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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


September 13, 2016 6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


AGENDA 
 
1.  Call to Order/Pledge of Allegiance 


a. Approval of Agenda 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the agenda of September 13, 2016. 


 
Motion for approval by _______, seconded by _______, all in favor ____-____. 
 
2.  Public Access to the Board: 


This time is provided for residents of the District to address the Board of Education.  
 
3.  Reports and Correspondence: 


a. Reports: (Note to BOE: Please email questions to the Superintendent) 
• Principals 
• Directors 
• Assistant Superintendent for Instruction and School Improvement 
• Assistant Superintendent for Business and Operations 
• Superintendent 
• Student BOE Member 
• Committees 


 Audit Committee – Danny Snyder, John Boogaard, Izetta Younglove 
 Budget Committee – Danny Snyder, Linda Eygnor, Lucinda Collier 
 Building and Grounds/Capital Project/Energy Committee – All BOE Members 
 Personnel & Negotiations Committee – Edward Magin, Izetta Younglove 
 Community Relations – Izetta Younglove & Linda Eygnor 
 Four County SBA Liaison – Edward Magin & Lucinda Collier 


b. Good News 
c. Other 


 
4.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA is made by _______, and 
seconded by_______ any discussion- All in favor ___-___. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of August 9, 2016. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of August 30, 2016. 


   
b) Substitute Teachers and Substitute Service Personnel  


 RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
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c) Standard Work Days for Employees 
RESOLUTION 


 BE IT RESOLVED that the North Rose-Wolcott CSD, Location Code 75141 hereby establishes the following 
 as standard work days for its employees and will report days worked to the New York State and Local 
 Employees’ Retirement System based on the time keeping system or the record of activities maintained and 
 submitted by these members to the clerk of this body: 
 


Title Standard Work Day 
(Hrs/day) 


Assistant Program Director 6 
Assistant Transportation Supervisor 8 
Auto Mechanic 8 
Baker 6 
Bus Driver 6 
Bus Monitor 6 
Cafeteria Monitor 6 
Cleaner 8 


 
RESOLUTION 


 BE IT RESOLVED that the North Rose-Wolcott CSD, Location Code 75141 hereby establishes the following 
 as standard work days for its employees and will report days worked to the New York State and Local 
 Employees’ Retirement System based on the time keeping system or the record of activities maintained and 
 submitted by these members to the clerk of this body: 
 


Title Standard Work Day 
(Hrs/day) 


Clerk 7.5 
Clerk Typist 7.5 
Cook 6 
Cook Manager 7 
Food Service Helper 6 
Grant Program Aide 6 
Groundskeeper 8 
Lifeguard 6 


 
RESOLUTION 


 BE IT RESOLVED that the North Rose-Wolcott CSD, Location Code 75141 hereby establishes the following 
 as standard work days for its employees and will report days worked to the New York State and Local 
 Employees’ Retirement System based on the time keeping system or the record of activities maintained and 
 submitted by these members to the clerk of this body: 
 


Title Standard Work Day 
(Hrs/day) 


Maintenance Worker 8 
Messenger 8 
Occupational Therapist 7.25 
Occupational Therapist Assistant 7.25 
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Recreation Attendant 6 
Registered Nurse 7.25 
School Lunch Manager 7.50 
School Monitor 6 


 
RESOLUTION 


 BE IT RESOLVED that the North Rose-Wolcott CSD, Location Code 75141 hereby establishes the following 
 as standard work days for its employees and will report days worked to the New York State and Local 
 Employees’ Retirement System based on the time keeping system or the record of activities maintained and 
 submitted by these members to the clerk of this body: 
 


Title Standard Work Day 
(Hrs/day) 


School Nurse 7.5 
Seasonal Cleaner 8 
Seasonal Maintenance Worker 8 
Senior Account Clerk 7.5 
Senior Bus Driver 8 
Senior Clerk Typist 7.5 
Senior Maintenance Mechanic 8 
Student Worker 6 


 
RESOLUTION 


 BE IT RESOLVED that the North Rose-Wolcott CSD, Location Code 75141 hereby establishes the following 
 as standard work days for its employees and will report days worked to the New York State and Local 
 Employees’ Retirement System based on the time keeping system or the record of activities maintained and 
 submitted by these members to the clerk of this body: 
 


Title Standard Work Day 
(Hrs/day) 


Teacher Aide 7 
Transportation Supervisor 8 
Treasurer 7.5 


 
 


d) Donation to the District 
 Whereas, Leavenworth Alumni Association has made a donation of $500 to the North Rose-Wolcott Central 
 School District, and; 
 Whereas, Leavenworth Alumni Association has designated that the funds be used solely for the purpose of 
 purchasing new updated library books for the Leavenworth Middle School; NOW, 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
  pursuant to Education Law, accepts the donation in the amount of $500 and amends the 2016-2017 budget 
 by an increase of $500 to the Leavenworth Middle School Library books code A2610-460-03-0000. 
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e) Personnel Items: 
1. Letter of Intent to Retire – Kim Borden 


 
RESOLUTION 


       Be it resolved that the Board of Education, upon the recommendation of the Superintendent of the     
        Superintendent of Schools and pursuant to Education Law hereby rescinds Resolution 5g4 from its     
        meeting of April 12, 2016, and further, accepts with thanks for years of service, the letter of retirement  
        letter and agreement Mrs. Kim Borden dated August 18, 2016. 


 
2. Letter of Resignation –Kimberly S. Sember 


Kimberly S. Sember, School Monitor, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Kimberly S. Sember, School Monitor effective 
September 1, 2016. 
 


3. Correction Appoint Special Education Teacher – Amanda Jorgensen 
         Jennifer Hayden and Megan Paliotti recommend the appointment of Amanda Jorgensen to fill a Special  
         Education Teacher position at North Rose-Wolcott Elementary School. 


 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and  
        pursuant to Education Law, approves the four year probationary  appointment of Amanda Jorgensen as    
        a  Special Education Teacher, conditional upon a criminal history record check according to        
        Commissioners Regulation §80 1.11 and Part 87 as follows: 


 Certification:  SWD Grades 1-6  
 Tenure Area:  Special Education  
 Probationary Period: October 3, 2016-October 4, 2020 October 2, 2020 


   Salary: Step C, $41,373 to be adjusted upon completion of negotiations 
 This expiration date is tentative and conditional only.  In order to be granted tenure the teacher 
 must receive composite or overall annual professional performance review ratings pursuant to 
 Section 3012-c and/or 3012-d of the Education Law of either effective or highly effective to the 
 extent required by the applicable provisions of the Education Law, the Rules of the Board of 
 Regents and the Regulations of the Commissioner of Education, and if the teacher receives an 
 ineffective composite or overall rating in the final year of the probationary period the teacher shall 
 not be eligible for tenure at that time. 
 


4. Correction Appoint Temporary ESOL Teacher – Alice Cona 
        Megan Paliotti recommends Alice Cona to fill an English as a Second Language position. 


 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and  
        pursuant to Education Law, approves the temporary  appointment of Alica Cona as an English as a    
        Second Language teacher, pending receipt of certification in TESOL and conditional upon a criminal  
        history record check according to Commissioners Regulation §80 1.11 and Part 87 as follows: 


 Certification: Professional 7-12 French, Professional 7-12 English 
 Probationary Period: August 31, 2016 through June 30, 2016 2017 


   Salary: Step L, $50,792 to be adjusted upon completion of negotiations 
 


5. Correction Coaching and Athletic Department Appointment 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following coaching appointments for the 2016-17 school year, 







5 
 


conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and 
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses. 


  
   Step Years Salary 
Girls Volleyball  Jr. Varsity 


modified 
Mark Williams 
 


3 8 $2,442* 
 


 
5.  Information Items: 


a. Claims Auditor Reports 
b. 2016 Law Conference 
 


6.   Old Business 
 
7.   Motion for Adjournment 
       There being no further business or discussion, a motion is requested adjourn the regular meeting 
 
Motion for approval by ______, seconded by ______, with motion approved ____-____.  Time adjourned: ___:___ p.m. 
 
 








 


19 
 


NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING MINUTES 


August 9, 2016 6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 
 


PRESENT: 
BOE Members: Edward Magin, Danny Snyder, John Boogaard, Lucinda Collier, Linda Eygnor, Andrew Mathes, 
Izetta Younglove 
Superintendent:  Stephan J. Vigliotti, Sr. 
Assistant Superintendent for Business and Operations: Robert Magin 
Assistant Superintendent for Instruction & School Improvement: Melanie Stevenson 
District Clerk (DC):  Tina Fuller  
Approximately 2 students, staff and guests 
 
1.  Call to Order/Pledge of Allegiance: 
        President, Lucinda Collier called the meeting to order at 6:00 PM and led the Pledge of Allegiance. 
         


 Approval of Agenda: 
 Andrew Mathes moved and Linda Eygnor seconded the following motion.  It passed with a unanimous vote. J. 


Boogaard, L. Collier, E. Magin D. Snyder, I. Younglove voted yes. 
 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 


pursuant to Education Law, approves the agenda of August 9, 2016. 
 
2.  Public Access to the Board: 


No one addressed the Board of Education 
 
3.  Reports and Correspondence: 


a. Reports: (Note to BOE: Please email questions to the Superintendent) 
• Principals – no reports were given 
• Directors – no reports were given 
• Assistant Superintendent for Instruction and School Improvement – Discussed the 3-8 and 


regents test results.  Asked the Board to review for further discussion at the next BOE 
meeting. 


