be used for the specific 
purposes pursuant to constraints imposed by formal action of the school districts 
highest level of decision making authority, i.e., the Board of Education. The 
District has no committed fund balances as of June 30, 2017. 


d. Assigned FundBalance - Includes amounts that are constrained by the 
District's intent to be used for specific purposes, but are neither restricted nor 
committed. All encumbrances of the General Fund are classified as assigned fund 
balance. Encumbrances represent purchase commitments made by the District's 
purchasing agent through their authorization of a purchase order prior to year 
end. The District assignment is based on the functional level of expenditures. 


Significant encumbrances for the general fund, management has 
determined that amounts in excess of $40,000 are considered significant and are 
summarized below: 


$49,951 for central services, $54,244 for teaching-regular school, 
and $45,081 for handicapped services. 
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Assigned fund balances include the following: 


General Fund-Encumbrances 
School Lunch Fund-Year End Equity 


Total Assigned Fund Balance 


$ 


$ 


177,531 
101,140 
278,671 


e. Unassigned Fund Balance -Includes all other general fund amounts that 
do not meet the definition of the above four classifications and are deemed to be 
available for general use by the school district and could report a surplus or 
deficit. In funds other than the general fund, the unassigned classification is used 
to report a deficit fund balance resulting from overspending for specific purposes 
for which amounts had been restricted or assigned. 


NYS Real Property Tax Law 1318 limits the amount of unexpended 
surplus funds a school district can retain to no more than 4% of the District's 
budget for the general fund for the ensuing fiscal year. Nonspendable and 
restricted fund balance of the general fund are excluded from the 4% limitation. 
Amounts appropriated for the subsequent year and encumbrances are also 
excluded from the 4% limitation. 


3. Order of Use of Fund Balance 


The District's policy is to apply expenditures against nonspendable fund balance, 
restricted fund balance, committed fund balance, assigned fund balance, and unassigned 
fund balance at the end of the fiscal year. For all funds, nonspendable fund balances are 
determined first and then restricted fund balances for specific purposes are determined. 
Any remaining fund balance amounts for funds other than the general fUhd are classified 
as restricted fund balance. In the general fund, the remaining amounts are reported as 
unassigned. Assignments of fund balance cannot cause a negative unassigned fund 
balance. 


s. New Accounting Standards 


The District has adopted all current Statements of the Governmental Accounting 
Standards Board (GASB) that are applicable. At June 30,2017, the District implemented the 
following new standards issued by GASB: 


The GASB has issued Statement No. 73, Accounting and Financial Reportingfor 
Pensions and Related Assets That Are Not within the Scope ofGASB Statement57, and 
Amendments to Certain Provisions ofGASB Statements 67 and 68, effective for the year ended 
June 30, 2017. 


The GASB has issued Statement No. 77, Tax Abatement Disclosures, effective for the 
year ended June 30, 2017. 


The GASB has issued Statement No. 80, Blending Requirementsfor Certain Component 
Units-an amendment of GASB Statement No. J 4, effective for the year ended June 30, 2017. 


The GASB has issued Statement No. 82, Pension Issues-an amendment ofGASB No. 67, 
No. 68, and No. 73, effective for the year ended June 30, 2017. 
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T. Future Changes in Accounting Standards 


GASB has issued Statement 75, Accounting and Financial Reportingfor Postemployment 
Benefits Other than Pensions, effective for the year ending June 30, 2018. This Statement replaces the 
requirements of Statements No. 45, Accounting and Financial Reporting by Employers for 
Postemployment Benefits Other Than Pensions, as amended, and Statement No. 57, OPEB 
Measurements by Agent Employers and Agent Multiple-Employer Plans, for OPEB. Statement No. 74, 
Financial reportingfor Postemployment Benefit Plans Other Than Pension Plans, establishes new 
accounting and financial reporting requirements for OPEB plans. 


GASB has issued Statement 84, Fiduciary Activities, which will effective for the periods 
beginning after December 15, 2018. 


GASB has issued Statement 85, Omnibus 2017, which will be effective for the periods 
beginning after June 15,2017 


GASB has issued Statement 86, Certain Debt Extinguishment Issues, which will be effective 
for the periods beginning after June 15,2017. 


GASB has issued Statement 87, Leases, which will be effective for the periods beginning 
after December 15,2019. 


The District will evaluate the impact each of these pronouncements may have on its financial 
statements and will implement them as applicable and when material. 


II. Stewardship, Compliance and Accountability 


By its nature as a local government unit, the District is subject to various federal, state and local laws 
and contractual regulations. An analysis of the District's compliance with significant laws and regulations and 
demonstration of its stewardship over District resources follows. 


A. Budgets 


The District administration prepares a proposed budget for approval by the Board of 
Education for the General Fund. 


The voters of the District approved the proposed appropriation budget. 


Appropriations are adopted at the program line item level. 


Appropriations established by adoption of the budget constitute a limitation on expenditures 
(and encumbrances) which may be incurred. Appropriations lapse at the end of the fiscal year unless 
expended or encumbered. Encumbrances will lapse if not expended in the subsequent year. 
Appropriations authorized for the current year are increased by the planned use of specific reserves, 
and budget amendments approved by the Board of Education as a result of selected new revenue 
sources not included in the original budget (when permitted by law). These supplemental 
appropriations may occur subject to legal restriction, if the Board approves them because of a need 
which exists which was not determined at the time the budget was adopted. During the 2016-17 fiscal 
year, the budget was increased by $307,473 for carryover encumbrances, $5,100 for gifts and 
donations, $9,500,000 for a voter approved transfer to the capital fund, and $700,000 for an 
emergency boiler project. 


Budgets are adopted annually on a basis consistent with GAAP. Appropriations authorized 
for the year are increased by the amount of encumbrances carried forward from the prior year. 
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Budgets are established and used for individual capital projects fund expenditures as 
approved by a special referendum of the District's voters. The maximum project amount 
authorized is based primarily upon the cost of the project, plus any requirements for external 
borrowings, not annual appropriations. These budgets do not lapse and are carried over to 
subsequent fiscal years until the completion of the projects. 


B. Encumbrances 


Encumbrance accounting is used for budget control and monitoring purposes and is 
reported as a part of the governmental funds. Under this method, purchase orders, contracts, and 
other commitments for the expenditure of monies are recorded to reserve applicable 
appropriations. Outstanding encumbrances as of year-end are presented as reservations of fund 
balance and do not represent expenditures or liabilities. These commitments will be honored in 
the subsequent period. Related expenditures are recognized at that time, as the liability is incurred 
or the commitment is paid. 


III. Cash and Cash Equivalents 


Custodial credit risk is the risk that in the event of a bank failure, the District's deposits may not 
be returned to it. While the District does not have a specific policy for custodial credit risk, New York 
State statutes govern the District's investment policies, as discussed previously in these notes. 


The District's aggregate bank balances, included balances not covered by depository insurance at 
year end, collateralized as follows: 


Uncollateralized 
Collateralized with securities held by the pledging 


financial institution 
Collateralized within Trust department or agent 


Total 


$ 


8,399,402 
8,135,871 


$ 16,535,273 


Restricted cash represents cash where use is limited by legal requirements. These assets represent 
amounts required by statute to be reserved for various purposes. Restricted cash as of year-end includes 
$13,850,583 within the governmental funds and $79,818 in the fiduciary funds. 


IV. Receivables 


Receivables at June 30, 2017 for individual major funds and nonmajor funds, including the 
applicable allowances for uncollectible accounts, are as follows: 


Governmental Activities 
General Special Aid Non-Major 


Description Fund Fund Funds Total 
Accounts Receivable $ 99,282 $ 3,120 $ 355 $ 102,757 
Due From State and Federal 454,963 716,480 37,523 1,208,966 
Due From Other Governments 759,343 759,343 


Total $ 1,313,588 $ 719,600 $ 37,878 $ 2,071,066 


District management has deemed the amounts to be fully collectible. 
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V. Interfund Receivables, Payables, Revenues and Expenditures 


Interfund Receivables, Payables, Revenues and Expenditures at June 30,2017 were as follows: 


Interfund Interfund 
Receivables Payables Revenues Expenditures 


General Fund $ 750,283 $ 9,125,291 $ 40,225 $ 10,833,100 
Special Aid Fund 47,889 752,965 52,478 
Debt Service 253 
School Lunch Fund 2,682 18,181 
Capital Projects Fund 9,077,402 253 10,762,441 40,225 
Total government activities $ 9,878~509 $ 9~878~509 $ 10~873~325 $ 10z873z325 


Interfund receivables and payables between governmental activities are eliminated on the 
Statement of Net Position. The District typically loans resources between funds for the purpose of 
mitigating the effects of transient cash flow issues. All interfund payables are not necessarily expected to 
be repaid within one year. 


Transfers are used to finance certain special aid programs, support capital project expenditures, 
and debt service expenditures. 


VI. Capital Assets 


Capital asset balances and activity were as follows: 


Balance 
~ 7/1/2016 Additions Deletions 


Governmental Activities: 
Capital assets that are not depreciated -


Land $ 190,188 $ $ 
Work in progress 158,676 2,293,875 {1,450,9962 


Total Nondepreciable $ 348,864 
CapItal assets that are depreciated -


$ 2,293 2875 $ {1,450,9962 


Buildings and improvements $ 48,770,475 $ 1,450,996 $ 
Machinery and equipment 7,983,704 829,284 {548,9712 


Total Depreciated Assets $ 56,754,179 $ 2,280,280 $ {548,9712 
Less accumulated depreciation -


Buildings and improvements $ 24,138,261 $ 1,268,964 $ 
Machinery and equipment 5,095,232 517,973 {374,6272 


Total accumulated depreciation $ 29,233,493 $ 1,786,937 $ {374,6272 
Total capital assets depreciated, net 
of accumulated depreciation $ 27,520,686 $ 493,343 $ (174,344) 


Total Capital Assets $ 27,869,550 $ 2,787,218 $ {1,625,340) 


Depreciation expense for the period was charged to functions/programs as follows: 


Governmental Activities: 
General government support 
Instruction 
Pupil transportation 
School lunch 


Total Depreciation Expense 
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$ 


$ 


289,212 
927,836 
513,784 


56,105 
1,786,937 


Balance 
6/30/2017 


$ 190,188 
1,001,555 


$ 1,191,743 


$ 50,221,471 
8,264,017 


$ 58,485,488 


$ 25,407,225 
5,238,578 


$ 30,645,803 


$ 27,839,685 


$ 29,031,428 







VII. Long-Term Debt Obligations 


Long-term liability balances and activity for the year are summarized below: 


Balance Balance 
Governmental Activities: 7/1/2016 Additions Deletions 6/30/2017 


Bonds and Notes Payable-
Serial Bonds $ 8,720,000 $ $ 995,000 $ 7,725,000 


Other Liabilities -
OPEB Liability $ 1,966,850 $ 932,382 $ $ 2,899,232 
Net Pension Liability 1,478,299 55,626 1,422,673 
Other Long-Term Liability 580,000 580,000 
Compensated Absences 32!542 8,145 40,687 
Total Other Liabilities $ 4!057,691 $ 940,527 $ 55,626 $ 4,942,592 


Total Long-Term Obligations $ 12,777,691 $ 940,527 $ 1,050,626 $ 12,667,592 


The General Fund has typically been used to liquidate long-term liabilities such as compensated 
absences. 


Existing serial and statutory bond obligations: 


Amount 
Issue Final Interest Outstanding 


Description Date Maturitv Rate 6/30/2017 
Serial Bonds -


Refunding 2016 2019 2.00%-4.00% $ 7,725,000 


Total Serial Bonds $ 7,725,000 


The following is a summary of debt service requirements: 


Serial Bonds 
Year Principal Interest 
2018 $ 1,020,000 $ 222,000 
2019 1,050,000 191,400 
2020 1,080,000 159,900 
2021 1,105,000 138,300 
2022 1,130,000 116,200 


2023-24 2,340,000 141,400 


Total $ 7,725,000 $ 969,200 


In prior years, the District defeased certain general obligations and other bonds by placing the 
proceeds of new bonds in an irrevocable trust to provide for all future debt service payments on the old 
bonds. Accordingly, the trust account assets and the liability for the defeased bonds are not included in 
the District's financial statements. $5,810,000 of bonds outstanding are considered defeased. 
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Due Within 
One Year 


$ 1,020,000 


$ 


10,172 
$ 10,172 


$ 1,030,172 







(VII.) (Continued) 


Interest on long-term debt for June 30, 2017 was composed of: 


Interest paid 
Less: interest accrued in the prior year 
Plus: interest accrued in the current year 


Total interest expense 


VIII. Pension Plans 


A. General Information 


$ 


$ 


249,325 
(10,389) 


9,250 


248,186 


The District participates in the New York State Teacher's Retirement System (TRS) and 
the New York State and Local Employee's Retirement System (ERS). These are cost-sharing 
multiple employer public employee retirement systems. The Systems offer a wide range of plans 
and benefits, which are related to years of service and final average salary, vesting of retirement 
benefits, death, and disability. 


B. Provisions and Administration 


A 10 member Board of Trustees of the New York State Teachers' Retirement Board 
administers TRS. TRS provides benefits to plan members and beneficiaries as authorized by the 
Education Law and the New York State Retirement and Social Security Law (NYSRSSL). 
Membership is mandatory and automatic for all full-time teachers, teaching assistants, guidance 
counselors and administrators employed in New York Public Schools and BOCES who elected to 
participate in TRS. Once a public employer elects to participate in the system, the election is 
irrevocable. The New York State Constitution provides that pension membership is a contractual 
relationship and plan benefits cannot be diminished or impaired. Benefits can be changed for 
future members only by enactment of a State statute. TRS issues a publicly available financial 
report that contains financial statements and required supplementary information. The report may 
be obtained by writing to NYRS, 10 Corporate Woods Drive, Albany, New York 12211-2395 or 
by referring to the TRS Comprehensive Annual Financial report, which can be found on the 
System's website at www.nystrs.org. 


ERS provides retirement benefits as well as death and disability benefits. The net position 
of the System is held in the New York State Common Retirement Fund (the Fund), which was 
established to hold all net assets and record changes in plan net position allocated to the System. 
The Comptroller of the State of New York serves as the trustee of the Fund and is the 
administrative head of the System. NYSRSSL govern obligations of employers and employees to 
contribute, and benefits to employees. Once a public employer elects to participate in the System, 
the election is irrevocable. The New York State Constitution provides that pension membership is 
a contractual relationship and plan benefits cannot be diminished or impaired. Benefits can be 
changed for future members only by enactment of a State statute. The District also participates in 
the Public Employees' Group Life Insurance Plan (GLIP), which provides death benefits in the 
form of life insurance. The System is included in the State's financial report as a pension trust 
fund. ERS issues a publicly available financial report that includes financial statements and 
required supplementary information. That report may be obtained by writing to NYSERS, Office 
of the State Comptroller, 110 State Street, Albany, New York 12244 or by referring to the ERS 
Comprehensive Annual Report, which can be found at 
www.osc.state.ny.us/retire/publications/index.php. 
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C. Funding Policies 


The Systems are noncontributory except for employees who joined after July 27, 1976, 
who contribute 3 percent of their salary for the first ten years of membership, and employees who 
joined on or after January 1,2010 who generally contribute 3.0 to 3.5 percent of their salary for 
their entire length of service. In addition, employee contribution rates under ERS tier VI vary 
based on a sliding salary scale. For TRS, contribution rates are established annually by the New 
York State Teachers' Retirement Board pursuant to Article 11 of the Education Law. For ERS, 
the Comptroller annually certifies the actuarially determined rates expressly used in computing 
the employers' contributions for the ERS' fiscal year ended March 31. The District paid 100% of 
the required contributions as billed by the TRS and ERS for the current year and each of the two 
preceding years. 


The District's share ofthe required contributions, based on covered payroll paid for the 
District's year ended June 30,2017: 


Contributions 
2017 


ERS 
$ 360,552 


TRS 
$ 1,143,568 


D. Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and 
Deferred Inflows of Resources related to Pensions 


At June 30,2017, the District reported the following assetl(liability) for its proportionate 
share of the net pension asset I(liability) for each of the Systems. The net pension assetl(liability) 
was measured as of March 31,2017 for ERS and June 30, 2016 for TRS. The total pension 
asset/(liability) used to calculate the net pension assetl(liability) was determined by an actuarial 
valuation. The District's proportion of the net pension assetl(liability) was based on a projection 
of the District's long-term share of contributions to the Systems relative to the projected 
contributions of all participating members, actuarially determined. This information was provided 
by the TRS and ERS Systems in reports provided to the District. 


