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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
February 9, 2016 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

AGENDA

1. Call to Order/Pledge of Allegiance
a. Approval of Agenda
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of February 9, 2016.

2. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education.

3. Reports and Correspondence:
a. Principal/Director Reports: (Note to BOE: Please email questions to the Superintendent)
e Principals
e Directors
e School Business Administrator
e Superintendent
Budget Committee
Student Update
Good News
Other
Policy Committee: D. Snyder
First Reading: As a continuation of the audit of district policies, The Board Policy Committee is
presenting these policies for a first reading.
#5620-Fixed Asset Inventories, Accounting and Tracking [revised]
#5675-Student Grading Information Systems [new]
#6161-Conference/Travel Expense Reimbursement [revised]
#6213-Disciplining of a Tenured Teacher or Certified Personnel [revised]
#6215-Probation and Tenure [revised]
#7130-Entitlement to Attend — Age and residency[revised]
#7513-Administration of Medication [revised]
#7521-Students with Life-Threatening Health Conditions [revised]
#7552-Student Gender Identity [new]
#8211-Prevention Instruction [revised]
#8280-Instruction for English Language Learners [new]

o

4. Consent Agenda:
a) Board of Education Meeting Minutes
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of January 12, 2016.

b) Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education
dated December 2 and 15, 2015 January 4, 5, 6, 8, 11, 15, 20, 22, 28, and 29, and February 1, 2 and 3,






d)

f)

9)

2016; and instructs the Superintendent to implement the recommendations on behalf of the following
individuals identified by student number:

00122, 13006, 13664, 12883, 13315, 11405, 13642, 11547, 11483, 11484, 13316, 10797, 11536, 13387,
12168, 11331, 11223, 11129, 13082, 12228, 10565, 11273, 11283, 10639, 12890, 13567, 12048, 13652,
13449, 13625, 12988, 13236

IEP Amendments: 13663, 12402, 12429, 12417, 13664, 12063, 13429, 13434

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

Treasurer Reports

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant
to Education Law approves the Treasurer Reports as of December 2015.

Designation of Depository of Funds

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant
to Education law, designate the following as the depositories for funds as listed below for the 2015-16 school
year.

New York Cooperative Liquid Assets Securities Systems (NYCLASS), 999 18" Street, Suite 1230, Denver, CO
80202

Petty Cash Fund

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant
to Education Law, approve the establishment of the following petty cash funds and the custodians of each fund.

District Office $100.00 Gen. Fund — Melanie Geil

Single Audit Report and Extra classroom Activity Audit Report- attached

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant
to Education Law, approves the Single Audit Report for the year ending June 30, 2015.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Extra classroom Activity Audit Report for the year ending
June 30, 2015.

RESOLUTION
Be it further Resolved, that the Board accepts the Corrective Action Plan for the Extra classroom
Activity Audit for the year ending June 30, 2015.





h) Personnel ltems:

1.

Letter of Intent to Retire — Gale Anthony
School Bus Driver Gale Anthony has submitted a letter of resignation for the purpose of retirement. Mr.
Anthony has been serving staff and students in the District for 20+ years.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts with thanks for years of service, the letter of resignation for the purpose of
retirement from Gale Anthony effective June 30, 2016.

Letter of Intent to Retire — Debra Mathews
Leavenworth Middle School Music Teacher, Debra Mathews has submitted a letter of resignation for the
purpose of retirement. Ms. Mathews has been serving staff and students in the District for 15+ years.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts with thanks for years of service, the letter of resignation for the purpose of
retirement from Debra Mathews effective June 30, 2016.

Letter of Intent to Retire — Becky Jo Guthrie
North Rose Wolcott Elementary Teacher Aide, Becky Jo Guthrie has submitted a letter of resignation for the
purpose of retirement. Ms. Guthrie has been serving staff and students in the District for 15+ years.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts with thanks for years of service, the letter of resignation for the purpose of
retirement from Becky Jo Guthrie effective August 31, 2016.

Letter of Intent to Retire — Lynn Galens
North Rose Wolcott Elementary Teacher Aide, Lynn Galens has submitted a letter of resignation for the
purpose of retirement. Ms. Galens has been serving staff and students in the District for 25+ years.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts with thanks for years of service, the letter of resignation for the purpose of
retirement from Lynn Galens effective August 31, 2016.

Letter of Intent to Retire — Nancy Snyder
North Rose Wolcott Elementary Teaching Assistant, Nancy Snyder has submitted a letter of resignation for
the purpose of retirement. Ms. Snyder has been serving staff and students in the District for 15+ years.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts with thanks for years of service, the letter of resignation for the purpose of
retirement from Nancy Snyder effective June 30, 2016.

Letter of Resignation — Joan Pitts
North Rose Wolcott Elementary Teacher Aide, Joan Pitts has submitted a letter of resignation for the purpose
of retirement. Ms. Pitts has been serving staff and students in the District for 15+ years.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation of Joan Pitts effective August 31, 2016.





10.

11.

12.

13.

Letter of Resignation — Pamela Mallory

High School Monitor, Pamela Mallory has submitted a letter of resignation.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation of Pamela Mallory effective January 15, 2016.

Letter of Resignation —Kaitlyn Atkins

Kaitlyn Atkins has submitted a letter of resignation as the Girls Jr. Varsity Softball Coach.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, accepts the resignation from Kaitlyn Atkins as the Girls Jr. Varsity Softball
Coach, effective February 2, 2016.

Leave of Absence — Jessica Burgess

Middle School Special Education teacher, Jessica Burgess is requesting an unpaid child rearing leave of
absence to commence in mid-May. She plans to return to full classroom duties at the beginning of the 2016-
2017 school year.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the unpaid child rearing leave of absence for Jessica Burgess from
approximately May 24, 2016 — June 30, 2016.

Permanent Appointment — Lucinda Conboy
Jennifer Hayden is pleased to recommend Lucinda Conboy to a permanent appointment as a Teacher Aide.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the permanent appointment of Lucinda Conboy as a Teacher Aide,
effective March 1, 2016.

Permanent Appointment — Selena Abbott
Jennifer Hayden is pleased to recommend Selena Abbott to a permanent appointment as a Teacher Aide.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the permanent appointment of Selena Abbott as a Teacher Aide,
effective March 8, 2016.

Permanent Appointment — Kimberly Sember
Robert Galloway is pleased to recommend Kimberley Sember to a permanent appointment as a Bus Driver.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the permanent appointment of Kimberley Sember as a Bus Driver,
effective February 16, 2016.

Creation of Non-Instructional Positions
Whereas, the North Rose-Wolcott Central School District has determined that it is necessary establish an
additional position according to Wayne County Civil Service Rules, and therefore;






14.

15.

16.

17.

RESOLUTION
Be it resolved, that the Board of Education hereby establishes the following classified Civil Service position
effective February 10, 2016.

Position Classification
1.0 FTE Assistant Transportation Supervisor competitive

Appoint Teaching Assistant — Robyn Rhoades
Mark Mathews is pleased to recommend Robyn Rhoades to fill a vacant Teaching Assistant position.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Robyn Rhoades as a
Teaching Assistant, conditional upon a criminal history record check according to Commissioners Regulation
880 1.11 and Part 87 as follows:

Certification: Teaching Assistant Level 1

Tenure Area: Teaching Assistant

Probationary Period: February 10, 2016 — February 9, 2020

Salary: Step A $17,475

Co-Curricular Appointments
Brian LaValley is being recommended to fill a co-curricular position

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individual to fill co-curricular positions for the 2015-2016
school year:

Name Bldg Title Step Yr _Salary
LaValley Brian HS Musical - Set Construction 4 11 $602

Curriculum & Staff Development Council
Melanie Stevenson is pleased to recommend the following individual to serve as Lead Teacher on the
Curriculum & Staff Development Council due to the resignation of Cindy Salow.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following to serve on Curriculum & Staff Development Council
from February 1, 2016 — June 20, 2016 at a stipend of $1500.00 prorated to start date.

Lead Teachers: Will represent:
Christopher Ackley HS Math

Coaching and Athletic Department Appointments
Kathy Hoyt is pleased to recommend the following individuals to fill coaching positions.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2015-16 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and Part
87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Spring Coaching Positions Step  Years $ Amount
Golf Varsity Adam Hawley 1 1 $2515






5. Information ltems:
a. Claims Auditor Reports





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
February 9, 2016 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

AGENDA

6. Additions to the Agenda:
a. Appoint Math Teacher - Melissa Allison
Paul Benz is pleased to recommend Melissa Allison for a Math position left vacant by the resignation of
Cindy Salow.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the four year probationary appointment of Melissa Allison as a Math
teacher conditional upon a criminal history record check according to Commissioners Regulation §30 1.11
and Part 87 as follows:

Certification: Initial Math 7-12

Tenure Area: Mathematics

Probationary Period: February 23, 2016-February 22, 2020

Salary: Step A $40,500






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING MINUTES

January 12,2016

PRESENT

CALL TO ORDER

1. APPROVAL OF AGENDA

2. PUBLIC ACCESS

3a. ADMINISTRATIVE REPORTS

3b. STUDENT BOARD MEMBER

3c. BUILDINGS & GROUNDS

3d. BUDGET COMMITTEE

3e. GOOD NEWS

January 12, 2016

6:00 PM AUDITORIUM OF THE HIGH SCHOOL

BOE Members: President Edward Magin, John Boogaard, Lucinda Collier,
Linda Eygnor, Andrew Mathes, Izetta Younglove

Superintendent: Stephan ]. Vigliotti, Sr.

School Business Administrator (SBA): Robert Magin

Director of Curriculum & Instruction (DCI): Melanie Stevenson

District Clerk (DC): Tina Fuller

Approximately 20 students, staff and guests

President Magin called the meeting to order at 6:02PM and led the Pledge of
Allegiance.

Andrew Mathes moved and Lucinda Collier seconded the following
motion. It passed with a unanimous vote. J. Boogaard, L. Collier, L. Eygnor,
E. Magin, A. Mathes, I. Younglove voted yes.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
agenda of January 12, 2016.

No one addressed the Board.

President Magin asked for clarification of information provided in the
Principals and Directors Reports.

SBA Magin reported that there were a couple of errors in his report to the
BOE regarding the date of the first draft of the budget and the reserves.

Lucinda Collier commented that she really appreciated the written reports.

Kelly Crane gave her report as the Student Board Member. She reported on
upcoming and past events in the High School.

Superintendent Vigliotti reported that the Organizational Study Committee
was scheduled to meet on January 14t in the Middle School. A walk through
of Florentine was requested.

Superintendent Vigliotti discussed the Governors State of State Address and
the history of state aid.

SBA Magin discussed the Budget Committee process. It is an efficient
process.

Superintendent Vigliotti reported that the Strategic Planning and Strategic
Partners met on January 11, 2016. 43 people participated. He is pleased
with all of the work, effort and commitment the staff and community have
put into it. They will present to the BOE at the March meeting.
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4. CONSENT AGENDA

4a. MEETING MINUTES

4b. RECOMMENDATIONS OF CSE
& CPSE

4c. SUBSTITUTES

4d. TREASURER REPORT

4e. LIQUIDATION OF INSURANCE
RESERVE FUND

4f1. LTR OF INTENT TO RETIRE
JEAN CONROW

4f2. LTR OF RESIGNATION
KENRA HYMAN

January 12, 2016

Andrew Mathes moved and Lucinda Collier seconded the following motion. It
passed with a unanimous vote. ]. Boogaard, L. Collier, L. Eygnor, E. Magin, A.
Mathew, I. Younglove voted yes.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
Meeting Minutes of December 8, 2015.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
recommendations for the Committee on Special Education dated November
10, 13,18, 19, 30, December 2, 7, 8,9, 10, 16, 18, 21 and 28, 2015 and January
5,and 6, 2016 and instructs the Superintendent to implement the
recommendations on behalf of the following individuals identified by student
number: 10623

11127 10403 10232 1141910595 10233 12614 11156 13539 11015
10597 12063 12767 1255513647 11013 11872 11313 13050 13067
12698 13449 13449 13315 13490 1134010127 10297 11573 10918
11734 12790 13648 12561

IEP Amendments: 11010 09661 11331 10600 12715 10899 10297
10600 12673 11536 11992

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
individuals named on the substitute lists, which are on file with the District
Clerk.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law approves the
Treasurer Reports November 2015.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools, authorizes that the Insurance Reserve Fund will
be liquidated and $3,826,995.24 will be transferred to the following reserve
funds:

Established under Education Law Section 3651
¢ Building Capital Reserve Fund 2012 - $1,990,000

e School Bus Capital Reserve Fund 2014 - $795,736

Established under General Municipal Law Section 6-]
e Workers’ Compensation Reserve Fund - $1,041,259.24

