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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING 


DECEMBER 16, 2014  7:00 PM  ROOM 210 OF THE HIGH SCHOOL 
 


AGENDA 
 


1.  Call to Order/Pledge of Allegiance 
a. Approval of Agenda 


RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools 


and pursuant to Education Law, approves the agenda of December 16, 2014. 
 


2.  Public Access to the Board: 
This time is provided for residents of the District to address the Board of Education. 


 
3.  Reports and Correspondence: 


a. Principal & Director Reports: 
b. Policy Committee: D. Snyder 
c. Four County SBA: J. Buckalew 
d. Student Update: Jessica Wright 
e. Good News: 
f. Other 


 


4.  Administrative Reports: 
a. Director of Curriculum & Instruction Update:  
b. Business Administrator’s Update: 
c. Superintendent’s Update: 


 


5.  Consent Agenda: 
a. Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools 
and pursuant to Education Law, approves the Meeting Minutes of November 18, 2014. 


 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools 
and pursuant to Education Law, approves the Meeting Minutes of December 9, 2014. 


 


b. Recommendations from CSE and CPSE 
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools 
and pursuant to Education Law, approves the recommendations for the Committee on Special 
Education dated November 5, 11, 12, 13, 18, 19, 20 and 24, 2014, and December 3, 4, 8 and 9, 2014, 
and instructs the Superintendent to implement the recommendations on behalf of the following 
individuals identified by student number:   11464  11223  11679  13435  13089  10127  12272 
13434  12795  12312  12077  12547  12535  11597  11598  10098  13014  12561  13348  12883 
13439  13387  13170  11119  10805  09709  11815  13210  10402  13069  12062  11152  13066 
12696  12972  IEP Amendments:  10232  11156  12228  10565  11547   


  


c. Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools 
and pursuant to Education Law, approves the individuals named on the substitute lists, which are 
on file with the District Clerk. 
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d. Treasurer Reports 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools 
and pursuant to Education Law approves the Treasurer Reports as of October 31, 2014. 
 


e. Personnel Items: 
1. Letter of Resignation – Jay Reynolds 


Mr. Reynolds has submitted a letter of resignation as the Varsity Baseball Coach. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of 
Schools and pursuant to Education Law accepts the resignation from Jay Reynolds as the 
Varsity Baseball Coach effective October 31, 2014. 
 


2. Permanent Appointment – Jennifer Kerr 
Jennifer Hayden is pleased to recommend Jennifer Kerr to a permanent appointment as a 
Teacher Aide. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of 
Schools and pursuant to Education Law approves the permanent appointment of Jennifer Kerr 
as a Teacher Aide, effective January 7, 2014. 
 


3. After School Discovery Program (formerly After the Bell) 
Additional school personnel are interest in working with students in the After School Discovery 
Program held each day in the Middle School. This program is funded through the 21st Century 
Grant. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of 
Schools and pursuant to Education Law approves the following individual to work in the After 
School Discovery Program for the 2014-15 school year and to be paid through the 21st Century 
Community Learning Centers Grant. 
Name   Position  $/Hr. 
Steven Johnson  Teacher  $25.00 
 


4. Co-Curricular Appointments 
Mark Mathews is pleased to recommend teachers to fill co-curricular positions at the Middle 
School. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of 
Schools and pursuant to Education Law approves the following individuals to fill co-curricular 
positions for the 2014-15 school year. 
Name  Position     Step/Years  Salary 
Olivia Schauf Yearbook Advisor   1 1  $947 
Olivia Schauf National Jr. Honor Society Advisor 1 1  $555 (.5) 
Bethany Meyer National Jr. Honor Society Advisor 1 1  $555 (.5) 
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5. Coaching Appointment 
Kathy Hoyt is pleased to recommend an individual to fill a coaching position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of 
Schools and pursuant to Education Law approves the following individual to fill a coaching 
position for the 2014-15 school year.  
Name  Position     Step/Years  Salary 
Gina Paliotti Cheerleading Coach   2 6  $3,078 
 


6. Appoint Lifeguard 
Amy Bromley is pleased to recommend a student as lifeguard. 
  
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of 
Schools and pursuant to Education Law approves Mitchell Harper as a Lifeguards effective 
December 17, 2014 at $8.75/hr. 
 


7. Appointment Correction 
The resolution to appoint Allison Thompson as the UPK Lead Teacher on Curriculum Council 
must be corrected. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of 
Schools and pursuant to Education Law, approves the following teacher to serve on Curriculum 
& Staff Development Council for the 2014-15 school year at a prorated stipend of $1500 $1050. 
Lead Teacher:  Area: 
Allison Thompson  Universal Pre K 
 


6.  Information Items:  
a. Claims Auditor Reports 
b. The Advocate, Fall 2014 


 
7.  Public Participation: 
This time is provided for the public to ask questions of Board discussions during the meeting.  
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING MINUTES 


NOVEMBER 18, 2014  7:00 PM      ROOM 210 OF THE HIGH SCHOOL 
 


PRESENT: Judi Buckalew, John Boogaard, Lucinda Collier, Edward Magin, Andrew 
Mathes, Danny Snyder, Izetta Younglove 


 
 Henry Hann, Elena LaPlaca, Melanie Stevenson and approximately 25 


students, staff and guests.   
   


ABSENT/EXCUSED Robert Magin 
 


CALL TO ORDER President, Edward Magin called the meeting to order at 7:00 PM and led 
the Pledge of Allegiance, 


 
1a.  APPROVAL OF AGENDA Judi Buckalew moved and Danny Snyder seconded the following motion.  


It passed with a unanimous vote. J. Boogaard, J. Buckalew, L. Collier, E. 
Magin, A. Mathes, D. Snyder, I. Younglove voted yes. 


 
 Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves the 
agenda of November 18, 2014. 


 
1b. BOARD OF EDUCATION School Administrative staff distributed student letters and artwork to  
RECOGNITION each Board Member in recognition of the work of the Board of 


Education. 
 
2. PUBLIC ACCESS No one spoke to the Board. 
 
3. APPROVE APPOINTMENT OF Judi Buckalew moved and Andrew Mathes seconded the following 


motion.  It passed with a unanimous vote. J. Boogaard, J. Buckalew, L. 
Collier, E. Magin, A. Mathes, D. Snyder, I. Younglove voted yes. 


 
WHEREAS, the Board of Education, after careful consideration, has 


determined that Stephan J. Vigliotti, Sr.  possesses the experience and 
necessary qualifications to serve as the North Rose-Wolcott Central 
School District's Superintendent of Schools and to continue the orderly 
administration of the District's ongoing programs and projects; and 


 
WHEREAS, Mr. Vigliotti has agreed to accept the Board's offer of 


appointment to serve as the Superintendent of Schools effective on or 
about January 19th, 2015.  


