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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING MINUTES 


April 26, 2017 6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


PRESENT: 
BOE Members: Lucinda Collier, Edward Magin, Linda Eygnor, Andrew Mathes, Danny Snyder, Izetta Younglove, 
Absent:  John Boogaard 
Superintendent:  Stephan J. Vigliotti, Sr. 
Assistant Superintendent for Business and Operations: Robert Magin 
District Clerk (DC):  Melanie Geil  
Approximately 6 students, staff and guests 
 
1.  Call to Order/Pledge of Allegiance 
        President, Lucinda Collier called the meeting to order at 6:00 PM and led the Pledge of Allegiance. 
         


 Approval of Agenda: 
 Linda Eygnor moved and Danny Snyder seconded the following motion.  It passed with a unanimous vote.  L. 


Collier, A. Mathes, E. Magin, and I. Younglove voted yes. 
 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
       pursuant to Education Law, approves the agenda of April 26, 2017. 
 
2.  Reports and Correspondence: 


a. Election of BOCES Board Members/BOCES Administrative Budget Vote 
 
1. Election of Wayne-Finger Lakes BOCES Board Members- 


 There will be (3) vacant seats on the Wayne-Finger Lakes Board of Cooperative Educational Services 
each for a three-year term effective July 1, 2017.  Nominated candidates are: 


 
Nancy Scher           Anne Morgan           Michael Ellis 


 
 Seat #1: 


 Be it resolved that the Board of Education of the North Rose - Wolcott Central School District, upon 
recommendation of the Superintendent of Schools and pursuant to Education Law, has voted on April 
26, 2017 for Nancy Scher to a seat on the Wayne-Finger Lake BOCES board for a three year term 
effective July 1, 2017. 


 
 Seat #2: 
 Be it resolved that the Board of Education of the North Rose - Wolcott Central School District, upon 


recommendation of the Superintendent of Schools and pursuant to Education Law, has voted on April 
26, 2017 for Anne Morgan to a seat on the Wayne-Finger Lake BOCES board for a three year term 
effective July 1, 2017. 


 
 Seat #3: 


 Be it resolved that the Board of Education of the North Rose - Wolcott Central School District, upon 
recommendation of the Superintendent of Schools and pursuant to Education Law, has voted on April 
26, 2017 for Michael Ellis to a seat on the Wayne-Finger Lake BOCES board for a three year term 
effective July 1, 2017. 
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2. 2017-2018 Wayne-Finger Lakes BOCES Administrative Budget  
 RESOLUTION 


 Be it resolved that the Board of Education of the North Rose - Wolcott Central School District, upon 
recommendation of the Superintendent of Schools and pursuant to Education Law, has voted on April 
26, 2017 for approval of the 2017-18 tentative administrative budget (Part 1) of the Wayne-Finger 
Lakes Board of Cooperative Educational Services in the amount of $3,271,139. 


 
b. Reports: (Note to BOE: Please email questions to the Superintendent) 


• Committees 
 Policy Committee – John Boogaard, Andrew Mathes 


♦ First Reading: As a continuation of the audit of district policies, The Board 
Policy Committee is presenting these policies for a first reading. 


♦  
5000 Non-Instructional/Business 


Operations 


 


5320 Borrowing of Funds Rescind and Delete 
5330 Budget Transfers Deleted  
5340 Deleted Revised 
5350 Project Proposals Rescind and Delete 
5411 Procurement of Goods and Services 


 
Revised 


5520 Extraclassroom Activity Fund Revised  
5572 Audit Committee Revised 
5630 Facilities: Inspection, Operation, 


and Maintenance 
Revised 


5632 changed to 5631 Hazardous Waste and Handling of 
Toxic Substances by Employees 


Revised 


5633 changed to 5632 Pest Management and Pesticide Use 
 


Revised 


5650 Energy Conservation and Recycling 
in the Schools 


Revised 


5660 School Food Service Program 
(Lunch and Breakfast) 
 


Revised  


 
 
3.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA is made by Danny Snyder 
and seconded by Izetta Younglove. It passed with a unanimous vote.  L. Collier, A. Mathes, L. Eygnor, and E. 
Magin voted yes. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of April 11, 2017. 
 


b) Personnel Items: 
1. Appoint Volunteers 


       RESOLUTION 
       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
       pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Jodi Gregg   Stacey Reppi  Stephen Humbert  
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2. Appoint Claims Auditor 
RESOLUTION 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and        
       pursuant to Education Law, appoints Russell Harris to serve as the Claims Auditor for the remainder of    
       the 2016-2017 school year, effective April 29, 2017. 


 
EXECUTIVE SESSION: 
 
Danny Snyder moved and Linda Eygnor seconded the following motion.  It passed with a unanimous vote. L. 
Collier, E. Magin, I. Younglove and A. Mathes voted yes. 
 
Be it resolved that the Board of Education upon recommendation of Superintendent of Schools and pursuant to 
Education Law, approves Executive Session at 6:07 PM for the specific purpose to the employment history of two 
specific employees.  
 
The Board took a break prior to starting Executive Session. 
 
REGULAR SESSION: 
The meeting returned to regular session at 8:03 PM. 
 
Adjournment: 
Edward Magin moved and Linda Eygnor seconded the following motion.  It passed with a unanimous vote. L. 
Collier, A. Mathes, D. Snyder and I. Younglove voted yes. 
 
The meeting adjourned at 8:05 PM. 
 
 
 
 
 
 
 
 
 
 
 
_________________________________________________ 
Melanie Geil, Clerk of the Board of Education 
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BOE Report 


May 9, 2017 


B. Read, High School Principal 


 


Strategic Action Plan 


Goal 


School Improvement Plan 


Action Step 


Progress 


1: By June 2017, all 


students taking a state 


assessment will be 


proficient (3 or 4, 65 or 


higher). 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Develop and implement 
interim assessments at 10-
week intervals (1.1.4, 1.1.8, 
1.4.2, 2.5.2). 
 


Results from the third interim assessment cycle appear at 


the end of this report.  These assessments will be utilized 


just as the others were, to identify learning gaps and 


adjust re-teaching efforts before the June exam season. 


Adjust professional 


development offerings based 


on data gathered from 


Leverage meetings and input 


from the School Leadership 


Team (1.4.3). 


 


The High School Leadership Team developed the 


professional development agenda for Friday, May 12.  