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law accepts with
thanks for years of service, the letter of resignation for the purpose of
retirement from Jean Conrow effective June 30, 2016.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law accepts the
resignation of Kendra Hyman as a Teaching Assistant effective January 4,
2016.
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4f3. LTR OF RESIGNATION
CYNTHIA SALOW

4f4. LTR OF RESIGNATION

JENNIFER McKOWN

4f5. APPT. ESOL TEACHER
REBECCA KYSER

4f6. APPT. TEACHING ASST
JENNIFER McKOWN

4f7. PERMANENT APPT.
HAILEY MONTEMORANO

4f8. APPT. CORRECTION
GEORGE WTHERELL

4f9. APPT. VOLUNTEERS

January 12, 2016

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law accepts the
resignation of Cynthia Salow as a Math Teacher effective January 29, 2016.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law accepts the letter
of resignation as a Teacher Aide from Jennifer McKown, effective January 26,
2016.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
three year probationary appointment of Rebecca Kyser as an English as a
Second Language teacher, conditional upon a criminal history record check
according to Commissioners Regulation §80 1.11 and Part 87 as follows:
Certification: Professional English to Speakers of Other Language

Tenure Area: English as a Second Language

Probationary Period: January 19, 2016 - January 18, 2019

Salary: Step M, $54,715

This expiration date is tentative and conditional only. In order to be granted
tenure the teacher must receive composite or overall annual professional
performance review ratings pursuant to Section 3012-c and/or 3012-d of the
Education Law of either effective or highly effective to the extent required by
the applicable provisions of the Education Law, the Rules of the Board of
Regents and the Regulations of the Commissioner of Education, and if the
teacher receives an ineffective composite or overall rating in the final year of
the probationary period the teacher shall not be eligible for tenure at that
time.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the four
year probationary appointment of Jennifer McKnown as a Teaching Assistant,
conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Teaching Assistant, Level |

Tenure Area: Teaching Assistant

Probationary Period: January 26, 2016 - January 25, 2020

Salary: Step A. $17,475

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law approves the
permanent appointment of Hailey Montemorano as a Clerk/Typist effective
February 10, 2016.

Be it resolved that the Board of Education, upon recommendation of the

Superintendent of Schools and pursuant to Education Law approves the

appointment of George Wetherell as a Recreation Attendant at $8:75/h+-
$9.00/Hr. effective December 9, 2015.

Be it resolved that the Board of Education, upon recommendation of the
School Business Administrator and pursuant to Education Law approves the
following individual to work as a volunteer in the district.

Karen DeWaters Samantha Gardner
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4f10. WINTER CONCERT
ACCOMPANIST
KATHRYN HALL

5. INFORMATION ITEMS

EXECUTIVE SESSION

REGULAR SESSION

ADJOURNMENT

January 12, 2016

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law authorizes the
payment of $150.00 to Kathryn Hall for providing accompanist services for
the High School Winter Concert.

Claims Auditor Reports

J. Boogaard moved and L. Eygnor seconded the following motion. It passed
with a unanimous vote. J. Boogaard, L. Collier, L. Eygnor, E. Magin, A. Mathes,
[. Younglove voted yes.

Be it resolved that the Board of Education upon recommendation of
Superintendent of Schools and pursuant to Education Law, approves
Executive Session at 6:28 PM for the specific purpose of discussing
negotiations and to discuss the employment history of a specific individual.

The Board took a break prior to starting Executive Session.

The meeting returned to regular session at 7:53PM.

J. Boogaard moved and I. Younglove seconded the following motion. It
passed with a unanimous vote. J. Boogaard, L. Collier, L. Eygnor, A. Mathes, E.
Magin, I. Younglove voted yes.

Be it resolved that the Board of Education upon recommendation of

Superintendent of Schools and pursuant to Education Law, approves the
adjournment of the meeting at 7:54PM.

Tina Fuller, Clerk of the Board of Education
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
TREASURER'S REPORT

FOR THE MONTH: DECEMBER 2015

1 CASH SUMMARY REPORT (ALL F UNDS)
CASH ANALYSIS REPORT (ALL FUNDS)
GENERAL FUND REVENUE REPORT
GENERAL FUND BUDGET REPORT
FOOD SERVICE REPORT

EXTRACLASSROOM ACTIVITY FUNDS REPORT
FEDERAL FUND REVENUE AND EXPENDITURE

N OO o AW N

Submitted by:

e S Kot
Kathleen L. Krivitza \)

District Treasurer






CASH

Checking/Savings

Consolidated Premier
Money Market

Investments \ Certificates
of Deposit

FUND TOTALS

Fund Totals by Reserve /
Capital Project

Workers' Comp Reserve

Unemployment Ins. Reserve
Retirement Contrib Reserve
Liability Reserve

Insurance Reserve

Tax Certiorari Reserve
Employee Benefit Reserve
Retiree's Health Trust

Debt Service

Capital
Capital Projects
Capital Reserve

Building Reserve
2013 Capital Bus Reserve
{Maximized)

2014 Capital Bus Reserve

Totals

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

CASH SUMMARY
FOR THE PERIOD ENDING JUNE 30, 2016

' Debt Service Trust & Agency Scholarship
General Fund Food Service Capital Fund Fund Fund Trusts District Totals

$ 2,148,388.03 $ - $ §3,029.87 $ 713,201.75 $ 3,086,003.80
14,836,464.49 627,267.60 86,730.10 $ 75,508.55 15,625,970.74
$ 16,984,852.62 § 114,964.02 § 56,420.13 § 627,267.60 $ 139,759.97 $ 713,201.76 $ 75,508.65 $ 18,711,974.54
105,228.74 - - - - 105,228.74
$ 587,905.22 § - $ - $ - $ - $ 587,905.22
1,856,597.68 1,856,597.68
570,950.47 - - - - 5§70,950.47
3,826,995.24 - - - - 3,826,995.24
10,000.03 - - - - 10,000.03
552,427.67 552,427.67
- - 139,759.97 - - 139,759.97
= 627,267.60 - - - 627,267 60
1,789,482.81 - - - - 1,789,482.81
2,515,418.39 2,515,418.39
487,072.03 487,072.03
204,370.01 204,370.01
$ 12,606,448.29 $ 627,267.60 $ 139,769.97 $ - $ = $ 13,273,475.86






Cash Balances -
Beginning of Month

Add: Cash Receipts
Collection of Receivables

State Aid/BOCES Aid
Taxes

Medicaid

STAR Aid

Grant Funds

Food Service Sales

Interest Earnings
Miscellaneous Receipts

Total Cash Receipts

Less: Cash Disbursements

Payroll Transfers

Check Disbursements

Total Cash Disbursements

Net Transfers In (Out)

Cash Balances -
End of Month

Bank Reconciiiation

Outstanding Checks
items in Transit

Bank Statement Balances

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
ANALYSIS OF CHANGE IN CASH
FOR THE PERIOD ENDING JUNE 30, 2016

Trust & Agency Scholarship

General Fund Food Service Special Aid Gapital Fund Debt Service Fund Fund Trusts District Totals
$ 18,664,281.81 $ 43,129.87 $ 564560 $ 664,196.52 $ 139,759.24 $ 684,553.81 $ 75,157.92 20,276,724.77
1,267,995.50 - - - - 1,267,995.50
10,745.20 - - - - 10,745.20
98,080.00 18,298.00 - - - - 116,378.00
9,244.52 - - - - 9,244.52
472.50 - 4.90 0.73 1.96 0.63 480.72
8,189.79 5,769.20 - - 95,227.84 350.00 109,536.83
$ 1,385482.99 § 15,013.72 § 18,298.00 $ 49 § 073 § 95229.80 $ 350.63 1,614,380.77

1,433,716.42 - - (1,433,716.42) - -
1,345,910.08 43,179.57 66,168.05 123,575.02 - 1,500,298.28 - 3,079,131.00
$ 2,779,626.50 $ 43,179.57 $ 66,168.05 $ 123,575.02 § - $ 66,581.86 $ - 3,079,131.00
(285,285.78) 100,000.00 98,644.58 86,641.20 - - - (0.00)
$ 16,984,85252 $§ 114,964.02 $ 56,420.13 $ 627,26760 $ 139,759.97 $ 713,201.75 $ 75,508.55 18,711,974.54
557,146.77 12,353.41 2,986.03 112,946.67 - 419,070.24 - 1,104,503.12
$ 17,541,999.29 § 127,31743 $ 59,406.16 $ 740,214.27 $ 139,759.97 § 1,132,271.99 $ 75,508.55 19,816,477.66






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
GENERAL FUND REVENUES
FOR THE PERIOD ENDING JUNE 30, 2016

Excess % of Est.
Adopted Budget Adjusted Budget YTD Revenues (Shortfall) Revenue Rec'd
Real Property Tax 9,037,155.00 7.631,733.46 7.626,812.33 (34,921.13)
Other Payments in Lieu of Taxes 55,915.00 55,915.00 26,593.55 (29,321.45)
STAR Aid - 1,405,421.54 1,405,421.54 -
Interest & Penalties, Real Prop. Tax 20,000.00 20,000.00 10,593.55 (9.406.45)
Non-Property (Sales)Taxes 440,000.00 440,000.00 - (440,000.00)
Total Local Sources $9,553,070.00 $9,553,070.00 $9,069,420.97 ($483,649.03) 95%
Charges for Srvs ( tuitions, tmsp. fees, etc.) 170,860.00 170,860.00 66,765.65 ($104,094.35)
Schl Tchnigy Vouchr Prg Funds . i $0.00
Gifis to the District S 4,820.00 4,820.00 $0.00
Misc. Income (Rent, Refunds, etc.) 149,000.00 149,000.00 8,551.22 (140,448.78)
Interest Eamings 10,000.00 10,000.00 2,797.72 (7,202.28)
Total Other Sources $329,860.00 $334,680.00 $82,934.59 ($251,745.41) 25%
State Aid - Basic, Lottery, Excess Cost 14,759,462.00 14,759,462.00 5,155,359.17 (9,604,102.83)
State Aid - BOCES 1,296,331.00 1,296,331.00 (5,377.00) (1,301,708.00)
State Aid - Tuit for Students w/Disabili. - - -
State Aid - Textbooks 74,821.00 74,821.00 19,305.00 (55,516.00)
State Aid - Computer Software 39,579.00 39,579.00 - (39,579.00)
State Aid - Computer Hardware - - - .
State Aid - Library Materials 8,009.00 8,009.00 - (8,009.00)
State Aid - Other - - 25,987.00 25,987.00
Total State Aid $16,178,202.00 $16,178,202.00 $5,195,274.17 ($10,982,927.83) 32%
Other Federai Aid - - - $0.00
Medicaid Reimbursement - Federal 40,000.00 40,000.00 16,656.18 ($24,343.82)
Interfund Transfer for Debt 139,798.00 139,798.00 - ($139,798.00)
Interfund Transfers - In - -
Appropriated Fund Balance 352,906.00 352,906.00 - (352,906.00)
Total Revenue 26,593,836.00 26,598,656.00 14,363,285.91 (12,235,370.09)
Prior Year Carryover Encumbrance - 335,761.29
Interfund Transfers - In -
Revenue Budget Total 26,934,417.29






GENERAL FUND BUDGET REPORT
FOR THE PERIOD ENDING JUNE 30, 2016

Original Adjustments Adjusted Year to Date Year to Date Unencumbered
Budget & Transfers Budget Encumbrances Expenditures Balance
General Support
Board of Education $47,977.00 $400.00 48,377.00 $12,229.52 $18,545.38 17,602.10
Central Administration 267,339.00 955.00 268,294.00 109,718.00 133,188.76 25,387.24
Finance 473,417.00 1,142.02 474,559.02 220,316.17 235,934.41 18,308.44
Staff 1565,800.00 1,798.76 157,598.76 54,155.52 66,122.16 37,321.08
Central Services 2,142,366.00 246,252.38 2,388,618.38 895,198.39 925,797.70 567,622.29
Special ltems 312,500.00 0.00 312,500.00 127,606.00 161,214.20 23,679.80
Total General Support $3,399,399.00 $250,548.16 $3,649,947.16 $1,419,223.60 $1,540,802.61 $689,920.95
Instruction
Administration & iImprovement 1,225,243.00 1,127.13 $1,226,370.13 $490,909.74 $559,172.45 $176,287.94
Teaching - Regular School 6,026,689.00 91,130.29 $6,117,819.29 3,353,020.31 2,171,218.39 593,580.59
Teaching - Special Education 3,698,972.00 26,802.00 3,725,774.00 2,396,027.34 1,640,346.22 (310,599.56)
Occupational Education 460,000.00 0.00 460,000.00 239,564.28 224,135.72 (3,700.00)
Special Schools 272,370.00 0.00 272,370.00 102,585.50 108,755.65 61,028.85
Instructional Media 1,219,141.00 2,516.60 1,221,657.60 388,842.65 426,176.03 406,638.92
Total Instruction $12,902,415.00 $121,576.02 $13,023,991.02 $6,970,949.82 $5,129,804.46 $923,236.74
Pupil Services
Guidance 384,124.00 (576.33) $383,547.67 253,991.49 160,974.15 (31,417.97)
Health Services 114,054.00 2,100.34 116,154.34 71,825.82 41,760.82 2,567.70
Psych\Social Services 246,704.00 88.62 246,792.62 127,381.67 69,605.95 49,805.00
Co-curricular & Interscholastics 407,375.00 975.00 408,350.00 159,100.30 151,004.55 98,245.15
Total Pupil Services $1,152,257.00 $2,587.63 $1,154,844.63 $612,299.28 $423,345.47 $119,199.88
Pupil Transportation 1,235,214.00 ($12,545.51) $1,222,668.49 $492,672.80 $398,335.82 $331,659.87
Other Community Services 99,170.00 474.99 99,644.99 3,821.00 13,115.70 82,708.29
Employee Benefits 6,511,131.00 (22,060.00) 6,489,071.00 1,465,374.61 3,630,436.42 1,393,259.97
Debt Service 1,294,250.00 0.00 1,294,250.00 1,119,736.67 164,625.00 9,888.33
Interfund Transfers 0.00 0.00 0.00 0.00 0.00 0.00
GRAND TOTAL $26,593,836.00 $340,581.29 $26,934,417.29 $12,084,077.78 $11,300,465.48 $3,549,874.03