Measurement date 


Net pension assets/(liability) 


District's portion of the Plan's total 
net pension asset/(liability) 


ERS 
March 31, 2017 


$ (784,364) 


0.0083476% 


TRS 
June 30, 2016 


$ (638,309) 


0.0595970% 


For the year ended June 30, 2017, the District recognized pension expenses of$364,781 
for ERS and $1,064,633 for TRS. At June 30, 2017 the District's reported deferred outflows of 
resources and deferred inflows of resources related to pensions from the following sources: 
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Deferred Outflows Deferred Inflows 
of Resources of Resources 


ERS TRS ERS TRS 
Differences between expended and 


actual experience $ 19,655 $ $ 119,110 $ 
Changes of assumptions 267,967 3,636,214 
Net difference between projected and 


actual earnings on pension plan 
investments 156,669 1,435,254 


Changes in proportion and differences 
between the District's contributions and 
proportionate share of contributions 68,227 57,136 28,089 
Subtotal $ 512,518 $ 5,128,604 $ 147,199 $ 


District's contributions subsequent to the 
measurement date 92,363 1,058,445 


Grand Total $ 604,881 $ 6,187,049 $ 147,199 $ 


District contributions subsequent to the measurement date which will be recognized as a 
reduction of the net pension liability in the year ended June 30, 2018. Other amounts reported as 
deferred outflows of resources and deferred inflows of resources related to pensions will be 
recognized in pension expense as follows: 


Year ERS TRS 
2017 $ $ 452,767 
2018 164,630 452,767 
2019 164,630 1,567,425 
2020 142,230 1,220,623 
2021 (106,171) 564,582 


Thereafter 663,081 
Total $ 365,319 $ 4,921,245 


E. Actuarial Assumptions 


The total pension liability as of the measurement date was determined by using an 
actuarial valuation as noted in the table below, with update procedures used to roll forward the 
total pension liability to the measurement date. The actuarial valuations used the following 
actuarial assumptions: 


Measurement date 


Actuarial valuation date 


Interest rate 


Salary scale 


I>ecrementtables 


Inflation rate 


COLA's 


ERS 
March 31, 2017 


April 1, 2016 


7.00% 


3.80% 


April 1, 2010-
March 31,2015 


System's Experience 


2.50% 


1.30% 
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TRS 
June 30, 2016 


June 30, 2015 


7.50% 


4.01% - 10.91% 


July 1, 2009-
June 30,2014 


System's Experience 


2.50% 


1.50% 


207,359 


207,359 


207,359 







( VIII.) (Continued) 


For ERS, annuitant mortality rates are based on Society of Actuaries Scale MP-2014 
System's experience with adjustments for mortality improvements based on MP-2017. For TRS, 
annuitant mortality rates are based on plan member experience adjustments for mortality 
improvements based on Society of Actuaries Scale AA. 


The long term rate of return on pension plan investments was determined using a building 
block method in which best estimate ranges of expected future real rates of return (expected 
returns net of investment expense and inflation) are developed for each major asset class. These 
ranges are combined to produce the long term expected rate of return by weighting the expected 
future real rates of return by each the target asset allocation percentage and by adding expected 
inflation. Best estimates of the arithmetic real rates of return for each major asset class included 
in the target asset allocation are summarized as follows: 


F. 


Long Term Expected Rate of Return 


Measurement date 


Asset Type-
Cash 
Inflation-index bonds 
Domestic equity 
International equity 
Real estate 
Alternative investments 
Domestic fixed income securities 
Global fixed income securities 
Bonds/mortgages 
Short-term 
Private equity 
Absolute return strategies 
Opportunistic portfolios 
Real assets 


Discount Rate 


ERS 
March 31,2017 


-0.25% 
1.50% 
4.55% 
6.35% 
5.80% 
0.00% 
0.00% 
0.00% 
1.31% 
0.00% 
7.75% 
4.00% 
5.89% 
5.54% 


TRS 
June 30, 2016 


6.10% 
7.30% 
5.40% 
9.20% 
1.00% 
0.80% 
3.10% 
0.01% 


The discount rate used to calculate the total pension liability was 7% for ERS and 7.5% 
for TRS. The projection of cash flows used to determine the discount rate assumes that 
contributions from plan members will be made at the current contribution rates and that 
contributions from employers will be made at statutorily required rates, actuarially. Based upon 
the assumptions, the Systems' fiduciary net position was projected to be available to make all 
projected future benefit payments of current plan members. Therefore, the long term expected 
rate of return on pension plan investments was applied to all periods of projected benefit 
payments to determine the total pension liability. 
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G. Sensitivity of the Proportionate Share of the Net Pension Liability to the Discount Rate 
Assumption 


The following presents the District's proportionate share of the net pension liability calculated 
using the discount rate of7% for ERS and 7.5% for TRS, as well as what the District's proportionate 
share of the net pension asset/(liability) would be if it were calculated using a discount rate that is 1-
percentagepoint lower (6% for ERS and 6.5% for TRS) or I-percentagepoint higher (8% for ERS and 
8.5% for TRS) than the current rate: 


ERS 
Employer's proportionate 


share of the net pension 
asset (liability) 


TRS 
Employer's proportionate 


share of the net pension 
asset (liability) 


1% Decrease 
(6%) 


$ (2,505,102) 


1% Decrease 
(6.5%) 


$ (8,328,190) 


H. Pension Plan Fiduciary Net Position 


Current 
Assumption 


(7%) 


$ (784,364) 


Current 
Assumption 


(7.5%) 


$ (638,309) 


1% Increase 
(8%) 


$ 670,518 


1% Increase 
(8.5%) 


$ 5,811,561 


The components of the current year net pension asset/(liability) of the employers as of the 
respective valuation dates, were as follows: 


Measurement date 
Employers' total pension liability 
Plan net position 
Employers' net pension asset/(liability) 


Ration of plan net position to the 
employers' total pension asset/(liability) 


I. Payables to the Pension Plan 


(In Thousands) 


March 31, 2017 
$ 177,400,586 


168,004,363 
$ (9,396,223) 


94.70% 


June 30, 2016 
$ 108,577,184 


107,506,142 
$ (1,071,042) 


99.01% 


For ERS, employer contributions are paid annually based on the System's fiscal year which 
ends on March 31 st. Accrued retirement contributions as of June 30,2017 represent the projected 
employer contribution for the period of April 1, 2017 through June 30, 2017 based on paid ERS wages 
multiplied by the employer's contribution rate, by tier. Accrued retirement contributions as of June 30, 
2017 amounted to $92,363. 


For TRS, employer and employee contributions for the fiscal year ended June 30, 2017 are 
paid to the System in September, October and November 2017 through a state aid intercept. Accrued 
retirement contributions as of June 30, 2017 represent employee and employer contributions for the 
fiscal year ended June 30, 2017 based on paid TRS wages multiplied by the employer's contribution 
rate, by tier and employee contributions for the fiscal year as reported to the TRS System. Accrued 
retirement contributions as of June 30, 2017 amounted to $1,143,568. 
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IX. Postelpployment Benefits 


The District provides postemployment (health insurance, life insurance, etc.) coverage to retired 
employees in accordance with the provisions of various employment contracts. The benefit levels, 
employee contributions and employer contributions are governed by the District's contractual agreements. 


The District implemented GASB Statement #45, Accounting and Financial Reporting by 
employers for Postemployment Benefits Other than Pensions, in the school year ended June 30, 2009. 
This required the District to calculate and record a net other postemployment benefit obligation at year 
end. The net other postemployment benefit obligation is basically the cumulative difference between the 
actuarially required contribution and the actual contributions made. 


The District recognizes the cost of providing health insurance annually as expenditures in the 
general fund ofthe funds financial statements as payments are made. For the year ended June 30,2017 
the District recognized $624,505 for its share of insurance premiums for currently enrolled retirees. 


The District has obtained an actuarial valuation report as of June 30, 2017 which indicates that 
the total liability for other postemployment benefits is $2,899,232. 


AnnualOPEB Cost and Net OPEB Obligation - The District's annual other postemployment 
(OPEB) cost (expense) is calculated based on the annual required contribution of the employer (ARC), 
and amount actuarially determined in accordance with the parameters ofGASB Statement #45. The ARC 
represents a level of funding that, if paid on an ongoing basis, is projected to cover normal cost each year 
and amortize any unfunded actuarial liabilities (or funding excess) over a period not to exceed thirty 
years. The following table shows the components of the District's annual OPEB cost for the year, the 
amount actually contributed to the Plan, and changes in the District's net OPEB obligation by 
governmental activities: 


Annual required contribution $ 1,588,789 
Interest on net OPEB obligation 81,711 
Adjustment to annual required contribution [113 26132 


Annual OPEB cost (expense) $ 1,556,887 


Contributions made 6242505 
Increase in net OPEB obligation $ 932,382 


Net OPEB obligation - beginning of year 1,966,850 


Net OPEB obligation - end of year $ 2,899,232 


The District's annual OPEB cost, the percentage of annual OPEB cost contributed to the plan, 
and the net OPEB obligation for the fiscal year end 2017 and the two preceding years were as follows: 


Percentage of 
Fiscal Annual Net 
Year Annual OPEB Cost OPEB 


Ended OPEB Cost Contributed Obligation 


6/30/2017 $ 1,556,887 40.11 % $ 2,899,232 
6/30/2016 $ 1,489,348 69.09% $ 1,966,850 
6/30/2015 $ 1,571,602 65.48% $ 1,506,535 


Funded Status and Funding Progress - As of June 30, 2017, the most recent actuarial valuation 
date, the plan was unfunded. The actuarial accrued liability for benefits was $13,816,094, and the 
actuarial value of assets was $0 resulting in an unfunded actuarial accrued liability of$13,816,094. The 
covered payroll (annual payroll of active employees covered by the plan) was $8,413,502, and the ratio of 
the VAAL to the covered payroll was 164.21 %. 
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Actuarial valuations of an ongoing plan involve estimates of the value of reported amounts and 
assumptions about the probability of the occurrence of events far into the future. Examples include 
assumptions about future employment, mortality and the healthcare cost trends. Amounts determined 
regarding the funded status of the plan and the annual required contributions of the employer are subject 
to continual revision as actual results are compared with past expectations and new estimates are made 
about the future. The schedule of funding progress, presented as required supplemental information 
following the notes to the financial statements, presents multiyear trend information about whether the 
actuarial value of plan assets is increasing or decreasing over time relative to the actuarial accrued 
liabilities for benefits. 


Actuarial Methods and Assumptions - Projections of benefits for financial reporting purposes are 
based on the substantive plan (the plan as understood by the employer and the plan members) and 
includes the types of benefits provided at the time of each No valuation and the historical pattern of 
sharing of benefit costs between the employer and plan members to that point. The actuarial methods and 
assumptions used include techniques that are designed to reduce the effects of short-term volatility in 
actuarial accrued liabilities and the actuarial value of assets, consistent with the long-term perspective of 
the calculations. 


In the June 30, 2017 actuarial valuation, the Projected Unit Credit Actuarial Cost Method was 
used. The discount rate used was 3%. Because the plan is unfunded, reference to the general assets was 
considered in the selections of the four percent rate. The annual healthcare cost trend rate is 7.5% initially, 
reduced by decrements to an ultimate rate of 4.5% in 2022. The UAAL is being amortized as a level 
percentage of projected payroll on an open basis. The remaining amortization period at June 30, 2017, 
was twenty-one years. 


X. Risk Management 


A. General Information 


The District is exposed to various risks of loss related to injuries to employees, theft, 
damages, natural disasters, etc. These risks are covered by commercial insurance purchased from 
independent third parties. Settled claims from these risks have not exceeded commercial 
insurance coverage for the past two years. 


B. Workers' Compensation 


The District incurs costs related to the Wayne-Finger Lakes Area School Workers' 
Compensation Plan (Plan) sponsored by the Board of Cooperative Educational Services, of 
Ontario, Seneca, Yates, Cayuga and Wayne Counties and its component districts. The Plan's 
objectives are to furnish workers' compensation benefits to participating districts at a significant 
cost savings. Membership in the Plan may be offered to any component district of the Ontario, 
Seneca, Yates, Cayuga and Wayne Counties BOCES with the approval of the Board of Directors. 
Voluntary withdrawal from the Plan may be effective only once annually on the last day of the 
Plan year as may be established by the Board of Directors. Notice ofthe Intention to Withdraw 
must be given in writing to the Chairman of the Board of Directors and the Treasurer not less than 
one year prior to the end of the Plan year. 
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Plan membership is currently comprised of Wayne Finger Lakes BOCES and twenty-two 
districts. If a surplus of participants' assessments exists after the close of a Plan year, the Board 
may retain from such surplus an amount sufficient to establish and maintain a claim contingency 
fund. Surplus funds in excess of the amount transferred to or included in such contingency fund 
shall be applied in reduction of the next annual assessment or to the billing of Plan participants. 
All monies paid to the Treasurer by participants shall be commingled and administered as a 
common fund. No refunds shall be made to a participant and no assessments shall be charged to a 
participant other than the annual assessment. However, if it appears to the Board of Directors that 
the liabilities of the Plan will exceed its cash assets, after taking into account any "excess 
insurance", the Board shall determine the amount needed to meet such deficiency and shall assess 
such amount against all participants pro-rata per enrollee. 


The Plan purchases, on an annual basis, stop-loss insurance to limit its exposure for 
claims paid. 


The Plan establishes a liability for both reported and unreported insured events, which 
includes estimates of both future payments of losses and related claim adjustment expenses. 
However, because actual claims costs depend on complex factors, the process used in computing 
claims liabilities does not necessarily result in an exact amount. Such claims are based on the 
ultimate cost of claims (including future claim adjustment expenses) that have been reported but 
not settled, and claims that have been incurred but not reported. Adjustments to claims liabilities 
are charged or credited to expenses in the periods in which they are made. During the year ended 
June 30, 2017, the North Rose - Wolcott Central School District incurred premiums or 
contribution expenditures totaling $229,561. 


The Plan is audited on an annual basis and is available at the BOCES administrative 
offices. The most recent audit available for the year ended June 30, 2016, revealed that the Plan is 
underfunded. 


C. Dental Coverage 


The District self-insures for dental coverage for its employees. The District uses a third 
party administrator who is responsible for processing claims and estimating liabilities. The 
expenditures as claims are presented for payment with a cap of $1,000 per emp loyee or emp loyee 
dependent. Liabilities are reported when it is probable that a loss has occurred and the amount of 
loss can be reasonably estimated. 


A reconciliation of the claims recorded for 2017 and 2016 are as follows: 


2017 2016 
Beginning liabilities $ $ 
Incurred claims 51,444 55,321 
Claims payments {51 z444} {55z321} 
Ending liabilities $ $ 


The Plan has available fund balance totaling $165,080 at June 30, 2017. 
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The following statistical information is presented: 


D. Unemployment 


Year 
2017 
2016 
2015 
2014 
2013 
2012 
2011 
2010 
2009 
2008 


Contribution 
Revenue 


$ 51,444 
$ 55,321 
$ 61,657 
$ 65,820 
$ 70,638 
$ 71,270 
$ 73,460 
$ 66,318 
$ 70,790 
$ 70,643 


Actual Claim 
Expense 


$ 51,444 
$ 55,321 
$ 61,657 
$ 65,820 
$ 70,638 
$ 71,270 
$ 73,460 
$ 66,318 
$ 70,790 
$ 70,643 


District employees are entitled to coverage under the New York State Unemployment 
Insurance Law. The District has elected to discharge its liability to the New York State 
Unemployment Insurance Fund (the Fund) by the benefit reimbursement method, a dollar-for-dollar 
reimbursement to the fund for benefits paid from the fund to former employees. The District has 
established a self-insurance fund to pay these claims. The claim and judgment expenditures of this 
program for the 2016-17 fiscal year totaled $18,385. The balance of the fund atJune 30, 2017 was 
$111,690 and is recorded in the General Fund as an Unemployment Insurance Reserve. In addition, as 
of June 30,2017, no loss contingencies existed or were considered probable or estimable for incurred 
but not reported claims payable. 


XI. Commitments and Contingencies 


A. Litigation 


There is no litigation pending against the District as of the balance sheet date. 


B. Grants 


The District has received grants, which are subject to audit by agencies of the State and 
Federal Governments. Such audits may result in disallowances and a request for a return of funds. 
Based on prior years' experience, the District's administration believes disallowances, if any, will be 
immaterial. 


