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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
DECEMBER 16, 2014 7:00 PM ROOM 210 OF THE HIGH SCHOOL

AGENDA

Call to Order/Pledge of Allegiance

a. Approval of Agenda
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the agenda of December 16, 2014.

. Public Access to the Board:

This time is provided for residents of the District to address the Board of Education.

. Reports and Correspondence:
Principal & Director Reports:
Policy Committee: D. Snyder
Four County SBA: J. Buckalew
Student Update: Jessica Wright
Good News:

Other

me a0 o

. Administrative Reports:

a. Director of Curriculum & Instruction Update:
b. Business Administrator’s Update:

c. Superintendent’s Update:

. Consent Agenda:
a. Board of Education Meeting Minutes
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the Meeting Minutes of November 18, 2014.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the Meeting Minutes of December 9, 2014.

b. Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the recommendations for the Committee on Special
Education dated November 5, 11, 12, 13, 18, 19, 20 and 24, 2014, and December 3, 4, 8 and 9, 2014,
and instructs the Superintendent to implement the recommendations on behalf of the following
individuals identified by student number: 11464 11223 11679 13435 13089 10127 12272
13434 12795 12312 12077 12547 12535 11597 11598 10098 13014 12561 13348 12883
13439 13387 13170 11119 10805 09709 11815 13210 10402 13069 12062 11152 13066
12696 12972 IEP Amendments: 10232 11156 12228 10565 11547

c. Substitute Teachers and Substitute Service Personnel
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, approves the individuals named on the substitute lists, which are
on file with the District Clerk.






d.

€.

Treasurer Reports
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law approves the Treasurer Reports as of October 31, 2014.

Personnel Items:

1. Letter of Resignation - Jay Reynolds

Mr. Reynolds has submitted a letter of resignation as the Varsity Baseball Coach.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of
Schools and pursuant to Education Law accepts the resignation from Jay Reynolds as the
Varsity Baseball Coach effective October 31, 2014.

2. Permanent Appointment - Jennifer Kerr
Jennifer Hayden is pleased to recommend Jennifer Kerr to a permanent appointment as a
Teacher Aide.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of
Schools and pursuant to Education Law approves the permanent appointment of Jennifer Kerr
as a Teacher Aide, effective January 7, 2014.

3. After School Discovery Program (formerly After the Bell
Additional school personnel are interest in working with students in the After School Discovery
Program held each day in the Middle School. This program is funded through the 21st Century
Grant.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of
Schools and pursuant to Education Law approves the following individual to work in the After
School Discovery Program for the 2014-15 school year and to be paid through the 21st Century
Community Learning Centers Grant.

Name Position $/Hr.

Steven Johnson Teacher $25.00

4. Co-Curricular Appointments
Mark Mathews is pleased to recommend teachers to fill co-curricular positions at the Middle
School.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of
Schools and pursuant to Education Law approves the following individuals to fill co-curricular
positions for the 2014-15 school year.

Name Position Step/Years Salary
Olivia Schauf Yearbook Advisor 1 1 $947
Olivia Schauf National Jr. Honor Society Advisor 1 1 $555 (.5)
Bethany Meyer National Jr. Honor Society Advisor 1 1 $555 (.5)





5. Coaching Appointment
Kathy Hoyt is pleased to recommend an individual to fill a coaching position.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of
Schools and pursuant to Education Law approves the following individual to fill a coaching
position for the 2014-15 school year.

Name Position Step/Years Salary
Gina Paliotti Cheerleading Coach 2 6 $3,078

6. Appoint Lifeguard
Amy Bromley is pleased to recommend a student as lifeguard.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of
Schools and pursuant to Education Law approves Mitchell Harper as a Lifeguards effective
December 17, 2014 at $8.75/hr.

7. Appointment Correction
The resolution to appoint Allison Thompson as the UPK Lead Teacher on Curriculum Council
must be corrected.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of
Schools and pursuant to Education Law, approves the following teacher to serve on Curriculum
& Staff Development Council for the 2014-15 school year at a prorated stipend of $1500 $1050.
Lead Teacher: Area:

Allison Thompson Universal Pre K

6. Information Items:
a. Claims Auditor Reports
b. The Advocate, Fall 2014

7. Public Participation:
This time is provided for the public to ask questions of Board discussions during the meeting.






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING MINUTES
NOVEMBER 18, 2014 7:00 PM ROOM 210 OF THE HIGH SCHOOL

PRESENT:

ABSENT/EXCUSED

CALL TO ORDER

la. APPROVAL OF AGENDA

1b. BOARD OF EDUCATION
RECOGNITION

2. PUBLIC ACCESS

3. APPROVE APPOINTMENT OF

Judi Buckalew, John Boogaard, Lucinda Collier, Edward Magin, Andrew
Mathes, Danny Snyder, Izetta Younglove

Henry Hann, Elena LaPlaca, Melanie Stevenson and approximately 25
students, staff and guests.

Robert Magin

President, Edward Magin called the meeting to order at 7:00 PM and led
the Pledge of Allegiance,

Judi Buckalew moved and Danny Snyder seconded the following motion.
[t passed with a unanimous vote. ]. Boogaard, J. Buckalew, L. Collier, E.
Magin, A. Mathes, D. Snyder, I. Younglove voted yes.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
agenda of November 18, 2014.

School Administrative staff distributed student letters and artwork to
each Board Member in recognition of the work of the Board of
Education.

No one spoke to the Board.

Judi Buckalew moved and Andrew Mathes seconded the following
motion. It passed with a unanimous vote. ]. Boogaard, J. Buckalew, L.
Collier, E. Magin, A. Mathes, D. Snyder, 1. Younglove voted yes.

WHEREAS, the Board of Education, after careful consideration, has
determined that Stephan J. Vigliotti, Sr. possesses the experience and
necessary qualifications to serve as the North Rose-Wolcott Central
School District's Superintendent of Schools and to continue the orderly
administration of the District's ongoing programs and projects; and

WHEREAS, Mr. Vigliotti has agreed to accept the Board's offer of
appointment to serve as the Superintendent of Schools effective on or
about January 19t, 2015.

NOW, THEREFORE, BE IT RESOLVED that the Board of Education
hereby appoints

Stephan . Vigliotti, Sr. as the Superintendent of Schools of the North
Rose-Wolcott Central School District for an initial term of three (3) years
six (6) months, commencing on or about January 19, 2015 through June
30,2018 at an initial annual base salary of One Hundred Fifty Thousand
Dollars ($150,000.00); and

BE IT FURTHER RESOLVED that the Board of Education hereby
ratifies and adopts a written Employment Agreement containing all of
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4a. ALTERNATIVE LEARNING
CENTER PRESENTATION

5a. PRINCIPAL & DIRECTOR

5b. STUDENT UPDATE

5c. FOUR COUNTY SBA

5d. GOOD NEWS

5e. OTHER

6a. DIR. CURRICULUM

6b. BUSINESS ADMINISTRATOR

6c. SUPERINTENDENT

7. CONSENT AGENDA

7a. MEETING MINUTES

the relevant and applicable benefits, terms and conditions of
employment for the Superintendent; and

BE IT FURTHER RESOLVED that the Board of Education hereby
authorizes the President of the Board, or the Vice President in his
absence, to execute said Agreement on behalf of the District and to file
same with the District Clerk.

Kathy Hoyt, Brian Cole and Cary Merritt provided the Board with an
extensive overview of the mission, purpose and goals of the Alternative
Learning Center. The discussed the programs and types of students
served by the Center.

Mark Mathews, Kathy Goolden and Kristin DeFeo presented the Local
Assistance Plan for the Middle School. The plan is required by the State
Education Department because students with disabilities did not meet
learning benchmarks for the past three years. The Plan addresses
learning gaps in the curriculum. The plan is presented in the Consent
Agenda for approval.

Jennifer Hayden, Paul Benz, Melissa Phelps and Kaaren Thompson
provided updates on their buildings and/or departments.

Jessica Wright reported on various student activities at the High School.

Ed Magin asked Board Members to make reservations for the next
meeting.

No report
No report.

Melanie Stevenson gave a brief synopsis of the Professional
Development Plan. She has discussed the development of the plan with
the Board during past meetings. The Plan is presented in Consent
Agenda for approval.

No report was given

Mr. Hann gave the Board an overview of the Universal PreK Coordinator
position description. Elementary teacher, Pam Brooks, has filled this
position for approximately 10 years. The duties of the position are
increasingly complicated and Mrs. Brooks is doing an exemplary job!

Cinda Collier moved and Judi Buckalew seconded the followings motion.
They passed with a unanimous vote. ]. Boogaard, J. Buckalew, L. Collier,
E. Magin, A. Mathes, D. Snyder, 1. Younglove voted yes.