(Note 1) Adjustments and Transfers include $335,761.29 in prior year carry-over encumbrances. (Note 2) $4,820 accepted by BOE on 8-
Round Playhouse for Arts in Education Programming

11-15 from Merry-Go-





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

FOOD SERVICE REPORT
FOR THE YEAR ENDING JUNE 30, 2016
EXPENSES
Year to Date Over (Under)
Budget December Expenditures Budget
Labor $210,491 $17,062 $86,625 ($123,866)
Contractual Expenses 48,838 $6,948 $22,762 ($26,076)
Food Purchases 341,569 $36,462 $138,004 (5203,565)
Gov't Surplus Commodities Food 0 $0 $26,117 $26,117
Material and Supplles 18,350 $1,160 $7,359 ($10,991)
Employee Benefits 122,530 $10,058 $53,114 ($69,416)
Total Expenses $741,778 $71,690 $333,982 ($407,796)
REVENUES
Year to Date Over (Under)
Budget December Income Budget
Sale of Type A Meals 103,500 $8,607 $35,826 ($67,674)
Other Cafeteria Sales 90,000 $8,011 $35,001 ($54,999)
State and Federal Ald 548,278 $45,447 $244,417 ($303,861)
Surplus food USDA - $0 $26,117 $26,117
Transfer from GF $0 $0 $0
Total Revenue 741,778 62,065 341,361 (400,417)
PROFIT & LOSS ANALYSIS
Fund Balances - as of 6/30/16 70,743
Reserved for,
Inventory beginning 36,633
Unreserved,
Undesignated 34,110
Total Fund Balance 70,743
Net Revenues and Expenses Year to Date $7,379
Ending Fund Balance 78,122 o






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
Extraclassroom Activity Funds
Statement of Cash Receipts and Disbursements
For Year Ending June 30, 2016

Cash Balance

12/1/2015 Receipts Disbursements 12/31/2015

High School
Account Activity (Interest) 2,407.89 385.66 1,778.36 1,015.19
Art Club 6,544.03 48.64 6,495.39
AV Club 543.01 543.01
Band 2,602.32 2,602.32
Choir 1,636.51 10.00 1,626.51
Class of 2015 995.56 995.56
Class of 2016 4,127.17 245.00 147.00 4,225.17
Class of 2017 4,497 .41 53.00 4,550.41
Class of 2018 4,546.26 2,415.45 2,130.81
Class of 2019 1,397.54 879.88 517.66
Cougar Cupboard 4,651.25 138.60 4,512.65
Dramatic Productions 1,389.22 1,389.22
FBLA 512.56 24.00 36.00 500.56
Interact Club 352.02 352.02
Meteorology Club 649.14 649.14
Musical Production 6,241.69 1,938.60 4,303.09
NHS 486.89 7.56 479.33
Sales Tax 2,934.71 318.27 3,252.98
School Store 4,104.36 520.56 118.04 4,506.88
Ski Club 1,162.69 1,162.69
Student Athlete Mentors 6,107.07 4,650.56 2,235.34 8,522.29
Student Council 6,476.71 1,055.00 390.00 7,141.71
Varsity Club 4,472.10 1,060.00 2,897.03 2,635.07
Yearbook Club 8,934.66 2,238.00 168.48 11,004.18

Total High School $ 7777277 $10,550.05 $ 1320898 § 75,113.84
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

Middle School

8th Grade Dinner
AV

AV charitable

Choir

Foreign Language
Health Club

Honor's Trip
Honor's Charitable
LTD/LTD Charitable
National Jr Honor Society
Science Club

NYS Tax

Student Council
Treasurer's Club
Wrestling

Yearbook

Total Middle School

Student Council
Total Elementary

GRAND TOTAL

Extraclassroom Activity Funds

For Year Ending June 30, 2016

Cash Balance

Statement of Cash Receipts and Disbursements

Cash Balance

12/1/2015 Receipts Disbursements 12/31/2015
$ (0.00) $ (0.00)
648.65 $ 648.65
164.45 $ 164.45
5,588.92 $ 5,588.92
1,277.86 35098 § 917.88
143.06 - 11.98 § 131.08
10,565.08 1,348.30 414204 $ 7.771.34
3.00 $ 3.00
979.90 $ 979.90
594.25 $ 594.25
35.94 $ 35.94
1,678.45 73.86 $ 1,652.31
6,193.42 85.00 298.03 $ 5,980.39
219.47 1.96 $ 221.43
196.84 $ 196.84
13,986.97 13,986.97
$ 4217626 $ 150912 $ 481203 § 38,873.35
$ 14,783.77 $ 187.57 % 14,596.20
$ 14,783.77 $ = $ 187.57 $ 14,596.20
$ 134,732.80  $ 12,05917 $ 18,208.58 $  128,583.39

page 2 of 2





North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

Amended

as of 12-31-15

Revenue

Grant Title Grant Number Budget Code  Budget Expenditures Budget vs. Actual Receipts Receivable  Code
Title | F0021-15-3590  0.15 951.25 951.25 -
2014-15 F0021-15-3580  0.16 - - -
ends 8/31/15 F0021-15-3590 0.4 3,746.76 3,746.76 -
F0021-15-3590  0.45 102.39 102.39 -
4,800.40 4,800.40 - 4,800.40 - F4126
Title | F0021-16-3590  0.15 186,624.00 83,739.96 102,884.04
2015-16 F0021-16-3590 0.4 4,830.00 4,830.00
F0021-16-3580  0.45 1,000.00 74.00
F0021-16-3590 0.8 103,540.00 15,947.19 87,592.81
295,994.00 99,761.15 195,306.85 2 99,761.15 F4126
Section 611 F0032-16-1040  0.15 65,000.00 34,170.36 30,829.64
2015-16 F0032-16-1040  0.16 133,744.00 22,247.32 111,496.68
F0032-16-1040 0.4 49,992.00 14,789.00 35,203.00
F0032-16-1040  0.45 12,046.00 3,410.89 8,635.11
F0032-16-1040  0.46 1,540.00 - 1,540.00
F0032-16-1040 0.8 107,215.00 40,389.10 66,825.90
369,537.00 115,006.67 254,530.33 73,907.00 41,099.67 F4256
Section 619 F0033-16-1040  0.16 8,452.00 4,366.20 4,085.80
2015-16 F0033-16-1040 0.4 9,737.00 5,089.00 4,648.00
F0033-16-1040  0.45 654.00 91.54 562.46
F0033-16-1040 0.8 1,587.00 766.38 820.62
20,430.00 10,313.12 10,116.88 4,086.00 6,227.12 F4256.2
Title I F0147-16-3580  0.15 56,024.00 22,409.60 33,614.40
2015-16 F0147-16-3590 0.8 27,435.00 4,551.67 22,883.33
83,459.00 26,961.27 56,497.73 - 26,961.27 F4289
Page 1 of 4 7





Grant Title
UPK EXPANDED
2015-16

UPK
2015-16

UPK for 3 year olds
2015-16

CNE
2014-15

Grant Number Budget Code

F0404-16-0060
F0404-16-0060
F0404-16-0060
F0404-16-0060
F0404-16-0060
F0404-15-0060

F0409-16-7398
F0409-16-7398
F0409-16-7398
F0409-16-7398

F0409-16-7398
F0409-16-7398
F0409-16-7398
F0409-16-7398

F005-15-0017

SCHOOL CLIMATE thru Lyons CSD

2014-15
ends 9/30/15

Page 2 of 4

thru Lyons CSD
thru Lyons CSD
thru Lyons CSD

0.156
0.16
0.4
0.45
0.46
0.8

0.156
0.16
0.4
0.8

0.156
0.4
0.45
0.45

0.2

0.156
0.4
0.45
0.8

North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 12-31-15

Amended

Budget Expenditures Budget vs. Actual Receipts Receivable
147,810.00 42,105.84 105,704.16

21,225.00 5,180.27 16,044.73

88,860.00 20,853.50 68,006.50

58,930.00 5,258.62 53,671.38

3,996.00 - 3,996.00

99,937.00 12,248.75 87,688.25

420,758.00 . 85,646.98 335,111.02 105,189.00 (19,542.02)
63,000.00 5,058.92 57,041.08

14,000.00 14,000.00

30,558.00 9,167.40 21,390.60

5,700.00 1,231.27 4,468.73

113,258.00 16,357.59 96,900.41 56,629.00  (40,271.41)
7,400.00 2,000.00 5,400.00

65,518.00 9,445.20 56,072.80

1,488.00 1,488.00

1,166.00 418.20 747.80

75,572.00 11,863.40 63,708.60 - 11,863.40
47,892.00 47,892.00 -

47,892.00 47,892.00 - 47,892.00 -
28,970.16 28,970.16 -

18,125.00 18,125.00 -

11,010.01 11,010.01 -

11,868.57 11,868.57 -

69,973.74 69,973.74 - 69,974.00 (0.26)

7

Revenue

Code

F3289

F3289

F3289

F4289

F2770





North Rose-Wolcott Central School District as of 12-31-15
SPECIAL AID FUND Spreadsheet to Analyze Grants

Amended Revenue
Grant Title Grant Number BudgetCode  Budget Expenditures Budget vs. Actual Receipts Receivable  Code
SCHOOL CLIMATE thru Lyons CSC ~ 0.15 55,125.00 11,250.12 43,874.88
2015-16 thru Lyons CSD 0.4 27,500.00 3,471.56 24,028.44
ends 9/30/16 thruLyonsCSD  0.45 3,650.00 1,019.70 2,630.30
thruLyonsCSD  0.46 2,678.00 - 2,678.00
thru Lyons CSD 0.8 5,269.00 1,336.80 3,932.20
97,700.00 17,078.18 77,143.82 12,661.00 4,417.18 F2770
SCH COUNSELING S215E120381 0.15 17,000.00 17,000.00
2015-16 S215E120381 0.4 20,000.00 64.98 19,935.02
extension S215E120381 0.45 1,191.00 1,191.00
S215E120381 0.46 1,500.00 1,500.00
S215E120381 0.8 1,586.00 1,586.00
41,277.00 64.98 41,212.02 - 64.98 F4289
SCH COUNSELING S215E120381 0.15 18,723.36 18,723.36 -
2014-15 S215E120381 0.16 7,563.35 7,563.35 -
ends 9/30/15 S215E120381 0.4 35,415.00 35,415.00 -
S215E120381 0.45 3,213.29 3,213.29 -
S215E120381 0.46 717.25 717.25 =
S215E120381 0.8 6,919.24 6,919.24 =
72,551.49 72,551.49 - 72,551.84 (0.35) F4289
MCKINNEY-VENTC F0212-16-4070  0.15 9,000.00 1,520.00 7,480.00
HOMELESS F0212-16-4070  0.16 2,249.50 2,249.50
2015-16 F0212-16-4070 0.4 14,272.92 1,380.00 12,892.92
F0212-16-4070  0.45 6,931.07 6,931.07
F0212-16-4070  0.46 740.51 492.67 247.84
F0212-16-4070 0.8 1,906.00 116.28 1,789.72
35,100.00 3,508.95 31,591.05 7.020.00 (3,511.05) F4289
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Grant Title