 
NOW, THEREFORE, BE IT RESOLVED that the Board of Education 


hereby appoints  
Stephan J. Vigliotti, Sr. as the Superintendent of Schools of the North 


Rose-Wolcott Central School District for an initial term of three (3) years 
six (6) months, commencing on or about January 19, 2015 through June 
30, 2018 at an initial annual base salary of One Hundred Fifty Thousand 
Dollars ($150,000.00); and  


 
BE IT FURTHER RESOLVED that the Board of Education hereby 


ratifies and adopts a written Employment Agreement containing all of 
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the relevant and applicable benefits, terms and conditions of 
employment for the Superintendent; and 


 
BE IT FURTHER RESOLVED that the Board of Education hereby 


authorizes the President of the Board, or the Vice President in his 
absence, to execute said Agreement on behalf of the District and to file 
same with the District Clerk. 


 
4a. ALTERNATIVE LEARNING Kathy Hoyt, Brian Cole and Cary Merritt provided the Board with an  
CENTER PRESENTATION extensive overview of the mission, purpose and goals of the Alternative 


Learning Center. The discussed the programs and types of students 
served by the Center.  


 
5a. PRINCIPAL & DIRECTOR Mark Mathews, Kathy Goolden and Kristin DeFeo presented the Local 


Assistance Plan for the Middle School.  The plan is required by the State 
Education Department because students with disabilities did not meet 
learning benchmarks for the past three years.  The Plan addresses 
learning gaps in the curriculum. The plan is presented in the Consent 
Agenda for approval. 


 
 Jennifer Hayden, Paul Benz, Melissa Phelps and Kaaren Thompson 


provided updates on their buildings and/or departments. 
 
5b. STUDENT UPDATE  Jessica Wright reported on various student activities at the High School. 
 
5c. FOUR COUNTY SBA Ed Magin asked Board Members to make reservations for the next 


meeting. 
 
5d. GOOD NEWS No report   
 
5e. OTHER No report. 
 
6a. DIR. CURRICULUM Melanie Stevenson gave a brief synopsis of the Professional 


Development Plan.  She has discussed the development of the plan with 
the Board during past meetings. The Plan is presented in Consent 
Agenda for approval. 


 
6b. BUSINESS ADMINISTRATOR No report was given 
 
6c. SUPERINTENDENT  Mr. Hann gave the Board an overview of the Universal PreK Coordinator 


position description. Elementary teacher, Pam Brooks, has filled this 
position for approximately 10 years. The duties of the position are 
increasingly complicated and Mrs. Brooks is doing an exemplary job!   


 
7. CONSENT AGENDA Cinda Collier moved and Judi Buckalew seconded the followings motion.  


They passed with a unanimous vote. J. Boogaard, J. Buckalew, L. Collier, 
E. Magin, A. Mathes, D. Snyder, I. Younglove voted yes. 


 
7a. MEETING MINUTES Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves the 
Meeting Minutes of October 7, 2014. 
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 Be it resolved that the Board of Education, upon recommendation of the 
Superintendent of Schools and pursuant to Education Law, approves the 
Meeting Minutes of October 8, 2014. 


 
 Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves the 
Meeting Minutes of October 9, 2014. 


 
 Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves the 
Meeting Minutes of October 14, 2014. 


 
 Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves the 
Meeting Minutes of October 15, 2014. 


 
 Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves the 
Meeting Minutes of October 21, 22, 23, 2014. 


 
 Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves the 
Meeting Minutes of October 29, 2014. 


 
7b. RECOMMENDATIONS OF  Be it resolved that the Board of Education, upon recommendation of the  
CSE AND CPSE Superintendent of Schools and pursuant to Education Law, approves the 


recommendations for the Committee on Special Education dated 
September 18, 2014, and October 1, 2, 6, 8, 9, 14,15, 18, 21, 22, 23, 28, 29 
and 30 2014, and November 4 and 5 2014. and instructs the 
Superintendent to implement the recommendations on behalf of the 
following individuals identified by student number: 12561  13230  12734 


 13305  13304  13344  13429  13412  12555  13442  12109  12440  12963   
 12281  12849  11781  13424  13210  12479  12168  13056  12168  12272 
 13402  12323  13124  11231  11212  11209  12182  11772  13374  13206 
 13387  13430  13068  11860  11752  11484  11483  13414  11405  13207 
 11234  13446  11318  10198  10495  09385  10534  10180  10917  11465  
  IEP Amendments: 13447  12699  12402  11818  11597  11129 
 
7c. SUBSTITUTES Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves the 
individuals named on the substitute lists, which are on file with the 
District Clerk. 


 
7d. TREASURER REPORTS Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law approves the 
Treasurer Reports as of September 30, 2014. 


 
7e. RETURN OF TAXES Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves the 
return of 2014 unpaid school taxes to Wayne County for collection of 
payment. 
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7f. 2014-15 PROFESSIONAL Be it resolved that the Board of Education, upon recommendation of the  
DEVELOPMENT PLAN Superintendent of Schools and pursuant to Education Law approves the 


2014-2015 Professional Development Plan.  
 
7g. 2014-15 MIDDLE SCHOOL Be it resolved that the Board of Education, upon recommendation of the  
LOCAL ASSISTANCE PLAN Superintendent of Schools and pursuant to Education Law approves the 


2014-2015 Local Assistance Plan. 
 
7h. POLICY APPROVAL Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law approves the 
revisions and updates to the following policies: 
3411 - Prohibition of Weapons on School Grounds 
7222 – Diploma and/or Credential Options for Students w/ Disabilities 
7360 - Weapons in School and the Gun-Free Schools Act 
7550 – Dignity for all students Act 


 
7i DONATION: TARGET Whereas, Target has made a donation of $135.91 to the North Rose - 


Wolcott Central School District, and;  
  Whereas, Target has designated that the funds be used solely for the 


purpose of purchasing books, field trips, art supplies or new technology 
for the High School; now, 


  Be it resolved that the Board of Education, upon recommendation of 
the Superintendent of Schools and pursuant to Education Law, accepts 
the donation in the amount of $135.91 and amends the 2014-2015 
budget by an increase of $135.91 to High School supply code 2110-450-
04-0000. 


 
7J. DONATION: HARBEC Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law accepts the 
donation of one CNC (Computer Numeric Control) End Mill, a Dell 
interface computer and the rigging and shipping of the equipment from 
Harbec Inc., 369 Route 104, Ontario, New York 14519 in the amount of 
$17,500.00. 


 
7k. DISPOSAL OF DISTRICT Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, authorizes 
the Director of Technology to recycle and/or dispose of computer 
hardware. The list is on file with the District Clerk. 


 
7L1. RESIGNATION Be it resolved that the Board of Education, upon recommendation of the  
ALEXIS BENTLEY Superintendent of Schools and pursuant to Education Law accepts the 


resignation of Alexis Bentley as a Teacher Aide effective October 24, 
2014. 


 
7L2. RESIGNATION Be it resolved that the Board of Education, upon recommendation of the  
JESSICA EHRNE Superintendent of Schools and pursuant to Education Law accepts the  
 resignation of Jessica Ehrne as a Food Service Helper effective November 


16, 2014. 
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7L3. PERMANENT APPT. Be it resolved that the Board of Education, upon recommendation of the  
THOMAS CLEMENT Superintendent of Schools and pursuant to Education Law approves the 


permanent appointment of Thomas Clement as a Cleaner effective 
December 15, 2014. 


 
7L4. APPT UPK COORDINATOR Be it resolved that the Board of Education, upon recommendation of the  
PAMELA BROOKS Superintendent of Schools and pursuant to Education Law approves the 


appointment of Pamela Brooks as the UPK Coordinator at a salary of 
$8,000 for the 2014-15 school year. 