XII. Tax Abatement 


The County of Wayne IDA, and the District enter into various property tax abatement programs for 
the purpose of Economic Development. As a result the district property tax revenue was reduced $93,797. The 
District received payment in lieu of tax (PILOT) payment totaling $57,959 to help offset the property tax 
reduction. The total net tax abated was $35,838. 
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Required Supplementary Information 


NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Schedule of Funding Progress 


of Post Employment Benefit Plan 


(Unaudited) 


For Year Ended June 30, 2017 


(4) (6) 


Unfunded UAAL 


(2) Actuarial (5) Asa 


Actuarial (1) Actuarial (3) Accrued Active Percentage 


Valuation Actuarial Accrued Funded Liability Members of Covered 


Date Value of Liability Ratio (UAAL) Covered Payroll 


June 30, Assets (AAL} (1)/(2) (2) - (1) PaIroll (4)/(5) 


2009 $ $ 5,427,284 0.00% $ 5,427,284 $ 13,760,384 39.44% 


2012 $ $ 4,705,903 0.00% $ 4,705,903 $ 11,751,317 40.05% 


2013 $ $ 5,835,637 0.00% $ 5,835,637 $ 12,034,244 48.49% 


2015 $ $ 14,672,180 0.00% $ 14,672,180 $ 12,295,653 119.33% 


2017 $ $ 13,816,094 0.00% $ 13,816,094 $ 8,413,502 164.21 % 
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Required Supplementary Information 


NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Schedule of the District's Proportionate Share of the Net Pension Liability 


(Unaudited) 


For Year Ended June 30, 2017 


NYSERS Pension Plan 


W1 2016 2015 
Proportion of the net pension 


liability (assets). 0.0083% 0.0092% 0.0089% 


Proportionate share of the 
net pension liability (assets) $ 784,364 $ 1,478,299 $ 300,991 


Covered-employee payroll $ 2,447,489 $ 2,496,220 $ 2,517,708 


Proportionate share of the net 
pension liability (assets) as 
a percentage of its 
covered-employee payroll 32.048% 59.222% 11.955% 


Plan fiduciary net position as 
a percentage of the total 
pension liability 94.70% 90.70% 97.90% 


NYSTRS Pension Plan 


W1 ~ 2015 
Proportion of the net pension 


liability (assets) 0.0596% 0.0603% 0.0608% 


Proportionate share of the 
net pension liability (assets) $ 638,309 $ (6,261,497) $ (6,768,114) 


Covered-employee payroll $ 9,333,046 $ 9,296,560 $ 9,206,922 


Proportionate share of the net 
pension liability (assets) as 
a percentage of its 
covered-employee payroll 6.839% -67.353% -73.511% 


Plan fiduciary net position as 
a percentage of the total 
pension liability 99.01% 110.46% 111.48% 
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Required Supplementary Information 


NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Schedule of District Contributions 


(Unaudited) 


For Year Ended June 30, 2017 


NYSERS Pension Plan 


2017 2016 2015 
Contractually required 


contributions $ 360,552 $ 438,621 $ 475,431 


Contributions in relation to 
the contractually required 
contribution (360,552) (438,621) (475,431) 


Contribution deficiency (excess) $ $ $ 


Covered-employee payroll $ 2,447,489 $ 2,496,220 $ 2,517,708 


Contributions as a percentage 
of covered-employee payroll 14.73% 17.57% 18.88% 


NYSTRS Pension Plan 


2017 2016 2015 
Contractually required 


contributions $ 1,143,568 $ 1,302,496 $ 1,665,618 


Contributions in relation to 
the contractually required 
contribution (1,143,568) (1,302,496) (1,665,618) 


Contribution deficiency (excess) $ $ $ 


Covered-employee payroll $ 9,333,046 $ 9,206,922 $ 9,206,922 


Contributions as a percentage 
of covered-employee payroll 12.25% 14.15% 18.09% 
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Required Supplementary Information 


NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Schedule of Revenues, Expenditures and Changes in Fund Balance-


Budget (Non-GAAP Basis) and Actual - General Fund 


(Unaudited) 


For Year Ended June 30, 2017 


Current Over (Under) 


Original Amended Year's Revised 


Budget Budget Revenues Budget 


REVENUES 


Local Sources -


Real property taxes $ 9,208,861 $ 7,838,458 $ 7,838,458 $ 


Real property tax items 48,655 1,448,915 1,448,915 


Non-property taxes 440,000 463,968 463,968 


Charges for services 175,860 171,623 255,194 83,571 


Use of money and property 14,000 56,976 68,510 11,534 


Sale of property and 


compensation for loss 100 21,354 21,354 


Miscellaneous 135,000 225,042 225,042 


State Sources -


Basic formula 15,214,592 13,190,814 13,190,814 


Lottery aid 2,018,972 2,018,972 


BOCES 1,602,810 1,481,420 1,481,420 


Textbooks 73,508 73,687 73,687 


All Other Aid -


Computer software 39,010 38,936 38,936 


Library loan 7,868 7,843 7,843 


Federal Sources 150,000 77,356 77,356 


TOTAL REVENUES $ 27,110,264 $ 27,115,364 $ 27,210,469 $ 95,105 


Other Sources -


Transfer - in $ $ $ 40,225 $ 40,225 


TOTAL REVENUES AND OTHER 


SOURCES $ 27,110,264 $ 27,115,364 $ 27,250,694 $ 135,330 


Appropriated reserves $ 535,000 $ 535,000 


Appropriated fund balance $ $ 10,200,000 


Prior year encumbrances $ 307,473 $ 307,473 


TOTAL REVENUES AND 


APPROPRIATED RESERVES! 


FUND BALANCE $ 272952,737 $ 38,157,837 
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Required Supplementary Information 


NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Schedule of Revenues, Expenditures and Changes in Fund Balance -


Budget (Non-GAAP Basis) and Actual- General Fund 


(Unaudited) 


For Year Ended June 30, 2017 


Current 


Original Amended Year's Unencumbered 


Budget Budget Exuenditures Encumbrances Balances 


EXPENDITURES 


General Support -


Board of education $ 21,550 $ 22,400 $ 19,258 $ $ 3,142 


Central administration 274,181 271,631 269,758 194 1,679 


Finance 488,286 500,640 483,037 13,323 4,280 


Staff 161,439 189,040 176,642 1,591 10,807 


Central services 2,242,522 2,212,472 2,144,231 49,951 18,290 


Special items 298,645 373,498 372,051 1,447 


Instructional -


Instruction, administration and improvement 1,206,534 1,360,970 1,329,373 1,566 30,031 


Teaching - regular school 6,225,950 6,397,547 6,053,446 54,244 289,857 


Programs for children with 


handicapping conditions 4,380,167 3,971,846 3,655,104 45,081 271,661 


Occupational education 527,592 527,592 512,592 15,000 


Teaching - special schools 261,970 261,970 173,942 88,028 


Instructional media 1,492,452 1,492,029 1,367,510 8,999 115,520 


Pupil services 1,152,179 1,156,083 1,033,765 71 122,247 


Pupil Transportation 1,175,827 1,179,052 1,027,725 105 151,222 


Community Services 101,997 102,888 78,619 2,406 21,863 


Employee Benefits 6,516,911 6,051,203 5,865,779 185,424 


Debt service - principal 995,000 995,000 995,000 


Debt service - interest 249,325 249,325 249,325 


TOTAL EXPENDITURES $ 27,772,527 $ 27,315,186 $ 25,807,157 $ 177,531 $ 1,330,498 


Other Uses-


Transfers - out $ 180,210 $ 10,842,651 $ 10,833,100 $ $ 9,551 


TOTAL EXPENDITURES AND 


OTHER USES $ 27,952,737 $ 38,157,837 $ 36,640,257 $ 177,531 $ 1,340,049 


EXCESS (DEFICIENCY) OF REVENUE 


AND OTHER FINANCING SOURCES 


OVER EXPENDITURES AND OTHER 


FINANCING USES $ $ $ (9,389,563) 


FUND BALANCE, BEGINNING OF YEAR 15,631,721 15,631,721 15,631,721 


FUND BALANCE, END OF YEAR $ 15,631,721 $ 15,631,721 $ 6,242,158 


Note to Re!luired SUl!l!lementan: Information: 


A reconciliation is not necessary since encumbrances are presented in a separate column on this schedule. 
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Supplementary Information 


NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Schedule of Change From Adopted Budget To Final Budget 


And The Real Property Tax Limit 


For Year Ended June 30, 2017 


CHANGE FROM ADOPTED BUDGET TO FINAL BUDGET: 


Adopted budget 


Prior year's encumbrances 


Original Budget 


Budget revisions -


Donations 


Voter approved transfer to capital fund 


Emergency boiler project 


FINAL BUDGET 


SECTION 1318 OF REAL PROPERTY TAX LAW LIMIT CALCULATION: 


2017-18 voter approved expenditure budget 


Unrestricted fund balance: 


Assigned fund balance 


Unassigned fund balance 


Total Unrestricted fund balance 


Less adjustments: 


Encumbrances included in assigned fund balance 


Total adjustments 


General fund fund balance subject to Section 1318 of 


Real Property Tax Law 


ACTUAL PERCENTAGE 
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$ 177,531 


1,116,288 


$ 1,293,819 


$ 177,531 


$ 177,531 


$ 27,645,264 


307,473 


$ 27,952,737 


5,100 


9,500,000 


700,000 


$ 38,157,837 


$ 27,907,192 


1,116,288 


4.00% 







Original Revised 


Proiect Title AJmro~riation AI!I!rOI!riation 


2006 - 2007 District-Wide 


Renovations I Additions $ 21,023,500 $ 21,023,500 $ 


Emergency ES Septic Project 300,000 300,000 


2012 - 2013 Bus Purchases 550,000 550,000 


2015 - 2016 Bus Purchases 790,000 790,000 


2016 - 2017 Bus Purchases 335,902 335,902 


2017 - 2018 Bus Purchases 462,441 462,441 


Emergency Boiler Project 700,000 700,000 


Tennis Courts 100,000 100,000 


2016 - 2017 District-Wide 


Renovations I Additions 30,590,000 30,590,000 


TOTAL $ 54,851,843 $ 54,851,843 $ 
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Supplementary Information 


NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


CAPITAL PROJECTS FUND 


Schedule of Project Expenditures 


June 30, 2017 


EXl!enditures Methods of Financing 


Prior Current Unexpended Local State 


Years Year Total Balance ObIil:ations Sources Sources Transfers 


19,700,610 $ 1,192,322 $ 20,892,932 $ 130,568 $ 15,101,386 $ 2,000,000 $ 1,115,964 $ 2,796,115 


259,846 40,154 300,000 300,000 


537,825 537,825 12,175 200,000 337,825 


466,200 466,200 323,800 466,200 


462,206 462,206 (126,304) 462,206 


462,441 461,520 


231,754 231,754 468,246 700,000 


100,000 100,000 100,000 


769,800 769,800 29,820,200 9,500,000 


20,964,481 $ 2,796,236 $ 23,760,717 $ 31,091,126 $ 15,101,386 $ 12,500,000 $ 1,115,964 $ 4,823,866 


51 


Fund 


Total Balance 


$ 21,013,465 $ 120,533 


300,000 


537,825 


466,200 


462,206 


461,520 461,520 


700,000 468,246 


100,000 


9,500,000 8,730,200 


$ 33,541,216 $ 9,780,499 







Supplementary Information 


NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Combined Balance Sheet - Nonmajor Governmental Funds 


June 30, 2017 


Special 


Revenue Funds Total 


Special School Debt Nonmajor 


Aid Lunch Service Governmental 


Fund Fund Fund Funds 


ASSETS 


Cash and cash equivalents $ 18,885 $ 68,202 $ 349 $ 87,436 


Receivables 719,600 37,878 757,478 


Inventories 34,020 34,020 


Due from other funds 47,889 2,682 253 50,824 


Prepaid items 11,768 11,768 


TOTAL ASSETS $ 786,374 $ 154,550 $ 602 $ 941,526 


LIABILITIES AND FUND BALANCES 


Liabilities -


Accounts payable $ 13,670 $ 2,306 $ $ 15,976 


Accrued liabilities 10,959 1,061 12,020 


Due to other funds 752,965 752,965 


Due to other governments 42 42 


Unearned revenue 8,780 4,213 12,993 


TOTAL LIABILITIES $ 786,374 $ 7,622 $ $ 793,996 


Fund Balances -


Nonspendable $ $ 45,788 $ $ 45,788 


Restricted 602 602 


Assigned 101,140 101,140 


TOTAL FUND BALANCE $ $ 146,928 $ 602 $ 147,530 


TOTAL LIABILITIES AND 


FUND BALANCES $ 786,374 $ 154,550 $ 602 $ 941,526 
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Supplementary Information 


NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Combined Revenues, Expenditures and Changes in Fund Balances 


Nonmajor Governmental Funds 


For Year Ended June 30, 2017 


Special 
Revenue Funds Total 


Special School Debt Nonmajor 
Aid Lunch Service Governmental 


Fund Fund Fund ~ 
REVENUES 


Use of money and property $ $ $ 253 $ 253 
Miscellaneous 4,543 7,380 11,923 
State sources 780,204 15,488 795,692 
Federal sources 1,257,480 520,176 1,777,656 
Sales 151,548 151,548 


TOTAL REVENUES $ 2,042,227 $ 694,592 $ 253 $ 2,737,072 


EXPENDITURES 
Instruction $ 1,662,895 $ $ $ 1,662,895 
Pupil transportation 34,030 34,030 
Employee benefits 397,780 104,188 501,968 
Cost of sales 336,693 336,693 
Other expenses 248,505 248,505 
Capital outlay 


TOTAL EXPENDITURES $ 2,094,705 $ 689,386 $ $ 2,784,091 


EXCESS (DEFICIENCy) OF REVENUES 
OVER EXPENDITURES $ (52,478) $ 5,206 $ 253 $ (47,019) 


OTHER FINANCING SOURCES (USES) 
Transfers - in $ 52,478 $ 18,181 $ $ 70,659 


TOTAL OTHER FINANCING 
SOURCES (USES) $ 52,478 $ 18,181 $ $ 70,659 


EXCESS (DEFICIENCy) OF REVENUES 
AND OTHER FINANCING SOURCES 
OVER EXPENDITURES AND OTHER 
FINANCING USES $ $ 23,387 $ 253 $ 23,640 


FUND BALANCE, BEGINNING OF YEAR 123,541 349 123,890 


FUND BALANCE, END OF YEAR $ $ 146,928 $ 602 $ 147,530 


(See Independent Auditors' Report) 53 







Supplementary Information 


NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Net Investment in Capital Assets 


For Year Ended June 30, 2017 


Capital assets, net $ 29,031,428 


Add: 


Unspent bond proceeds $ 120,533 


120,533 


Deduct: 


Short-term portion of bonds payable $ 1,020,000 


Long-term portion of bonds payable 6,705,000 


7,725,000 


Net Investment in Capital Assets $ 21,426,961 
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Supplementary Information 


NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS 


For Year Ended June 30, 2017 


Pass-Through 
Grantor I Pass - Through Agency CFDA Grantor Agency 


Federal Award Cluster I Program Number Number Number 


U.S. Department of Education: 
Direct Programs: 


Innovative Programs Fund for the Improvement of Education 84.215 5215E120381 N/A 
Total Direct Programs 


Indirect Programs: 
Passed Through NYS Education DeQartment -


Special Education Cluster IDEA -
Special Education - Grants to States (IDEA, Part B) 84.027 N/A 0032-17-1040 
Special Education - Preschool Grants (IDEA Preschool) 84.173 N/A 0033-17-1040 


Total Special Education Cluster IDEA 
Title IIA - Teacher Training 84.367 N/A 0147-17-3590 
Title VII - KcKinney - Vento 84.367 N/A 0212-17-3018 
Title VII - KcKinney - Vento 84.367 N/A 0212-17-3064 
Title I - School Improvement 84.010 N/A 0011-16-2236 
Title I - School Improvement 84.010 N/A 0011-17-2236 
Title I - Grants to Local Educational Agencies 84.010 N/A 0021-16-3590 
Title I - Grants to Local Educational Agencies 84.010 N/A 0021-17-3590 


Passed Through Lyons Central School District -
21 st Century 84.287 N/A N/A 
Title lIB - Math 84.366 N/A N/A 
School Climate Transformation Grant 84.184 N/A N/A 


Passed Through Sodus Central School District -
School Climate Transformation Grant 84.184 N/A N/A 
Title IIIB - Science 84.366 N/A N/A 


Total Indirect Programs 


Total U.S. Department of Education 


U.S. DeQartment of Agriculture: 
Indirect Programs: 


Passed Through NYS Education DeQartment -
Child Nutrition Cluster -


National School Lunch Program 10.555 N/A 011701 
National School Lunch Program-Non-Cash 


Assistance (Commodities) 10.555 N/A 011701 
National School Snack Program 10.555 N/A 011701 
National Summer Food Service program 10.559 N/A 011701 
National School Breakfast Program 10.553 N/A 011701 


Total Child Nutrition Cluster 
Total U.S. Department of Agriculture 


TOTAL EXPENDITURES OF FEDERAL AWARDS 
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Total 
EXQenditures 


$ 24,085 
$ 24,085 


$ 386,686 
18,186 


$ 404,872 
82,805 
50,000 
20,000 
50,000 
28,473 


151 
316,091 


175,302 
10,608 
49,102 


39,930 
6,062 


$ 1,233,396 


$ 1,257,481 


$ 326,465 


45,882 
25,463 
13,025 


109,341 
$ 520,176 
$ 520,176 


$ 1,777,657 







Shareholders: 


Raymond F. Wager, CPA 
Thomas J. Lauffer, CPA 
Thomas C. Zuber, CPA 


Raymond F. Wager, CPA, P.C. 
Certified Public Accountants 


Report on Internal Control Over Financial Reporting 
and on Compliance and Other Matters Based on an Audit 


of Financial Statements Performed in Accordance With 
Government Auditing Standards 


Independent Auditors' Report 


To the Board of Education 
North Rose - Wolcott Central School District, New York 


Members of 
American Institute of 


Certified Public Accountants 
and 


New York State Society of 
Certified Public Accountants 


We have audited, in accordance with the auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards 
issued by the Comptroller General of the United States, the financial statements ofthe governmental 
activities, each major fund, and the aggregate remaining fund information of the North Rose - Wolcott 
Central School District, New York, as of and for the year ended June 30, 2017, and the related notes to 
the financial statements, which collectively comprise the North Rose - Wolcott Central School District, 
New York's basic financial statements, and have issued our report thereon dated September 13,2017. 


