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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING MINUTES
September 13,2016 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

PRESENT:

BOE Members: Lucinda Collier, John Boogaard (6:05), Danny Snyder, Linda Eygnor, Andrew Mathes,
Absent: Edward Magin, Izetta Younglove

Superintendent: Stephan J. Vigliotti, Sr.

Assistant Superintendent for Business and Operations: Robert Magin

Assistant Superintendent for Instruction & School Improvement: Melanie Stevenson

District Clerk (DC): Tina Fuller

Approximately 15 students, staff and guests

1. Call to Order/Pledge of Allegiance
a. Approval of Agenda
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of September 13, 2016.

Approval of Agenda:
Danny Snyder moved and Andrew Mathes seconded the following motion. It passed with a unanimous
vote. ]. Boogaard, L. Collier, L. Eygnor voted yes.

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of August 30, 2016.

2. Public Access to the Board:
Duke Mitchell spoke regarding athletics at North Rose-Wolcott

3. Reports and Correspondence:
a. Board members asked various questions regarding the Administrative Reports.
b. Good News
c. Other

4. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA is made by Linda Eygnor
and seconded by John Boogaard. It passed with a unanimous vote. L. Collier, A. Mathes, D. Snyder voted yes.

a) Board of Education Meeting Minutes
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the Meeting Minutes of August 9, 2016.

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of August 30, 2016.

b) Substitute Teachers and Substitute Service Personnel
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.
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c) Standard Work Days for Employees
BE IT RESOLVED that the North Rose-Wolcott CSD, Location Code 75414 hereby establishes the following
as standard work days for its employees and will report days worked to the New York State and Local
Employees’ Retirement System based on the time keeping system or the record of activities maintained and
submitted by these members to the clerk of this body:

Title Standard Work Day
(Hrs/day)
Assistant Program Director 6

Cafeteria Monitor

Assistant Transportation Supervisor 8
Auto Mechanic 8
Baker 6
Bus Driver 6
Bus Monitor 6

6

8

Cleaner

BE IT RESOLVED that the North Rose-Wolcott CSD, Location Code 75414 hereby establishes the following
as standard work days for its employees and will report days worked to the New York State and Local
Employees’ Retirement System based on the time keeping system or the record of activities maintained and
submitted by these members to the clerk of this body:

Title Standard Work Day
(Hrs/day)
Clerk 7.5
Clerk Typist 7.5
Cook 6
Cook Manager 7
Food Service Helper 6
Grant Program Aide 6
Groundskeeper 8
Lifeguard 6

BE IT RESOLVED that the North Rose-Wolcott CSD, Location Code 75414 hereby establishes the following
as standard work days for its employees and will report days worked to the New York State and Local
Employees’ Retirement System based on the time keeping system or the record of activities maintained and
submitted by these members to the clerk of this body:

Title Standard Work Day
(Hrs/day)
Maintenance Worker 8
Messenger 8
Occupational Therapist 7.25
Occupational Therapist Assistant 7.25
Recreation Attendant 6
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d)

Registered Nurse 7.25
School Lunch Manager 7.50
School Monitor 6

BE IT RESOLVED that the North Rose-Wolcott CSD, Location Code 75414 hereby establishes the following
as standard work days for its employees and will report days worked to the New York State and Local
Employees’ Retirement System based on the time keeping system or the record of activities maintained and
submitted by these members to the clerk of this body:

Title Standard Work Day
(Hrs/day)
School Nurse 75
Seasonal Cleaner 8
Seasonal Maintenance Worker 8
Senior Account Clerk 75
Senior Bus Driver 8
Senior Clerk Typist 75
Senior Maintenance Mechanic 8
Student Worker 6

BE IT RESOLVED that the North Rose-Wolcott CSD, Location Code 75414 hereby establishes the following
as standard work days for its employees and will report days worked to the New York State and Local
Employees’ Retirement System based on the time keeping system or the record of activities maintained and
submitted by these members to the clerk of this body:

Title Standard Work Day
(Hrs/day)
Teacher Aide 7
Transportation Supervisor 8
Treasurer 7.5

Donation to the District

Whereas, Leavenworth Alumni Association has made a donation of $500 to the North Rose-Wolcott Central
School District, and;

Whereas, Leavenworth Alumni Association has designated that the funds be used solely for the purpose of
purchasing new updated library books for the Leavenworth Middle School; NOW,

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, accepts the donation in the amount of $500 and amends the 2016-2017 budget
by an increase of $500 to the Leavenworth Middle School Library books code A2610-460-03-0000.
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e) Personnel [tems:

1. Letter of Intent to Retire — Kim Borden
Be it resolved that the Board of Education, upon the recommendation of the Superintendent of the
Superintendent of Schools and pursuant to Education Law hereby rescinds Resolution 5g4 from its
meeting of April 12, 2016, and further, accepts with thanks for years of service, the letter of retirement
letter and agreement Mrs. Kim Borden dated August 18, 2016.

This item was pulled for executive session.

2. Letter of Resignation -Kimberly S. Sember

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation of Kimberly S. Sember, School Monitor effective
September 1, 2016.

3. Correction Appoint Special Education Teacher — Amanda Jorgensen
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Amanda Jorgensen as
a Special Education Teacher, conditional upon a criminal history record check according to
Commissioners Regulation §80 1.11 and Part 87 as follows:
Certification: SWD Grades 1-6
Tenure Area: Special Education
Probationary Period: October 3, 2016-B¢teber4,2020-October 2, 2020
Salary: Step C, $41,373 to be adjusted upon completion of negotiations
This expiration date is tentative and conditional only. In order to be granted tenure the teacher
must receive composite or overall annual professional performance review ratings pursuant to
Section 3012-c and/or 3012-d of the Education Law of either effective or highly effective to the
extent required by the applicable provisions of the Education Law, the Rules of the Board of
Regents and the Regulations of the Commissioner of Education, and if the teacher receives an
ineffective composite or overall rating in the final year of the probationary period the teacher shall
not be eligible for tenure at that time.

4. Correction Appoint Temporary ESOL Teacher — Alice Cona
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the temporary appointment of Alica Cona as an English as a
Second Language teacher, pending receipt of certification in TESOL and conditional upon a criminal
history record check according to Commissioners Regulation §80 1.11 and Part 87 as follows:

Certification: Professional 7-12 French, Professional 7-12 English

Probationary Period: August 31, 2016 through June 30, 2046-2017

Salary: Step L, $50,792 to be adjusted upon completion of negotiations

5. Correction Coaching and Athletic Department Appointment
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2016-17 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Step Years Salary

Girls Volleyball Je-Varsity Mark Williams 3 8 $2,442*
modified
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5. Information Items:

a.

Claims Auditor Reports

b. 2016 Law Conference

6. Old Business

Additions to the Agenda:

a.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the addition to the September 13, 2016 meeting agenda.

Motion for approval by Andrew Mathes, seconded by Linda Eygnor. It passed with a unanimous vote. L.
Collier, J. Boogaard, D. Snyder voted yes.

Collection of School Taxes

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, authorizes JP Morgan Chase Bank for automated tax collection service for the
2016-17 school year, effective July 1, 2016.

BE IT FURTHER RESOLVED that the authority to perform the duties of the Board with regard to correction
of errors on tax rolls and refund of taxes based on such errors is hereby delegated to Robert Magin, Tax
Collector; this delegation of authority is applicable only where the recommended correction or refund does
not exceed $2,500, as specified in sections 554 and 556 of the real property tax law.

Motion for approval by Linda Eygnor seconded by Danny Snyder. It passed with a unanimous vote. L.
Collier, ]. Boogaard, A. Mathes voted yes.

Approval of Professional Development Plan
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the 2016-2017 Professional Development Plan.

Motion for approval by Andrew Mathes seconded by John Boogaard. It passed with a unanimous vote. L.
Collier, L. Eygnor, D. Snyder voted yes.

Letter of Resignation —Kathy Hoyt
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law accepts the resignation of Kathy Hoyt, Assistant Principal and Athletic
Director effective October 10, 2016.

Motion for approval by Linda Eygnor seconded by Danny Snyder. It passed with a unanimous vote. L.
Collier, ]. Boogaard, A. Mathes voted yes.

Letter of Resignation —-Brian Hoyt
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law accepts the resignation of Brian Hoyt, Varsity Boys Basketball Coach
effective September 11, 2016.

Motion for approval by Linda Eygnor seconded by Danny Snyder. It passed with a unanimous vote. L.
Collier, ]. Boogaard, A. Mathes voted yes.
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f.

Letter of Resignation -John Newman

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation of John Newman from the Curriculum and Staff
Development Council effective September 13, 2016.

Motion for approval by Andrew Mathes seconded by Danny Snyder. It passed with a unanimous vote. L.
Collier, J. Boogaard, L. Eygnor voted yes.

Appoint Clerk/Typist — Christie Bradford
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 26 week probationary appointment of Christy Bradford as a
Clerk/Typist, conditional upon a criminal history record check according to Commissioners Regulation §80
1.11 and Part 87 as follows:

Hours/Day: 7.5  Months/Year: 12

Probationary Period: September 26, 2016 -March 26, 2017

Salary: $10.50/hour

Motion for approval by Andrew Mathes seconded by Linda Eygnor. It passed with a unanimous vote. L.
Collier, ]. Boogaard, D. Snyder voted yes.

Appoint Special Education Teacher - Kaylina Gropp
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the four year appointment of Kaylina Gropp as a Special
Education teacher, conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Initial SWD Grades 1-6
Probationary Period: September 21, 2016 - September 20, 2020
Salary: Step A, $40,500 - to be adjusted upon completion of negotiations

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must

receive composite or overall annual professional performance review ratings pursuant to Section
3012-c and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of
the four (4) preceding years, and if the teacher receives an ineffective composite or overall rating in the
final year of the probationary period the teacher shall not be eligible for tenure at that time.

Motion for approval by Linda Eygnor seconded by Danny Snyder. It passed with a unanimous vote. L.
Collier, J. Boogaard, A. Mathes voted yes.

Appoint Director of Facilities II - Daniel Friday
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the 26 week probationary appointment of Daniel Friday as
Director of Facilities II, conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Probationary Period: October 11, 2016- April 10, 2017
Salary: Contract is on file with the District Clerk

Motion for approval by Danny Snyder seconded by Linda Eygnor. It passed with a unanimous vote. L.
Collier, ]. Boogaard, A. Mathes voted yes.
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j.  Appoint K-12 Home/School Liaison
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Robert Ceccarelli as Home/School Liaison at
$40.00/hr. for the 2016-17 school year to be funded from the McKinney-Vento Homeless Education
Assistance Grant.

Motion for approval by Andrew Mathes seconded by Danny Snyder. It passed with a unanimous vote. L.
Collier, ]. Boogaard, L. Eygnor voted yes.

k. Appoint Long-Term Substitute -Library Media - Priscilla DeBan

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Priscilla DeBan as a Long Term Substitute
Teacher, conditional upon a criminal history record check according to Commissioners Regulation §30 1.11
and Part 87 as follows:

Certification: School Media Specialist - Permanent

Appointment Dates: September 1, 2016 through approximately December 23, 2016

Salary: $202.50/day

Motion for approval by John Boogaard seconded by Linda Eygnor. It passed with a unanimous vote. L.
Collier, A. Mathes, D. Snyder voted yes.

1. Appoint UPK Coordinator — Pamela Brooks
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law approves the appointment of Pamela Brooks as the UPK Coordinator at a salary
of $8,000 for the 2016-17 school year.

Motion for approval by John Boogaard seconded by Linda Eygnor. It passed with a unanimous vote. L.
Collier, A. Mathes, D. Snyder voted yes.

m. Appoint UPK 3 Yr. Old Grant Coordinators
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law approves the appointment of Pamela Brooks as the UPK 3 Year Old Grant Co-
Coordinator at a stipend of $2,000 from September 14, 2016 - June 30, 2017.

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the appointment of Patricia Weber as the UPK 3 Year Old Grant Co-
Coordinator at a stipend of $2,000 from September 14, 2016 - June 30, 2017.

Motion for approval by Linda Eygnor seconded by John Boogaard. It passed with a unanimous vote. L.
Collier, A. Mathes, D. Snyder voted yes.

n. Co-Curricular Appointments
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, appoints the following individuals to fill co-curricular positions for
the 2016-17 school year:

Last First Building Title Step Year Salary
Weigand Crystal MS National Junior Honor Society Advisor 1 2 $1136

Motion for approval by Danny Snyder seconded by Linda Eygnor. It passed with a unanimous vote. L.
Collier, ]. Boogaard, A. Mathes voted yes.
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EXECUTIVE SESSION:

Linda Eygnor moved and Danny Snyder seconded the following motion. It passed with a unanimous vote. L.
Collier, A. Mathes, ]. Boogaard voted yes.

Be it resolved that the Board of Education upon recommendation of Superintendent of Schools and pursuant to
Education Law, approves Executive Session at 7:22 PM for the specific purpose to discuss the employment history
a specific individual.

The Board took a break prior to starting Executive Session.

REGULAR SESSION:
The meeting returned to regular session at 8:30 PM.

A motion was made to approve item 4el.

Motion for approval by Andrew Mathes seconded by Danny Snyder. It passed with a unanimous vote. L. Collier, J.
Boogaard, L. Eygnor voted yes.

ADDITIONS TO AGENDA

Andrew Mathes moved and Danny Snyder seconded the following motion. It passed with a unanimous vote.
L. Collier, ]. Boogaard, L. Eygnor voted yes.

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law accepts the addition to the September 13, 2016 meeting agenda.

WHEREAS, the Superintendent of Schools has filed charges against an employee identified in the Board of
Education’s Executive Session held on September 13, 2016, who is a tenured teacher and member of the
instructional staff of the North Rose-Wolcott Central School District; and

WHEREAS, the Board of Education considered said Charges and Specifications in Executive Session and
information concerning said Charges and Specifications and determined probable cause to exist for said
Charges and Specifications;

BE IT RESOLVED that the Board of Education hereby finds that probable cause exists for Charge I:
CONDUCT DEMONSTRATING A LACK OF MORAL FITNESS AND CHARACTER; and
This finding of probable cause as to the Charge [: CONDUCT DEMONSTRATING A LACK OF FITNESS AND
MORAL CHARACTER was affirmed by the following Board members, constituting a majority:
1. Lucinda Collier - yes 5. Danny Snyder - yes

2. John Boogaard - yes 6. Linda Eygnor - yes
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3. Andrew Mathes - yes 7. Edward Magin - absent
4. Izetta Younglove - absent
The following Board members were absent: Edward Magin, Izetta Younglove
BE IT FURTHER RESOLVED that the Board of Education hereby finds that probable cause exists for Charge
II: CONDUCT UNBECOMING A TEACHER; and
This finding of probable cause as to the Charge numbered II: CONDUCT UNBECOMING A TEACHER was

affirmed by the following Board members, constituting a majority:

1. Lucinda Collier - yes 5. Danny Snyder - yes
2. John Boogaard - yes 6. Linda Eygnor - yes
3. Andrew Mathes - yes 7. Edward Magin - absent

4. Izetta Younglove - absent
The following Board members were absent: Edward Magin, Izetta Younglove
BE IT FURTHER RESOLVED that the Board of Education hereby finds that probable cause exists for Charge
III: CONDUCT DEMONSTRATING INSUBORDINATION; and
This finding of probable cause as to the Charge numbered I1I: CONDUCT DEMONSTRATING

INSUBORDINATION was affirmed by the following Board members, constituting a majority:

1. Lucinda Collier - yes 5. Danny Snyder - yes
2. John Boogaard - yes 6. Linda Eygnor - yes
3. Andrew Mathes - yes 7. Edward Magin - absent

4. Izetta Younglove - absent
The following Board members were absent: Edward Magin, Izetta Younglove
BE IT FURTHER RESOLVED that the Board of Education hereby finds that probable cause exists for Charge
[V: CONDUCT THAT HAS RENDERED RESPONDENT UNABLE AND UNFIT TO PERFORM HER JOB DUTIES AS A
SCHOOL TEACHER; and
This finding of probable cause as to the Charge numbered IV: CONDUCT THAT HAS RENDERED

RESPONDENT UNABLE AND UNFIT TO PERFORM HER JOB DUTIES AS A SCHOOL TEACHER was affirmed by the
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following Board members, constituting a majority:

1. Lucinda Collier - yes 5. Danny Snyder - yes
2. John Boogaard - yes 6. Linda Eygnor - yes
3. Andrew Mathes - yes 7. Edward Magin - absent

4. Izetta Younglove - absent

The following Board members were absent: Edward Magin, [zetta Younglove

IT FURTHER RESOLVED that should the employee identified during the Executive Session held on
September 13, 2016 waive her right to a hearing concerning said Charges, or is found guilty of said Charges, or any
part thereof, the Board of Education will impose or seek a penalty of termination of employment and service with
the North Rose-Wolcott Central School District;

BE IT FURTHER RESOLVED that the Board of Education directs its Clerk to provide said employee with
Notice of Charges as required by Education Law § 3020-a and 8 N.Y.C.R.R. § 82-3.3, together with all other required
documentation and information as required by law, including the employee’s obligation to request a hearing
within 10 days of receipt of said Notice of Charges or waive the right to such a hearing; and

BE IT FURTHER RESOLVED, that said employee shall be suspended with pay pending resolution of the
charges pursuant to Education Law § 3020-a.