• Assistant Superintendent for Business and Operations – discussed the Audit, Reserve Balance 
transfers and the capital outlay project. 


• Superintendent – Discussed visit to  NYSED to meet with the Head of Facilities and Planning 
• Student BOE Member – no report given 
• Committees – No reports were given 


 Audit Committee – Danny Snyder, John Boogaard, Izetta Younglove 
 Budget Committee – Danny Snyder, Linda Eygnor, Lucinda Collier 
 Building and Grounds/Capital Project/Energy Committee – All BOE Members 
 Personnel & Negotiations Committee – Edward Magin, Izetta Younglove 
 Community Relations – Izetta Younglove & Linda Eygnor 
 Four County SBA Liaison – Edward Magin & Lucinda Collier 


b. Good News – Superintendent Vigliotti was pleased with the number of faculty members he has seen 
working over the summer. 


c. Other – scheduled a second BOE meeting on August 30th for the purpose to appoint new faculty 
members.  Proper notification will be sent out. 
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4.  Consent Agenda: 
a) Board of Education Meeting Minutes  


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of July 12, 2016. 


  
b) Recommendations from CSE and CPSE 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
 April 26, July 11, 18, 19, 21 and 26, 2016; and instructs the Superintendent to implement the 
 recommendations on behalf of the following individuals identified by student number:    
   
 13188 12985 13736 13691   
                               
               IEP Amendments:    13733  12535  11815  12537  11597  12429  11879  13683 
    


c) Substitute Teachers and Substitute Service Personnel  
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
 


d) “Acting Principal” Empowered to Suspend Students 
 BE IT RESOLVED that on the recommendation of the Superintendent the Board of Education hereby 
 approves that for the duration of the 2016-2017 school year, in the absence of a Building Principal, the 
 Assistant Principal for the building shall be designated as “Acting Principal” and shall be empowered to 
 suspend a student for a period of five (5) school days or less. 
 


e) Donation to the District 
Whereas, Merry-go-Round Playhouse Musical & Youth Theatre has made a donation of $4,600.00 to the 
North Rose - Wolcott Central School District, and;  
Whereas, Merry-Go-Round Playhouse Musical & Youth Theatre has designated that the funds be used solely 
for the purpose Arts in Education programming; NOW,   
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, accepts the donation in the amount of $4,600.00 and amended the 2016-2017 
budget by an increase of $4,600 to Arts in Education code A-2110-450-05-0000. 


 
f) 2016 School Tax Warrant  


Whereas the Board of Education has been authorized by the voters of North Rose - Wolcott CSD to collect 
School Taxes at a sum not to exceed $ 9,208,861 (General Fund) and $115,100 (Wolcott Public Library and 
Rose Free Libraries). 
Be it Resolved that the tax warrant of the Board, duly signed, shall be affixed to the tax rolls authorizing the 
collection of said taxes to begin September 1, 2016 and end October 31, 2016, giving the tax warrant an 
effective period of 61 days, at the expiration of which time the tax collector shall make an accounting, in 
writing, to the Board of Education. 
Be it Further Resolved that the delinquent tax penalties shall be fixed as follows: September 1, 2016 – 
October 1, 2016 - No Penalty; October 2, 2016 – October 31, 2016 - 2% Penalty; After October 31, 2016-
Unpaid taxes turned over to the County will incur additional penalties to be retained by the County. 
 


g) Board Appointments: 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, appoints the following individuals to serve in the stated positions with stipends 
as stated for the 2016-17 school year, effective August 10, 2016: 
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Position 2015-2016 2016-2017 


Central Treasurer , Extra Classroom Activities Account: 
North Rose Elementary Eric Pentycofe, Stipend $250 Kathleen Krivitza, Stipend $250 


 
h) Increase hours per day for Karen Meyer 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to New York State Civil Service Law, approves the increase from 5 hours per day to 6 hours per 
 day for Karen Meyer as a Teacher Aide, effective September 1, 2016. 
 


i) Reserve Fund Transfer Resolutions 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the transfer of $928,339.37 from the Workers’ Compensation 
 Reserve Fund to the Building Capital Reserve Fund in accordance with the district’s Funding and Use of 
 Reserves Policy adopted on June 14, 2016. 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the transfer of $467,573.70 from the Unemployment Insurance 
 Reserve Fund to the Building Capital Reserve Fund in accordance with the district’s Funding and Use of 
 Reserves Policy adopted on June 14, 2016. 
 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the transfer of $429,395.21 from the Employee Benefit Accrued 
 Liability Reserve Fund to the Building Capital Reserve Fund in accordance with the district’s Funding and 
 Use of Reserves Policy adopted on June 14, 2016. 
 


j) Substitute Rate for Retired Service Employees 
BE IT RESOLVED that the hourly rate of pay for retired support staff will be the substitute hourly rate plus 
$2.00 per hour when subbing in the same area as prior to retirement.  


k) Personnel Items: 
1. Letter of Intent to Retire – William Hendrix 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the letter of resignation for the purpose of retirement from William 
Hendrix effective January 15, 2017. 
 


2. Letter of Resignation – Jennifer Maloney 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Jennifer Maloney, Leavenworth Middle School 
Teacher effective August 31, 2016. 
 


3. Letter of Resignation – Diana Schultz 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Diana Schultz, Leavenworth Middle School 
Teacher effective July 21, 2016. 
 


4. Letter of Resignation – Melissa Reeves 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Melissa Reeves, North Rose Wolcott High School 
Mathematics Teacher effective August 11, 2016. 


 
5. Letter of Resignation –Sarah Oeschger 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
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pursuant to Education Law, accepts the resignation from Sarah Oeschger as the Girls Jr. Varsity Soccer 
Coach, effective July 15, 2016. 
 


6. Letter of Resignation –Brian Tinsley 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the letter of resignation from Brian Tinsley effective August 8, 2016. 
 


7. Appoint Clerk/Typist – Carrie Brown 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of Carrie Brown as a 
Clerk/Typist, conditional upon a criminal history record check according to Commissioners Regulation 
§80 1.11 and Part 87 as follows: 
Hours/Day: 7.5 Months/Year: 12 
Probationary Period: August 22, 2016 – February 19, 2017 
Salary:  $10.50/hour 
 


8. Appoint Teacher Aide – Susan Pierce 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of Susan Pierce as a 
Teacher, Aide, conditional upon a criminal history record check according to Commissioners Regulation 
§80 1.11 and Part 87 as follows: 
Hours/Day: 7 Months/Year: 10 
Probationary Period: September 1, 2016 –March 1, 2017 
Salary: $9.75/hr.  
 


9. Reinstatement of  Teacher Aide– Jennifer McKown 
Be it resolved that the Board of Education, upon recommendation of the superintendent of Schools and 
pursuant to Civil Service Law, approves the reinstatement of Jennifer McKown, as a Teacher Aide for 7 
hours per day, 10 months, $10.85 per hour, effective September 1, 2016. 
 


10. Appoint Teacher of Deaf/Teacher of Visually Impaired – Jennifer Renzi 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Jennifer Renzi as a 
Teacher of the Deaf/Teacher of Visually Impaired, conditional upon a criminal history record check 
according to Commissioners Regulation §80 1.11 and Part 87 as follows: 
Certification: Deaf and Hearing Impaired – Permanent 
      Blind and Visually Impaired - Professional 
Tenure Area:  Teacher of the Deaf 
Probationary Period: August 31, 2016 – August 30, 2020 
Salary: Step W $65,397 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


11. Appoint Elementary Summer School Staff 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, appoints the following individuals to fill positions for Elementary Summer 
School, from July 11-August 5, 2016. 
 







 


23 
 


Name Position Salary hrs. per Day 
Julie Norris Substitute Teacher $30.00/hr. 3.5 hours/day 
Jennifer Evener Substitute Teacher $30.00/hr. 3.5 hours/day 
 


12. Coaching and Athletic Department Appointment 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following coaching appointments for the 2016-17 school year, 
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and 
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses. 


  
 FALL COACHING POSITIONS: 


   Step Years Salary 
Girls Soccer  Jr. Varsity Kelly Ferrente 


 
1 1 $2,100 


 
13. Correction - 21st Century Program Appointments 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following individuals to work various enrichment programs 
for the 2016-17 school year.  These programs are funded by the 21st Century Community Learning 
Centers Grant. 
 
Staff Position                             $/Hr.   
Susan Lasher Grant Program Attendance Clerk/Program Aide $12.00 
Susan Lasher Grant Program Aide  $10.00  
 


14. Correction - Appoint Extended School Year Summer School Staff 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, appoints the following individuals to fill positions for Special Education 
Summer School, from July 11 through August 18, 2016. 
 
Name      Position       Salary     hrs. per Day 
Shannon LaClair MacRae      Substitute Teacher          $30.00/hr. 


 
5.  Information Items: 


a. Claims Auditor Reports 
b. Four County New Member Training 


 
6. Additions to the Agenda:  
 


a. RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the addition to the August 9, 2016 meeting agenda. 
 