Teachers will be meeting in departments to engage in the 


SBIP data analysis protocol.  They will be analyzing data 


from the third interim assessment to achieve the 


objective identified in the above item.  They will also be 


discussing end-of-year review plans.  There will be time 


for teachers to work individually on implementing other 


topics of professional development from this year – 


namely, integrating formative assessments into daily 


lessons and continuing to revise their interim 


assessments. 


Utilize all protocols of the 
School-Based Inquiry Process 
to develop, implement, and 
adjust action plans based on 
data from interim assessments 
(1.1.5, 1.1.6, 2.3.3).  
 


Deploy behavior-based MTSS 


interventions to address 


individual and group needs, as 


evidenced by data. 


We recently engaged in a Tiered Fidelity Inventory.  This 


is a collaborative process that includes a self-assessment 


on our current levels of implementation of Multi-Tiered 


Systems of Support.  In essence, this process identified 


for us areas of growth, and it will be particularly valuable 


as we develop improvement plans for next year.  For 


example, an area of growth that was identified was the 


need for us to test for effectiveness of interventions; 


we’ve effectively deployed interventions in response to 


data, and our next step is to test their effectiveness so 


that we know whether to adapt or abandon them. 


Extend instructional time by 


engaging students in varied 


after-school support 


opportunities (1.5.2). 


We have created calendars for May and June that 


indicate for students which teachers will be available 


from 3 to 5 pm each day to provide extra support.  Our 


teachers, collectively, are offering 49 after school 



http://www.nrwcs.org/spotlight.cfm?sp=20275&school=0

http://www.nrwcs.org/files/news/2016-17%20final%20nrwhs%20sip1.pdf

http://www.midwestpbis.org/evaluation/tiered-fidelity-inventory

http://www.nrwcs.org/news.cfm?story=127343





 


 


 


 


sessions in the month of May. 


Developing effective 
partnerships with families. 


The May 2017 newsletter is now online. 


2: By June 2017, each 


student who has 


achieved mastery will 


maintain mastery, and 


the percentage of new 


students achieving 


mastery will increase.  


Provide support to both 


students who are on the 


mastery border and students 


who are in advanced classes 


through AIS and other MTSS 


interventions so that these 


students are better prepared to 


achieve mastery (2.3.4, 2.5.3, 


2.5.5, 2.5.6). 


In response to the third interim assessment, our 


counselors have worked to assign students to sections of 


Lab and Extension based on their academic needs as 


identified in the assessments.  Our counselors 


accomplished the same task for the first and second 


interim assessments.  This is part of a continued effort to 


assess our students and respond with specific supports 


when specific needs are identified.  The Enrichment SIP 


Group will also be analyzing data from the third interim 


assessment and identifying specific supports for specific 


students who are on the mastery border. 


Establish community, business, 
and college partnerships that 
support students in extending 
their learning, applying what 
they learned in a real-world 
setting, and accessing college 
opportunities (1.3.7, 2.7.2, 
2.7.5, 2.7.6, 2.7.7).  


On Friday, April 28, all students took an interest-based 


career survey.  The survey is designed to engage students 


in reflective activities pertaining to their interests and to 


then connect those interests to careers.  This activity was 


the result of a project that was undertaken by the Shared 


Decision Making Committee. 


Engage students in varied 


enrichment learning 


experiences. 


 


The Engagement SIP Group will be working to provide a 


display at Festival of the Arts that will include a poster for 


each enrichment class.  The display will be designed to 


serve as a means of advertising our advanced course 


offerings. 


AP Exams have begun!  Students will be taking exams this 


year in World History, Literature, Calculus, and Studio Art. 


4: Starting in the 2018-


19 school year, we will 


increase all students’ 


participation in STEAM 


(science, technology, 


engineering, art, 


mathematics) courses 


by 10% each year. 


Create a STEAM task force to 
research STEAM, evaluate the 
district program, and develop a 
STEAM initiative (4.1).  
 


The STEAM Task Force has reached the point at which 


group members are providing presentations that they 


created on various curriculum options related to STEAM.  


At recent meetings, presentations were provided on 


Project Lead the Way, Engineering by Design, Genius 


Hour, and other curricula.  The group is nearing the 


recommendation stage. 



http://www.nrwcs.org/files/news/may%20newsletter.pdf

http://apcentral.collegeboard.com/home

https://www.pltw.org/

http://www.iteea.org/EbD/ebd.htm

http://www.geniushour.com/

http://www.geniushour.com/





Results from the 3rd Interim Assessment 


Course 
% 


Proficiency 
(65% +) 


% 
Mastery 
(85% +) 


World History 9 (Global I) 59.0% 22.0% 


World History 10 (Global II) 80.0% 51.0% 


U.S. History 87.4% 43.0% 


English 9 61.8% 10.3% 


English 10 73.1% 25.3% 


English 11 13.6% 12.9% 


Algebra I 9.6% 0.0% 


Geometry 13.3% 0.0% 


Algebra II 48.0% 0.0% 


Living Environment 44.7% 1.5% 


Earth Science 53.0% 13.7% 


Chemistry 49.5% 9.0% 


Physics 83.4% 38.8% 


 


Other items: 


 


 Special Olympics is Friday, May 12!  We are so excited for this wonderful event to return to NRW.  We 


are grateful to all of the volunteers and to those who made donations, and we’re looking forward to a 


great day for our athletes and visitors! 


 


 Teacher Appreciation Week is this week!  Our teachers do a great job, so we want to offer our school 


community an opportunity to recognize them!  Click the link for more information. 


 


 The Safe a Life Tour recently stopped by our school to provide an assembly on the importance of 


making safe decisions while driving.  Students were able to engage with simulators that provided them 


a first-hand experience on the dangers of distracted driving. 


 


 Cabaret Night is Friday, May 5 at 6 pm in the HS Auditorium!  Tickets are $5 in advance or $6 at the 


door.  Attendees 12 and under are free.  Desserts and coffee will be served during the performance. 