Adjournment:
[zetta Younglove moved and Andrew Mathes seconded the following motion. It passed with a unanimous vote. L.

Collier, L. Eygnor, D. Snyder voted yes.

The meeting adjourned at 8:42 PM.

Tina Fuller, Clerk of the Board of Education
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
October 11, 2016 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

AGENDA

1. Call to Order/Pledge of Allegiance

a. Approval of Agenda
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of October 11, 2016.

,allin favor -

Motion for approval by , seconded by

2. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education.

3. Reports and Correspondence:
a. Reports: (Note to BOE: Please email questions to the Superintendent)
e Principals and Assistant Principals
» Elementary School - Jenifer Hayden, Principal, June Muto, Assistant Principal
» Middle School - Mark Matthews, Principal, Kristin DeFeo, Assistant Principal
» High School - Brian Read, Principal, Robyn Roberts-Grant, Assistant Principal
e Director
» Megan Paliotti
e Student Board of Education Representative
» Alexandria Reppi
e Assistant Superintendent for Business and Operations
» Robert Magin
e Assistant Superintendent for Instruction and School Improvement
» Melanie Stevenson
e Superintendent
» Stephan J. Vigliotti, Sr.
e Committees
Audit Committee - Danny Snyder, John Boogaard, Izetta Younglove
Budget Committee — Danny Snyder, Linda Eygnor, Lucinda Collier
Building and Grounds/Capital Project/Energy Committee — All BOE Members
Personnel & Negotiations Committee - Edward Magin, Izetta Younglove
Community Relations - Izetta Younglove & Linda Eygnor
Four County SBA Liaison - Edward Magin & Lucinda Collier

VVVVYY

b. Good News
c. Other

4. Consent Agenda:

A motion for approval of the following items as listed under the CONSENT AGENDA is made by , and
seconded by any discussion- All in favor_-__

a) Board of Education Meeting Minutes
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of September 13, 2016.





b) Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated
August 5, 8,17, 20, September 7, 14, 19, 20, 22, 23, 26, 29, and 30, 2016; and instructs the Superintendent to
implement the recommendations on behalf of the following individuals identified by student number:

13705 13748 13549 13739 13164

IEP Amendments: 13779 13567 13648 13348 12537 13744 13745 13733 12048 13821
13820 13804 13780 11158 13058 13794 10752 12698 13768 12614 13805

c) Substitute Teachers and Substitute Service Personnel
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

d) Treasurer Reports
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Reports for June 2016, July 2016 and August 2016.

e) Personnel [tems:

1. Letter of Resignation ~-Mary Chidsey
Mary Chidsey, Mathematics Teacher, has submitted a letter of resignation.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law accepts the resignation of Mary Chidsey, Mathematics Teacher effective
October 13, 2016.

2. Letter of Resignation - Paul McIntyre
Paul MclIntyre, Junior Varsity Boys Basketball Coach, has submitted a letter of resignation to accept the
position as the Varsity Boys Basketball Coach.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools

and pursuant to Education Law accepts the resignation of Paul McIntyre, Junior Varsity Boys Basketball
Coach effective October 6, 2016.

3. Coaching and Athletic Department Appointment
Kathy Hoyt recommends the following individual to fill a coaching position.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the following coaching appointments for the 2016-17 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Step Years Salary
Boys Basketball | Varsity Paul McIntyre 4 16 $7,448*

*to be adjusted upon completion of negotiations






4,

Appoint Clerk/Typist — Haley Hayes
Mark Matthews recommends Haley Hayes as a Clerk/Typist at Leavenworth Middle School.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 26 week probationary appointment of Haley Hayes as a
Clerk/Typist, conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

Hours/Day: 7.5  Months/Year: 12

Probationary Period: October 12, 2016- April 11, 2017

Salary: $10.50/hour

Appoint Wellness Coordinator
Excellus Blue Cross/Blue Shield has offered to reimburse the costs associated with the work being done

in the district to promote employee wellness and health.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Jolene Caselli as the Wellness Coordinator for
the 2016-17 school year at a stipend of $1,000.00.

Appoint Music Teacher - Brenna Griggs
Mark Mathews recommends Brenna Griggs to fill a Music Teacher position at Leavenworth Middle

School.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Brian White as a Music
Teacher, conditional upon a criminal history record check according to Commissioners Regulation §80
1.11 and Part 87 as follows:
Certification: Initial Music
Tenure Area: Music
Probationary Period: October 12, 2016 - October 11, 2020
Salary: Step A $40,500 - to be adjusted upon completion of negotiations
This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Permanent Appointment — Romanna Lord
Robert Magin recommends Romanna Lord to a permanent appointment as a Senior Account Clerk.

RESOLUTION

Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the permanent appointment of Romanna Lord as a Senior Account
Clerk effective September 23, 2016.

21st Century Program Appointments
Kristin DeFeo recommends the following individuals to work in enrichment programs that are funded
by the 21st Century Community Learning Centers Grant.






RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, approves the following individuals to work various enrichment programs
effective October 12, 2016 through June 30, 2016. These programs are funded by the 21st Century

Community Learning Centers Grant.

Staff Position $/Hr.
Maja Swasty Grant Program Teacher 25.00
Shannon Macrae Grant Program Teacher 25.00
Patricia Weber Grant Program Teacher 25.00
Samuel Halfman Grant Program Teacher 25.00
Sean Johnson Grant Program Tutor 25.00
Laura Robinson Grant Program Tutor 25.00
Melissa Allison Grant Program Tutor 25.00
Chris Ackley Grant program Tutor 25.00
Colleen Coon Grant Program Tutor 25.00
Adam Hawley Grant Program Tutor 25.00
Jessica Hosier Grant Program Tutor 25.00
Brian LaValley Grant Program Tutor 25.00
Carey Merritt Grant Program Tutor 25.00
Cathy Peterson G rant Program Tutor 25.00
Heidi Rothfuss Grant Program Tutor 25.00
Brie Stratton Grant Program Tutor 25.00
Tim Thomas Grant Program Tutor 25.00
Caitlin Wasielewski  Grant Program Tutor 25.00
Nick Wojieck Grant Program Tutor 25.00

Co-Curricular Appointments

A number of individuals are being recommended to fill co-curricular positions

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the

2016-17 school year:

Name Bldg Title Step | Year Salary

Halfman, Samuel HS Magic Card Club Advisor Volunteer

Halfman, Samuel HS Bus Loader $951.00 prorated to 9/20/16

Schwind, Christine HS Graduation Accompanist $150.00 to be adjusted upon
completion of negotiations

Schwind, Christine HS All County Chorus 3 9 $596.00 to be adjusted upon
completion of negotiations

Schwind, Christine HS All State Chorus Advisor 3 10 $596.00 to be adjusted upon
completion of negotiations

Schwind, Christine HS Choir Club Advisor Volunteer

Schwind, Christine HS Solo Festival Chorus Advisor $22.00 hourly/$176.00 max

Hosier, Jessica HS Musical Business Advisor $700.00

10. Appoint Mentor Teachers
Mentor Teachers provide one-on-one mentoring for untenured teachers. This complies with New York

State mandates.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

4





pursuant to Education Law, approves the appointment of Ron House as Mentor Teacher at $35.00/hr.
for the 2016-2017 school year.

11. Appoint Bus Driver — Deborah Mcintyre

Robert Galloway recommends Deborah McIntyre as bus driver to fill a position.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 26 week probationary appointment of Deborah McIntyre as a
Bus Driver, conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

Probationary Period: October 12, 2016 — April 11, 2017

Salary: $17.00/hr.

12. Correction Appoint Special Education Teacher - Amanda Jorgensen
Jennifer Hayden and Megan Paliotti recommend the appointment of Amanda Jorgensen to fill a Special
Education Teacher position at North Rose-Wolcott Elementary School.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Amanda Jorgensen as
a Special Education Teacher, conditional upon a criminal history record check according to
Commissioners Regulation §80 1.11 and Part 87 as follows:
Certification: SWD Grades 1-6
Tenure Area: Special Education
Probationary Period: Oeteber-3,2016-October4,2020-October2-2020-September 21, 2016 -
September 22, 2020
Salary: Step C, $41,373 to be adjusted upon completion of negotiations
This expiration date is tentative and conditional only. In order to be granted tenure the teacher
must receive composite or overall annual professional performance review ratings pursuant to
Section 3012-c and/or 3012-d of the Education Law of either effective or highly effective to the
extent required by the applicable provisions of the Education Law, the Rules of the Board of
Regents and the Regulations of the Commissioner of Education, and if the teacher receives an
ineffective composite or overall rating in the final year of the probationary period the teacher shall
not be eligible for tenure at that time.

13. Correction - Co-Curricular Appointments
Crystal Weigand is being recommended to fill a co-curricular position at Leavenworth Middle School.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, appoints the following individuals to fill co-curricular positions for
the 2016-17 school year:

Last First Building Title Step Year Salary
Weigand Crystal MS National Junior Honor Society Advisor 1 2 *$113

*to be adjusted upon completion of negotiations

14. Correction - Appoint School Psychologist —-Danielle DiMora
Megan Paliotti recommends Danielle DiMora to fill the School Psychologist position at North Rose-
Wolcott Elementary School.






RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves thefoeur-three year probationary appointment of Danielle
DiMora as a School Psychologist, conditional upon a criminal history record check according to
Commissioners Regulation §80 1.11 and Part 87 as follows:

Certification: School Psychologist - Permanent

Tenure Area: Psychology

Probationary Period: August 31, 2016 - August 30, 206208 2019

Salary: Step R, $58,639 - to be adjusted upon completion of negotiations
This expiration date is tentative and conditional only. Except to the extent required by the
applicable provisions of Section 3012 of the Education Law, in order to be granted tenure the
teacher must receive composite or overall annual professional performance review ratings pursuant
to Section 3012-c and/or 3012-d of the Education Law of either effective or highly effective in at
least three (3) of the four preceding years, and if the teacher receives an ineffective composite or
overall rating in the final year of the probationary period the teacher shall not be eligible for tenure at
that time.

15. Correction - Appoint Special Education Teacher — Laura Robinson
Mark Mathews recommends Laura Robinson to fill a Special Education position at Leavenworth Middle
School.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year appointment of Laura Robinson as a Special

Education teacher, conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Permanent Special Education
Probationary Period:-August 31,2016 —August 30, 2020-September 9, 2015-September 8, 2019
Salary: Step C, $41,373 - to be adjusted upon completion of negotiations
This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
preceding years, and if the teacher receives an ineffective composite or overall rating in the final year of
the probationary period the teacher shall not be eligible for tenure at that time.

16. Appoint Long-Term Substitute —-Teacher — Claire Humbert
Mark Mathews recommends Claire Humbert as a long-term substitute in the Leavenworth Middle

School.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Claire Humbert as a Long Term Substitute
Teacher, conditional upon a criminal history record check according to Commissioners Regulation §80
1.11 and Part 87 as follows:

Certification: SWD - Initial - Grades 1-6

Appointment Dates: September 1, 2016 through September 30, 2016

Salary: $202.50/day





17. Abolish Teaching Position
Resolved, upon the recommendation of the Superintendent of School that the Board of Education

hereby abolishes a 1.0 position in the speech tenure area.

Information Items:
a. Claims Auditor Reports
b. General Membership Meeting

Old Business

Motion for Adjournment
There being no further business or discussion, a motion is requested adjourn the regular meeting

Motion for approval by , seconded by , with motion approved __- Time adjourned: __:__ p.m.






		       RESOLUTION

		       RESOLUTION






Report of the Claims Auditor

Date of Report: Warrant #18 September 9, 2016

Vendor Name Date Check Number Coding/Department Amovuni Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor:

report -

Claims held for additiona) inform—=*"

dings £°

. No fin

Claims Rejected:

The above information 1s being reported to you as part of the duties of the ctams auditor

an?ﬁod\

(signalure) ( _] :






Report of the Claims Auditor

Date of Repert: Warrant #20 September 16, 2016

Vendor Name Date Check Number Coding/Department Amount Renson

Claims which had minor deficiencies however approved by the claims auditor:

to report ~

Corrective Action

Claims held lor additional infare-*" r - ‘
_No f,ndlﬂg

._4-4/'.

Claims Rejected:

The above information 1s being reported 1o you as part of the dutics of the claims auditor

(signature) ,\_\_.]





Report of the Claims Auditor

Daie of Report: Warrant #21 September 23, 2016

¥endor Name Date Check Number Coding/Department Amount Reason

Claims which had minor deficiencies however approved by the claims auditor:

Claims held for additional infarrm-*"

rt -
_ No findings 10 7P

Correclive Action

Claims Rejected:

The sbove information is being reported 10 vou as part of the duties of the claims auditor.

ri\n 'xk.ﬁtlﬂ; f’)L_,,

“{signature) '\.:II





Report of the Claims Auditor

Date of Report:  Warrant #23 September 30, 2016

Vendor Name Date Check Number Coding/Department Amount Reason

Claims which had minor deficiencies however approved by the claims auditor:

Claims held for additional infarm-*' ding‘ ta repOl't

Corrective Action

. No fin

Claims Rejected:

The above information 1s being reporied to you as part of the doties of the claims audnor

[
Vndd oo

“(signature}






		Claims Auditor Report Warrant #018

		Claims Auditor Report Warrant #020

		Claims Auditor Report Warrant #021

		Claims Auditor Report Warrant #023




Four County School Boards Association 131 Drumlin Court
Newark, NY 14513

315/332-7294
315/332-7380 FAX
— Email:
Sharon A. Sweeney 4countysha@edutech.org

Executive Director
GENERAL MEMBERSHIP MEETING
Tuesday November 15, 2016

THE GENEVA COUNTRY CLUB
Route 14
Geneva, New York

5:30 Registration/Conversation
5:45 Board of Directors’ Meeting
6:30 Dinner
7:30 Program

“A LEGAL UPDATE ON NEW LAWS/REGULATIONS
AND JUDICIAL DECISIONS AFFECTING PUBLIC EDUCATION.”
With
JAY WORONA
Deputy Executive Director and General Counsel
New York State School Boards Association

As Four County members know only too well - your authority is a shared authority. State and Federal
Legislators, NY State Ed and the US Department of Ed, as well as court decisions set the parameters for, or
control out-right, much of what you are able to do in the effort to educate the students in your districts.

Jay Worona has committed his legal career to working on behalf of school boards. He has been with
NYSSBA since 1984 - interpreting the law, submitting information to the courts, and keeping board members
informed about how the law impacts their decisions. In addition to this knowledge and experience, Jay brings a
rapid fire style to his famous “skating tours” of new laws and regulations.

Join us for what promises to be a very knowledgeable, engaging presentation!
Make sure your board is represented for the Board of Directors’ Meeting

Four County School Boards Association
General Membership Meeting
November 15, 2016
Please make your reservations no later than Thursday November 10, 2016 to Sue
at 315-332-7294 or 4countysba@edutech.org or fax 315-332-7380.

Dinner Selections: Baked Chicken $24.50 NY Strip Steak $33.50 Pasta Primavera $24.50

School District:
Name Dinner Selection

24 hour cancellation notice required. Districts will be invoiced for dinner.



mailto:4countysba@edutech.org




NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

Submitted by:

~N O 0 AN -

TREASURER'S REPORT

FOR THE MONTH: JUNE 2016

CASH SUMMARY REPORT (ALL FUNDS)
CASH ANALYSIS REPORT (ALL FUNDS)
GENERAL FUND REVENUE REPORT
GENERAL FUND BUDGET REPORT
FOOD SERVICE REPORT

EXTRACLASSROOM ACTIVITY FUNDS REPORT
FEDERAL FUND REVENUE AND EXPENDITURE

Lot JK\,,;V?_%._

Kathleen L. Krivitza

District Treasurer





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
CASH SUMMARY
FOR TIIE PERIOD ENDING JUNE 30, 2016

FOR THE MONTH: JUNE Debt Service Trust & Agency Scholarship

2016 General Fund Food Service __ Special Aid Capital Fund Fund Fund Trusts District Totals
CASH

Checking/Savings $ 1,03383996 $ 6080330 § 18,0046 $ 46220811 % - 8 78531475 5 2,360,266.58

Consolidated Premier

Money Market 4,098,412.16 - 1,406,225 91 - $ 7395426 5,578 592.33

Investments\NYCLASS 10,003,646.78 10,003,646.78

Investiments \ Cenrificates

of Deposit . . : . - - . -

FUND TOTALS $ 1513589890 §  60,803.30 $  18,100.46 § 1,868,434.02 $ - & 78531475 §  73,954.26 $  17,842,505.69

Fund Totals by Resarve /
Capital Project

Workers' Comp Reserve 1,147,144 37 - - - - . - 1,147,144 37
Unemployment Ins. Reserve  § 58290470 S - 5 - 5 . - - 5 - 5 - $ 582,904.70
Retirement Contrib Reserve 1,558,984.37 1,558,984 37
Liability Reserve 571,287.72 - - - - - - 571,287.72

Tax Certiorari Reserve s - - - . . .