  Andrews Mathes moved and Linda Eygnor seconded the following motion.  It passed with a unanimous 
 vote. J. Boogaard, L. Collier, E. Magin D. Snyder, I. Younglove voted yes. 


 
b. Letter of Resignation –Andrew Episcopo 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools  and 
 pursuant to Education Law accepts the letter of resignation from Andrew Episcopo, Leavenworth Middle 
 School Reading Teacher, effective August 3, 2016. 
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  John Boogaard moved and Linda Eygnor seconded the following motion.  It passed with a unanimous 
 vote. L. Collier, E. Magin A. Mathes, D. Snyder, I. Younglove voted yes. 


 
c. Appoint Elementary Teacher – Alison Maloney 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of  Alison Maloney as an 
Elementary teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 


Certification: Professional ECE Gr. B-2 and Gr. 1-6 
Tenure Area:  Elementary 
Probationary Period: August 31, 2016 – August 30, 2020 
Salary: Step D $41,947 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


Danny Snyder moved and Andrew Mathes seconded the following motion.  It passed with a unanimous 
vote. L. Collier, L. Eygnor, E. Magin, A. Mathes, I. Younglove voted yes. 


 
d. Appoint Long Term Substitute Teacher – Joanna Samar 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law approves the appointment of Joanna Samar as a Long Term Substitute 
 Teacher conditional upon a criminal history record check according to Commissioners Regulation §80 1.11 
 and Part 87 as follows: 
 Certification: Initial ECE Gr.B-2 and Gr. 1-6 
 Appointment Dates: August 31, 2016 – approximately January 27, 2017 


Salary: Step A $40,500 – to be adjusted upon completion of negotiations 
 


John Boogaard moved and Linda Eygnor seconded the following motion.  It passed with a unanimous vote. 
L. Collier, E. Magin A. Mathes, D. Snyder, I. Younglove voted yes. 


 
e. Aquatics Program 


  Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the following individuals as Water Safety Instructors and/or 
 Lifeguards or Program Directors for all swim programs for 2015-16. 
 


Name Rate/ Hr.     Position(s) ___________ 
Kat Lange  $23.50       Program Director  
Amanda Randall  $13.00     Lifeguard/WSI   
Loren Searle $9.25 (7/1/16-12/30/16)  Lifeguard 
  $9.70 (12/31/16-6/30/17)     
Kalen Bjerga $9.50 (7/1/16-12/30/16)     Lifeguard/WSI 
  $9.70(12/31/16-6/30/17)  
Mercedes Rizzo $9.00 (7/1/16-12/30/16)     Lifeguard 
  $9.70(12/31/16-6/30/17)  
Samantha Levreault $9.50 (7/1/16-12/30/16)     Lifeguard/WSI 
  $9.70(12/31/16-6/30/17)  
Karli Starczewski $9.25 (7/1/16-12/30/16)     Lifeguard 
  $9.70(12/31/16-6/30/17) 
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Gabrielle Bailey $9.00 (7/1/16-12/30/16)    Lifeguard 
  $9.70(12/31/16-6/30/17) 
Dylan Wood $9.25 (7/1/16-12/30/16)     Lifeguard/WSI 
  $9.70(12/31/16-6/30/17) 
Kaitlyn Cox  $22.00          Lifeguard/WSI/Program Director 
Casen Lange  $15.50                  Lifeguard/WSI/Assistant Program  


               Director & Program Director 
Gorton “Scotty” Martin $30.00     Program Director/ Lifeguard IT/WSI IT  
      (IT – Instructor Trainer) 
 
Danny Snyder moved and Andrew Mathes seconded the following motion.  It passed with a unanimous 
vote. L. Collier, L. Eygnor, E. Magin, A. Mathes, I. Younglove voted yes. 
  


f. Appoint Extended School Year Summer School Staff 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, appoints the following individuals to fill positions for Special Education 
Summer School, from July 11 through August 18, 2016. 


 
Name Position Salary         hrs. per Day 
Becky Rose Substitute Teacher $13.50/hr. + $20.69 6 
Melissa Stevens Substitute Teacher $13.50/hr. + $20.69 6 
Denise Youngs Substitute Teacher $13.50/hr. + $20.69 6 


 
Edward Magin moved and Andrew Mathes seconded the following motion.  It passed with a unanimous 
vote. L. Collier, L. Eygnor, D. Snyder, A. Mathes, I. Younglove voted yes. 


 
g. Appoint Mentor Teachers 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the appointment of Tarsilla Thompson as Mentor Teacher at 
$35.00/hr. for the 2016-2017 school year. 


 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the appointment of Laurie Navratil as Mentor Teacher at $35.00/hr. 
for the 2016-2017 school year. 
 
Danny Snyder moved and John Boogaard seconded the following motion.  It passed with a unanimous vote. 
L. Collier, L. Eygnor, E. Magin, A. Mathes, I. Younglove voted yes. 
 


h. Award Bid for Capital Outlay Project – General Construction 
Be it Resolved, the Board of Education, upon recommendation of the Superintendent of Schools and 


 pursuant to Education Law, authorizes awarding a bid to the bidder deemed to be the lowest 
 responsible meeting the bid specifications as follows. 


 
Bidder    Items                                 Amount_____ 
Bouley Associates, Inc.  General Construction    $21,000.00 
265 Genesee Street 
Auburn, NY  13021  
 
Danny Snyder moved and Andrew Mathes seconded the following motion.  It passed with a unanimous 
vote. John Boogaard,  L. Collier, L. Eygnor, E. Magin, I. Younglove voted yes. 
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i. Purchase of Material and Services for Repair and Renovation of Certain Athletic Surfaces 
RESOLUTION TO APPROVE AND RATIFY PURCHASE OF MATERIAL AND SERVICES FOR 
REPAIR AND RENOVATION OF CERTAIN ATHLETIC SURFACES OF THE SCHOOL DISTRICT 
THROUGH A CONTRACT BETWEEN FIELDTURF USA, INC. AND THE CENTRAL 
SUSQUEHANNA INTERMEDIATE UNIT, D/B/A KEYSTONE PURCHASING NETWORK 
(“KPN”) FOR MATERIALS AND WORK MORE PARTICULARLY DESCRIBED IN PURCHASE 
ORDER 17-00215 AND A PROPOSAL OF FIELDTURF USA, INC., DATED JULY 13, 2016, 
PURSUANT TO GENERAL MUNICIPAL LAW § 103(16). 


WHEREAS, the Board of Education has determined that the School District’s athletic services, including 


and, in particular, the High School’s tennis courts, are presently in an unacceptable state of deterioration 


and in immediate need of repair so as to avoid injury and facilitate their safe and continued use by the 


School District in athletic competitions, physical education programs, and by the community; and  


WHEREAS,  the Board of Education’s architects have advised it that athletic surfaces manufactured and 


sold by Beynon Sports Surfaces, Inc. are of excellent quality and considered preferred athletic surfaces 


within the industry and that FieldTurf, USA, Inc. and its subcontractor, Nagle Athletic Surfaces, Inc., are 


authorized distributors and installers of such products; and 


WHEREAS, the Board of Education’s architects have advised the Board that contracting with FieldTurf USA, 


Inc. for the purchase and installation of such athletic surfaces will best ensure proper installation of the 


athletic surfaces, minimize potential for warranty issues after completion of the work is completed, and 


will not require the presence of a representative of Beynon Sports Services, Inc. on job site during 


installation of the athletic surfaces, thereby minimizing potential scheduling conflicts;  and  


WHEREAS, the Board of Education’s architects have advised the Board that completion of such work prior 


to the start of school is unfeasible if the School District seeks bids for the purchase and installation of the 


athletic surfaces through the competitive bidding process described in General Municipal Law § 103; and  


WHEREAS, pursuant to General Municipal Law § 103(16) authorizes municipalities, including school 


districts, to purchase materials and services without competitive bidding when such purchases are made 


through a contract available through the New York State Office of General Services or other agencies or 


political subdivisions of New York State or the United States, any of its agencies, any of the 50 States or any 


of their agencies, provided such contracts are obtained through a competitive bidding process that is 







 


27 
 


similar to that required by New York State law; and  


WHEREAS, the Board of Education’s counsel has advised it that Central Susquehanna Intermediate Unit, 


d/b/a Keystone Purchasing Network (“KPN”), is a governmental educational agency of the State of 


Pennsylvania that offers special terms and pricing through various contracts with several entities, 


including a contract with FieldTurf USA, Inc. for the purchase and installation of athletic surfaces, which 


contract was obtained through a competitive bidding process that is similar to the process required by New 


York State law; and 


WHEREAS, the Board of Education’s architects have advised the Board of Education that FieldTurf USA and 


its subcontractor, Nagle Athletic Surfaces, Inc., are well known contractors and vendors for the purchase 


and installation of athletic surfaces and are widely known as preferred and competent contractors for such 


work and material; and 


WHEREAS, based on the above-stated information, the Board of Education has determined that it is in the 


best interests of the School District to purchase the above-referenced services and goods through the 


FieldTurf USA-KPN contract, pursuant to General Municipal Law § 103(16);  


THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL 


SCHOOL DISTRICT that it hereby authorizes and approves of the purchase of the above-stated goods and 


services through the FieldTurf USA-KPN contract as more specifically described in the District’s Purchase 


Order 17-00215 and the FieldTurf USA proposal dated July 13, 2016, and the Board of Education hereby 


ratifies and approves all negotiations and commitments made by its administration in regard to same. 


BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption. 


Edward Magin moved and Linda Eygnor seconded the following motion.  It passed with a unanimous vote. 
J. Boogaard, L. Collier, A. Mathes, D. Snyder, I. Younglove voted yes. 


 
EXECUTIVE SESSION: 
Danny Snyder moved and Andrew Mathes seconded the following motion.  It passed with a unanimous vote. J. 
Boogaard, L. Collier, L. Eygnor,  E. Magin, I. Younglove voted yes. 
 