 



http://www.nrwcs.org/files/news/advertising%20flyer1.pdf

https://twitter.com/SaveALifeTour






BOE Report 
May 2017 
June M. Muto, Assistant Principal 
North Rose – Wolcott Elementary School 
 
Enrollment 
Grade Level 2016-2017 2015-2016 
Pre-K 34 40 
Kindergarten 92 102 
1st Grade 92 95 
2nd Grade 91  93 
3rd Grade 95 84 
4th Grade 83 105 


TOTAL 487 519 
 
 


Strategic Plan Goal Action Step Progress  


1. By June 2017, all 
students taking a 
state assessment 
will be proficient 
(3 or 4, 65 or 
higher). 


Work with Families as partners in learning We are currently compiling data for our Practically Perfect 
Attendance Incentive – any student with three excused absences 
or less has earned a field trip to DreamWorks in Syracuse.  We 
currently have around 60 students eligible.  The field trip is to be 
held on Saturday, June 3. 


We continue to meet as an Attendance Team bi-weekly, set up 
parent meetings and home visits for chronic absenteeism 
situations based on NYSED guidelines.    


We had a very successful Kindergarten Registration and 
Information night.  Mrs. Muto presented the Kindergarten 
Informational Program to the parents, while the soon to be 
Kindergarten students went with Kindergarten Teachers to their 
classrooms, where they participated in activities, sang songs, and 
were read stories.  All students attending received an Activity 







Sticker Book, and had milk and cookies.  Parents received 
registration packets to be completed for Kindergarten Screening. 
Screenings will be held the week of May15th. 


 


• Provide enrichment opportunities outside the 
school day for e.g., Lego, Robotics, Science 
Olympiad 


•  


 Ms. Binnert organized a Robotics competition for the third grade 
robotic teams April 25th and 27th.  Students were given a task to 
complete and had to code the robots to move as directed.  Staff 
helped to score the competition.  Parents were invited and many 
were there to watch. 


1) By June 2017, each 
student who has 
achieved mastery will 
maintain mastery, and 
the percentage of new 
students achieving 
mastery will increase.  


Utilize district MTSS process for moving 
students in and out of tiered interventions 


The MTSS Team work continues with the piloting of the revised 
Tier II referral process.  So far it is going very smoothly.  Two 
referrals have been made and the SST (Student Support Team) 
has convened, set goals, and determined appropriate 
interventions to meet the needs of these two students. Follow-up 
meeting have been scheduled.   We are also working on the Tier 
III referral process, again refining what is already in place.  All 
revisions to the Referral processes will be in place for start of the 
2017-2018 school year. 


 


UPCOMING EVENTS 


• May 4   Kindergarten Chorus Concert        


• May 11   3rd & 4th Grade Chorus Concert 


• May 22   NRWE Parent Meeting 


• May 26   Memorial Day Parade 


     








K. DeFeo  - LMS Assistant Principal - May BOE Report 
District Strategic Plan  and MS SCEP – Link: 
MS Enrollment: 
 May 2017 
5th grade 109 
6th grade 89 
7th grade  84 
8th grade 92 
 
Strategic Plan Goal Action Step Progress 
# 1. By June 2017, all students 
taking a state assessment will be 
proficient (3 or 4, 65 or higher) 
 
Tenet 6 – Family and Community 
Engagement 


Increase partnerships between 
school and families. 
 
 


The LMS Attendance Team continues to meet once a month to review student 
attendance. On June 9th we will be taking students with three or fewer absences to 
“WonderWorks” at Destiny Mall in Syracuse.  At this point NRW Middle School 
has about 50 students eligible for this trip.  (*All NRW schools will be taking 
students with three or fewer absences to “WonderWorks” in June as part of our 
district-wide attendance initiative this year.) 
 
*See below for the number of students receiving interventions at each level based 
on March data: 
Tier 1 – 5% –   57 students (16 new)  *review attendance guidelines 
Tier 2- 8%  –  18 students (2 new) *staff calls home and attendance action plan is  
created 
Tier 3- 10% –  23 students (8 new)  * review attendance action plan; letter home 
Tier 4- 15% -  15 students (5 new)  *parent meeting with Assistant Principal and 
Counselor 
Tier 5 –  >20%  –  5 students (1 new) *possible referral to PINS/CPS  
 
*Percentage of students with perfect attendance every day for the month per 
grade level. 


 Sept. Oct. Nov. Dec. Jan. Feb. March April 
5th 72% 65% 56% 52% 52% 63% 38% 55% 
6th 66% 67% 61% 62% 59% 70% 45% 67% 
7th 66% 62% 60% 48% 56% 63% 44% 56% 
8th 72% 68% 68% 57% 61% 73% 51% 75% 


 







 
 
 
 
 
 
 
 
 


Establish district-wide Multi-Tiered 
Systems of Support (MTSS) for 
academic & behavior 


Our Tiered Fidelity Inventory (TFI - as mentioned in last Month’s BOE report – 
see notes below) was conducted on Monday, April 24th.  This annual evaluation 
of our MTSS systems/structures was completed by an outside evaluator (Hayley 
Lehman) from BOCES.   
 
The overall score for NRW Middle School improved from 58%-68%, with 
fidelity at 80%.  We have made gains, yet still have room to improve.  Our core 
team has started to sketch out a new action plan to further strengthen our MTSS 
structures/systems. 
 
Tier 1 (interventions for all students) went from 73%-90% implemented. 
Tier 2 (group interventions) stayed the same at 54%. 
Tier 3 (individual or groups of 2-3 students) went from 47%-59% implemented. 
 
Our Character Trait of the Month for April was Determination.  We recognized 
two students from 7th /8th grade and one student from each 5th /6th grade 
homeroom at Town Hall this month. For May our focus is Tolerance. *Check out 
our monthly newsletter (Website and Facebook page as well!) for student 
names/pictures. 
 
Our Quarter 3 Awards Assembly will be at 7:30 on May 11th. The following 
number of students will be receiving these awards: 


 5th grade 6th grade 7th grade 8th grade 
Principal’s 
Honor Roll 
(95-100) 


10 9 9 12 


High Honor 
Roll (90-
94.9) 


30 29 13 19 


Honor Roll 
(85-89.9) 


25 26 14 16 


 


Tenet 5 – Student Social and 
Emotional Developmental Health: 
 


  On Thursday, April 27th our School Leadership Team conducted our SCEP 
review.  Through the review of surveys taken by faculty, and students this year 
we found that we have made many improvements.  Some examples are: 
 







• Students at my school treat each other with kindness and respect. 
(increase of 38.1%) 


• This school encourages students to get involved in extracurricular 
activities (increase of 17.8%) 


• Students think the things they are learning in school are going to be 
important for them later in life (increase of 35.4%) 


• Students are taught how to solve conflicts with each other. (increase of 
15.3%)  


• The school lets parents know when their child has done something well 
(most improved with an increase of  39.5%) 


 
We are wrapping up our After School Discovery Program for the 2016-2017 
school year. The final day for this program will be May 26th.  In April NRW 
received news that we were awarded a new 21st Century grant which will benefit 
students K-12 in our district.  As we now know that funding has been secured, we 
started planning our “Summer Escape” program.  This program will run July 
10th-August 10th  (8:00-3:00), and is free to our students.  Students attend field 
trips on Mondays and Fridays (Sea Breeze, Roseland Water Park, Fair Haven 
Beach to swim, fish, and kayak, etc.), and take classes such as grilling, nail art, 
weaving, book club, sign language, movie making, robotics, and MORE 
Tuesday-Thursday.  We are very excited to have this opportunity available for 
our students once again this summer. 
 