Employee Benefit Reserve 518,557.99 518,557.99
Debt Service - - - - - - - -
Capital

Capital Projects - - . 1,868,434.02 - - - 1.868,434.02
2016 Capital Bus Reserve 1,487 177 .74 1,487, 177.74
2016 Capial Building Reserve 7,388.361.65 - - - - - - 7.388,361.65

Totals $ 13,254,418.54 § o ] e $ 1,668,434.02 § - 8 S $ - b 15,122,852.56






FOR THE MONTH:
JUNE 2016

Cash Balances -
Beginning of Month

Add: Cash Receipts
Collection of Receivables

State Aid/BOCES Aid
Taxes

Medicaid

STAR Aid

Grant Funds

Food Service Sales

Interest Eamings
Miscellaneous Receipts

Total Cash Receipls

Less: Cash Disbursements

Payroll Transfers

Check Disbursemenis

Total Cash Disbursemenls

Nel Transfers in {Out)

Cash Balances -
End of Month

Bank Reconciliation

Qutstanding Checks
ltems in Transit

Bank Statement Balances

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
ANALYSIS OF CHANGE IN CASH
FOR THE PERIOD ENDING JUNE 30, 2016

Trust & Agency Scholarship

General Fund Food Service Special Aid Capital Fund Debt Service Fund Fund Trusts District Totals
$ 17,834,231.25 § 66,802.7% $ 29,517.15 $§ 1,883,773.79 $ 767,379.64 § 76,647.94 20,658,352.48
590,205.08 - - - 990,205.08
411,995.00 - - - 411,995.00
7,798.59 - - - 7,798.59
309,938.86 - - - - 309,938.86
6,426.68 - - - 6,426.68
12,650.60 - 56.07 1.90 294 12,711.51
15.745.76 4,045.75 13,435.00 10.603.54 - 43,830.05
3 174833389 § 1047243 3 1343500 $ §6.07 $ 1060544 S 2.94 1,782,905.77

2,130,910.48 - (2,130,910.48) - -
2,259,335.18 31,135.04 76.713.53 - 2,127,258.81 4,310.00 4,498 752.56
5 4,390,24566 S 31.135.04 § 76,713.53 § - S (3,651.67) § 4,310.00 4,498,752.56
(56,420.58) 14,663.20 51,861.84 {15,395.84) 3,678.00 1.613.38 0.00
$ 15,135,898.90 § 60,803.30 $ 18,10046 $ 1,868,434.02 $ 78531475 § 73,954.26 17,942,505.69
529,566.38 232256 9,281.45 - 37,759.93 3,235.00 582,165.32
$ 15,665,465.28 $ 63,125.86 $ 27,381.91 § 1,868,434,02 $ 823,074.68 S 77,189.26 18,524,671.01






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
GENERAL FUND REVENUES
FOR THE PERIOD ENDING JUNE 30, 2016

Excess % of Est.
FOR THE MONTH: JUNE 2016 Adopted Budget Adjusted Budget YTD Revenues {Shorifall) Revenue Rec'd
Real Property Tax 9,037,155.00 7.626,812.33 7.626,812.33 50.00
Other Payments in Lieu of Taxes 55,915.00 26,593.55 26,593.55 -
STAR A - 1,406,390.45 1,406,390.45 -
Interest & Penallies, Real Prop. Tax 20,000.00 22,408.04 23,035.41 627.37
Non-Proparty (Sales)Taxes 440,000.00 440,000.00 456,535.59 16,535.59
Tolal Local Sources $9,553,070.00 $9,522 204 37 §9,530,367.33 $17,162.96 160%
Charges for Srvs { uitions, imsp. fees, elc.) 170,860.00 166,424 69 186,025.20 $29.600 51
Schi Tehnlgy Vouchr Prg Funds - - $000
Gifis to the District - 4.850.00 485000 $0.00
Misc. Income (Rent, Refunds, etc.) 149,000.00 179,138.94 20362915 24,500.21
Interest Eamings 10,000.00 15.162.00 18,940.21 3,778.21
Total Other Sources $329.860.00 $365,575.63 $423,454 56 $57.878,93 116%
State Aid - Dasic, Lottery, Excess Cost 14,759,462.00 14,773,492.00 14,843 ,308.00 69,616.00
State Aid - BOCES 1,286,331.00 1,303 784.00 1,303,764 .00 =
State Aid - Tuit for Students w/Disabili, - - -
State Al - Textbooks 74,821.00 75,026.00 75,026.00 -
State Aid - Computer Software 39.579.00 9,190.00 9,190.00 -
State Aid - Comptier Hardware - 8,704.00 8,704.00 -
State Aid - Library Matenials 8.005.00 8,006.00 8.006.00 -
State Aid - Other - - 25,987.00 25,987.00
Total State Aid $16,178,202.00 $16,178,202.00 $16,274,005.00 $95,803.00 101%
Other Federal Aid - - - s0.00
Medicaid Reimbursement - Federal 40,000.00 40,000.00 52,945 71 51294571
Interfund Transfer for Debt 139,798.00 139.798.00 139,819.49 $21.49
Interfund Transfers - In - -
Appropniated Fund Balance 352,906 00 352,906.00 - (352,906 00)
Total Revenue 26,591,836.00 26,598,686.00 26,429,592.09 {169,083.91)

Prior Year Canyaover Encumbrance - 335,761.29

Interfund Transfers - In -

Reventue Budget Total 26,934,447.29






GENERAL FUND BUDGET REPORT
FOR THE PERIOD ENDING JUNE 30, 2016

FOR THE MONTH: JUNE 2016 Original Adjustments Adjusted Year to Date Year to Date Unencumbered
Budget & Transfers Budget Encumbrances Expenditures Balance
General Support
Board of Education $47 977.00 ($2,600.00) 45,377.00 $0.00 $41,187.45 4,189.55
Central Administration 267,339.00 (16,014.79) 251.324.21 50.00 242,961.85 8,312.36
Finance 473,417.00 34,444 .53 507.861.53 10,811.48 486,929.30 10,120.75
Staff 155,800.00 6,783.55 162,583.55 2,139.00 153,463.23 6,981.32
Central Services 2,142,366.00 132,115.77 2,274 481.77 145,907.57 1.913,943.27 214,630.93
Special ltems 312,500.00 100,562.00 413,062.00 0.00 401,012.87 12,049.13
Total General Support $3,399,399.00 $255,291.06 $3,654,690.06 $158,908.05 $3,239,497.97 $256,284.04
Instruction
Administration & Improvement 1,225,243.00 (786.41) $1,224,456.59 $5,748.16 $1,123,077.68 $95,630.75
Teaching - Regular School 6.026.689.00 42,972.47 $6,069,661.47 112,411.04 5,773,448.22 184,102.21
Teaching - Special Education 3,698,972.00 389,014 .50 4,087,986.50 18,081.58 4,060,934.91 8.,970.01
Occupational Education 460,000.00 3.700.00 463,700.00 0.00 463,700.00 0.00
Special Schools 272,370.00 {3.699.90) 268,670.10 0.00 259,631.40 9.038.70
Instructional Media 1,219,141.00 (278,207.18) 940,933 B2 4,901.24 914,990.40 21,042.18
Total [nstruction $12,902,415.00 $152,993.48 $13,055,408.48 $140,842.02 $12,595,782.61 $318,783.85
Pupil Services
Guidance 384,124.00 (19,354.07) $364,769.93 3,403.94 361,257.14 108.85
Health Services 114,054.00 4,302.48 118,356.48 1,005.63 $14,792.50 2,558.35
Psych\Social Services 246,704.00 6,450.62 253,154.62 0.00 248,325.34 4,829.28
Co-curricular & Interscholastics 407,375.00 (5,167.13) 402,207 87 1,136.25 374,086.18 26,985.44
Total Pupil Services $1,152,257.00 ($13,768.10) $1,138,488.90 $5,545.82 $1,098,461.16 $34,481.92
Pupil Transportation 1,235,214.00 ($32,320.14) $1,202 893.86 $2,177.58 $942,768 40 $257,947 .88
Other Community Services 99,170.00 5,485.17 104,655.17 0.00 99,493.17 5,162.00
Employee Benefits 6,511,131.00 {415,109.43) 6,096,021.57 0.00 5,905,008.05 191,013.52
Debt Service 1,294,250.00 0.00 1,294,250.00 0.00 1,284,361.67 9,888.33
Interfund Transfers 0.00 388,039.25 386,039.25 0.00 388,039.25 0.00
GRAND TOTAL $26,593,836.00 $340,611.29 $26,934,447.29 $307,473.47 $25,553,412.28 $1,073,561.54

(Note 1) Adjustments and Transfers include $335,761.29 in prior year carry-over encumbrances.

{Note 2) $4,820 accepled by BOE on 8-11-15 from Merry-Go-

Round Playhouse for Arts in Education Programming. (Note 3) $30 accepted by BOE on 5/24/16 from Gail Wheeler for MS Library in memory of Howard Cuykendall





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
FOOD SERVICE REPORT
FOR THE YEAR ENDING JUNE 30, 2016

EXPENSES
Year to Date Over (Undear)
EBudget dune  Expenditures Budget
Labor $210,491 535,813 $206,345 ($4,146)
Contraciual Expensas 48,838 {833,501) $3,156 ($45.682)
Food Purchases 341,569 $21.410 $280,510 ($61,058)
Gov't Surplus Commoditias Food 45,000 $3.086 $47.481 $2,481
Material and Supplies 18,350 5808 $16,437 ($1.913)
BOCES Services $37.124 $37.124 $37.124
Employes Benefits 122,530 $13,045 5111,867 ($10,663)
Total Expenses $786,778 $77,785 $702,921 {$83,857)
REVENUES
Year to Date Over (Under)
Budget June Income Budgel
Sale of Type A Meals 103,500 $6.416 $67.6856 {$15.644)
Other Cafeteria Sales 90,000 $8,164 586.968 ($3.032)
Slale and Federal Aid 548,278 $38,216 $533.413 {$14.865)
Surplus food USDA 45,000 $3,086 547.481 $2.481
Transfer from GF 50 50 30
Total Revenue 786,778 55,881 755,718 {31,060)
PROFIT & LOSS ANALYSIS
Fund Balances - as of /3015 10743
Reserved for,
Inventory beginning 36633
inventory ending 37.187
Unreserved,
Undesignated, 6-30-1! 34110
Net Revenues and Expenses Year to Dale $52.793
806 Nonspendabla Fund Balance 37,187
915 Assigned Fund Balance 86 354

Ending Fund Balance at 6-30-18

123,541






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
Extraclassroom Activity Funds (nothing received from HS)
Statement of Cash Receipts and Disbursements
For Year Ending June 30, 2016

Cash Balance Cash Balance

6/1/2016 Receipts Disbursements 6/30/2016

High School
Account Activity (Interest) 1,476.46 588.19 {204.02) 2,268.67
Art Club 6,393.81 240.00 275.94 6,357.87
AV Club 401.81 401.81
Band 2,403.32 80.84 2,322.48
Choir 1,468.74 1,468.74
Class of 2015 995.56 995.56
Class of 2016 296.28 322.08 601.12 17.24
Class of 2017 4,736.07 4,736.07
Class of 2018 2,991.07 18.00 1.33 3,007.74
Class of 2019 1,275.60 1,275.60
Cougar Cupboard 4,154.60 217.49 3,937.11
Dramatic Productions 1,389.22 1,389.22
FBLA 536.96 536.96
Interact Club 270.27 270.27
Meteorology Club - -
Musical Production 10,714.35 457.00 945.98 10,225.37
NHS 282.13 100.00 182.13
Outdoor Club 489.99 489.99
Sales Tax 2,121.87 341.93 1,327.19 1,136.61
School Store 5,5694.23 99.11 782.08 4,911.26
Ski Club 1,162.69 1,162.69
Student Athlete Mentors 7.705.54 700.00 410.95 7,994.59
Student Council 6,888.49 80.00 1,450.42 5,518.07
Varsity Club 4,295.54 192.00 513.26 3,974.28
Yearbook Club B,741.07 3,910.00 3,507.55 9,143.52

Total High School $ 7678567 $ 694831 $ 10,01013 § 73,723.85

pagel of 2





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

Extraclassroom Activity Funds (nothing reccived from HS)

Middle School

AV

AV charitable

Chair

Foreign Language
Health Club
Honor's Trip
Honor's Charitable
LTD/LTD Charitable

National Jr Honor Society

Science Club
NYS Tax
Student Council
Treasurer's Club
Wrestling

Yearbook

Total Middle School

Elementary School
Student Council
Total Elementary

GRAND TOTAL

Statement of Cash Receipts and Disbursements

For Year Ending June 30, 2016

Cash Balance

Cash Balance

6/1/2016 Receipts Disbursements 6/30/2016
518.65 $ 518.65
164.45 64.00 § 100.45

7,607.56 3 7,607.56
917.88 ] 917.88
119.59 3 119.59
869.08 2592 § 843.16

3.00 $ 3.00

979.90 $ 979.90
1,104.02 282.21 68068 § 705.55
35.94 $ 35.94
1,265.16 236.38 $ 1,501.54
11,996.98 2,194.00 4,869.92 § 9,321.06
231.05 201.90 L 432.95
157.84 3 157.84
10,002.73 721.75 107.41 10,617.07

$ 3597383 § 363624 $ 574793 § 33,862.14
$ 1588585 % 2089 § 245172 % 13,455.02
$ 1588585 § 2089 $§ 245172 § 13,455.02
$128,64535 $ 10,60544 § 18,209.78 §  121,041.09

page 2 of 2





Grant Title
Title |
2014-15
ends 8/31/15

Title |
2015-16

Section 611
2015-16

Section 619
2015-16

Title Nl
2015-16

Page 1 of 5

Grant Number Budget Code

F0021-15-3590
F0021-15-3590
F0021-15-3590

F0021-16-3590
F0021-16-3590
F0021-16-3590
F0021-16-3590

F0032-16-1040
F0032-16-1040
F0032-16-1040
F0032-16-1040
F0032-16-1040
F0032-16-1040

F0033-16-1040
F0033-16-1040
F0033-16-1040
F0033-16-1040

F0147-16-3590
F0147-16-3590

0.15
04
0.45

0.15
04
0.45
0.8

0.15
0.186
04
0.45
0.46
0.8

0.16
0.4
0.45
08

0.15
0.8

North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

Amended
Budget Expenditures Budget vs. Actual
951.25 0951.25 -
3,746.76 3,746.76 -
102.39 102.39 -
4,800.40 4,800.40 -
216,269.00 223,994.14 (7,725.14)
7.830.00 448.00 7,382.00
1,129.00 73.57 1,055.43
103,540.00 102,542.33 997.67
328,768.00 327,058.04 1,709.96
66,672.08 66,672.08 -
125,241.26 125,241.26 -
31,397.00 31,397.00 -
4,965.87 4,965.87 -
320.00 320.00 -
91,107.39 91,107.39 -
319,703.60 319,703.60 -
8,732.40 8,732.40 -
9,737.00 9,737.00 -
181.53 181.53 -
6,387.04 6,387.04 -
25,037.97 25,037.97 -
56,024.00 55,024.00 -
27.435.00 27,435.00 -
83,459.00 83,459.00 -
7

as of 6-30-16

Revenue
Receipts Receivable  Code
4,800.40 - F4126
252,316.00 74,742,048 F4128
269,805.00 4989860 F4256