Be it resolved that the Board of Education upon recommendation of Superintendent of Schools and pursuant to 
Education Law, approves Executive Session at 7:18 PM for the specific purpose to discuss the employment history 
a specific individual. 
 
The Board took a break prior to starting Executive Session. 
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REGULAR SESSION: 
The meeting returned to regular session at 7:53PM. 
 
Adjournment: 
Linda Eygnor moved and Danny Snyder seconded the following motion.  It passed with a unanimous vote. J. 
Boogaard, L. Collier, E. Magin, A. Mathews, I. Younglove voted yes. 
 
Be it resolved that the Board of Education upon recommendation of Superintendent of Schools and pursuant to 
Education Law, approves the adjournment of the meeting at 7:54PM. 
 
 
 
 
 
 
 
 
 
 
____________________________________________________ 
Tina Fuller, Clerk of the Board of Education 
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  MINUTES 


August 30, 2016 6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 
 


PRESENT: 
BOE Members: Lucinda Collier, Danny Snyder, Linda Eygnor, Andrew Mathes, Izetta Younglove 
Absent: Edward Magin, John Boogaard 
Superintendent:  Stephan J. Vigliotti, Sr. 
Assistant Superintendent for Business and Operations: Robert Magin 
District Clerk (DC):  Tina Fuller  
Approximately 1 students, staff and guests 


 
1.  Call to Order/Pledge of Allegiance 
        President, Lucinda Collier called the meeting to order at 6:00 PM and led the Pledge of Allegiance. 
         


 Approval of Agenda: 
 Linda Eygnor moved and Izetta Younglove seconded the following motion.  It passed with a unanimous vote. L. 


Collier, D. Snyder, D. Mathes voted yes. 
 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 


pursuant to Education Law, approves the agenda of August 30, 2016. 
 
2.  Public Access to the Board: 


No one addressed the Board of Education 
 
Lucinda Collier presented an NRWCSD BOE Workshop proposal.  She asked the Board to review and discuss at   
the September 13th BOE meeting. 


 
3.  Consent Agenda: 


a) Substitute Teachers and Substitute Service Personnel  
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
 the District Clerk. 
  


b) Personnel Items: 
1. Letter of Resignation – Olivia Schauf 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Olivia Schauf, Library Media Specialist effective 
August 20, 2016. 
 


2. Letter of Resignation – Genne MacArthur 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Genne MacArthur, North Rose-Wolcott 
Elementary Teacher effective August 4, 2016. 
 


3. Letter of Resignation – Rebecca Hokanson 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Rebecca Hokanson, Special Education Teacher 
effective August 12, 2016. 
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4. Letter of Resignation – Jennifer Rosenbaum 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Jennifer Rosenbaum, Special Education Teacher 
effective August 19, 2016. 
 


5. Letter of Resignation – Jessica Lapp 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Jessica Lapp, Teacher Aide effective August 17, 
2016. 
 


6. Appoint Elementary Teacher –Nicole Groth 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Nicole Groth as an 
Elementary Teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
Certification:  Early Childhood Education – Birth – 2nd grade 
Tenure Area:  Elementary Teacher 
Probationary Period: August 31, 2016 – August 30, 2020 
Salary: Step D,  $41,947 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


7. Appoint School Psychologist –Danielle Merrill 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Danielle Merrill as a 
School Psychologist, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
Certification:  School Psychologist - Permanent 
Tenure Area:  Psychology 
Probationary Period: August 31, 2016 – August 30, 2020 
Salary: Step R,  $58,639 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


8. Appoint Math Teacher – Kailea Nelson 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and  
        pursuant to Education Law approves the four year probationary appointment of Kailea Nelson as a    
        Math teacher conditional upon a criminal history record check according to Commissioners Regulation  
        §80 1.11 and Part 87 as follows: 
        Certification:  Initial Math 7-12 
        Tenure Area:  Mathematics 
        Probationary Period: August 31, 2016 – August 30, 2020 


Salary: Step A,  $40,500 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
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provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 


 
9. Appoint Special Education Teacher – Laura Robinson 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year appointment of Laura Robinson as a Special 
Education teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
Certification:  Permanent Special Education 
Tenure Area: - Special Education 


        Probationary Period: August 31, 2016 – August 30, 2020 
Salary: Step C,  $41,373 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


10. Appoint Special Education Teacher – Laurel Guth 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year appointment of Laurel Guth as a Special Education 
teacher, conditional upon a criminal history record check according to Commissioners Regulation §80 
1.11 and Part 87 as follows: 
Certification:  Initial SWD Grades 1-6 
Tenure Area: - Special Education 


        Probationary Period: August 31, 2016 – August 30, 2020 
Salary: Step C,  $41,373 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


11. Appoint Long Term Substitute Teacher – Marissa Brincka 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the appointment of Marissa Brincka as a long term substitute 
elementary teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
Certification:  Childhood Education 1-6 - Initial 
Appointment Period:  August 31, 2016 – approximately June 30, 2017 
Salary: Step A,  $40,500  – to be adjusted upon completion of negotiations 


 
12. 21st Century Program Appointment 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following individuals to work various enrichment programs 
for the 2016-17 school year.  These programs are funded by the 21st Century Community Learning 
Centers Grant. 







 


32 
 


Staff       Position                             $/Hr.   
Laura Bedell-Humbert       Grant Program Teacher  25.00  
 


13. Coaching and Athletic Department Appointment 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following coaching appointments for the 2016-17 school year, 
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and 
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses. 


  
   Step Years Salary 
Girls Volleyball  Jr. Varsity Mark Williams 


 
3 8 $2,442* 


Boys Soccer Modified Noah Murray 1 1 $1,628* 


*to be adjusted upon completion of negotiations 
 


14. Summer Curriculum Writing/Professional Development 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the following individuals to participate in curriculum writing 
workshops in July-August 2016 at $25.00/hr.: 
 
Joanna Samar  Alison Maloney Nicole Groth  Jennifer Renzi 
Marissa Brincka  Laura Robinson 
 


15. Correction –Other Appointments or Designations: 
 


Position 2015-2016 2016-2017 
ADHERA  AHERA Robert Magin Robert Magin 


 


 
4.  Additions to the Agenda:  
 


a. RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the addition to the August 30, 2016 meeting agenda. 
 
Danny Snyder moved and Izetta Younglove seconded the following motion.  It passed with a unanimous 
vote.  L. Collier, L. Eygnor and A. Mathes voted yes. 
 


b. Letter of Resignation –Katrina Beckman 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools  and 
 pursuant to Education Law accepts the letter of resignation from Katrina Beckman, Special Education 
 Teacher effective September 5, 2016. 
 


c. Letter of Resignation –Yvonne Ingersoll 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools  and 
 pursuant to Education Law accepts the letter of resignation from Yvonne Ingersoll, Food Service Helper 
 effective August 29, 2016. 
 


d. Letter of Resignation – Heather Brown 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools  and 
 pursuant to Education Law accepts the letter of resignation from Heather Brown, Clerk Typist effective 
 September 12, 2016. 
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e. Letter of Resignation –Brian White 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools  and 
 pursuant to Education Law accepts the letter of resignation from Brian White, Leavenworth Middle School 
 Music Teacher effective August 30, 2016. 
 


f. Appoint Teacher Aide – Jamie Smith-Bundy 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the 26 week probationary appointment of Jamie Smith Bundy as a 
 Teacher, Aide, conditional upon a criminal history record check according to Commissioners Regulation 
 §80 1.11 and Part 87 as follows: 
 Hours/Day: 7 Months/Year: 10 
 Probationary Period: September 1, 2016 –March 1, 2017 
 Salary: $9.75/hr. 
 


g. Appoint Teacher Aide –Shelly Mastrangelo 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the 26 week probationary appointment of Shelly Mastrangelo as a 
 Teacher, Aide, conditional upon a criminal history record check according to Commissioners Regulation 
 §80 1.11 and Part 87 as follows: 
 Hours/Day: 7 Months/Year: 10 
 Probationary Period: September 1, 2016 –March 1, 2017 
 Salary: $9.75/hr. 
 


h. Appoint Teacher Aide –Darcy Guerra 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the 26 week probationary appointment of Darcy Guerra as a 
 Teacher, Aide, conditional upon a criminal history record check according to Commissioners Regulation 
 §80 1.11 and Part 87 as follows: 
 Hours/Day: 7 Months/Year: 10 
 Probationary Period: September 1, 2016 –March 1, 2017 
 Salary: $9.75/hr. 
 


i. Appoint Teacher Aide –Julie Reynolds 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the 26 week probationary appointment of Julie Reynolds as a 
 Teacher, Aide, conditional upon a criminal history record check according to Commissioners Regulation 
 §80 1.11 and Part 87 as follows: 
 Hours/Day: 7 Months/Year: 10 
 Probationary Period: September 1, 2016 –March 1, 2017 
 Salary: $9.75/hr. 
 


j. Appoint School Monitor – Sarah Eygnor 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the 26 week probationary appointment of Sarah Eygnor as a School 
 Monitor, conditional upon a criminal history record check according to Commissioners Regulation §80 1.11 
 and Part 87 as follows: 
 Probationary Period: September 1, 2016 – March 1, 2017 
 Salary: $9.75/hr.  
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k. Appoint Food Service Helper – Marlene Hartranft 
  