Internal Control Over Financial Reporting 


In planning and performing our audit of the financial statements, we considered the North Rose­
Wolcott Central School District, New York's internal control over financial reporting to determine the 
audit procedures that are appropriate in the circumstances for the purpose of expressing our opinions on 
the financial statements, but not for the purpose of expressing an opinion on the effectiveness of the North 
Rose - Wolcott Central School District, New York's internal control. Accordingly, we do not express an 
opinion on the effectiveness of the North Rose - Wolcott Central School District, New York's internal 
control. 


A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, or 
detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a combination 
of deficiencies, in internal control, such that there is a reasonable possibility that a material misstatement 
of the District's financial statements will not be prevented, or detected and corrected on a timely basis. A 
significant deficiency is a deficiency, or a combination of deficiencies, in internal control that is less 
severe than a material weakness, yet important enough to merit attention by those charged with 
governance. 
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Our consideration of internal control was for the limited purpose described in the first paragraph of 
this section and was not designed to identify all deficiencies in internal control that might be material 
weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify any 
deficiencies in internal control that we consider to be material weaknesses. However, material weaknesses 
may exist that have not been identified. 


Compliance and Other Matters 


As part of obtaining reasonable assurance about whether the North Rose - Wolcott Central School 
District, New York's financial statements are free from material misstatement, we performed tests of its 
compliance with certain provisions of laws, regulations, contracts, and grant agreements, noncompliance 
with which could have a direct and material effect on the determination of financial statement amounts. 
However, providing an opinion on compliance with those provisions was not an objective of our audit, 
and accordingly, we do not express such an opinion. The results of our tests disclosed no instances of 
noncompliance or other matters that are required to be reported under Government Auditing Standards. 


Purpose of this Report 


The purpose of this report is solely to describe the scope of our testing of internal control and 
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the 
District's internal control or on compliance. This report is an integral part of an audit performed in 
accordance with Government Auditing Standards in consideri'ng the District's internal control and 
compliance. Accordingly, this communication is not suitable for any other purpose. 


September 13,2017 


""d\~~ .It-d~. [I;1fi-. ~~ 
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~ORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YOR~ 
General Fund - Summarized Balance Sheet 


June 30, 2017 and 2016 


Assets: 2017 2016 Variance 


Cash $ 15,509,520 $ 15,135,899 $ 373,621 


Receivables 1,313,588 1,079,653 233,935 


Due from other funds 750,283 597,859 152,424 


Prepaid items 374,731 490,527 ~115,796l 


Total Assets $ 17,948,122 $ 17,303,938 $ 644,184 


Liabilities: 


Accounts payable $ 970,132 $ 200,524 $ 769,608 


Accrued liabilities 356,409 69,342 287,067 


Due to other funds 9, 125,291 9,125,291 


Due retirement systems 1,235,931 1,390,210 (154,279) 


Compensated absences 10, 172 8,136 2,036 


Unearned revenues 8,029 4,005 4,024 


Total Liabilities $ 11,705,964 $ 1,672,217 $ 10,033,747 


Fund Balances: 


Nonsnendable-


Prepaid items $ 374,731 $ 490,527 $ (115,796) 


Long-term receivable 504, 126 481,611 22,515 


Restricted -


Workers compensation 226,573 1,147,144 (920,571) 


Unemployment cost 111,690 582,905 (471,215) 


Retirement contribution reserve 1,200,297 1,558,984 (358,687) 


Capital 1,789,347 8,875,540 (7,086, 193) 


Liabilities 662,182 571,288 90,894 


Employee benefit accrued liability 79,393 518,558 (439, 165) 


Assigned -
Encumbrances 177,531 307,473 (129,942) 


Unassigned -
Undesignated fund balance 1,116,288 1,097,691 18,597 


Total Fund Balances $ 6,242,158 $ 15,631,721 $ (9,389,563) 


Total Liabilities and Fund Balance $ 17,948,122 $ 17,303,938 $ 644,184 







NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Reserve Analysis 


June 30, 2017 


Balance Appropriated Equity Balance 


Type 71112016 Revenue Reserve Transfer 6/30/2017 


General Fund -


Available to helJ! sunnort onerating exnenses: 


Retirement contribution $ 1,558,984 $ 1,865 $ (425,000) $ 64,448 $ 1,200,297 


Workers compensation 1,147,144 538 (921,109) 226,573 


Unemployment 582,905 279 (18,385) (453,109) 111,690 


Restricted for comnensated absences due unon retirement: 


Employee benefit 


accrued liability 518,558 230 (10,000) (429,395) 79,393 


Restricted f2r canital numoses only {subject to voter annroval}: 


Bus purchase reserve 1,487,178 2,705 (462,441) 423,015 1,450,457 


Building capital reserve 7,388,362 5,259 (9,500,000) 2,106,379 


Building capital reserve 2017 71 338,819 338,890 


Restricted for uninsured losses2 claims2 or iudgments: 


Liability 571 2288 894 90 000 6622182 


Total General Fund s 13,254,419 s 11,841 s !10,415,826) s 1,219,048 s 4,069,482 


Debt Service Fund -


Debt s 349 $ 253 s s s 602 


The District appropriated the following reserves: 


General Fund - 2017-18 2016-17 


Unemployment $ 11,848 $ 100,000 


Retirement contribution 360,552 425,000 


EBLAR lOZOOO 102000 
Total Appropriated Reserves s 382,400 s 535,000 
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ORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YO~ 


General Fund - Revenue Summary 


For Years Ended June 30, 2017 and 2016 


Budget 


Year 2017: (Amended} Actual Variance 


Real property taxes and tax items $ 9,287,373 $ 9,287,373 $ 


Non property taxes (sales) 463,968 463,968 


Charges for services 171,623 255, 194 83,571 


Use of money and property 56,976 68,510 11,534 


Sale of property and 
compensation for loss 21,354 21,354 


Miscellaneous 225,042 225,042 


State sources 16,811,672 16,811,672 


Federal sources 77,356 77,356 


Transfers 40,225 40,225 


Total Year 2017 $ 27,115,364 $ 27,250,694 $ 135,330 


Budget 


Year 2016: (Amended} Actual Variance 


Real property taxes and tax items $ 9,082,205 $ 9,082,831 $ 626 


Non property taxes (sales) 440,000 456,535 16,535 


Charges for services 166,424 196,026 29,602 


Use of money and property 19, 162 22,940 3,778 


Sale of property and 
compensation for loss 2,765 21,559 18,794 


Miscellaneous 177,224 182,931 5,707 


State sources 16,178,202 16,274,005 95,803 


Federal sources 40,000 52,946 12,946 


Transfers 139,798 139,819 21 


Total Year 2016 $ 26,245,780 $ 26,429,592 $ 183,812 
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ORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YOR 


General Fund - Expenditure Summary 


For Years Ended June 30, 2017 and 2016 


Actual 


Budget With 


Year 2017: (Amended} Encumbrances Variance 


General support $ 3,569,681 $ 3,530,036 $ 39,645 


Instruction 15, 168,037 14,235,693 932,344 


Transportation 1, 179,052 1,027,830 151,222 


Community services 102,888 81,025 21,863 


Benefits 6,051,203 5,865,779 185,424 


Debt service 1,244,325 1,244,325 


Transfers 10,842,651 10,833,100 9,551 


Total Year 2017 $ 38,157,837 $ 36,817,788 $ 1,340,049 


Actual 


Budget With 


Year 2016: (Amended} Encumbrances Variance 


General support $ 3,654,689 $ 3,398,405 $ 256,284 


Instruction 14,193,897 13,840,632 353,265 


Transportation 1,202,894 944,946 257,948 


Community services 104,655 99,493 5,162 


Benefits 6,096,022 5,905,008 191,014 


Debt service 1,294,250 1,284,362 9,888 


Transfers 388,040 388,040 


Total Year 2016 $ 26,934,447 $ 25,860,886 $ 1,073,561 
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NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


Summary of Other Funds 


For Years Ended June 30, 2017 and 2016 


School Lunch 2017 2016 


Fund balance, beginning $ 123,541 $ 70,743 


Revenues in excess 


of Expenses 5,206 52,798 


Transfers 18, 181 


Fund balance, ending $ 146,928 $ 123,541 


Debt Service 2017 2016 


Fund balance, beginning $ 349 $ 139,806 


Earnings 253 362 


Expenses (110,637) 


Premium on obligations issued 597,183 


Transfers - out (139,819) 


Payment to refunded bond escrow agent (8,221,546) 


Proceeds from advanced refunding 7,735,000 


Fund balance, ending $ 602 $ 349 


Capital Projects 2017 2016 


Fund balance, beginning $ 1,814,294 $ 2,026,824 


Expenses (2,756,011) (548,433) 


Transfers 10,722,216 335,903 


Fund balance, ending $ 9,780,499 $ 1,814,294 
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NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK 


OTHER ITEMS REPORTED IN YOUR 


ENTITY - WIDE FINANCIAL STATEMENTS 


June 30, 2017 


Statement of Net Position ~ 
ASSETS 


Cash and cash equivalents $ 16,310,256 
Accounts receivable 2,071,066 
Inventories 34,020 
Prepaid items 386,499 
Capital Assets: 


Land 190,188 
Work in progress 1,001,555 
Other capital assets (net of depreciation) 27,839,685 


TOTAL ASSETS $ 47,833,269 


DEFERRED OUTFLOWS 
Deferred outflow of resources $ 6,791,930 


LIABILITIES 
Current liabilities $ 2,630,732 
Long-Term Obligations: 


Due in one year 1,030,172 
Due in more than one year 11,637,420 


TOT AL LIABILITIES $ 15,298,324 


DEFERRED INFLOWS 
Deferred inflow of resources $ 354,558 


NET POSITION 
Invested in capital assets, net of related debt $ 21,426,961 
Restricted For: 


Reserve for employee retirement system 1,200,297 
Liability Reserve 662,182 
Capital reserves 1,789,347 
Other purposes 418,258 


Unrestricted 13,475,272 
TOT AL NET POSITION $ 38,972,317 


* Total actuarial accrued liability for retiree health 
benefits (OPEB) (reported on pg. 45) $ 13,816,094 


Ninth year OPEB obligation reported on your 
entity-wide financial statements as a liability 
(discussed in footnotes on pg. 41) $ 2,899,232 
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 


NEW YORK 


COMMUNICATING INTERNAL CONTROL 
RELATED MATTERS IDENTIFIED IN AN AUDIT 


For Year Ended June 30,2017 







Shareholders: 


Raymond F. Wager, CPA 
Thomas J, Lauffer, CPA 
Thomas C. Zuber, CPA 


To the Board of Education 


Raymond F. Wager, CPA, P.C. 
Certified Public Accountants 


September 13, 20 17 


North Rose-Wolcott Central School District, New York 


Members of 
American Institute of 


Certified Public Accountants 
and 


New York State Society of 
Certified Public Accountants 


In planning and performing our audit of the financial statements of the governmental activities, 
each major fund, and the aggregate remaining fund information of the North Rose-Wolcott Central 
School District, New York as of and for the year ended June 30, 2017, in accordance with auditing 
standards generally accepted in the United States of America, we considered the North Rose-Wolcott 
Central School District, New York's internal control over financial reporting (internal control) as a basis 
for designing audit procedures that are appropriate in the circumstances for the purpose of expressing our 
opinions on the financial statements, but not for the purpose of expressing an opinion on the effectiveness 
ofthe District's internal control. Accordingly, we do not express an opinion on the effectiveness of the 
District's internal control. 


A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, or 
detect and correct misstatements on a timely basis. A material weakness is a deficiency, or combination of 
deficiencies, in internal control, such that there is a reasonable possibility that a material misstatement of 
the District's financial statements will not be prevented, or detected and corrected on a timely basis. 


Our consideration of internal control was for the limited purpose described in the first paragraph 
and was not designed to identify all deficiencies in internal control that might be material weaknesses. 
Given these limitations during our audit, we did not identify any deficiencies in internal control that we 
consider to be material weaknesses. However material weaknesses may exist that have not been 
identified. 


Current Year Deficiencies in Internal Control: 


Summer School 4408 Program -


The New York State Education Department now provides the new EFH670 summary of 
4408/4201 STAC approval and verified cost and state aid payments, twice a year. During our review 
of this document we noted the District did not STAC for the 1: 1 aid for certain students and 
transportation costs were not STAC'ed for the 2015-16 fiscal year. 


We recommend the Special Education Director review and reconcile this document to ensure the 
services received are properly STAC'ed in order to maximize state aid and calculate the local cost. 


1020 Lehigh Station Road • Suites 2 & 3 • Henrietta, New York 14467 
Tel: (585) 321-5643 • Fax: (585) 321-5644 • E-Mail: theoffice@raymondfwagercpa.com 







(Current Year Deficiencies in Internal Control) (Continued) 


Procurement Procedures-


During our examination of cash disbursement we noted two instances in which the required 
number of written quotations were not obtained in accordance with the District's procurement 
procedures. 


We recommend every effort be made to obtain the required number of written quotes for 
purchases in accordance with the District's procurement procedures. 


Prior Year Recommendations: 


We are pleased to report the following prior year recommendations have been implemented to our 
satisfaction: 


1. The District enhanced and implemented mitigating controls for the posting and cash collection 
process during the year under examination. 


2. The District updated their IT inventory listing. 


This communication is intended solely for the information and use of management, the Board, 
audit committee, and others within the organization and is not intended to be and should not be used by 
anyone other than these specified parties. 


* * * 


We wish to express our appreciation to the business office staff for all the courtesies extended to 


us during the course of our examination. cif)~ ev}~. {?f',k; I'C 


September 13, 20 1 7 
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Report to the Board of Education 


November 2017 


Brian Read, High School Principal 


 


Strategic Action Plan Goal School Improvement Plan Action Step Progress 


1: By June 2017, all students 


taking a state assessment will 


be proficient (3 or 4, 65 or 


higher). [Goal to continue in 


2017-18 school year] 


Deploy interventions based on entry and 


exit data triggers, gather and report data 


on the effectiveness of the intervention, 


and assist in the development of action 


plans to refine the intervention 


appropriately (MTSS Tier 2). 