22,854.00 2,183.97 F4256.2
75,113.00 8,346.00 F4289






North Rose-Wolcott Central School District as of 6-30-16
SPECIAL AID FUND Spreadsheet to Analyze Grants
Amended Revenue
Grant Title Grant Number Budget Code Budget Expenditures Budget vs. Actual Receipts Receivable Code
School Improvemen F0011-16-2236 0.15 24,300.00 24,300.00
2015-16 F0011-16-2236 0.4 12,000.00 12,000.00
9115 to 8/31/16 F0011-16-2236 0.45 2,400.00 2,400.00
F0011-16-2236 0.46 5,225.00 5,225.00
F0011-16-2236 0.8 6,075.00 6,075.00
50,000.00 - 50,000.00 10,000.00 (10,000.00) F4289
UPK EXPANDED F0404-16-0060 0.15 158,757.56 158,757.56 -
2015-16 F0404-16-0060 0.16 22,449.88 22,449.88 -
F0404-16-0060 0.4 80,788.36 80,788.36 -
F0404-16-0060 0.45 62,687.79 62,687.79 -
F0404-16-0060 0.46 1,517.50 1,617.50 =
F0404-16-0060 0.8 94,556.91 94,556.91 -
420,758.00 420,758.00 - 305,218.00 115,540.00 F3289
UPK F0409-16-7398 0.15 48,937.90 48,937.90 -
2015-16 F0409-16-7398 0.16 13,220.42 13,220.42 -
F0409-16-7398 0.4 23,898.80 23,898.80 -
F0409-16-7398 0.8 24,673.88 24,673.88 -
110,731.00 110,731.00 - 97,105.00 13,626.00 F3289
UPK for 3 year olds F0446-16-0022 0.15 6,000.00 6,000.00 -
2015-16 F0446-16-0022 0.4 59,271.40 £59,271.40 -
F0446-16-0022 0.45 1,488.00 1,488.00 -
F0446-16-0022 0.8 1,254.60 1,254.60 -
68,014.00 68,014.00 - 26,031.00 41,983.00 F3289
CNE F005-15-0017 0.2 47,892.00 47,892.00 -
2014-15 47,892.00 47,892.00 - 47.892.00 - F4289
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North Rose-Wolcott Central School District as of 6-30-16
SPECIAL AID FUND Spreadsheet to Analyze Grants

Amended Revenue
Grant Title Grant Number Budget Code Budget Expenditures Budget vs. Actual Receipts Receivable Code
SCHOOL CLIMATE thru Lyons CSD 0.15 28,970.16 28,970.16 -
2014-15 thru Lyons CSD 0.4 18,125.00 18,125.00 -
ends 9/30M15 thru Lyons CSD 0.45 11,010.01 11,010.01 -
thru Lyons CSD 0.8 11,868.57 11,868.57 -
69,973.74 69,973.74 - 69,974.00 (0.26) F2770
SCHOOL CLIMATE thru Lyons CSD 0.15 55,125.00 28,011.90 27,113.10
2015-16 thru Lyons CSD 0.4 27,500.00 14,066.02 13,433.98
ends 9/30/16 thru Lyons CSD 0.45 3,650.00 1,973.62 1,676.38
thru Lyons CSD 0.46 3,478.00 - 3,478.00
thru Lyons CSD 0.8 7,947.00 4,547 44 3,3998.56
97,700.00 48,598.98 49,101.02 36,892.00 11,706.98 F2770
SCH COUNSELING 5215E120381 0.15 17,000.00 9,990.00 7,010.00
2015-16 S215E120381 04 20,000.00 5,631.90 14,468.10
extension S215E120381 0.45 1,191.00 807.53 383.47
ends 9/30/16 5215E120381 0.46 1,500.00 98.77 1,401.23
5215E120381 0.8 1,586.00 764.25 821.75
41,277.00 17,192.45 24,084.55 15,881.54 1,310.91 F4289
SCH COUNSELING S215E120381 0.15 18,723.36 18,723.36 -
2014-15 S215E120381 0.16 7,563.35 7.563.35 -
ends 9/30M15 S$215E120381 0.4 35,415.00 35,415.00 -
S5215E120381 0.45 3,213.29 3,213.29 -
$215E120381 .46 717.25 717.25 -
S215E120381 0.8 6,919.24 6,919.24 -
72,551.49 72,551.49 - 72,651.84 (0.35) F4289
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North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 6-30-16

Grant Title Grant Number Budget Code Budget Expenditures Budget vs. Actual Receipts Receivable Code
MCKINNEY-VENTC F0212-16-4070 0.15 8,973.49 8,873.49 -
HOMELESS F0212-16-4070 0.16 1,500.00 1,500.00 -
2015-16 F0212-16-4070 0.4 8,570.00 8,570.00 -
+0212-16-4070 0.45 10,265.62 10,265.62 -
F0212-16-4070 0.46 637.39 637.39 -
F0212-16-4070 0.8 1,004.64 1,004.64 -
30,951.14 30,951.14 - 9,307.00 2164414 F4289
SUMMER 0.15 27,750.40 27,750.40 -
HANDICAPP 0.186 49,633.60 49,633.60 -
2015-16 0.49 164,949.02 164,949.02 -
0.4 1,876.00 1,876.00 -
0.45 237.00 236.57 0.43
0.8 16,237.01 16,237.01 -
260,683.03 260,682.60 0.43 260,683.03 (0.43) F4289
MATH thru Lyons CSD 0.15 18,491.36 18,491.36 -
2015-16 thru Lyons CSD 0.4 10,166.00 10,165.00 -
thru Lyons CSD 0.46 - -
thru Lyons CSD 0.16 4,442 64 4,442 64 -
33,100.00 33,100.00 - 10,203.00 22,897.00 F4289
21ST CENTURY  thru Lyons CSD 0.15 80,643.34 80,643.34 -
2015-16 thru Lyons CSD 0.16 46,748.85 46,748.85 -
thru Lyons CSD 0.4 14,992 85 14,992.85 -
thru Lyons CSD 0.45 13,136.09 13,136.09 -
thru Lyons CSD 0.46 37,811.50 37,811.50 -
thru Lyons CSD 0.8 17,980.27 17,980.27 -
211,312.90 211,312.90 - 196,113.00 15,199.90 F4289
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North Rose-Wolcott Central School District as of 6-30-16
SPECIAL AID FUND Spreadsheet to Analyze Grants

Amended Revenue

Grant Title Grant Number Budget Code Budget Expenditures Budget vs. Actual Receipts Receivable  Code

SCIENCE SODUS thru Sodus CSL 0.15 225.00 225.00 -
thru Sodus CSE 0.8 47.05 47.05

2015-16 272.05 272.05 - 272.05 - F4288
ESD/SVP thru Lyons CSD 0.15 26,655.88 26,655.88 -
thru Lyons CSD 0.16 65.00 65.00 -
2015-16 thru Lyons CSD 0.4 11,367.48 11,367.48 -
thru Lyons CSD 0.45 15,039.06 15,039.06 -
thru Lyons CSD 0.8 5,267.58 5,267.58 -

___58,395.00 58,395.00 - 24,320.00 34,075.00 F2770

TOTAL 2,335,380.32  2,210,484.36 1,807,331.86 403,152.50 -
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

CASH SUMMARY
FOR THE PERIOD ENDING JUNE 30, 2016

FOR THE MONTH: JULY Debt Service Trust & Agency Scholarship

2016 General Fund Food Service Special Aid Capital Fund Fund Fund Trusts District Totals
CASH

Checking/Savings $ 203486644 9 4969581 3% 76,262.59 § 23968821 5 - $ 708,588.89 5 3,109,101.94

Consolidated Premier

Money Market 2,080,243.91 - 1.459,863.01 - $ 73,555.62 3,613,662.54

Investments\WNYCLASS 6,000,640.75 6,000,640.75

Investments \ Certificates

of Deposit 4.000,000.00 - : 3 = 5 - 4,000,000.00

FUND TOTALS $ 14,115,751.10 $ 49,685.81 § 76,262.59 § 1,609,551.22 § - S 708,588.89 $ 73,555.62 $ 16,723,405.23

Fund Totals by Reserve /

Capital Project

Workers' Comp Reserve 1,147,144.37 - - - - - - 1,147,144.37
Unemployment Ins. Reserve  § 582,90470 $ - b - E - 5 - 3 - - - $ 582,904.70
Retirement Contrib Reserve 1,558,984 37 1,558,984 .37
Liability Reserve 571,287.72 - - - - - - §71,287.72
Employee Benefit Reserve 518,557.99 518,557.99
Debt Service - - - - - - - -
Capital

Capital Projecls - - - 1.699,551.22 - - - 1,699,651.22
2016 Capilal Bus Reserve 1,487 177.74 1,487 177.74
2016 Capilal Building Reserve 7,388,361.65 . - - . - - 7.388,361.65

Totals $ 13,254,418.54 § - $ - 5 1,699,551.22 3 s $ - $ - $ 14,953,969.76






FOR THE MONTH:
JULY 2016

Cash Balances -
Beginning of Month

Add: Cash Receipls
Collection of Receivables
Slate Aid/BOCES Aid
Taxes
Medicaid
STAR Aid
Grant Funds
Food Service Sales

Interest Eamings

Miscellaneous Receipts

Total Cash Receipts

Less: Cash Disbursements

Payroll Transfers

Check Disbursements

Total Cash Disbursements

Net Transfers In (QOut)

Cash Balances -
End of Month

Bank Reconciliation

Cutstanding Checks
ltems in Transit

Bank Statement Balances

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
ANALYSIS OF CHANGE IN CASH
FOR THE PERIOD ENDING JUNE 30, 2016

Trust & Agency Schotarship

General Fund Food Service Speciat Aid Capital Fund Debt Service Fund Fund Trusts District Totals
$ 15,135,898.90 $§ 60,803.30 $ 18,10046 $ 1,868,434.02 $ - $ 78531475 §$ 73,954.26 17,942,505.69
92,779.68 - - - - 92,779.68
41,44591 15,472.05 - - - - 56,917.96
36.08 - - - - 36.08
2,459.75 - 57.42 - 1.96 2.86 2,521.99
17,465.19 2,061.69 - - 34,044.57 - 53,571.45
$ 154,150.53 S 209777 8 1547205 § 5742 § - 5 34,04653 $ 2.86 $ 205,827 .16
654,257.24 - - (654,257.24) - -
337,364.88 13,205.26 46,253.23 262,673.12 - 765,029.63 401.50 1,424,927.62
S 991,622.12 § 13,205.26 § 46,253.23 § 262673.12 § - $ 11077239 § 401.50 $ 1.424,927.62
{182,676.21) - 88,943.31 93,732.90 - - - {0.00)
$ 14,115,751.10 § 49,695.81 $ 76,26259 $§ 1,699,551.22 § - $ 708,588.89 § 73,555.62 $ 16,723,405.23
23,872.47 - 8,949.75 222,519.90 - 13,975.13 1,835.00 271,152.25
- (26.08) - - - - - {26.08)

s 14,139,623.57 $ 49,669.73 § 85,212.34 § 1,922,074.12 § - S 722,564.02 $§ 75,390.62 $ 16,994,531.40






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

GENERAL FUND REVENUES
FOR THE PERIOD ENDING JUNE 30, 2016
Excess % of Est.
FOR THE MONTH: JULY 2016 Adopted Budgel  Adjusted Budget  YTO Revenues nifall Revenue Recd
Real Properly Tax 9,208,861.00 9,208,861 00 - (59,208,861.00)
Other Payments in Lieu of Taxes 28,655.00 28,655.00 - (28,655.00)
STAR Aid - = = -
Interest & Penalties, Real Prop. Tax 20,000.60 20,000.00 - (20,000.00)
Non-Property {Sales)Taxes 440,000.00 440,000.00 - {440.000.00)
Total Local Sources $9,697,516.00 $9,697,516.00 $0.00 (59,697,516.00) 0%
Charges for Srvs ( luitions, trnsp. fees, etc.) 175,860.00 175,860.00 11,050.75 {$164,809.25)
Gifis to the District 3 . 4,600 00 $4,600.00
Misc. Income {Rent, Refunds, etc.) 139,100 00 139,100.00 47 44 {139,052 56)
Interest Earnings 10,000.00 10,000.00 (1,595.04) (11,596.04)
Total Other Sources $324,960.00 $324 960.00 $14,102.15 ($310,857 85) 4%
State Aid - Basic, Lottery, Excess Cost 15,214,592.00 15,214,592 00 - {15,214 592.00)
Slate Aid - BOCES 1,602,810.00 1,602,810 00 - (1,602,810 00)
State Aid - Tuit for Studenls w/Disabiti, - B =
State Aid - Texibooks 73,508.00 73,508.00 - {73,508 00)
State Aid - Computer Software 39,010.00 18,755.00 - {18,755 00)
State Aid - Computer Hardware - 20,255.00 - {20,255.00)
State Aud - Library Materials 7.868.00 7,868.00 - (7.868.00)
State Aid - Other - - -
Total State Aid $16,937,788.00 $16,937,788.00 5000 ($16,937,788.00) 0%
Other Federal Auid - - $0.00
Medicaid Reimbursement - Federal 150,000.00 150,000.00 - ($150,000.00)
Appropriated Fund Batance 535,000.00 535,000 00 - (535,000.00)
Toltal Revenue 27,645,264.00 27,645,264.00 14,102.15 {27,631,161.85)
Pnor Year Carryover Encumbrance - 335,761.29
Interfund Transfers - In - 40,153.22
Revenue Budget Total 27,981,025.29 54,255.37






GENERAL FUND BUDGET REPORT
FOR THE PERIOD ENDING JUNE 30, 2017

FOR THE MONTH: JULY 2016 Original Adjustments Adjusted Year to Date Year to Date Unencumbered
Budget & Transfers But!get Encumbrances Expenditures Balance
General Support
Board of Education $21,550.00 $0.00 21,550.00 $4,990.74 $498.54 16,060.72
Central Administration 274,131.00 50.00 274 181.00 224,101.80 21,790.59 28,288.61
Finance 477.475.00 10,811.48 488,286.48 255,243.22 29,300.39 203,742.87
Staff 159,300.00 2,139.00 161,439.00 2,139.00 1,995.70 157,304.30
Central Services 2,096,615.00 145,907.57 2,242,522 .57 682,961.74 79,337.65 1,480,223.18
Special Items 298,645.00 0.00 298,645.00 0.00 66,970.50 231,674.50
Total General Support $3,327,716.00 $158,908.05 $3,486,624.05 $1,169,436.50 $199,893.37 $2,117,294.18
Instruction
Administration & Improvement 1,200,786.00 5,748.16 $1.206,534.16 $727,613.01 $78,971.95 $399,949.20
Teaching - Regular School 6,113,839.00 111,007.53 $6,224,845.53 215,755.30 9,911.72 5,999,179.51
Teaching - Special Education 4,362,085.00 18,081.58 4,380,166.58 279,707.35 16,662.06 4,083,797.17
Occupational Educalion 527,592.00 0.00 527,592.00 0.00 0.00 527,592.00
Special Schools 261,970.00 0.00 261,970.00 0.00 0.00 261,970.00
Instructional Media 1,487,550.00 6,004.75 1,493,554.75 28,220.29 463.96 1,464,870.50
Total Instruction $13,953,822.00 $140,842.02 $14,094,664.02 $1,251,295.95 $106,009.69 $12,737,358.38
Pupil Services
Guidance 363,587.00 3,403.94 $366,990.94 199,236.76 15,026.18 152,728.00
Health Services 113,066.00 1,005.63 114,071.63 3,288.63 0.00 110,783.00
Psych\Social Services 252,686.00 0.00 252,686.00 0.00 0.00 252,686.00
Co-curricular & Interscholastics 417,294.00 1,136.25 418,430.25 87,490.41 7.012.12 323,927.72
Total Pupil Services $1,146,633.00 $5,545.82 $1,152,178.82 $290,015.80 $22,038.30 $840,124.72
Pupil Transportation 1,173,650.00 $2,177.58 $1,175,827.58 $520,011.16 $44,255.41 $611,561.01
Other Community Services 101,997.00 0.00 101,897.00 550.00 1,080.00 100,367.00
Employee Benefits 6,516,911.00 0.00 6,516,911.00 582,191.26 843,666.17 5,091,053.57
Debt Service 1,244,325.00 0.00 1,244,325 00 1,244,325.00 0.00 0.00
Interfund Transfers 180,210 .00 0.00 180,210.00 0.00 100,000.00 80,210.00
GRAND TOTAL $27,645,264.00 $307,473.47 $27,952,737.47 $5,057,825.67 $1,316,942.94 $21,577,968.86

{Note 1) Adjustmenis and Transfers include $307,473.47 in prior year carry-over encumbrances.