 
7L5, APPT. SCHOOL NURSE Be it resolved that the Board of Education, upon recommendation of the  
ASHLEY KRUL Superintendent of Schools and pursuant to Education Law, approves the 


26 week probationary appointment of Ashley Krul, conditional upon a 
criminal history record check according to Commissioners Regulation 
§80 1.11 and Part 87 as follows: 
License:  Registered Nurse 
Probationary Period: November 3, 2014 – May 2, 2015 
Salary: $30,700 plus $2,000 Bachelor’s differential prorated to start date 


 
7L6. APPT. SCHOOL NURSE Be it resolved that the Board of Education, upon recommendation of the  
STACY PISANELLI Superintendent of Schools and pursuant to Education Law, approves the 


26 week probationary appointment of Lisa Pisanelli, conditional upon a 
criminal history record check according to Commissioners Regulation 
§80 1.11 and Part 87 as follows: 
License:  Registered Nurse 
Probationary Period: December 1, 2014 – May 31, 2015 
Salary: $33,933 prorated to start date 


 
7L7.APPT LONG-TERM SUB Be it resolved that the Board of Education, upon recommendation of the  
REBECCA HARRIS Superintendent of Schools and pursuant to Education Law, approves the  


appointment of Rebeca Harris as a Long-Term Substitute teacher, 
conditional upon a criminal history record check according to 
Commissioners Regulation §80 1.11 and Part 87 as follows: 
Certification:  Permanent Music 
Appointment Date: November 12, 2014 – June 30, 2015 
Salary: Step A $40,000 prorated to start date 


 
7L8. APPT. TEACHER AIDE Be it resolved that the Board of Education, upon recommendation of the  
KAREN MEYER Superintendent of Schools and pursuant to Education Law, approves the 


twenty-six week probationary appointment of Karen Meyer as a Teacher 
Aide, conditional upon a criminal history record check according to 
Commissioners Regulation §80 1.11 and Part 87 for 5 hrs./day, 10 
mo./yrs. at $9.75/hr. for a total estimated annual salary of $9,311 
prorated to a start date of November 24, 2014. 


 
7L9. APPT TEACHER AIDE Be it resolved that the Board of Education, upon recommendation of the  
JESSICA EHRNE Superintendent of Schools and pursuant to Education Law approves the 


26 week probationary appointment of Jessica Ehrne as a Teacher Aide, 
conditional upon a criminal history record check according to 
Commissioners Regulation §80 1.11 and Part 87 for 7 hrs./day, 10 
mo./yr. at $9.94/hr. for a total estimated annual salary of $13,290 
prorated to start date of November 17, 2014. 
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7l10. AFTER SCHOOL DISCOVERY Be it resolved that the Board of Education, upon recommendation of the  
PROGRAM STAFF Superintendent of Schools and pursuant to Education Law approves the 


following individuals to work in the After School Discovery Program for 
the 2014-15 school year and to be paid through the 21st Century 
Community Learning Centers Grant. 
Name   Position  $/Hr. 
Susan Pierce  Teacher Aide  $10.00/hr. 
Megan Lown  Teacher  $25.00/hr. 
Erin Pitcher  Teacher  $25.00/hr. 
Diana Schultz  Teacher  $25.00/hr. 
Maja Swasty  Teacher  $25.00/hr. 
Patricia Weber  Teacher  $25.00/hr. 
John O’Brien  Teacher  $25.00/hr. 


 
7L11, APPT LIFEGUARD Be it resolved that the Board of Education, upon recommendation of the  
KARLIE STARCZEWSKI Superintendent of Schools and pursuant to Education Law approves 


Karli Starczewski as a Lifeguards effective November 19, 2014 at 
$8.75/hr. 


 
7L12. CURRICULUM & STAFF Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves the 
following teacher to serve on Curriculum & Staff Development Council 
for the 2014-15 school year at a stipend of $1500: 


 
  
 
7L13. LEAVE OF ABSENCE Be it resolved that the Board of Education, upon recommendation of the  
BRIAN COLE Superintendent of Schools and pursuant to Education Law approves the 


leave of absence of Brian Cole as a Teaching Assistant, with no loss of 
seniority, from November 24, 2014 to approximately January 18, 2015. 


 
7L14. APPT LONG TERM SUB Be it resolved that the Board of Education, upon recommendation of the  
BRIAN COLE Superintendent of Schools and pursuant to Education Law, approves the 


appointment of Brian Cole as a long term substitute teacher, conditional 
upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
Certification:  Childhood Ed Gr. 1-6 
Appointment Period: November 24, 2014 – approximately January 18, 
2015 to serve at the pleasure of the Board 
Salary: $200.00/day 


 
EXECUTIVE SESSION Lucinda Collier moved and Danny Snyder seconded the following 


motion.  It passed with a unanimous vote. J. Boogaard, J. Buckalew, L. 
Collier, E. Magin, A. Mathes, D. Snyder, I. Younglove voted yes. 


 
 Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves 
Executive Session at 8:52 PM specifically to discuss a grievance with the 
North Rose - Wolcott Teachers’ Association and to discuss the work 
history of a specific employee. 


 


Lead Teachers: Area: 
Allison Thompson Universal PreK 
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 Prior to starting Executive Session, the Board took a short break. 
 
OPEN SESSION The meeting returned to open session at 9:47 PM. 
 
ADJOURNMENT John Boogaard moved and Izetta Younglove seconded the following 


motion.  It passed with a unanimous vote. J. Boogaard, J. Buckalew, L. 
Collier, E. Magin, A. Mathes, D. Snyder, I. Younglove voted yes. 


 
 Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves the 
adjournment of the meeting at 9:48 PM. 


 
 
 
     ___________________________________________________ 
     Clerk, Board of Education  
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION SPECIAL MEETING MINUTES 


DECEMBER 9, 2014 7:00 PM      CONFERENCE ROOM OF THE DISTRICT OFFICE 
  


PRESENT: John Boogaard, Judi Buckalew, Lucinda Collier, Andrew Mathes, Danny 
Snyder, Izetta Younglove 


 
 Elena LaPlaca, Henry Hann, Robert Magin.   


   
ABSENT/EXCUSED Edward Magin 


 
CALL TO ORDER Vice President, Danny Snyder called the meeting to order at 7:00 PM and 


led the Pledge of Allegiance. 
 


1.  APPROVAL OF AGENDA Andrew Mathes moved and Judi Buckalew seconded the following 
motion.  It passed with a unanimous vote. J. Boogaard, J. Buckalew, L. 
Collier, A. Mathes, D. Snyder, I. Younglove voted yes. 


 
 Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves the 
agenda of December 9, 2014. 


 
2. EXECUTIVE SESSION John Boogaard moved and Izetta Younglove seconded the following 


motion.  It passed with a unanimous vote. J. Boogaard, J. Buckalew, L. 
Collier, A. Mathes, D. Snyder, I. Younglove voted yes. 


 
 Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law, approves 
Executive Session at 7:02 PM  for the purpose of discussing the discipline 
of a specific employee. 


 
OPEN SESSION The meeting returned to open session at 7:55 PM. 
 