Our Tier 2 team recently reviewed academic and disciplinary data 


and deployed interventions accordingly.  For example, Mr. Matt 


Wendel is spearheading the implementation of the Check In, Check 


Out intervention for students who have been flagged through our 


disciplinary data analysis.  The staff was provided professional 


development on this intervention at the last faculty meeting.  Ms. 


Rachel Santillo, our Delphi counselor, will be utilizing the Project 


Success group curriculum with a group of students who have been 


identified through our academic data analysis.  Additionally, for 


students who are struggling significantly, Mr. Wendel and I recently 


met with the students, their counselors, and parents to develop 


individualized action plans for success. 


Provide information to community 


members on the resources available in our 


district. 


The November newsletter is now online. 


Engage families through activities that 


incorporate student participation. 


We are currently planning our second annual College and Career 


Night.  This event will take place Monday, December 4 at 6 pm.  We 


will have several representatives from local colleges, universities, 


and work placement offices on hand to share information with 


students and parents.  Topics will include financial aid, scholarships, 


applications, ACT/SAT preparation, career preparation, and more.  


We also plan to have representatives from the military on hand.  We 


had a good turnout at last year’s event and are hoping for an even 



http://www.nrwcs.org/files/filesystem/NRWStrategicPlan2016-19.pdf

http://www.nrwcs.org/files/1548884/2017-18%20sip.pdf

https://www.smore.com/uq1bw





better turnout this year. 


We had an increased turnout this year at Open House.  We utilized a 


format that allowed parents and community members to first meet 


with teachers within their departmental teams in the large cafeteria 


while enjoying a snack.  While in the large cafeteria, they had the 


opportunity to sign up for 1-on-1 meetings with individual teachers 


later in the night.  Our Family Engagement SIP Group worked hard 


on this event, and we are pleased with the improved turnout.  Next 


year, we plan to tweak the format with the hope of continuing to 


increase the turnout.  


Engage in data analysis to identify learning 


targets for professional learning. 


We are very excited that our School Leadership Team will have the 


opportunity to visit classrooms on the morning of Nov. 9.  This will 


give our team an opportunity to collect some information about the 


implementation of the professional development that we have been 


providing.  Additionally, the members of our SLT continue to provide 


professional development on a variety of instructional topics at our 


faculty meetings.  These topics are managing student behavior, 


communicating with students, questioning and discussion 


techniques, engaging students in learning, and using assessment in 


instruction.  I have been connecting the professional development 


content to my Leverage Leadership meetings by providing feedback 


to SLT members on what I am seeing so that they can adjust their 


professional development offerings accordingly. 


Share attendance, behavior, and academic 


data with the school community at various 


points throughout the year to 


communicate progress toward shared 


goals. 


We will be posting academic, behavior, and attendance data in our 


foyer once we compile it after the conclusion of the first quarter.  


We will also be continuing our quarterly celebrations.  Our MTSS 


(Multi-Tiered Systems of Support) coaches will be designing and 


providing class assemblies to share each class’s data and 


communicate goals for the second quarter. 







2: By June 2017, each student 


who has achieved mastery 


will maintain mastery, and the 


percentage of new students 


achieving mastery will 


increase. [Goal to continue in 


2017-18 school year] 


Utilize consistent strategies for behavior 


management and develop data-based 


action plans based on those strategies 


within grade level teams (MTSS Tier 1). 


This past month, our grade level teams met on two separate 


occasions to discuss how their consistent expectations are working 


and whether any adjustments needed to be made.  Teams reported 


that their consistent expectations have been effective thus far in 


establishing productive learning environments. 


Implement action plans that result from 


SBIP for interim assessments, with 


particular attention paid to strategies for 


moving students from proficiency to 


mastery (TSS Tier 1). 


Our students completed their first round of interim assessments 


during the final week of the quarter (November 6-9).  Our teams will 


be meeting soon to engage in the School Based Inquiry Process 


(SBIP) process to develop learning goals for the future. 


Provide enrichment opportunities outside 


of the school day. 


Our Lift program is off and running.  Students are able to take 


advantage of several different academic and extracurricular 


opportunities from 3 to 5 pm each day after school. 


Collaboratively research a system to 


complement or replace the class rank 


system with an honors system that factors 


in the College and Career Ready 


designation. 


Our Enrichment SIP Group will soon be researching this idea.  They 


will be reviewing frameworks for honors systems utilized by local 


schools/districts, developing a proposal, and presenting it to the 


administration for potential proposal to the Board of Education. 


4: Starting in the 2018-19 


school year, we will increase 


all students’ participation in 


STEAM courses by 10% each 


year. [Goal to continue in 


2017-18 school year] 


Develop recruitment methods to 


encourage students to take STEAM 


courses. 


At the last meeting of the STEAM task force, members of the task 


force worked on course information sheets that will be used to 


create promotional materials for STEAM courses in the high school. 


 


 







Other notes: 


 


 We had a very successful professional development day on Oct. 27.  We are excited to begin our journey with personalized learning.  The 


purpose of the day was to familiarize staff with what personalized learning is and why it is important, and we were successful in that effort 


as evidenced by exit surveys that staff members completed at the end of the day.  Staff had the opportunity to experience a personalized 


learning simulation, and they then had time to collaborate on strategies that they can integrate into their current practice.  We’ll continue 


our personalized learning launch at the next professional development day in January.  In the meantime, we have received a great deal of 


support from the IT department and have added a laptop cart for sign-out in our media center, a Chromebook cart for sign-out in our media 


center, and small numbers of laptops (3-5), by request, in 10 classrooms throughout the school. 


 


 We were thrilled to hold our annual National Honor Society Induction Ceremony on the afternoon of Nov. 2.  We inducted 7 members in a 


ceremony that was attended by the student body, high school faculty/staff, district administrators, and parents of the inductees.  Please see 


the picture below.  We are very proud of these students. 


 


 Our junior class took the PSAT on Oct. 11.  We are currently looking into the possibility of our sophomore class taking the PreACT in the 


spring.  These assessments provide college preparatory information to students and get them thinking about their future stories. 


 


 As you know, we have 3 teaching vacancies in our mathematics department.  We have had to adjust some math teaching assignments as a 


result.  I sent a letter to families of students who have been affected.  Please see the last page of this report to read the letter. 


 


 


       
 Congrats to our new members of National Honor Society! We enjoyed an increased turnout at Open House. 







Letter to Families Affected by Changes in Math Teaching Assignments 


 


October 30, 2017 


Dear Parent/Guardian: 


I am contacting you because recent personnel changes in our mathematics department have impacted your child’s mathematics instruction.  Specifically, 


 Students enrolled in Statistics will enroll in an online Statistics course through AccelerateU, a local service provided through our BOCES.  Students 


will engage with teachers in an online format while being supervised by building staff members, and they will still be eligible to receive local credit 


for Statistics.  If your child is enrolled in Statistics, you will receive more information about AccelerateU in the near future. 


 Students enrolled in Math Lab, including those enrolled in Algebra Recovery, are currently being supervised by one of our building substitutes, Mr. 


Zach Willmart, while working on coursework that has been provided by other mathematics teachers. 


 Students enrolled in 6th period Algebra will be reassigned to another section of Algebra.  Ms. Caitlin Wasielewski, who is currently one of the 


teachers in 6th period Algebra, will continue to instruct these students.  For most of these students, the period 6 change resulted in additional 


scheduling changes. 


 Mr. Sean Johnson will be teaching Pre-Calculus.  Mr. Johnson is a special education teacher in our school who also has a New York State teaching 


certification in mathematics.  We are currently collaborating with FLCC on the possibility of certifying Mr. Johnson as an instructor through FLCC. 


 Ms. Cary Merritt will serve as the special education consultant teacher for 1st period Algebra.  She takes the place of Mr. Johnson. 


We currently have 3 openings in our mathematics department which is why we have had to make these changes.  Please know that we are aggressively 


looking to fill these positions.  Teacher shortage is a problem that is not exclusive to NRW; several districts in the area have experienced this challenge.  If 


we are able to hire a mathematics teacher, s/he will teach Statistics and Math Labs (including Algebra Recovery). 


I apologize for any inconvenience that these changes have caused.  Please know that we are working to support our students as best we can given the 


resources that we have available to us.  Students can receive extra support by staying with a math teacher from 2:25 to 2:55 on Mondays, Tuesdays, and 


Thursdays, or by attending a daily academic support session from 3 to 5 pm in Room 311; transportation home at 5 pm is available upon request. 


If you have any questions, please contact me at (315) 594-3100 or at bread@nrwcs.org.  Thank you. 


Sincerely, 


Brian Read 


Principal 


 



mailto:bread@nrwcs.org






BOE Report 
November 8, 2017 
June M. Muto, Assistant Principal 
21st Century Grant 
UPK Grant 
 


Strategic Plan Goal Action Step Progress  


1. By June 2017, all 
students taking a 
state assessment 
will be proficient 
(3 or 4, 65 or 
higher). 


 


 


3.  By June 2019, by the 
end of the second 
grade, all students will 
read at or above grade 
level. 


1.5.  Develop 
opportunities for 
targeted instruction 
time for student who 
are not meeting 
benchmarks 


 


 


3.3  Establish a culture 
that fosters a 
community of readers 
and writers. (Provide 
year-round 
opportunities to engage 
in interest based reading 
and writing experiences. 


The After School Discovery Program at the Elementary and Middle Schools, and the “LIFT” 
program at the High School are off to a great start.  Every day is full of learning, reading, 
enrichment activities and most of all fun!  We currently have over 100 students enrolled in the 
Middle School Program, 50 at the Elementary, and 75 at the High School.   


Some highlights include: 


Elementary School 


• Tonz of Fun Entertainment  - October 24.  Cotton candy, balloon twisting, and air-brush 
tattoos were enjoyed by all. 


• Halloween Pumpkin Decorating and Family Dinner – October 26. 


 


              Middle School 


• Palace Theatre – The Emoji Movie – Field Trip  -  October 20 


• Park Lanes – Bowling for the Afternoon – Field Trip – November 3 


 


              High School 


• Community Halloween Party – October 26 


• Provide 
enrichment 
opportunities 
outside the school 
day for e.g., Lego, 
Robotics, Science 







Olympiad  


                  Joint Field Trip – Middle School and High School 


• Visit to RIT “Girls in Engineering” Conference.  We had 22 attend.  (Boys and Girls from 
both MS and HS) Saturday, November 4. 


                   


                 In addition to the “special events”, students are engaged in STEAM, Dance, Robotics, Foosball, 
Cooking, Calligraphy, Tutoring, Math, Science, and English, Writing, Reading, and Journalism.  In addition, 
we are expanding to include Archery at the Middle School, Foosball and Yoga at the Elementary School, 
Drone photograph at the High School, and many new “special events”.   


 


                 We are partnering with the Montezuma Audubon who has received a grant to help off-set 
programing for our students during holidays and breaks.  This increases the resources available to our 
students. 


 


                 We are also involved with the New York State Mentoring Program, founded by Matilda Cuomo, 
and reinstated recently by Andrew Cuomo.  We took five of our high school students to participate in 
mentor training.  7 Districts were involved, with 65 students attending on November 7.  Our students are 
currently involved with mentoring of elementary students.  


 


 


                   


  


                 


  


 








Kristin DeFeo  - NR-W Middle School Assistant Principal – November, 2017 -  BOE Report 
District Strategic Plan and MS SCEP (School Comprehensive Education Plan – 2017-2018)   
 
Middle School Enrollment: 
5th grade 80 
6th grade 113 
7th grade 89 
8th grade 85 
Total 367 
 
Strategic Plan Goal Action Step Progress 
# 1. By June 2017, all students 
taking a state assessment will be 
proficient (3 or 4, 65 or higher) 
 
Tenet 6 – Family and Community 
Engagement 


Increase partnerships between 
school and families. 
 
 


Attendance Team – The NRW MS Attendance Team meets bi-weekly to review 
attendance data and to review interventions based on our monthly data and the 
NR-W attendance ladder.  *See below for our October data. 


• Level 1 – (5%) – Member of Middle School Attendance Team contacts 
parent/guardian.  Team member will also touch base 1:1 with the 
student.   


• Level 2 – (8%) – Letter sent home including the attendance ladder and 
current attendance record.  (*Letters sent home 11/8/17) 


• Level 3 – (10%) – Attendance Action Plan completed with member of 
Attendance Team and student.  Parent/guardian contacted, Action Plan 
mailed home.  Home visit may occur at this step. 


• Level 4 – (15%) – Letter sent home requesting a parent meeting with the 
Assistant Principal to review attendance guidelines. (*Letters sent home 
11/8/17) 


• Level 5 – (>20%) – Possible submission of referral to county agencies 
(FACT, PINS, CPS) for assistance.  (*all students at Level 5 have 
supports in place.) 
 


*Total days September (19 
days) 


October (39 
days) 


Tier 1 (5%)  68 39 
Tier 2 (8%) 13 27 
Tier 3 (10%) *same as above 17 







Tier 4 (15%) 9 8 
Tier 5 (20%) 5 5 


Chronic Students - This month nine of our chronically absent students from last 
year were recognized for perfect attendance.  Their “trusted adult” (who they 
identified through a survey at the beginning of the year) presented them with a 
free ticket to the dance this month to recognize their effort.  
 
Attendance Incentive Field Trip – The attendance team met and is looking at 
either “Sky Zone” or “Adventure Zone” for our attendance incentive this year.  
(Last year we took 100 students to “Wonder Works” in Destiny Mall to celebrate 
the fact that these students met the identified criteria and missed three or fewer 
days (21 hours or less) of school.  Next step will be for Student Council to vote 
on either “Sky Zone” or “Adventure Zone.”  
 
November Newsletter: 
https://www.smore.com/k82hn 


 
 
 
 
 
 
 
 
 


Establish district-wide Multi-Tiered 
Systems of Support (MTSS) for 
academic & behavior 


MTSS -  Check-In-Check-Out started this month.  We currently have 32 students 
enrolled in this Tier 2 intervention.  The students were identified based on the 
“Behavior Benchmark” results we completed last month.  Each morning these 
students obtain a CICO sheet (*see attached) from their homeroom teacher.  With 
this sheet student is able to earn points for following our core traits of being 
respectful, responsible, safe and kind.  This data is then used to determine 
additional Tier 2/3 supports for our students. 
 
Our Tier 2/Tier 2 Team is meeting weekly.  Our agenda focuses on: 
1) Reviewing Teacher referrals in regards to specific students (example – if a 
student is not making progress with accuracy in reading.) 
2) Follow-up from previously schedule student meetings. 
3) Intervention reports (to check on the progress of our support groups for CICO, 
attendance, reading, math, etc.) 
4) Data triggers – Review of our most current data and students meeting our data 
thresholds. 
5) Other – student emergencies (such as a health emergency to make sure the 
team is on the same page and the student/families are supported.) 



https://www.smore.com/k82hn





TIC (Trauma-Informed Care) Team –  
Vision Statement: “Empowering our community for the future.” 
*Links to TIC this month at the Middle School: 
 
1) Power of a Positive Phone call (article from Edutopia) - 
https://www.edutopia.org/blog/power-positive-phone-call-home-elena-
aguilar 


2) Trusted Adult Activity – (*see below in Cougar Pride section) For Cougar 
Pride/TIC we had all students fill out an index card identifying their “trusted 
adult.”  This would be someone in our building that they would feel comfortable 
talking to.  


3) TIC Team - members attended a county-wide workshop in October.  A big 
focus was the impact of trauma on the brain/brain development.  (*see below) 


Tenet 5 – Student Social and 
Emotional Developmental Health: 
 


 Cougar Pride Team – (PBIS)  
 
1) “McTeacher Night” – On Friday, November 17th from 5:00-7:00 members of 
our Cougar Pride Team will be serving food at the Wolcott McDonald’s.  The 
money we raise this night will go back to our MS Cougar Pride team to buy new 
items for the “Cougar Store!” 
 
2) Cougar Coupons – In October we collected over 1,500 cougar coupons 
(between our Town Hall raffles and Cougar Store) showing that staff were able to 
recognize MANY students for demonstrating our core traits this month. 
 
3) Trusted Adult/”Learning Is….” – On November 3rd Middle School students 
were asked to fill out a card identifying their trusted adult(s) in the Middle 
School.  Someone they feel comfortable talking to if ever they need someone to 
talk to.  They also finished the sentence starter “Learning is…..”   
(*Below you will find some of their answers!) 