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
FOOD SERVICE REPORT

FOR THE YEAR ENDING JUNE 30, 2017

EXPENSES
Year to Date Over {Under)
Budget Expenditures Budget
Labor $187,009 $2,645 {$184,264)
Equipment 510,000 50 {$10,000)
Conlractual Expenses 14,715 ($14,715)
Food Purchases 313,118 $2,700 (5310,418)
Govt Surplus Commodities Food 42,900 30 ($42,900)
Material and Supplies 20,900 §144 ($20,756)
BOCES services 39,086 $0 {$39,096)
Employee Benefils 113,778 $6,574 {$107,204)
Total Expenszes $741,516 $12,083 {§729,453)
REVENUES
Year to Date Over (Under)
Budget Income Budget
Sale of Type A Meals 92,000 50 {$92,000)
Other Cafeleria Sales 75,000 $314 {$74 686}
State and Federal Ald 518,406 $8 464 {5509.942)
Surplus food USDA 42,900 S0 {$42,800)
Transier from GF 13210 s0 ($13,210)
Total Revenue 741,516 8,778 (732,738)
PROFIT & LOSS ANALYSIS
Fund Balances - as of 613016
Reserved for, Inventoty beginning
Assigned Unappropriated y
Tolal Fund Balance 123,541
Net Revenues and Expenses Year to Date ($3,285)
Ending Fund Balance 120,256






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
Extraclassroom Activity Funds (nothing received from HS)

High School
Account Activity {Interest)

Art Club

AV Club
Band

Choir

Class of 2015
Class of 2016
Class of 2017
Class of 2018

Class of 2019
Cougar Cupboard

Dramatic Productions
FBLA

Interact Club
Meteorology Club
Musical Production
NHS

Outdoor Club

Sales Tax

School Store

Ski Club

Student Athlete Mentors
Student Council
Varsity Club
Yearbook Club

Total High School

Statement of Cash Receipts and Disbursements
For Year Ending June 30, 2017

Cash Balance

Cash Balance

71112016 Receipts Disbursements 7/31/2016
2,268.67 2,268.67
6,357.87 6,357.87

401.81 401.81
2,322 48 2,322.48
1,468.74 1,468.74

995.56 995.56 -

17.24 17.24 0.00
4,736.07 4,736.07
3,007.74 3,007.74
1,275.60 1,275.60
3,937.11 3,937.11
1,389.22 1,389.22
536.96 536.96
270.27 270.27
10,225.37 10,225.37

182.13 182.13

489.99 489.99
1,136.61 1,136.61
4,911.26 4911.26
1,162.69 1,162.69
7,994.59 7,994.59
5,518.07 1,012.80 6,530.87
3,974.28 3,974.28
9,143.52 9,143.52

$ 7372385 § 101280 $  1,01280 $  73,723.85
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

Extraclassroom Activity Funds (nothing received from HS)

Middle School
AV

AV charitable
Choir

Foreign Language
Health Club

Honor's Trip

Honor's Charitable
LTD/LTD Charitable
National Jr Honor Society
Science Club

NYS Tax

Student Council
Treasurer's Club
Wrestling

Yearbook

Total Middle School

Elementary School

Student Council

Total Elementary

GRAND TOTAL

Statement of Cash Receipts and Disbursements

For Year Ending June 30, 2017

Cash Balance

Cash Balance

7/1/2016 Receipts Disbursements 713112016
518.65 5 518.65
100.45 3 100.45

7,607.56 3 7.607.56
917.88 3 917.88
119.59 3 119.59
843.16 $ 843.16

3.00 3 3.00
979.90 $ 979.90
705.55 $ 705.55
35.94 $ 35.94

1,601.54 3 1,501.54

9,321.06 2040 3 9,300.66
432.95 1.96 3 434.91
157.84 3 157.84

10,617.07 10,617.07
$§ 3386214 § 196 § 2040 § 33,843.70
$ 13,455.02 5 19980 § 13,266.22
$ 13,455.02 § S § 199.80 § 13,255.22
$121,041.01 % 101476 $  1,233.00 $  120,822.77
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Grant Title
TITLE|, FOQ11-17-2236
School Improvemen FO011-17-2236

2016-17 FO011-17-2236
9/1/16 to 8/31/17  F0011-17-2236
F0011-17-2236
F0011-17-2236
TITLE |, F0011-16-2236

School Improvemen FO011-16-2236
2015-16 F0011-16-2236
9/1/16 to 8/31/16  F0011-16-2236

F0011-16-2236

Title | F0021-17-3590
2016-17 F0021-17-3590

ends 8/31/17 F0021-17-3590
F0021-17-3590
F0021-17-3590

Title | F0021-16-3590

2015-16 F0021-16-3590

ends 8/31/16

Section 611 F0032-17-1040

2016-17 F0032-17-1040

F0032-17-1040
F0032-17-1040
F0032-17-1040
F0032-17-1040
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Grant Number Budget Code

0.15
0.16
0.4
0.45
0.46
0.8

0.15
04
0.45
0.46
08

0.15
0.4
0.45
0.46
0.8

0.15
0.8

0.15
0.16
0.4
0.45
0.46
0.8

North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

Amended
Budget Expenditures Budget vs. Actual
57,600.00 57,600.00
15,120.00 15,120.00
25,750.00 25,750.00
1,200.00 1,200.00
5,525.00 5,525.00
14,805.00 14,805.00
120,000.00 - 120,000.00
24,300.00 24,300.00
12,000.00 12,000.00
2,400.00 2,400.00
5,225.00 830.32 4,394.68
6,075.00 6,075.00
50,000.00 830.32 49 169.68
225,844.00 - 225,844.00
3,530.00 - 3,530.00
1,000.00 - 1,000.00
798.00 798.00
109,264.00 109,264.00
340,436.00 - 340,436.00
140.00 - 140.00
10.71 - 10.71
150.71 - 150.71
65,000.00 6,770.25 58,229.75
141,567.00 3,799.62 137,767.38
29,764.00 - 29.764.00
10,188.00 - 10,188.00
1,512.00 - 1,512.00
122,868.00 11,547.23 111,320.77
370,899.00 2211710 348,781.90
¥

as of 7-31-16
Revenue

Receipts Receivable Code
- F4289
10,000.00 (9,169.68) F4289
- - F4126
- - F4126
- 22,117.10 F4256






Grant Title
Section 619
2016-17

TITLE HA,

TEACH/P
2016-17

HOMELESS
CHILDREN

Grant Number Budget Code

F0033-17-1040
F0033-17-1040
F0033-17-1040
F0033-17-1040

F0147-17-3580
F0147-17-3590

F0212-17-3018
F0212-17-3018

MCKINNEY-VENTCF0212-17-3018

201617

ENHANCED
HOMELESS
CHILDREN

MCKINNEY-VENTO

2016-17

F0212-17-3018
F0212-17-3018

F0212-17-3064
F0212-17-3064
F0212-17-3064

UPK EXPANDED F0404-17-0060

2016-17

Page 2 of 4

F0404-17-0060
F0404-17-0060
F0404-17-0060
F0404-17-0060
F0404-17-0060

0.16
0.4
0.45
0.8

0.15
0.8

0.15
04
0.45
0.46
0.8

0.15
0.4
0.45

0.15
0.16
0.4
0.45
0.46
0.8

North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 7-31-16

Revenue
Receivable Code

521.30 F4256.2

& F4289

- F4289

- F4289

Amended
Budget Expenditures Budget vs. Actual
2,732.00 227.66 2,504.34
13,130.00 = 13,130.00
171.00 5 171.00
2,152.00 293.64 1,858.36
18,185.00 521.30 17,663.70
53,610.00 - 53,610.00
29,196.00 = 29,196.00
82,806.00 = 82,806.00
17,500.00 - 17,500.00
27,600.00 s 27,600.00
1,840.00 = 1,840.00
1,385.00 s 1,385.00
1,675.00 S 1,675.00
50,000.00 s 50,000.00
6,500.00 = 6,500.00
9,750.00 s 9,750.00
3,750.00 . 3,750.00
20,000.00 - 20,000.00
168,982.00 - 168,982.00
23,340.00 344.97 22,995.03
91,800.00 - 91,900.00
36,204.00 240.00 35,964.00
3,996.00 s 3,996.00
96,336.00 1,307.07 95,028.93
420,758.00 1,892.04 418,865.96
7

1,892.04 F3288






North Rose-Wolcott Central School District as of 7-31-16
SPECIAL AID FUND Spreadsheet to Analyze Grants

Amended Revenue

Grant Title Grant Number Budget Code Budget Expenditures Budget vs. Actual Receipts Receivable Code
UPK F0409-17-7398 0.15 41,373.00 - 41,373.00
2016-17 F0409-17-7398 0.16 14,058.00 - 14,058.00
F0409-17-7398 0.4 17,000.00 - 17.000.00
F04098-17-7398 0.45 21,817.00 - 21,817.00
F0409-17-7398 08 19,010.00 - 19,010.00

113,258.00 - 113,258.00 - - F3289
UPK for 3 year olds F0446-17-0022 0.15 7.400.00 - 7,400.00
2016-17 F0446-17-0022 0.4 65,518.00 - 65,518.00
F0446-17-0022 0.45 1,488.00 - 1,488.00
F0446-17-0022 0.8 1,166.00 - 1,166.00

75,572.00 - 75,572.00 - - F3289
SCHOOL CLIMATE thru Lyons CSD 0.15 46,560.00 - 46,560.00
2016-17 thru Lyons CSD 0.4 17,000.00 - 17,000.00
ends 9/30/17 thru Lyons CSD 0.45 5,790.96 - 5,790.96
thru Lyons CSD 0.46 6,500.00 - 6,500.00
thru Lyons CSD 0.8 9,149.04 - 9,149.04

85,000.00 - 85,000.00 - - F2770
SCHOQL CLIMATE thru Lyons CSD 0.15 23,113.10 4,891.74 18,221.36
2015-16 thru Lyons CSD 04 13,433.98 13,433.98
ends 9/30/16 thru Lyons CSD 0.45 5,676.38 336.47 5,339.91
thru Lyons CSD 0.46 3,478.00 3,478.00
thru Lyons CSD 0.8 3,399.56 654 .56 2,745.00

___49,101.02 5,882.77 43,218.25 - 588277 F2770
SCH COUNSELING S215E120381 0.15 7.010.00 - 7,010.00
2015-16 S215E120381 0.4 14,468.10 - 14,468.10
extension $215E120381 0.45 383.47 - 383.47
ends 9/30/16 S215E120381 0.46 1,401.23 701.25 699.98
S215E120381 0.8 821.75 - 821.75

24,084.55 701.25 23,383.30 - 701.25 F4289

Page 3 of 4 7





Grant Title
SUMMER
HANDICAPP
2016-17

MATH
2016-17

218T CENTURY
2016-17

SCIENCE SODUS

2016-17

AFTER SCHOOL LOCAL

DISCOVERY 16-17

Page 4 of 4

North Rose-Wolcott Central School District as of 7-31-16
SPECIAL AID FUND Spreadsheet to Analyze Grants
Amended Revenue

Grant Number Budget Code Budget Expenditures Budget vs. Actual Receipts Receivable Code
0.15 27,750.40 - 27,750.40
0.16 49,633.60 - 49,633.60
0.49 164,949.02 - 164,949.02
0.4 1,876.00 - 1,876.00
0.45 237.00 161.90 75.10
0.8 16,237.01 - 16,237.01

260,683.03 161.90 260,521.13 - 161.90 F4289
thru Lyons CSD 0.15 18,000.00 - 18,000.00
thru Lyons CSD 0.45 6,430.00 - 6,430.00
thru Lyons CSD 0.46 1,250.00 - 1,250.00
thru Lyons CSD 0.16 3,500.00 - 3,500.00

29,180.00 - 29,180.00 - - F4289
thru Lyons CSD .15 89,303.00 - 89,303.00
thru Lyons CSD 0.16 45,000.00 1,434.00 43,566.00
thru Lyons CSD 0.4 15,000.00 - 15,000.00
thru Lyons CSD 0.45 18,000.00 1,832.27 16,167.73
thru Lyons CSD 0.46 32,000.00 4,570.50 27,429.50
thru Lyons CSD 0.8 16,000.00 153.29 15,846.71

215,303.00 _7,990.06 _207,312.94 - 7,.990.06 F4289
thru Sodus CSE 0.15 225.00 - 225.00
thru Sodus CS[ 0.8 47.05 - 47.05

272.05 - 272.05 - F4289
0.45 5,000.00 - 5,000.00

5,000.00 - 5,000.00 - F4289

TOTAL 2,330,688.36 40,096.74 2,290,591.62 10,000.00 30,096.74
F i
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

CASH SUMMARY
FOR THE PERIOD ENDING JUNE 30,2017

FOR THE MONTH: Trust & Agency Scholarship

August 2016 General Fund Food Service Special Ald Capital Fund Debt Service Fund Fund Trusts District Totals
CASH

Checking/Savings $ 3,256,35349 $ 4204804 § 11767913 $ 23368821 5 - s 982.201.19 s 4,637.970.06

Consolidated Premier

Money Market 623,104.32 - 691,982.90 - $ 73.818.93 1,388,906.15

Investments\NYCLASS 6,002,205.72 6,002,205.72

Investments \ Certificales

of Deposit 4,000.000.00 - . - - - - 4,000,000.00

FUND TOTALS $ 13,881,663.53 § 42,048.04 § 117,679.13 § 931,671.11 § - $ 982,201.19 S 73,818.93 $ 16,029,081.93

Fund Totals by Reserve /
Capital Project

Workers’ Comp Reserve 218,982.82 - - - - - - 218,982.82
Unemployment Ins. Reserve  § 11542136 § - S - 5 - S - $ - $ - $ $15,421.36
Retirement Contrib Reserve 1,559,226.04 1,559,226 .04
Liability Reserve 571,376.28 - - - - . - 571,376.28

Tax Cerliorari Reserve S S = B L = = =

Employee Benefit Reserve 89,243.16 89,243.16
Debl Service - - - - . s - -
Capital

Capital Projects - - - 93167111 . - = 931,671.11
2016 Capital Bus Reserve 1,487,408.27 1,487.408.27
2016 Capilal Building Reserve 9,214,815.23 - - - - - - 9,214,815.23

Totals $ 13,256,473.16 § & $ - § 93167111 § - 5 = $ = $ 14,188,144.27






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
ANALYSIS OF CHANGE IN CASH
FOR THE PERIOD ENDING JUNE 30, 2017

FOR THE MONTH: Trust & Agency Scholarship
Augusl 2016 General Fund Food Service  Special Aid Capital Fund Debt Service Fund Fund Trusis District Totals

Cash Balances -
Beginning of Month $ 14,115,751.10 $ 4969581 $ 76,26259 $ 1,689,551.22 § - $ 708,5858.89 $ 73,555.62 16,723,405.23

Add: Cash Receipis
Collection of Receivables - = - -

State Aid/BOCES Aid - - - - o -
Taxes - - - - -
Medicaid - - - - - -
STAR Aid - - - - - -
Grant Funds - 68,679.00 - - - - 68,679.00
Food Service Sales 27.00 - - - - 27.00
Inlerest Earnings 1,767.67 - 45.06 - 197 3.31 1,822.01
Miscellaneous Receipls 550,096.33 525.89 - - 23,025.75 260.00 573,907.97
Total Cash Receipts $ 55186400 S 65289 $ 6867900 § 4906 S - $ 2302772 § 263.31 5 644 ,435.98

Less: Cash Disbursements

Payroll Transfers 676,906.35 - - {676,906.35) - -

Check Disbursements 114.623.56 8.200.66 2173412 767,929.17 - 426,271.77 - 1,338,759.28
Total Cash Disbursemenis 3 791,529.91 § 8,20066 § 2173412 § 76792917 S - s {250,634.58) § - S 1,338,769.28
Net Transfers In (Out) 5578.34 - (5.528.34) - - {50.00) - -

Cash Balances -
End of Month $ 13,881,663.53 § 42,04804 $ 117,679.13 § 931,671.11 $ - $ 982,201.19 § 73,818.93 3 16,029,081.93

Bank Reconciliation

Qutstanding Checks 17.207.50 29400 1344124 25401 - 6,347 69 250.00 37,804 44
ltems in Transit - = S = = - - -

Bank Statement Balances $ 13,898,871.03 $ 42,342.04 $§ 131,120.37 $ 931,92512 § c $ 988,548.88 § 74,078.93 $ 16,066,886.37






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
GENERAL FUND REVENUES
FOR THE PERIOD ENDING JUNE 30,2017

Excess 9 of Est.