Be it resolved that the Board of Education, upon recommendation of the

Superintendent of Schools and pursuant to Education Law, approves the
Meeting Minutes of October 7, 2014.
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7b. RECOMMENDATIONS OF
CSE AND CPSE

7c. SUBSTITUTES

7d. TREASURER REPORTS

7e. RETURN OF TAXES

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
Meeting Minutes of October 8, 2014.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
Meeting Minutes of October 9, 2014.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
Meeting Minutes of October 14, 2014.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
Meeting Minutes of October 15, 2014.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
Meeting Minutes of October 21, 22, 23, 2014.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
Meeting Minutes of October 29, 2014.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
recommendations for the Committee on Special Education dated
September 18, 2014, and October 1, 2, 6, 8,9, 14,15, 18, 21, 22, 23, 28, 29
and 30 2014, and November 4 and 5 2014. and instructs the
Superintendent to implement the recommendations on behalf of the
following individuals identified by student number: 12561 13230 12734
13305 13304 13344 13429 13412 12555 13442 12109 12440 12963
12281 12849 11781 13424 13210 12479 12168 13056 12168 12272
13402 12323 13124 11231 11212 11209 12182 11772 13374 13206
13387 13430 13068 11860 11752 11484 11483 13414 11405 13207
11234 13446 11318 10198 10495 09385 10534 10180 10917 11465

IEP Amendments: 13447 12699 12402 11818 11597 11129

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
individuals named on the substitute lists, which are on file with the
District Clerk.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law approves the
Treasurer Reports as of September 30, 2014.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
return of 2014 unpaid school taxes to Wayne County for collection of
payment.
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7f.2014-15 PROFESSIONAL
DEVELOPMENT PLAN

7g.2014-15 MIDDLE SCHOOL
LOCAL ASSISTANCE PLAN

7h. POLICY APPROVAL

71 DONATION: TARGET

7]. DONATION: HARBEC

7k. DISPOSAL OF DISTRICT

7L1. RESIGNATION
ALEXIS BENTLEY

7L2. RESIGNATION
JESSICA EHRNE

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law approves the
2014-2015 Professional Development Plan.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law approves the
2014-2015 Local Assistance Plan.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law approves the
revisions and updates to the following policies:

3411 - Prohibition of Weapons on School Grounds

7222 - Diploma and/or Credential Options for Students w/ Disabilities
7360 - Weapons in School and the Gun-Free Schools Act

7550 - Dignity for all students Act

Whereas, Target has made a donation of $135.91 to the North Rose -
Wolcott Central School District, and;

Whereas, Target has designated that the funds be used solely for the
purpose of purchasing books, field trips, art supplies or new technology
for the High School; now,

Be it resolved that the Board of Education, upon recommendation of
the Superintendent of Schools and pursuant to Education Law, accepts
the donation in the amount of $135.91 and amends the 2014-2015
budget by an increase of $135.91 to High School supply code 2110-450-
04-0000.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law accepts the
donation of one CNC (Computer Numeric Control) End Mill, a Dell
interface computer and the rigging and shipping of the equipment from
Harbec Inc., 369 Route 104, Ontario, New York 14519 in the amount of
$17,500.00.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, authorizes
the Director of Technology to recycle and/or dispose of computer
hardware. The list is on file with the District Clerk.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law accepts the
resignation of Alexis Bentley as a Teacher Aide effective October 24,
2014.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law accepts the
resignation of Jessica Ehrne as a Food Service Helper effective November
16,2014.
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7L3. PERMANENT APPT.
THOMAS CLEMENT

7L4. APPT UPK COORDINATOR
PAMELA BROOKS

7L5, APPT. SCHOOL NURSE
ASHLEY KRUL

7L6. APPT. SCHOOL NURSE
STACY PISANELLI

7L7.APPT LONG-TERM SUB
REBECCA HARRIS

7L8. APPT. TEACHER AIDE
KAREN MEYER

7L9. APPT TEACHER AIDE
JESSICA EHRNE

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law approves the
permanent appointment of Thomas Clement as a Cleaner effective
December 15, 2014.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law approves the
appointment of Pamela Brooks as the UPK Coordinator at a salary of
$8,000 for the 2014-15 school year.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
26 week probationary appointment of Ashley Krul, conditional upon a
criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

License: Registered Nurse

Probationary Period: November 3, 2014 - May 2, 2015

Salary: $30,700 plus $2,000 Bachelor’s differential prorated to start date

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
26 week probationary appointment of Lisa Pisanelli, conditional upon a
criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

License: Registered Nurse

Probationary Period: December 1, 2014 - May 31, 2015

Salary: $33,933 prorated to start date

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
appointment of Rebeca Harris as a Long-Term Substitute teacher,
conditional upon a criminal history record check according to
Commissioners Regulation §80 1.11 and Part 87 as follows:
Certification: Permanent Music

Appointment Date: November 12, 2014 - June 30, 2015

Salary: Step A $40,000 prorated to start date

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
twenty-six week probationary appointment of Karen Meyer as a Teacher
Aide, conditional upon a criminal history record check according to
Commissioners Regulation §80 1.11 and Part 87 for 5 hrs./day, 10
mo./yrs. at $9.75/hr. for a total estimated annual salary of $9,311
prorated to a start date of November 24, 2014.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law approves the
26 week probationary appointment of Jessica Ehrne as a Teacher Aide,
conditional upon a criminal history record check according to
Commissioners Regulation §80 1.11 and Part 87 for 7 hrs./day, 10
mo./yr. at $9.94/hr. for a total estimated annual salary of $13,290
prorated to start date of November 17, 2014.
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7110. AFTER SCHOOL DISCOVERY Be it resolved that the Board of Education, upon recommendation of the

PROGRAM STAFF

7L11, APPT LIFEGUARD
KARLIE STARCZEWSKI

7L12. CURRICULUM & STAFF

7L13. LEAVE OF ABSENCE

BRIAN COLE

7L14. APPT LONG TERM SUB
BRIAN COLE

EXECUTIVE SESSION

Superintendent of Schools and pursuant to Education Law approves the
following individuals to work in the After School Discovery Program for
the 2014-15 school year and to be paid through the 21st Century
Community Learning Centers Grant.

Name Position $/Hr.

Susan Pierce Teacher Aide $10.00/hr.
Megan Lown Teacher $25.00/hr.
Erin Pitcher Teacher $25.00/hr.
Diana Schultz Teacher $25.00/hr.
Maja Swasty Teacher $25.00/hr.
Patricia Weber Teacher $25.00/hr.
John O’Brien Teacher $25.00/hr.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law approves
Karli Starczewski as a Lifeguards effective November 19, 2014 at
$8.75/hr.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
following teacher to serve on Curriculum & Staff Development Council
for the 2014-15 school year at a stipend of $1500:

Lead Teachers: Area:
Allison Thompson Universal PreK

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law approves the
leave of absence of Brian Cole as a Teaching Assistant, with no loss of
seniority, from November 24, 2014 to approximately January 18, 2015.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
appointment of Brian Cole as a long term substitute teacher, conditional
upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Childhood Ed Gr. 1-6

Appointment Period: November 24, 2014 - approximately January 18,
2015 to serve at the pleasure of the Board

Salary: $200.00/day

Lucinda Collier moved and Danny Snyder seconded the following
motion. It passed with a unanimous vote. ]. Boogaard, J. Buckalew, L.
Collier, E. Magin, A. Mathes, D. Snyder, 1. Younglove voted yes.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves
Executive Session at 8:52 PM specifically to discuss a grievance with the
North Rose - Wolcott Teachers’ Association and to discuss the work
history of a specific employee.
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OPEN SESSION

ADJOURNMENT

Prior to starting Executive Session, the Board took a short break.

The meeting returned to open session at 9:47 PM.

John Boogaard moved and Izetta Younglove seconded the following
motion. It passed with a unanimous vote. ]. Boogaard, J. Buckalew, L.
Collier, E. Magin, A. Mathes, D. Snyder, 1. Younglove voted yes.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
adjournment of the meeting at 9:48 PM.

Clerk, Board of Education
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION SPECIAL MEETING MINUTES

DECEMBER 9, 2014

PRESENT:

ABSENT/EXCUSED

CALL TO ORDER

1. APPROVAL OF AGENDA

2. EXECUTIVE SESSION

OPEN SESSION

3a. ADDITIONS TO AGENDA

3b. CIVIL SERVICE SECTION 75
HEARING

7:00 PM CONFERENCE ROOM OF THE DISTRICT OFFICE

John Boogaard, Judi Buckalew, Lucinda Collier, Andrew Mathes, Danny
Snyder, Izetta Younglove

Elena LaPlaca, Henry Hann, Robert Magin.
Edward Magin

Vice President, Danny Snyder called the meeting to order at 7:00 PM and
led the Pledge of Allegiance.

Andrew Mathes moved and Judi Buckalew seconded the following
motion. It passed with a unanimous vote. ]. Boogaard, J. Buckalew, L.
Collier, A. Mathes, D. Snyder, 1. Younglove voted yes.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves the
agenda of December 9, 2014.

John Boogaard moved and Izetta Younglove seconded the following
motion. It passed with a unanimous vote. ]. Boogaard, J. Buckalew, L.
Collier, A. Mathes, D. Snyder, 1. Younglove voted yes.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves
Executive Session at 7:02 PM for the purpose of discussing the discipline
of a specific employee.

The meeting returned to open session at 7:55 PM.

[zetta Younglove moved and Lucinda Collier seconded the following
motion. It passed with a unanimous vote. ]. Boogaard, J. Buckalew, L.
Collier, A. Mathes, D. Snyder, I. Younglove voted yes.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law accepts the
addition to the December 9, 2014 meeting agenda.

Lucinda Collier moved and Judi Buckalew seconded the following
motion. The vote was as follows:

John Boogaard: Yes  Judi Buckalew: Yes Lucinda Collier: Yes
Andrew Mathes: Yes D.Danny Snyder: Yes  Izetta Younglove: Yes

The motion carried.