 
“Learning is gaining the ability and knowledge you’ve never had before.” ~ O. 
Thompson 
 
“Learning to me is when you don’t know things and you find answers by going 
through different obstacles.” ~ E. Humbert 



https://www.edutopia.org/blog/power-positive-phone-call-home-elena-aguilar

https://www.edutopia.org/blog/power-positive-phone-call-home-elena-aguilar





“Learning means that I become someone who I want.  And learning new things 
that I’ve never learned in life.” ~ J. Chavez 
 
“Learning to me is so very important for my future.” ~ L. Bundy 
 
 “Learning means I succeed in life.” ~E. Pellicano 
 
4) Growth Mindset – At our October Town Hall meetings we celebrated students 
with good attendance, recognized students for our “Trait of the Month” for being 
“curious” and discussed growth mindset as this is a focus for the year.  


• September – Everyone can learn - “No matter what your ability is, effort 
is what ignites that ability and turns it into accomplishment.”  ~ Carol 
Dweck 


• October – My brain is like a muscle that grows! – “The measure of 
intelligence is the ability to change.” ~ Albert Einstein 


• November – I am a valued member of this learning community. 
              “We rise by lifting others.” ~  Robert Ingersol 


Safety and Security –  To date we have completed six fire drills and one lockdown.   
 
Upcoming Events: 
November 14th – BOE meeting 
November 15th – Early dismissal for 5th and 6th grade – Parent Teacher Conferences 
November 17th – “McTeacher Night” at Wolcott McDonalds from 5:00-7:00 AND Our “Fall Dance” from 6:00-8:00 
November 21st – Quarter 1 Awards Assembly – 7:30  
November 29th – Parent Night – Drug Awareness – 6:00-7:00 *presented by our SRO Deputy Pitt. 
November 30th – Roller skating – 6:30-8:30 at NRWE 
 
 
Trauma’s Impact on Brain Development 
Exposure to chronic, prolonged traumatic experiences has the potential to alter children’s brains which may cause longer term effects in areas such as: 


• Attachment – Trouble with relationships, boundaries, empathy, and social isolation. 
• Physical Health – Impaired sensorimotor development, coordination problems, increased medical problems, and somatic systems. 
• Emotional Regulation – Difficulty identifying or labeling feelings and communicating needs. 
• Dissociation – Altered states of consciousness, amnesia, impaired memory. 
• Cognitive Ability – Problems with focus, learning, processing new information, language development, planning and orientation to time and space. 
• Self-Concept – Lack of consistent sense of self, body image issues, low self-esteem, shame and guilt. 
• Behavioral Control – Difficulty controlling impulses, oppositional behavior, aggression, disrupted sleep and eating patterns, trauma re-enactment. 


 







Daily Progress Report Summary 
 


Name:___________________________        Date:_________________________  
   
 Goal:___________points    Total points__________                      Daily goal met:   yes  or  no 
 


Comments:_________________________________________________________________________________ 


__________________________________________________________________________________________ 


__________________________________________________________________________________________ 


__________________________________________________________________________________________ 


 


Parent signature:_________________________________ 


 


 


Daily Progress Report Summary 
 


Name:___________________________        Date:_________________________  
   
 Goal:___________points    Total points__________                      Daily goal met:   yes  or  no 
 


Comments:_________________________________________________________________________________ 


__________________________________________________________________________________________ 


__________________________________________________________________________________________ 


__________________________________________________________________________________________ 


 


Parent signature:_________________________________ 
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Kellie Marciano  - NR-W Elementary School Assistant Principal – November, 2017 -  BOE Report 
Report to the Board of Education  
North Rose-Wolcott Elementary School  
 
Meeting Date: November 14, 2017 
 
Elementary School Enrollment: 
UPK 39 
Kindergarten 81 
1st  83 
2nd  92 
3rd  94 
4th 97 
Total 487 
 
Upcoming Events:  
 


• November 8th: Veteran’s Day Assembly 
• November 16th: Grade 2 Concert  
• November 20th: Cubby Club at 9am 
• November 30th: Grade 4 Roller Skating 


 
Character Focus:  


• Bravery 
• Gratitude 
• Humily/Modesty 


 
Safety and Security 
We have completed all of our fire drills required for the Fall.  We also completed our Lockdown drill.  Students did very well during 
the drill and were well prepared due to the teachers preparing the students since September.      
 
 
 
 







Strategic Plan Goal Action Step Progress 
Goal 1: By June 2017, all 
students taking a NYS 
assessment will be proficient (3 
or 4, 65 or higher). 


Action Step 1: Establish and 
implement district-wide Multi-
tiered Systems of Support 
(MTSS) for academics and 
behavior 
 
Action Step 3: Work with 
families as partners in learning 
 


• The Elementary Newsletter has been consolidated and is distributed the 
first day of each month.  At this point both September and October have 
been distributed with great feedback from staff and families.  We are 
working on timelines to have information in so that translating can be 
complete by the first of the month as well.   For the month of November 
we were able to have the translated copies available the same time as the 
English version.  This allowed for all families to receive the information 
at the same time.  


• Parent meetings have been occurring throughout the year for students 
who are struggling behaviorally and with attendance.  This has created a 
link between home and school.  Students are working on goals at school 
that are also continued at home.  Encouraging the NRWE parents to be 
part of the process has resulted in positive feedback from families.    


• We held an assembly on 11/8 honoring our Veterans.  We had over 30 
Veterans in attendance with their families.  The Veterans came in for a 
breakfast supplied by staff.  The assembly was led by the students. They 
were the MCs of the assembly, sang songs to honor the Veterans, and 
presented their family members with a certificate and ribbon.  Yvonne 
Doyle and Kate Nash helped plan the assembly.  Their leadership helped 
it run smoothly.   


Goal 2: By June 2017, each 
student who has achieved 
mastery will maintain mastery, 
and the percentage of new 
students achieving mastery will 
increase. 


Action step 2: Provide 
professional development for 
staff as it relates to curriculum 
writing, enrichment, and tiered 
lessons.  
 


• Personalized Learning was introduced to staff during the staff 
development day in October.  Staff has been completing tasks aligned 
with PL in their classrooms.  Staff are encouraged to complete a “bingo” 
board and have aimed for five activities to try by our next faculty 
meeting.  Staff will be put in a raffle for a prize.  


Goal 3: By June 2019, by the end 
of 2nd grade, all students will read 
at or above grade level. 


Action Step 2: Year 1 Data 
Analysis: Use cohort (grade level) 
data, group MTSS data, and 
individual student data with 


• SST meetings continue to be running consistently each week to meet on 
students who need support academically, behaviorally, and emotionally.  
Teachers are bringing appropriate concerns to the meetings and 
developing goals to support the students.  







regards to most current 
assessments 
Action Step 2: Establish a culture 
that fosters a community of 
readers and writers 


• SchoolTool has been updated to include student RTI interventions.  This 
allows for all staff working with students to see the RTI interventions 
that students are receiving.    


Goal 4: Starting in the 2018-19 
school year, we will increase all 
students’ participation in STEAM 
courses by 10% each year. 


Action Step 3: All Teachers of 
STEAM content are 
knowledgeable on STEAM and 
have confidence in teaching in 
STEAM curriculum. 


• Teacher leadership in STEAM has been working towards creating a 
curriculum that aligns district wide.   Staff has been supporting the 
STEAM projects in their designated STEAM time.  Teachers are using 
the time to work with students 1:1 on their STEAM projects.  This has 
allowed the teachers to build a better rapport with their students.   


• The STEAM staff is going to a training to talk about curriculum with 
neighboring schools.  This is being hosted by the Lyons School District.   


 
The staff climate remains positive.  Staff are embracing changes in the school climate.  For October, we had a costume contest for the 
adults.  The staff was very excited to be part of the contest.  We also had a pumpkin decorating contest for homerooms.      








Report to the Board of Education 


Date of meeting 11/14/17 


Mark Mathews 


 


Note taker:   


Tenet SAP goals, action steps Item Progress 


2       Review District Leadership Council Meeting 


Very informative experience with Personalized Learning.  Training facilitated 


by members of the School Leadership Team, Ben Stopka and Laurie Elliott.  


Presentation was well-received.  The gradual nature of the adoption of these 


practices eases the transition towards the model.  Teachers are trying some 


new things and we will follow up with them in regard to their progress. 


3 4 
1.1.


7 
    -Leverage Leadership process 


What are the implications of this information as it relates to our PD plan? 


focus area? How can PD action plan be adjusted based on this information? 


 


Leverage leadership is moving forward as we continue to focus on student 


engagement in learning.  I am observing some positive changes in this regard.  


I am asking students “what are you learning about,” most students are able to 


answer the question.  Of the 27 leverage leadership visits, 22 of the students I 


asked this question of were able to describe with accuracy what they were 


learning about.  This demonstrates some successful introduction and 


acquisition of the learning target.  It also implies that teachers are more 


consistently using formative assessment strategies to make sure that students 


understand the learning target and have an understanding of what they are 


learning. 


 


Less consistently are students able to respond to the question “why are you 


learning this?”  In 13 of the 27 visits, students were able to answer this 


questions in a way that demonstrated a connection between their own 


background knowledge and the learning that was taking place.  8 of the 


students responded with answers like “so we can do well on our test,” or “so 


we can get good grades.”  This would demonstrate low-level engagement in 


the learning process, because students are applying what they are learning to 


immediate tasks, or the acts involved with “doing” school.  I would like to hear 


students responding to the questions, making connections to their future 


stories, or with success in their futures.  This can be difficult to do with some 


topics, but no less important.  When we can achieve the goal of every student 


being able to express why they are learning what they are learning, we will 


begin to see true intellectual engagement in learning, and this will lead to 


better achievement outcomes.   







1.1.


4 


1.2.


8 


   


-Assessment calendar 


We administered the first interim assessment of the school year during the 


week of November 6th, so we don’t yet have results that can be reported.  


Procedurally, we have some adjustments to make to the interim assessment 


weeks.  First, we want to make certain that students and adults are quiet in 


the hallways during this week.  This is always an expectations, but during 


testing week it is even more relevant.  We also want to make certain that 


testing accommodations are scheduled well in advance so there are no 


conflicts, and so we can reasonably accommodate all test takers and honor the 


accommodations on their IEPs or 504s.  I will add data reports to the next BOE 


report. 


1.4.


4 


1.1.


3 


1.4.


3 


  


-Analyze Tenet 3-How can we move the tenet team 


work forward 


As part of our SCEP, we have established a goal where all staff will learn how 


to deliver effective, meaningful feedback to students.  We are partnering with 


the elementary school, as they are working with a group of their teachers on 


the skills and strategies associated with specific, positive feedback.  The first 


step we are taking is to conduct a survey of our students to learn their views of 


feedback from teachers and staff.   


 


During the school review process last year, our students reported that they 


don’t frequently get feedback from their teachers, that the teacher tends to 


grade their assignments and return them to them, but that this doesn’t give 


them information on how to improve.  A key premise is that for students to be 


able to improve, they must have the capacity to monitor the quality of their 


own work during actual production.  This in turn requires that students: 


 


∗  Know what high quality work looks like. 


∗  Are able to objectively compare their work to the standard. 


∗  Have a store of tactics to make work better based on their observations.  


1.1.


4 


1.2.


8 


1.1.


6 
  


Review process for administering, scoring Interim 


Assessments, how data will be used to inform Tier 1 


Action Plan Development 


We are organizing dates for teachers to use the SBIP to analyze and evaluate 


student responses on the interim assessments.  They will have time to conduct 


this evaluation and create Tier 1 action plans based on this data and other 


data.   


During the month of October, Melanie Stevenson and I met with all teachers of 


ELA and Math in the school to discuss student outcomes on the NYS ELA and 


Math.  We identified specific students and specific gaps that were made clear 


through the gap reports.  We discussed Tier one interventions and Tier 2 


interventions to support the growth of these students as they move closer to 







the next performance level on the NYS ELA, Math, and Science. 


I will work with the teachers to evaluate their data and identify reasonable Tier 


1 action plans to address the gaps that become apparent on the Interim 


assessments and the other data that is available through STAR Reading and 


STAR math. 


5 
1.2.


7 


1.4.


3 


2.1.


3 


2.5.


3 


2.6.


6 


-Review MTSS, Student Climate Survey, STAR 


Reading and Math, Reading Group progress, 


We conducted the first administration of the school year for the Fountas and 


Pinnell Reading assessment, the STAR reading, and the STAR math.  Since then, 


we have adjusted our reading groups based on those results.   


 


Reading instruction:  in fifth and sixth grade, students have a “walk to read” 


structure for reading.  This means that depending on their F and P levels, they 


move to different classroom to receive instruction at their instructional levels.   


 


Students are organized into “intensive,” “strategic,” and “extension” groups 


based on a combination of F and P scores, STAR scaled scores, and historical 


data. 


● Students in “intensive” groups have reading records administered 


every week.  


● “Strategic” groups will have running reading records administered 


once every two weeks.  Teachers will be provided with RRR materials 


as well as a process for recording/reporting this data.  Every effort will 


be made to keep these groups small. 


● Students in “extension” groups will have running reading records 


administered once per month.   


● After two running record administrations with 98% accuracy or 


above, the teacher will forward student’s name to designated 


Reading teacher, who will organize an F and P assessment.  After the 


F and P assessment, the teacher and reading teacher will reach 


consensus about moving the student forward in reading level, 


keeping in mind that the goal is for every student to improve their 


reading at least one full grade level in STAR scaled scores before the 


end of the school year. Tier 1 and/or Tier 2 reading groups will be 


adjusted. 


● For Tier 2 reading groups, reading teachers will provide a report for 


every student every five weeks.  This report will go home with the 


interim or quarterly report cards.  Reading teachers are expected to 







organize parent/teacher conferences as appropriate.  This is not 


dependent on the classroom teacher. 


Some interesting statistics:   


 


Between the June 2017 Fountas and Pinnell  administration and the Fall of 


2017 administration: 


Fifth grade-46% of students improved their reading level according to F and P, 


43% of students remained the same.  This leaves 11% of students whose 


reading levels decreased over the summer.   


Sixth grade-45% of students improved their reading levels according to F and 


P, 14% remained the same 


 


Between June of 2017 and Fall of 2017 STAR administration: 


Seventh grade-60% of students improved their reading levels according to 


STAR or remained the same 


Eighth grade- 62% of students improved their reading levels according to  


STAR or remained the same. 


 


Clearly, the data shows some improvement, even over the summer, but there 


are also some areas to be concerned about.  We are drilling down further to 


create a plan that supports our students over the summer, but also looking 


more closely at which students whose reading levels declined over the 


summer so we can make some adjustments and support them. 


 


2       
-Review Capital Project Transition Plan, notes from 


Transition Team meeting 


-See attached for an update on the Transition Plan-a  parent meeting was held 


at the Middle School on November 8th.  Another meeting is scheduled for 


December fourth for those parents who couldn’t make the first meeting. 


 


 


 


 







Welcome! 
Mark Mathews, Principal of North Rose-Wolcott Middle School 







∗ The Capital Project 
∗ Priorities 


∗learning 
∗safety 
∗social and emotional opportunities 


∗Design 
∗Schedule 
∗ Timeline 
∗ Questions 
 


Agenda 







∗ From July of 2018 to the summer of 2020, NR-W Middle School will 
undergo a Capital Project. 


∗ The project will involve a complete redesign of the middle school. 
∗ For the two year construction project, students in grades five and six will 


be housed in portable classrooms on the elementary school campus.  
Seventh and eighth graders will be housed at the high school. 


∗ Careful planning and open communication will create consistent 
academic and social/emotional supports so all students will be prepared 
for future challenges. 


The Capital Project 







∗ The support staff will be split between the two buildings.   
∗ Reading teachers 
∗ math support 
∗ counselors 
∗ all special education services  


∗ Teachers will continue to connect with parents through preferred 
means, regardless of where our school is located. 


∗ Students will continue to be engaged with reading classes, math classes, 
writing, science, social studies lessons that meet the New York State 
Standards. 


∗ We will continue to monitor student progress through the STAR 
assessment in reading and math, and the Fountas and Pinnell Reading 
Assessment. 


∗ Continued professional development among 5-8 staff. 


Learning 







∗ Fifth and Sixth grade will begin to practice indirectly- supervised 
transitions to some classes.   


∗ Same sign in and sign out procedures currently used-one main office, 
working on a plan for entry of fifth and sixth grade. 


∗ Student orientations each year-orientations will be scheduled in August 
for all grades during both years of the project. 


∗ Schedule differences at the high school to avoid excessive hallway 
contact between seventh and eighth graders and ninth through twelfth 
graders. 