FOR THE MONTH: August 2016 Adopted Budgel Adijusted Budget YTD Revenues hortfal Revenue Rec'd
Real Property Tax 9,208,861.00 9,208,861.00 7.840,336.21 (%$1,368,524 79)
Qther Payments in Lieu of Taxes 28,655.00 28,655.00 - (28,655.00)
STAR Aid - - 1,368,525.12 1,368.525.12
Interest & Penatties, Real Prop, Tax 20,000.00 20,000.00 - (20,000 00)
Non-Property (Sales)Taxes 440,000.00 440,000.00 - {440,000.00)
Total Local Sources $9,607,516.00 59,697,516.00 $9,208,861.33 ($488,654 67) 95%
Charges for Srvs ( luitions, tmsp. fees, elc.) 175,860,00 175,860.00 13,070.75 ($162,789.25)
Schi Technlgy Vouchr Prg Funds . - $0.00
Gifis to the District - - $0.00
Misc. Income (Renl. Refunds, etc.) 139,100.00 139,100.00 16,482.58 (122,617 42)
Interest Eamings 10,000.00 10,000.00 2.665.89 (7,334.11)
Total Other Sources $324,960.00 $324,960.00 $32.219.22 {5292,740.78) 10%
State Aid - Basic, Lottery, Excess Cost 15,214,592.00 15,214,592.00 - (15,214,592.00)
State Aid - BOCES 1,602,810.00 1.602,810.00 - {1,602,810.00)
State Aid - Tuil for Sludents wiDisabili. - -
Slate Aid - Textbooks 73,508.00 73,508.00 (73,508.00)
Slate Aid - Computer Software 39,010.00 18,755.00 - (18,755.00)
State Aid - Computer Hardware - 20,255.00 - (20,255.00)
State Aid - Library Materials 7.868.00 7.868.00 - (7.868.00)
State Aid - Other - = = 5
Total State Aid $16,937,788.00 $16,937,788,00 50.00 ($16,937,788.00) 0%
Other Federal Aid - - - $0.00
Medicaid Reimbursement - Federal 150,000 00 150.000.00 - {$150,000 .00)
Interfund Transfer for Debt - - - 5000
interfund Transfers - In 40,153.22 4015322
Appropriated Fund Balance 535,000.00 535.000 00 - {535,000 00)
Total Revenue 27,645,264.00 27,645,264.00 $9,281,233.77 {18,364,030.23)
Prior Year Carryover Encumbrance - 307,473 47
Interfund Transfers - In s

Revenue Budget Total 27,952,737 .47






GENERAL FUND BUDGET REPORT
FOR THE PERIOD ENDING JUNE 30, 2017

FOR THE MONTH: August 201 Original Adjustments Adjusted Year to Date Year to Date Unencumbered
Budget & Transfers Budget Encumbrances Expenditures Balance
General Support
Board of Education $21,550.00 $0.00 21,550.00 $4,760.90 $855.88 15933.22
Central Administration 274,131.00 50.00 274,181.00 203,016.27 44,418.48 26,746.25
Finance 477,475.00 11,333.97 488,808.97 228,388.06 67,217.27 193,203.64
Staff 159,300.00 2,139.00 161,439.00 16,716.50 10,022.80 134,699.70
Central Services 2,096,615.00 148,132.57 2,244,747.57 955,980.58 162,986.23 1,105,780.76
Special ltems 298,645.00 0.00 298,645.00 0.00 66,984.50 231,660.50
Total General Support $3,327,716.00 $161,655.54 $3,489,371.54 $1,408,862.31 $372,485.16 $1,708,024.07
Instruction
Administration & Improvement 1,200,786.00 4,189.16 $1,204,975.16 $689,444.10 $159,103.95 $356,427.11
Teaching - Regular School 6,113,839.00 109,719.04 $6,223,558.04 416,736.94 52,253.86 5,754 567.24
Teaching - Special Education 4,362,085.00 18,081.58 4,380,166 58 399,564.06 46,461.73 3.934,140.79
Occupational Educaltion 527,592.00 0.00 527,592.00 0.00 0.00 527,592 .00
Special Schools 261,970.00 0.00 261,970.00 0.00 10,730.00 251,240.00
Instructional Media 1,487 550.00 6.004.75 1,493,554.75 33,210.41 2,287.15 1,458,057.19
Total Instruction $13,953,822.00 $137,994.53 $14,091,816.53 $1,538,955.51 $270,836.69 $12,282,024.33
Pupil Services
Guidance 363,587.00 3,503.94 $367,090,94 186,616.92 28,116.09 152,357.93
Health Services 113,066.00 1,005.63 114,071.63 3.019.76 488.20 110,563.67
Psych\Social Services 252,686.00 0.00 252,686.00 0.00 000 252,686.00
Co-curricular & Interscholastics 417,294.00 1,136.25 418.430.25 127,449 94 18,142.71 272,837.60
Total Pupil Services $1,146,633.00 $5,645.82 $1,152,278.82 $317,086.62 $46,747.00 $788,445.20
Pupil Transportation 1,173,650.00 $2,177.58 $1,175,827.58 $656,169.20 $186,136.03 $333,522.35
Other Community Services 101,997.00 0.00 101,997.00 0.00 3,731.86 98,265.14
Employee Benefits 6,516,911.00 000 6.516,911.00 606,437.61 1,177 41560 4,733,057.79
Debt Service 1,244,325.00 0.00 1,244 ,325.00 1.244,325.00 0.00 0.00
Interfund Transfers 180,210.00 0.00 180,210.00 100,000.00 80,210.00
GRAND TOTAL $27,645,264.00 $307,473.47 $27,952,737.47 §5,771,836.25 $2,157,352.34 $20,023,548.88

{Note 1) Adjustments and Transfers include $307 473 47 in prior year carry-over encumbrances.





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
FOOD SERVICE REPORT
FOR THE YEAR ENDING JUNE 30, 2017

EXPENSES
Yaar to Date Cver (Under)
Budget Aug  Expenditures Budget
Labor $187,009 $1,601 $4,246 {5182,762)
Equipment $10,000 $2,042 $2,042 {57,859)
Contractual Expenses 14,715 $757 $757 {$13,958)
Food Purchases 313,119 31,488 $4,189 {5308,929)
Govt Surplus Commodities Food 42,900 30 50 ($42,900)
Material and Supplies 20,900 3145 3289 (520,611}
BOCES services 39,096 50 50 ($39,096)
Employea Benefits 113,778 $6,382 $12,958 {$100,820)
Tolal Expenses $741,516 $12,418 524,481 {$717,035)
REVENLUES
Year to Date Over (Under)
Budget Aug Income Sudget
Sale of Typa A Meals 92,000 50 0 ($92.000)
Other Cafeteria Sales 75,000 $18 $333 (574,667}
State and Federal Aid 518,406 $5,102 $13.566 ($504,840)
Surplus food USDA 42 500 30 0 ($42,9500)
Transfer from GF 13,210 S0 30 ($13,210)
Total Revenue 741,516 5120 13,889 {727,617)
PROFIT & LOSS ANALYSIS
Fund Balances - as of 6/30/16 123,541
Reserved for, Inventory beginning 37,187
Assigned Unapproprialed 86,354
Total Fund Balance 123,541
Net Revenues and Expenses Year to Date {510,582)
Ending Fund Balance 112,959






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

Extraclassroom Activity Funds (nothing received from HS)

High School
Account Activity (Interest)

Art Club

AV Club
Band

Choir

Class of 2015
Class of 2016
Class of 2017
Class of 2018

Class of 2019
Cougar Cupboard

Dramatic Productions
FBLA

Interact Club
Meteorology Club
Musical Production
NHS

Outdoor Club

Sales Tax

School Store

Ski Club

Student Athlete Mentors
Student Council
Varsity Club
Yearbook Club

Total High School

Statement of Cash Receipts and Disbursements

For Year Ending June 30, 2017

Cash Balance

Cash Balance

8/11/2016 Receipts Disbursements 8/31/2016
2,268.67 2,268.67
6,357.87 6,357.87

401,81 401.81
2,322.48 2,322.48
1,468.74 1,468.74

0.00 0.00
4,736.07 4,736.07
3,007.74 3,007.74
1,275.60 1,275.60
3,937.11 3,937.11
1,388.22 1,389.22
536.96 536.96
270.27 270.27
10,225.37 10,225.37

182.13 182.13

489.99 489.99
1,136.61 1,136.61
4,911.26 4,911.26
1,162.69 1,162.69
7,994.59 7,994.59
6,530.87 6,530.87
3,974.28 3,974.28
9,143.52 9,143.52

$ 73,723.85 - $ e $ 73,723.85
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

Extraclassroom Activity Funds (nothing reccived from HS)

Middle School

AV

AV charitable

Choir

Foreign Language
Health Club

Honor’s Trip
Honor's Charitable
LTD/LTD Charitable
National Jr Honor Society
Science Club

NYS Tax

Student Council
Treasurer's Club
Wrestling

Yearbook

Total Middle School

Elementary School
Student Council

Total Elementary

GRAND TOTAL

Statement of Cash Receipts and Disbursements

For Year Ending June 30, 2017

Cash Balance

Cash Balance

8/1/2016 Receipts  Disbursements __ 8/31/2016
518.65 $ 518.65
100.45 $ 100.45

7,607.56 $  7607.56
917.88 $ 917.88
119.59 $ 119.59
843.16 $ 843.16

3.00 $ 3.00
979.90 $ 979.90
705.55 $ 705.55
35.94 $ 35.94

1,501.54 $ 150154
9,300.66 $ 930066
434.91 1.97 $ 436.88
157.84 $ 157.84

10,617.07 10,617.07

$ 33,843.70 197 _$ - $ 3384567
$ 13,265.22 $ 1325522
$ 13,256.22 - 8 - § 1328522
$ 120,822.77 197§ - 5 120824.74

page 2 of 2





Grant Title
TITLE, F0011-17-2236
School Improvemen+0011-17-2236

2016-17 F0011-17-2236
9/1/16 to 8/31/17  F0011-17-2236
F0011-17-2236
F0011-17-2236
TITLE |, F0011-16-2236

School Improvemen FO011-16-2236

2015-16 F0011-16-2236
9/11151t0 8/31116  F0011-16-2236
F0011-16-2236
Title | F0021-17-3590
2016-17 F0021-17-3590
ends 8/31/17 F0021-17-3590
F0021-17-3590
F0021-17-3590
Title | F0021-16-3590
2015-16 F0021-16-3590
ends 8/31/16
Section 611 F0032-17-1040
2016-17 F0032-17-1040

F0032-17-1040
F0032-17-1040
F0032-17-1040
F0032-17-1040

Page 1 of 4

Grant Number Budget Code

0.15
0.16
0.4
0.45
0.46
0.8

0.15
04
0.45
0.46
0.8

0.15
0.4
0.45
0.46
0.8

0.15
08

0.15
0.16
0.4
0.45
0.46
0.8

North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

Amended

Budget Expenditures Budaget vs. Actual
57,600.00 57,600.00
15,120.00 15,120.00
25,750.00 25,750.00
1,200.00 1,200.00
5,525.00 5,525.00
14,805.00 14,805.00
120,000.00 = 120,000.00
24,300.00 10,600.00 13,700.00
12,000.00 8,441.24 3,558.76

2,400.00 2,602.13 (202.13)
5,225.00 1,662.87 3,672.13
6,075.00 2,0563.30 4,021.70
50,000.00 25,249.54 24,750.46
225,844.00 - 225,844.00
3,530.00 - 3,530.00
1.000.00 - 1,000.00
798.00 798.00
109,264,00 109,264.00
340,436.00 - 340,436.00
140.00 - 140.00
10.71 - 10.71
150.71 - 150,71
65,000.00 10,922.26 54,077.74
141,567.00 7,298.46 134,267.54
29,764.00 - 29,764.00
10,188.00 - 10,188.00
1,512.00 - 1,512.00
122,868.00 17,732.18 105,135.82
370,899.00 35,953.90 334,945.10

7

as of 8-31-16
Revenue
Receipts Receivable Code
- 4289
10,000.00 15,249.54 F4289
- - F4126
- - F4126
- 35,953.90 F4256






Grant Title
Section 619
2016-17

TITLE NIA,

TEACH/P
2016-17

HOMELESS
CHILDREN

Grant Number Budget Code

F0033-17-1040
F0033-17-1040
F0033-17-1040
FO033-17-1040

F0147-17-3590
F0147-17-3590

F0212-17-3018
F0212-17-3018

MCKINNEY-VENTC F0212-17-3018

2016-17

ENHANCED
HOMELESS
CHILDREN

MCKINNEY-VENTO

2016-17

F0212-17-3018
F0212-17-3018

F0212-17-3064
F0212-17-3064
F0212-17-3064

UPK EXPANDED F0404-17-0060

2016-17
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F0404-17-0060
F0404-17-0060
F0404-17-0060
F0404-17-0060
F0404-17-0060

0.16
0.4
0.45
08

0.15
0.8

0.15
0.4
0.45
0.46
0.8

0.15
0.4
0.45

0.15
0.16
0.4
0.45
0.46
0.8

North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

Receipts

as of 8-31-16

Revenue

Receivable Code

915.21 F4256.2

- F4289

- F4289

- F4289

Amended
Budget Expenditures Budget vs. Actual
2,732.00 455.34 2,276.66
13,130.00 - 13,130.00
171.00 - 171.00
2,152.00 459,87 1,692.13
18,185.00 915.21 17,269.79
53,610.00 - 53,610.00
29,186.00 - 29,196.00
82,806.00 - 82,806.00
17,500.00 - 17,500.00
27,600.00 - 27,600.00
1,840.00 - 1,840.00
1,385.00 - 1,385.00
1,675.00 - 1,675.00
50,000.00 - 50,000.00
6,500.00 - 6,500.00
9,750.00 - 9,750.00
3,750.00 - 3,750.00
20,000.00 - 20,000.00
168,982.00 - 168,982.00
23,340.00 557.73 22,782.27
91,900.00 1,400.00 90,500.00
36,204.00 575.00 35,629.00
3,996.00 - 3,996.00
96,336.00 1,974.59 94,361.41
420,758.00 4,507.32 416,250.68
¥

450732 F3289






North Rose-Wolcott Central School District as of 8-31-16
SPECIAL AID FUND Spreadsheet to Analyze Grants

Amended Revenue

Grant Title Grant Number Budget Code Budget Expenditures Budget vs. Actual Receipts Receivable Code
UPK F0409-17-7398 0.15 41,373.00 - 41,373.00
2016-17 F0409-17-7398 0.16 14,058.00 - 14,058.00
F0409-17-7398 0.4 17,000.00 78.05 16,921.95
F0409-17-7398 0.45 21,817.00 - 21,817.00
F0409-17-7398 0.8 19,010.00 - 19,010.00

113,258.00 78.05 113,179.95 - 78.05 F3289
UPK for 3 year olds F0446-17-0022 0.15 7,400.00 - 7.400.00
2016-17 F0446-17-0022 0.4 65,518.00 - 65,518.00
F0446-17-0022 0.45 1,488.00 - 1,488.00
F0446-17-0022 0.8 1,166.00 - 1,166.00

75,572.00 - 75,572.00 - - F3289
SCHOOQL CLIMATE thru Lyons CSD 0.15 46,550.00 - 46,560.00
2016-17 thru Lyons CSD 0.4 17,000.00 - 17,000.00
ends 9/30/17 thru Lyons CSD 0.45 5,790.96 - 5,790.96
thru Lyons CSD 0.46 6,500.00 - 6,500.00
thru Lyons CSD 08 9,149.04 - 9,149.04

85,000.00 - 85,000.00 - - F2770
SCHOOL CLIMATE thru Lyons CSD 0.15 23,113.10 11,183.44 11,929.66
2015-16 thru Lyons CSD 0.4 13.433.98 2,500.00 10,933.98
ends 9/30M16 thru Lyons CSD 0.45 5,676.38 776.71 4,899.67
thru Lyons CSD 0.46 3,478.00 3,478.00
thru Lyons CSD 0.8 3,399.56 1,564.17 1,835.39

49,101.02 16,024.32 33,076.70 - 16,024.32 F2770
SCH COUNSELINC S215E120381 0.15 7,010.00 - 7,010.00
2015-16 S215E120381 0.4 14,468.10 5,065.68 9,402.42
extension S5215E120381 0.45 383.47 - 383.47
ends 9/30/16 S215E120381 0.46 1,401.23 701.25 699.98
S215E120381 0.8 821.75 - 821.75

24,084.55 5,766.93 18,317.62 - 576693 F4289
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North Rose-Wolcott Central School District as of 8-31-16
SPECIAL AID FUND Spreadsheet to Analyze Grants
Amended Revenue
Grant Title Grant Number Budget Code Budget Expenditures Budget vs. Actual Receipts Receivable  Code
SUMMER 0.15 27,750.40 30,642.00 (2,891.60)
HANDICAPP 0.16 49,633.60 41,097.80 B8,535.80
2016-17 0.49 164,949.02 - 164,949.02
0.4 1,876.00 4,320.00 {2,444.00)
0.45 237.00 161.90 75.10
0.8 16,237.01 13,139.95 3,097.06
260,683.03 89,361.65 171,321.38 - 89,361.65 F4289
MATH thru Lyons CSD 0.15 18,000.00 900.00 17,100.00
2016-17 thru Lyons CSD 0.45 6,430.00 - 6,430.00
thru Lyons CSD 0.46 1,250.00 262.12 987.88
thru Lyons CSD 0.16 3,5600.00 174.33 3,325.67
29,180.00 1,336.45 27,843.55 - 1,336.45 F4289
21ST CENTURY  thru Lyons CSD 0.15 89,303.00 17,812.50 71,490.50
2016-17 thru Lyons CSD 0.16 45,000.00 19,323.25 25676.75
thru Lyons CSD 0.4 15,000.00 1,738.26 13,261.74
thru Lyons CSD 0.45 18,000.00 6,888.28 11,111.72
thru Lyons CSD 0.46 32,000.00 4,570.50 27,429.50
thru Lyons CSD 0.8 16,000.00 5,462.47 10,637.53
215,303.00 55,795.26 159,507.74 - 55,795.26 F4289
SCIENCE SODUS thru Sodus CSL 0.15 225.00 - 225.00
2016-17 thru Sodus CSL 0.8 47.05 - 47.05
272.05 - 272.05 - F4289
AFTER SCHOOL LOCAL 0.45 5,000.00 - 5,000.00
DISCOVERY 16-17 5,000.00 - 5,000.00 - F4289
TOTAL 2,330,688.36 234,988.63 2,095,699.73 10,000.00 224,988.63
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Board of Education Report
October 11, 2016

Brian Read, High School Principal

Strategic Action Plan Goal

School Improvement Plan Action Step

Progress

1: By June 2017, all students
taking a state assessment will be
proficient (3 or 4, 65 or higher).