Summer School 2017 – We are planning our Summer School 2017 to be held at 
our Middle School this year.  Our Student Support Team is reviewing current 
reading and math data, and talking to teachers, to enroll students who would 
benefit from this skills program.  We will be focusing on reading, writing, and 
math. We have also purchased STEM kits to use with all students in the program.  
Again, we are very excited for this opportunity! 


#2: By June 2017, each student 
who has achieved mastery will 
maintain mastery, and the 
percentage of new students 
achieving mastery will increase.  


Provide access to enrichment 
opportunities for all students.   


On May 2nd, 3rd and 4th our 5th, 6th, 7th and 8th grade students took the 2017 NYS 
Math exam.  LMS Administrators and Staff were very proud of the dedication 
and perseverance that was instituted by the students who took the exam.   
 
As mentioned above, the 21st Century grant was able to purchase STEM kits and 
more Lego Robots to use with students in the After School Discovery Program, 
Summer Escape, and in Summer School.  We continue to look for opportunities 
to offer enriching opportunities to all of our students. 


 







Upcoming events! 
May 5th – Last dance for 5th-7th graders – 6:30-8:30 at the HS (*8th graders will have their final dance on June 9th) 
May 6th – After School Discovery Trip to RIT 
May 8th -12th – Teacher Appreciation Week! 
May 9th – District Leadership Team Meeting and BOE Meeting 
May 11th – Quarter 3 Awards Assembly – 7:30-8:30 
May 12th – Special Olympics; 8th grade Honors Trip leaves for NYC 
May 17th – Spring Concert and Festival of the Arts – 5:30 
May 17th and 18th – NYS Review of MS 
May 18th – Campaign Assembly for Student Council Vice President and President 
May 19th – “McTeacher Night” at the Wolcott McDonalds   
May 23rd and May 24th – MTSS Tier 2 Team Training – WFL BOCES 
 
*Notes - Tiered Fidelity Inventory -   
The purpose of the TFI is to provide a reliable and efficient measure of how we are applying the core features of school-wide PBIS/MTSS. The TFI will help us 
see exactly where we need to make improvements and what we are doing well and have in place.  It evaluates our teams, implementation and evaluation at all 
three tiers. 


 
 
 
 
 








Mark Mathews 


Report to the BOE 
North Rose-Wolcott Middle School 
 
Date of meeting:  May 9, 2017 
 
Upcoming Events 
 


May 5th – Last dance for 5th-7th graders – 6:30-8:30 at the HS (*8th graders will have their final dance on June 9th) 


May 6th – After School Discovery Trip to RIT 


May 8th -12th – Teacher Appreciation Week! 


May 9th – District Leadership Team Meeting and BOE Meeting 


May 11th – Quarter 3 Awards Assembly – 7:30-8:30 


May 12th – Special Olympics; 8th grade Honors Trip leaves for NYC 


May 17th – Spring Concert and Festival of the Arts – 5:30 


May 17th and 18th – NYS Review of MS 


May 18th – Campaign Assembly for Student Council Vice President and President 


May 19th – “McTeacher Night” at the Wolcott McDonalds   


May 19th-end of Interim 4 


May 23rd and May 24th – MTSS Tier 2 Team Training – WFL BOCES 


 
Focus School/SCEP 
The School Leadership Team (SLT) participated in a Self-Reflection activity.  This is required as part of the Focus School review that will take place 
on May 17th and 18th.   
 
During the self-reflection process, the team reviewed data reports to inform their reflections and to begin planning for the 2017-2018 SCEP (School 
Comprehensive Education Plan).  The team used data from: 


 The School Culture and Climate Survey (adults)0This survey has been taken by staff members the last two years.  The exact same questions 
were asked in the same format.  Overall, our measures demonstrate significant improvement in many key elements of  school culture.  
Some examples: 


o 93% of staff agrees that the school lets parents know when their child has done something well.  This is up 40% from 2015-2016 
o 52% of teachers agree that the school consistently enforces the code of conduct with students.  This is up 32% from 2015-2016 
o 69% of teachers agree that the school is well-connected to the community.  This is up 38% from 2015-2016 
o 43% of teachers agree that students think the things they are learning in school are going to be important to them later in life.  This 


is up 35% from 2015-2016. 







o 60% of teachers agree that students treat one another with kindness and respect.  This is up 38% from 2015-2016. 
o It should be noted here that while we showed vast improvement in most areas, we had some areas that did not improve 


significantly, and a handful of areas that had a negative trend.  This is what the SCEP focuses on.  We have to identify gaps, then 
create interventions that address these gaps. 
 


 The School Culture and Climate Survey (students)-This is the first year that students at the middle school took this survey.  The data below 
shows the results by grade level.  A “4” in any question is considered very good/great.  Grade 5 has slightly different questions, and more of 
them than 6-8.  I have colored the items green that are closer to what we would consider “ideal ranges,” and those that are focus areas 
yellow, or red if considered a priority.  For our SCEP, we will use the gaps that we identify in red to inform the “needs” statements and 
SMART (Specific, Timely, Agreed upon, Realistic, and Timely) goals we develop for the SCEP. 