3a. ADDITIONS TO AGENDA Izetta Younglove moved and Lucinda Collier seconded the following 


motion.  It passed with a unanimous vote. J. Boogaard, J. Buckalew, L. 
Collier, A. Mathes, D. Snyder, I. Younglove voted yes. 


 
 Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law accepts the 
addition to the December 9, 2014 meeting agenda. 


 
3b. CIVIL SERVICE SECTION 75 Lucinda Collier moved and Judi Buckalew seconded the following  
HEARING  motion.  The vote was as follows: 
 John Boogaard: Yes  Judi Buckalew: Yes Lucinda Collier: Yes  


Andrew Mathes: Yes  D. Danny Snyder: Yes Izetta Younglove: Yes 
 
 The motion carried. 
 
 WHEREAS, Henry Hann, Acting Superintendent of the North Rose-


Wolcott Central School District (hereinafter referred to as “District”) has 
pursuant to Article XI, Seniority, Job Security, Etc., Section C. Discipline of 
Unit Members as well as Section 75 of the New York Civil Service Law, 
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filed charges of incompetence and/or misconduct against a classified 
civil service employee of the District, XX; and, 


 
 WHEREAS, Section 75 (2) of the New York Civil Service Law provides for 


a hearing upon such charges that shall be held by the officer or body 
having the power to remove the person against whom such charges are 
preferred, or by a deputy or other person designated by such officer or 
body in writing for that purpose; and 


 
 WHEREAS, Henry Hann, Acting Superintendent of the District has 


recommended the appointment of Mr. Alfred Riccio, P.O. Box 843, Clifton 
Park, NY  12065 as a designated hearing officer;  


 
 NOW THEREFORE, let it be resolved, that the Board of Education by 


resolution dated December 9, 2014, does hereby accept and adopt the 
charges as presented by the Superintendent of Schools and does appoint 
said Alfred Riccio as its designated hearing officer pursuant to Section 
75(2) of the Civil Service Law and to hold a hearing to be scheduled on 
or about January 9, 2015, [or as otherwise scheduled] on the charges 
preferred by Henry Haan against said classified civil service employee 
XX and dated December 9, 2014; and 


 
 BE IT FURTHER RESOLVED, that Alfred Riccio, Hearing Officer is to 


make a record of such hearing which shall, with his recommendations, 
be referred to this Board for review and decision, and,   


 
 BE IT FURTHER RESOLVED that the Hearing Officer be paid his usual 


and customary fee for services rendered in this matter; and, 
 
 BE IT FURTHER RESOLVED, that this Board of Education, pursuant to 


Section 75 of the Civil Service Law, subdivision 3, suspends employee XX 
for thirty- (30) calendar days without pay effective on the date that XX is 
served with the Charges; and 


 
 BE IT FURTHER RESOLVED, that the Board of Education directs the 


Superintendent of Schools or his designee to attempt and gain service, 
both with regard to the Charges as well as the written notice of the 
suspension without pay, upon the classified civil service employee XX at 
his first reasonable opportunity. 


 
ADJOURNMENT Andrew Mathes moved and John Boogaard seconded the following 


motion.  It passed with a unanimous vote. J. Boogaard, J. Buckalew, L. 
Collier, A. Mathes, D. Snyder, I. Younglove voted yes. 


 
 Be it resolved that the Board of Education, upon recommendation of the 


Superintendent of Schools and pursuant to Education Law approves the 
adjournment of the meeting at 8:01PM. 


 
 
     _________________________________________________ 
     Clerk of the Board of Education  
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Welcome New
Chief School


Officer
The Cayuga-Onondaga BOCES Office of
Personnel Relations welcomes and wishes


much success to


JARETT POWERS, the recently appointed


Chief School Officer at the


UNION SPRINGS CENTRAL SCHOOL


DISTRICT


Best wishes!


Address Bullying


In July 2014, a federal court in New
York issued a new standard pertaining
to the development of individualized
education programs (IEPs) for special
needs students who have been subjected
to bullying or harassment. In T.K. and
S.K. v. New York City Deijt. of Educ., 63


IDELR 256 (2014), the Eastern District of
New York held that “a disabled student
is deprived of a free appropriate public
education (FAPE) when school personnel
are deliberately indifferent to or fail to
take reasonable steps to prevent bullying
that substantially restricts a child with
learning disabilities in her educational
opportunities.”


In LKI, it was alleged that a third
grade student had become emotionally
withdrawn, gained a significant amount
of weight and had severe attendance
issues after being subjected to repeated
instances of bullying that were not
adequately addressed by the school
district. In response to the bullying
allegations, the school district, during its
annual review meeting, refused to let the
parents discuss the bullying of their child,
stating that it was not an appropriate
subject for the IEP team to discuss.
There were no previous IEP meetings
prior to the annual review, despite the
school district’s knowledge of the bullying
behavior and its adverse impact on T.K.


When the bullying allegations were
eventually addressed, the IEP team
focused on T.K’s sensitivity. The court
noted, “The record suggests that [T.K] was
deemed, by her IEP team, to be herself
responsible for the bullying by others
and for its continuation.” Rather than
focusing on ways to prevent the bullying
behavior from occurring again, the
school district focused on changing T.K’s
behaviors, which the district deemed to
have made her susceptible to bullying.


In ruling against the school district, the
Court stated that where bullying is a
concern, the school district must include
an anti-bullying program in a student’s
IEP. A school district’s failure to address
bullying or harassment in a special needs
student’s IEP or Behavioral Intervention
Plan (BIP) denies that student a FAPE.


IEPs Must
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The concerns of the Court in LK. can be
easily summarized. When a student with
special needs is subjected to bullying
or harassment that has an adverse
impact on that student’s education,
the proper response is to implement
strategies that will end the student.
Implementing strategies to help the
victim be Less susceptible to bullying, or
to be better able to cope with bullying, are
insufficient.


Under parents can prevail in an
impartial hearing or in litigation if they
can establish the following:


1. the student must be the victim
of bullying or harassment;


2. the school district must have
knowledge of or reasonably
should have known of the
bullying;


3. the school district must have
failed to take prompt and
appropriate steps to prevent
bullying in the future; and


the student must suffer
adverse educational effects as
a result of the bullying.


4.


The decision handed down by the Eastern
District of New York should not come as
a surprise. In 2013, the U.S. Department
of Education issued a Dear Colleague
Letter that addressed the responsibility
of a school district’s IEP team to review
a special needs student’s IEP to address
bullying and harassing behavior. The T.K.
decision is a clear follow up to this Dear
Colleague Letter.


Letters of


k


Reprimand
vs. Critical
Evaluations


A recent decision from the Appellate
I)ivision highlights the importance
in knowing the difference between
critical evaluations and formal letters of
reprimand. In Weinberger v. Elmsford
Union Free School l)istrict, 2014 NY Slip
Op 07360 (2d l)cpt. 2014), Nathanel
Weinberger sought to have a letter removed
from his personnel file. In responding
to Mr. Weinberger’s appeal, the Appellate
l)ivision noted that critical administrative
evaluations could be included in a
teacher’s personnel file without the
teacher being afforded the protections
of Section 3020-a and found that the
letter Mr. Weinberger “sought to have
removed from his personnel file fell within
the permissible range of administrative
evaluation.” Accordingly, the I)istrict “did
not act unlawfully in making it part of
jMr. Weinberger’s] personnel file without
complying with Education Law § 3020-a.”