SUMMER
HANDICAPP
2015-16

MATH
2015-16

21ST CENTURY

2015-16

ESD/SvP
2015-16

Page 4 of 4

North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 12-31-15

Amended
Grant Number Budget Code  Budget Expenditures Budget vs. Actual Receipts Receivable
0.15 27,750.40 27,750.40 -
0.16 49,633.60 49,633.60 -
0.49 154,952.00 154,952.00 -
0.4 1,800.00 1,800.00
0.45 237.00 237.00
0.8 16,237.01 16,237.01 -
250,610.01 248,573.01 2,037.00 - 248,573.01
thru Lyons CSD 0.15 24,500.00 1,431.25 23,068.75
thru Lyons CSD 04 636.00 636.00 -
thru Lyons CSD 0.45 2,839.00 2,839.00
thru Lyons CSD 0.16 5,125.00 295.23 4,829.77
33,100.00 2,362.48 30,737.52 2,112.00 250.48
thru Lyons CSD 0.15 79,813.00 44,277.75 35,5635.25
thru Lyons CSD 0.16 40,000.00 31,364.03 8,635.97
thru Lyons CSD 0.4 18,000.00 7,768.38 10,231.62
thru Lyons CSD 0.45 17,707.00 3,854.48 13,852.52
thru Lyons CSD 0.46 36,500.00 35,310.00 1,190.00
thru Lyons CSD 0.8 24,293.00 10,897.20 13,395.80
216,313.00 133,471.84 82,841.16 121,108.00 12,363.84
thru Lyons CSD 0.15 29,497.00 8,075.00 21,422.00
thru Lyons CSD 0.4 5,990.00 675.97 5,414.03
thru Lyons CSD 0.45 18,000.00 1,428.44 16,571.56
thru Lyons CSD 0.46 850.00 - 850.00
thru Lyons CSD 0.8 6,058.00 1,688.47 4,369.53
60,395.00 11,767.88 48,627.12 11,335.00 432.88
TOTAL 2,308,720.64 977,955.13 1,326,361.51 589,265.24 388,689.89
7

Revenue

Code

F4289

F4289

F4289

F2770
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Extraclassroom Audit for the Year Ending June 30, 2015

The Extraclassroom Activity Funds annual, independent audit report prepared for the Board of Education
by Raymond Wager, CPA was provided to the Board for study. The audit contains statements for the year
ending June 30, 2015. The recommendations have been addressed as follows:

High School

Prior Year Deficiencies Pending Corrective Action:

Fundraising Activities-
During the course of our examination, we noted four instances in the Musical Production Club in which

fundraising activities took place that did not appear to follow the approval Process.

In an effort to maintain accountability and improve internal controls, we recommend all fundraising activity

be approved prior to the event. In addition, the Building Administrator responsible for approving the fund-
raising activities, should inform the Central Treasurer of all approved fund-raising events prior to these events
taking place in order to ensure financial transactions are properly accounted for.

The district has in place a formalized process for approval of fundraising activities via a form request. The High School
Principal has reviewed this process with the Business Advisor for the Musical Production Club.

Middle School

Current Year Deficiencies in Internal Control

Sales Tax-
During the course of our examination, we noted three instances in the Student Council and one instance in the

Honor’s Trip in which sales tax was paid to a vendor and then remitted again on the receipts of that

fundraiser.

We recommend that when purchasing items intended for resale, a resale certificate should be given to the

respective vendor. If sales tax is paid twice, a credit can be claimed during the sales tax reporting process.

The School Business Administrator will review these issues with the Principal and Central Treasurer.
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Raymond F. Wager, CPA, P.C.
Certified Public Accountants

Shareholders: Members of

American Institute of
Raymond F. Wager, CPA Certified Public Accountants
Thomas J. Lauffer, CPA and

New York State Society of

Thomas C. Zuber, CPA Certified Public Accountants

INDEPENDENT AUDITORS’ REPORT

To the Board of Education
North Rose-Wolcott Central School District, New York

We have audited the accompanying statement of cash receipts and disbursements of the
Extraclassroom Activity Funds of the North Rose-Wolcott Central School District for the year ended June
30, 2015 and the related notes to the financial statement.

Management’s Responsibility for the Financial Statement

Management is responsible for the preparation and fair presentation of this financial statement in
accordance with the cash basis of accounting described in Note 1; this includes determining that the cash
basis of accounting is an acceptable basis for the preparation of the financial statement in the
circumstances. Management is also responsible for the design, implementation, and maintenance of internal
control relevant to the preparation and fair presentation of the financial statement that is free from material
misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on this financial statement based on our audit. We
conducted our audit in accordance with auditing standards generally accepted in the United States of
America. Those standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statement is free from misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statement. The procedures selected depend on the auditor’s judgment, including the
assessment of the risks of material misstatement of the financial statement, whether due to fraud or error. In
making those risk assessments, the auditor considers internal control relevant to the District’s preparation
and fair presentation of the financial statement in order to design audit procedures that are appropriate in
the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the District’s
internal control. Accordingly, we express no such opinion. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness of significant accounting estimates
made by management, as well as evaluating the overall presentation of the financial statement.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

1020 Lehigh Station Road * Suites 2 & 3 « Henrietta, New York 14467
Tel: (585) 321-5643 « Fax: (585) 321-5644 ¢ E-Mail: theoffice @raymondfwagercpa.com





Basis for Qualified Opinion

Internal accounting controls are limited over the cash receipts from the point of collection to the time
of submission to the Central Treasurer. Accordingly, it was impracticable to extend our audit of such
receipts beyond the amounts recorded.

Qualified Opinion

In our opinion, except for the possible effects of the matter discussed in the basis for qualified opinion
paragraph, the financial statement referred to in the first paragraph presents fairly, in all material respects,
the cash receipts and disbursements of the Extraclassroom Activity Funds of North Rose-Wolcott Central
School District for the year ended June 30, 2015, in accordance with the cash basis of accounting as
described in Note 1.
Basis of Accounting

We draw attention to Note 1 of the financial statement, which describes the basis of accounting. This

financial statement is prepared on the cash basis of accounting, which is a basis of accounting other than
accounting principles generally accepted in the United States of America. Our opinion is not modified with

respect to that matter.

November 19, 2015

Raymond F. Wager, CPA, P.C.





NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT
Extraclassroom Activity Funds
Statement of Cash Receipts and Disbursements

For Year Ended June 30, 2015

Cash Balance Disburse- Cash Balance

High School: July 1, 2014 Receipts ments June 30, 2015
Class 0f 2014 $ - 35 % 35§ -
Class of 2015 1,272 7,357 7,633 996
Class of 2016 2,701 2,669 1,430 3,940
Class of 2017 1,337 3,225 1,453 3,109
Class 0f 2018 - 7,144 5,697 1,447
Activities Account 1,186 7,281 4,884 3,583
Art Club 6,382 1,189 1,449 6,122
AV Club 597 180 234 543
Band Fund 1,943 684 265 2,362
Choir 1,847 - 300 1,547
Cougar Cupboard 5,550 100 855 4,795
Dramatic Productions 1,390 - - 1,390
FBLA 460 961 908 513
Interact Club 234 91 45 280
Meteorology Club 649 - - 649
Music Productions 5,422 5,377 4,597 6,202
NHS 307 469 450 326
School Store 5,320 2,058 2,846 4,532
Ski Club 1,157 5 - 1,162
Student Athlete Association 5,782 9,139 10,525 4,396
Student Council 4,548 5,849 5,795 _ 4,602
Tax 640 3,595 2,638 1,597
Varsity Club 2,360 5,957 4,382 3,935
Yearbook Club 6,604 21,816 18,745 9,675

Total High School 3 57,688 $ 85,181 $ 75,166 $ 67,703






Middle School:
8th Grade Dinner
AV
AV Charitable Acc't
Choir
Treasurer's Club

Foreign Language
Gotcha's

Health Club
Honor's Charitable
Honor's Trip
Instrumental Music
LTD Charitable
National Jr. Honor Society
Science Club
Student Council
Tax

Wrestling Club
Yearbook

Total Middle School

North Rose Elementary:
Activity Account
Student Council
Yearbook

Total North Rose Elementary

GRAND TOTAL

(See accompanying notes to financial statement)

Sheet #2

Cash Balance Disburse- Cash Balance
July 1, 2014 Receipts ments June 30,2015
$ 764 $ - $ 764 $ -
877 689 917 649

165 - - 165

5,982 2,535 2,241 6,276

518 230 270 478

2,043 - 766 1,277

636 - 636 -

183 - 39 144

3 - - 3

1,445 27,798 27,584 1,659

41 - 41 -

980 - - 980

1,224 1,750 2,409 565

36 - - 36

2,512 14,286 11,945 4,853

896 1,317 932 1,281

194 529 528 195

16,726 2,874 5,615 13,985

$ 35,225 $ 52,008 $ 54,687 $ 32,546
$ 73 3 - § 733 -
17,744 3,433 5,776 15,401

82 - 82 -

S 17,899 $ 3,433 $ 5931 S 15,401
$ 110,812 $ 140,622 $ 135,784 $ 115,650






NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT

EXTRACLASSROOM ACTIVITY FUNDS

NOTES TO FINANCIAL STATEMENT

June 30, 2015

(Note 1) Accounting Policy:

The transactions of the Extraclassroom Activity Funds are considered part of the reporting entity of
the North Rose-Wolcott Central School District. Consequently, the cash balances are included in the
financial statements of the School District as part of the Trust and Agency Fund.

The accounts of the Extraclassroom Activity Funds of the North Rose-Wolcott Central School
District are maintained on a cash basis, and the statement of cash receipts and disbursements reflects only
cash received and disbursed. Therefore, receivables and payables, inventories, long-lived assets, and
accrued income and expenses, which would be recognized under generally accepted accounting principles,
and which may be material in amount, are not recognized in the accompanying financial statement.

(Note 2) Cash and Cash Equivalents:

Cash and cash equivalents is comprised of four checking accounts. Three are maintained at Lyons
National Bank and one is maintained at Reliant Community Federal Credit Union. The balance in these
accounts is fully covered by FDIC Insurance or NCUA insurance.





NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT
EXTRACLASSROOM ACTIVITY FUNDS

AUDITORS’ FINDINGS AND EVALUATION

We have examined the statement of cash receipts and disbursements of the North Rose-Wolcott
Central School District’s Extraclassroom Activity Funds for the year ended June 30, 2015. As part of our
examination, we made a study and evaluation of the system of internal accounting control to the extent we
deemed necessary to render our opinion.

There are inherent limitations in considering the potential effectiveness of any system of internal
accounting control. Human errors, mistakes of judgment and misunderstanding of instructions limit the
effectiveness of any control system.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to prevent, or
detect and correct misstatements on a timely basis. A material weakness is a deficiency, or combination of
deficiencies, in internal control, such that there is a reasonable possibility that a material misstatement of
the District’s financial statements will not be prevented, or detected and corrected on a timely basis.

Our consideration of internal control was for the limited purpose described in the first paragraph
and was not designed to identify all deficiencies in internal control that might be deficiencies, significant
deficiencies, or material weaknesses. We did not identify any deficiencies in internal control that we
consider to be material weaknesses, as defined above.

High School:

Prior Year Deficiency Pending Corrective Action —

Fundraising Activities

During the course of our examination, we noted four instances in the Musical Production Club
in which fundraising activities took place that did not appear to follow the approval process.

In an effort to maintain accountability and improve internal controls, we recommend all fund-
raising activity be approved prior to the event. In addition, the Building Administrator responsible
for approving the fund-raising activities, should inform the Central Treasurer of all approved fund-
raising events prior to these events taking place in order to ensure financial transactions are
properly accounted for.

Middle School:

Current Year Deficiencies in Internal Control —

Sales Tax

During the course of our examination, we noted three instances in the Student Council and one
instance in the Honor’s Trip in which sales tax was paid to a vendor and then remitted again on the
receipts of that fundraiser.

We recommend that when purchasing items intended for resale, a resale certificate should be
given to the respective vendor. If sales tax is paid twice, a credit can be claimed during the sales
tax reporting process.





Other Item:

The following item is not considered to be a deficiency in internal control, however, we consider it an
other item which we would like to communicate to you as follows:

Inactive Clubs —

As indicated on the statement of cash receipts and disbursements, the following clubs were
financially inactive during the 2014-15 fiscal year:

High School Middle School
Dramatic Productions Honor’s Charitable
Meteorology Club LTD Charitable

AV Charitable Acct

Science Club

We recommend the status of these clubs be reviewed. If future financial activity is not anticipated,
they should be closed in accordance with the Board of Education policy.

Prior Year Recommendations:

We are pleased to report that the following prior year recommendations have been implemented to our
satisfaction:

1. The Yearbook Club properly authorized fundraisers before they commenced.

2. We did not identify any instances where goods where shipped to an Advisor’s house or location
other than the District.

3. All deposit slips in our testing were properly approved by the Central Treasurer,

4. Profit and Loss Statements in the Middle School were properly prepared and signed off on by the
Student Treasurer and Faculty Advisor.