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law approves the 26 week probationary appointment of Marlene Hartranft as a 
 Food Service Helper, conditional upon a criminal history record check according to Commissioners 
 Regulation §80 1.11 and Part 87  as follows 
 Hours/Day: 4 Months/Year: 10 
 Probationary Period: September 1, 2016 –March 1, 2017 
 Salary: $9.75/hr. 
 


l. Appoint Elementary Teacher – Jessica Eason 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of  Jessica Eason as an 
Elementary teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 


Certification: Childhood Education 1-6 - Initial 
Tenure Area:  Elementary 
Probationary Period: August 31, 2016 – August 30, 2020 
Salary: Step D $41,947 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


m. Appoint Reading Teacher – Mindy Spencer 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of  Mindy Spencer as a 
Reading teacher, conditional upon a criminal history record check according to Commissioners Regulation 
§80 1.11 and Part 87 as follows: 


Certification: Reading Teacher - Permanent 
Tenure Area:  Reading 
Probationary Period: August 31, 2016 – August 30, 2020 
Salary: Step J $48,175 – to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


n. Appoint Long-Term Substitute –School Counselor – Kristen Margraf 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the appointment of Kristen Margraf as a Long Term Substitute 
 Teacher, conditional upon a criminal history record check according to Commissioners Regulation §80 1.11 
 and Part 87 as follows: 


Certification: School Counselor 
Appointment Dates: Approximately September 13, 2016through October 11, 2016 
Salary: $202.50/day 
 
 







 


35 
 


o. Appoint Temporary ESOL Teacher – Alice Cona 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the temporary  appointment of Alica Cona as an English as a Second 
 Language teacher, pending receipt of certification in TESOL and conditional upon a criminal history record 
 check according to Commissioners Regulation §80 1.11 and Part 87 as follows: 


Certification: Professional 7-12 French, Professional 7-12 English 
Probationary Period: August 31, 2016 through June 30, 2016 


  Salary: Step L, $50,792 to be adjusted upon completion of negotiations 
 


p. Appoint Special Education Teacher – Amanda Jorgensen 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the four year probationary  appointment of Amanda Jorgensen as a 
 Special Education Teacher, conditional upon a criminal history record check according to Commissioners 
 Regulation §80 1.11 and Part 87 as follows: 


Certification:  SWD Grades 1-6  
Tenure Area:  Special Education  
Probationary Period: October 3, 2016-October 4, 2020 


  Salary: Step C, $41,373 to be adjusted upon completion of negotiations 
This expiration date is tentative and conditional only.  In order to be granted tenure the teacher must 
receive composite or overall annual professional performance review ratings pursuant to Section 
3012-c and/or 3012-d of the Education Law of either effective or highly effective to the extent 
required by the applicable provisions of the Education Law, the Rules of the Board of Regents and the 
Regulations of the Commissioner of Education, and if the teacher receives an ineffective composite or 
overall rating in the final year of the probationary period the teacher shall not be eligible for tenure at 
that time. 


 
q. 21st Century Program Appointment 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the following individuals to work various enrichment programs for 
 the 2016-17 school year.  These programs are funded by the 21st Century Community Learning Centers 
 Grant. 


 
Staff       Position                             $/Hr.   
Angela Norris       Grant Program Aide  $10.00  
 


r. Curriculum & Staff Development Council 
               Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and  
               pursuant to Education Law, approves the following to serve on Curriculum & Staff Development Council for 
               the 2016-2017 school year at a stipend of $1500. 


 
Lead Teachers: Building 
Jennifer Kelsey North Rose Wolcott Elementary 
Pam Brooks North Rose Wolcott Elementary 
Dawn McIntyre North Rose Wolcott Elementary 
Meagan Caminiti  North Rose Wolcott Elementary 
Abigail Davies Leavenworth Middle School 
Ben Stopka Leavenworth Middle School 
John Newman Leavenworth Middle School 
Laurie Elliott Leavenworth Middle School 
Cathy Peterson High School 
Nick Wojieck  High School 
Amy Wiktorowicz High School 
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s. Appoint District PBIS Personnel  


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law approves the appointment of the following individuals to serve as PBIS 
 Coordinators and Coaches and to be paid through the School Climate Transformation Grant effective 
 October 1, 2016 – September 30, 2019 as follows. 
 Name    Position   Stipend 
 Maureen Sweeney  Coach    $ 2,500 
 John Bittner   Coach    $ 2,500 


Wendy Hawkinson  Coach    $ 2,500 
Amy Plowe   Coach    $ 2,500 
Nichole Clement  Coach    $ 2,500 
Catherine Grasso  Coach    $ 2,500 


 
t. Summer Work – Jennifer McKown 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law approves Jennifer McKown to participate in a team meeting in August 2016 to 
 prepare for her job responsibilities at $10.85/hr. 
 


u. Professional Development – Amanda Jorgensen 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law approves Amanda Jorgensen to participate in professional development 
 on August 31, 2016 and September 1, 2016 at $206.87/day. 


 
v. Co-Curricular Appointment  


               Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and           
pursuant to Education Law, appoints the following individual to fill  a co-curricular position for the 2016-               
17 school year: 
 


Last First Building    Title Step Year Salary 
       Allison    Melissa       HS     Interact Advisor 1 1 $1,136 


 
EXECUTIVE SESSION: 
Izetta Younglove moved and Andrew Mathes seconded the following motion.  It passed with a unanimous vote. L. 
Collier, L. Eygnor, D. Snyder voted yes. 
 
Be it resolved that the Board of Education upon recommendation of Superintendent of Schools and pursuant to 
Education Law, approves Executive Session at 6:19 PM for the specific purpose to discuss the employment history 
a specific individual. 
 
The Board took a break prior to starting Executive Session. 
 
REGULAR SESSION: 
The meeting returned to regular session at 7:00PM. 
 
Adjournment: 
Izetta Younglove moved and Andrew Mathes seconded the following motion.  It passed with a unanimous vote. L. 
Collier, L. Eygnor, D. Snyder voted yes. 
 
 


Caitlyn Wasielewski High School 
Cary Merritt NRWTA 
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Be it resolved that the Board of Education upon recommendation of Superintendent of Schools and pursuant to 
Education Law, approves the adjournment of the meeting at 7:04 PM. 
 
 
 
__________________________________________________ 
Tina Fuller, Clerk of the Board of Education 
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FALL LAW CONFERENCE 
REGISTRATION FORM 


Thursday, September 22, 2016 
The Lexington 


(formerly the Holiday Inn Airport) 


390 at Brooks Ave. 
8:00 am (registration) - Noon 


TOPICS: 
    Legal Up-Dates: 


• Transgender Guidelines/ Implications from the 
North Carolina Decision 


• Medical Marijuana and Other Health Issues 
Facing New York Schools 


• Opioid Overdose Prevention Procedures in 
Schools: Legal and Policy Considerations 


 
     NYS Education  Commissioner, MaryEllen Elia  
     Up-Dates on: APPR, Tenure, Timeline for Standards  
      and Assessments, ESSA 
   


Please join us for this informative conference  developed for  
School Board Members, Superintendents, School Law Attorneys and  
Central Office Administrators 


By September 12, 2016,  mail this completed 
form to: Monroe County School Boards Association 
220 Idlewood Rd., Rochester, NY 14618 
Or e-mail Mary Talbot Mary_talbot@boces.monroe.edu 
 
YOU MUST REGISTER FOR THIS EVENT 
Standard Registration fee: $80/person 
**Registration fee for attorneys seeking CLE credit: $100 
(Registrants will be charged unless written notification of cancellation is received 9/16) 


____Enclosed is a check payable to: MCSBA 
 
_____Bill my school district (BOE/Administrators) 
School District_____________________________ 


Please register the following people: 
 
Names (s)____________________________  _______________________________ 
 
 
Address:_____________________________  _______________________________ 


Attorneys may apply for tuition assistance; see the Financial Hardship Policy at: https://mcba.org/cle/tuition-assistance.aspx 



mailto:Mary_talbot@boces.monroe.edu






BOE Report 


September 13, 2016 


B. Read, High School Principal 
 


We are looking forward to a great year!  Over the summer, we completed a great deal of work that will set us up for success in the coming year.  Our School 


Leadership Team collaboratively developed a School Improvement Plan that is linked explicitly to the Strategic Action Plan.  The table below details progress that 


has already been made toward several of the goals in the School Improvement Plan.  For your reference, I have included the entire School Improvement Plan at 


the end of my report. 


Thank you for your service to our kids. 


Brian Read 


HS Principal 


 


Strategic Action Plan Goal School Improvement Plan Action Step Progress 


1: By June 2017, all students 


taking a state assessment will be 


proficient (3 or 4, 65 or higher). 


Develop and implement interim assessments at 10-


week intervals (1.1.4, 1.1.8, 1.4.2, 2.5.2). 


Over the summer, training was provided to staff on how to 


develop interim assessments.  The schedule for implementation of 


10, 20, and 30 week assessments has been set and communicated.  


We have secured a staff developer from BOCES to provide 


additional professional development to teachers in October and 


March so that they can continue to develop their assessments. 


Adjust professional development offerings based on 


data gathered from Leverage meetings and input from 


the School Leadership Team (1.4.3). 


Each month, there will be an instructional theme for professional 


development.  The theme for September is learning targets.  Each 


month, staff will receive professional development at the staff 


meeting related to the theme.  I will create and explain a rubric 


that will allow me to collect data on whether the professional 


development is being implemented.  Leverage Leadership 


coaching visits and meetings will be an opportunity to follow up on 


implementation efforts.  Lesson plan feedback will also be 


discussed at Leverage Leadership meetings.  I will present data on 


the implementation to the School Leadership Team, and we will 


Utilize the Leverage Leadership model of coaching to 


improve instruction (1.1.7). 







collaboratively decide on how to proceed with additional 


professional development, if necessary. 