WHEREAS, Henry Hann, Acting Superintendent of the North Rose-
Wolcott Central School District (hereinafter referred to as “District”) has
pursuant to Article XI, Seniority, Job Security, Etc., Section C. Discipline of
Unit Members as well as Section 75 of the New York Civil Service Law,
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ADJOURNMENT

filed charges of incompetence and/or misconduct against a classified
civil service employee of the District, XX; and,

WHEREAS, Section 75 (2) of the New York Civil Service Law provides for
a hearing upon such charges that shall be held by the officer or body
having the power to remove the person against whom such charges are
preferred, or by a deputy or other person designated by such officer or
body in writing for that purpose; and

WHEREAS, Henry Hann, Acting Superintendent of the District has
recommended the appointment of Mr. Alfred Riccio, P.O. Box 843, Clifton
Park, NY 12065 as a designated hearing officer;

NOW THEREFORE, let it be resolved, that the Board of Education by
resolution dated December 9, 2014, does hereby accept and adopt the
charges as presented by the Superintendent of Schools and does appoint
said Alfred Riccio as its designated hearing officer pursuant to Section
75(2) of the Civil Service Law and to hold a hearing to be scheduled on
or about January 9, 2015, [or as otherwise scheduled] on the charges
preferred by Henry Haan against said classified civil service employee
XX and dated December 9, 2014; and

BE IT FURTHER RESOLVED, that Alfred Riccio, Hearing Officer is to
make a record of such hearing which shall, with his recommendations,
be referred to this Board for review and decision, and,

BE IT FURTHER RESOLVED that the Hearing Officer be paid his usual
and customary fee for services rendered in this matter; and,

BE IT FURTHER RESOLVED, that this Board of Education, pursuant to
Section 75 of the Civil Service Law, subdivision 3, suspends employee XX
for thirty- (30) calendar days without pay effective on the date that XX is
served with the Charges; and

BE IT FURTHER RESOLVED, that the Board of Education directs the
Superintendent of Schools or his designee to attempt and gain service,
both with regard to the Charges as well as the written notice of the
suspension without pay, upon the classified civil service employee XX at
his first reasonable opportunity.

Andrew Mathes moved and John Boogaard seconded the following
motion. It passed with a unanimous vote. ]. Boogaard, J. Buckalew, L.
Collier, A. Mathes, D. Snyder, 1. Younglove voted yes.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law approves the
adjournment of the meeting at 8:01PM.

Clerk of the Board of Education

November 9, 2014 55






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
TREASURER'S REPORT

FOR THE MONTH: OCTOBER 2014

CASH SUMMARY REPORT (ALL FUNDS)
CASH ANALYSIS REPORT (ALL FUNDS)
GENERAL FUND REVENUE REPORT
GENERAL FUND BUDGET REPORT
FOOD SERVICE REPORT

EXTRACLASSROOM ACTIVITY FUNDS REPORT
FEDERAL FUND REVENUE AND EXPENDITURE

N OO o AW

Submitted by:

LI T~

Kathleen L. Krivitza

District Treasurer





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRIC1
CASH SUMMARY
FOR THE PERIOD ENDING JUNE 30, 2015
Debt Service Tgust & Agency Scholarship
General Fund Food Service Special Aid Capital Fund Fund Fund Trusts District Totals
CASH
Checking/Savings $ 1,761,258.83 $ 18,669.63 $ 1,608.55 $ 478,856.34 § 53,020.87 $ 5§71,930.31 $ 2,885,241.53
Consolidated Premier
Money Market 17,222,539.33 - 685,017.06 646,702.57 $ 79,666.75 18,533,925.71
Investments \ Certificates
of Deposit . - d B N N 4 d
FUND TOTALS $ 18,983,798.16 $ 18,659.63 $ 1,506.55 $ 1,063,873.40 $ 699,732.44 § 571,930.31 $ 79,666.75 $ 21,419,167.24
Fund Totals by Reserve /
Capital Project
Workers' Comp Reserve 105,168.18 - - - - - - 105,168.18
Unemployment Ins. Reserve  $ 592,088.81 $ - 3 - $ - $ - $ - $ - $ 592,088.81
Retirement Contrib Reserve 1,855,520.39 1,855,529.39
Liability Reserve 646,408.90 - - - - - - 646,408.90
Insurance Reserve 3,828,456.70 - - - - - - 3.828,456.70
Tax Certiorari Reserve 10,000.03 - - - - - - 10,000.03
Employee Benefit Reserve 717,459.96 717.459.96
Retiree's Health Trust - - - - - - - -
Debt Service - - - - 899,732.44 - - 899,732.44
Capital
Capital Projects - - - 1,063,873.40 - - - 1,063,873.40
Bus Purchase Reserve - - - - - - - -
Capital Reserve 1,788,453.13 - - - - - - 1,788,453.13
Building Reserve 2,513,971.03 2,513,971.03
2013 Capital Bus Reserve 736,234.48 736,234.48
Totals $ 12,793,770.61 $ - $ - $ 1,063,873.40 $ 699,732.44 $ - $ - $ 14,557,376.45
1






Cash Balances -
Beginning of Month

Add: Cash Receipts

Collection of Receivables
State Aid/BOCES Aid
Taxes

Medicaid

STAR Aid

Grant Funds

Food Service Sales

interest Earnings

Miscellaneous Receipts

Total Cash Receipts

Less: Cash Disbursements
Payroll Transfers

Check Disbursements

Total Cash Disbursements

Net Transfers In (Out)

Cash Balances -
End of Month

Bank Reconcillation

Outstanding Checks
ltems in Transit

Bank Statement Balances

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DIST!]
ANALYSIS OF CHANGE IN CASH
FOR THE PERIOD ENDING JUNE 30, 2015

RICT

Debt Service Trust & Agency Scholarship
General Fund Food Service Special Aid Capltal Fund Fund Fund Trusts District Totals
$ 17,766,543.70 $ 24,624.01 $ 5,300.84 $ 1,063,868.50 $ 699,727.03 $ 696,117.25 $ 79,666.09 20,335,847.42
2,882,949.38 - - - 2,882,949.38
246,023.44 - - - - 246,023.44
286,705.14 - - - - - 286,705.14
14,531.07 - - - - 14,531.07
916.02 - 4.90 5.41 2.94 0.66 920.93
2,805.76 5,939.40 - - 29,887.32 - 38,632.48
$ 3,419,399.74 $ 20,470.47 $ - $ 490 § 541 $ 29,890.26 $ 0.66 3,469,771.44
1,648,597.19 - - (1,648,597.19) - -
502,321.47 68,398.58 9,107.18 - - 1,806,624.39 - 2,386,451.62
$ 2,150,918.66 § 68398.58 $ 9,107.18 § - $ - $ 168,027.20 § - 2,386,451.62
(51,226.62) 41,963.73 5,312.89 - - 3,950.00 - -
$ 18,983,798.16 $ 18,659.63 $ 1,506.55 $ 1,063,87340 $ 699,73244 $ 571,930.31 $ 79,666.75 21,419,167.24
55,262.82 13,701.13 2,142.92 - - 374,909.12 25.00 446,040.99
- (205.34) - - - - - (205.34)
$ 19,039,060.98 $ 32,15542 $ 3,649.47 $ 1,063,873.40 $ 699,73244 $ 946,839.43 $ 79,691.75 21,865,002.89






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

GENERAL FUND REVENUES
FOR THE PERIOD ENDING JUNE 30, 2015

Excess % of Est.
Adopted Budget = Adjusted Budget YTD Revenues {Shortfall) Revenue Rec'd

Real Property Tax 9,037,155.00 9,037,155.00 7.618,855.7p ($1.418,299.25)

Other Payments in Lieu of Taxes 69,086.00 69,086.00 71,222.1B 2,136.18

STAR Aid - - 1,416,556. 1,416,556.31

Interest & Penalties, Real Prop. Tax 20,000.00 20,000.00 6,577.1 (13,422.87)

Non-Property (Sales)Taxes 450,000.00 450,000.00 - (450,000.00)

Total Local Sources $9,576,241.00 $9,576,241.00 $9,113,211.36 ($463,029.65) 95%

Charges for Srvs ( tuitions, tmsp. fees, etc.) 119,610.00 119,610.00 42,242.76 ($77,367.25)
Gifts to the District 4,000.00 4,000.0p $0.00
Misc. Income (Rent, Refunds, etc.) 94,000.00 94,000.00 10,748.39 (83,251.61)
Interest Earnings 20,000.00 20,000.00 3,743.0p (16,256.94)
Total Other Sources $233,610.00 $237,610.00 $60,734.2D ($176,875.80) 26%
State Aid - Basic, Lottery, SBE & Excess Cost 14,116,896.00 14,116,896.00 2,530,190.14t (11,586,705.89)
State Aid - BOCES 1,131,337.00 1,131,337.00 - (1.131,337.00)
State Aid - Tuit for Students w/Disabiiii. - - -
State Aid - Textbooks 73,032.00 73,032.00 18,810.0p (54,222.00)
State Aid - Computer Software 38,798.00 38,798.00 - (38,798.00)
State Aid - Computer Hardware - - -
State Aid - Library Materials 7,843.00 7,843.00 - (7,843.00)
State Aid - Other - - 41.0D 41.00
Total State Aid $15,367,906.00 $15,367,906.00 $2,549,041.111 ($12,818,864.89) 17%
Medicaid Reimbursement - Federal 40,000.00 40,000.00 1.483.6¢4 ($38,536.36)
Interfund Transfer for Debt 560,000.00 560,000.00 ($560,000.00)
Interfund Transfers - In - -
Appropriated Fund Balance 65,000.00 65,000.00 (65,000.00)
Total Revenue 25,842,757.00 25,846,757.00 11,724,450.30 (14,122,306.70) 1.41
Prior Year Carryover Encumbrance - 298,991.97
Interfund Transfers - in -
Revenue Budget Total 26,145,748.97