In reaching this decision, the Appellate
l)ivision cited the Court of Appeals ruling
in Holt v. Board of Education of Webutuk
Central School l)istrict, 52 N.’i”.2d 625
(1981). In Holt, the highest court in New
York explained that when the purpose of
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a letter is “to call the teacher’s attention
to relatively minor breach of school policy
and to encourage compliance with that
policy in the future,” the letter falls within
the permissible range for administrative
evaluations even when it is “sharply
critical.”


In applying the Holt decision, the
Commissioner of Education has previously
described and applied the factors that
are used to determine whether a letter
will be viewed as a critical administrative
evaluation or a disciplinary reprimand. See,
e.g., Appeal of Richardson, 24 Ed. Dept.
Rep. 104, Decision No. 11,3 33. The factors
that are used to make this determination
are:


1. whether the letter is from the
immediate supervisor or the
Board of Education; and


2. whether the letter is directed
towards future improvement or
prior misconduct; and


3. whether the letter is a
performance evaluation or a
castigation for misconduct; and


4. the severity of the misconduct
and the reprimand.


Administrators should carefully consider
their choice of words and each of these
factors when drafting critical evaluations.
In some instances, the language that
a school district would like to use in
evaluations could raise concerns that a
teacher is being subjected to discipline,
and it could subject the district to potential
litigation for an alleged failure to follow
the procedures of Education Law § 3020-a.
If this issue arises in your school district
and you would like guidance regarding
the permissible scope of evaluations or
counseling memorandums, please do not
hesitate to contact our office.


Beware of
Retaliation


A school district can be vulnerable to claims
of retaliation if it is not careful about how
it reacts to those who engage in “protected
conduct.” Courts have long held that
public employees do not surrender their
First Amendment rights simply by virtue of
their employment, which includes the right
to complain of discrimination. Garcetti v.
Ceballos, 547 U.S. 410, 417, 126 S.Ct. 1951,
1957, 164 L.Ed.2d 689 (2006). Therefore,
employees cannot be disciplined for simply
making a discrimination complaint, even if
the complaint is found to be without merit.


Retaliation is when an “adverse action” is
taken again someone or some organization
because that person or organization engaged
in a “protected activity.” The legal elements
of a retaliation claim are as follows: 1)
the person or organization engaged in a
protected activity; 2) the school district
was aware of the protected activity; 3)
they suffered an adverse action; and 4) the
protected activity was at least a substantial
or motivating factor in the adverse action.


A protected activity is any conduct taken
by a person or organization in which they
lawfully have the right to engage (e.g.
employees who participate in union activities
or employees who make complaints about
harassment and discrimination). Federal and
State Constitutions protect certain actions,
including, but not limited to: bringing suit
(even against their employer), speaking
as a member of the public at a board of
education meeting, participating in most
types of investigations, or writing a letter
to the editor that is subsequently printed
in the local paper. Statutes protect some
conduct as well, for example: complaining
about discrepancies in wages, or disability
accommodations, or safety issues. Please
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note that this is not intended to be, nor is it,
an exhaustive list.


A protected activity does not require that
the complaining person or organization be
accurate about the conduct being challenged,
or correct in their belief about a situation,
or litigate their claim(s) successfully. In
other words, an employee who complains
about harassment cannot be disciplined
simply because a court or the State Division


• of Human Rights found no harassment.
An employee who believes that they have


• been denied certain union rights cannot
be penalized for the fact that they were
mistaken about their interpretation of
contract or the law. The law permits and
protects such errors.


An adverse action may be anything
that would keep or persuade people
from engaging in the protected activity.
l)epending on the situation, adverse
actions may include, but arc not limited to:
demotions, reductions in pay, transfers,
change to work hours, public statements
about confidential information, and/or
derogatory statements about the person
engaging in the protected conduct. This is
not a comprehensive list, and unsuccessful
complainants often find retaliatory offense
in even the most routine changes to working
conditions or district procedure.


To ultimately be successful, the complaining
party must prove that the protected activity
was at least a substantial or motivating
factor in the resulting adverse action. This
may be accomplished by a number of means,
such as written or verbal statements and
admissions. However, it is often shown
through a close connection in the time
between engagement in the protected activity
and the adverse action.


So, what should a district do if H suspects
that a complaint or statement has been made
by someone or some entity out of malice,
and the district wants to impose some sort
of discipline or sanction? It is true that a


person cannot escape discipline by simply
complaining of discrimination, harassment,
disability, or engaging in some other
protected activity. However, the process
for disciplining that person does become
more difficult because of the possibility of
a retaliation claim.


As an example, conducting a simple fact-
finding investigation into allegations of
misconduct, which include the actions
of an employee who was engaging in a
protected activity, does not normally
constitute an adverse action against
that employee. See Cox v. Onondaga
Cnty. Sheriff’s l)ep’t.,l 2-1 526-cs’, 16-
1 7 (2d Cir. 2014) (“the law must give
breathing room for such investigations
to be carried out”). However, the Court
in Cox, supra., found that depending on
the length and focus of the investigation,
a fact-finding investigation could turn
into an adverse action if it morphs into
a process that creates a “hostile work
environment, constructive discharge, or
other employment consequences of a
negative nature, or if conducted in such
an egregious manner as to ‘dissuade
a reasonable worker from making or
supporting a charge of discrimination.”
Id. (internal citations omitted). There is a
fine line that must be walked.


Therefore, when deciding whether to
investigate an allegation that a person has
maliciously oi’ falsely made claims against
the district, the school district’s attorney
should be consulted to make sure that the
investigation and any subsequent discipline
does not create an adverse action or is
done in a manner that would “dissuade”
someone from engaging in the protected
activity. At the very least, the school
attorney should be contacted to ensure
that the district has a solid defense to any
potential retaliation claim. While a person
cannot escape discipline for improper
conduct, districts should avoid “knee-jerk”
reactions and carefully plan out how to
address their concerns.
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Jordan-Elbridge


Aides/CIericaI(SEII.J 200U)


Bus Drivers


Cust./Maiiit (SEI(J 200U)


Cafeteria (SEIU 200(i)


Transportation


09-12


07- I I


09-12


09- 12


06-13


3.00


3.00


3.00


3.00


3.00


3.00


3.00


3.00


2.00


3.00


3.00


3.00


2.00


3.00


3.00


3.00


2.00


3.00


3.00


lOt)


3.00


3.00


3.00


3.00


2.25


3.00


3.00


1.00


RICINT ARFA NON-INSTRUCTIONAL CONTRACT SETTLEMENTS


(shaded areas = contract term)


CAYUGA-ONONDAGA BOCES - - -


Pate 2009- 2010- 2011- 2012- 2013- 2014- 2015- 2016- 2017- Avg.
Settled 2010 2011 2012 2013 2014 2015 2016 2017 2018