We wish to express our appreciation to all client personnel for the courtesies extended to us during

the course of our examination.
ﬁm iy AP

November 19, 2015
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Report on Compliance For Each Major Federal Program;
Report on Internal Control Over Compliance;
and Report on the Schedule of Expenditures of
Federal Awards Required by OMB Circular A-133

Independent Auditors’ Report

To the Board of Education
North Rose-Wolcott Central School District, New York

Report on Compliance for Each Major Federal Program

We have audited the North Rose-Wolcott Central School District, New York’s compliance with the types
of compliance requirements described in the OMB Circular A-133 Compliance Supplement that could have a
direct and material effect on each of the District’s major federal programs for the year ended June 30, 2015.
The North Rose-Wolcott Central School District, New York’s major federal programs are identified in the
summary of auditor’s results section of the accompanying schedule of findings and questioned costs.

Management’s Responsibility

Management is responsible for compliance with the requirements of laws, regulations, contracts, and
grants applicable to its federal programs.

Auditor’s Responsibility

Our responsibility is to express an opinion on compliance for each of the North Rose-Wolcott Central
School District, New York’s major federal programs based on our audit of the types of compliance
requirements referred to above. We conducted our audit of compliance in accordance with auditing standards
generally accepted in the United States of America; the standards applicable to financial audits contained in
Government Auditing Standards, issued by the Comptroller General of the United States; and OMB Circular
A-133, Audits of States, Local Governments, and Non-Profit Organizations. Those standards and OMB
Circular A-133 require that we plan and perform the audit to obtain reasonable assurance about whether
noncompliance with the types of compliance requirements referred to above that could have a direct and
material effect on a major federal program occurred. An audit includes examining, on a test basis, evidence
about the North Rose-Wolcott Central School District, New York’s compliance with those requirements and
performing such other procedures as we considered necessary in the circumstances.

We believe that our audit provides a reasonable basis for our opinion on compliance for each major federal
program. However, our audit does not provide a legal determination of the North Rose-Wolcott Central School
District, New York’s compliance.

Opinion on Each Major Federal Program
In our opinion, the North Rose-Wolcott Central School District, New York complied, in all material

respects, with the types of compliance requirements referred to above that could have a direct and material
effect on each of its major federal programs for the year ended June 30, 2015.

1020 Lehigh Station Road ¢ Suites 2 & 3 » Henrietta, New York 14467
Tel: (585) 321-5643 « Fax: (585) 321-5644 » E-Mail: theoffice @raymondfwagercpa.com





Report on Internal Control Over Compliance

Management of North Rose-Wolcott Central School District, New York is responsible for establishing and
maintaining effective internal control over compliance with the types of compliance requirements referred to
above. In planning and performing our audit of compliance, we considered the North Rose-Wolcott Central
School District, New York’s internal control over compliance with the types of requirements that could have a
direct and material effect on each major federal program to determine the auditing procedures that are
appropriate in the circumstances for the purpose of expressing an opinion on compliance for each major
federal program and to test and report on internal control over compliance in accordance with OMB Circular
A-133, but not for the purpose of expressing an opinion on the effectiveness of internal control over
compliance. Accordingly, we do not express an opinion on the effectiveness of the North Rose-Wolcott
Central School District, New York’s internal control over compliance.

A deficiency in internal control over compliance exists when the design or operation of a control over
compliance does not allow management or employees, in the normal course of performing their assigned
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a federal
program on a timely basis. A material weakness in internal control over compliance is a deficiency, or
combination of deficiencies, in internal control over compliance, such that there is a reasonable possibility that
material noncompliance with a type of compliance requirement of a federal program will not be prevented, or
detected and corrected, on a timely basis. A significant deficiency in internal control over compliance is a
deficiency, or a combination of deficiencies, in internal control over compliance with a type of compliance
requirement of a federal program that is less severe than a material weakness in internal control over
compliance, yet important enough to merit attention by those charged with governance.

Our consideration of internal control over compliance was for the limited purpose described in the first
paragraph of this section and was not designed to identify all deficiencies in internal control over compliance
that might be material weaknesses or significant deficiencies. We did not identify any deficiencies in internal
control over compliance that we consider to be material weaknesses. However, material weaknesses may exist
that have not been identified.

The purpose of this report on internal control over compliance is solely to describe the scope of our
testing of internal control over compliance and the results of that testing based on the requirements of OMB
Circular A-133. Accordingly, this report is not suitable for any other purpose.

Report on Schedule of Expenditures of Federal Awards Required by OMB Circular A-133

We have audited the financial statements of the governmental activities, each major fund, and the
aggregate remaining fund information of the North Rose-Wolcott Central School District, New York as of and
for the year ended June 30, 2015, and the related notes to the financial statements, which collectively comprise
the North Rose-Wolcott Central School District, New York’s basic financial statements. We issued our report
thereon dated October 9, 2015, which contained unmodified opinions on those financial statements. Our audit
was conducted for the purpose of forming opinions on the financial statements that collectively comprise the
basic financial statements. The accompanying schedule of expenditures of federal awards is presented for
purposes of additional analysis as required by OMB Circular A-133 and is not a required part of the basic
financial statements. Such information is the responsibility of management and was derived from and relates
directly to the underlying accounting and other records used to prepare the basic financial statements. The
information has been subjected to the auditing procedures applied in the audit of the financial statements and
certain additional procedures, including comparing and reconciling such information directly to the underlying
accounting and other records used to prepare the basic financial statements or to the basic financial statements
themselves, and other additional procedures in accordance with auditing standards generally accepted in the
United States of America. In our opinion, the schedule of expenditures of federal awards is fairly stated in all
material respects in relation to the basic financial statements as a whole,

November 17, 2015

Raymond F. Wager, CPA, P.C.





NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT, NEW YORK
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
FOR THE YEAR ENDED JUNE 30, 2015

Pass-Through

Grantor / Pass - Through Agency CFDA Grantor Agency Total
Federal Award Cluster / Program Number Number Number Expenditures

U.S. Department of Education:

Direct Programs:
Innovative Programs Fund for the

Improvement of Education 84.215 5215E130381 N/A $ 70,901
Innovative Programs Fund for the
Improvement of Education 84.215 5215E140381 N/A 283,759

Indirect Programs:
Passed Through NYS Education Department -

Race to the Top - ARRA 84.395 N/A 5500-14-3590 12,981

Title ITA - Teacher Training 84.367 N/A 0147-15-3590 83,833

Title VII - McKinney - Vento 84.196 N/A 0212-15-4070 26,182
Title I, Part A Cluster -

Title I - Grants to Local Educational Agencies 84.010 N/A 0021-14-3590 4,577

Title I - Grants to Local Educational Agencies 84.010 N/A 0021-15-3590 306,676
Special Education Cluster IDEA -

Special Education - Grants to States (IDEA, Part B) 84.027 N/A 0032-15-1040 345,624

Special Education - Preschool Grants (IDEA Preschool) 84,173 N/A 0033-15-1040 16,172
Passed Through Lyons Central School District -

21st Century 84.287 N/A N/A 220,587

Title IIB - Math 84.366 N/A N/A 10,364

School Climate Transformation Grant 84.184 N/A N/A 21,526
Passed Through Sodus Central School District -

Title IIB - Math 84.366 N/A N/A 609

Total U.S. Department of Education 3 1,403,791

U.S. Department of Agriculture:

Indirect Programs:

Passed Through NYS Education Department (Child Nutrition Services) -
Nutrition Cluster -

National School Lunch Program 10.555 N/A 011701 $ 314,758
National School Lunch Program-Non-Cash
Assistance (Commodities) 10.555 N/A 011701 41,096
National School Snack Program 10.555 N/A 011701 31,460
National School Breakfast Program 10.553 N/A 011701 116,243
Summer Food Service Program 10.559 N/A 011701 44,870
Total U.S. Department of Agriculture $ 548,427
TOTAL EXPENDITURES OF FEDERAL AWARDS $ 1,952,218

* Major Programs





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
Notes to Schedule of Expenditures of Federal Awards

June 30, 2015

Note 1 - Basis of Presentation

The accompanying Schedule of Expenditures of Federal Awards presents the activity of all
federal awards programs administered by the North Rose-Wolcott Central School District, an entity
as defined in Note 1 to North Rose-Wolcott Central School District’s basic financial statements.
Federal awards received directly from federal agencies, as well as federal awards passed through
from other government agencies, are included on the Schedule of Expenditures of Federal Awards.

Note2 - Basis of Accounting

The basis of accounting varies by federal program consistent with the underlying regulations
pertaining to each program.

The amounts reported as federal expenditures generally were obtained from the appropriate
federal financial reports for the applicable program and periods. The amounts reported in these
federal financial reports are prepared from records that are maintained for each program. These
records are periodically reconciled to the general ledger, which is the source of the basic financial
statements.

Note 3 - Indirect Costs

Indirect costs are included in the reported expenditures to the extent they are included in the
federal financial reports used as the source for the data presented.

Note 4 - Matching Costs

Matching costs, i.e., the North Rose-Wolcott Central School District’s share of certain
program costs, are not included in the reported expenditures.

Note 5 - Non-Monetary Federal Program

The North Rose-Wolcott Central School District is the recipient of a federal financial award
program that does not result in cash receipts or disbursements termed a “non-monetary program”.
This program Surplus Food Distribution (CFDA Number 10.555), and the fair market value of the
food commodities received during the fiscal year is presented in the accompanying Schedule of
Expenditures of Federal Awards and was considered in the North Rose-Wolcott Central School
District’s single audit.





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
Schedule of Findings and Questioned Costs
June 30, 2015
I. Summary of the Auditor’s Results

Financial Statements

a) Type of auditor’s report issued Unmodified.
b) Internal control over financial reporting
1. Material weaknesses identified No.
2. Significant deficiency(ies) identified No.
¢) Noncompliance material to financial statements noted No.
Federal Awards

a) Internal control over major programs

1. Material weaknesses identified No.
2. Significant deficiency(ies) identified No.
b) Type of auditor’s report issued on compliance for major programs Unmodified.

¢) Any audit findings disclosed that are required to be reported in
accordance with Section 510(a) of OMB Circular A-133 No.

d) Identification of major programs

CFDA Number(s) Name of Federal Program or Cluster
CFDA #84.287 21* Century Grant
Title I Part A Cluster (as defined by OMB Circular No. A-133)
CFDA #84.010 Title I — Grants to Local Educational Agencies
e) Dollar threshold used to distinguish between Type A and Type B
programs $300,000.
f)  Auditee qualifies as low-risk auditee Yes.

II. Financial Statement Findings

There were no current year findings and there were no prior year findings.

IIL. Federal Award Findings and Questioned Costs

There were no current year findings or questioned costs and there were no prior year findings or
questioned costs.






Report of the Claims Auditor
Date of Report: Warrant #00042 January 8, 2016

Yendor Name Date Check Number Codigg/Departmest  Amount
Claims which bad minor deficiencies however appraved by the claims anditor:

Claims bield for additional information;
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Report of the Claims Auditor

Date of Report: Warrant #00044 January 15, 2016

Yeador Name Date Check Number  Coding/Department  Amount
Claims which had miuor deficiencies however approved by the claims auditor:
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Report of the Claims Auditor

Date of Report: Warrant #00045 January 22, 2016

endor Name Date Check Number Coding/Department  Amonnt
Claims which had minor deficiencies however appraved by the claims auditor:

Corrective Action

Claims held for additional information:
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The above mformation is being reported to you as part of the duties of the claims auditor,
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Report of the Claims Auditor

Date of Report: Warrant #00047 January 29, 2016

Yendor Name Date Check Number Coding/Department  Amount
Qlaims which had minor deficiencies however approved by the elaims auditor:

Claims held for additional information;
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Report of the Claims Aunditor

Date of Report: Warrant #00048 February 5, 2016

Vendor Name Date Cheek Number Codiog/Mepartment  Amount
Claims which had minor deficiencies however approved by the claims auditor:

Claims held for additional information:

The above information is being reported to you as part of the duties of the claims auditor.
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North Rose-Wolcott Elementary Strategic Improvement Plan

District Vision:

The educational community of the North Rose-Wolcott Central School District believes that our students will learn and
achieve at or above commencement level and have the tools necessary to fulfill their own personal goals and dreams.

To achieve this vision, North Rose-Wolcott Elementary School, has created the following plan which addresses the
district goals and priorities and articulates the steps each building will take to achieve those goals and priorities.

District Goal #1: Student Achievement

All North Rose-Wolcott students will demonstrate improved student achievement and increased college, career, and
community readiness.

This plan will address the following:

-Effective Core Instruction
-Response to Intervention (RTI): 3-tier system, research-based strategies, progress monitoring
-Setting clear instructional outcomes (Learning Targets) that are alighed with standards
-Formative Assessment (Checking for Understanding) that drives instruction (DDI)
-Assessment, grading, and reporting of student progress
-Creation of a safe, positive, and engaging learning environment for all students

-Students achieving proficiency level on district & state assessments

-Achievement gaps that exist with race, gender, and students with disabilities

Our building’s current state in this area is as follows:

e RTI process is in place with a focus on ELA, Math, and Character Education (Responsible, Respectful, Safe, and
Kind)

e  Curriculum is aligned to the Common Core Learning Standards for grades PreK-4
e Tier 1 ELA consists of:

O Balanced Literacy/GRAIR time for grades PreK-4

O ELA Domains for PreK-2 from Core Knowledge

O ELA Modules for grades 3 and 4 from Expeditionary Learning

0 “I can” statements are posted in each classroom and are aligned with the CCLS (Common Core Learning
Standards) being address for each lesson in ELA.