Deploy behavior-based MTSS interventions to address 


individual and group needs, as evidenced by data. 


Over the summer, our MTSS coaches developed mini-lessons that 


will be implemented to the entire student body during the first 


week of school.  The lessons will serve as refreshers to remind 


students of our expectations around respectful, responsible, kind, 


and safe behavior. 


Develop and utilize a system that enables staff to 


communicate questions or concerns that will be 


addressed through the School Leadership Team. 


At our summer retreat, the School Leadership Team developed a 


form-based system that will allow any staff member to 


communicate any concern to a member of the School Leadership 


Team.  The completion of the form will generate a discussion of 


the topic at the following School Leadership Team meeting. 


Develop and implement a building attendance system 


that provides data-based interventions for students 


(1.3.5). 


Assistant Principal Robyn Roberts-Grant has organized a building 


attendance team that will develop an attendance intervention 


system.  Designated interventions will kick in for individual 


students based on number of absences.  The team will meet 


weekly to track individual student progress. 


Utilize in-district agency support through MTSS to 


accommodate student needs (1.3.6). 


We are fortunate to have a counselor from Wayne Behavioral who 


will be in our school every Friday to meet with students. 


Developing effective partnerships with families. We will be developing a team of teachers who will work to 


accomplish the goals in the School Improvement Plan that are 


related to this topic (see entire plan at the end of this report). 


2: By June 2017, each student 


who has achieved mastery will 


maintain mastery, and the 


percentage of new students 


achieving mastery will increase.  


Provide support to both students who are on the 


mastery border and students who are in advanced 


classes through AIS and other MTSS interventions so 


that these students are better prepared to achieve 


mastery (2.3.4, 2.5.3, 2.5.5, 2.5.6). 


We have scheduled incoming advanced math students who have 


not met the College and Career Ready measure on their Algebra 


Regents Exam for support opportunities so that these students can 


retake the Algebra Regents in January.  This is another part of our 


effort to set and maintain high expectations for performance. 







Engage students in varied enrichment learning 


experiences. 


We will be developing a team of teachers who will work to 


accomplish the goals in the School Improvement Plan that are 


related to this topic (see entire plan at the end of this report). 


4: Starting in the 2018-19 school 


year, we will increase all 


students’ participation in STEAM 


courses by 10% each year.  


Create a STEAM task force to research STEAM, evaluate 


the district program, and develop a STEAM initiative 


(4.1). 


We will be developing a team of teachers who will work to 


accomplish the goals in the School Improvement Plan that are 


related to this topic (see entire plan at the end of this report). 


 


Other notes: 


 


 The opening staff days were a success.  Staff received a wealth of professional development and were introduced to the new staff and student 


handbooks. 


 


 Freshmen Orientation was a success with nearly 80% of freshmen families attending the event to learn about school policies, receive their schedules, 


tour the building (with the girls varsity soccer players as tour guides), and enjoy an ice cream social.  Thanks to Ms. Collier for attending. 


 


 We designed and distributed new student agenda books that contain building-specific items.  These agenda books will allow students to track their 


assignments, set goals, and keep a record of important information.  Ms. Collier picked one up at Freshmen Orientation.  We have copies for other Board 


members as well.  If you would like one, please let me know! 


 


 We have established a consistent meeting agenda that will ensure all of our teams are meeting to work on items that are related directly to the School 


Improvement Plan (and by extension – the Strategic Action Plan). 


 


 Open House is scheduled for Wednesday, October 5 at 6 pm.  The School Leadership Team will be meeting to collaboratively decide the format that will 


best engage our families. 


 


 In an effort to standardize starting times building-wide, we are planning on holding graduation at 6 pm.  Additionally, our plan is for all students to wear 


green robes as opposed to green robes for males and white robes for females. 


 


 


 







2016-2017 North Rose-Wolcott High School School Improvement Plan 
District Strategic Action Plan Goal 1: By June 2017, all students taking a state assessment will be proficient (3 or 4, 65 or higher). 


 
 Develop and implement interim assessments at 10-week intervals (1.1.4, 1.1.8, 1.4.2, 2.5.2). 


 Provide professional development related to formative assessment and progress monitoring to better inform our Multi-Tiered Systems of Support (MTSS) 


(1.1.3). 


 Adjust professional development offerings based on data gathered from Leverage meetings and input from the School Leadership Team (1.4.3). 


 Utilize the Leverage Leadership model of coaching to improve instruction (1.1.7). 


 Utilize Leverage Leadership meetings to increase teacher collaboration and the number of colleague observations. 


 Utilize all protocols of the School-Based Inquiry Process to develop, implement, and adjust action plans based on data from interim assessments (1.1.5, 


1.1.6, 2.3.3). 


 Deploy behavior-based MTSS interventions to address individual and group needs, as evidenced by data. 


 Develop and utilize a system that enables staff to communicate questions or concerns that will be addressed through the School Leadership Team. 


 Develop and implement a building attendance system that provides data-based interventions for students (1.3.5). 


 Extend instructional time by engaging students in varied after-school support opportunities (1.5.2). 


 Utilize in-district agency support through MTSS to accommodate student needs (1.3.6). 


 Developing effective partnerships with families. 


o Research effective practices for developing partnerships with families, based on demographic groups (1.3.1). 


o Survey community members to determine their preferred method of engagement (1.3.4). 


o Update family contact information in the school management system (1.3.8). 


o Engage families through activities that incorporate student participation (1.3.2, 1.3.5, 2.7.2). 


o Provide information to community members on the resources available in our district (1.3.3). 







 


District Strategic Action Plan Goal 2: By June 2017, each student who has achieved mastery will maintain mastery, and the 


percentage of new students achieving mastery will increase. 


 
 Utilize all protocols of the School-Based Inquiry Process to support students in moving from proficiency to mastery (2.3.1, 2.3.3, 2.3.4). 


 Provide support to both students who are on the mastery border and students who are in advanced classes through AIS and other MTSS interventions so 


that these students are better prepared to achieve mastery (2.3.4, 2.5.3, 2.5.5, 2.5.6). 


 Promote and celebrate the accomplishments of students who achieve mastery (2.7.4). 


 Establish community, business, and college partnerships that support students in extending their learning, applying what they learned in a real-world 


setting, and accessing college opportunities (1.3.7, 2.7.2, 2.7.5, 2.7.6, 2.7.7). 


 Engage students in varied enrichment learning experiences. 


o Survey students to determine which AP courses they would like offered (2.1.6). 


o Expand advanced course offerings (consider: area college partnerships/SDMT work) (2.1.8). 


o Increase the number of students participating in advanced classes (2.1.10). 


o Provide enrichment opportunities outside of the school day (2.1.12). 


o Identify interventions for students who are in advanced classes or on the mastery border (2.5.3). 


o Increase the level of rigor in coursework and instructional resources (3.3.4). 


 


District Strategic Action Plan Goal 4: Starting in the 2018-19 school year, we will increase all students’ participation in STEAM  


(science, technology, engineering, art, mathematics) courses by 10% each year. 


 
 Create a STEAM task force to research STEAM, evaluate the district program, and develop a STEAM initiative (4.1). 


o Define what constitutes a STEAM course at NR-W (4.1.1). 


o Evaluate current STEAM courses throughout the district (4.1.2). 







o Use data to develop baseline for % of students in STEAM courses (4.1.3). 


o Identify demographics for students in STEAM and not in STEAM courses (4.1.4). 


o Research and provide opportunities to develop a STEAM initiative (4.1.5). 


o Determine financial implications with input from district officials and the technology department (4.1.5). 


o Gather and respond to feedback related to STEAM from stakeholders (4.1.6).  


o Integrate work with the district technology plan (4.1.7). 


 








BOE Report 
September 15, 2016 
J. Hayden, NRWE Principal 
 


Strategic Plan Goal Action Step Progress  


1) By June 2017, all 
students taking a state 
assessment will be 
proficient (3 or 4, 65 or 
higher). 


• Provide building level professional 
development related to the 3 tiers of MTSS, 
both academic and behavioral. 


• Staff Meeting on 9/1/16 addressed the three tiers of MTSS 
and data collection for both academic and behavioral 
components. 


• MTSS handbook for NRWE was written over the summer 


• MTSS handbook for NRWE was reviewed with all staff at 
the 9/1/16 staff meeting. 


• Identify and implement common reliable 
screening tools to measure and monitor 
student progress. 


• Counseling department and Mrs. Muto developed a 
behavioral screening tool for teachers to complete every 
6-8 weeks in order to determine students in need of 
behavioral interventions and to monitor the progress of 
interventions for students. 


• The behavioral screening tool was reviewed with staff on 
9/1/16 and the counseling department scheduled time 
with individual grade levels to provide more individualized 
instruction. 


• Utilize the Leverage Leadership model to 
support teachers in their implementation of 
MTSS. 


• The first cycle for Leveraged Leadership has been 
scheduled and will start 9/19/16. Staff have been notified 
of the start date. 


• Practice selective abandonment of aspects of 
the curriculum that may not be working, may 
be repetitive, etc. 


• The reading department will be meeting with the 
Kindergarten team on 9/8/16 in order to evaluate overlap 
between district developed KDG testing and the 
Observation Survey in order to streamline benchmarking 
and progress monitoring data. 