 
 


Survey Questions Grade 5 


I like school. 2.67 


I feel successful at school. 2.96 


I feel my school has high standards for achievement. 3.69 


My school sets clear rules for behavior. 3.81 


Teachers treat me with respect. 3.32 


Good behavior is noticed at my school. 3.15 


I get along with other students. 3.04 


I feel safe at school. 3.01 


Students treat each other well. 2.71 


There is an adult at my school who will help me if I need it. 3.49 


Students in my class behave so that teachers can teach. 2.47 


 


Survey Questions Grade 6 Grade 7 Grade 8 


I like school. 2.94 2.84 2.62 


I feel successful at school. 3.03 3.08 2.92 


I feel my school has high standards for achievement. 3.01 3.04 2.81 


My school sets clear rules for behavior. 3.32 3.22 3.11 


Teachers treat me with respect. 3.43 3.41 3.19 


The behaviors in my class allow the teachers to teach. 3.18 2.7 2.69 


Students are frequently recognized for good behavior. 3.1 2.76 2.53 


School is a place at which I feel safe. 2.76 2.82 2.82 


I know an adult at school that I can talk with if I need help. 3.33 3.04 2.97 


 


 The Tiered-Fidelity Inventory (TFI) –This tool measures our implementation of our MTSS structures, including how our systems support 
academic intervention for all students, and behavior intervention for all students.  For the purposes of this report, We have developed and 
maintained our systems at Tier 1 and part of Tier 2, but we still have work to do at Tiers 2 and 3 for the upcoming school year.  The graph 







below shows our overall implementation over the last three years.  We are pleased with our progress, but will use the results to set goals 
for MTSS. 


 
 


 The Self-Assessment Survey (SAS) is a tool that we used for the first time this year.  The tool asks teachers to identify aspects of school-wide 
student behavior management.  The survey asks teachers to rate the importance of various aspects of our school-wide and classroom 







student management systems.   The SLT worked to identify areas that were considered a “high priority,” and “not implemented.”  According 
to this tool: 


o 50% of teachers agree that consequences for problem behaviors are defined clearly, while 26% see it as “not implemented.” 
o 55% of teachers agree that creating options for classroom instruction to continue when problem behaviors  occur, while 24% see it 


as “not implemented.” 
o 73% of teachers agree that providing consistent consequesnces in the classroom is important, but 32% say that teachers are doing 


this. 
o Also, 53% of teachers agree that it is important for there to be a simple process for teachers to request assistance, but 29% say that 


the process is not simple. 
o There were many aspects of this measurement that showed strength in our process, but we will focus on the gaps for the purposes 


of our SCEP. 
 


 The Control, Agency, and Means-ends Interview Survey (CAMI) survey asked our students questions about self-efficacy.  This is a measure 
that shows to what degree our students believe that the decisions they make today will have an impact on their lives tomorrow, and how 
much control they have over their lives.  Here are some examples of the questions that students were asked: 


o For “Control-Belief” questions, or the degree to with students believe they are in control of their lives: 
 If you decide to sit yourself down and learn something really hard, can you learn it? 
 Can you get good grades? 
 If you want to do well in school, can you? 
 Let’s say that you get unhappy when the teacher calls on you and you don’t know the answer.  Can you do anything to keep 


that from happening? 
o For Means-ends Beliefs for Effort questions, or the degree to which students believe that their efforts make a difference: 


 When kids give the right answers to teachers’ questions, is it because they try really hard? 
 When a kid knows a lot about something, is it because the kid works hard at learning it? 
 When a kid does good on schoolwork, is it because the kid works very carefully? 


o For Agency/Effort, or the degree to which students believe that effort improve their school outcomes: 
 Do you really pay attention in class? 
 When it comes down to it:  Do you really work hard on your homework? 
 Do you listen carefully to what your teacher says? 
 Are you smart in school-even without studying a lot? 


 Our students demonstrated significant improvement, more than any other school in the area, in these areas.  See the table below.  The 
decrease in students that fall into the “at risk” category is the measure that we are attending to.  We are trying to determine exactly what 
we did to improve these outcomes so significantly, and we are excited to see this positive trend.   


 







Scale 
Change in At Risk 


Students 2015-2016 
school years 


Control Belief -12.4% 


Means-Ends/Effort -38.6% 


Agency/Effort -23.3% 


 
 
 
 
Professional Development/Leverage Leadership 


 This month, we continue the focus areas below, and we will have teachers participate in the SCEP development at this month’s faculty meetings, based on the data 
reports and other school data like achievement, reading, and attendance data. 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 







Category/Criteria Fully Implemented (3) Partially Implemented (2) Not observed (1) 


 


Formative Assessment – 


Implementation 


 


There is evidence that teachers 


are frequently using formative 


assessment strategies, and those 


strategies are designed to provide 


the teacher with reliable 


information about all student’s 


understandings in relation to the 


learning target.   


 


 


 


There is evidence that teachers 


are occasionally using formative 


assessment strategies, or that 


strategies provide somewhat 


reliable information about student 


learning, or that only a few 


students are involved in the 


assessments.   


 


There was no evidence that 


formative assessment strategies 


were used, or those that were 


used provide limited information 


about student learning as it 


relates to the learning target or 


targets.   


Look-fors: 


 Assessment is part of all classroom activities. 


 Teacher monitors student learning, looking at what students are writing, listen to their questions and 


answers, and offering feedback where appropriate. 


 Assessment strategies involve random selection of students to assure reliability of data. 


 Assessment strategies, including exit tickets, questions, and written responses are clearly connected to 


the learning target or targets.   


 
  


 


 


Category/Criteria Fully Implemented (3) Partially Implemented (2) Not observed (1) 







 


Learning Target – 


Comprehension 


 


Students can describe what 


is being learned without 


looking at the target, in their 


own language.  They can 


verbally make strong 


connections between what 


they are doing and what 


they are learning.  


 


Students can recite the 


learning target, or read it 


from a source in the 


classroom.  Students can 


make some vague 


connections between what 


they are doing and what 


they are learning.   


 


Students do not know what the 


learning target is, or why they 


are doing what they are doing 


in class.   


 


Look-fors: 


 When asked, students can clearly state what they are learning, some students may be able to 


explain why they are learning what they are learning.  Please follow up with this question 


during the visit. 


 Learning targets should be present in the room, whether on the SmartBoard, a WhiteBoard, a 


chalkboard, and some students have a “learning target journal/notebook.” 


 Students should hopefully be able to put the target in their own words.   


 Students should also know that you are asking what they are learning, not what they are 


doing. 







 


 


Category/Criteria Fully Implemented (3) Partially Implemented (2) Not observed (1) 


 


Learning Target – 


Measurability 


 


Learning target is phrased so that 


criteria for success are clear and 


measurable.  Any student can tell 


you how their work will be 


evaluated.     