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
GENERAL FUND BUDGET REPORT
FOR THE PERIOD ENDING JUNE 30, 2015
Original Adjustments Adjusted Year to Date Year to Date Unencumbered
Budget & Transfers Budget Encumbrances Expenditures Balance
General Support
Board of Education $46,250.00 $70.50 46,320.50 $20,947[19 $10,666.45 14,706.86
Central Administration 260,105.00 62.93 260,167.93 111,788|81 122,677.98 25,701.14
Finance 494,950.00 0.00 494,950.00 265,641(07 118,136.18 111,172.75
Staff 121,700.00 2,625.00 124,325.00 52,486/15 21,038.40 50,800.45
Central Services 1,965,420.00 120,867.36 2,086,287.36 1,087,716{53 521,059.87 477,510.96
Special ltems 342,000.00 0.00 342,000.00 133,956{20 102,518.93 105,524.87
Total General Support $3,230,425.00 $123,625.79 $3,354,050.79 $1,672,535/95 $896,097.81 $785,417.03
Instruction
Administration & Improvement 1,168,691.00 (5,473.14) $1,163,217.86 $647,37119 $377,819.55 $138,027.12
Teaching - Regular School 5,757,666.00 175,932.92 $5,933,598.92 4,356,319(07 1,267,944.50 309,335.35
Teaching - Special Education 3,431,453.00 (400.00) 3,431,053.00 2,205,062|93 623,541.29 602,448.78
Occupational Education 275,000.00 0.00 275,000.00 231,200(00 57,800.00 (14,000.00)
Special Schools 254,370.00 0.00 254,370.00 197,023|20 51,391.80 5,955.00
Instructional Media 1,157,537.00 6.59 1,157,543.59 503,046}20 273,104.01 381,393.38
Total Instruction $12,044,717.00 $170,066.37 $12,214,783.37 $8,140,022/59 $2,651,601.15 $1,423,159.63
Pupil Services
Guidance 302,025.00 (52.49) $301,972.51 224,275(63 77,349.69 347.19
Health Services 137,835.00 907.06 138,742.06 36,883(09 32,812.74 69,046.23
Psych\Social Services 168,136.00 0.00 168,136.00 124,423/92 28,713.08 14,999.00
Co-curricular & Interscholastics 388,343.00 383.00 388,843.00 222,602{73 68,271.13 97,969.14
Total Pupil Services $996,339.00 $1,237.57 $997,576.57 $608,185/37 $207,146.64 $182,244.56
Pupil Transportation 1,306,891.00 $7,223.88 $1,314,114.88 $556,387,18 $294,593.76 $463,133.94
Other Community Services 32,773.00 838.36 33,611.36 3,808|50 7,579.33 22,223.53
Empioyee Benefits 6,805,250.00 0.00 6,805,250.00 2,083,291{95 2,057,361.10 2,664,596.95
Debt Service 1,426,362.00 0.00 1,426,362.00 1,426,361{26 0.00 0.74
Interfund Transfers 0.00 0.00 0.00 0/00 0.00 0.00
GRAND TOTAL $25,842,757.00 $302,991.97 $26,145,748.97 $14,490,592/80 $6,114,379.79 $5,640,776.38
(Note 1) Adjustments and Transfers include $298,991.97 in prior year carry-over encumbrances. (Note 2) $4,000 frqm Merry-Go-Rount Playounse, Inc., 17 William
St, 2nd Fl, Auburn, NY 13021 for Arts in Education authorized 8-19-14
4






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRIC

FOOD SERVICE REPORT
FOR THE YEAR ENDING JUNE 30, 2015
EXPENSES
Year to Date Over (Under)
Budget Oct Expenditures Budget
Labor $249,676 $21,407 $64,982 ($184,694)
Equipment $10,000 $6,579 $6,579 ($3.421)
Contractual Expenses 19,024 $1.621 $6,352 $12,672)
Food Purchases 307,703 $51,713 $88,658 ($219,045)
Gov't Surplus Commodities Food 47,000 $0 $29,443 $17,557)
Material and Supplles 22,500 $1,899 $6,446 $16,054)
Employee Benefits 135,361 $10,436 $38,511 $96,850)
Tota! Expenses $791,264 $93,655 $240,970 (&550,294)
REVENUES
Year to Date Over (Under)
Budaet oct Income Budget
Sale of Type A Meals 111,228 $11,170 $20,696 $90,532)
Other Cafeteria Sales 95,000 $9,400 $21,971 $73,029)
State and Federa! Aid 537,512 $59,300 $157,780 ($379,732)
Surplus food USDA 47,000 $0 $29,443 $17,557)
Transfer from GF $0 $0 $0
Total Revenue 790,740 79,870 229,890 560,850)
PROFIT & LOSS ANALYSIS
Fund Balances - as of 6/30/14 91,708
Reserved for,
Inventory 36.174
Encumbrances 524
Unreserved,
Undesignated 55,009
Tota! Fund Balance 91,708
Net Revenues and Expenses Year to Date ($11,080)
Ending Fund Balance 80,628
5






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

High School
Account Activity (Interest)

Art Club

AV Club

Band

Choir

Class of 2014
Class of 2015
Class of 2016
Class of 2017

Class of 2018
Cougar Cupboard

Dramatic Productions
FBLA

Interact Club
Meteorology Club
Musical Production
NHS

Sales Tax

School Store

Ski Club

Student Athlete Mentors
Student Council
Varsity Club
Yearbook Club

Total High School

Extraclassroom Activity Funds

Statement of Cash Receipts and Disbursements

For Period Ending October 31, 2014

Cash Balance

Cash Balance

10/1/2014 Receipts Disbursements 10/31/2014
417.13 985.00 1,173.75 228.38
6,347.47 632.89 45.40 6,934.96
597.01 597.01
1,942.52 1,942.52
1,845.98 180.00 1,665.98
328.42 M= 32842
1,699.06 793.00 58.74 2,333.32
2,702.46 2,702.46
1,252.26 122.75 9.09 1,365.92
- 175.50 93.94 81.56
5,549.93 5,549.93
1,389.22 1,389.22
450.52 81.00 122.00 409.52
233.78 90.50 6.70 317.58
649.14 649.14
5,816.39 5,816.39
269.80 159.84 109.96
1,722.55 310.12 2,032.67
4,349.23 280.00 6.68 4,622.55
1,1567.69 1,157.69
4,466.30 810.00 1,150.00 4,126.30
4,107.41 1,326.74 108.04 5,326.11
2,759.76 2,759.76
13,080.14 405.00 3,368.83 10,116.31
$ 6303417 $ 601250 $ 6483.01 § 62,563.66

6
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
Extraclassroom Activity Funds

Middle School

8th Grade Dinner
AV

AV charitable

Choir

Foreign Language
Gotcha's

Health Club

Honor’s Trip
Honor's Charitable
Instrumental Music
LTD/LTD Charitable
National Jr Honor Society
Science Club

NYS Tax

Student Council
Treasurer's Club
Wrestling

Yearbook

Total Middle School

Elementary School

Student Council

Yearbook Club(cut)

Student Council bank activity

Total Elementary

GRAND TOTAL

Statement of Cash Receipts and Disbursements
For Period Ending October 31, 2014

Cash Balance

Cash Balance

10/1/2014 Receipts Disbursements 10/31/2014
$ 763.85 $ 763.85
876.74 689.00 51.04 § 1,514.70
164.45 $ 164.45
5,981.16 $ 5,981.16
2,043.94 26223 § 1,781.71
63484 - $ 63463
181.95 $ 181.95
2,606.15 5,262.50 $ 7,868.65
3.00 $ 3.00
42.26 $ 42.26
979.90 $ 979.90
1,223.71 $ 1,223.71
35.94 $ 35.94
1,053.16 77.41 $ 1,130.57
4,185.34 493.35 625.57 § 4,053.12
493.95 2.94 237.50 % 259.39
195.34 $ 195.34
16,728.18 16,728.18
$ 3819365 $ 652520 $ 1,176.34 $ 43,542.51
$ 17,754.02 $ 17,754.02
$ 82.00 $ 82.00
$ 73.00 $ 73.00
$ 17,909.02 $ - $ - $ 17,909.02
$ 119,136.84 $ 12,537.70 $ 7,659.35 $  124,015.19
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Grant Title
Title |
2014-15

Title |
2013-14

Section 611
2014-15

Section 619
2014-15

Title 1I
2014-15

Page 1 of 4

Grant Number Budget Code

F0021-15-3590
F0021-15-3590
F0021-15-3590
F0021-15-3590

F0021-14-3590
F0021-14-3590
F0021-14-3590

F0032-15-1040
F0032-15-1040
F0032-15-1040
F0032-15-1040
F0032-15-1040
F0032-15-1040
F0032-15-1040

F0033-15-1040
F0033-15-1040
F0033-15-1040
F0033-15-1040

F0147-15-3590

0.15
0.016
0.4
0.45

0.15
0.4
0.45

0.15
0.16
0.2
0.4
0.45
0.46
0.8

0.16
0.4
0.45
0.8

0.15

North Rose-Wolcott Central School District |
SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 10-31-14

Revenue

Code

(57,758.50) F4126

F4126

(11,811.05) F4256

Receipts Receivable
59,471.00

- 4,577.68
75,552.00
3,663.00

(2,177.27) F4256.2

Amended
Budget Expenditures Budget vs. Actual
286,253.00 1,712.50 284,540.50
93.00 93.00
10,000.00 10,000.00
1,050.00 1,050.00
297,396.00 1,712.50 295,683.50
387.50 387.50 -
3,541.00 3,541.00 -
649.18 649.18 -
4,577.68 4,577.68 -
67,580.00 22,526.72 45,053.28
138,017.00 11,134.48 126,882.52
1,995.00 - 1,995.00
60,781.00 375.00 60,406.00
11,734.00 3,198.00 8,536.00
1,955.00 - 1,955.00
95,700.00 26,506.75 69,193.25
377,762.00 63,740.95 314,021.05
5,425.00 969.87 4,455.13
10,464.00 - 10,464.00
906.00 334.00 572.00
1,524.00 181.86 1,342.14
18,319.00 1,485.73 16,833.27
84,021.00 - 84,021.00
7

F4289





Grant Title
UPK EXPANDED
2014-15

UPK
2014-15

ARRA-RTTT
2013-14

Page 2 of 4

Grant Number Budget Code

F0404-15-0060
F0404-15-0060
F0404-15-0060
F0404-15-0060
F0404-15-0060
F0404-15-0060
F0404-15-0060
F0404-15-0060

F0409-15-7398
F0409-15-7398
F0409-15-7398
F0409-15-7398
F0409-15-7398

F5500-14-3590
F5500-14-3590

Amended
Budget Expenditures Budget vs. Actual

0.15 97,500.00 22,591.92 74,908.08
0.16 34,000.00 2,607.20 31,392.80
0.2 65,000.00 59,098.00 5,902.00
0.4 78,621.00 4,444.80 74,176.20
0.45 33,698.00 18,194.65 15,503.35
0.46 4,000.00 4,000.00
0.49 4,000.00 4,000.00
0.8 103,939.00 7,093.63 06,845.37