∗ Additional nurse time scheduled between HS and ES. 
∗ Always a MS administrator on site. 


Safety 







∗ Dances, roller skating parties, other social events will 
be held together (5-8) to the greatest extent possible 
and/or when appropriate. 


∗ Trying to work out clubs and groups across the 
schools-either through skype/facetime or via physical 
transportation. 


∗ Will have greater resources in both schools for 
guidance counseling and social/emotional support. 


Social and Emotional Opportunities 











∗ Earlier starting time than Prek-4, approximately 7:10 
AM, dismissal at 2:10 PM first run, 2:50 PM second 
run 
∗ specials 
∗ lunch 
∗ after school support 


∗ Very similar schedule current schedule in grades five 
and six, ELA, Math, Reading, Writing, Social Studies, 
Science, Music, band, PE, Art. 


 


Schedule-5/6 







∗ 42 minute classes 
∗ 35 minute advisory/extension wrap with lunches 
∗ Separate passing time for middle school and high school 
∗ 8 scheduling sets for courses 
∗ Same classes for as currently in place, ELA, Math, Reading, Writing, 


Literacy, Algebra, Living Environment, Spanish, Home and Careers, 
Technology, Music, PE, Art, Social Studies, Science 


Schedule-7/8 







∗ November-January:  Learn, improve, learn, improve, 
begin packing process-boxes, storage, labels 


∗ February 12th, 6:00 at the MS-Parent Meeting: update 
on progress, questions, next steps 


∗ February-April: Learn, improve, learn improve, pack 
for storage 


∗ April 23rd, 6:00 location tbd: update, questions, next 
steps 


∗ June-end of year/celebration/say farewell 
∗ Projected move dates:  Week of July 2nd 
∗ Orientation dates:  August-TBD 


Timeline 







Questions? Suggestions? 





		M. Mathews

		MM Capital Project Parent Meeting 1

		Welcome!
Mark Mathews, Principal of North Rose-Wolcott Middle School

		Agenda

		The Capital Project

		Learning

		Safety

		Social and Emotional Opportunities

		Slide Number 7

		Schedule-5/6

		Schedule-7/8

		Timeline

		Questions? Suggestions?








 
 


BOE Report 
November 14th, 2017 


Megan Paliotti, Director of Special Education 
 
 
 
State Reporting- I will be completing the Comprehensive ELL/MLL Education Program for English Language Learners/Multi Language Learners to the state. This is 
document that states the programs and services we have in place to support the students in our English as New Language programs.  
 
Kathy Krivitza and I have both attending a webinar on the New York State Supportive Health Plan for cost reporting. This webinar advises us of the information 
that needs to be used and how it should be reported to ensure that we get aid back for our Medicaid services. 
 
Hiring- We are currently interviewing a potential psychologist candidate to fill our full time probationary opening.  We are continuing to post for the long term 
sub psychologist position. We have two potential applicants to interview for the long term sub Teacher of Speakers of Other Languages positions.  
 
Professional Development- 
Hailey Lehman, behavioral specialist from the Regional Special Education Technical Assistance and Support Center, met with our psychologists and counselors on 
October 23rd, to provide an update on regulations, guidance and feedback on the development of Functional Behavior Assessments and Behavior Improvement 
Plans. 
 
I have been attending Part 154 (English Language Learner regulations) roundtable trainings each month to ensure that we are meeting regulations and 
participating in best practices when working with our English Language Learners. This is provided by Monroe 2 BOCES and has been valuable professional 
development.  
 
Leverage Leadership- Visits and meetings continue.   
 
APPR- Announced and Unannounced Observations continue.  
 
Parent Participation for Meetings occurring since 10/10/17 
Committee on Preschool Special Education Meetings- 0% (1 meeting) 
Committee on Special Education Meetings- 74% (31 meetings) 
 
English Language Learners 







Current number of students enrolled:  29 
 
Student Movement- 10/4/17-11/6/17 


Special Education CPSE CSE 504 


New referrals 8 0 0 


Declassified 0 0 0 


Moved in 0 3 0 


Moved out 0 0 0 


BOCES placements  19  


Consortium placements  5  


Approved Private School  1  


 








Melissa Pietricola 
Report to the Board of Education  
North Rose-Wolcott Elementary School  
 
Meeting Date:  November 14, 2017 
 
Upcoming Events:  


● 11/16 Grade 2 Concert (6:30 pm) 
● 11/20 Cubby Club (9 am) 
● 11/30 4th Grade (group A) Roller Skating Party 
● 12/6 End of Trimester 1; Parent-Teacher Conferences 12/7 & 12/11 


 
Character Focus:  


●  Bravery, Gratitude, Humility and Modesty, Kindness  
 


Strategic Plan Goal Tenet Addressed Progress 


Goal 1: By June 2017, all 
students taking a NYS 
assessment will be 
proficient (3 or 4, 65 or 
higher). 


Action Step 1 (MTSS for 
academics and behavior) 
 
Action Step 3 (Work with 
families as partners in 
learning) 
 
Action Step 4 (Utilize PD to 
support to support initiatives) 
 
Action Step 5 (Develop 
opportunities for students 
who are not meeting 
benchmarks) 


● The Kindergarten Lab is up and running - “K Lab” - staff are working on 
shared planning and alignment of their curriculum (ie. adding calendar 
so students have the vocabulary to answer key questions in their 
writing). Student language needs are being addressed by a speech 
teacher, and OT/PT staff are working on letter formation and fine motor 
planning. Students are integrating their acquired knowledge into their 
writing when they return to the classroom. Staff are planning to formally 
assess student progress next week to re-evaluate the student groups.  


● MTSS team is working hard to problem-solve with classroom teachers to 
address the behavior and academic issues students are struggling with.  


● Our year one and two teachers are regularly meeting to work through the text 
Reaching and Teaching Children Who Hurt by Susan E. Craig. 


● Staff who have elected to participate (20) are diving into a shared book study 
of the text Teach Like a Pirate: Increase Student Engagement, Boost Your 
Creativity and Transform Your Life as an Educator by Dave Burgess. 


● In late October math AIS provider Adam Bishop facilitated successful data-
driven math meetings that resulted in consistent parent communication, 
embedded Professional Development on STAR and School Tool, and follow-up 
strategies for teachers regarding the new math curriculum. We are pursuing 
additional opportunities for PD in these areas moving forward.  







● Sheri Leuking from Midwest PBIS is working on PD with our staff remotely on 
positive behavior-specific feedback and increasing the opportunity for 
students to respond. Teacher leaders are planning to turn-key train our staff  
during our December faculty meeting.  


● Grade 3 teachers and our reading team are working on exploring and 
implementing the Literacy Footprints text series; the structured professional 
development is planned for November 15th.  


Goal 2: By June 2017, 
each student who has 
achieved mastery will 
maintain mastery, and 
the percentage of new 
students achieving 
mastery will increase. 


Action Step 3 (Use assessment 
information to intervene for 
students at proficiency and 
mastery levels) 
 
Action Step 5 (Develop a 
continuum of support) 
 
Action Step 6 (Provide 
professional development for 
staff on types of 
interventions) 
 
Action Step 7 (Create 
partnerships that support 
students) 


● Teachers have offered positive feedback on the Second Step program, and 
specifically for Ms. Cynthia Edmondson (counselor from Catholic Charities). 
The first two weeks have gone very well. Students are focused on their 
“watching eyes, listening ears, and still bodies.” Ms. Edmondson uses puppets 
and relates really well to the students. Our next step is to consider how we 
transfer that new learning language to the next grade levels as students 
progress.  


● Staff are participating in additional professional development this month to 
learn more about Personalized Learning, Red Cat/FM System, Trauma 
Informed Care, getting to know the new computers, SchoolTool, and STAR. 


● Small group interventions are beginning for an array of areas to support 
students’ needs. We utilized grade level data to determine needs, and have 
analyzed the master schedule to make best use of our skilled people 
resources. Students are enjoying varied interventions and supports including 
Math Academic Intervention, Letter Tracing, Writing Support, Leveled Literacy 
Intervention, Handwriting, and skills groups on fact fluency and reading 
comprehension.  


Goal 3: By June 2019, by 
the end of 2nd grade, all 
students will read at or 
above grade level. 


Action Step 3 (Establish a 
culture that fosters a 
community of readers and 
writers) 
  


● Derek Poole (Family Literacy Coordinator for the Literacy Volunteers of Wayne 
County) and our Counseling Center held a successful Family Literacy Night! 
Families came and enjoyed the read aloud, snacks and free books.  


● Staff are working on creating authentic audience for the students’ work. You’ll 
notice as you walk through the building that we are posting student writing on 
every surface possible. Grade level teams are brainstorming on how to expand 
our publishing and sharing of student writing pieces. 


 


Goal 4: Starting in the 
2018-19 school year, we 
will increase all students’ 
participation in STEAM 
courses by 10% each 


Action Step 2 (Promote 
STEAM through NRW 
educational community) 
 
Action Step 3 (All teachers of 
STEAM content are 


● We are currently evaluating resources and materials that may be needed to 
support STEAM instruction.  


● Students have begun enrichment and extension opportunities during the After 
School Program.   


● Classroom teachers push-in to STEAM rotation for embedded professional 
development on STEAM instruction techniques and vocabulary.  The STEAM 







year.  knowledgeable on STEAM and 
have confidence in teaching 
STEAM) 


teacher sends out weekly plans to staff to encourage participation and  
teamwork.  


● Several fourth graders took part in a national creative writing contest where they had 
only 100 words to create a crazy creature with an amazing story. They worked very 
hard on writing, editing, and finalizing their tales, and did an amazing job bringing their 
monsters to life.  Mrs. Demaray helped students celebrate their creations with 
cupcakes that the students got to decorate! 


● Our 4th graders are starting enrichment. Currently, the team is exploring 
coding opportunities for students who have space in their schedules.  


 
October was a fun month at school! We had a great time dressing up as book characters for our school-wide Halloween Parade. 
Students enjoyed our pumpkin decorating contest, with the winning classrooms of Ms. Camp, Ms. Stevens and the reading teacher 
team.  
 
The Veterans Day celebration was fantastic, and Mrs. Doyle, Mrs. Nash and Mrs. Marciano led our students through a great reflective 
ceremony. The Veterans and their students enjoyed their special time together.  
  







 
A snapshot of Madelyn Evans’ entry from the My 
Crazy Creature Mini Saga writing contest:  
 
 








Report​ ​to​ ​the​ ​Board​ ​of​ ​Education 
Matthew​ ​Wendel,​ ​High​ ​School​ ​Assistant​ ​Principal 
November,​ ​2017 


 
 


Grade 2016-17 
Enrollment 


2017-18 
Enrollment 


9 108 103 


10 69 92 


11 92 71 


12 96 79 


Total 365 345 


 
 
 


Strategic​ ​Action​ ​Plan​ ​Goal School​ ​Improvement​ ​Plan 
Action​ ​Step 


Progress 


2:​ ​By​ ​June​ ​2017,​ ​each​ ​student 
who​ ​has​ ​achieved​ ​mastery​ ​will 
maintain​ ​mastery,​ ​and​ ​the 
percentage​ ​of​ ​new​ ​students 
achieving​ ​mastery​ ​will 
increase.  


● Analyze​ ​school-wide 
data,​ ​develop​ ​resulting 
action​ ​plans,​ ​offer 
incentive​ ​programs, 
and​ ​celebrate 
successes​ ​(MTSS​ ​Tier 
1). 


● Utilize​ ​consistent 
strategies​ ​for​ ​behavior 
management​ ​and 
develop​ ​data-based 
action​ ​plans​ ​based​ ​on 
those​ ​strategies​ ​within 
grade​ ​level​ ​teams 
(MTSS​ ​Tier​ ​1). 


● Implement​ ​a​ ​simplified 
Request​ ​for​ ​Assistance 
form​ ​that​ ​is 
communicated​ ​to​ ​staff 
and​ ​parents/guardians 
so​ ​that​ ​the​ ​Tier​ ​2​ ​Team 
can​ ​respond​ ​to​ ​student 
needs​ ​(MTSS​ ​Tier​ ​2). 


● Continue​ ​to​ ​work​ ​with 
grade​ ​level​ ​teams​ ​to 
communicate 
expectations​ ​to​ ​the 
students 


● Meet​ ​with​ ​Building 
MTSS​ ​team​ ​to​ ​break 
down​ ​student​ ​input 
and​ ​develop​ ​unique 
opportunities​ ​to 
enhance​ ​the​ ​school 
experience​ ​for​ ​the 
students 


● Work​ ​with​ ​grade​ ​level 
teams​ ​on​ ​how​ ​to 
collect​ ​student​ ​student 
data​ ​for​ ​rewards, 
interventions​ ​and​ ​Tier 
2​ ​referrals  


● Grade​ ​Level 
Expectations​ ​are​ ​based 
on​ ​the​ ​Cougar​ ​Pride 
Matrix​ ​and​ ​the​ ​High 







● Share​ ​attendance, 
behavior,​ ​and 
academic​ ​data​ ​with​ ​the 
school​ ​community​ ​at 
various​ ​points 
throughout​ ​the​ ​year​ ​to 
communicate​ ​progress 
toward​ ​shared​ ​goals. 


School​ ​Discipline 
Ladder 


● Attended​ ​the​ ​PBIS 
Coaches​ ​Quarterly 
meeting​ ​at​ ​Monroe​ ​1 
BOCES 


● Attendance​ ​team 
meets​ ​every​ ​two 
weeks​ ​to​ ​review​ ​data 
and​ ​plan​ ​interventions  


● Began​ ​Check-in, 
Check-out​ ​in​ ​an​ ​online 
format 


● Enforce​ ​DASA​ ​and​ ​the 
Student​ ​Code​ ​of 
Conduct​ ​while 
communicating​ ​with 
teachers​ ​and​ ​parents.  


 
 
Building​ ​Safety:​ ​​We​ ​are​ ​finished​ ​with​ ​Fire​ ​Drills​ ​for​ ​the​ ​season.  
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Board of Education Monthly Report 


November 14, 2017 


Robyn Roberts-Grant, High School Athletic Director/Assistant Principal 
 


1.  Extracurricular Activities & Clubs 
The high school has approximately 16 clubs that meet at least once a month, if not more.  These clubs 
provide students with a wide array of enrichment opportunities and activities to choose from outside 
of the school day.  Some of these opportunities include: Science Club, Art Club, Speak Out, National 
Honor Society, Outdoor Club, A/V Club, Student Council, MasterMinds, Cougar Cupboard and Varsity 
Club.  There are two new additions to our high school club offerings this school year which are Prism 
and the return of Chess Club.  Studies have shown that participation in extracurricular activities leads 
to an increased likelihood of student success.  We continue to encourage students to engage in 
experiences beyond the classroom that contribute to a well-rounded education.  This is an example of 
how the staff is working collaboratively toward our district mission of preparing every student for a 
successful future.  


       
2.   NRW Website Updates  
 There have been many updates and additions to the NRW Athletic Tab on our district website.   
 There is currently a new subpage under athletics that consists of the following important information: 
  


Winter Athletic News    


High School Winter Sports start on Monday, November 6th, 2017 


Practices and try-outs for the week of Monday, November 6th, 2017 will be in the following locations at the following times: 


Boys' Varsity & Modified Swimming - HS Pool - 3:30 pm 


Boys' Modified Basketball - ES Gymnasium - 3:15 pm 


Boys' JV/Varsity Basketball - HS Gymnasium - 3:00 pm 


Girls' JV/Varsity Basketball - HS Gymnasium - 5:00 pm 


JV/Varsity Wrestling - HS Wrestling Room - 3:00 pm 


Indoor Track - Meet in the HS small cafeteria at 3:00 pm 


Varsity Cheerleading - Meet outside the HS gymnasium in the hallway at 5:30 pm 


Girls' & Boys' Varsity Bowling – 11/6 & 11/7 – Meet at fitness center doors at 3:00 pm for a 3:10 pm bus departure to the Wolcott 
Bowling Alleys for try-outs.  There will be a return bus to the high school at 5:00 pm. 


Modified Wrestling starts December 1st - registration is currently online at www.familyid.com 


Modified Girls' Basketball starts January 3rd - registration begins on December 3rd at www.familyid.com 


3.  Important High School Events in November  
 


 November 2nd – NHS Induction 


 November 6th – Winter sports begin at the high school  


 November 7th  – First home game for the boys’ modified basketball team at NRW ES 


 November 22nd – 24th – No School – Thanksgiving Vacation 



http://www.familyid.com/

http://www.familyid.com/
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


November 14, 2017 6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


AGENDA 
 
1.  Call to Order/Pledge of Allegiance 


 
a. Approval of Agenda 


RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 


pursuant to Education Law, approves the agenda of November 14, 2017. 
 