 


Learning target defines what will be 


learned but may not be 


measurable.  Some students may 


not know how their work will be 


evaluated. 


 


Learning Target is not measurable.  


Many students do not know how their 


work will be evaluated. 


Look-fors: 


 Student progress towards the learning target can be measured quantitatively or qualitatively on a given 


assignment or task. 


 Students have access to rubrics, or rubrics are visible in the classroom.   


 Please ask, “how will you know if you met the target?” and record what the student says. 







 


 


 


 


 


 


 


 


 


Category/Criteria Fully Implemented (3) Partially Implemented (2) Not observed (1) 


 


Student Engagement 
All students are actively working or 


participating in the learning tasks 


or activities.   


Students have their learning 


materials out and are using them 


appropriately.   


Students may be asking questions, 


volunteering responses, having 


discussions, listening to one 


another, taking notes, or any 


number of activities that 


demonstrate participation.   


Some students are actively working 


or participating.  Some students 


may be off task.  Others may be 


passively complying with teacher 


instructions.  Some students may 


be unprepared or sit back and allow 


others to do the bulk of the work.  


Some do not participate in learning 


in any measurable or observable 


way.  25% of students 


Many students are off task, or 


passive.  Students are 


unprepared, disruptive, or 


otherwise non-participators.   


50% of students.   







 








BOE Report 
May 9, 2017 


Megan Paliotti, Director of Special Education 
 
 
Extended School Year- We will have a special education summer school program for students who have special class as their program on their Individualized 
Education Program. In order to qualify for this program, students must demonstrate significant need or regression during school breaks throughout the school 
year. These students will attend a 6 week program, focusing on literacy, math, and their IEP goals in order to prevent regression over the summer. Therapies will 
be provided as stated on their IEP.  Update: We have sufficient staff to run this program at this time excluding a school nurse. We will continue to post for one.  
 
Indicator 4a- Each year, the special education data that I report to the state is used to measure certain indicators within our district. Based on the 15-16 
suspension data for students with disabilities, we have been identified for indicator 4a. This means that we exceeded the state threshold for the percentage of 
students with disabilities who were suspended for more than 10 days in the 15-16 school year. This equaled five students for our district. We are now required 
to complete a self-review process which takes a close look at each document, process, and procedure that the district has in place for disciplining students with 
disabilities. I attended a training on April 4th regarding how to complete the self-review and I will lead the self -review group to complete this.  The self-review 
group is required to be comprised of a variety of staff throughout the district. Any non-compliance issues must be reported to the state with a plan to rectify 
them.  Update: The team will be meeting on May 11th to complete this review.  
 
NYSESLAT- The New York State English Speakers of other Languages Achievement Test is administered during a testing window from April 10th-May19th. The 
test consists of listening, speaking, reading, and writing portions and it is administered to all students who receive English as a New Language services. This test 
informs us of areas that students need continued development, areas of growth, and also gives districts information about the level of service that must be 
provided to each student based on how they perform on the test. Student who are English Language Learners and who are Students with Disabilities that have 
“test read” on their IEP’s, will be allowed to have this accommodation given to them for the first time this year. Update: We will be participating in regional 
scoring at Wayne Fingerlakes BOCES and two of our teachers will be trained in scoring the writing component of the test.  
 
Special Olympics-  On May 12th, the NRWCSD will host the Special Olympics for the second year. This the last year of our 2 year commitment to host. Wendy 
Fralick and Nick Wojieck have taken the lead with the planning and coordination of the event. Update: There are over 750 athletes registered to attend. The 
committee is working diligently to make it a great day for all. You will find a list of volunteers associated with Special Olympics to approve at this Board meeting. 
 
Medicaid/STAC training- On April 25th, Brandy Starczewski and attended trainings for Medicaid compliance and submitting STAC information. Claiming Medicaid 
eligible services and submitting STAC forms for our high cost students are both ways that the district is able to generate revenue.  
 
Parent Participation 
Committee on Preschool Special Education Meetings-100% 
Committee on Special Education Meetings-61% 







 
English Language Learners 
-26 students currently qualify for services 
 
Student Movement- 3/20/17-5/2/17 


Special Education CPSE CSE 504 


New referrals 1 2 2 


Declassified 0 0 0 


Moved in 0 0 0 


Moved out 0 1 0 


BOCES placements  19  


Consortium placements  6  
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Board of Education Monthly Report 


May 9, 2017 


Robyn Roberts-Grant, High School Assistant Principal/Athletic Director 
 


NRW HS Enrollment 4/28/2016 4/28/2017 


Grade 9 83 100 


Grade 10 92 70 


Grade 11 87 86 


Grade 12 96 92 


Total 358 348 


 


 
1.  MTSS - (DSP 1.1) Establish & implement district-wide Multi-tiered Systems of 
Support (MTSS) for academics & behavior.   
 
District Trauma informed Care Team – As part of the School Climate Transformation Grant, our 
district will be participating in the Finger Lakes Resiliency Network: a Trauma informed learning 
community. Participation will allow us to access tools/resources to begin implementing trauma 
informed care to our students. Each school has a team of staff members who will participate in a 
year-long training/monthly webinars.  


 
During the week of May 15th, all staff will be asked to take a Trauma Informed Care Organizations 
Assessment. The results will be used to assess the extent to which our schools are currently 
practicing trauma-informed approaches and identify areas for further growth. 
 
TFI – The Tiered Fidelity Inventory measures features on Teaming, Implementation and Evaluation 
at all three Tiers of MTSS/PBIS.  We just received our results at the end of April.  Our overall score 
improved from 49% to 62%, with fidelity at 80%. 


 Tier 1 - from 50% - 67% 
 Tier 2 - from 54% - 69% 
 Tier 3 - from 44% - 53% 


2.  Positive News from the Athletic Department 
 


1. Wendy Fralick, our athletic secretary, received a plaque of appreciation and was 
honored on May 1st at the Section V Athletic Administrator Awards Luncheon for her 
remarkable and invaluable contributions to the NRW Athletic Department this year. 
 


2. The JV softball team has been working very hard and making a lot of improvements. 
They’ve won two games already, and had three more extremely close games.  
 