420,758.00 114,030.20 306,727.80
0.15 62,475.00 9,579.20 52,895.80
0.16 13,000.00 2,607.20 10,392.80
0.4 30,658.00 3,055.80 27,602.20
0.45 2,446.00 - 2,446.00
0.8 4,679.00 877.92 3,801.08

113,258.00 16,120.12 97,137.88
0.15 11,963.64 12,225.36 (261.72)
0.45 1,017.00 755.28 261.72

12,980.64 12,980.64 -
7

North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 10-31-14

Revenue
Receipts Receivable Code
- 114,030.20 F3289
56,629.00 F3289

- 12,980.64 F4287






Grant Title

Grant Number Budget Code

SCH COUNSELINC S215E120381

2013-14

S215E120381
S215E120381
S215E120381
S215E120381
S215E120381

SCH COUNSELING S215E120381

2014-15

S215E120381
S215E120381
S215E120381
S215E120381
S215E120381

MCKINNEY-VENTC F0212-15-4070

HOMELESS
2014-15

UNDER REVIEW

SUMMER

HANDICAPP

2014-15

Page 3 of 4

F0212-15-4070
F0212-15-4070
F0212-15-4070
F0212-15-4070
F0212-15-4070

0.156
0.16
04
0.45
0.46
0.8

0.15
0.16
0.4
0.45
0.46
0.8

0.156
0.16
0.4
0.45
0.46
0.8

0.156
0.16
0.4
0.45
0.49
0.8

North Rose-Wolcott Central School District __
SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 10-31-14

Receipts Receivable
32,229.24 31,114.98
2,218.90

Amended

Budget Expenditures Budget vs. Actual
31,373.52 29,895.49 1,478.03

6,970.26 7,596.20 (625.94)
30,350.89 13,800.78 16,550.11
8,290.46 1,461.24 6,829.22
7,732.80 1,040.50 6,692.30
16,901.36 9,550.01 7,351.35
101,619.29 63,344.22 38,275.07
197,780.00 12,993.42 184,786.58
26,531.00 2,222.34 24,308.66
67,000.00 67,000.00
15,759.00 15,759.00
10,200.00 10,200.00
96,136.00 9,565.02 86,570.98
413,406.00 24,780.78 388,625.22
9,000.00 9,000.00
2,249.50 2,249.50
14,272.92 14,272.92
6,931.07 2,218.90 4,712.17
740.51 740.51
1,906.00 1,906.00
35,100.00 2,218.90 32,881.10

18,795.00 24,791.75 (6,996.75)
47,785.00 13,623.13 34,261.87
1,675.00 - 1,675.00
200.00 - 200.00
84,895.00 - 84,895.00
18,135.00 9,380.28 8,754.72
171,385.00 47,695.16 123,689.84

7

Revenue

Code

F4289

F4289

F4289

F4289





North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 10-31-14

Amended Revenue

Grant Title Grant Number Budget Code Budget Expenditures Budget vs. Actual Receipts Receivable  Code
21ST CENTURY  thru Lyons CSD 0.15 80,500.00 53,624.61 26,875.39
2014-15 thru Lyons CSD 0.16 30,000.00 18,467.50 11,532.50
thru Lyons CSD 0.4 156,337.00 12,167.31 3,169.69
thru Lyons CSD 0.45 27,000.00 3,127.09 23,872.91
thru Lyons CSD 0.46 37,000.00 32,494.00 4,506.00
thru Lyons CSD 0.8 25,750.00 13,877.47 11,872.53

215,587.00 133,757.98 81,829.02 133,757.98 F4289
ESD/SVP thru Lyons CSD 0.15 21,946.00 1,600.00 20,346.00
2014-15 thru Lyons CSD 0.16 1,000.00 - 1,000.00
thru Lyons CSD 0.4 19,850.00 19,850.00
thru Lyons CSD 0.45 5,000.00 5,000.00
thru Lyons CSD 0.46 1,375.00 1,375.00
thru Lyons CSD 0.8 8,224.00 400.11 7,823.89

57,395.00 2,000.11 55,394.89 2,000.11 F2770
MATH thru Lyons CSD 0.15 17,500.00 1,281.25 16,218.75
2014-15 thru Lyons CSD 0.45 2,845.00 2,845.00
thru Lyons CSD 0.46 1,500.00 1,500.00
thru Lyons CSD 0.8 5,250.00 322.15 4,927.85

84,490.00 1,603.40 82,886.60 1,603.40 F2770

TOTAL 2,408,054.61 490,048.37 1,918,006.24 227,544.24 230,537.07
Page 4 of 4 7







Report of the Claims Auditor

Date of Report: Warrant #0030 November 14, 2014

Yendor Name Date Check Number Coding/Department Amount Reason

Claims which had minor deficiencies however approved by the claims auditor:

Corrective Action

Claims held for additional information:

[|I|

Claim:

The above information is being reported to you as part of the duties of the claims auditor.

Nl)r

T





Report of the Claims Auditor

Date of Report: Warrant #0031 November 24, 2014

Vendor Name Date Check Number Coding/Department Amount

Claims which had minor deficiencies however approved by the claims auditor:

Reason

Corrective Action

Claims held for additional information:

1]
3
=
3
&
=2
-}

Claim.

The above information is being reported to you as part of the duties of the claims auditor.
’:' N T i ' e
- JA T\ E .I’, LA N

(signature)






Report of the Claims Auditor

Date of Report: Warrant #0033 November 24, 2014

Vendor Name

Date Check Number

Coding/Department Amount

Claims which had minor deficiencies however approved by the claims auditor:

Reason

Corrective Action

Claims held for additional information:

ort ~
_ No finding’ AL

Ggawre)
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Welcome New
Chief School
Officer

The Cayuga-Onondaga BOCES Office of
Personnel Relations welcomes and wishes
much success to

JARETT POWERS, the recently appointed
Chief School Officer at the

UNION SPRINGS CENTRAL SCHOOL
DISTRICT

Best wishes!

'|EPs Must
Address Bullying

In July 2014, a federal court in New
York issued a new standard pertaining
to the development of individualized
education programs (IEPs) for special
needs students who have been subjected
to bullying or harassment. In T.K. and

S.K. v. New York City Dept. of Educ., 63

VOLUME XXXIII

OCTOBER / NOVEMBER 2014

IDELR 256 (2014), the Eastern District of
New York held that “a disabled student
is deprived of a free appropriate public
education (FAPE) when school personnel
are deliberately indifferent to or fail to
take reasonable steps to prevent bullying
that substantially restricts a child with
learning disabilities in her educational
opportunities.”

In T.K,, it was alleged that a third

grade student had become emotionally
withdrawn, gained a significant amount
of weight and had severe attendance
issues after being subjected to repeated
instances of bullying that were not
adequately addressed by the school
district. In response to the bullying
allegations, the school district, during its
annual review meeting, refused to let the
parents discuss the bullying of their child,
stating that it was not an appropriate
subject for the IEP team to discuss.

There were no previous IEP meetings
prior to the annual review, despite the
school district’s knowledge of the bullying
behavior and its adverse impact on T.K.

When the bullying allegations were
eventually addressed, the IEP team
focused on T.K’s sensitivity. The court
noted, “The record suggests that [T.K] was
deemed, by her IEP team, to be herself
responsible for the bullying by others
and for its continuation.” Rather than
focusing on ways to prevent the bullying
behavior from occurring again, the
school district focused on changing T.K’s
behaviors, which the district deemed to
have made her susceptible to bullying.

In ruling against the school district, the
Court stated that where bullying is a
concern, the school district must include
an anti-bullying program in a student’s
IEP. A school district’s failure to address
bullying or harassment in a special needs
student’s IEP or Behavioral Intervention
Plan (BIP) denies that student a FAPE.
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The concerns of the Court in T.K. can be
easily summarized. When a student with
special needs is subjected to bullying

or harassment that has an adverse
impact on that student’s education,

the proper response is to implement
strategies that will end the student.
Implementing strategies to help the
victim be less susceptible to bullying, or
to be better able to cope with bullying, are
insufficient.

Under T.K. parents can prevail in an
impartial hearing or in litigation if they
can establish the following:

1. the student must be the victim
of bullying or harassment;

2, the school district must have
knowledge of or reasonably
should have known of the
bullying;

3. the school district must have

failed to take prompt and
appropriate steps to prevent
bullying in the future; and

4, the student must suffer
adverse educational effects as
a result of the bullying.

The decision handed down by the Eastern
District of New York should not come as
a surprise. In 2013, the U.S. Department
of Education issued a Dear Colleague
Letter that addressed the responsibility
of a school district’s IEP team to review

a special needs student’s IEP to address
bullying and harassing behavior. The T.K.
decision is a clear follow up to this Dear
Colleague Letter.
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Letters of

Reprimand
vs. Critical
Evaluations

A recent decision from the Appellate
Division highlights the importance

in knowing the difference between

critical evaluations and formal letters of
reprimand. In Weinberger v. Elmsford
Union Free School District, 2014 NY Slip
Op 07360 (2d Dept. 2014), Nathanel
Weinberger sought to have a letter removed
from his personnel file. In responding

to Mr. Weinberger’s appeal, the Appellate
Division noted that critical administrative
evaluations could be included in a
teacher’s personnel file without the
teacher being afforded the protections

of Section 3020-a and found that the
letter Mr. Weinberger “sought to have
removed from his personnel file fell within
the permissible range of administrative
evaluation.” Accordingly, the District “did
not act unlawfully in making it part of
[Mr. Weinberger’s] personnel file without
complying with Education Law § 3020-a.”