BOCES


Aides (CSI-A) 09- 13 4.50 4.00 2.00 2.00 2.00 2.00 2.75


‘I’chr. AssI 4.50 3.00 2.00 2.00 2.00 2.70


Custodial/Maini. 06-I 1 4.50 4.50 2.00 2.00 2.00 3.00


Clerical 06-13 4.50 4.50 2.00 2.00 2.00 2.00 2.83


Auburn


Aidcs/(ierical (NYSIJI’) 06-10 3.45 3.35 3.35 3.00 1.00 2.00 2.00 2.59


Bus I)iivers ((‘SEA) 05-13 3.65 3.30 3.30 2.90 0.00 2.25 2.25 2.52


Cust/Maint. (CSEA) 05-13 3.65 3.30 3.30 2.90 0.00 2.25 2.25 2.52


Nurses (SI-lU 2001.1) 04-12 3.50 3.50 2.00 0.00 2.00 2.20


Cab-Meridian


Aides/Assis (SEIU 200(1) 10-12 4.75 4.75 4.75 50g/hr 50c/hr 50/hr 4,75


I3us l)rivers (CSEA) 07-13 4.75 3.30 2.00 2.00 2.00 2.00 2.00 2.00 2.51


Cust./Maint. (CSEA) 07-13 4.75 3.30 2.00 2.00 2.00 2.00 2.00 2.00 2.51


Skaneateles


Aides (CSEA) 04-14 3.75 3.50 1.50 1.50 1.50 2.50 2.60 2.41


TchrAss’t (CSEA) 04-14 3.75 3.50 1.50 1.50 1.50 2.50 2.60 2.41


CusL/Maint(CSEA) 04-14 3.75 3.50 1.50 1.50 1.50 2.50 2.60 2.41


Nurses (CSEA) 04-14 3.75 3.50 1.50 1.50 1.50 2.50 2.60 2.41


Clerical (CSEA) 04-14 3.75 3.50 1.50 1.50 1.50 2.50 2.60 2.41


So._Cayuga


Aides (CSEA) 09-12 3.70 2.00 2.00 2.50 2.50 2.50 2.53


Tchr. Ass’t (CSEA) 09-12 3.70 2.00 2.00 2.50 2.50 2.50 2.53


Bus Drivers (CSEA) 09-12 3.70 2.00 2.00 2.50 2.50 2.50 2.53


Moravia


Aides/Ass’I (CSEA)


CSEA


Port Byron


Aides (SEIU 200(J)


Cust./Maint. (CSEA)


Cafeteria (CSEA)


Nurse (CSEA)


Clerical (SEI(J 200(J)


07-12


07-12


01-13


06-13


06-13


06-13


01-13


4.00


4.00


3.00


3.00


3.00


3.00


3.00


4.00


4.00


3.00


3.00


3.00


3.00


3.00


4.00


4.00


20()


1.60


1.60


1.60


2.00


2.00


2.00


2.0()


1.40


1.40


1.40


2.00


0.00


0.00


2.00


2.00


2.00


2.00


2.00


I .00


2.00


2.00


2.00


2.00


2.00


2.00


2.00


1 .00


2.00


2.00


2.00


2.0()


2.00


2.57


2.57


2.33


2.14


2.14


2.14


2.33
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RECENT AREA NON-INSTRUCTIONAL CONTRACT SETTLEMENTS
(shaded areas = contract terni)


CAYUGA-ONONI)AGA BOCES cont’d


Dale 2009- 2010- 2011- 2012- 2013- 2014- 2015- 2016- 2017- Avg.
Settled 201(1 2011 2012 2013 2014 2015 2016 2017 2018


So. Cayiiga con(’(l


Bus Mechanics (CSFA) 09-12 3.70 2.00 2.00 2.50 2.50 2.50 2.53
(‘usL/Maint (CSl-A) 09-12 3.70 2.00 2.00 2.50 2.50 2.50 2.53
CaFeteria (CSEA) (19- 12 3.70 2.00 2.00 2.50 2.50 2.50 2.53


Nurses (CSEA) 09-12 3.70 2.00 2.00 2.50 2.50 2.50 2.53
Clerical (CSEA) 09-12 3.70 2.00 2.00 2.50 2.50 2.50 2.53


Union_Springs


Aides (SEI(J 200(1) 06-14 3.00 3.00 3.00 2.00 2.00 2.50 2.50 2.50 2.56
rollover


i’chr. Assis (SEItJ 200(1) 06-14 3.00 3.00 3.00 2.00 2.00 2.50 2.50 2.50 2.56rollover


Bus I)rivers (CSEA) 06-14 4.00 4.00 2.00 2.00 2.00 2.00 2.50 2.50 2.50 2.61rollover


Bus Mechanics (CSEA) 06-14 4.00 4.00 2.00 2.00 2.00 2.00 2.50 2.50 2.50 2.61rollover


Cust/MainL (CSEA) 06-14 4.00 4.00 2.00 2.00 2.00 2.00 2.5(1 2.5(1 2.50 2.61
rollover


CaFeteria (CSEA) 06-14 4.00 4.00 2.00 2.00 2.00 2.00 2.50 2.50 2.5(1 2.61
rol lover


Nurses (SEW 200(J) 06-14 3.00 3.00 3.00 2.00 2.00 2.50 2.50 2.50 2.56
rollover


Clerical (SEIU 200(1) 06-14 3.00 3.00 3.00 2.00 2.00 2.50 2.50 2.50 2.56rollo er


Weedsport


Aides (CSEA) 08-12 4.00 4.00 4.00 1.95 1.95 1.95 2.98


Bus l)ri ers (CSEA) 08-12 4.00 4.00 4.00 1.95 1.95 1.95 2.98
Bus Mechanics (CS1A) 08-12 4.00 4.00 4.00 1.95 1.95 1.95 2.98
CustlMaint. (CSEA) 08-12 4.00 4.00 4.00 1.95 .95 1.95 2.98


Nurses 4.00 4.00 4.00 4.00
Clerical 4.00 4.00 4.00 4.00


C-O BOCES Avg. 3.74 3.29 2.54 2.09 1.90 2.27 2.27 2.40 2.50


BROOME-TIOGA BOCES


Chenango Valley


Non-Instruct. (NYSUT) 11-10 4.10 3.30 3.30 3.30 3.50


Deposit


CSEA 03-12 4.00 4.00 4.00 2.00 2.00 3.20


Mainc-Endwell


Cust./Maint. 10-14 $0.60 $0.65 2.00 2.0(1 2.00 SOc/hr 50/hr 50/hr 2.79


School I .unch 07-08 4.60 4.60 4.60 4.60
Supp Stall 07-08 4.50 4.50 4.50 4.50 4.50


Transp 03-I I $0.60 3.00 3.00 3.00 3.00


Owego-Apalachin


NYS(JT 02-13 3.80 3.90 4.00 (1.00 1.99 1.99 2.61
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Whitney Point


Aides/Food Serv (NYSUT)


B-T BOCES Avg


05-13


GREATER SO. TIER BOCES


Hornell


Paraprofessional s


Snpp Staff


GST BOCES Avg


OSWEGO BOCES


Hannibal


CSFA


H LA


09-13


08-13


3.86


-t.00


4.00


4.00


3.30


3.72


2.45


2.40


2.43


0.00


2.95


2.35


2.15


2.25


2.25


2.57


2.00


1.90


1.95


2.25


2.47


2.8()