3. The Varsity Softball team has won 3 out of their last 4 games including a victory 
over state ranked #18 Lyons. The girls are improving with every game.  Their 
overall record is 7-4 and they are in third place in the league with a record of 7-3. 
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4. Our Boys’ and Girls’ Varsity Track Teams received an exceptional acknowledgment 
on April 26th from the Dundee Junior-Senior High Principal stating: “Dundee had the 
good fortune of hosting a track meet with your school on Tuesday.  I wanted to 
share with you that many of my staff and parents who worked the track meet were 
very impressed with your students.  Your athletes displayed great sportsmanship, 
effort and respect to other competitors, the officials and the volunteers.  I can 
personally attest to this as well, as I volunteered at the shot put and met a number of 
your kids who were giving it their best effort.  You have some great kids in your 
school!”  Kudos to our track teams.      


 
5. The Boys’ Varsity Tennis Team is 5-0 and leading the County. This is even after 


shifting some players around due to injury.  
 


6. The Varsity Golf Team has had a great start through various bouts of inclement 
weather this year.  They currently have a record of 6 wins and 3 losses. 
 


7. The Varsity Baseball Team has a record of 3-7 overall and 3-6 in their league. The 
pitching staff had a 2 hit shutout against Lyons, and has 30 strikeouts on the mound.  


 
 


3.  Important School Events in the Month of May 


  


 May 1st – Section V Athletic Administrator Award Luncheon to honor Wendy Fralick 


 May 2nd – Save a Life Tour Assembly 


 May 6th – Senior Prom at Club 86 in Geneva 


 May 9th (Rain date-5/11) – DWI Crash Scenario Field Trip to Red Creek for Jrs. & Srs.  


 May 12th – Special Olympics 


 May 20th – Junior Ball  


 May 25th – Modified Sports Banquet  


 May 30th – Varsity and JV Sports Banquet 
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


May 9, 2017 6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


AGENDA 
 
1.  Call to Order/Pledge of Allegiance 


a. Approval of Agenda 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the agenda of May 9, 2017. 


 
Motion for approval by _______, seconded by _______, all in favor ____-____. 
 
2.  Public Access to the Board: 


This time is provided for residents of the District to address the Board of Education.  
 
3.  Presentations: 


• Budget Hearing Presentation 
• Teacher Negotiations – Dominic D’Imperio 


 
4.  Reports and Correspondence: 


a. Reports: (Note to BOE: Please email questions to the Superintendent) 
• Principals and Assistant Principals 


 Elementary School 
♦ June Muto, Assistant Principal 


 Middle School 
♦ Mark Matthews, Principal 
♦ Kristin DeFeo, Assistant Principal 


 High School 
♦ Brian Read, Principal 
♦ Robyn Roberts-Grant, Assistant Principal 


• Director 
 Megan Paliotti 


• Student Board of Education Representative 
 Alexandria Reppi 


• Assistant Superintendent for Business and Operations 
 Robert Magin 


• Assistant Superintendent for Instruction and School Improvement 
 Melanie Stevenson 


• Superintendent 
 Stephan J. Vigliotti, Sr. 


• Committees 
 Audit Committee – Danny Snyder, John Boogaard, Izetta Younglove 
 Budget Committee – All BOE Members 
 Building and Grounds/Capital Project/Energy Committee – All BOE Members 
 Personnel & Negotiations Committee – Edward Magin, Izetta Younglove 
 Community Relations – Izetta Younglove, Linda Eygnor 
 Four County SBA Liaison – Edward Magin, Lucinda Collier 


 
 Policy Committee – John Boogaard, Andrew Mathes 


 
b. Good News 







2 
 


c. Other 
 
5.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA is made by _______, and 
seconded by_______ any discussion- All in favor ___-___. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of April 26 2017. 
 


b) Recommendations from CSE and CPSE 
RESOLUTION  
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
March 22, 24, 29, 30, 31, April 3, 4, 5, 12, 24, 26, 28; and instructs the Superintendent to implement the 
recommendations on behalf of the following individuals identified by student number:    
 
13210    11722   11519     13872    13374    13691    10495   12711   12620    13546    11158    13664    
13052    12963    13495    13683    13794    11568    12396    12914   13749    13750    12699    13083    
13143   


           
               IEP Amendments:  13703    10595     
    


c) Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
 


d) Treasurer Reports 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Treasurer Reports for March 2017. 
 


e) Personnel Items: 
1. Letter of Intent to Retire –Susan Caves 


Susan Caves, Teacher Aide has submitted a letter of resignation for purpose of retirement.  Ms. Caves 
has served in the District for 8 years. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation for purpose of retirement from Susan Caves, 
effective July 31, 2017. 
 
 
 
 
 


2. Letter of Intent to Retire –Kathleen Scaglione-Theimer 
Kathleen Scaglione-Theimer, Leavenworth Middle School Spanish Teacher, has submitted a letter of 
resignation for purpose of retirement.  Ms. Scaglione-Theimer has served in the District for 11 years. 
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RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation for purpose of retirement from Kathleen Scaglione-
Theimer, effective June 30, 2017. 
 


3. Appoint School Monitor – Bonnie Jarvis 
June Muto recommends Bonnie Jarvis to fill a School Monitor position. 
 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of Bonnie Jarvis as a 
School Monitor, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
Hours/Day: 3 Months/Year: 10 
Probationary Period: May 10, 2017-January 16, 2018 
Salary: $9.75/hr.  
 


4. Permanent Appointment – Steven Mitchell 
Daniel Friday recommends Steven Mitchell to a permanent appointment as Maintenance 
Worker/Groundskeeper. 
 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Steven Mitchell as Maintenance 
Worker/Groundskeeper effective June 14, 2017. 
 


5. Permanent Appointment – Jennifer Schmiegel 
Robert Galloway recommends Jennifer Schmiegel to a permanent appointment as Bus Driver. 
 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Jennifer Schmiegel as Bus Driver 
effective June 14, 2017. 
 


6. Appoint Network Technician – Eric Cannuli 
Robert Magin recommends Eric Cannuli to fill the newly created Network Technician position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the 26 week probationary appointment of Eric Cannuli as the 
Network Technician, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87effective April 24, 2017.   
Salary:  $47,500 
 


7. Recall Teaching Assistant – Tammy McNabb 
There is a need to recall a Teaching Assistant from the Preferred Eligibility List due to the resignation of 
Brian Cole.  Tammy McNabb with next most seniority under the NRWTA bargaining unit will fill this 
position and her name will be removed from the preferred eligibility list.   
 