In reaching this decision, the Appellate
Division cited the Court of Appeals ruling
in Holt v. Board of Education of Webutuk
Central School District, 52 N.Y.2d 625
(1981). In Holt, the highest court in New
York explained that when the purpose of
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a letter is “to call the teacher’s attention
to relatively minor breach of school policy
and to encourage compliance with that
policy in the future,” the letter falls within
the permissible range for administrative
evaluations even when it is “sharply
critical.”

In applying the Holt decision, the
Commissioner of Education has previously
described and applied the factors that

are used to determine whether a letter

will be viewed as a critical administrative
evaluation or a disciplinary reprimand. See,
e.g., Appeal of Richardson, 24 Ed. Dept.
Rep. 104, Decision No. 11,333. The factors
that are used to make this determination
are:

1. whether the letter is from the
immediate supervisor or the
Board of Education; and

2. whether the letter is directed
towards future improvement or
prior misconduct; and

3. whether the letter is a
performance evaluation or a
castigation for misconduct; and

4, the severity of the misconduct
and the reprimand.

Administrators should carefully consider
their choice of words and each of these
factors when drafting critical evaluations.
In some instances, the language that

a school district would like to use in
evaluations could raise concerns that a
teacher is being subjected to discipline,
and it could subject the district to potential
litigation for an alleged failure to follow
the procedures of Education Law § 3020-a.
If this issue arises in your school district
and you would like guidance regarding
the permissible scope of evaluations or
counseling memorandums, please do not
hesitate to contact our office.
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Beware of
Retaliation

A school district can be vulnerable to claims
of retaliation if it is not careful about how
it reacts to those who engage in “protected
conduct.” Courts have long held that
public employees do not surrender their
First Amendment rights simply by virtue of
their employment, which includes the right
to complain of discrimination. Garcetti v.
Ceballos, 547 U.S. 410, 417, 126 S.Ct. 1951,
1957, 164 L.Ed.2d 689 (2006). Therefore,
employees cannot be disciplined for simply
making a discrimination complaint, even if
the complaint is found to be without merit.

Retaliation is when an “adverse action” is
taken again someone or some organization
because that person or organization engaged
in a “protected activity.” The legal elements
of a retaliation claim are as follows: 1)

the person or organization engaged in a
protected activity; 2) the school district

was aware of the protected activity; 3)

they suffered an adverse action; and 4) the
protected activity was at least a substantial
or motivating factor in the adverse action.

A protected activity is any conduct taken

by a person or organization in which they
lawfully have the right to engage (e.g.
employees who participate in union activities
or employees who make complaints about
harassment and discrimination). Federal and
State Constitutions protect certain actions,
including, but not limited to: bringing suit
(even against their employer), speaking

as a member of the public at a board of
education meeting, participating in most
types of investigations, or writing a letter

to the editor that is subsequently printed

in the local paper. Statutes protect some
conduct as well, for example: complaining
about discrepancies in wages, or disability
accommodations, or safety issues. Please
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note that this is not intended to be, nor is it,
an exhaustive list.

A protected activity does not require that
the complaining person or organization be
accurate about the conduct being challenged,
or correct in their belief about a situation,
or litigate their claim(s) successfully. In
other words, an employee who complains
about harassment cannot be disciplined
simply because a court or the State Division
of Human Rights found no harassment.

An employee who believes that they have
been denied certain union rights cannot

be penalized for the fact that they were
mistaken about their interpretation of
contract or the law. The law permits and
protects such errors.

An adverse action may be anything

that would keep or persuade people

from engaging in the protected activity.
Depending on the situation, adverse
actions may include, but are not limited to:
demotions, reductions in pay, transfers,
change to work hours, public statements
about confidential information, and/or
derogatory statements about the person
engaging in the protected conduct. This is
not a comprehensive list, and unsuccessful
complainants often find retaliatory offense
in even the most routine changes to working
conditions or district procedure.

To ultimately be successful, the complaining
party must prove that the protected activity
was at least a substantial or motivating
factor in the resulting adverse action. This
may be accomplished by a number of means,
such as written or verbal statements and
admissions. However, it is often shown
through a close connection in the time

between engagement in the protected activity

and the adverse action.

So, what should a district do if it suspects
that a complaint or statement has been made
by someone or some entity out of malice,
and the district wants to impose some sort
of discipline or sanction? It is true that a
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person cannot escape discipline by simply
complaining of discrimination, harassment,
disability, or engaging in some other
protected activity. However, the process
for disciplining that person does become
more difficult because of the possibility of
aretaliation claim.

As an example, conducting a simple fact-
finding investigation into allegations of
misconduct, which include the actions
of an employee who was engaging in a
protected activity, does not normally
constitute an adverse action against

that employee. See Cox v. Onondaga_
Cnty. Sheriff’s Dep’t.,12-1526-cv, 16-

17 (2d Cir. 2014) (“the law must give
breathing room for such investigations
to be carried out”). However, the Court
in Cox, supra., found that depending on
the length and focus of the investigation,
a fact-finding investigation could turn
into an adverse action if it morphs into

a process that creates a “hostile work
environment, constructive discharge, or
other employment consequences of a
negative nature, or if conducted in such
an egregious manner as to ‘dissuade

a reasonable worker from making or
supporting a charge of discrimination.””
Id. (internal citations omitted). There is a
fine line that must be walked.

Therefore, when deciding whether to
investigate an allegation that a person has
maliciously or falsely made claims against
the district, the school district’s attorney
should be consulted to make sure that the
investigation and any subsequent discipline
does not create an adverse action or is
done in a manner that would “dissuade”
someone from engaging in the protected
activity. At the very least, the school
attorney should be contacted to ensure
that the district has a solid defense to any
potential retaliation claim. While a person
cannot escape discipline for improper
conduct, districts should avoid “knee-jerk”
reactions and carefully plan out how to
address their concerns.
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(shaded areas = contract term)

RECENT AREA NON-INSTRUCTIONAL CONTRACT SETTLEMENTS

CAYUGA-ONONDAGA BOCES

Date 2009- |2010- |2011- |2012- |2013- |2014- |2015- |2016- | 2017- | Avg.

Settled 2010 2011 2012 |2013 2014 |2015 |2016 |[2017 |2018
BOCES
Aides (CSEA) 09-13 4.50 4.00 | 2.00 {1 2.00 2.00 | 2.00 2.75
Tchr. Ass't 4.50 3.00 | 200 | 2.00 2.00 2.70
Custodial/Maint. 06-11 4.50 450 | 2.00 | 2.00 2.00 3.00
Clerical 06-13 4.50 450 | 2.00 | 2.00 200 | 200 2.83
Auburn
Aides/Clerical (NYSUT) 06-10 345 335 335 | 3.00 1.00 | 2.00 2.00 2.59
Bus Drivers (CSEA) 05-13 3.65 3.30 330 | 290 0.00 | 225 2.25 2.52
Cust/Maint. (CSEA) 05-13 3.65 330 | 330 | 290 000 | 225 225 2.52
Nurses (SEIU 200U) 04-12 3.50 350 | 2.00 | 0.00 2.00 2.20
Cato-Meridian
Aides/Ass'ts (SEIU 200U) | 10-12 4.75 475 4775 | 50¢/br | 50¢/hr| 50¢/hr 475
Bus Drivers (CSEA) 07-13 475 330 | 200 | 2.00 2.00 | 2.00 200 | 2.00 2.51
Cust./Maint. (CSEA) 07-13 475 330 | 200 | 2.00 2.00 | 2.00 200 | 2.00 2.51
Jordan-Elbridge
Aides/Clerical(SEIU 200U) | 09-12 3.00 3.00 3.00 | 3.00 3.00 3.00 3.00
Bus Drivers 07-11 3.00 2.00 | 2.00 2.00 2.25
Cust./Maint (SEIU 200U) | 09-12 3.00 3.00 3.00 | 3.00 3.00 | 3.00 3.00
Cafeteria (SEIU 200U) 09-12 3.00 3.00 3.00 | 3.00 3.00 3.00 3.00
Transportation 06-13 1.00 1.00 1.00 1.00
Moravia
Aides/Ass't (CSEA) 07-12 4.00 4,00 | 400 | 2.00 0.00 2.00 2.00 2.57
CSEA 07-12 4.00 4.00 | 400 | 2.00 0.00 2.00 2.00 2.57
Port Byron
Aides (SEIU 200U) 01-13 3.00 3.00 | 200 | 2.00 200 | 2.00 233
Cust./Maint. (CSEA) 06-13 3.00 3.00 1.60 | 1.40 2.00 | 2.00 2.00 2.14
Cafeteria (CSEA) 06-13 3.00 3.00 1.60 | 1.40 200 | 200 2.00 2.14
Nurse (CSEA) 06-13 3.00 3.00 1.60 | 1.40 200 | 200 2.00 2.14
Clerical (SEIU 200U) 01-13 3.00 300 | 200 | 200 200 | 200 2.33
Skaneateles
Aides (CSEA) 04-14 3.75 3.50 1.50 | 1.50 1.50 | 2.50 2.60 241
Tchr Ass't (CSEA) 04-14 3.75 3.50 1.50 | 1.50 1.50 | 2.50 2.60 241
Cust./Maint (CSEA) 04-14 3.75 3.50 1.50 | 1.50 1.50 | 2.50 2.60 241
Nurses (CSEA) 04-14 3.75 3.50 1.50 | 1.50 1.50 | 2.50 2.60 241
Clerical (CSEA) 04-14 3.75 3.50 1.50 | 1.50 1.50 | 250 2.60 241
So. Cayuga
Aides (CSEA) 09-12 3.70 2.00 | 2.00 | 2.50 250 | 250 2.53
Tchr. Ass't (CSEA) 09-12 3.70 200 | 200 | 250 250 | 250 253
Bus Drivers (CSEA) 09-12 3.70 200 | 200} 250 250 | 250 2.53
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(shaded areas = contract term)