2.80


2.80


2.61


2.8()


2.8()


2.80


2.80


2.80


2.80


2.8(1


2.8()


2.80


1.95


2.75


2.71


RECENT AREA NON-INSTRtJCTIONAL CONTRACT SETTLEMENTS
(shaded areas = contract terni)


l)atc 2009- 2010- 2011- 2012- 2013- 2014- 2015- 2016- 2017- Avg.
Settled 2010 2011 2012 2013 2014 2015 2016 2017 2018


BROOME-TIOGA BOCES conl’d


Union Endicott


Cafe. Workers I 1-10 3.90 3.90 2.70 2.70 2.70 2.70 3.10


Cent Office I I -10 2.00 2.00 2.70 2.70 2.70 2.70 2.47


(‘omp & l’ech I I - ID .9D 3.90 2.70 2.70 2.70 2.70 3. 0


l)ist Office I l-l() $0.51 3.90 2.70 2.70 2.70 2.70 2.94


Maint. Workers I I - 10 3.90 3.90 2.70 2.70 2.70 2.70 3. 10


School Aides I I -ID $0.42 3.90 2.70 0.00 2.70 2.70 2.94


lransp 11-10 $0.53 4.00 2.70 0.00 2.70 2.70 2.96


Newfield


(‘SEA 04-12 3.25 3.50 1.95 2.25 2.50 2.69


Os’. BOCES Avg.


TOMPKINS-SENECA-T


BOCES


Local


Candor


Local


Dryden


NYSUT


Groton


CSEA


Ithaca


l( S1)EA


Lansing


NYSt Ji


11-13


01-09


3.50


3.50


3.50


[OGA BOCES


11-12


04- 13


10-1 3


4.00


5.00


4.00


4.00


4.10


3.90


2.00


3.50


2.75


4.00


1.90


2.50


4.00


4.00


3.90


0.00


open


0.00


2.00


2.50


2.85


3.90


1.75


1.75


2.00


2.20


2.85


1.75


1.75


2.50


ODe1hr.


1.95


1.95


2.75


3.50


2.00


2.00


2.75


60/hr 3.00


1.85


3.50


4.00


2.73


2.80


3.10


4.05


3.64
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rrI.LIIIulnsbLlrg


Ical


T-S-T BOCES Avg.


WAYNE-FINGER LAKES BOCES


BOCES


NYSUT


Bloomfield


NEA/NYSUT


Canandaigua


CusL/Maint. (Unaifil.)


Clerical/Aides (NYSI.J’l)


Food Service (Unaflil.)


B. Drivers


Monitors


Clyde-Savannah


Support Pers. (CSEA)


lransp. (Unafli hated)


Dundee


CSEA


06-14


06- I 3


$0.55


4.09


3.50


3.40


3.85


3.85


4.00


3.75


4.00


$0.60


3.60


3.50


3.40


3.85


3.85


3.00


3.75


3.00


4.25


4.75


2.01)


2.89


3.50


3.40


3.00


3.50


3.75


3.50


2.25


2.09


3.75


3.40


3.00


4.00


2.25


4.00


2.50


2.38


l.9()


1.95


3.00


2.25


2.25


2.25


2.50


2.69


2.75


1.85


3.00


2.25


2.25


2.00


2.38


2.45


1.85


3.00


2.50


2.00


3.00


2.45


2.31


2.98


2.75


3.24


3.85


3.17


3.00


3.13


RECEN’l’ AREA NON-INSTRUCTIONAL CONTRACT SETTLEMENTS
(shaded areas = contract term)


TOMPKINS-SENECA-TIOG A BOCES cont’d


Date 2009- 2010- 2011- 2012- 2013- 2014- 2015- 2016- 2017- Avg.
SetIled 2010 2011 2012 2013 2014 2015 2016 2017 2018


South Seticca


IA)cal 06-13 4.50 5.00 5.00 L0() 2.00 2.00 2.00 3.07


Lyons


NYSLJT 11-14 4.25 3.00 3.00 3.00 2.50 2.50 2.50 2.96


+15/hr +15ç/hr +15ç/hr


Manchester-S’ville


(‘SEA 12-12 5.80 5.50 1.80 1.00 1.90 1.90 2.98


Gananda


CSEA


Geneva


CSEA


Gorham-Middlesex


Bus I)rivers (NYSUT)


CusL/FoodSer (NYSI. J[)


Teacher Aides (NYSIJT)


Honeoye


NYS UI


09-13


08-13


08-12


06-13


04-13


04-13


06-14


06-14


05-14


5.00


5.00


3.00


4.00


4.00


3.70


3.50


3.75


4.00


3.10


2.50


4.00


3.70


3.70


3.75


2.50


4.25


4.50


3.20


2.50


0.00


3.70


3.70


2.75


2.50


4.00


4.00


2.00


1.40


2.00


1.90


3.75


2.50


2.51)


2.50


2.00


2.00


2.80


2.00


2.25


3.75


2.25


2.50


2.50


2.00


2.00


2.80


2.00


2.25


2.70


2.70


2.75


2.80


2.70


2.70


2.50


2.50


2.50


3.57


3.46


2.55


2.69


2.33


2.92


3.29


2.86


2.75
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RECENT AREA NON-I NSTRUCTIONAL CONTRACT SETTLEM ENTS
(shaded areas = contract term)


WAYNE-FINGER LAKES BOCES cont’d


I)ate 2009- 2010- 2011- 2012- 2013- 2014- 2015- 2016- 2017- Avg.
Settled 2010 2011 2012 2013 2014 2015 2016 2017 2018


Marion


CShA 03-13 3.50 3.50 3.50 1.75 1.75 1.75 2.63


Naples


CSEA 08-13 4.00 3.25 3.50 3.50 2.70 2.70 2.70 3.19


Newark


Custodians (CSEA) 02l2 3.80 2.95 2.50 1.25 2.63


TchrAides/Asst (NYS(Jl) 3.75 2.50 2.30 open 2.85


North Rose-Wolcott


NYSUT 09-12 3.90 3.75 0.00 1.9() 1.9() 1.90 1.95 2.19


Palmyra-Macedon


CSEA 10-12 3.90 3.90 3.90 3.90 2.9() 2.90 2.90 2.9() 3.40


Penn Yan


CSFA 05-12 3.90 3.90 3.90 2.25 2.25 2.25 3.08


Phelps-Clifton_Springs


Nurses/Food Scrv (NYStIT) 06-13 4.05 4.05 4.05 4.05 2.00 2.00 2.00 3.17


Bus Driv/Main( (NYSUI’) 06-13 4.05 4.05 4.05 4.05 2.00 2.00 2.00 3.17


Aides/Clerical (NYSUT) 06-13 2.89 2.89 2.89 2.89 2.00 2.00 2.00 2.51


Red Creek


CSEA 01-13 4.50 4.50 4.50 2.75 2.00 2.00 3.38


RomulLis


CSEA 10-13 4.34 4.32 4.00 1.50 1.50 3.13


Seneca Falls


NEA/NYSUT 02-12 3.50 3.5 2.00 2.00 2.00 2.00* *(addedto2olli4agrecrndnt) 2.50


Sodus


CSEA 07-13 3.75 3.00 3.00 2.00 2.00 2.00 2.00 2.54


Victor


CSEA 4.00 4.00 1.00 1.00 1.50 2.00 2.00 2.00 2.19


Waterloo


NEA/NYSUT 05-13 4.47 4.31 2.00 2.00 1.50 1.75 1.95 2.57


Wayne


CSEA 01-12 1.40 2.50 2.50 3.13


Williamson


CSEA 01-11 5.00 5.00 2.70 2.80 3.00 3.70


WEE BOCES Avg. 3.97 3.68 3.13 2.85 2.27 2.29 2.38 2.63
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AREA UNEMPLOYMENT RATES
New York State Rate


Ann.Year Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
Avg.