0 “l can” statements are posted in student friendly language and referred to during instruction and as a
formative assessment at the completion of instruction.

e Math Tier 1
0 Implementation of the Common Core, Inc. Math Modules on EngageNY.

0 “l can” statements are posted in each classroom and are aligned with the CCLS (Common Core Learning
Standards) being address for each lesson in Math.





0 “lcan” statements are posted in student friendly language and referred to during instruction and as a
formative assessment at the completion of instruction.

0 “l can” statements are to be posted in support classrooms, including speech, OT, PT, reading, and special
area.

e Formative Assessments are built into each lesson through the protocols in the Tier 1 curriculum for both ELA and
Math

e Interim Assessments will be created, administered, and analyzed to guide instruction for grades 3 and 4. These
will also used to monitor progress during RTI interventions for individual students.

e Behavioral screenings are completed by parents at the beginning and end of each school year, as well as at
parent-teacher conferences

e Benchmarking assessment occurs minimally three times per year for ELA using the Fountas and Pinnell
Benchmarking System. This is also used to monitor progress during Tier 2 and 3 reading interventions, and sight
words and other formative assessments.

e Math is assessed using the pre, mid, and post module assessments that are embedded in the Common Core, Inc.
curriculum, and/or are teacher created.

e Standard- Based report cards are used at all grade levels

0 The grade level outcomes listed on the report cards are aligned to those stated in the CCLS (Common
Core Learning Standards).

O They are aligned with what is taught and learned within the Tier 1 curriculum and support by Tier 2 and
3 for students who are need

O Report cards are completed and given to families three times during the school year.

e Parent-Teacher conferences are scheduled at the completion of the 1% and 2™ trimesters, and are additionally
available to parents upon request.

e  Parents are also invited to RTI (Response to Intervention) meetings that occur every 6-8 weeks to review and
monitor student progress.

Instructional Data:

NYS 4™ Grade Science Assessment:
e 90% passing (13-14)
e 89% passing (15-16)

NYS 3" Grade ELA and Math Results for 13-14:

o ELA: 23% passing (BOCES avg. 28%) -5 compared to BOCES
e Math: 49% passing (BOCES avg. 43%) +6 compared to BOCES

NYS 4™ Grade ELA and Math Results for 13-14:






e ELA:29% (BOCES avg. 31%) -2 compared to BOCES
e Math: 38% (BOCES avg. 36%) +2 compared to BOCES

The following is the % of students at each grade level who are either at or above Benchmark (grade level) for reading OR

have made at least one year’s growth in reading for the 13-14 and 14-15 school year:

Grade Level Percentage making one year’s growth or are Students with Disabilities making
benchmark one year’s growth or are
benchmark
*New Data for 14-15
K 67% (13-14) 14%
73% (14-15)
1 96% (13-14) 30%
92% (14-15)
2 92% (13-14) 60%
95% (14-15)
3 85% (13-14) 46%
84% (14-15)
4 84% (13-14) 17%
91% (14-15)

SLO Results:

% of NRWE teachers who have an SLO had 85% or more of their students meet their goals for their SLO assessments
13-14 80%
14-15 89%

At this time there is an achievement gap identified by NYS for white student performance in ELA. This is being addressed
through interim assessments, Reading Recovery, continued LLI, full day UPK, and continued implementation of the ELA
Domains and Modules.

% of students at each grade level who are either at or above Benchmark (grade level) for reading

OR have made at least one year’s growth in reading for the 14-15 school year:

Year Cohort 1 Cohort 2 Cohort 3 Cohort 4 Cohort 5
(started KDG in (started KDG in 13- (started KDG in 12- (started KDG in 11- (started KDG in 10-
14-15) 14) 13) 12) 11)

13-14 67%- KDG 96%- 1% 92%- 2" 85%- 3"

14-15 73% 92%- 1" grade | 95%- 2™ 84%- 3™ 91%- 4™

Our student achievement targets at each grade level for the 15-16 school year, based on cohort information (with the
exception of KDG) are:
e KDG-78%- increase of 5% from 14-15 (students were at EQY KDG for 13-14)
e 1% 96% increase of 4% from 14-15
2"-98%- increase of 3% from 14-15
3" 88%- increase of 4% from 14-15
e 4™ 93%- increase of 2% from 14-15

NYS 4™ Grade Science Assessment:

e 89% passing- decrease of 1% from 13-14






NYS 3" Grade ELA and Math Results for 13-14: (Green is waiting for updated data)

e ELA:35% increase of 12% from 13-14
e Math: 55% increase of 6% from 13-14

NYS 4" Grade ELA and Math Results for 13-14: (Green is waiting for updated data)

e ELA: 35% increase of 6% from 13-14
e Math: 45% increase of 7% from 13-14

Objective #1:

Faculty Learning Targets

Structures and Leadership

Actions

Support

Data Points/Evidence for
Monitoring Progress

Implement Reading
Recovery for Grade 1

Ruby Payne Training in
Framework for
Understanding Poverty

Using School-Based
Inquiry Process to look
at student data

Implement Level
Literacy Intervention for
Tier 2 reading
intervention

Continued
implementation of Pre
K-2 ELA Domains for
both Foundational Skills
and Listening and
Learning while
maintaining a balanced
literacy program for
consistent reading
instruction across grade
levels and for vertical
alignment

e Professional
Development and
Coaching

e Provide needed
materials

e Learning Walks
e data driven meetings

e Parentinformation
regarding curriculum
changes

e Building Schedule
e Leverage Leadership

e Change to Trimester
Schedule

e Interim Assessment
Development and
Administration

Faculty Meetings,
Vertical Grade Level
Meeting, % days that
are planned by grade
level teams for School —
Based Inquiry, BOCES
Bootcamp

LLI Training for Coaches
and Principal Special
Education Teachers

District Office
supporting the building
through trainings and
financial support for
needed materials

Training for lead
teachers in School-
Based Inquiry

Training for Learning
Walks

Fountas and Pinnell
Benchmarking

Data Days

Grade Level Meeting
around data

Interim Assessment
School-Based Inquiry
Days

RTI meetings

Formal and Informal
observations and
classroom visits with
follow-up conversations

State Assessments
results

January 2016 Update:
e Three reading teachers are involved in Reading Recovery training and we are having the 1% cohort of 12 students

starting to exit the intervention having made the expected growth and met their growth targets. 9/12 met

satisfactory progress and of the 3/12 students who did not make expected growth, 2 will have IEP adjustments,

and 1 will be referred to CSE. The second group of 12 students will begin over the next 3 weeks.

e Ruby Payne has been addressed and integrated into

o PBIS






= Future Stories
= Check and Connect goal setting (75% of 20 students had this as an effective intervention)
= College Spirit-Wear Day
O APPR
* tenured-shared plan that sets up future story workshops for 3" grade
0 Leverage Leadership Conversations
0 Faculty Meeting Agendas- advancing from poverty’s effects on students socially and emotionally to the
academic affect (specifically on writing) and researched based interventions and strategies that can be
helpful in the classroom.

e Interim Assessments were given and grade level teams were facilitated by lead teachers in the School Based
Inquiry Process to adjust future instruction as needed. This was done on scheduled half-days. This also led to
follow-up work with Betsy Sirapillio-Frank from BOCES (ELA coach).

e Leveled Literacy Intervention is in place for grades K-4 as needed by students. This is taught by the four reading
teachers.

e The ELA Domains are used in grades PreK-2 and are monitored with Leverage Leadership and APPR.

District Goal #2: Student Management

Our goal at North Rose-Wolcott is for students to exhibit the following character traits in all settings: Be Safe, Be Kind,
Be Respectful, Be Responsible.

This plan will addresses the following:

-Response to Intervention: system, research-based strategies, progress monitoring of student behaviors

-explicit instruction for students and staff regarding expected student behaviors as part of PBIS (Positive Behavioral
Intervention and Support)

-gaps with regard to race, gender, students with disabilities

-increased communication with parents by the teacher regarding their student’s behavior in school (positive
communication included)

Our building’s current state in this area is as follows:

e A PBIS modelis in place to address character education with supports for Tiers 1, 2, and 3, utilizing the
implementation of a school wide matrix

e Counseling Center to support PBIS
e Beginning of the year PBIS lessons to teach expected behaviors
e  PBIS Data is used yearlong to target needed areas that arise
e Incentives include:
0 “Gotcha” stickers
0 Cubby’s Club, Bus awards
0 Florentina Fun Days
O Pawsome Readers

0 Positive Referrals





0 Schoolwide assembly once per month including family invitations to attend
0 School Climate Transformation Grant
0 Training in Ruby Payne A Framework for Understanding Poverty

0 Tier 2 intervention occur with the classroom through multiple system that are used by classroom
teachers and correlate to the Cougar Pride Traits and include:
=  Counseling = |ndividual plans as developed
by the RTlI Team

=  Check and Connect

= target re-teach in the early
morning

0 Tier 3 includes:

= |CMP (Individual Crisis =  BIP (Behavioral Intervention
Management Plan) Plan)

=  FBS (Functional Behavioral = Parents are invited to all RTI
Screening) and FBA (Functional meetings

Behavioral Assessment)

Discipline Data: 2014-2015 School Year

Average Referrals Per Day/Per Month
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Referrals By Area
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Average Referrals Per Day
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Monday Tuesday Wednesday Thursday Friday
Objective #1:
Faculty Learning Targets Structures and Leadership Support Data Points/Evidence for
Actions Monitoring Progress
e Continue “Bucket e PBISTeam e PBIS Team planningand | e PBIS team data

Filling” school
philosophy for PBIS with
Cubby’s Bucket of Pride

e All Staff trained in TCIS

e New referral forms on
SchoolTool

e Check and Connect for
students that hit a
threshold of two
referrals within a month

e District Provided TCIS
trainers

e Scheduled PBIS
meetings, trainings, and
communication

e Collection and analysis
of discipline data

e Share new referral form
and process

e “Have You Filled a
Bucket Today?: The
Play”

roll-out of Cubby’s
Bucket of Pride and
Bucket Filling with
continued support
throughout the year

e District training
provided for TCIS with
continued TCIS
coaching for staff

e Share monthly
discipline data with all
staff

e Leverage Leadership

evaluation once per
month

e Follow-Up

conversations through
Leverage Leadership
visits

January 2016 Update:

e Bucket-Filling has continued throughout the building. Bucket filling strips are read over the announcements in

the morning and afternoon, in which students recognize students, staff, and whole classes for “bucket-filling”.

Students are able to identify the actions they are recognizing as either being respectful, responsible, safe, or

kind as evidenced by the bucket filling strips. There was also a bucket-filling play that kicked off the school year

for the students. Students also may earn “bucket-filling” Gotchas with a picture of the bucket-filling fairy from

the play.






o  72% of North Rose-Wolcott Elementary School staff is trained in TCIS at this point in time.

e A new referral form was not completed due to not implementing SchoolTool for the 15-16 school year.

e Staff members involved in Check and Connect were trained by the counseling staff. 20 students were enrolled in
the intervention for the 1°* semester. 75% of those students met their goals for Check and Connect. Students
were chosen based on the number of discipline referrals they had earned. 20 more students will be enrolled
during the 2" semester. The 5 students that were unsuccessful in this intervention have either been referred to
FACT, Wayne Behavioral Mental Health Services, Academic Victory, PINS, or CSE (depending on the individual
circumstances).

e PBIS Team meets once a month and a standing agenda item is to review the student discipline data with grade
level reps bringing that information back to the grade level teams.

e The PBIS committee sponsored, a “Boys’ Night Out” was held. Boys were accompanied by a male role model
(father, uncle, older brother), and participated in activities focused on “What is a real hero?”

District Goal #3: Parent & Community Partnerships

At North Rose-Wolcott, we will foster partnerships for learning that build communication and understanding within
the school district and community.