RECENT AREA NON-INSTRUCTIONAL CONTRACT SETTLEMENTS

CAYUGA-ONONDAGA BOCES cont’d
Date 2009- (2010- [2011- |2012- | 2013- |2014- |2015- |2016- | 2017- | Ave.
Settled 2010 | 2011 2012 2013 |2014 |2015 |2016 |2017 |2018

So. Cayuga cont’d

Bus Mcchanics (CSEA) 09-12 3.70 2.00 2.00 250 | 250 | 250 253

Cust./Maint (CSEA) 09-12 3.70 2.00 2.00 250 | 250 | 250 253

Cafeteria (CSEA) 09-12 370 2.00 2.00 250 | 250 | 2.50 253

Nurses (CSEA) 09-12 3.70 2.00 2.00 250 | 250 | 250 2.53

Clerical (CSEA) 09-12 3.70 2.00 2.00 250 | 250 | 2.50 2.53

Union Springs

Aides (SEIU 200U) 06li 14 3.00 3.00 3.00 2.00 | 2.00 | 2.50 2.50 2.50 2.56
rotiover

Tchr. Ass'ts (SEIU 200U) 061114 3.00 3.00 3.00 200 | 2.00 | 250 250 2.50 2.56
roliover

Bus Drivers (CSEA) 06]-114 4.00 4.00 2.00 2.00 | 2.00 | 2.00 2.50 250 | 250 | 2.6l
roliover

Bus Mechanics (CSEA) 061114 4.00 4.00 2.00 2.00 | 2.00 | 2.00 2.50 250 | 250 261
roliover

Cust/Maint. (CSEA) 06” 14 4.00 4.00 2.00 2.00 | 2.00 | 2.00 2.50 250 | 250 | 261
roliover

Cafeteria (CSEA) 06” 14 4.00 4.00 200 | 200 | 200 | 200 2.50 250 | 250 | 26l
roliover

Nurses (SEIU 200U) 061114 3.00 3.00 3.00 | 2.00 | 2.00 | 2.50 2.50 2.50 2.56
roliover

Clerical (SEIU 200U) 061-114 3.00 3.00 3.00 | 200 | 2.00 | 2.50 2.50 2.50 2.56
rollover

Weedsport

Aides (CSEA) 08-12 4.00 4.00 4.00 195 1 195 | 195 298

Bus Drivers (CSEA) 08-12 4.00 4.00 4.00 1.95 1 195 | 195 298

Bus Mechanics (CSEA) 08-12 4.00 4.00 4.00 195 ] 195 ] 195 2.98

Cust/Maint. (CSEA) 08-12 4.00 4.00 4.00 1951 195 | 1.95 2.98

Nurses 4.00 4.00 4.00 4.00

Clerical 4.00 4.00 4.00 4.00

C-O BOCES Avg. 3.74 3.29 2.54 209 | 190 | 2.27 2.27 240 | 2.50

BROOME-TIOGA BOCES

Chenango Valley

Non-Instruct. (NYSUT) 11-10 4.10 3.30 3.30 3.30 3.50

Deposit

CSEA 03-12 4.00 4.00 4.00 2.00 | 2.00 3.20

Maine-Endwell

Cust./Maint. 10-14 $0.60 | $0.65 | 2.00 | 2.00 | 2.00 |50¢/br |S50¢/hr | 50¢/hr 279

School Lunch 07-08 4.60 4.60 4.60 4.60

Supp Staff 07-08 4.50 4.50 4.50 | 4.50 4.50

Transp 03-11 $0.60 | 3.00 3.00 | 3.00 3.00

Owego-Apalachin

NYSUT 02-13 3.80 3.90 400 | 000 ] 199 | 199 2.61
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(shaded areas = contract term)

RECENT AREA NON-INSTRUCTIONAL CONTRACT SETTLEMENTS

Date 2009- |2010- |2011- |2012- | 2013- |2014- |2015- |2016- |2017-]| Avg.

Settled 2010 2011 2012 2013 | 2014 |2015 |2016 2017 |2018
BROOME-TIOGA BOCES cont’d
Union Endicott
Cafe. Workers 11-10 3.90 3.90 270 270 ] 270 | 2.70 3.10
Cent Office 11-10 2.00 2.00 2.70 270 270 | 270 247
Comp & Tech 11-10 3.90 3.90 2.70 2701 270 | 270 3.10
Dist Office 11-10 $0.51 3.90 2.70 2701 270 | 270 2.94
Maint. Workers 11-10 3.90 3.90 2.70 270 270 | 2.70 3.10
School Aides 11-10 $0.42 | 3.90 2.70 000 ] 270 | 2.70 2.94
Transp 11-10 $0.53 | 4.00 2.70 000 1] 270 | 2.70 2.96
Whitney Point
Aides/Food Serv (NYSUT) | 05-13 3.30 0.00 225 | 225 1.95
B-T BOCES Avg 3.86 3.72 295 257 | 247 | 2.61
GREATER SO. TIER BOCES
Hornell
Paraprofessionals 09-13 4.00 245 2.35 200 | 2.80 | 280 | 2.80 2.80 2.75
Supp Staff 08-13 4.00 2.40 2.15 190 | 2.80 | 2.80 2.80 2.80 2.71
GST BOCES Avg 4.00 243 2.25 195 | 2.80 | 2.80 2.80 2.80
OSWEGO BOCES
Hannibal
CSEA 11-13 3.50 2.00 0.00 175 | 1.75 1.95 2.00 1.85
HEA 01-09 3.50 3.50 open 3.50
Osw. BOCES Avg. 3.50 2.75 0.00 1.75 | 1.75 1.95 2.00
TOMPKINS-SENECA-TIOGA BOCES
BOCES
Local 4.00 4.00 4.00
Candor
Local 5.00 1.90 2.00 2.00 2.73
Dryden
NYSUT 11-12 4.00 2.50 2.50 2.20 2.80
Groton
CSEA 04-13 4.00 4.00 2.85 285 250 | 275 2.75 3.10
Ithaca
ICSDEA 4.10 4.00 4.05
Lansing
NYSUT 10-13 3.90 3.90 3.90 90¢/hr. | 3.50 | 60¢/hr 3.00 3.64
Newfield
CSEA 04-12 3.25 3.50 1.95 225 ]| 2.50 2.69
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RECENT AREA NON-INSTRUCTIONAL CONTRACT SETTLEMENTS
(shaded areas = contract term)

TOMPKINS-SENECA-TIOGA BOCES cont’d

Date 2009- |2010- ]2011- |2012-|2013- |2014- |2015- |2016- |2017- Avg,

Settled | 2010 2011 2012 2013 | 2014 2015 2016 {2017 |2018
South Seneca
Local 06-13 4.50 5.00 5.00 1.00 | 2.00 2.00 2.00 3.07
Trumansburg
Local $0.55 $0.60 | 2.00 2251 2.50 2.50 2.31
T-S-T BOCES Avg. 4.09 3.60 2.89 209 | 2.38 2.69 2.38 3.00
WAYNE-FINGER LAKES BOCES
BOCES
NYSUT 06-14 3.50 3.50 3.50 3751 1.90 2.75 245 245 2.98
Bloomfield
NEA/NYSUT 06-13 3.40 3.40 340 340 | 195 1.85 1.85 2.75
Canandaigua
Cust./Maint. (Unaffil.) 385 3.85 3.00 3.001 3.00 3.00 3.00 3.24
Clerical/Aides (NYSUT) 3.85 3.85 3.85
Food Service (Unaffil.) 4.00 3.00 3.50 400 | 2.25 2.25 3.17
B. Drivers 3.75 3.75 3.75 225 | 2.25 2.25 3.00
Monitors 4.00 3.00 3.50 400 | 2.25 2.00 3.13
Clyde-Savannah
Support Pers. (CSEA) 09-13 5.00 4.25 425 400 | 2.50 2.50 2.50 3.57
Transp. (Unaffiliated) 08-13 5.00 4.75 4.50 400 ] 2.00 2.00 2.00 346
Dundee
CSEA 08-12 3.00 3.10 3.20 2.00 | 2.00 2.00 2.55
Gananda
CSEA 06-13 4.00 2.50 2.50 1.40 | 2.80 2.80 2.80 2.69
Geneva
CSEA 04-13 4.00 4.00 0.00 2.00| 2.00 2.00 2.33
Gorham-Middlesex
Bus Drivers (NYSUT) 04-13 3.70 3.70 3.70 1901 2.25 2.25 2.92
Cust./FoodServ (NYSUT) | 06-14 3.50 3.70 3.70 3751 3.75 2.70 2.70 2.50 3.29
Teacher Aides (NYSUT) | 06-14 3.75 3.75 275 250 2.25 2.70 2.70 2.50 2.86
Honeoye
NYSUT 05-14 4.00 2.50 2.50 250 ] 2.50 275 2.50 2.75
Lyons
NYSUT 11-14 4.25 3.00 3.00 3.00 ] 2.50 2.50 2.50 2.96

+15¢/hr | +15¢/hr | +15¢/hr
Manchester-S’ville
CSEA 12-12 5.80 5.50 1.80 1.00 | 1.90 1.90 2.98
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RECENT AREA NON-INSTRUCTIONAL CONTRACT SETTLEMENTS
(shaded areas = contract term)

WAYNE-FINGER LAKES BOCES cont’d

Date 2009- 2010- |2011- | 2012- |2013- |2014- |2015- |2016- |2017- | Avg.
Secttled | 2010 2011 |2012 |2013 | 2014 2015 |2016 |2017 |2018

Marion

CSEA 03-13 3.50 350 | 350 L75 1.75 1.75 2.63
Naples

CSEA 08-13 4.00 325 | 350 | 3.50 2,70 270 | 2.70 3.19
Newark

Custodians (CSEA) 02-12 3.80 295 | 250 | 1.25 2.63
Tchr Aides/Asst (NYSUT) 3.75 250 | 2.30 | open 2.85