Develop and implement interim assessments at 10-
week intervals (1.1.4, 1.1.8, 1.4.2, 2.5.2).

Several teachers participated in interim assessment development
training on Oct. 4 and 6 after school. The deadline to submit
interim assessment #1 was Oct. 6. The assessments will be
administered the first week in November, and we will utilize our
assessment platform — Linklt! — which will provide thorough data
reports to be used for teacher data analysis and action planning
through the School Based Inquiry Process protocols.

Adjust professional development offerings based on
data gathered from Leverage meetings and input from
the School Leadership Team (1.4.3).

Data that was collected from Leverage Leadership (instructional
coaching) sessions in September was shared with the School
Leadership Team. The decision was made to proceed to the next
monthly theme (more information in the section below).

Utilize the Leverage Leadership model of coaching to
improve instruction (1.1.7).

Each teacher has now engaged in a full cycle of Leverage
Leadership instructional coaching — a 15-minute classroom visit by
me followed up by a 15-minute conversation with the teacher
within 24 hours. The conversation focuses on the monthly
professional development theme. In September, the theme was
learning targets. In October, the theme will be tasks/questioning.
At the end of this report, | have included the rubric that | will be
using to drive my data collection during the visits and also our
follow-up conversations.

Deploy behavior-based MTSS interventions to address
individual and group needs, as evidenced by data.

We had a high number of new students enroll early in the year, so
one of our counselors will soon be running a recurring group for
these students. This will be time for them share their thoughts,
concerns, etc., and it is designed to assimilate them into our
school community.






Extend instructional time by engaging students in
varied after-school support opportunities (1.5.2).

We completed interviews for tutors that will offer extra help
sessions for our students from 3 to 5 pm at various points
throughout the year. These tutors are current teachers in our
school.

Developing effective partnerships with families
(Several items in the Strategic Plan refer to this
including 1.3.1, 1.3.2,1.3.3,1.3.4,1.3.5,and 1.3.8.)

Our Family Engagement SIP Group recently had its first meeting.
This is a group of teachers who will tackle many of the tasks
identified in the Strategic Plan related to family engagement.

Also, our annual Open House event took place on Oct. 5. Parents
were encouraged to sign up for the SchoolTool Parent Portal.

We also distributed our first monthly newsletter, and it is online.

2: By June 2017, each student
who has achieved mastery will
maintain mastery, and the
percentage of new students
achieving mastery will increase.

Engage students in varied enrichment learning
experiences. (Several items in the Strategic Plan refer
to this including 2.1.6, 2.1.8, 2.1.10, 2.1.12, and 2.5.3.)

Our Enrichment SIP Group recently had its first meeting. Thisis a
group of teachers who will tackle many of the tasks identified in
the Strategic Plan related to enrichment. The group will soon be
administering a survey to get more information related to
enrichment.

Establish community, business, and college
partnerships that support students in extending their
learning, applying what they learned in a real-world
setting, and accessing college opportunities (1.3.7,
2.7.2,2.7.5,2.7.6,2.7.7).

The school’s Shared Decision Making Team met recently and
discussed ways to tackle the goal identified to the left. The team
will work to offer an event (or events) related to college and
career preparation. Focus areas will be financial aid, college
applications, college visits, job search, interviews, and resume
building.

Our juniors and seniors recently participated in the Rochester Area
College Fair at our high school. Representatives from
approximately 15 area colleges and universities were on hand to
share information.

4: Starting in the 2018-19 school
year, we will increase all
students’ participation in STEAM
courses by 10% each year.

Create a STEAM task force to research STEAM,
evaluate the district program, and develop a STEAM
initiative (all items covered in 4.1).

The STEAM SIP Group (STEAM Task Force) met recently to begin its
work. The group began by discussing the definition of STEAM with
respect to NRW.




http://www.nrwcs.org/files/1287375/september%20newsletter.pdf



Other notes:

e Our annual Homecoming week was Oct. 3-7! Students participated in theme days and attended a variety of athletic contests throughout the week. The
Homecoming dance was a success, and everyone enjoyed the pep rally. Students did a fantastic job demonstrating their Cougar Pride.

e Here is the rubric | will be using for Leverage Leadership (instructional coaching — classroom visits and teacher conversations) this month:

Level 1

Level 2

Level 3

Rigor

Questions and tasks are
primarily at the
knowledge and
comprehension levels.

Questions and tasks are
primarily at the
application and analysis
levels.

Questions and tasks are
primarily at the synthesis
and evaluation levels.

Focus (Teacher
vs. Student)

The teacher spends the
great majority of class

time talking/presenting.

The teacher incorporates
both teacher-work
segments as well as
student-work segments.

Students spend the high
majority of class time
contributing to the
discussion or task.

Number of
Students

Only a few students
contribute to the
discussion or task.

Most students contribute
to the discussion or task.

All students contribute
to the discussion or task.







BOE Report
October 5, 2016
J. Hayden, NRWE Principal

Strategic Plan Goal

Action Step

Progress

1) BylJune 2017, all
students taking a state
assessment will be
proficient (3 or 4, 65 or
higher).

e Provide building level professional
development related to the 3 tiers of MTSS,
both academic and behavioral.

e Each Grade Level has had continued training during the
month of September and October at Data Days and
Behavioral Screening Data Days to ensure the
interventions are aligned with student needs based on
data and fall within the 80/90-5/15-1/5% triangle

e Identify and implement common reliable
screening tools to measure and monitor
student progress.

e Behavioral Interventions has been put in place for the
lowest 20% of student according to the behavioral
screening tool and the ELA screening tools

e ES Psychologist and Principal met with the MS principal to
learn about the STAR Math screening that is in place at the
MS as a possibility to use at the ES

e Utilize the Leverage Leadership model to
support teachers in their implementation of
MTSS.

e Leverage Leadership has started and there have been 34
Leverage Leadership classroom visits and 34 meetings with
teachers between September 19-October 4, 2016.

2) ByJune 2017, each
student who has
achieved mastery will
maintain mastery, and
the percentage of new
students achieving
mastery will increase.

e Research what other districts do for
enrichment at each level and develop district
definition of enrichment

e Elementary Computer Lab Teacher, STEAM/Math
Specialist, and Media Specialist participated in the meeting
at the HS to determine progress and to set goals towards
the SAP goals.

e Provide enrichment opportunities outside the
school day for e.g., Lego, Robotics, Science
Olympiad

e The ES has signed up to participate in the SCRIPPS Spelling
Bee through BOCES.






Use NYS assessment and Regents results to
identify students that are high 3’s and low 4’s
and determine what is getting in the way of the
3 becoming a 4 and what is needed so that the
4 stays a 4, etc.

4™ grade teachers met at Data Day on 10/4/16 in order to
evaluate academic needs of the cohort based on their
benchmarking assessments and 3™ grade Math and ELA
Assessments.

Students who achieved a level 3 or 4, in both ELA and
math are participating in coding and robotics enrichment
from 2:30-3:06 every day.

Utilize district MTSS process for moving
students in and out of tiered interventions

Running Record training is continuing to be provided to
each grade level through October in order to progress
monitor students who have been placed in an intervention
for ELA for students in K-4.

3)

By June 2019, by the end
of 2" grade, all students
will read at or above
grade level.

Teachers at all grade levels will complete a full
F & P benchmark

Benchmarking information was used at data days for
grades K-4 in order to determine students in need of
interventions.

Direct guidance on how to use guided reading
and writing workshop

Leverage Leadership visit and meetings are revolving
around the Jan Richardson rubric on Guided Reading
instruction

Principal proposed a PD schedule to the ASI regarding
coaching from BOCES for Writer’s Workshop

Teachers at all grade levels PK-6 will use
informal running records to facilitate Guided
Reading instruction in between Benchmarking
periods.

Each grade level is receiving individualized training on
Reading Running Records from the Reading department at
the ES

Any changes to master schedule will
accommodate guided reading every day

Completed July 2016; expectations will be communicated
to teachers on opening day

Monitor effectiveness of interventions
including Reading Recovery after grade 1 and

The data provided to the ES from Ohio State
demonstrated that the Reading Recovery program was
effective and student who re-entered the classroom after






adjust as data dictates

receiving the intervention continued to make gains. Our
students at NRWE exceeded the progress of the National
Random Sample both within the intervention and after
they were returned to the classroom and were learning
within their Tier 1 instruction.

Exposure to higher level text for all students

All students are participating in the ELA Domains and
Modules from EngageNY which is whole group instruction
based on complex text (as identified by NYS). This started
on 9/6/16.

4) Starting in the 2018-19
school year, we will
increase all students’
participation in STEAM
courses by 10% each
year.

Create STEAM task force

100% of students at NRWE are participating in STEAM.

Other Notes

e Bus Lessons for all grade level using our Cougar Pride Matrix and taught in collaboration with the Bus Garage

e Safety Patrol Kick-Off

e Fire Drills Completed for Fall
e 2 Lockdown Drills

e 1° Cubby Club Assembly

e Lions Club Eye Screening

e Merry-Go-Round Theater for 2" Grade

e Fall Picture Day
e College Spirit Wear Day







BOE Report

October 11, 2016
June M. Muto, Assistant Principal

North Rose — Wolcott Elementary School

Enrollment

Grade Level 2016-2017 2015-2016

PreK 33 40

Kindergarten 96 103

1** Grade 91 94

2" Grade 98 94

3 Grade 96 84

4™ Grade 83 106

TOTAL 497 521

Strategic Plan Goal Action Step Progress

1.

By June 2017, all
students taking a
state assessment
will be proficient
(3or4,65o0r
higher).

Work with Families as partners in learning

Attendance Team (Ashely Krul, Cathy Grasso, June Muto)
has been established, and meets bi-weekly. Student
attendance is reviewed and students are identified through
our attendance ladder. Contact with parent and meetings
with students/parents occur on an as need basis and
attendance contracts are completed.

A monthly “Pawsatively” Perfect Attendance Award has
been created. A student each month will be recognized for
perfect attendance during our Cubby Club Assembly.

An end of the year Attendance Incentive field trip is being
considered, for all students with 3 or less excused
absences. The field trip is looking at traveling to Destiny
Wonderworks, on Saturday, June 3.

We have also instituted a Grade Level Incentive for






students. The grade level with the highest percentage of
students present at school (each trimester) will earn a
movie in the auditorium, or freeze pops (end of the year)

Open House was held on 9/22 and 9/29. Attendance by
parents/families was great. 197 on 9/22 and 221 on 9/29
for a total of 418 students who had a least one family
member attend!

Before Open House on the 29%, Deputy Rick gave a
presentation to parents on Internet Safety for their
children. Approximately 40 parents attended.

Provide enrichment opportunities outside the
school day for e.g., Lego, Robotics, Science
Olympiad

Safety Patrol kick-off with Deputy Halverson and | occurred
on 9/13/16. We had 22 4™ graders submit applications,
along with a letter of recommendation from a teacher.
Deputy Halverson and | conducted interviews with each
applicant. Our first meeting will be Tuesday morning,
October 18™. We will be meeting monthly, with our
meetings focused on Safety, Leadership, Goal Setting, and
School Spirit.

1)

By June 2017, each
student who has
achieved mastery will
maintain mastery, and
the percentage of new
students achieving
mastery will increase.

Utilize district MTSS process for moving
students in and out of tiered interventions

The counseling department and | met with all grade levels
(9/26-9/30) to review data gathered from the behavioral
screening tool for all students. 20% of the neediest
students were identified. Interventions for each of these
students were discussed and recommended. These
interventions will be implemented beginning October 11.

Behavior monitoring is ongoing, and grade level meetings
as above have been scheduled for the remainder of the
year (quarterly).

Our MTSS Tier Two team meets weekly Nichole Clement,
Cathy Grasso, Daniel DiMora, June Muto, and Irene
Interlichia). Cut points for discipline have been






established at two or more referrals in a month. Discipline
data is reviewed and interventions discussed,
recommended, and implemented.

District leaders review past data related to
achievement outcomes (pre and post) for
students enrolled in summer school. Data will
be used to identify improvement targets for
summer school.

Summer school ran from July 11-August 4, 4 weeks, from
8:15-10:45am, Monday-Thursday. We identified the
lowest 20 students (by F&P Levels) in each 2" through 5"
grade, and had 63 students attend.

Each day students were instructed for one hour in Guided
Reading and one hour of Math fluency. 30 minutes was
dedicated to a Student Interest-based Enrichment Project
which was celebrated with parents on the last day of
summer school. 33 parents/families attended this event.

The attendance rate was 82% overall. There was an
increase of 1 to 2 reading levels for 20 students, 38
students maintained their reading level, and only 5
students saw a decrease.

Based on the results and a survey of the teachers in
summer school this year, | am making the following
recommendations.

1. Extend the day by 30 minutes, increasing Guided
Reading time to one hour and 30 minutes.

2. Extend the session to 5 weeks, 4 days per week.

3. Include Kindergarten and 1° Grade

Other Notes






e Summer School pictures of the end of session Celebration with Parents.

e We have completed our six evacuation drills (fire drills), one practice announced lockdown drill, and one unannounced lockdown drill. All drills were
successful, and identified minor areas that needed to be addressed. The “debriefing” was done one to one with staff, as needed. We have completed
our required drills for the fall (needed to be completed by 12/31/16).

e Discipline referrals for September are up from last year. Data reflects several students with multiple referrals that have been addressed as follows:

Student A Consequences, including out of school suspension, phone calls home, meeting with mom, Revised behavior
plan, outside behavioral counselor is working with mom and student. Student has a one-to-one aide. — 504
Plan*

Student B Consequences, including out of school suspension, phone calls home, meeting with parents. Student’s

referrals were during the first two weeks of school. He has settled in and doing well now.*

Student C Consequences, including out of school suspension, phone calls home, 2 home visits. Issue with student’s
medication. *

Student D Consequences, including out of school suspension, phone calls home, meeting with mom on two
occasions.*











K. DeFeo - LMS Assistant Principal
October BOE Report

Enrollment:
2015-2016 2016-2017
5% grade 87 112
6™ grade 84 91
7t grade 90 86
8™ grade 87 100
Total 348 389

District Strategic Plan and MS SCEP — Link:

Strategic Plan Goal Action Step Progress
# 1. By June 2017, all students Increase partnerships between LMS Attendance Team (Assistant Principal, Nurse, Counselors, Psychologist,
taking a state assessment will be school and families. Irene Interlichia) meets every Friday to review student attendance, and set up

proficient (3 or 4, 65 or higher)

Tenet 6 — Family and Community
Engagement

interventions based on our attendance ladder.
LMS is having a monthly attendance challenge. The grade level with the highest
percentage of students present for the month will be recognized at Town Hall

meetings at the end of the month.

An end of the year Attendance Incentive Field Trip to “Wonderworks” at Destiny
is being considered for students K-12 with three or less excused absences.

Open House was held on 9/22 from 5:30-7:00.






Establish district-wide Multi-Tiered
Systems of Support (MTSS) for
academic & behavior

LMS MTSS Team presented the “MTSS Handbook” at our first Faculty Meeting.
The focus these past five weeks have been on implementing solid Tier 1 core
instruction.

LMS Tier 2 Team (Principal, Assistant Principal, Counselors, Psychologist,
Intervention Teacher, Irene Interlichia) meets every “H” day from 10:30-11:30 to
review Tier 2 groups for Math, Reading, Writing, Attendance and ODRs.

LMS Tier 3 Team will begin meeting on October 20" to review individual
students/interventions and to offer additional supports.

Tenet 5 — Student Social and
Emotional Developmental Health:

The Student Support Team (Principal, Assistant Principal, Counselors,
Psychologist, Irene Interlichia) meets every Friday from 7:30-8:15.

The Student Support Team and Special Subject area teacher submitted a plan to
coordinate school groups after school from 2:15-2:50 in June, however we are
currently updating this list and hope to have more groups started ASAP.
Currently we have the Robotics Club, and Soccer Club.

#2: By June 2017, each student who
has achieved mastery will maintain
mastery, and the percentage of
new students achieving mastery
will increase.

Provide access to enrichment
opportunities for all students.

On September 14t an overview of the “LMS Robotics Club” was held in the
Technology room by Mr. O’Brien. He currently has about 16 students who are
creating, developing, and coding robots for their first competition.

After School Discovery started on October 3™, Students who have enrolled in
the 3:00-5:00 program (transportation is provided) are able to participate in
classes such as martial arts, cooking, sign language, origami, foosball and MORE.