This plan will address the following:

-increased communication with parents regarding their student’s progress toward learning standards, behavior in school
(positive included), understanding the Common Core Learning Standards, how to support their student with homework
-increased communication and interaction with community members, area businesses to establish relevance and
context for student learning and increase student college, career, and community awareness

-increased sharing of student, staff, and district accomplishments and achievements with local area media and social
media

-use of shared decision-making teams and processes

Our building’s current state in this area is as follows:
e Standards based report cards
e PBIS program with positive reinforcement and parent invitation to all celebrations
e Parent invitation to RTlI meetings
e Classroom and grade level communication to parents regarding curricular changes
e Monthly presentations and BOE meetings

e Collaboration with local Rotary, Lions, and Civil Service Organizations (e.g. Food Pantries, Literacy Volunteers of
Wayne County)

e Monthly Newsletters, Connect Ed, Remind101, NRWE Website

e Updated teacher websites





e Parent Invitation to PBIS meetings as a means of shared-decision making

e Communications in Spanish

e Parent Invitation to ALL RTI meetings.

e Lliteracy Nights

e Reading Dog Partnership with Wolcott Rotary

Objective #1:

Faculty Learning Targets

Structures and Leadership
Actions

Support

Data Points/Evidence for
Monitoring Progress

e Continue to increase

parent understanding of

the EngageNY
Curriculum and CCSS

e Send information home
to support homework
and through classroom
newsletters

e Providing needed
materials

e Open House

e Volunteers as needed
for the evening

e Financial support from
the district office if
needed

Monitor parent
attendance at events

Documenting parent
communication through
building form or
teacher generated form

January 2016 Update:

e Articles in the NRWE News regarding CCSS and homework help strategies

e Open House classroom presentations included information on all aspects of the EngageNY curriculum

e Information sent home regarding the standards based report card with the report card and in the NRWE News

e 2 topics for parent meetings were showing parents how to navigate EngageNY for homework help and the

standards based report card.

District Goal #4: Organizational & Professional Growth

Our goal is to have a highly qualified and collaborative staff that is committed to continuous improvement and

collaboration. We accomplish this goal through effective and collaborative school leadership.

This plan will address the following:

-professional development cycle (plan, act, reflect, share) for all staff members

-school organization

-vertical team, grade level, content area work

-program development (e.g. work-based learning, UPK)






-APPR implementation
-staff supervision

-administrator supervision

Our building’s current state in this area is as follows:

e Shared-Tenure Plans for staff providing professional development to their colleagues

e Vertical Team and Staff Meetings occur once per month and are designed around professional development

e Instructional Coaches provide professional development to staff

e APPR implementation is current and included professional development focused on Danielson’s Components for
Domains 2 and 3 through 13-14

Objective #1:

Faculty Learning Targets

Structures and Leadership
Actions

Support

Data Points/Evidence for
Monitoring Progress

e Develop their own staff
development that is
relevant to supporting
building and district
initiatives

e Learning Walks
e leverage Leadership

e School-Based Inquiry
Process

e Conference Days
e Lead Teacher Training
e (SDC

e Lead Teacher meetings
working with Principal
(Jenn Hayden) Learning
Walks

e [nterim Assessments

e Supply needed
information and
learning opportunities

e Providing time for
professional
development

e Providing training and
materials

e Evidence of curriculum

implementation
includes formal and
informal observations
and walk-throughs

e Minutes from grade

level meetings

e |Implementation of

Learning Walks for all
teaching staff

January 2016 update:

e School-Based Inquiry Process (using data from the interim assessments) assisted staff in identifying student

instructional needs and they requested and received targeted staff-development from BOCES to assist them.

This included but has not been limited to: classroom visits and feedback from administrators and the BOCES

coach, co-planning with the BOCES coach, and co-teaching while video-taping with the BOCES coach to evaluate

the implementation of the ELA Modules

e We did not implement the Learning Walks due to Leverage Leadership and the APPR

District Goal #5: School Operations

NRW will provide school and district staff with the resources required for highly effective job performance. These

resources include: facilities, equipment, materials, and support services.






This plan will address the following:

-provision of a high-quality instructional program, while continuing to be fiscally responsible

-clear administrative guidelines for district procedures and protocols

-grade level configuration (based on student enroliment)

Our building’s current state in this area is as follows:

e  Utilizing materials from EngageNY for both ELA and Math to meet the Common Core Learning Standards and

using BOCES aid and services as applicable

e Budget process is in place using zero-based budgeting allowing staff to prioritize instructional needs

e EdData is in place for all stakeholders that work in the building to have access to facilities as needed

e Transportation, Food Services, and Buildings and Grounds departments work in collaboration with the building

administration to support a schedule that prioritizes classroom instruction and researched based programs in

ELA and Math

Objective #1:

Faculty Learning Targets

Structures and Leadership
Actions

Support

Data Points/Evidence for
Monitoring Progress

e |Implementation of
SchoolTool for students
management and data-
base

e SchoolTool roll-out
from the district level

e Report Card format

e Staff training to include
discipline referrals,
attendance, grade
reporting

e Secretary training
e Train the Trainor

e BOCES (EduTech)

e Scheduled trainings

e All staff is conversant in

and know how to use
SchoolTool

e January 2016 update:

0 We did not implement SchoolTool for the 2015-2016 school year.







North Rose-Wolcott CSD
BOE Report for 2015-2016

Administrator: Kathy Goolden, Director of Special Education, Grades 5-adult

Date of Board Meeting: February 9, 2016

SIP Goal #1: All North Rose-Wolcott Middle and High School students with disabilities will demonstrate
improved academic achievement and increased college and career readiness.

Strategies:

Leverage leadership
Staff development-standards based IEP goal writing
Unique implementation for NYSAA
Alignment of Special Education Leadership Team, Curriculum Council, building special education
meetings
Response to Intervention
School-based Inquiry data conversations
Implementation of Career Zone for transition
Collaboration with Susan Skeels through RAMP (Ready to Achieve Mentoring program)
Development of work-based learning (WBL) options for students with disabilities
1. Meet monthly with Jen Judge (facilitating CDOS) and high school counselors
2. Develop local businesses as partners for WBL
3. Develop shadowing opportunities
4. Survey students regarding interest
5. Investigate cost of WBL coordinator
Middle School co-teaching coaching-Tammy Jones

Progress Narrative:

End of first semester update:

Cumulative number of Leverage Leadership Classroom visits-69. Cumulative number of
Leverage Leadership conversations-69.

Standards based IEP goal writing workshop was held at NRW High School on January 12" with
all Special Education teachers, therapists, and psychologists in attendance. Teachers were
given the option to collaboratively work on standards-based IEPs using interim assessment
data on the upcoming early release day.





The Unique curriculum for students receiving NYS Alternate Assessment (NYSAA) is in full
implementation. Cindi Dowd from BOCES is providing support to teachers using the
curriculum. In addition, new assessment procedures are being implemented across the state;
ongoing training is underway for test coordination and for teachers.

During each Curriculum Council meeting, Special Education Leadership Team meeting, and
building-level Special Education department meeting, information is shared and gathered.

Multi-tiered Support Systems or MTSS is replacing the Response to Intervention (Rtl)
terminology. Focus on creating an effective and efficient MTSS is woven into the district’s
strategic plan draft and is underway in the high school and the middle school.

Staff participated in on-going training related to the School-based Inquiry Process on
November 16. On February 12, staff will be using interim assessment data to create action
plans that outline ‘next steps’ related to their classes.

After working extensively last year to revamp our transition process for students with
disabilities, we have fully implemented the NYSED-recommended transition source, Career
Zone. Career Zone is a web-based, comprehensive site designed to support students with
disabilities with transition to their adult lives.

In collaboration with RAMP (Ready to Achieve Mentoring Program), Susan Skeels is working
with groups of students with disabilities on transition planning.

Work-based Learning experiences are being developed in-district for high school students with
disabilities who are receiving assessment through the NYS alternate assessment. This work is
being coordinated by Jennifer Judge and Cathy LaValley and involves supervised work
experiences in various locations throughout the high school for our students. In addition, | am
on a sub-committee at BOCES as part of a consortium grant to support development of Work-
based Learning opportunities within our community.

Coaching continues at the Middle School for special education and math co-teachers. A BOCES
instructional coach provides staff development, coaching, and other supports on an on-going
basis.





SIP Goal #2: All North Rose-Wolcott students with disabilities will improve in their
social/emotional/behavioral functioning in the classroom and school setting.

Strategies:

Leverage leadership

FBA/BIP (Functional Behavioral Assessment/Behavior Intervention Plan) development
ICMP development (Intensive Case Management Plan)

Staff development- Frameworks for Understanding Poverty (Ruby Payne)

Response to Intervention (MTSS)

School-based Inquiry data conversations

Progress Narrative:

End of first semester update (in addition to the items listed under goal 1 above):

Check-in, check-out (CICO) has begun at the Middle School and the High School to increase
students’ connection with trusted adults.

The Special Education Leadership Team has a sub-committee focused on “Future Story.” The
goal of the committee is to increase opportunities in the district for students to see
themselves as successful in their adult endeavors.

Faculty meetings at the high school and the middle school are used to provide focused staff
development on topics related to Frameworks for Understanding Poverty.

Intensive Case Management Plans are being used for students whose behaviors require pro-
active strategies.

SIP Goal #3: The special education department at North Rose-Wolcott School District will continue to

foster partnerships that build communication and understanding within the school district and

community.

Strategies:

Development of special education web page

Contacting parents prior to CSE meetings regarding attendance

Participate in strategic planning process

Supporting District-wide, Middle School & High School action plans based on Frameworks for
Understanding Poverty (Ruby Payne)





Progress Narrative:

End of first semester update:

e In addition to a letter sent to students’ families, phone calls are made 1-2 days prior to CSE
meetings to invite parents to attend. If parents are unable to attend, they are invited to
participate by phone conference.

e Cumulative total of CSE meetings at the High School and Middle School level for the first
semester is 81; in addition to CSE meetings, 30 504 annual review meetings have been held.
60% of the CSE meetings had parents present or participating via phone conference. 70% of
students attended their CSE meetings.

o The Strategic Planning Partners & Team both contain parents of students with disabilities and
teachers of students with disabilities.

SIP Goal #4: The special education department at North Rose-Wolcott School District will continue to
follow regulations in order for the district to be compliant in the following areas:

Progress Narrative:
End of first semester update:
e All required data verifications for Special Education are verified and current.

e Information related to Testing Accommodations was discussed and reviewed at Special
Education department meetings at the high school and middle school.

e Information based on the NYSED field advisory related to Least Restrictive Environment was
shared and discussed at Special Education department meetings at the high school and middle
school.






North Rose-Wolcott CSD
BOE Report for 2015-2016

Building Administrator: Mark Mathews

Meeting Date: 2/8/16

SIP Goal #1: The percent of students meeting or exceeding grade level standards in longitudinal cohort

groups on the NYS ELA assessment will improve by 5% in all subgroups.

Progress Narrative:

e All reading teachers have been fully engaged with intensive, small-group reading instruction.

e Reading teachers continue to report/review progress-monitoring data to determine if

further benchmarking is necessary (to ensure we are challenging all students at the

appropriate level).

e Mid-Year benchmarking (F&P and STAR) for all students is completed.

® The February LMS Parent Team meeting continued to focus on MTSS, during which we

discussed the data reports sent home to parents.

Grade level % reading at or above grade % reading at or above grade
level according to STAR level according to STAR January
September 2015 2016

5 22% 29%

6 29% 36%

7 32% 41%

8 24% 31%

e We continue working to improve processes that identify and support students who are not

meeting grade-level expectations through MTSS (multi-tiered support systems).

e We continue to work with grade-level teams to increase teacher leadership, capacity for

problem-solving, and decision-making by grade level teams.

e We meet 2/8 days (a full cycle) with 7th and 8th grade teams, and every Thursday with 5th and

6th grade teacher.

e On average we are able to meet on about 70 students a month, including parent meetings (20

minute meetings).






e We have developed new meeting protocols for initial referrals to the support team:

e 5 minutes-Brief review of RTIm history, if any; psychologists - administrator shares
health history, other pertinent info.

e 5 minutes-Review student work, review of concerns, observations from teacher.

e 5 minutes-discussion

e 5 minutes-identify 1-2 targets/goals, 2 interventions to support targets/goals, and a
time frame to administer interventions (schedule follow up meetings)

e We have developed different meeting protocols for follow-up meetings to the support team

e 5 minutes-review notes from previous meeting, including targets, goals,
interventions

e 5 minutes-Review student work, review assessments, intervention data,
observations from previous meeting

e 5 minutes-discussion

e 5 minutes-Adjust, eliminate, add new interventions based on intervention data,
develop a time frame to administer new interventions or meet targets (schedule
follow up meeting)

e We have identified materials for teachers to bring to MTSS meetings:

e Teachers in all grades will have discussed the progress of individual students
before the meeting and collected necessary information from the other teachers
involved with the student. Updated STAR scores; F&P; progress monitoring
data, grades, record and notes of parent contact (?)

e Teachers will bring samples of student work to the meetings

e We have identified responsibilities for reading teachers as they relate to MTSS:

e Reading teachers are to enter data into RFA forms before the meeting.

e We are exploring additional steps/information for Reading teachers to provide to
the MTSS process, including specialized plans for the students in reading
groups.

e We have identified materials for the counselors to bring to the MTSS meetings:

e HOW data; health info (emailed to them by nurse); attendance history and record

of letters sent
e We have identified steps to improve communication around MTSS support meetings:

e Psychologist creates and distributes agenda the Friday before the meeting.

e Psychologist reminds staff (classroom teachers and intervention specialists) to
update and then review RFA and all data before the meeting.

e This report includes progress monitoring data and notes.





e Counseling office secretary receives the agenda the Friday before, then
completes the following table to improve efficiency and communication at the

meetings:
Student | F & P Level (last | STAR NYS NYS Current | Attendance
name 3 administrations) | (last 3 ELA Math grades
administrations) | (last 2 (last 2
years) years)
HOW ODR ISS 0SS

e OnJanuary 5th and 8th, teachers in grades five and six participated in training on writing
instruction. They worked with our ELA Coach from BOCES (Betsy Serapilio-Frank) who helped
build consistency in our 5-6 writing program. Areas of focus for the training were:

e Foundations for writing (why do we write) —(I do/We do/You do)
® Teachers reviewed the Writing Standards

e Narrative writing

e How to give good feedback to students

e How to create opportunities for student choice

o GOAL- to build a writing community

Action plan for Goal 1:

Create posters with the critical verbs and definitions for all classrooms and hallways.