2014 7.4% 7.6% 7.1% 5.8% 6.1% 6.2% 6.4% 6.0% 5.7%
2013 9.3% 8.9% 8.2% 7.5% 7.4% 7.7% 7.5% 7.1% 7.1% 6.8% 6.6% 6.5% 7.6%


Cayuga County Statistical Area


Year Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec


2014 7.5%_j 7.8% 7.2% 5.6% 5.7% 5.5% 5.8% 5.6% 5.1%


2013 9.2%J9.0% 8.2% 7.3% 6.7% 6.9% 6.9% 6.6% 6.4% 6.3% 6.2% 6.2% 7.2%


Broome County Statistical Area


Year Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec


2014 8.0% 8.2% 7.6% 6.1% 6.4% 6.5% 6.8% 6.3% 6.0%


2013 9.7% 9.2% 8.4% 7.6% 7.5% 8.0% 7.8% 7.4% 7.4% 7.1% 7.0% 7.0% 7.8%


Ithaca, NY Metropolitan Statistical Area


Year Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec


2014 4.9% 4.9% 4.4% 3.5% 4.1% 4.5% 4.8% 4.4% 3.9%


2013 6.3% 5.5% 5.0% 4.6% 4.9% 5.6% 5.6% 5.4% 4.7% 4.6% 4.2% 4.0% 5.0%


Ontario/Seneca/Wayne/Yates_Statistical_Area


Year Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec


2014 7.3% 7.7% 7.0% 5.7% 5.5% 5.4% 5.4% 5.0% 4.9%


2013 9.2% 9.0% 8.3% 7.3% 6.7% 6.7% 6.:3% 5.8% 5.9% 5.7% 5.8% 6.0% 6.9%


Rochester, NY_Metropolitan_Statistical_Area


Year Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec


2014 7.0% 7.2% 6.7% 5.5% 5.8% 5.8% 6.1% 5.8% 5.5%


2013 8.7% 8.3% 7.7% 7.1% 7.0% 7.1% 7.2% 6.8% 6.8% 6.5% 6.2% 6.1% 7.1%


Source: New York State Department of Labor
Labor Statistics


www. labor.state. fly, us


Syracuse, NY Metropolitan Statistical Area
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CONSUMER PRICE INDICES


INDEX % INCREASE % INCREASE
1982-84 FROM FROM


BASE YEAR=100 PRIOR MONTH PRIOR YEAR


September 2014


NY-Northeastern New Jersey Area


1. All Urban Consumers 261.074 0.0 1.0
2. Urban Wage Earners


& Clerical Workers 256.945 0.1 1.0


U.S. City Average


1. All Urban Consumers 238.031 0.1 1.7
2. Urban Wage Earners


& Clerical Workers 234.170 0.1 1.6


October 2014


NY-Northeastern New Jersey Area


1. All Urban Consumers 260.500 -0.2 1.3
2. Urban Wage Earners


& Clerical Workers 256.022 -0.4 1.2


U.S. City Average


1. All Urban Consumers 237.433 -0.3 1.7
2. Urban Wage Earners


& Clerical Workers 233.229 -0.4 1.5
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COST OF LIVING UPDATE


ALL CITIES NY - NORTHEASTERN NEW JERSEY


Month Revised Wage % MI Urban % Revised Wage % MI Urban %
Earner Index Consumers Index — Earner Index Consumers Index


Jan-12 223.2 3.1 226.7 19 245.5 10 249.3 2.8
Feb-12 224.3 3.1 227.7 2.9 246.5 2.8 250.3 2.6
Mar-12 226.3 2.9 229.4 2.7 248.2 2.7 245.1 2.6
Apr-12 227.0 24 230.1 2.3 248.7 2.5 245.9 2.4
May-12 226.6 1.6 229.8 1.7 249.0 1.9 252.7 1.8
Jun-12 226.0 L6 229.5 1.7 248.5 1.6 252.4 1.6
Jul-12 225.6 13 229.1 1.4 248.2 1.2 252.0 1.1
Aug-12 227.1 1.7 230.4 1.7 249.7 1.5 253.5 1.4
Sep-12 228.2 2.0 231.4 2.0 251.0 1.7 254.6 1.6
Oct-12 228.0 2.2 231.3 2.2 250.5 1.7 254.3 1.7
Nov-12 226.6 1.7 230.2 1.8 250.6 2.1 254.3 2.0
Dec-12 225.9 1.7 229.6 1.7 249.5 2.0 253.6 2.1
Jan-13 226.5 1.5 230.3 1.6 250.8 2.2 254.8 2.2
Feb-13 228.7 1.9 232.2 2M 252.3 2.3 256.2 2.4
Mar-13 229.3 1.3 232.8 1.5 252.7 1.8 256.6 1.9
Apr-13 228.9 0.9 232.5 1.1 252.0 1.3 256.0 1.4
May-13 229.4 1.2 232.9 1.4 252.3 1.3 256.3 1.4
Jun-13 230.0 1.8 233.5 1.8 252.9 1.8 256.9 1.8
Jul-13 230.1 2.0 233.6 2.0 253.3 2.1 257.3 2.1
Aug-13 230.4 1.5 233.9 1.5 253.6 1.6 257.7 1.7
Sep-13 230.5 1.0 234.1 1.2 254.4 IA 258.5 1.6
Oct-13 229.7 0.8 233.5 1.0 252.9 0.9 257.1 1.1
Nov-13 229.1 1.1 233.1 1.2 253.0 1.0 257.4 1.2
Dec-13 229.2 1.5 233.0 15 253.1 1.4 257.3 1.5
Jan-14 230.0 1.6 233.9 1.6 255.5 1.8 259.6 1.9
Feb-14 230.9 1 234.8 1.1 254.8 1.0 259.0 1.1
Mar-14 232.6 1.4 236.3 1.5 255.9 1.3 260.0 1.3
Apr-14 233.4 2.0 237.1 2.0 255.9 1.6 260.0 1.6
May-14 234.2 2.1 237.9 2.1 257.1 19 261.2 1.9
Jun-14 234.7 2.0 238.3 2.1 257.1 1.7 261.4 1.7
Jul-14 234.5 1.9 238.3 2.0 257.3 16 261.5 1.6
Aug-14 234.0 1.6 237.9 1.7 256.7 1.2 261.1 1.3
Sep-14 234.2 1.6 238.0 1.7 256.9 1.0 261.1 1.0
Oct-14 233.2 1.5 237.4 1.7 256.0 1.2 260.5 1.3
Nov-14


Dec-14
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