RESOLUTION 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and  
        pursuant to Education Law approves to recall Tammy McNabb from the established Preferred        
        Eligibility List as a Teaching Assistant, with no loss of seniority, personal or sick time, effective May 15,  
        2017. 
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Probationary Period: April 24, 2017 – October 22, 2017 
Salary:  Step E $18,803 – to be adjusted upon completion of negotiations 


 
8. Appoint Mathematics Teacher – Susan Smalter 


Brian Read recommends Susan Smalter to fill a 7-12 Math teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Susan Smalter as a 
Mathematics Teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
Certification:  Professional Mathematics 7-12 
Tenure Area:  Mathematics 
Probationary Period: August 30, 2017 – August 29, 2021 
Salary: Step L $50,792 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


9. Appoint Art Teacher – Tara Kleehammer 
Jennifer Hayden recommends Tara Kleehammer to fill an Art teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Tara Kleehammer as 
an Art Teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
 
Certification:  Initial – Visual Art 
Tenure Area:  Art 
Probationary Period: August 30, 2017 – August 29, 2021 
Salary: Step D $41,947 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 
 
 
 
 
 


10. Appoint Elementary  Teacher – Marissa Brincka 
Jennifer Hayden recommends Marissa Brincka to fill an elementary teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment, the District recognizes 







5 
 


Jarema Credit for service as a long term substitute in the same position from August 31, 2016 through 
June 30, 2017 of Marissa Brincka as an Elementary Teacher, conditional upon a criminal history record 
check according to Commissioners Regulation §80 1.11 and Part 87 as follows: 
 
Certification:  Childhood Education 1-6 Initial 
Tenure Area:  Elementary 
Probationary Period: August 31, 2016 – August 30, 2020 
Salary: Step A $40,500 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


11. Appoint Elementary  Teacher – Audrey Buechel 
Jennifer Hayden recommends Audrey Buechel to fill an elementary teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Audrey Buechel as an 
Elementary Teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
 
Certification:  Childhood Education 1-6 Initial 
Tenure Area:  Elementary 
Probationary Period: August 30, 2017 – August 29, 2021 
Salary: Step C $41,373 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


12. Appoint Spanish Teacher – Lisa Olmstead Adams 
Brian Read recommends Lisa Olmstead Adams to fill a Spanish Teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the three year probationary appointment of Lisa Olmstead Adams 
as a Spanish Teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
 
 
 
Certification:  Spanish 7-12 Permanent 
Tenure Area:  Foreign Language 
Probationary Period: August 30, 2017 – August 29, 2020 
Salary: Step Y $68,232 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
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and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


13. Tenure Appointment – Kristin DeFeo 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the appointment of Kristin DeFeo as an administrator on tenure in 
the administrative area of Middle School Assistant Principal effective July 1, 2017. 
 


14. Tenure Appointment – Kathryn Nash 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the appointment of Kathryn Nash as a teacher on tenure in the 
Music tenure area effective August 27, 2017. 
 


15. Tenure Appointment – Adam Bishop 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the appointment of Adam Bishop as a teacher on tenure in the 
Elementary tenure area effective August 27, 2017. 
 


16. Tenure Appointment – Allison Thompson 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the appointment of Allison Thompson as a teacher on tenure in 
the Elementary tenure area effective August 27, 2017. 
 


17. Tenure Appointment – Amy Quonce 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the appointment of Amy Quonce as a teacher on tenure in the 
special subject area of Special Education-General effective August 27, 2017. 
 


18. Tenure Appointment – Bethany Baetge 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the appointment of Bethany Baetge as a teacher on tenure in the 
Elementary tenure area effective August 27, 2017. 
 


19. Tenure Appointment – Ashleigh Gerstner 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the appointment of Ashleigh Gerstner as a teacher on tenure in 
the special subject area of Special Education-General effective August 27, 2017. 
 


20. Summer Curriculum Writing/Professional Development 
Melanie Stevenson is recommending that newly appointed teachers participate in curriculum writing 
workshops to prepare them for their new job responsibilities.  
 
 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the following individuals to participate in curriculum writing 
workshops in July-August 2017 at $25.00/hr.: 
 
Susan Smalter  Tara Kleehammer Audrey Buechel Marissa Brincka 
Lisa Olmstead Adams 
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21. Aquatics Program 
        Amy Bromley, Aquatics Director, is recommending the following individuals to fill Water Safety   
        Instructors  and/or Lifeguards or Program Director positions for 2016-17 school year.   


 
RESOLUTION 


         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and          
        pursuant to Education Law, approves the following individual as Water Safety Instructors and/or  
        Lifeguards or Program Directors for all swim programs effective May 10, 2017 through June 30,          
        2017. 
 


        Name  Rate/ Hr.     Position(s) ___________ 
       Emily Ostroski   $9.70/hour     Lifeguard  
 
22. Appoint Volunteers 


        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Michael Peterson  Lynne Owens  Wanda Plowe  Chad Mendenhall 
Robert Reed  Kelley Loveless Lisa Warner  Shannon Moore 
Torrie Sperry  Annette Gilbert Andrew Mathes J. Diane Klein 
Thomas Collins  Janelle Cooper  Misty Chatfield  Bob Norris 
Jennifer Crocker  Susan Vezzose  Judy Weber  Linda Strohm 
Jill Nelson   Alex Welsh  Alisha O’Neil  Kristina Deferio 
Aaron Petrosino  L. Paul Wilson  Andrea Roelle  Jason Roelle 
Rebecca Mitchell  Robert Miranda Anna Faso Miranda Julie Miranda 
Allan Mitchell  Bernard Taft   
 


23. Appoint Substitute Election Workers for the Annual Budget Vote and Election of Board Members  
Approval of the following individuals to work at the Annual Budget Vote and Election of Board 
Members. 
 


 RESOLUTION 
          Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
          pursuant to Education Law, approves the following individuals to work at the May 16, 2017 Annual 


Budget Vote and Election of Board Members to serve as Inspectors of Election and Assistant Clerks, pay 
is per the NRWSEA contract. 


       
                  Name     Name             
 Lois Sheffield  Christie Bradford 


 
 
 
 
Information Items: 


a. Claims Auditor Report 
 
Public Access to the Board: 


This time is provided for residents of the District to address the Board of Education.  
 
 Motion for Adjournment 
       There being no further business or discussion, a motion is requested adjourn the regular meeting 
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Motion for approval by ______, seconded by ______, with motion approved ____-____.  Time adjourned: ___:___ p.m. 
 
 