2) By June 2017, each 
student who has 
achieved mastery will 
maintain mastery, and 
the percentage of new 
students achieving 
mastery will increase.  


• Research what other districts do for 
enrichment at each level and develop district 
definition of enrichment 


 


• Elementary math specialist has made contact with 
multiple districts regarding their enrichment programs and 
has used that research to develop elementary 
enrichment/STEAM for the upcoming year 


• Provide enrichment opportunities outside the 
school day for e.g., Lego, Robotics, Science 
Olympiad 


• The morning activity schedule for students includes a 
WFLBOCES spelling bee team and Robotics. This before the 
instructional day from 7:45-8:20. 


• Use NYS assessment and Regents results to 
identify students that are high 3’s and low 4’s 
and determine what is getting in the way of the 
3 becoming a 4 and what is needed so that the 
4 stays a 4, etc. 


• All 4th grade teachers were provided GAP analysis for their 
students who took the 3rd grade NYS assessments. 


• Students who achieved a level 3 or 4, in both ELA and 
math will participate in coding and robotics enrichment 
from 2:30-3:06 every day. 


• Utilize district MTSS process for moving 
students in and out of tiered interventions 


• Progress monitoring data for academics and behavioral 
interventions are scheduled for each grade level in order 
to determine the effectiveness of interventions, success of 
interventions, and if they are still needed for individual 
and groups of students. The process is outlined in the 
NRWE MTSS manual, distributed on 9/1/16. 


3) By June 2019, by the end 
of 2nd grade, all students 
will read at or above 
grade level.  


• Teachers at all grade levels will complete a full 
F & P benchmark 


• PD was provided by J. Hayden and reading teachers in 
June 2016 


• Benchmark dates have been placed on the NRWE calendar 


• Fountas and Pinnell Benchmarking training for all new staff 
is scheduled for 9/13/16 


• Direct guidance on how to use guided reading 
and writing workshop 


 


• PD for guided reading was provided by J. Hayden on Aug. 
2nd and was provided again on opening days by J. Hayden 
and M. Caminiti. 


•  PD for writers’ workshop will be provided on Aug. 9th by B. 







 Serapilio-Frank from BOCES and follow-up session will be 
provided Sept.-Oct. 2016 


• Teachers at all grade levels PK-6 will use 
informal running records to facilitate Guided 
Reading instruction in between Benchmarking 
periods. 


• Reading department is scheduled to provide a coding of 
running records training on 9/14/16 


 


• Any changes to master schedule will 
accommodate guided reading every day 


• Completed July 2016; expectations will be communicated 
to teachers on opening day 


 • Monitor effectiveness of interventions 
including Reading Recovery after grade 1 and 
adjust as data dictates 


• The reading department is attending professional 
development with their Reading Recovery (RR) coach to 
review and evaluate the data collected on our 1st grade 
students enrolled in RR last school year. The reading 
teachers are meeting on September 20th to do this and to 
review procedures and data and to set goals for the year, 
for themselves as well as their buildings based on this 
data. 


• Exposure to higher level text for all students • All students are participating in the ELA Domains and 
Modules from EngageNY which is whole group instruction 
based on complex text (as identified by NYS). This started 
on 9/6/16. 


4) Starting in the 2018-19 
school year, we will 
increase all students’ 
participation in STEAM 
courses by 10% each 
year.  


• Create STEAM task force • A. Binnert, the NRWE Enrichment specialist and STEAM 
teacher has been included in the district’s STEAM 
taskforce. 


• All students K-4 have been scheduled for STEAM once per 
week, beginning on 9/6/16. 


• All students PreK-4 have been scheduled for computer lab, 







art, and music, beginning 9/6/16. 


 


 


Other Notes 


• PreK meet the teacher night occurred on 8/31/16 


• Professional Development aligned to the NRW SAP (North Rose-Wolcott Strategic Action Plan) occurred on 8/31 and 9/1/16. 


• Constitution Day/Student Council presentation for grades 2,3, and 4 is scheduled for 9/8/16. 


• Safety Patrol kick-off with Deputy Halverson and J. Muto will occur on 9/13/16. 


 


 


 


 








Mark Mathews 
Report to the BOE 
North Rose-Wolcott Middle School 
 
Date of meeting:        
 
The Middle School is a Focus School.  As such, we underwent a review from an Integrated Intervention Team (IIT) during the spring of 2016.  The IIT used the 
Tenets below to guide and focus their recommendations. 


 
 


The Middle School Leadership Team (SLT) met to review the recommendations of the IIT and collaboratively generated a SCEP (School Comprehensive 
Education Plan) at the end of the 15.16 school year.  This plan is specific to the MS and, through intervention and action steps, specifically addresses the gaps 
identified by the review team.  Note that Tenet 1 is not applicable to the MS SCEP due to the fact that it provides for district-level action steps.   


The Middle School Report will look a little different due to the connections between our building-level SCEP and the Strategic Action Plan that encompasses the 
larger district’s improvement initiatives.  Of course I’m pleased to answer any questions that arise. 


 


 







Strategic Plan Goal Action Step Progress  


1) By June 2017, all 
students taking a state 
assessment will be 
proficient (3 or 4, 65 or 
higher). 


Action Step 1:  
Establish and implement 
district-wide Multi-tiered 
Systems of Support (MTSS) 
for academics and behavior. 


• Establish School Leadership Team  
o Establish purpose of the SLT-to serve as stewards of the SCEP and SAP, 


provide leadership and problem-solving using the School-based inquiry 
process, analyze student data, develop action plans as a result of the 
data, share those plans with staff at monthly faculty meetings, provide 
professional development, and monitor the implementation of the action 
plans using a common tool. (Tenet 2) 


o Develop protocol for SLT meetings and processes, schedule meetings. 
(Tenet 2) 


o Discuss and agree on monthly PD focus areas (see below).  Decided that 
we would create focus areas from September-January, then request a day 
to meet, review  data from faculty meetings and student data, then 
develop a plan for February-June.  (Tenet 2) 


• Establish school MTSS team  (Tenet 2, 4, 5) 


o Set goal for MTSS team, the creation of an MTSS manual describing tiers, 
processes, supports, data triggers, parent involvement. (Tenet 2, 4, 5, 6) 


o Present handbook to staff and develop a plan for training-presented 
handbook to staff but in progress of developing training plan. (Tenet 2, 4, 
5) 


• Cougar Pride Team (PBIS team) created and presented a handbook for school-
wide PBIS activities during the 16.17 school year. (Tenets 2, 4, 5) 


• Establish Student Support Team (counselors, psychologist, 1 general education 
teacher, 1 special education teacher, AP, P) to create a Social-Emotional Health 
Plan at NRW MS.(Tenets 2, 5) 


• Begin administration of STAR Reading and Math, along with F and P testing in 







September. (Tenet 2, 4,) 


• All SLT members engaged in the SBIP process to review the NYS ELA and Math 
data from spring of 2016. (Tenet 2, 3) 


 Action Step 2:  
Provide access to General 
Education curriculum for all 
students 


• All teachers have active interim assessments to use for the 16.17 school year.  
Results will be used for SBIP through SLT and vertical teams. (Tenet 2, 3, 4) 


 Action Step 3:  
Work with families as 
partners in learning. 


• Examined end of year survey conducted through School Climate Transformation 
Grant, analyzed feedback.  Found an issue with the survey itself, apparently 
miscopied and sent home incomplete, providing unreliable/vague data.  Exploring 
new plan to get parent perceptions/feedback. (tenet 6) 


• On August 30th, met with NRW MS parent group to discuss strategies to expand 
the team and re-establish role.  We also reviewed our NYS testing data. Tenet 6 


• Shared expectations for NRW MS staff member communication with parents, and 
also sought their input on how to engage parents in the monthly meetings, and 
other activities, such as chaperoning dances, musicals, or other activities.(tenet 6) 


• We discussed the promotion of a positive culture and climate through mutual 
communication and appreciation, it was agreed that we need more parents and 
families involved, we discussed potential for babysitting or snacks provided at 
meetings, and what the format of the meetings would look like, along with 
meeting times that are convenient to families. (tenet 6) 


• During September, all teachers are to make contact with all families and establish 
a “preferred method of communication.”  Teachers will also be keeping a contact 
log throughout the year, they will contact parents of students who have earned 
awards or are being recognized, they will organize parent conferences for students 
who are failing classes or not meeting expectations, they will call parents when 
completing office discipline referrals, and will contact all families of students who 







are failing classes one week before the end of the interim or the quarter.   (tenet 
6) 


• Parents who cannot be reached will be contacted through the guidance office, 
those who remain without communication as of September 23rd will be referred to 
McKinney Vento-for contact. (tenet 6) 


 Action Step 4:  
Utilize focused professional 
learning to support district-
wide initiatives. 
 


• As indicated above, SLT  developed monthly focus areas from September to 
January 2017.  These focus areas are used to create professional learning 
opportunities for our teachers (Tenet 2, 3, 4) 


• Staff feedback and formative assessment will be used to evaluate staff growth 
towards targets.  Assessments will be analyzed by SLT to determine future 
supports and learning activities. (Tenet 2, 4) 


 Action Step 5:  
Develop opportunities for 
targeted instructional time 
for students who are not 
meeting benchmarks. 