Motion for approval by _______, seconded by _______, all in favor ____-____. 
 
2.  Presentations: 


• APPR - 2016-2017 Results 
 


3.  Public Access to the Board: 
This time is provided for residents of the District to address the Board of Education.  


 
4.  Reports and Correspondence: 


a. Reports: (Note to BOE: Please email questions to the Superintendent) 
• Principals and Assistant Principals 


 Elementary School 
♦ Melissa Pietricola,  Principal 
♦ Kellie Marciano, Assistant Principal 
♦ June Muto, Assistant Principal 


 Middle School 
♦ Mark Mathews, Principal 
♦ Kristin DeFeo, Assistant Principal 


 High School 
♦ Brian Read, Principal 
♦ Matthew Wendel, Assistant Principal 


• Director 
 Megan Paliotti 
 Robyn Roberts-Grant 


• Student Board of Education Representative 
 Brianna Boone 


• Assistant Superintendent for Business and Operations 
 Robert Magin 


• Assistant Superintendent for Instruction and School Improvement 
 Melanie Stevenson 


• Superintendent 
 Stephan J. Vigliotti, Sr. 


• Committees 
 Audit Committee – Danny Snyder, John Boogaard, Izetta Younglove 
 Budget Committee – All BOE Members 
 Building and Grounds/Capital Project/Energy Committee – All BOE Members 
 Personnel & Negotiations Committee – Edward Magin, Izetta Younglove 
 Community Relations – Izetta Younglove, Linda Eygnor 
 Four County SBA Liaison – Edward Magin, Lucinda Collier 
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 Policy Committee – John Boogaard, Andrew Mathes 
 First Reading: As a continuation of the audit of district policies, The Board Policy 


Committee is presenting these policies for a first reading. 
 


5000 Non-Instructional/Business Operations  
5640 Smoking/Tobacco Use Revised 
5670 Records Management Revised 
5672 Information Security Breach and Notification Revised 
5674 Date Networks and Security Access New 
5681 School Safety Plans Revised 
5682 Cardiac Automated External Defibrillators (AEDs) in Public School 


Facilities 
Revised 


5683 Fire and Emergency Drills Revised 
5690 Exposure Control Program Revised 
5720 Transportation of Students Revised 
5721 Idling School Buses on School Grounds Revised 
5730 School Bus Safety Program Revised 
6000 Personnel  
6130 Evaluation of Personnel Revised 
6170 Fingerprinting Clearance of New Hires Revised 
6211 Employment of Relatives of Board Members Revised 
6212 Certification and Qualifications Revised  
6213 Registration and Professional Development Revised 
6215 Probation and Tenure Revised 
6216 Disciplining a Tenured Teacher or Certified Personnel Revised 
6220 Temporary Personnel Revised 
6410 Acceptable Use Policy Revised 
6411 Use of Email in the District Revised 
6420 Employee Personnel Records and Release of Information Revised 
6430 Employee Political Activities Revised 
6550 Leave of Absence Revised 
6551 Family and Medical Leave Act Revised 
6570 Determination of Employment Status:  Employee or Independent 


Contractor 
Revised 


7000 Students  
7121 Diagnostic Screening of Students Revised 
7131 Non-Resident Students Revised 
7133 Education of Homeless Children and Youth Revised 
7210 Student Evaluations Revised 
7220 Graduation Options/Early Graduation/Accelerated Programs Revised 
7222 Diploma or Credential Options for Students with Disabilities Revised 
7240 Student Records :  Access and Challenge Revised 
7242 Military Recruiters’ Access to Students Revised 
7243 Student Data Breaches Revised 
7260 Designation of Person in Parental Relation Revised 
7270 Rights of Non-Custodial Parents Revised 
7315 Student Acceptable Use Policy Revised 


 
b. Good News 
c. Other 


 
 
 
 


5.  Consent Agenda: 
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A motion for approval of the following items as listed under the CONSENT AGENDA is made by _______, and 
seconded by_______ any discussion- All in favor ___-___. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of October 10, 2017. 
 


b) Recommendations from CSE and CPSE 
RESOLUTION  
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
October 03, 04, 10, 11, 12, 17, 18, 19, 20,  23, 24, 25, 27, 30  and November 01, 03,; and instructs the 
Superintendent to implement the recommendations on behalf of the following individuals identified by 
student number:   13908    13779    12077    11334    11335    12537    13745    11992    13915    11992    
13915   13872       13946    12228    11879    13282    13412    13943    11536    13873    13911    13324    
12547   13949       13703    13558    13296     


              
 IEP Amendments:   13871   11152    09856     13695   10845   13304    11158    13865    13270    13083    
 13926 
 


c) Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
 


d) Treasurer Reports 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Treasurer Reports for September 2017. 
 


e) Basic Financial Statements Management Letter & Corrective Action Plan  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, accepts the Basic Financial Statements, Management Letter and Corrective 
Action Plan for the year ending June 30, 2016. 
 


f) Return of Taxes to the County  
 Robert Magin is recommending that unpaid school taxes be returned to the County for collection of 


payment.  Additional information will be brought to the meeting. 
 
 RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 


pursuant to Education Law, approves the return of 2017 unpaid school taxes to Wayne County for 
collection of payment. 


 
g) “Acting Principal” Empowered to Suspend Students 


RESOLUTION 
 BE IT RESOLVED that on the recommendation of the Superintendent the Board of Education hereby 
 approves that for the duration of the 2016-2017 school year, in the absence of a Building Principal, the 
 Assistant Principal for the building shall be designated as “Acting Principal” and shall be empowered to 
 suspend a student for a period of five (5) school days or less. 
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h) Personnel Items: 


1. Letter of Intent to Retire –Kathleen Krivitza 
Kathleen Krivitza, District Treasurer, has submitted a letter of resignation for purpose of retirement.   
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation as District Treasurer, for purpose of retirement, 
from Kathleen Krivitza, effective March 31, 2018. 
 


2. Letter of Resignation –Rindy Milan 
Rindy Milan, Cleaner, has submitted a letter of resignation.   
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Rindy Milan as a Cleaner, effective September 
22, 2017. 
 


3. Letter of Resignation –Courtney Marr 
Courtney Marr, Library Media Specialist, has submitted a letter of resignation.   
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Courntey Marr as Library Media Specialist, 
effective December 15, 2017. 


  
4. Appoint Maintenance Worker– Cody Lapp 


Daniel Friday recommends Cody Lapp to the position of Maintenance Worker. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of Cody Lapp as a 
Maintenance Worker, conditional upon a criminal history record check according to Commissioners 
Regulation §80-1.11 and Part 87 as follows: 


         Hours/Day: 8 Months/Year: 12 
         Probationary Period: November 15, 2017-May 15, 2018 
         Salary: $10.00/hr. 
 


5. Appoint School Monitor – Hilarie Diver 
Robert Magin recommends Hilarie Diver to fill a School Monitor position. 
 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of Hilarie Diver as a 
School Monitor, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
Hours/Day: 6 Months/Year: 10 
Probationary Period: November 15, 2017-May 15, 2018 
Salary: $9.75/hr.  
 
 


6. Appoint Cleaner – Kathleen Buckalew 
Daniel Friday recommends Kathleen Buckalew to the position of Cleaner. 
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RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of Kathleen Buckalew as 
a Cleaner, conditional upon a criminal history record check according to Commissioners Regulation 
§80-1.11 and Part 87 as follows: 


         Hours/Day: 8 Months/Year: 12 
         Probationary Period: November 15, 2017-May 15, 2018 
         Salary: $9.75/hr. 
 


7. Appoint Teacher Aide – Christy Telarico 
        Megan Paliotti recommends Christy Telarico to a Teacher Aide position. 


 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and  
        pursuant to Education Law, approves the 26 week probationary appointment of Christy Telarico as a  
        Teacher, Aide, conditional upon a criminal history record check according to Commissioners Regulation    
        §80 1.11 and Part 87 as follows: 
        Hours/Day: 7 Months/Year: 10 
        Probationary Period: November 15, 2017-May 15, 2018 
        Salary: $9.75/hr. 


 
8. Appoint District PBIS Personnel  


Melanie Stevenson recommends the following individual to provide social, emotional and academic 
support to students through PBIS [Positive Behavioral Interventions and Support]. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the appointment of the following individual to serve as the PBIS 
Coordinator and to be paid through grants effective October 1, 2017 – September 30, 2018 as follows. 
 
Name   Position   Stipend 
Irene Interlichia  Coordinator   $30,000 


 
9. Leave of Absence – Sarah Zuniga 


ESOL Teacher, Sarah Zuniga is requesting a child rearing leave of absence. 
 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the unpaid child rearing leave of absence for Sarah Zuniga from 
approximately November 28, 2017 through the remainder of the school year. 
 


10. Correction: Appoint Speech – Elaina Galea 
Megan Paliotti recommends Elaina Galea to fill a Speech teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Elaina Galea as a 
Speech Teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
Certification:  Initial, Speech Pathologist              
Tenure Area:  Speech 
Probationary Period: September 6, 2017-September 5, 2021 
Salary: Step A  $43,548  $43,753 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
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provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time.  
 


11. Appoint Elementary Teacher – Sarah Demaray 
Melissa Pietricola recommends Sarah Demaray to fill a teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Sarah Demaray as a 
Teacher, conditional upon a criminal history record check according to Commissioners Regulation §80 
1.11 and Part 87 as follows: 
 
Certification:  Initial – Childhood Education 1-6 
Tenure Area:  Elementary 
Probationary Period: October 27, 2017 – October 26, 2021 
Salary: Step D  $45,065  
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


12. Appoint English Teacher – Jay Pfluke 
Brian Read recommends Jay Pfluke to fill a teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Jay Pfluke as an 
Engligh Teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
 
Certification:  Professional – English Language Arts 7-12 
Tenure Area:  English 
Probationary Period: November 20, 2017-November 19, 2021 
Salary: Step N  $53,896  
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 
 


13. Creation of Instructional Positions 
        RESOLUTION 
        Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and  
         pursuant to Education Law, approves the creation of a teaching position in the following tenure area: 


 
1.0 FTE Reading Teacher  
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14. Program Appointments 
       The following individuals are being recommended to work in enrichment programs that are funded by    
       grants. 


 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and     
        pursuant to Education Law, approves the following individual to work various enrichment programs       
        effective November 15, 2017 through June 30, 2018 conditional upon a criminal history record check     
        according to Commissioners Regulation §80-1.11 and Part 87.  


 
Staff Position $/Hr. 
Adam Hawley Grant Program Teacher $30.00 
Jean Gregory Grant Program Teacher  $30.00 
Amy Wiktorowicz Grant Program Teacher $30.00 
Neil Banta Grant Program Teacher $30.00 
Mike Grasso Grant Program Teacher $30.00 
Laura McDorman Grant Program Teacher $25.00 
Andrea Gill Grant Program Teacher $25.00 
Julie Norris Grant Program Teacher $30.00 
Kailea Nelson Grant Program Teacher $30.00 
Sarah Demaray Grant Program Teacher $30.00 
Tina Huntington Grant Program Aide $9.75 11/15/17-12/30/17 


$10.40 12/31/17-6/30/18 
 


15. Co-Curricular Appointments 
                The following individual is being recommended to fill a co-curricular position.  
 
 


                      RESOLUTION 
                      Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and           


       pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the 
       2017-18 school year: 
 


Last First Bldg Tittle Step Year Salary 
Witkiewtiz Michael HS Musical Business Advisor   $700.00 
Nash Kathryn HS Accompanist-Musical Production 1 2 $729.00 
MacRae Shannon MS Honor’s Trip Advisor   Volunteer 
Smith-Bundy Jamie MS Honor’s Trip Advisor   Volunteer 
Bedell Laura MS Honor’s Trip Advisor   Volunteer 
Weigand Crystal MS Spanish Club Co-Curricular   Volunteer 
Winder Laurie MS Musical-Production Director 1 1 $2,583 
Cole Brian MS AV Coordinator 1 3 $2,403 to be prorated 


effective start date of 
11/15/17 


 
 


16. Aquatics Program 
        Amy Bromley, Aquatics Director, is recommending the following individuals to fill Water Safety   
        Instructors  and/or Lifeguards or Program Director positions for 2017-18 school year.   
 


RESOLUTION 
         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and          
        pursuant to Education Law, approves the following individual as Water Safety Instructors and/or  
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        Lifeguards or Program Directors for all swim programs effective November 15, 2017 through the  
        remainder of the 17-18 school year.  
  


        Name  Rate/ Hr.     Position(s) ___________ 
       Sierra Perkins   $9.75 (11/15/17-12/30/17) Lifeguard 
   $10.40 (12/31/16-6/30/18)    
 
17. Coaching and Athletic Department Appointments 


Robyn Roberts Grant recommends the following individuals to fill coaching positions. 
 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following coaching appointments for the 2017-18 school year, 
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and 
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses. 
 


Position Name Step Years Salary 
Bowling Coach Brian LaValley   Volunteer 
Assistant Boys Basketball Coach Mike Virts   Volunteer 


 
18. Appoint Volunteers 


        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Howard Skinner   Monica Paul   Jennifer Bundy  
Sheri Lake    Becky Guthrie   Sara Boogaard 
Judy Gushue   Mary Quinn   Charles Krul, Jr. 
Linda Hayes   Allison Thompson  BobbyJo Mendenhall 
Kamri Putman   Samantha Gardner 
 


6.  Items Requiring a Roll Call Vote: 
a) Boundary Agreement 


RESOLUTION TO APPROVE A BOUNDARY AGREEMENT WITH FRANK MARSICO REGARDING THE 
BOUNARY OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT AND THE PARCEL OWNED BY 
FRANK MARSICO, AT 5084 N. HURON STREET, NORTH ROSE, NEW YORK TO ACKNOWLEDGE AND 
MEMOIALIZE THE COMMONLY AND HISTORICALLY RECOGNIZED BOUNDARY BETWEEN SAID PARCEL 
AND THE REAL PROPERTY OWNED BY THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT. 
 
WHEREAS, Frank Marsico owns the parcel commonly identified as 5084 N. Huron Street, North Rose, New 


York, the eastern boundary of which abuts the real property of the North Rose-Wolcott Central School District; and  


WHEREAS, the School District and the owners of 5084 have historically recognized a boundary line 


between their parcels that is consistent with the boundary line depicted in a survey map certified to the North 


Rose-Wolcott Central School District by Gambino Surveying, certified by Charles S. Gambino, Jr. on August 10, 


2017; and  


WHEREAS, Frank Marsico has requested that the North Rose-Wolcott Central School District Board of 
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Education enter into a proposed boundary agreement, recognizing said boundary in order to resolve title issues to 


his parcel, and the Board of Education having determined that the School District does not possess and is not 


asserting a claim to any portion of the real property that would be recognized as part of the parcel located at 5084 


N. Huron Street under the proposed boundary agreement, and the agreement would avoid the School District from 


the expense and trouble of defending any action brought by Frank Marsico to quiet title to the above-referenced 


parcel and, therefore, is in the best interests of the North Rose-Wolcott Central School District;  


THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL 


SCHOOL DISTRICT that it hereby approves the proposed boundary agreement, which is attached to this Resolution, 


and it authorizes and directs its Superintendent of Schools, Stephan J. Vigliotti, Sr., to execute said boundary 


agreement on behalf of the Board of Education of the North Rose-Wolcott Central School District and the North 


Rose-Wolcott Central School District and such other documents as are necessary to give effect to it.  


BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption. 


A motion for approval of the following items as listed under the CONSENT AGENDA is made by _______, and 


seconded by_______ any discussion 


     AYES    NAYS   ABSENT 
Lucinda Collier 
Edward Magin 
John Boogaard 
Linda Eygnor 
Izetta Younglove 
Danny Snyder 
Andrew Mathes 
 
Information Items: 


a. Claims Auditor Reports 
b. 2017 Rural Schools Winter Conference 


 
Public Access to the Board: 


This time is provided for residents of the District to address the Board of Education. 
  


 Motion for Adjournment: 
 
       There being no further business or discussion, a motion is requested adjourn the regular meeting. 
 
Motion for approval by ______, seconded by ______, with motion approved ____-____.  Time adjourned: ___:___ p.m. 
 