Last year Ms. Davies, Mrs. DeFeo and several After School Discovery Staff
members met with local organizations (such as SUNY OSWEGO) to plan a college
visit for LMS students. We have just started the initial planning of this visit.

Other — School Safety and Security

e  Currently LMS had a Lockdown Practice on September 15" at 1:00, and then had our Lockdown drill the very next week.
e LMS has completed 4/8 Fire Drills with the plan to complete the final four in October.







Mark Mathews
Report to the BOE
North Rose-Wolcott Middle School

Date of meeting: October 11, 2016

The Middle School is a Focus School. As such, we underwent a review from an Integrated Intervention Team (lIT) during the spring of 2016. The IIT used the
Tenets below to guide and focus their recommendations.

DTSDE Tenets

Tenet 1: District Leadership & Capacity

Tenet 2: The School Leader

Tenet 3: Curriculum

Tenet 4: Teacher Practices & Support

Tenet 5: Student Social Emotional Developmental Health
Tenet 6: Family & Community Engagement

o .2-vision/leadership

o .3-resources

o .4-collaboration & capacity-building
o .5-useofdata

Strategic Plan Goal

Action Step

1) BylJune 2017, all
students taking a state
assessment will be
proficient (3 or 4, 65 or
higher).

Action Step 1:

Establish and implement
district-wide Multi-tiered
Systems of Support (MTSS)

for academics and behavior.

(Tenet 4.5) Math teacher, Mrs. Morgan, conducted a math screening for all
students in grades five and six. The screen measured 5% grade-place value, writing
numbers, value of numbers, comparing numbers, rounding to 10s, rounding to
100s, adding and subtracting up to 3 digits, multiplying by 1 and 2 digits,
subtracting money, dividing by 1 or 2 digits, and 2 step word problems using
addition and subtraction. 6" grade-multiplication and division to 2 digit,
adding/subtracting fractions with like and unlike denominators, comparing
fractions, multiplying fractions and whoe numbers, and 2 step addition and
subtration problems. These outcomes were used to form math interventions and
math intervention groups. We are starting with fluency practice, then moving on
to constructed response questions.

(Tenet 4.4) seventh and eighth grade teachers participated in grade level training
on the process of conducting Tier 1 MTSS meetings for individuals and groups of
students.






(Tenets 4.2, 4.3) Teachers began turning in Week at a Glance forms.

Action Step 2:

Provide access to General
Education curriculum for all
students

(Tenet 5.3) Started kindness incentive for students to earn tickets. When adults
recognize them for being kind to others, they earn a ticket that gets entered in a
monthly drawing for a small prize.

(Tenet 5.2) We started an incentive program for students who were chronically
absent in 2015-2016 where they get free entry to the school dance and other
incentives for improved attendance. Additionally, all students on this list have
been asked to identify a "trusted adult," someone they can reach out to when
they are having difficulty. We document the names of these trusted adulst an
involve them when students on the chronically absent list are having difficulty and
also for celebration.

(Tenet 5.2) We received student attendance surveys back from studennts on the
chronically absent list from 15-16 and are using the data to plan for additional
activities and intervention as the year goes on.

(Tenet 5.3) We are creating after school activities for our students, as
recommended by the NYSED review last spring. Activities will include groups like
legos clubs, chess club, fishing club, more to come....

Middle School Cougar Pride team hosted a building-wide Block Party-with the goal
of promoting a positive culture and building relationships among students and
between students and teachers. Teachers planned activities in their rooms, such
as tower building, structure competitions, and karaoke, as well as games, legos,
activities, and other activites for students.

5.4 Cougar Pride introduced building-wide recognition systems for students being
safe. Recognition includes tickets that are entered in a raffle for a small prize at
monthly assemblies.






Action Step 3:
Work with families as

partners in learning.

Tenet 6.3 All parents were contacted and asked to identify their preferred
method of contact. All teachers actively reached out to parents to ask them which
method (email, cell phone, work phone, home phone) they preferred for contact
from the school. Grade level teachers submitted forms to the counseling office,
and the list is being compiled and will be uploaded to SHARES so that all teachers
who work with all students can find each individual family's preferred method of
contact.

Tenet 6.3 All teachers are keeping a log of parent and family contacts-this has
been started and will continue through the school year.

Middle School Cougar Pride team hosted the Open House Hot Dog Roast for all
middle school students and families. 58% of our families attended this event. This
is a starting data point for us as we have not tracked the percent of families in the
past; we have tracked the number of people who attended.

6.3 All parents of students who qualify for or are receiving AlS are sent letters
informing them of the services their child will receive beginning 9.26.16

Action Step 4:

Utilize focused professional
learning to support district-
wide initiatives.

(Tenet 2.5) Principal starts Leverage Leadership, focusing on good learning
targets. Principal reports data back to School Leadership Team. Data represents
level of implementation of effective strategeis for using learning targets to support
all learners.

(Tenet 2.3) School Leadership Team met on 9.19.16 to discuss upcoming faculty
meeting, review exit data form faculty meeting and TEAM meetings, to form plan
that addresses gaps during October Faculty meeting: Topic-Close Reading and
Text-Dependent Questions.

Action Step 5:

Develop opportunities for
targeted instructional time
for students who are not
meeting benchmarks.

(Tenet 3.5) Beginning 9.6.16, 54 seventh and eighth grade students have
participated in small-group reading instruction 6 out of 8 days with a certified
Literacy teacher.

(Tenet 3.5) Beginning 9.26.16, and additional 41 students in grades five and six
have begun participating in small group, intensive reading instruction with
certified Literacy teachers five days a week. All students in fifth and sixth grades
are participating in small group reading instruction daily, but not all with certified






literacy teachers.

(Tenet 3.5) Beginning 9.26.16, 52 seventh and eighth graders started Writing
Workshop. This is a research-based program, units of Study, by Lucy Calkins.
These groups meet three out of 8 days and they are taught by certified literacy
teachers. Students in grades five and six have writing instruction daily using this
program.

2)

By June 2017, each
student who has
achieved mastery will
maintain mastery, and
the percentage of new
students achieving
mastery will increase.

Action Step 1:

Provide access to
enrichment opportunities
for all students

(Tenet 5.2)We are developing after school groups for all students. These will
begin on October 17,

(Tenet 5.2 and 3.4)John O’Brien is serving as the MS STEAM team representative.
Mr. Furletti may join the group next month.

(Tenet 3.2) We have started a robotics group that meets two times per week for
two hours per session. We are very excited that Mr. O’Brien is spearheading the
work of this group and that the group is meeting for such an extended period of
time. We currently have 16 students involved.

(Tenet 6.2) We are working with a community member who has experience
teaching coding. We are looking to schedule him for a day per week to work with
groups of students on coding.

(Tenet 2.2) SLT is scheduled to talk about enrichment strategies at our next
meeting.

Action Step 3:

Use assessment information
to intervene for students at
proficiency and mastery
levels

(Tenet 3.5)We have identified students who are in advanced classes for additional
support through the MTSS process. The time frame and process for this group of
students is different, though, because there are times when students are re-
enrolled in general math, art, and science due to achievement, student, or parent
choice.

(Tenet 3.5)We are using NYS assessment data, STAR reading and STAR math to
identify students who may be available to participate in enrichment instruction.






Strategic Goal 4:

Starting in the 2018-19 school
year, we will increase all
students’ participation in STEAM
(science, technology,
engineering, art, mathematics)
courses by 10% each year.

Action Step 2:

Action Step 1: °
Create a STEAM task force
(10 members, 3 per school,
and an administrator)

Promote STEAM through
NRW educational
community

See above for enrichment

Focus areas North Rose-Wolcott Middle School- October Leverage Leadership

Criteria of the Text

Very complex

Moderately complex

Readily accessible

The text contains multiple
purposes. The primary

The primary purpose of the
text is not stated explicitly but

The primary purpose of the
text is clear and concrete.

Meaning purpose is subtle and/or is easy to infer.

intricate

Connections among an Connections between ideas, Connections between ideas,
Structure expanded range of ideas are processes, or events are processes, and events are

implicit, subtle, or ambiguous.

implicit or subtle.

explicit and clear.

Knowledge demands

The subject matter of the text
relies on specialized, discipline-
specific knowledge

The subject matter of the text
involves some discipline-
specific knowledge, more
explanation in the text

The subject matter of the text
relies on little or no discipline-
specific knowledge.

Please note that we are beginning to analyze text in this way, we have many teachers who have limited experience with text analysis or literacy instruction. |

will be looking at the resources that students are presented with when | am in the classrooms for Leverage Leadership, along with all other aspects of the

lesson.






In addition to my report for this month, I’'m sharing information about the Honor’s Trip plan for this school year. Over my three years
in North Rose-Wolcott, I've noticed that the Honor’s Trip Criteria has not consistently produced a list of qualifying students that is
representative of our student population. This would include students from economically disadvantaged families, students with
IEPs, 504 plans, or who are language learners.

I’'ve asked the team of teachers who have organized the Honor’s trip to revisit the criteria, submit an educational plan that is closely
tied to the NYS Standards at the 8™ grade level, and schedule the trip so that only one day of school is missed.

Additionally, we revisited the criteria so that the student population should have equal access to participate in this wonderful
opportunity. This means that students can occasionally make mistakes while they are in middle school and still qualify. It also
means that we have taken a closer look at the grading formulas and accounted for students who may have special needs. One of the
potential concerns here is that we could be perceived as “lowering the bar” for students with special needs and making it “easier”
for them. We should expect equal representation of all groups in our most successful students. This is a topic we must continue to
address as we confront issues of equity in all aspects of our school. We have a considerable amount of work to do engaging our
boys and helping them find success academically and socially.

They have done this and | am sharing the criteria with you. See below.

Student Groups 15-16 16-17
Total students 29 56
Males 8 17
Females 21 39
IEP students 0

504 students 0

ESL 0

Economically challenged 7 23






Itinerary

Activity/Resources

Top of the Rock

https://www.topoftherocknyc.com/static/legacy/images/teacher guide.pdf Complete the before the trip lesson during

an afterschool meeting. On the bus ask students to share what they learned during their visit there.

Metropolitan Museum of
Art

Have students record 2 pieces of work that they found interesting and what they learned about it. Have them answer
how is culture impacted by the artwork that was displayed at the museum.

The Beast

Discuss the history of the Statue of Liberty
http://www.libertyellisfoundation.org/statue-history

Museum of National
History

Have students complete a sheet of three things they learned during their visit and 1 question they may have.

Wicked

http://www.telecharge.com/showimages/wickedstudyguide.pdf complete a lesson that is selected by teacher

chaperones to complete during a meeting at school.

Times Square

Lower East Side
Tenement
*Aligns with SS
Curriculum

https://www.tenement.org/files/oral_history/Oral%20History%20Lesson%20Plan%20-%20Middle.pdf lesson provided
from tenement house museum website

Complete during a meeting.

Chinatown/Little Italy

https://www.nps.gov/nr/feature/asia/2010/chinatown little italy hd.htm

Complete a KWL chart and then share information about Chinatown/Little Italy.

9/11 Museum

http://timeline.911memorial.org/#Timeline/2

Complete activity during
Honor’s Trip meeting.

Review timeline of events of 9/11
Reflect on what students learned about the event.
Complete during a meeting.

See attached for Honors Trip Selection Criteria
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8™ Grade Honors Trip
Selection Criteria

Revised October 2016
40 - 50 students 10 - 15 parents 4 teacher chaperones 1 tour escort
Numbers may vary depending on eligible students

Initial Screening

1. 8™ grade students with overall 7™ grade cumulative GPA of 85 + (General
Education Students), a 80 + (students with a 504 plan), or a 75 + (students with an IEP).
2. Disciplinary record from 5™, 6™ & 7™ grade.
No more than one of the following:
1 OSS (Out of School Suspension)
1 ISS (In School Suspension)
The teacher coordinators and middle school principal will review each
student’s disciplinary records.

3. Attendance - Student did not exhibit unreasonable - non-health
related absences in 5™, 6™ or 7™ grade.

4, Display the highest standard of school & community service and
courtesy

A letter will be sent to the eligible students who have meft all of the above criteria by
October 15™, inviting them to an informational meeting regarding the honors trip. This
meeting will cover how they were selected, what they need fo do to maintain their
candidacy, and details about the trip.

What honors trip students must do/have to remain a candidate.

1A.  Maintain an 85, 80, or 75 per students eligibility or above GPA in middle
school classes
If a student drops below 85, 80 or 75 (but higher than 80, 75, or 70) they
will be put on five week probation. In that time they must get their GPA up
to the designated grade, or they will be removed from the trip.

1B.  Maintain a 75 or above average in any advanced placement/high school
level courses (i.e. Advanced Math, Advanced Science, Studio Art)

2. Maintain an outstanding disciplinary record through 8™ grade.
No OSS/ISS

Should a student receive a disciplinary action, the principal and

teacher coordinators of the trip will determine if the infraction

warrants the student being dismissed from the trip.

Teacher approval (all 8™ grade teachers)

Complete an essay on the student’s candidacy for the honors trip.

Have parent permission

Maintain a good attendance record

Attend all scheduled meetings. If unable to attend, inform the teacher
coordinators of conflict.

8. Turn in all trip materials on time.

NSO hsw
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BOE Report
October 11, 2016
Megan Paliotti, Director of Special Education
Professional Development

On October 4th, a group of staff members were trained in Co Writer and Snap and Read. These are tools all teachers and students will have access to in order to
support their reading and writing skills. The programs contain support that read text from any document or website in over 100 languages, assist students in
taking and organizing notes from any text, use word prediction for writing, and many other features.

Medicaid

The Special Education Department is underwent a Medicaid Review in September. This entailed the state choosing random Medicaid claims for which supplied
the back-up documentation to prove that we were compliant with the regulations for claiming. Donna Murray from the RIC conducted this review and the
Management Advisory Group which assists us with claiming Medicaid supported us through this process. We were 100% compliant in all areas, which we were
told has only happened 3 other times in the history of completing these reviews.

Student Movement- 9/7/16 - 10/3/16

Special Education CPSE | CSE 504
New referrals 0 1 4
Declassified 0 0 0
Moved in 0 9 1
Moved out 1 3 0
BOCES placements 15
Consortium placements 5






Parent Participation
Committee on Preschool Special Education Meetings- 100%

Committee on Special Education Meetings- 75%

English Language Learners
-33 students currently qualify for services

A comprehensive Part 154 Data Report is due in November. This report requires districts to provide information about the English Language Learners in the
district. The report focuses on evaluation of ELL’s, services provided to ELL’s, how long individual ELL’s have been receiving services, first language of our ELL’s,
and other regulatory checks.






BOE Report
October 11, 2016
Robyn Roberts-Grant, High School Assistant Principal

NRW HS Enroliment 9/30/2015 9/30/2016
Grade 9 90 110

Grade 10 95 68

Grade 11 89 93

Grade 12 102 99

Total 376 370

1. Attendance Initiative - DSP 1.3.5 - Create a team to review and improve our current practices related
to student attendance and achievement. Identify who needs to be engaged and target from there.

An attendance team was created that is comprised of three school counselors, the school psychologist,
the school nurse, one school secretary and an administrator (Mrs. Roberts-Grant) to review and improve
our current practices related to student attendance and achievement. We have a five levels of
interventions based on the percentage of days a student has been absent. Level 1 (5%), Level 2 (8%),
Level 3 (10%), Level 4 (15%) and Level 5 (>20%) which include meeting with student, the families,
completing attendance contracts and home visits. We meet as a team every Monday. The high school
currently has a 94.07% attendance rate and the goal is to have our overall attendance percentage at 96%
or higher. This ultimately will minimize the number of students that are chronically absent (missing 10%
or more of school).

DSP - 2.8.4 - Communicate and celebrate students that achieve at the mastery level and students that
maintain at the mastery level - ongoing. There will be an attendance celebration each marking period for
students with Perfect Attendance. Each marking period the students will start fresh to acknowledge
students that have improved attendance. There will also be an end of the year celebration for students
with Nearly Perfect Attendance and Perfect Attendance.

2. MTSS - (DSP 1.1) Establish & implement district-wide Multi-tiered Systems of Support (MTSS) for
academics & behavior

e September Conference Days - Reviewed new referral process with all staff for Tiers 1,2 & 3

e Weekly Attendance Meeting every Monday & interventions made for students meeting thresholds

e First week of school - The entire high school participated in lessons on behavior expectations

e Cougar Pride Team will promote a Student of the Month for each grade level based on a character
trait each month.

e Cougar Pride team promoted staff to send home Positive Postcards to students who exhibit
positive behavior, academic success /or improved behavior or academic efforts.

3. Safety and Security - To date, NRW HS has had 6 out of 8 of the mandated practice Fire Drills, 1 of the
4 Lockdown drills and two Lockout drills. Over the summer, all of the building safety plans were updated
and all rooms in the high school and district office received a red “GO” folder that contain a laminated
quick reference chart, detailed lists of all emergency situation protocols, attendance slips, floor plans,
maps and a phone chart.