• As indicated above, MS MTSS team developed MTSS handbook, presented to staff 
at opening meeting.  Are in process of developing a plan for faculty development 
and capacity to use processes outlined in the handbook. (Tenet 2, 4) 


• Coordinated reading teachers, math teacher, counselors to organize all students 
who will participate in AIS through reading groups, math intervention groups, 
writing groups, and/or social/emotional groups during study hall periods or during 
open periods.  More information is coming after STAR and F and P administrations. 


2) By June 2017, each 
student who has 
achieved mastery will 
maintain mastery, and 
the percentage of new 
students achieving 
mastery will increase. 
 


Action Step 1: 
Provide access to 
enrichment opportunities 
for all students 


• Increase frequency of communication about expectations with advanced courses 
to parents in grades 5 and 6.  There will be two general letters sent home to sixth 
grade students describing process and expectations and one letters sent home 
with fifth graders. (Tenet 6) 


• We have developed a monitoring plan for students who are in advanced classes in 
seventh and eighth grades.  We have math 7E, science 7E, Common Core Algebra, 
Living Environment, Studio Art, Advanced Art, and Advanced Spanish.  The 
monitoring plan is based on 5 week intervals and offers varying levels of support 
and intervention.  The goal is for students to maintain high level of performance 







and success. (Tenet 3, 4) 


• All students who are in Science 7E will take the NYS 8th grade science test.  They 
must meet the benchmark in order to enroll in Living Environment.  Students who 
do maintain proficiency in advanced classes will have an RTI plan. 


• All parents of students in advanced classes know that all students in CC Algebra or 
Living Environment who do not score an 80% or better on the Regents will be 
participating in AIS and retaking the Regents exams in order to earn a better 
Score.  They have acknowledged and returned a signed statement indicating their 
understanding. 


• We are looking to integrate robotics/coding into our After School Discovery 
Programming. 


 Action Step 3: 
Use assessment information 
to intervene for students at 
proficiency and mastery 
levels 


Action Step 4: 
Provide professional 
development for staff 
around quality assessment 
writing and data analysis 


• We have disaggregated our NYS Math and ELA results, identifying students who 
fall within the range that would constitute “hi” and “low” standard scores within 
Performance level ranges.  We are putting this information in teachers’ hands, and 
it will be used during leverage leadership conversations. 


• Our monthly focus areas include professional learning around the use of formative 
assessment data to improve instruction. 


 Action Step 5: 
Develop a continuum of 
support for students 
achieving at all levels 


Action Step 6: 
Provide professional 
development for staff 
around MTSS and types of 
intervention at higher levels 


• MTSS team created an MTSS handbook.  See above 


• See our monthly focus areas and our steps to analyze and organize students 
during study hall periods. 







Strategic Goal 4:   
 
Starting in the 2018-19 school 
year, we will increase all 
students’ participation in STEAM 
(science, technology, 
engineering, art, mathematics) 
courses by 10% each year. 
 


Action Step 1: 
Create a STEAM task force 
(10 members, 3 per school, 
and an administrator) 


Action Step 2: 
Promote STEAM through 
NRW educational 
community 


• We have identified a teacher to participate on the STEAM task force.  


• We are exploring the options of teaching Coding and robotics through the After 
School Discovery Program. 


 


 


 Focus areas North Rose-Wolcott Middle School 


9/16-1/17 


 
Month Focus Criteria 


September 
*Sept 1st Faculty Meeting and 
Sept.newsletters and LL focus/data for 
SLT.  Team will be used for follow up. 


Learning target 
*embed student engagement into all months 
(activate prior knowledge) 


·   Learning targets are framed in student-friendly language 
·   LT is standards-based 
·   Teacher refers to target throughout lesson, including 


closure 
·   Students understand and make connections to target 
Students can connect the target to life outside of school, 


other subject areas, or their future stories 
·   There is evidence of support and modification, including 


visual cues, modified assignments, MTSS structures, 
student groupings 


·   Students volunteer and participate in the learning 
activities 


·   Students understand the criteria their work will be 
measured against, and all classroom expectations 


October Identify complex text in all all areas. (Qualitative ·   Teachers are using complex text to teach content in all 







*Sept 26th Faculty Meeting and October 
newsletters and LL focus/data for SLT. 
Team will be used for follow up. 
 


and Quantitative) Close reading and text 
selection 
*embed student engagement 
 


subject areas (except guided reading) 
·   Teachers in all subjects embed ELA standards in all 


content lessons.  Math standards are embedded when 
appropriate. 


·   There are multiple, CCSS-appropriate text selections for a 
given topic 


November 
*October Faculty Meeting and November 
newsletters and LL focus/data for SLT 


Close Reading  AND creation of text dependent 
questions 
 
*embed student engagement 


·   Students close read, modeling the process:  first read 
(getting to know the text), second read (find the Gist), third 
read (connect to the target via teacher-directed text-based 
questions) 


·   Text –Dependent questions 


December 
*November Faculty Meeting and 
December newsletters and LL focus/data 
for SLT 


Formative Assessment (District-wide) 
 
*embed student engagement 


-    Teachers use formative assessment strategies frequently 
during their lessons. 
- Formative assessments give information about student 
progress towards targets. 
- Formative assessment strategies are connected to 
instructional strategies. 


January 
*December Faculty Meeting and Jan. 
newsletters and LL focus/data for SLT 
 
As of 9/7, January’s focus is under review 
by the SLT. 


Text-Dependent Questions 
 
Teachers bring a text (article or resource) they 
 want to use to December Faculty meeting. 
 Something that will be teaching - practice 
session) 
 
*embed student engagement 


·   Questions require students to engage with text at higher 
levels 


·   Questions require students to discover answers by 
extracting evidence from the text. 


·   Are framed around different levels specificity, from word 
to sentence to paragraph to segments to entire text to 
across texts. 


·   Require the student to respond in writing to demonstrate 
their learning and understanding of the text.  Students are 
responding to text in writing every day. 


 


 








BOE Report 
September 13, 2016 


Megan Paliotti, Director of Special Education 
*Any goal that states all students or all teachers includes special education students and teachers* 
Strategic Plan Goal Action Step Progress  


1) By June 2017, all 
students taking a state 
assessment will be 
proficient (3 or 4, 65 or 
higher). 


• Leadership Council develop a curriculum 
review and monitoring process 


 


• Leadership Council, teachers, administrators 
develop PK-12 curriculum  


 


 


• Teachers develop interim assessments based 
on curriculum 


 


• Schools will reexamine SDM teams to promote 
the mission, vision, goals 


 


• LC will engage in SBIP process to identify 
learning targets for professional learning/LC 
recommends professional development 
initiatives 


 


• Develop extended school year opportunities • Students with disabilities who have a 12 month IEP 
attended an Extended School Year (ESY) program in our 
district. This program is designed to prevent regression in 
skills for these students. Our students with disabilities who 
did not qualify for the ESY program were eligible to attend 
the general education summer school that was offered if 
they fell within the cut point for their grade level.  


2) By June 2017, each 
student who has 
achieved mastery will 


• Research what other districts do for 
enrichment at each level and develop district 
definition of enrichment 


 







maintain mastery, and 
the percentage of new 
students achieving 
mastery will increase.  


• Develop a process for recommending students 
for advanced classes 


 


• Use NYS and Regents results to identify 
students that are high 3’s and low 4’s and 
develop plan to move them forward 


• Students with disabilities who have achieved mastery will 
be discussed with teachers to ensure the strategies that 
worked for them in previous years are continued 


• Provide PD for quality assessment writing  


3) By June 2019, by the end 
of 2nd grade, all students 
will read at or above 
grade level.  


• Teachers at all grade levels will complete a full 
F & P benchmark 


 


• Direct guidance on how to use guided reading 
and writing workshop 


 


 


 


• Create a vertical grade level committee of 
teachers, reading teacher, administrators, etc.  


 


• Any changes to master schedule will 
accommodate guided reading every day 


 


4) Starting in the 2018-19 
school year, we will 
increase all students’ 
participation in STEAM 
courses by 10% each 
year.  


• Create STEAM task force 


 


 


 


 


 


 







Professional Development 
During the Opening Day of school, all instructional staff received a two hour training from Alicia VanBorssum, regarding meeting English Language Learner’s (ELL) 
needs in the classroom. The staff learned misconceptions about ELL’s, strategies to support their learning, and also sat through an experience that simulated an 
ELL’s experience within a classroom with no supports. This was not only valuable professional development for our staff to have in order to meet our students’ 
needs, it also contributes to the requirement in the Part 154 regulations that all teachers have 15% of their professional development be related to meeting 
ELL’s needs. This also aligns to the needs we have as a Focus District for Hispanic Students.  
 
This school year, all building special education meetings will be focused on implementing processes, procedures, and recommendations set forth by Linda 
Johnson, the special education consultant that worked with the district last year. She will be returning to the district to provide professional development in IEP 
Compliance to all special education teachers.  


In October, staff members will be trained in software by Don Johnston which will allow struggling learners to access and interact with curriculum more 
effectively.  


Medicaid 
The Special Education Department is undergoing a Medicaid Review in September. This entails the state choosing random Medicaid claims for which we must 
supply the back-up documentation to prove that we are compliant with the regulations for claiming. Donna Murray from the RIC will be conducting this review 
and Management Advisory Group which assists us with claiming Medicaid will be supporting us through this process.  
 


Student Movement- 6/30-16/-9/6/16 


Special Education CPSE CSE 504 
New referrals 1 0 0 
Declassified 0 0 0 
Moved in 1 10 0 
Moved out 1 5 3 
    
BOCES placements  15  
Consortium placements  5  
 


English Language Learners 
-31 students currently qualify for services 