Provide written reminders so that hallway displays of student work are updated on a monthly
basis. Displays show student tasks will include critical verbs and will demonstrate student

capacity to write for a range of tasks, purposes, and audiences.

Demonstrations and examples of active vocabulary instruction using Marzano’s Six Steps

during class visits, walkthroughs, and observations.

Grade level teams create an action plan so that ALL students can correctly identify all 29 of the

critical verbs-assessment dates: 1/15/16, 2/11/15, 3/23/15.





SIP Goal #2: The percent of students meeting or exceeding grade level standards in longitudinal cohort

groups on the NYS Math assessment will improve by 5% in all subgroups.

® Teachers are completing interim assessment 2 to be administered in February.

e 5-8 Math Teachers/student are all using the “CUBES Strategy” (Circle, Underline, Box, Evaluate,
Solve) to improve accuracy in solving Math word problems.

e Co-teaching teams continue to work with our BOCES Coach Tammy Jones, and our Math
Department continues to work with the Math Partnership grant to continue to learn about and
implement effective strategies in Math.

e Intervention teachers and TA's have begun training in regards to Accelerated Math (and
Reading). This started in December and another training with Renaissance learning is taking
place in January.

e Math teachers continue to use accelerated math to offer individualized instruction for students
at their levels.

e We are continuing to work with Norm Payne (Technology Coordinator) to get a Math Fluency
Program added to our resources from Renaissance learning. We are waiting for this to be
available for our students to use.

e All students will take the STAR Math assessment this month for mid-year benchmarking
purposes. This information will be used to intervene and support all students. This data will
also be reported to parents in the data reports that go home with Quarter 2 report cards.

Student Data:

Grade level % performing at or above grade | % performing at or above grade
level according to STAR Math level according to STAR Math
September 2015 January 2016

5 35% 42%

6 33% 39%

7 40% 44%

8 36% 41%

Progress Narrative:

Math teachers are using STAR benchmarking data, as well as accelerated math progress monitoring data

to set goals for students to work at their independent level. Teachers continue to monitor student





work, offer small groups for reteaching and extension, and they will offer 1:1 intervention to best

support all students as they grow in the area of Math.

Teachers continue to give mid-module and end-of-module Math assessments, and the teachers (with

the Math TA support) are organizing students, based on data, to reteach or extend their learning.

Math teachers are progressing in their work with the modules, and are close to being on target in

regards to their pacing guide.

Math teachers will also be giving interim assessments again in February which will give us more
information as to the standards students have mastered, and the standards they need to continue to

work on.

Action plan for Goal 2:

Send home copies of CUBES strategy to all families to post in their home.

Complete Accelerated Math training.

Complete Mid-year benchmarking and adjust TA support as necessary.

Review mid-year benchmarking, meet with teachers, adjust Accelerated Math as necessary.

Provide written reminders so that hallway displays of student work (Math) are updated on a
monthly basis. Displays show student tasks will include critical verbs and will demonstrate

student capacity to accurately determine and explain an answer.

Math vocabulary taught, posted in classroom using Marzano’s six-steps, and evident in

student language and work.

Math visuals posted in the classroom.
SIP Goal #3:

Student Data:
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Progress Narrative:

Referrals - see above
We continue to work with Sue Kuck - Data Coordinator to create reports more focused on PBIS
Behaviors.
Provided a report on Attendance for Sept. and Oct. Stacy P. has been calling daily for
attendance, Ceccarellis are also doing home visits, School is doing more communication with
parents about the importance of attendance.
Received training on CICO (Check-in/Check-out), informed staff at November 23rd faculty
meeting, and again on 12/23/15. The CICO “meet and greet” breakfast was held on January 8th.
The program started formally on the 11th. Reminder-CICO is a formalized intervention for
students with Mild disruptive behaviors, provide daily feedback form check and connect
person. See below for the number of students who have achieved eligibility since CICO started.
O 2-5thgraders
O 6-6thgraders
O 3-7thgraders






O 3-8thgraders

e We continue to use the updated attendance letters and protocol for dealing with persistent
student absences.

e The student of the month was announced at each Town Hall meeting to recognize students who
demonstrated the character trait of the month at each grade level. We will continue to
recognize students at Town Hall to promote our character traits of the month and provide role
models for other students. This will be a new focus in our student yearbook.

e At every Town Hall meeting staff and students are able to “shout-out” positive things that have
been happening. Also, staff continue to submit “positive referrals” which are read on the
morning announcements and then sent home to parents.

Action plan for goal 3:
Mark and Kristin will bring items back to student council

Review T chart with staff and use input to guide the discipline ladder

Student council students to develop and participate in lessons around schoolwide
expectations

Complete SAS (staff survey) and TFI (tiered-fidelity inventory)

Share the results of the survey data to compare this year’s and last year’s outcomes

Student and/or Staff Highlights:

7th grader Mercedes Crum was recognized as the Rotary Student of the month. Mercedes enjoyed
lunch with her parents, Mr. Mathews, and others at the Wolcott Elks.

The Student Council council continues to report out their efforts at our monthly Town Hall meetings.
Example - There will now be suggestion boxes on every floor for students to submit suggestions for
Student Council. Student Council will then review the suggestions at their meetings, talk with advisors
and administration, and then report back out to their peers at the next Student Council meeting.)

Student Council will introduced the “Hoops for Heart” once again this year at our Town Hall meeting in
January. This will take place in February. We hope to raise more than the $5,000 we raised last year.

The Studio and Art students held their annual Art Show the night of the Winter Concert. Again see the
NRW Facebook page for pictures!

LMS Parent team continues to meet monthly.





Auditions were held for our musical this year! Alladin Jr! Mrs. Mathews and Mrs. O’Hora have started
practices! They have such a talented crew!

Our Modified Boys basketball team wound down their season and the girls are in the middle of a great
season! Modified Wrestling is in full swing.






North Rose-Wolcott CSD
BOE Report for 2015-2016

Administrator: Megan Paliotti, Director of Special Ed., Pre-school-4th/PPS
Date of Meeting:’ February 9", 201d

SIP Goal #1: All North Rose-Wolcott students will demonstrate improved student achievement and
increased college, career, and community readiness.

Strategies:
-Leverage Leadership visits and meetings

-APPR walk throughs and observations

-Continued Professional Development in School Based Inquiry Process, Ruby Payne,
-Strategic Planning Process

2/16 Mid year update

-Leverage Leadership visits and meeting cycles completed: 78

-APPR walkthrough conducted: 20

-APPR Observations completed: 16

-All Special Education Staff participating in Standards Based IEP Writing training

-Special Education Leadership Team representatives have shared and gathered information at each
Special Education Department meeting in order to progress with work aligned to district initiatives
-Results on interim assessments for students with disabilities have been reviewed and Leverage
Leadership meetings will address how to meet student deficits

SIP Goal #2: Our goal at North Rose-Wolcott is for students to exhibit the following character traits in
all settings: Be Safe, Be Kind, Be Respectful, Be Responsible.

Student Data:
Mid-year Update:
21% of behavioral referrals have been for students with disabilities

The following strategies have been used to improve behavior for SWD: Functional Behavior
Assessments, Behavior Improvement Plans, change in level of restrictive environment, addition or
changing aide, Consultant Pediatric Services, referrals to FACT, Pre-school Behavior Specialist Consultant

SIP Goal #3: At North Rose-Wolcott, we will foster partnerships for learning that build communication

and understanding within the school district and community.

Mid-year Update:

75% of CPSE meetings have had parental involvement





75% of CSE meetings have had parental involvement

-Participation in the Strategic Planning Process involving parent and community members

Student and/or Staff Highlights:

Pre-school to 4™ grade student movement:

Mid-year Update

CSE moved in: 11 CSE moved out: 8
504 movedin: 0 504 moved out: 0

CPSE moved in: 2 CPSE moved out: 2
CPSE new referrals: 24

CSE new referrals: 9

504 new referrals: 2

Declassified:

K-4 Out of District Placements:

BOCES-8 students at 3 different locations






North Rose-Wolcott High School
2015-2016 Building Action Plan

Goal 1:

All North Rose-Wolcott High School students will demonstrate improved academic
achievement and increased college and career readiness.

Key Strategies:

Increase each Regents exam passing rate and mastery rate by a minimum of 5%;
thereby further developing our students college and career readiness

Staff meetings include professional development in Tier 1 instructional practices and/or
data use for instruction. Academic supports in place include: Period 3 targeted test prep,
Learning Lab scheduled bases on student academic needs, 3-5 pm tutoring, bi-monthly
data reviews in departmental groups (SBIP)

[ongoing; other steps related to accomplishing this]

Operationalize the new “Flex” support period with academic considerations

We accomplished this for the 1st quarter in August 2015. After the first and second
quarters, we reviewed academic data and gathered feedback from teachers to adjust
period 3 schedules. Over the course of the year, the majority of student period 3
schedules have been modified. We provided training to the HS staff in processes for
progress monitoring. We have added and deleted sections based on this feedback as
well. Examples of added sections at the 20-week mark: Business Extension, School
Advisory Group, counseling groups, Chem Lab groups, Calculus Extension.

Employ the Leverage Leadership model of instructional coaching with fidelity by
engaging in, at minimum, 15 observation and feedback cycles with each
teacher/administrator coaching pair

Administrators continue to visit and meet with teaching staff on a biweekly basis.
Teaching staff has shared how they enjoy the collegial conversations regarding their
teaching. [progress continues on this goal throughout the year]

Fully execute the Common Core curriculum by instituting the Common Core modules
and by addressing the Common Core literacy standards in all subject areas
Administrators have been meeting regularly with the math and ELA lead teachers to
assess needs related to this goal. Module implementation is occurring. Example of a
supplied need: math coaching through BOCES; ELA department meeting with bldg and
district administration to discuss pacing and concerns.

Engage in the school-based inquiry process, within the departments, twice a month
Our Wednesday meeting calendar allows for this work. We have provided summative
assessment data to departments to accomplish this task. District-level professional
development has included training for staff in this area. Staff also have determined





dates for specific shared data review within department(s). SBIP has been supported in
staff meetings.

Utilize 10-week interim assessments as part of the school-based inquiry process
Did not do 1st 10-week interim due to need for pre-assessments for staff SLOs.

20 week (mid-terms) were administered for most content areas

Staff used Rating Day on Fri. 1/29/16 for SBIP using mid-terms

We provided professional development on assessment development and item map
creation so that assessment data could efficiently be created/used in the SBIP.

Goal 2:

All North Rose-Wolcott High School students will continuously develop district values —
responsibility, respectfulness, safety, and kindness — through a Multi-Tiered Support System.
Key Strategies:

Support the building team and suggestions generated from the work through the School
Climate Transformation Grant

We updated our PST referral form and put it online. Our MTSS coaches have organized
and implemented several activities designed to promote student and staff recognition.
Period 3 Leadership classes created videos related to Cougar Pride expectations that
are being shared with students during weekly Forum.

Operationalize the “Flex” support period with behavioral considerations
In the 2nd semester, we created counseling groups during period 3 based on perceived
student needs.

Goal 3:

The North Rose-Wolcott High School community will continue to foster partnerships for learning
that build communication and understanding within the school district and community.

Key Strategies:

Implement monthly professional development opportunities for the entire staff, with
structured follow through, based on A Framework for Understanding Poverty: A
Cognitive Approach by Ruby Payne

We have implemented professional development sessions on resources, future story,
adult vs. parent voice, and hidden rules. Sessions are held monthly with staff.

Achieve widespread building-wide participation in the district strategic planning process
Members of the team include high school parents, all 3 administrators, the ELA and
math lead teachers, science teachers, and 3 other math teachers.

Continue the empowerment of the building shared decision making team
Hosting a daytime Career Day for all students in HS - April 19th (meeting monthly)
Hosting the Wayne County Special Olympics host - May 6th (meeting monthly)