North Rose-Wolcott

NYSUT 09-12 3.90 375 0.00 | 1.90 1.90 1.90 1.95 2.19

Palmyra-Macedon

CSEA 10-12 3.90 3.90 390 | 3.90 2.90 2.90 2.90 290 3.40
Penn Yan

CSEA 05-12 3.90 3.90 390 | 2.25 2.25 2.25 3.08
Phelps-Clifton Springs

Nurses/Food Serv (NYSUT) | 06-13 4.05 4.05 405 | 4.05 2.00 2.00 2.00 3.17
Bus Driv/Maint (NYSUT) 06-13 4.05 4.05 405 | 4.05 2.00 2.00 2.00 3.17
Aides/Clerical (NYSUT) 06-13 2.89 2.89 2.89 | 2.89 2.00 2.00 2.00 2.51
Red Creek

CSEA 01-13 4.50 4.50 450 | 2.75 2.00 2.00 3.38
Romulus

CSEA 10-13 4.34 4.32 4.00 | 1.50 1.50 3.13

Seneca Falls

NEA/NYSUT 02-12 3.50 35 2.00 | 2.00 2.00 2.00* | *(added to 2011-14 agreement) | 2.50
Sodus

CSEA 07-13 3.75 3.00 3.00 | 2.00 2.00 2.00 2.00 2.54
Victor

CSEA 4.00 4.00 1.00 | 1.00 1.50 2.00 2.00 2.00 2.19
Waterloo

NEA/NYSUT 05-13 4.47 4.31 2.00 ] 2.00 1.50 1.75 1.95 2.57
Wayne

CSEA 01-12 4.40 2.50 2.50 3.13
Williamson

CSEA 01-11 5.00 5.00 270 | 2.80 3.00 3.70
WFL BOCES Avg. 3.97 3.68 3.13 | 2.85 2.27 2.29 2.38 2.63

VOLUME XXXIII OCTOBER / NOVEMBER 2014 PAGE 10





New York State Rate

AREA UNEMPLOYMENT RATES

Year |[Jan |Feb |(Mar |[Apr [May |Jun |Jul |[Aug [Sep | Oct | Nov | Dec Ai mnv.
2014 | 7.3% | 7.7% |7.2% | 6.1% | 6.4% | 6.5% | 6.7% | 6.1% | 5.6%
2013 |9.1% |8.6% |8.0% |7.4% | 7.5% | 7.8% | 7.8% | 7.5% | 7.4% | 7.3% | 6.8% | 6.6% 7.7%
Syracuse, NY Metropolitan Statistical Area
Year |Jan |Feb |Mar |Apr |May |Jun |Jul | Aug |Sep [ Oct | Nov | Dec AJ Lnnv.
2014 | 7.4% |7.6% |7.1% |5.8% | 6.1% | 6.2% | 6.4% | 6.0% | 5.7%
2013 19.3% |8.9% |[8.2% |7.5% |7.4% | 7.7% | 7.5% | 7.1% | 7.1% | 6.8% | 6.6% | 6.5% 7.6%
Cayuga County Statistical Area

Ann,
Year | Jan Feb |Mar |Apr |May [Jun |Jul |Aug |Sep |Oct | Nov | Dec I
2014 | 7.5% |7.8% |7.2% |5.6% |5.7%|5.5% | 5.8% | 5.6% | 5.1%
2013 [9.2% |9.0% |8.2% |7.3% | 6.7% | 6.9% | 6.9% | 6.6% | 6.4% | 6.3% | 6.2% | 6.2% 7.2%
Broome County Statistical Area
Year | Jan Feb Mar |Apr (May (Jun |Jul |Aug (Sep [Oct | Nov |Dec Ahvlm.
2014 |8.0% |8.2% |7.6% |6.1% |6.4% | 6.5% | 6.8% | 6.3% | 6.0%
2013 |9.7% [9.2% |(8.4% |7.6% |7.5% [ 8.0% | 7.8% | 7.4% | 7.4% | 7.1% | 7.0% | 7.0% 7.8%
Ithaca, NY Metropolitan Statistical Area
Year | Jan Feb Mar (Apr [May |Jun |Jul | Aug |Sep [Oct | Nov | Dec A“Vm'
2014 [4.9% |4.9% |4.4% |3.5% |4.1% | 4.5% | 4.8% | 4.4% | 3.9%
2013 |6.3% |5.5% |5.0% |4.6% | 4.9% | 5.6% | 5.6% | 5.4% | 4.7% | 4.6% | 4.2% | 4.0% 5.0%
Ontario/Seneca/Wayne/Yates Statistical Area
Year | Jan Feb |Mar [{Apr |[May |Jun |Jul |Aug |Sep |Oct |Nov | Dec ix‘:n.
2014 | 7.3% |[7.7% |7.0% |5.7% | 5.5% | 5.4% | 5.4% | 5.0% | 4.9%
2013 |9.2% |[9.0% |8.3% |7.3% |6.7% | 6.7% | 6.3% | 5.8% | 5.9% | 5.7% | 5.8% | 6.0% 6.9%
Rochester, NY Metropolitan Statistical Area
Year |[Jan |Feb (Mar |Apr |May [Jun |Jul |Aug |Sep [Oct | Nov | Dec ‘Anvm'
2014 | 7.0% |7.2% | 6.7% | 5.5% | 5.8% | 5.8% | 6.1% | 5.8% | 5.5%
2013 |8.7% |8.3% |7.7% | 7.1% | 7.0% | 7.1% | 7.2% | 6.8% | 6.8% | 6.5% | 6.2% | 6.1% 7.1%
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CONSUMER PRICE INDICES

INDEX % INCREASE % INCREASE

1982-84 FROM FROM

BASE YEAR=100 PRIOR MONTH PRIOR YEAR

September 2014
NY-Northeastern New Jersey Area
1. All Urban Consumers 261.074 0.0 1.0
2. Urban Wage Earners
& Clerical Workers 256.945 0.1 1.0

U.S. City Average

1. All Urban Consumers 238.031 0.1 1.7
2. Urban Wage Earners
& Clerical Workers 234.170 0.1 1.6
October 2014
NY-Northeastern New Jersey Area
1. All Urban Consumers 260.500 -0.2 1.3
2. Urban Wage Earners
& Clerical Workers 256.022 -0.4 1.2

U.S. City Average

1. All Urban Consumers 237.433 -0.3 1.7
2. Urban Wage Earners
& Clerical Workers 233.229 -0.4 15
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COST OF LIVING UPDATE

ALL CITIES NY - NORTHEASTERN NEW JERSEY
Month Revised Wage |% | All Urban % |Revised Wage |%  All Urban %
Earner Index Consumers Index Earner Index Consumers Index

Jan-12 223.2 3.1 226.7 2.9 245.5 3.0 249.3 2.8
Feb-12 224.3 3.1 227.7 29 246.5 2.8 250.3 2.6
Mar-12 226.3 2.9 2294 2.7 248.2 2.7 245.1 2.6
Apr-12 227.0 24 230.1 23 248.7 2.5 245.9 | 2.4
May-12 226.6 1.6 229.8 1.7 249.0 1.9 252.7 1.8
Jun-12 226.0 1.6 229.5 1.7 248.5 1.6 252.4 1.6
Jul-12 225.6 1.3 229.1 1.4 248.2 1.2 252.0 1.1
Aug-12 227.1 1.7 2304 1.7 249.7 1.5 253.5 1.4
Sep-12 228.2 2.0 2314 2.0 251.0 1.7 254.6 1.6
Oct-12 228.0 22 231.3 22 250.5 1.7 254.3 1.7
Nov-12 226.6 1.7 230.2 1.8 250.6 2.1 254.3 2.0
Dec-12 2259 1.7 229.6 1.7 249.5 2.0 253.6 2.1
Jan-13 226.5 1.5 230.3 1.6 250.8 22 254.8 22
Feb-13 228.7 1.9 232.2 2.0 252.3 23 256.2 24
Mar-13 2293 1.3 232.8 1.5 252.7 1.8 256.6 1.9
Apr-13 228.9 0.9 232.5 1.1 252.0 1.3 256.0 1.4
May-13 2294 1.2 2329 1.4 2523 1.3 256.3 1.4
Jun-13 230.0 1.8 233.5 1.8 2529 1.8 256.9 1.8
Jul-13 230.1 2.0 233.6 2.0 253.3 2.1 257.3 2.1
Aug-13 2304 1.5 233.9 1.5 253.6 1.6 257.7 1.7
Sep-13 230.5 1.0 234.1 1.2 2544 1.4 258.5 1.6
Oct-13 229.7 0.8 233.5 1.0 2529 09 257.1 1.1
Nov-13 229.1 1.1 233.1 1.2 253.0 1.0 2574 1.2
Dec-13 229.2 1.5 233.0 1.5 253.1 14 257.3 1.5
Jan-14 230.0 1.6 2339 1.6 255.5 1.8 259.6 1.9
Feb-14 2309 1 234.8 1.1 254.8 1.0 259.0 1.1
Mar-14 232.6 1.4 236.3 1.5 2559 1.3 260.0 1.3
Apr-14 2334 2.0 237.1 2.0 255.9 1.6 260.0 1.6
May-14 2342 2.1 237.9 2.1 257.1 1.9 261.2 1.9
Jun-14 234.7 2.0 238.3 2.1 257.1 1.7 261.4 1.7
Jul-14 234.5 1.9 238.3 2.0 257.3 1.6 261.5 1.6
Aug-14 234.0 1.6 2379 1.7 256.7 1.2 261.1 1.3
Sep-14 234.2 1.6 238.0 1.7 256.9 1.0 261.1 1.0
Oct-14 233.2 1.5 2374 1.7 256.0 1.2 260.5 1.3
Nov-14

Dec-14
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then Labor Relations Service, then click the link to “The Advocate” newsletter.
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